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Hfld WfoH % if^Teraf ( W ^ 15ff^TT ) £TTT ^Tlffafa*? 3TT^7T 3^T 37^^^li 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


1 ( *lfM* f^MPT ) 

M 22 Rw*«, 2005 

m. air.' 3451.—arnTTf^ittsjqTTiflm 1973(1974 

% 2) ^ Wr 24 8137131^ 

fix 4U<KK & *p.%. 3TfwRTT *5) # 30^ %7T 

srcr rtrez7 73^t fm #ft, ^ ^ ^ ^ 

aqdqfrt % fq<^6 PqgR ^rraf?r, 

%r % nnm 3trnifa*> writer 7t*rr 7T*fa?r * 

3F* MW^f 3 efl*> 3TfH4)^=h Piy«W 

«h<dt % I 

[m "3. 225/43/2005-TJ*M-II] 
3T®FT7t, 3T*T 


MINISTRY OF PERSONNEL, 

PUBLIC GRIEVANCE AND PENSION 

(Department of Personnel mid Training) 

New Delhi, the 22nd September, 2005 

S.O. 3451. — In exercise of the powers conferred 
by the proviso to sub-section (8) of Section 24 of the 
Code of Criminal Procedure 1973 (2 of 1974), the Central 
Government hereby appoints Shri S.K. Saxena, Advocate 
as Special Public Prosecutor to conduct the trial in case 
No. RC 8(S)/89-SIU. III/CBI/SCR-1/New Delhi (Against 
Master Rakam Singh and Dr. Virendra Singh Saini, 
Formerly ML A from Roorkee (Uttaranchal) pending in 
the court of Ld Special Judge (CBI cases), Dehradun and 
any other matter connected therewith and incidental 
thereto. 

[F. No. 225/43/2005-AVD.-II] 
CHANDRA PRAKASH, Under Secy. 
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22 2005 

52.—^-4 T7%<n, 

2)^t ^ro24^ WTR1 (8) 

R ?ft ^T. <Mf HR, 

: fe# fast* T«rmr sro 
m 4RR, Sptoif, fwif 


S.O. 345 
by sub-section ( 
Procedure, 19 
Government I 
Advocate, Mac 
Bureau of Inves 
High Court as 
the prosecution 
out of the cases 
Establishment. 


[H. 225/2/2005-TT^sI-II] 
3tW, 

Ihi, the 22nd September, 2005 

.— In exercise of the powers conferred 
l) of Section 24 of the Code of Criminal 
( 3 (Act No. 2 of 1974), the Central 
'ereby appoints Shri S. Jayakumar, 
iirai Retainer Counsel of the Central 
igation in the Madurai Bench of Madras 
pecial Public Prosecutor for conducing 
ppeals, revisions or other matter arising 
nvestigated by the Delhi Special Police 

[No. 225/2/2005-AVD.-II] 
CHANDRA PRAKASH, Under Secy. 


f^rf iNlflf 
(TT^afhwn) 

12 Wm, 2005 

(3mm) 

453.—*l4 (cuj, 

m ■atrar % fh> ‘hwt w\ 

% 6 % TTP4 

; 3W0 (1) % VTS (ii) % *41^4 

#5T 3t«RT 3^q ThPTT' ^ % 3RT*fa 

% 31-3-2004 % fcTTr 

# 31TT 

ter 19-^ WW Ilrt, 160019 

«w4« 

4 sector wz ' % w3 % ), ^ 

3T^rf|^T T FTT t 

fPT3^ *m 4—«hcilMf areFT 

I 

f % ^rf % Irr^ sEffaR 

[ ■ajT TST t, 4‘W'i ^l4- 

^44 4t ^13T T f3f$R asm 1*4 791^ ^ T^P 

^i E ber ^ steer an^r st^rt steer 

^ 3TET ftwX) f^EET 

at«RT -rt$ ■q^ st*ett arfV^TT ^ 
>0 f^ff % SER, "STt ^ "3 TRIFt 


^TT, few4> fciq ^ STEER arfqf^m, 1961 ^^HI35 

(i) %ap^e^5»fl^ 

(iii) ^-mzn % (ii) atm 

% Ism $T§fT R^EE $ 3ITR 3TRFT ^ TTcTR 
4>Vn:— 

w f^qif *PkM SKI yiHlte 

ar^t^PT % fpni UTR ^ "3B Tlf^T ac^rra 
■PFH T RT'ft > t?ro 35 - q?t'a T mRT 

(1) "#5 (ii) % ai-rl4<1 ^hft ^FT '?7^T % 

%F'9Rf l 

(ra) f^TFr^ ^ whi tor tri ‘d % tor ^ 

TlRlf^T at^trpr % ftp* 

«n i 

•x 

[arffcrcjERTR 190/2005/qq. 4 203/27/2005-atFTO ft.- II ] 

aprtTlf^ 

MINISTRY OF FINANCE 
(Department of Revenue) 

Central Board of Direct Taxes 
New Delhi, the 12th August, 2005 
(INCOME TAX) 

S.O. 3453.— It is hereby notified for general 
information that the organization Centre for Research 
in Rural & Industrial Development (CRRID), Sector 
19-A, Madhya Marg, Chandigarh-160019 has been 
approved by the Central Government for the purposes of 
clause (iii) of sub-section (1) of Section 35 of the Income 
Tax Act, 1961, read with rule 6 of the Income tax Rules, 
1962 for the period from 1-4-2001 to 31-3-2004 under 
the category, university, college or other institution , 
partly engaged in research activities (and not as a 
‘scientific research association’ existing solely for 
research) subject to the following condidtion :— 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) For each of the financial years for which the 
approval is being given, the approved organization 
shall submit a copy of its audited Income and 
Expenditure account in respect of the research 
activities for which it has been approved under sub¬ 
section (1) of Section 35 of Income Tax Act, 1961 
to the Commissioner of Income-tax or Director of 
Income-tax (Exemptions) having jurisdiction, on or 
before the due date of filing of return in income or 
within 90 days from the date of this notification, 
whichever expires later. 

(iii) The approved organization shall also enclose with 
the Income and Expenditure account referred to in 
paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying the amount received by the 
organization for social science/statistical 
research in respect of which the donors are 
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eligible to claim deduction under clause (iii) 
of sub-section ( 1 ) of section 35 . 

(b) certifying that the expenditure incurred was 
for research in social science/statistical 
research. 

[Notification No. 190/2005/F. No. 203/27/2005-ITA-II)] 
NIDHI SINGH, Under Secy. 

20 fwi«l<, 2005 
(3ITCRFT) 

^T- W. 3454.—TORE HTfafilHH, 1961 (1961 H>T 
43) H?) TO 10 % 73T5 (23H) % (iv) £RT TO 

H7T TETfrT HE?) fq TOjBOT **?f Rftgqa 

site ite 'ztwte, mrmfhr, ijrr-faiifmr M 

1997-1998 ^ 1999-2000 TO % fat* ftmfafem yiflT % 

^ -TO strafe % y<q j uH l 4 TO) f, 

(i) HE TOH) TO? ^FTT T*?)HRrT 3TTO TO*)) tot h>t 

HE% % tci»< "'J^TO 3HI 3P Fq t rq| 

3H3^Hf%fyniHfrnfHH^ fw< swift mroiH>)H{t; 

(ii) HEfWRqf ^u<fTenff 

hi) fa# h) TOfa % iftlH HR! 11 HT)3HTO (5) $ 

f^Ft ht)h>i fi 3 hh?) Riffy HvfNr 

37lf^ % H M IT HI 3T3^PT 3T9P3H T& 

ftFT) HE fH%?T H#f ^TTT 3?TO 3fi TO H^f H^TTT; 

(iii) HS 

^ % HffifaR ^ TO PITH HHT 3?fTOTH UR TO far 
^TT HTRtHR TOT 3 E fanffm) % 3$*qf ^f) Ulffa % fapj 
*i«Pi°»> TOT ^ % ^TO TOTH 

H$f Ttsfy HTTtf) if); 

(iv) 1961%TOH!#%3?3HR 

toi) 3tr front fanfiKi "fi tore in Trol) % 

(v) fq^^^frnf3'^'5TOt'3TRif<4<i irftrqT^t mRw^RihT 
TO3 3^7Hf rot PFT3H ^j) i) ifr mrrrit | 

[arfH^TOU 200/200S/HE. PT. 197/37/2005-TOHE fH.-I] 

New Delhi, the 20th September, 2005 
(INCOME TAX) 

S.O. 3454. —In exercise of powers conferred by 
sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central 
Government hereby notifies the “The Institute of Road 
Transport, Taramani, Chennai” for the purpose of the 
said sub-clause for the assessment year 1999-1998 to 1999- 
2000 subject to the following conditions, namely :— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the objects 
for which it is established; 


(ii) the assessee will not invest or deposit its fimd (other 
than voluntary contributions received, and 
maintained in the form of jewellery, furniture etc.) 
for any period dmingriteprevious yeari relevant to 
the assessment years mentioned above otherwise 
than in dny one dr more of the forms or modes 
specified m sub-section (5) df Section II; 

(iii) this notification will not apply in relation to any 
income being profits and gains of button unles s 
the business is incidental to the attainment of the 
objectives of the. assessee and separate books of 
accounts are maintained in respect ofsobhbusmess; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with * 
the provisions of the Income-tax Act,1961; 

(v) that in the event of dissolution, its surplus and the 
assets will be given to an organisation with similar 
objectives. 

[Notification No. 200/2005/F. No. 197/37/2005-ITA-I] 
DEEPAK GARG, Under Secy, 
fappf), 20 faffiWR, 2005 
(3IRRFT) 

3?T. 3455.—HTTHHE srfafror, 1961 (1961 
43) nf ) to 10 % htc (23H) % rosre (iv) set to 
Tifaref h>i TRfo ro) ^ Vs mm TOgro 
aifcThr {kwU, mimfar, ^ factor 

2000-2001 3 2002-2003 TO%%r TRff % 

■aiHhT mi) tot 3*raps" % ^pfrspTr^ 3Tf%Ejf%r?r "roft %, 

(i) he firnffm) tot) to h>t 3rro^^rr=f) 

%’fcrp 3TOT ^TOT 3«TT TOHTO 

3h 3^‘% mrmr t; 

(ii) HEfirnffm) •3M^|=w HEfiTHfRI'fi"^TTcT■'jfetff 
HfDfro) h) % iftaH TO 11 H>)3HTO (5) 

ftPir^fHEht^aTroim 5 "^ irwTrd^f 

^ fyR -Mi ^ 3ro) f¥%r (^R-TOf^cm, 

3nf?r % ^ to trar 3T^rf^RT atror 

ftFT) HE f%%7F mf H^rrt 3TTO 3^ TO H^HT; 

(iii) Hga tfMjxHI 

hi) % ro)HR ^ TO PITH 3HT atfH^TPT ^) HR TO fip 
^ HEfiHE 3^ ^ % 3^* Hf) 3ITfHT % 

HRifro n«ir ^ rotHE % -?Hh ^ 

^ Ttafl TOl 

(iv) HEfilHfMTOHEjtlfHfWT, 1961 %1ITTOHf%3tgHE 

to)) to Iron) tore m froifl % 

mmi HE 5 PT H^Ht I 

TOE 3^Hf HHf«f TOH ^ ^) H^f) j 

201/20G5m U 197/38/2005-TOWEfo.-I] 

H** TOt 
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[rftii— 7sr*g 3(ii)J 

^rc-faufon M 1999^2000 ^ 2001-2002 w % %r 
faRfriftw ira? % RRfa t# p rrr RRia'g % 

RRtft %, 3T*lft^:— 

(i) RRftR^RTT 3T# 3TTRRTT gRlRM 3JRRT 3T# 3T1R Rrt 

'S'wtaici RR^t % %I RRRR T J#RT RRT 3PFRRRT 
RR «Ami r*n^) ftil( $R°h) WNWI # R^ 

(ii) RR faqfft<n 4M^ e W RR fRRfTR Rif ^ TRTR RRf 

Rftft# %ft arefa %-ifon RKT 11 (5) 3 

ft faft **i ft# TJRT 3?RRT TTRT 3rfRRT RR 3}RRT ## 

3 f*FT Rtftft ^ RR# ftfa (^R--W^m, wNr 

snft % rtrt rrt srgrftm #fes<4) sfttgiR ^ 

ftpR) R>T f’ft?l Rgt R# 3TRRT RTt R1RT Riff RRRT 
R%RTI 

(iii) R£ srfv^RRTft#t# zm %rrr 3 #ft, 

# ftr r#rr 3 rrt w* cT«r 

^RTT RRCtRR ■S'tcl RR ft^fUcfl % <s^4l R>t jnfvi % ftflj 
TTRTfW R# gt RRT R#RR % TTRR ^f 3RRT l) 
crjoi-^fcasru^ Riff T# RT# iff; 

(iv) RR ft## 3TTR RR #RftRR, 1961 % RTRRTRt’ % 
ST^RR 3RTR13TTR ft«H<jf| faRfafl ^M^SnRRRRlfaR# 
^ TTR^J ^iftici ^oVn I 

(v) fWH # ftqft 1R# 3tftfft<T RfoRT #T MRR*MfPT 

RRTR <4^41 R# RRf«f R9<H # ^TTTTTft I 

[ STfagRRT R. 205/2005/95# 197/70/2003-3T1RRR ft.-l ] 

gftR> M, 3TRT TlfRR 

New Delhi, the 23 rd September, 2005 
(INCOME TAX) 

S.O. 3457. —In exercise of powers conferred by 
the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central 
Government hereby notifies the “Shri Jain Swetamber 
Nakoda Parsavanath Tirth, Mewanagar, District Barmer, 
Rajasthan” for the purpose of the said sub-clause for the 
assessment year 1999-2000 to 2001-2002 subject to the 
following conditions, namely :— 

(i) tlie assessee will apply its income, or accumulate 
for application, wholly and exclusively to the objects 
for which it is established; 

(ii) the assessee will not invest or deposit its fund (other 
than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the, assessment years mentioned above other wise 
than in any one or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such business; 


(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and, the 
assets will be given to an organisation with similar 
objectives. 

[Notification No. 205/2005/F. No. 197/70/2003-rTA-l] 
DEEPAK GARG, Under Secy. 

M ft?#, 23 ftTHW, 2005 

(3u «*<*><) 

«GT. 3IT. 3458.—3TTRRR srfafRRR, 1961 (1961 Rfl 
43) # m 10%#5 (23R) (v) gRf Sgtt 

^ P TRW R?Tg5RT "aft’frr #RTW 
m?4nm ftFTT TTOWH” 

# RR IWTR # 2002-2003 ^ 2004-2005 W % fttR 
ftnftlfigfl T# P W % 3T#5RT«f 

(i) 

<R4>I tNrR gRI 

3R % f?TR «t»Vli ftn% '5R# TRPFfl # # 

t; 

(ii) ^R TR ^ TRFT 

Ht %-i^H qrn 11 #^TORI (5) T0f 

ftrfRfe fWl 3f*raT TT^i ^ 3Tf%tcp p 3?8R|I #efif 

^ fv^T IRftif ^ -Sri# ftfv (^R-WfTRM, wftR 

3Tlft % RTRT tTRT 3 

ftFT) #71T 3TRRT3^ W ^TT; 

(iii) ft#3TTR%tf#, 

^rt ftr WftR ^ RRT vim cT»tT Ft 7TRT % 

"^RT WlRR TratT RR # Sllftt % f#i 

WfW RTf 1TRT R#4R % Tm $ 3RRT ^ 

^STT-'jfRRfiTTT R# RJ# iff; 

(iv) RR fRRtf# 3TTR RR 3TftlfRRR, 1961 % RTRRpff % 

3R(RR 37# 3RR fRR#i yRTt 3TTR^R31T fR R? l(l 

RR^J ^iRaei R5#T; 

(v) fRRHRRftfeRftTR#3TftftlR «»RR*RnWf 
RRTR ## R# RRf*[ "RRRR # ^ g) RTH# I 

[#R^RRITT. 206/2005/RvT. R. 197/79/2005-3R?W ft.-I ] 

TTW#, «RRRfW 
New Delhi, the 23rd September, 2005 
(INCOME TAX) 

S.O. 3458.—In exercise of powers conferred by 
the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central 
Government hereby notifies the “Shri Jain Swetamber 
Nakoda Parsavanath Tirth, Mewanagar, District 
Banner, Rajasthan” for the purpose of the said sub-clause 
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for the assessment 
to the following com 


ypjar 2002-2003 to 2004-2005 subject 
c itions, namely 


win 


(i) the assessee 
for application, 
for which it is 


apply its income, or accumulate 
Jwholly and exclusively to the objects 
established; 


(ii) the assessee will 
than voluntajr 
maintained in 
for any period 
to the assessmi 
than in any 
specified in sul 


not invest or deposit its fund (other 
y contributions received and 
he form of jewellery, furniture etc.) 
[during the previous years relevant 
ent years mentioned above otherwise 
ie or more of the forms or modes 
insertion (5) of Section 11; 


oh 


(iii) 


qn 


this notificatii 
income being 
the business 
objectives of 
accounts are 


will not apply in relation to any 
profits and gains of business, unless 
incidental to the attainment of the 
^he assessee and separate books of 
intained in respect of such business; 


nxu 


(Department of Economic Affairs) 

(Banking Division) 

(REGIONAL RURAL BANKS SECTION) 

New Delhi, the 23 rd September, 20*05 

S.O. 3459. — In exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Regional Rural Banks 
Act, 1976 (21 of 1976), the Central Government hereby 
makes the following amendment in the notification of the 
Government of India in the Ministry of Finance, 
Department of Banking vide S.O. number 247(E) dated 
the 26th March, 1976 published in the Gazette of India, 
Extraqrdinary, Part II section 3 Sub-section (ii) dated the 
28th March, 1976, namely :— 

In the said notification, for the words “district of 
Gurgaon” the words “districts of Gurgaon, Mahandragarh, 
Faridabad, Rewari, Sonepat and Mewat’' shall be 
substituted. 


(iv) the assessee wi 
before the Incqi 
the provisions 


(v) 


that in the ev< 
assets will be 
objectives. 


ekit of dissolution, its surplus and the 
given to an organisation with similar 


[Notification No. 2|)6/2005/F. No. 197/79/2005-1TA-II 
DEEPAK GARG, Under Secy. 


11 regularly file its return of income 
me-tax authority in accordance with 
of the Income-tax Act, 1961; 


[F. No. l(l)/2004-RRB] 
M.K. MALHOTRA, Under Secy. 

Note : The principal Notification was published in the 
Gazette of India vide S.O. 247(E) dated 26-3-1976 and 
subsequently amended vide S.O. 2369 published on 14th 
July, 1979 and S.O. 71 published on 8th January 2005 

fjyHi 3ttr y*U<ul 

13 2005 


^T. 3TT. 3459 
(1976^121) W 
I 

TT'jprit, 3 hhi*hk u i, % 
26 Rrif, 1976 % R. 
f^rt % 4^0 
i? t ’ilna: :— 






M fi v#, 23 2005 


j.—UIHH 1976 

3 m] (i) srt trr -m 
UR^RT 28 RT^, 1976 % RR<1 % 

I'm ii, wz 2 (ii) 

^T.3Tt. 247 (31) % W<T RR?T 7R7FR, 
tlRFT 


fan 




IntTTTTi 


[R5I. R. 1 (1 )/2004-3TR 3TR Rl] 


RRtT % TT3m 26-3-1976 

renfem RiT.-Rt. 2369 7i*n 8 2005 m 


PiUHuH : $rf*RjyF1T 

% RiT.STT. 247(31) 

^t 1979 
M'+lft’Kl R5T.3TT. 71 ^ 


^T. 3tT. 3460.—^1^ 20-6-2005^ 
*¥ TTRT (RRFFT) 

1983 % fwi 7 8 % RTR Rfet 

1952 (1952 "351 37) RR1 5 Rfl'SRriRT (1 ) '5RT 
yrPFRTt ^rqm rr?t ^ tr^r, 

(rRs), stHtFRit (crtt.sfrt Pncu), 

R# fW MHI'UH Rt £ % 7RWRFR % 

7RRR % 3 RRTft % I 

[Rjl, R. 8Q9/1/2004-TRF (tfi)] 
RRR, ’kp* srfeRT 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 13th September, 2005 

S.O. 3460.— In continuation of this Ministry s 
Notification of even number dated 20-6-2005 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) 
read with rules 7 and 8 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is 
pleased to appoint Ms. Vidya A. Debu, Walgaon (Post), 
Amravati (Tq & Dist ), Maharashtra as member of the 
Mumbai Advisory Panel with immediate effect for a period 
of two years or until further orders, whichever is earlier. 

[F. No. 809/1/2004-F(C)1 
P. P. NAIR, Desk Officer 
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13 faflHt, 2005 

cFT. 3|T. 3461.—FI44T^4ftfN^30 3FTFT, 2005 

4ft tw wm <dk qMftmft ( aim ) 

Pm r qi ft , 1983 % Pm 7 8 % ^fetr , 4sifa4qft 

3*fafa44, 1952 (1952 4*37) 4ft 4RI 5 4ft WIRT (l) 5W 
TlfaRTlf 4* "SRtn 4Rft ^ % 5 5(fa *U4»k sftwft R°nn< 

^R>,-4, rifa, ^4 tciH ^i> mi*i^ i 4 fovil-110 045 
4ft ^ 4t 4*f 4ft siifa %faiq 3r«rar sn&if 

?rqr, 4 ft riiw^Tft flwrM yHi°H *Mi?q>K 

^4^%7T^%4^3fr < !i4*4R?ftt i 

[4*. 13 809/7/2004-1^ (*&) ] 
4). mi, srfaqnft 
New Delhi, the 13th September, 2005 

S.O. 3461.—In continuation of this Ministry’s 
Notifications of even number dated 30th August, 2005 and 
in exercise of the powers confered by sub-seciton (O of 
Section5 ofthe Cinematograph Act, 1952 (37 of I952)read 
with rules 7 and 8 ofthe Cinematograph (Certification) Rules, 
1983 the Central Government is pleased to appoint Shri 
Swami Divyanand, WZ-4, Palam Village, Opposite Main 
Bus Stop, New Delhi-110 045 as member of the Delhi 
advisory panel ofthe Central Board of Film Certification 
with immediate effect for a period of two years or until 
further orders, whichever is ealrier, 

IF. No. 809/7/2004-F(Q] 
FP. NAIR, Desk Officer 

TjciT •taicnd 

17 R*1«R, 2j005 

^TT. 33T. 3462.—%4Tfa 7R43T T^T^Rl (^ 

% viwqftq Pm, i976%fa44 10 % 

(4) % aTJRri**f, ■*J4T 4tf*far4 afa 13tcT44RT4% 

-sprFTf^PT ^t^TTT, 43*^4 ffcH*4>K 94>l»d, 

fIM, M fac^ft, faTCT% 80% 3tfa4> <t>4-qiR«iT "ft 

4* WG <*>< fa** t, 4»1 ^ 1 

[4*. ri. ^-11011/6/2005-%.^. ] 

^>«un, 

MINISTRY OF YOUTH AFFAIRS AND SPORT 

New Delhi, the 17th September, 2005 

S.O. 3462.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purpose of the 
Union) Rule, 1976, the Central Government hereby notifies 


National service Scheme, Programme Advisor Cell, 
Jamnagar House, New Delhi a subordinate office of 
Ministry of Youth Affairs & Sports, whereof more than 
80% Staff have acquired working knowledge of Hindi. 

[F. No. E-l1011/6/2005-H.U] 

S. KR1SHNAN, Jt Secy. 

(wfru fare! 4W«w) 

19 ftrqwr-c, 2005 

3ff.3ir. 3463.—'■ufa* $>-#1 4 * 4ir t fa> 

ih^q fafafl ifal (iftrifafl) pTHnmtrft 1965 % fa44 14 % 

aripftr rifat, i&*4 ^hsr, *ufq<ft fafit, 4T4> 43 % 

far?; faNFito **4 % TrqfoH %■ faq 4irr irifa4*ft % 
3J4fa?[ 4ft 311# % V4 riri* 4R4T 11 

3T7T: faHFffa^im (nrfafaf ifaifPPffWf 

TOjfaiFnmH) 1972 (19724*18) 

-mm (1) ^ "5PT* 7lfa*faf"*T ifafa 4?0l # #. ^4 

mV< «fa<l), «rgVFT, fa^# 
^fa^-no ooi 4>t ^./8n*trfl 4Hi %fai r c fasi'Dq flfa % 

4 -34* srfafim 4it 4RI 5 4’ fafa^ Vffaff4f 4?t 4fT4 
infaqnfi % "^4 % far^ infant 4>ttft i 

[4T ^4%m/4-6/II/2003] 

ifar *nw VJ l T UCl 

DEPARTMENT OF POSTS 
(Office of Chief Postmaster General, Delhi Circle) 

New Delhi, the 19th September, 2005 

S.O. 3463.—Whereas the Central Government is of 
opinion that for the purpose of the departmental enquiry 
under Rule 14 of CCS (CCA) Rules, 1965 against Ms. 
Meena (under suspension) Stamp Vendor Saraswati Vihar 
PO Delhi-110034, it is necessary to summon the listed 
witnesses as witness before the enquring authority. 

Now therefore, in exercise of the powers conferred 
by Sub-section (I) of Section 4 of the Departmental Inquires 
(Enforcement of Attendance of Witnesses and Production 
of Documents Act, 1972 (180 of 1972) the Central 
Government hereby authorizes Shri H.C. Garg, Asstt. 
Manager MMS (Mail Section) O/O Chief Postmaster 
General, Delhi Circle, New Delhi as inquiring authority to 
exercise the power specified in Section 5 ofthe said Act in 
respect to Departmental Inquiry against Ms. Meena 

[No. Vig/4-6/II/20031 
MEERA HAND A, Postmaster General 
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4MVl«WI fqmwi 

MH* 'EJTt 

22 fatlH*, 2005 

«FT.3IT. 3464. — MH«t> fwi1987 %frw 7 % "^fWT (1) %T5T^ (TST) % HH4» *4^ 

«3T* 


H1- =T5 > TTW afo; ^ TT7lt*PT ^ TH®TT afr{ Rtfa TT7Tt*R ^ 


TK51T 


1. 3TT$TTTT: 483<j : ('HPT 1 ) : 1992 ^ %T^-T*3T31, 2005 


^n7fF?TTHF 1 3HIUR<I wft'^(^RT'5 ; Tf^R) 

2. 3TT^ TT*T : 569( —1982 ftHTaretT ^’TP#TT1J«K1 1, 2005 

3retT WTT% f 

3. 3^T^: 7114—2003 3TOTT— TtTlt^^TnSRT 1, 2005 

ftRr TT%?n (T FeTT 

4. 3TT^^T: 778-i ('HPt2/3^HFt 2) : 1992 37RW^?F W&n 1, 2005 

a^MFI 2 (M5<ni yiO^) 

5. 3n^^T: 7784 (HTn2/3^'iT r t 5) : 2000 3^^^ TT7ft*FT re§=IT 1, 2005 

P44>m ^ % 15^154 ftfTT 7T%m 'HFt 2 f^ffw 3*4^ 


arj'HPI 5 TTTT 

rPT ( hsctii aifl«a«i) 

6. 37^T^T: 787 

$—1975 ^ «t>st>W—am ^ 

Oft «ftdl 


7. : 991 

i—2000 3TR ’’TR 'flcrl Pi«biH <*>i4 % 


TTf^tT ( T 1?F(T'5 ; R^r j T) 

8. 3Tl$ T^T: 104, 

(0—2000 3TRR (ri*!) 4$4 ^ 

f^lT^T hi 1 

■^5 cT^fT arerr y«w< % % 

rrtaff fasrc 

(■q^TT^RhFT) 

9. 3T^TJT : 118 

)9—1994 -5 i^t %f^R ^t atm 

T^TFT%m (^ 


10. ar^^T: 123 

n—1988 % fa«hm ‘HKlf ^ UIHM 

ar^arri 


11. aTT^TJT : 123 

^9—1988 9iVs 4lfd4f%f^R T TPt 

% HlCli "*? 3TT 

it wtt% ^ ftfiriiten (i^TTRtsm) 

■^T TTTTttH 

: yf<i4T Hrefar hi-rb 

^wnn, ^ 

15I44, ^F^i, '5 R ^ TT«n 7IF3T ^Frfcrif : 


1, 2005 

TTTit^T^Tr^TT 1, 2005 

7T7it*PT^re?TT 2, 2005 


TT7it*PT^re?TT 1, 2005 


W&VR fiffa 


(4) _ 

2005 

arret 2005 

3TTT<t 2005 

2005 

arret 2005 

3Tret 2005 

3Tret 2005 

arret 2005 

3Tret2005 

arret 2005 

arret 2005 


" 3 T 7 T^, °i>H3^ 


r, rzti, ^ <t«tt Pf^H'Tfijre ^ f 


m. : ^r*£3TT -gtrft- 117 ] 
tt. tt^. tfcns, ■rerrrt) 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) * 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 22nd September, 2005 

S.O. 3464.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian S tandar ds Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendaments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

No.aad year of the amendment 

Date from which the 
amendment shall have 
effect 

(1) 

0 ) 

<3) 

(4) 

1 

IS 4839 (Part 1): 1992 Code of practice for 
maintenance of canals, part 1 unlined canals 
(second revision) 

Amendment No. 1 2005 

May 2005 

2 

IS 5690—1982 Guide for laying combination 
lining for existing unlined canals 
(first revision) 

Amendment No. 1 2005 

August 2005 

3 

IS 7113 : 2003 Code of practice for soil-cement 
lining for canals (first revision) 

Amendment No. 1 2005 

August 2005 

4 

IS 7784 (Pt. 2/Sec 2): 1992 Code of practice for 
design of cross drainage works part 2 specific 
requirements section 2 Superpassages. 

Amendment No. 1 2005 

July 2005 

5 

IS 7784 (Pt 2/Sec 5): 1992 Code of practice for 
design of cross drainage works part 2 specific 
requirements section 5 Syphon aqueducts 
(first revision) 

Amendment No. 1 2005 

August 2005 

6 

IS 7873 :1975 Code of practice for laying cement 
concrete/stones slab lining on canals 

Amendment No. 2 2005 

August 2005 

7 

IS 9913 :2000 Code of practice for construction of 
cross drainage works (first revision) 

Amendment No. 1 2005 

August 2005 

8 

IS 10430: 2000 Criteria for design of lined canals 
and guidance for selection of type of lining 
(first revision) 

Amendment No. 1 2005 

August 2005 

9 

IS 11809: 1994 Code of practice for lining for canals 
by stone masonary 

Amendment No. 2 2005 

August 2005 

10 

IS 12331:1988 ‘General requirements for canals 
outlets 

Amendment No. 1 2005 

August 2005 

11 

IS 12379:1988 Code of practice for lining of water— 
courses and field channels’ 

Amendment No. 1 2005 ■ 

August 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak B ha van, 9 Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Tbiruvananthapuram. 

[No. WRD/Gen. 117] 
A. M. DAVID, Director (Water Resources) 


2800 GI/05—2 
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M fetf, 23 2005 

cFT. 3TT. 3465.—HH«b fWT 1987%fWT 7 % *in«n ®*j<l 

T^m q rtcTT f ~nR RT^F TTTTtqR f^FRT«^ f :— 

_ 


WR Wthfaf TTTTttn 


(1) (2) _(3) 


1 13209 : 1991 fH«d^ ^IHl f4l$1—7T#FT WTT^. 1, 

2005 




(4) 


30 PR<1HC 2003 


S.O. 3465.- 
Bureau of Indians 
Schedule hereto a 


SI. No. and ye 
No. 


( 1 ) ( 2 ) 


1 IS 13209:1 




tFR *T3?Ttfatf 
WIT 


( 1 ) ( 2 )_ 


(2) (3) (4) _ 


31 3FTOT, 2005 


1 3ff^ R3 7477 : 1974 1£7T, Rft fafalfe 717Tt*H MT i. 3, 31 Wm, 2005 

3FR<T 2005 _ 

TT TTTTt^ Tt ^ RflTRT MI# TORF TO, 9 W 'RV\, M fte#-110002, unW • ^ 

Tf*rf 7T*n tot wf# : =r^w^, u^w), 'twrn;, 

wj*, t ^tt, ^ ^ 11 

[U TTfR^ 24/3TT^R^-7477] 

Tf. ^J. #. gfa i w u^sr (wft) 
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New Delhi, the 23rd September, 2005 
Schedule hereto annexed have been issued 

SCHEDULE __—— 

No. and year of the amendment , Date from which the 

amendme nt shall have 

effect 


SI No. and year of the Indian Standards 
No. 



^frjWfr,23frm^t,2005 

OT . 3467,-V^^^fW, **3^ 

9fTR uw\ TRitfri?T hi^ 3?fT‘ a r4 


1222 : 1992-FTI^, ^ 

^nf H^n^f % im-r^nrife (<0^-0 


itfwiwm'i. 1 , 

2005 


30 2005 


«i<rn iflni \.-» _ - — ■'-— ^ ^ • > 

^i ■■ ****".*<*«■ **‘** m ' 

" 51 . ^ #. uftWfl®!, Pi^Jfi c n ^ W) 


New Delhi, the 23rd September, 2005 


Bureau of Indian Standards hereby notifies that the Indian Standards 

annexed have been issued : _ 

SCHEDULE 


SI. No. and year of the Indian Standards 

No. 


No. and year of amendment 


(1) 


( 2 ) 


(3) 


1 IS 1222; 1992 Ink, Duplicating for Twin 
Cylinder Rotary Machines- Specification 
(Third Revision)_ 


Amendment No. 1, 

June2005 


Date from which the 
amendnasnt shall have 
e ffect _ 

(4) 


30 September, 2005 
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Copy oft] 
ZafarMarg, NewE 
Offices: Ahmedat 
Patna, Pune, Thim 

^T.3tr. ; 

lis Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
elhi-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
ad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
rananthapuram. 

[No. CHD 14/IS-1222] 

DR U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 

23 2005 

1468.—MKfffawjJl) fWT 1987 %fWT 7 % (1) %^ (^§) %3fJfRU| R 'HKcfhl ^JTi 

sIPT RTOT 

"SPOT 

^RFT*>^TT^tT3?R*Ff Ttyim ^ Wm faf*T TtyrRR RFf^ft fofa 

(1) 

(2) (3) (4) 

1 3Tr$T^393: 

1985-FTT^t, WlR-Fl 2, 31 2005 

°T) ^ 2005 


f MRIOn *u4®it •*£<! Ml’l'li H c M, 9 ^ 515 ^ ^PTR Hi 4 f, ^ 110002, ^FtfvFTt ; 'H* 

S.O. 3468.- 
Bureau of Indian S 

Schedule hereto ai 

°^ 7 W, TI*n 7TF3T "PlfefU, HpTFeT, 

c, 'q^m, ^ 7T«rr fn^FRn^r R f^r £3 f 1 

[TT. T^t ^ 14/311^ TJR-393 ] 

■ST. \ #. flftqR?T4, PH^!4> T&WgS (WR) 

New Delhi, the 23rd September, 2005 

—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
tandards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
rnexed have been issued: 

SCHEDULE 

SI. No. and yea 
No. 

r of the Indian Standards No and year of theamendment Date from which the 

amendment shall have 

effect 

(1) 

2) (3) (4) 

1 IS 393 :198- 
Stamp-pad ( 

Specification for Ink, Amendment No. 2, 31 May, 2005 

fhird Revision) May 2005 

Copy oft 
ZafarMarg, NewE 
Offices : Ahmedal 
Patna, Pune, Thim 

■ M **'■* i ■ • « «♦ Mi 

us Standard is available for sale w ith the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
elhi-110002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
>ad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 

vanatithapnram 

[No. CHD 14/IS-393] 

DR. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 

- ..rrr.*. 1 *. . .rrnrv 1 wm .. 
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M ft?#, 23 2005 

^TT. 33T. 3469.—VK<ffa HPIUK fiftm 1987 %ft*m 7 % (1) (*0 % $ "twlta ii-w 

*P3 

■s*nfa?r HRtf^rqTW(^f) 

33k kfar 

# vt«ffa Mii«t ?rt 33firadk?r 
WN *TPRfT *3H#, *lft. 

filfa 

(D 

(2) 

(3) 

(4) 

1. 

3tkT^? 1388 ( vmi ) : 2005/331$T^t33t4796- 
1 : 2000 JjqVNNIfrtl M WTFT— 

vm 


30 2005 

2. 

331$ T^t 1388 ( HFT 2 ) : 2005/331$ T^T 33) 4796- 
2 : 2000 y4)M¥IKr1l ^ WIH—#3# 

VFT 2 ww "ta (^tKi 


30 ^12005 

3. 

331$ 1^1388 (VFT3) : 2005/331$ 1^33)4796- 
3 : 2000 ^fafilWlI^ 9^ <t>M W1R— 

MFT 3 ^51 (^fRTJBTklW) 


30 2005 


wN trtw^T ffircf < hi« 0<4 *rrre> *m, 9 4 gi&t wg «m n r i , ^fire#-110002, sNfirqsraterif: 

M fo#, ^skra , ^=ri T$**i w wt ai 4infct4f : writi, ^m, *Vwty(, u^wA, t^cmrc, 

^rg* ( ^ptj*, ^ ^r«n fa# f 1 


[0. # # 10/331$ ^3-1388 ] 

^sf. \ #, ^farara, *diPnb-$, f^TWT^'srgsr (wb) 


New Delhi, the 23rd September, 2005 

S.O. 3469.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which given in the Schedule hereto 
annexed have been established on the date indicated against each. 

SCHEDULE 


SL 

No. 

No. and title of the Indian Standards 
Established 

No. and year of Indian 

Standards, if any. Superseded 
by the New Indian Standards 

Date of Established 

(1) 

(?) 

<3) 

(4) 

1 . 

IS 1388 (Part 1): 2005/ISO 4796-1:2000 


30 June 2005 


Laboratory glassware—Bottles Part 1 




Screw-neck bottles (Second Revision) 



2 . 

IS 1388 (Part 2): 2005/ISO4796-2:2000 


30 June 2005 


Laboratory glassware—Bottles Part 2 




Conical-neck bottles (Second Revision) 



3. 

IS 13 88 (Part 3): 2005/ISO4796-3:2000 


30 June 2005 


Laboratory glassware—Bottles Part 3 




Aspirator bottles (Second Revision) 




Copy to these Standard are available for sale with the Bureau of Indian Standards, ManakBhavaa, 9 Bahadur Shah 
7a far Marg, New Delhi-110002 and Regional Offices: New Delhi, Kdkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahnvedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiravananthapuram. 

[No.CHD 10/IS-1388] 
DR U. C. SRIVASTAVA, Scientist^, Director & Head (Chemical) 
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^FT. 3H* 


M feft, 15 FffcTO, 2005 

470.—TtfTOR ^FiT, wi ^ "TC Iwc ^ ^ WIWR 7 NT t % 

^XZ afR RT? RFT^F aifaftRR, 1976 (1976 R7 60) 7T«IT °fR ^ RTT Hll^ 
) "fwr, 1987 % f ^ftT «H<T ^ RRRRT % % trVimK TT^TTT aTRpI R a«w 

>fa Wft HRftmM 5 w t^tt; 

W<ER, R3?T aqfafw? RRT 36 ^ (7) zfttt (8) SRTR^tT ^TTPTtn'^ ^ 

>-33, j»* l, jW I gfrlMK (ifR^X^fiRIRT-1361291^ ftffoTO W*$?IT (RRRfmRjf-II) RTrf “3TR% 
r^^T~e%?T TTteTT ZWV* Zfa -SPFR) %RT 5 ?T ^BT, ^ *BT TO t 

^WRfSH WT^llt) 3Tf£TRT^t/09/2005/24 fTOTTRt, 

®biRfici «tHoi 

C J ft^^ 7 T^3n^ftr^f) faf^^'STRRRTT eTt^^T STTRlflTT (^raTPlTO^l) oicn I 

f^.TU. afo^^JTOT TO3T100TTT. t1 HcMIMH HIHHH SRTWt 0{) TO2ltl T^aTT^^n^tT 
fr eqq»6H I <H3> RlfaT gmfa^cRT RRIR f I y=6IVI ^cm4=6 'JS1%5- (R?T i "St) <sm^Ri?i t M<ii t1 

;o ir^ isiwroff RKT fa^fl R7 wf 5 I 



&z Rit-jjsrfaTi rrA% afrfM^r, ^^rrf % foR r#i^ lato^ ^ ^ Mt Pert ^fftt i 

RRf 36 R?t WJRF (12) ^T #*TRT R* UP#T W ^ ^ ^TT WT 

rai^R^'^'^T TRnRRR^STT^RRT faPlHMl SKI <Rft1TG5FR, % 3EJRR, ^ 

Ejfif*fcr1%*iTTni, faftiffm rrt *fw%^r ^R8ir4mafR ht^^ 

100^ 5,000^^^^7R^RNRH3RRM(T^) 3^100 fR.mRT^a^ 

^ 5000^50,000 MFWH atfRI^ (^)Rf^T 50 %. TTT. ^T a^fR^RT ^RHRT^f ^TR “i 

10 % "RTS xiO* %t, ^ RW^RT^ T WT^Tnf^R T '?^%'RR^Rt I 

[iW. R. WT^R-21 (4 )/2002 ] 
Rf. 17 . f^ir^Rf, Piston, "RTT 
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New Delhi, the, 15th September, 2005 

S.O. 3470.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tablet op type) with digital indication of “RKT” series of high accuracy (Accuracy class-11) and with 
brand name “ORASTECH” (herein after referred to as the said Model), manufactured by M/s. U K Enterprises, 32-33, 
Udyog Kunj, Ismailabad Knrukshetra, Haryana-136 129 and which is assigned the approval mark IND/09/2005/24; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 20kg and miniumum capacity of lOOg. The verification scale 
interval (e) is 2 g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Doide 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 

supply ; 



In addition to sealing thestamping plate sealing shall also be done to prevent the opening of the machine for 

&a0dU,e F«^S < ta exercise of the powers conferred by Sub-section (12) of Sector 36 of the said Act, t he Central 
Government hereby declares that this certificate of approval of the said model shall*™ coverthe 
instrument of simitar make, and performance of same series with maximum capaertyupto 50 kgjmd wit h nmnb cr of 
verification scale interval (n) in range of 100 to 5000 for 'e’value of 1 mg to 50 mg and «*““*“<* 
interval (n) in the range of5000 to 50000 for ‘e' value of 100 mg or more and with e value of 1 *10*,2* IV, or 5 l(^k 
temv Orn ^tTe oTrLattve whole number or equal to zero manufactured by the same manufacturer m accordant wtth 
S» "xl -Sh the same nXls wtth whtch, me saui apprcved model 

d a vn i chn a MOORTHY Director of Legal Metrology 








THE GAZETTEOF INDIA: OCTOBER 1,2005/AS VINA 9,1927 


[Part II— Sec. 3(ii)] 


15 fOcW, 2005 


71*—Jllftl4>kl gKI 3^ fa 

5eT 3TIfjf?T^f) Rie RTR RHRT 3ffa1wT, 1976 (1976.1*60) R1T 1TZ RPT RFRP 

■Pm, 1987%^^%3T^t^^^^ WRTtf^WimR3FJPT^e(rrf^'£f yft TO ■ Hfcgi 
X faf*FR "5RH RR?IT T^TT; 


J^TfR^R, TO 3?f*lftRR Rm 36 RRRKT (7) (8) 5KT y i foflif 1ST RRpT RR^ ^"foRf 

-33,^ih (f^feO^fwflM 36129 skt fife r«rr (-*ra«f?iT i»f-iii) ^ 

4 ^> TJfcH Rffcfl ^Wife'll <ikn <m<»I (^wfTO*) %RT5RRH, fiTR%1TSR*Rm M 3TftR^f>” 
1 ^1^^ *iT'5<n «f)ii *1*11 ^) -oft-i M ^^h!c;'1 fa-* 3TT^TXR "51/09/2005/25 ti*i^fiKi fa>Hi *i*h%, '*ij*iK'i 
fil?T % I 


*fl^ 1*t <hi«|iRi ) fq^Rl "far ycfcK R7T MR <-td 3TTVll<fl ( Mpi<i 'til 4 TTRTR R7T) RfiTR % \ ^“hl 

>.m afa^RlR SRRTT 200 RT. 11 flcRPH ONHH 3TRRFeT (i) R7TRH 10Tn.il T^> 38T *I^6H ^RT 
«WMH W* RT% STT^^crM RRTR 11 W7T 5l%5 (Tr^i^f) TOftti RR?fT 11 

JI<*IW<ff RRT f^I^T W4 R7 ^l4 RR<TT 11 






TR^JR TO STfifel ^ RRT 36 ^ WIRT (12) 5RT ¥lfatl4l °BT wfo RR?t ^ R5 RtW Wt 
5Rt^T%'?R SIRni t ra% : 3RT^^Rt ^rHHicll^RT^Rtfo^W, fen?T% ST^HR, 3fa"3Rt OlHil) 3 f^RRt 
fc[ fif^TTRRlt, fapfe ^4t *jT^TT % ft W»fm 3^T 4>l4m?R1 % cTfiff 34^1 4t#t *!t 5 TIT. 
"RR % %^500^ 10,000 XTR7 "Mt Tjf Tf' rnhH 3RRTR (TR)Tlf^ 50 far. RT. 3ffilR> 300 fir. RT. 
TRT^f afa "^"^n X 10 2 x 10 % RT5 xlO*, %f, tHT?*RPRT 3te«ll<*W> RT^R%RR^FT 


[m R. W^TWT-21 (4 )/2002 ] 
it. XT. =hw||*jnf, f^ftRFRTTf^fH 


h 'ft' ' i «#•' 


mttwmu 


«• m y 


I I ♦ I I Mil <i Ml 
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New Delhi, the, 15th September, 2005 

S.O. 3471.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic, (Platform type) weighing instrument with digital indication of “RKP” series of medium accuracy 
(Accuracy class-III) and with brand name “ORASTEC1T (herein referred to as the said Model), manufactured by 
M/s. R. K Enterprises, 32-33, Udyog Kunj lsmailabad Kurukshetra Haryana-136, 129 and which is assigned tfie approval 
mark IND/09/2005/25; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 60 kg and miniumum capacity of 200g. The verification scale interval (e) is lOg. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Doide (LED) display indicates the w^ghing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 



1 

1 

j 

i 

1 

' 

. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing; 
instrument of same series with maximum capacity above 50 kg. and up to 300 kg and with number of verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’value of 5 g or more and with ‘e’ value of 1 *I0 k , 2* 10“, or 5 x 10“, k being; 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(4)/2002 
P. A. KRISHNAM(X)RTHY, Director of Legal Metrology 


ft 
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M ft^ft, 15 faffRR, 2005 

■^TT. 3IT. 3472.—%^ffa77TTT7TT, yifawi SRrsft 9^1 fa’qk' s fRft% M^iq^RF % 

w fftftft ft pfftcT -ftfeeT (ftlft fttT? aft* RN PFRF SlfaftRR, 1976 (1976 TT 60) TIPT PR sfft RF? T TFf^' 

( Hl4dT PTT d^HkH ) fW7, 1987 % RTpftf % 3T^7 ft 3^7 ^ PIP pft FTHT^TT ft % «r iRIR PPPT pft 37Pfa ft *ft 3^rT ^TTS^T 
ppp-fai ^TTTj; T73FTT sftr fafftH TftfpftTRf ft ^T^fT ftPT PRfiT TftTT; 

37cT ;> 37p, 47 37fafftPPPft PTTT 36 pftWHTT (7) aftl (8) ^RT 3RP TT PRft ^ 

37K % ^<i4 I' C^ , 32-33, - 3^ft 7 T fwT, (^?^),^ft ? IMT-136129 ?RI falMftfl TWT PPlftcTT (P«TT«ftn ^f-III) ^ 

" 3TR% ftt M ^ jiSTc TI % 377PPTftrR dMH ^M^C 3 ! (pftz Tift % tinR^cl'i % PIPtN fftR ) % Tfecl P>T, f^R7% fli-S P>T 

PTP ‘‘srftnftpr” t (faft wft T 7?PRR ^ T Hkd <h$\ T Tlft) aftrfpft 3^41^ 37^^^/09/2005/26 *w;£ftiq ftfrPT 

TRT ft, 3Tjftfcp T'Tmr wft sftr Tpft ft I 



^TTfer (#ft ftt Tji STTfftft )ftff7fft ftp WK TT PT7 ftrl STTPTfcl (-^Rwft TfiKTT ) 
srfppfflp to 300 ftp. pr. aftr^itfR sfrt 1 ftp. pt. tiwHwm sftrrt (ft) tt'thsottt. fti^Tft 
ft m pftn?m o^cH i c^ tnfor snftpg^H trip ft i wm 3ru*ftp (T^ft^) ^fvm tot ft 1 

'<5 t 7«+i< tJ T 230 ftftR, 50 |Rft McMiqol ^TTTT 3RTTT TTft PR7TT ft; 

^ifpqrrftfecfit jftpcl Tift % 37 ftrfftpT, ft'ftT! H^li ^ ft 'ft I ^ 1 ^'MMl 1 

sfa %^ftr 77TPTT <R7T 37ftrfW7 pft PITT 36 pft RW7T (12) m ^ TTf^ft TT T%T jR ^ ^ 1 Wt 
ft f% T 4 7! Hl-Sd %cR %^77 yHl u IT^ %37ciftd, '^^ft.^fqPiWa &I7H 34) % 3 i^-hK 3-4) tiiMU) 'ft 

r^fift t ri ft, f^ftrftfti -^ft ^fgr^rftrRTftft^, 

37f%7^% 44 ft” PR % far* 5000 ftr 1,00,000 ft W7H 3ftRRT (TT?f) T7f%TT 50%. TT. ftt 37^ aftl 1000 % . TIT. cT^ 

^37ft7^^n^t3fR U ft M TH1 xi0 % ( 2 * 10 *PT5 xIO % , %ft, f^* % ^|NPT^%77P^P 

ti 

[m 77. ^S^TRR-21 (4 )/2002 ] 

ftt r. ^rwfnjftf, Pi^i=t>, him 


i 

f 
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New Delhi, the, 15th September, 2005 

S O 3472 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is Satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods o 

sustained use and to render accurate service under varied conditions; . . ^ * ... . . 

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Ac , 
the Central Government hereby issues and publishes the certificate of approval of the Model ^irtom^ 
weighing instrument (Conversion kit for Platform) with "RKP” series belonging to Medium accuracy (Accuracy class- 
III) 8 and 8 with brand name “ORASTECH” (herein referred to as the said Model ( manufactured . 

Enterprises, 32-33, Udyog Kunj Ismailabad Kurukshetra, Haryana-136 and 129 and which is-assigned the approval 

mark IND/09/2005/26; . . .. 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 

instrument with a maximum capacity of 300kg, and minimum capacityof lkg. The vet0-EO)'toh»v 
50 „ i, has a tare device with a 100 percent Subtractive retained tare effect The light emitting Doide (LED) display 

indicates the weighing result. The instrument operates on 230 Volts and SOHertz alternate current power supp y. 



In addition to sealing the stamping plate sealing is done to prevent the opening of the machine for fraudulent 
practices^ ^ B conferred by Sub-section (12) of Section 36 of the said Acbjhe Central 

kg and wtdi number of venfication scale imerval (n) 1 f “^° ^ ^ v 

model has been manufactured. ^ No WM-21(4)/2002] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology. 
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^ 15 2005 

w Mi » ^ (4H> * ^ ^ **> ** «•**". 1976 0976 ■? *"> ™ 5* 

W^mT ^TTIT T1TTT hRR^M 3 ^ ^ T ^ rTT; 

*Pte *ftn wfi r * 34 wra ts, n < *> % ft** wro^-aso 026 sm ft* wwtet M 

f^Ti ipn %, 283 * 1 ^ www swiftro * 1 



500^10000t ttfH x 10 , 2 * 10 lu ’ 

^j-^% 


[t?5[. "H. ^o^T^t-21 ( 52 )/2002 ] 

Tfi. tj. ttm, ^tt fa 


[MFT n— W*S 3(ii)] 
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: 3PRgm, 2005/3^1^9,1927 

New Delhi, the, 15th September, 2005 

S.O. 3473._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of Model of non-automatic weighing instrument (Mechanical 
platform type) with steel yard and pro-weight (herein referred to as the Model) belonging to medium accuracy class 
(accuracy class-III) and with brand name “HONEST” manufactured by M/s Honest Trading Company, 1, Manupanchal 
Estate, Amraiwadi Road, Near AEC, Ahmedabad-380 026 and which is assigned the approval marie IND/09/2003/223; 

The said Model (See the figure given) is a mechanical lever based non-automatic weighing instrument 
(Mechanical Platform type) with steel yard and pro-weight maximum capacity 300kg, minimum capacity 2kg and 
belonging to medium accuracy class (accuracy class-HI). The value of verification scale interval (e) is 100g. 



Further in exercise of the powers conferred bv sub-section (12) of the said Section, the Central Government 
hereby declares’that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make,' accuracy and performance of same series with maximum capacity above 50kg and upto 1000kg and with number 
of verification scale interval (n) in the range or 500 to 10,000 for V value of 5g or more and with e value of 1*1^ 
2 x I0 k or 5 x 10“ k being a positive or negative whole number or equal to zero manufactured by the same ^manufacturer 
in accordance with the same principle, design and with ihe same materials with which, the approved Model has bfxn 

manufactured. _ 

[F. No. WM-21(52)/2002] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 




cFT.STT. 347^ 
■sifo^T frns 
( nTscrff aijHk'i) f 
■^miskT^TT^T^TT^k 

3T?T:, 3R, 

^ *F3c!T%< 

t W 

3RiTO^fr#5: wf 


WTO 
SRfTT 12 f%. TIT. 3TK 










[ VTFT n —3(ii)J 
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New Delhi, the 19th September, 2005 

S.O. 3474.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of “BET’ series of high accuracy (Accuracy class-II) and with brand 
name BESTEK” (hereinafter referred to as the said Model), manufactured by M/s Padmalaya Systems Private Limited, 
E Hall, 1st Floor, B.J. Market, Jalgaon-425 001, Maharashtra and which is assigned the approval mark 
IND/09/2004/551; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 12kg and minimum capacity of 50g. The verification scafe interval (e) is lg. It has a tare 
device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for V value of lmg to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value of 1 x 10 1 , 2* 10 k or 5* 10 , 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
w ith the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(169)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3^%#, 19 2005 

75.—^FTt 3TT, l^rf^TT TTlfeKt ^RT 3^ 31 f^R TOT % 1R3mH ^ WV f % 

(#% 3TPfTft ^£f) TO sfo 313 3TTO srfMfWT, 1976 ( 1976 60) 33T TO 3?fc 3T3 W 

fWT, 1987 % 3333t* % 3F£?3 33T33T t % 3PTET 3?T *f[ 333 3fe?T 


h^H TTRiK, 333 'STf^RR 33 3TCT 36 3Ft 33313 ( 7 ) 3tR ( 8 ) SKI !>K"rt 3f333f 3TF HmTm <=tKfl T|3 ^ITRl 
Z fdftes, u i , ’^m, ‘ T 7^cft Tff^T^T, 3t3t3T%3, 'Jldniq-425001 ^TTT f#ET 3*33 33T«f?TT3 1 ! (3*3*^134- 
TOT % 3TTO 3f%TT, 3R33lE3d TOH 1WI ( ^^'-hl4 Wl) % 3TC?T 3rt, TOS 3rt 3T3 

[4 f3% H*3Kl33ff nisei 3TTT 331 t ) STKfTO ^hIvi 3TTf 33 : ^T/09/2004/552 33^f?13 fa>Mi 331 is, 
T 3fR wfTRT 3T3ft 11 



mm soo 73 ?. tit. 


230 ^te, 50 ^35f 


337 foftd Tfa 33TR 3TT MR I^T -5331% 5333rUHct cTTeTd -31TOI (' c ^ZWf TOR^iT) 11 ^33ft 

WT2%.m ti kcm i mh mnhh toto (^)333R ioottt. ti 

33T mfer 33T3 f! 3TOT <5r3"%3 '-5T3t5 (3/3^) TOR hU u II 3 3R3lt I3W1 

:3l3<l1 313 fa?J3 W3 TO 3H3 333T % I 

i % tj^rr % Rfairo 3#r TO totto^ cz^roi % fair ^ ft3>^ % uVi«k ^■f^fT^m^ni 

W4>K 333 srfafwr cBt 3T3 36 TO 33313 (12) TO Ulfa<l4f TO 33t3 TOT ^ TO ^TtoII TOT 
pTJ 3TTO%^3 331333% TOrfcT 33TMrofal SKI 4*fl fo&RT, f^jTT^T% TOJ3K 3^3# *u*ih1 
eRT Pth[«I fTOTT THPTT 1 ?, f^rf^RT 3 # *jTOTT % ^ ■W s 4 cTT > 3 fk oFF^TTcPT % <fld -1 3 Wr°T Hi ^Tt 

% **^ M 3H%%^500^ 10,000 (T^-sRT WwtCtet) -3TTOT 7T%?T 50 %.TTT. ^ 3Tfe 1000 %. 
^R?n^f sik M ^* , ' t rn i X 10% 2 x 10 % ^TT5 X 10% %f, *HlcH=b^T 4^ J lT<+> ^T % 


[m TT. ^^1^-21 ( 169)/2003 ] 
IT. ^wilijfif, f^RT, •N>-RT'fTTTfW1 
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New Delhi, the 19th September, 2005 

S.O. 3475,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to%iaintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Platform 
type) weighing instrument with digital indication of ;; BEP” series of medium accuracy (Accuracy class-III) and with 
brand name “BESTEK” (herein referred to as the said model), manufactured by M/s Padmalaya Systems Private Limited, 
'E' Hall, 1st Floor; B.J. Market, Jalgaon-425 001, Maharashtra and which is assigned the approval mark IND/09/2004/ 
552; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. , 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
1000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more with e value of 
1 x 10 k , 2* 10 k or 5x 10“, k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(169)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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T5T.3TT. 


TOT*fflT TOTH Til 7 !! 


^i 20 fklWi, 2005 

^476,—OWR ^>T, 3nfTO>Rt ^RT ^ T( f^R % T TTOTH'W TOT t IV 

*ffssr (tt 3nffn^0f) smzfa-m toff arfafaro, 1976 (1976 60) ?r«n to afa ^ rfff 

)f*m, 1987 %arj^T t afa wftt t fo wmi TOtaanfa^f at ^rt •qrser 

aftr fferfTOT ■$ <JH^'=W "T^T W1 ^R?TT T^TT; 


T7o 

'M" *f3T*n% 
WTO ^Tlft afft 


*K4>I<,TOTT arfafroa ^ RKT36 ^URI (7) afh: (8) TFTT'SFTft ¥lf4d4f^TOtaTO?t'gH'forc$ f?Ft 

, ^ to r fo, ^ % am, ^-4i 1002 m f¥fa TO=m top^t *rf (w^^f-ni) tot “h*th*t- 

a fe tt , a rtq q i ffrra tft ro ' aro^ i ( ^Rw aVch ay ft a sii<j 4 *ftto*'#^” 

*iT-5<n a>£TTOT %) afa fMT aTFpfaFT an^.TO "^/09/2005/80 TFTJ^fTFT ^TOTTTOT %, ai^^l^'i 

(wiRflfl TO?ft 11 


740 


3*TFF 



TOrt Hl^d ^f^FT’^'SFFR^FT MR^eT anqTftn f I arfTORR 8JTOT 150fTOfl]o 3^ 

^JjFR STTOT 2 feoTTTo 11 WM f V R TO TO a^Tfl (^) RH 100 TTT. 11 TOTOT <JoH4«h 5l4U (TT^f^t) mR»II^ wf^RT 
TOT 11 'iTO ; 30 50^4W7TR?ft TO fa?JcT TO RT TO$ TO 11 

fa 


TOTO TO<T arfaffam TO 36 TO-TO (12) HJTCI TOrT 4>lPw4f ^T fat 7 ! TO?T ^ TO faTOTT TOTt 

fr a^MfaH %$s wtot % wk 'far fafarfm ?m ffaror, f^rro % arjro afa^sfa *na j i! fro3 
f fron tot t, faWd toR ^tott % ^ i\ 4^r, w# afrr +i4m«rn % totot^t 4t #) 4t 


afrr 

% Pt> ♦Il'SCi 

ar^fc ■rtsft 

5TTTo^T3TT^aTfi^r% M ^ M 500 3 10,000 'cT^F^fT fT64FR HIHHH 3RTOFT (t^) 50 i%oTno ^ 3TfR^ 3TR 

200i%oTno to> 4^arfroFm f^Rrm^f 4tr “^’rh i x io # , 2 x 10 *rt 5 x to*, %'f',^ 4t VilW 5 *! RT l j[' J if^ "RT 

7pr%TO^rf 


[^O TTo ^c^Tnr-21(332 )/2003 ] 




1. 
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New Delhi, the 20th September, 2005 

S.O. 3476.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument with digital indication (Person weighing machine) of medium accuracy (Accuracy class-III) 
belonging to SS-PB’ series with brand name “SECO” (hereinafter referred to as the said Model), manufactured by^ 
M/s. Shinde Scale Co., No. 740, Shukerwar Peth, Near Nehru Chouk, Pune-411002 and which is assigned the approval 
mark IND/09/2005/80; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 150kg. 
and minimum capacity of 2kg. The verification scale interval (e) is lOOg. The display is of Light Emitting Diode (LSD) 
type. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg. to 200 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1*10*, 
2 * 1 () k or 5 * l() k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(332)/2003] 
P. A. KRISHNAMOORTHY, Director of Lega^ Metrology 
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ft?#, 20 facFTT, 2005 

'3KT.3IT. 3177.— TRFi’IT F>T, faftF 9'if^^W'd 3KT 3T^?T RmU FT toOT <*><3 % ^R^FF TTHT^PT Ft FFT F % 

RT3ST 1976 (1976 FF 60) 7WT FTC #T ^ TO 

(Tfeff-^T to?, 1987%to4f%3T^t aftTWFmFftTTHTFFTtfo CT*iFdRTnftn^«raP?^F Mt "9WT hTsci 

^qr^?TT «RH7T^TT sftrfatoT HftfP4fa4)^TKFMRfll T^FT; 

3TO> ^*j?l<4 TTT3K R ; ~3Ffl 3TfirftoFit FTTT 36 FTt^FFTCT (7) aft? (8) SITIF^T *iPrc1<fl F?T xsh <*<s\ ^ A*d to 
toTTFJo, H. 740, ^-411002 ?RTl¥%^BR ('Wfm^f-III) ^ ‘ ‘ 1^? RF-RF 

% ato ^ flW l ftM tftfrH 4HW (eTtoF^t wO%ffeT^T, (toFFFFFF 

W1 * i*T TO t) 3fcM aff^T to Wi X35 ^t/09/2005/81 tol TO t, 3*3*^ Wf-^ ^ afa 

«h«n % i 


SS0^S 

w& 

I 


■35RT -RTS rf FF7 I^hT ’fa W FF MR ifa ItRjTcT arofTF a^^ifoa (CKiFH ^l) 4to F*FF 

(^torto-lll) % i «rf«^F?n=r ^prm iooo i^Fr.Tn. fr stto 5 fa.Fi. 11 hihftf (3) FFFR 200 
m t iw^^arT ^crH toFiTTnTFfam aqc^dHi^ FTffa sfatom fftf 1 1 fw Oto^) ffti 

HfiuHR F R ^to op r^fT % I 3F4VRJ1 230 Ffal, 50 FF5t F^llFdl FTTT fap FFTF FT °w4 FTO t I 

Teif^'^%^^%3Tf?TtoF7fa 7a7cT% -f^rr 1 

^%^tFTTT^R F^t TO 36 Fit FFTO (12) TO F^rt TTfafa 

t faTOTFto^FT3^toT%TS FFTCFF%3fat<TF#fFtoFTTO'37Tt Rl4M, afa FTft tllFFto 

a^fc l Fto f^rf^tTT tor TO t, fafafa FTTt ^3T7TI % Ft to, TO*fa #? *T % ^FFOT ^ ^ 

5m -qrto3?fto% ,, ^ t, Tin%1^ 500 3 10,000 TOFlt Hc4lMH HlH^fPT 3TTOT (RF) TTfaT 50 fa.FT. 3 srfto 4? 
5 ooofamTO 44 toFFeTOTtotf 4 r “f^r 1 x 10*, 2 * loto5 x io % , %t,* 

RTTIfF'^i' ^H^rn 11 





[FF TT. ^^T^t-21(332)/2003] 
Ft. TT. fi WJ ir^lf?f, Pi^i«t), IqP^cD FR f 4 511-1 
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New Delhi, the 20th September, 2005 

S.O. 3477._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-secttons (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Hanging type) with digital indication ‘SS-HS’ series of medium accuracy (accuracy class-III) 
and with brand name “SECO” (herein referred to as the said model), manufactured by M/s Shinde Scale Co., No. 740, 
Shukerwar Peth, Near Nehru Chouk, Pune-411002 and which is assigned the approval marie IND/09/2005/81; 



The said Model is a strain gauge type load cell principle based non-automatic weighing instrument (Hanging 
type) of medium accuracy (accuracy class-III) with a maximum capacity of 1000 kg. and minimum capacity of 4kg. The 
verification scale interval (e) is 200g. It has a tare device with 100 percent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 

current power supply. 

In addition to the stamping plate, sealing shall also be done to prevent opening of the machine for 

fraudulent practices. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also ewerthe yraght^ instniment 
of similar make, accuracy and perfoimance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with e value ofl>ao*, 
2 x 10 k or 5 x 10 k , K is a positive or negative whole number or equal to zero, manufactured by the same nranuiacturor in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 


manufactured. 


\ 


[F. No. WM-2I(332)/2003] 


P. A. KRISHN AMOORTHY, Director of Legal Metrology 
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<*>(.3TT. 34 78.—TR'fiR ^T, RTfO'+k! SKI #7 yRjd ## T7 #317 R# % RTOTTR?' 7FTRTR Tf T RT't' # 
3^T iHi i *7 m (#^ $ # 37T#7l ^‘) «7T7: 3717 T TPT RTTF 3Tf#m, 1976 ( 1976 60) WZ #7 RT7 RFRF 

(#3#* ^H#H) fw?, 1987 % % 3FJF01 #7 JQ *Tffi llWfl t fa WMK TOtO 37#*T 3 it R#c0 

RRT 5 #! WWl T^TT sf 7 faf*M yftf#fa4( #71 RR7TT #01; 

377T:, 37^, % 777^17, ■3TRrf#Ff # %7I7T 36 ^7137*7171 (7) #7 (8) £T71 y<7d ^iJ#cl#1 TT y4lM^# 4 -m4 

$foCT l fdfH^g, 40V 02, III, tJSRRM 22016 £171 %R#m n R^-800 M *j73T?n % 3H)«b7J5R##, T^lPdtf 

H0^<+) *77*1 HvHh % #sc1 77, fa*# 4d u -S ^TOTO “ #(kl Pi •#<*>" % (## T# £7# <5<*d HhSd Ti^T t FTT 

t) #7 #5 3#^ #/09/2005/509 TPFfflgffl f#0T *PT1 t, ^Hl<M 3P7Fl-R7W7t ^TOf^T wtfl 



MT5d f##T #T W1 77 *7T7 #T 37T*Jlf7cT ^0##T 'HTTrORT *77*1 <JM=b7«l TTT7 77 # 3#qF 7£77 77#T c# #0 

%st<ro777*f wi r i «rfwm srfti so f#m ##fto sih^ 40 w$rftf#THt strrf i6 7r^77#jtwit i 

f## ^f#T T# 7# "0 mRwIIH TRfll11 TTOT*] 230 #73, #7 50 ycOl^cll 7T71 f#J7T W 77 7# 7R<T1 11 

♦ 

^ i pHM #7 % 7fl<H«K % Sl f fl ' fcff #1 77 TTTcTpl <77 qTT 1 % #R #7# ^ TT77T % #R 7##? # #771 <my.'ll I 

3# ##q 717^17 3^T 3T#Rm "# RT71 36 "77 W317T (12) 7 £tT #<*#1 ^F1 T#T *F# |R ^ #W RROT 

f #3^7T HT-Sd % %^7T 3P7M % 2## 7# f#T#T1 ^TTT 7# f#7RT, #5TTT0 % 37^7717 #7^ft TTROt 71, 1#T7r 

spptfar R#eT f¥o #T tor 7 F7T t, f#f%f#7T 37ft #^7TT % ^ ff R^F, ’ 5 T & TT#cFT #7 ^i4hM- 1 % *77*1 7WI #t #FT #t 
1 7^ i6'S)#'^T10ofe.m cT^^arf^m SfRcTT'OTHt I 

[TT. 77. ’5^JJJ I T-2l(26)/2004] 

it. TT. t UJ H# , f^7#7^, 
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New Delhi, the 20th September, 2005 

S.O. 3478.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric 
Filling instrument with digital indication of “F-800” series with brand name “EEL Unipulser Weigh Controller” 
(hereinafter referred to as the said model), manufactured by M/s EEL India Ltd., 401-402, Udyog Vi bar Phase-111, 
Gurgaon-122 016 and which is assigned the approval mark IND/09/2005/509; 



The said Model is a strain gauge type load cell based automatic (gravimetric filling instrument type) working 
on the principle of load cell with digital indication of maximum capacity of 50 kg. Its maximum output is 40 fills per 
minute and consisting 16 number of spouts. The vacuum fluorescent display (VFD) indicates the weighing result. The 
instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the filling instrument of 
similar make and performance of same series with maximum capacity of 100 kg. of spouts 1 to 16 manufactured by same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model lias been manufactured. 

[F. No. WM-21(26)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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r 9 .—7 77 337 33 , fgrf^rr srfafat ~5 ttt # 3re^1ritiR7faRR3Ri% 4^i<t s R^77RroRit 7 Fnt % 
(R^ it ^ 3TT$fir ) RT? #7RN RIR3T SffafaR, 1976 (1976 33 60) R*TT RTC #7 RN RTO 
fajR, 1987 % 333*fi % t #7 ^3 3T3 # 77RT33T t % RFMTT TP# # 3T3fa if it R33 RTSR 

J. faf^PR if <JH^<+d TfaT R3T3 RRcIT fall; 

#3 TKfrK, W3Tfqf#R#qm36#RW7l(7) #7 ( 8 ) 5T7T 3RR Vlfait33 y4l'l 

102, fagl7 , %3HII, ~^ T 1F?-122016 STOfiffa * 'Tpft-850 " »faRT% 3T373T Tlfed, 733: 3JRRT 

T <m7V | % #531 33, fa7^h 33 RTH “ ^il H<r7T7 i M W t (fa$ 3731^333 

; fai arpto fas ^ ttr # 709/2005/51 o tor 331 t, arjifa tfift-rr wt #7 SRnftm 3# 



fq-ftfa far 3337 33 MR fal 3TMf73 T^Rlffa R7RR3F MT^^TOTTWT^l^ 3fa3T7£33 #33 3fa fat 
fl ^*r3>t 3Tfa3i3R ST33T1000 fa.TTT. SlfaWR 3332^40 RT3Jrf3 "rot I Piqtn jjRho R# dlcrH mR , j HJH 
44>< u f 230 RtcR, 50 ^3f UrMiqdl RTIT 1faj3 W 37 3# 3R3T % I 

jz % thIr r' ^ % aifiiffai Rirfa # «fiT<s^l % fan «fai ^ % fan *ita«k # Rfmi <n\^\\ 1 

q fK4>K 333 ##333 3?t 3TTT 36 # 333171 (12) 333 VlPklif 33 33t3 3# 3S ^ft 

^ jHl^d %~$7T TTRTR 33 % srrrfa 37TT fafarfa ‘5RT 3# fa&R, % 3 i^k #7 Wf -Hmyl 7t 

tffxftr fa3T 33T "t, fafaftd RTlt #3731 % #t # i3T, 33T43T #7 33#TTc33 % 373 3H<t><ui HI #3 # 
iF.TTT. 33^ # aifVSRR 3T33T 3R3 11 

[33. 77. ^^R*T-21(26)/2004] 
it. R. f ^ l l^K f, f^TRT, fRf^TRRf%R 
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New Delhi, the 20th September, 2005 

S.O. 3479,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to main tain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric 
Filling instrument with digital indication of “F-850” series with brand name “EELUnipulser Weigh Controller” 
(hereinafter referred to as the said model), manufactured by M/s EEL India Ltd., 401 402, Udyog Vihar, Phase-III, 
Gurgaon-122 016 and which is assigned the approval mark IND/09/2005/510; 



The said model is a strain gauge type load cell based automatic (gravimetric filling instrument type) working 
on the principle of load cell with digital indication of maximum capacity of 1000 kg and maximum output of 40 fills per 
hour. The vacuum fluorescent display (VFD) indicates the weighing result. The instrument operates on 230 Volts, 
50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also done to prevent the opening machine for fraudu¬ 
lent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model Shall also cover the filling instrument of 
similar make and performance,of same series with maximum capacity range from 50kg. to 2500 kg. manufactured by 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(26)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 21st September, 2005 

S.O. 3480.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of model of non-automatic 
weighing instrument (Weighbridge-Steel Yard type) with analogue indication of “ALRW” series belonging to high 
accuracy (Accuracy class-II) with brand name “ACUWEIGH”, (hereinafter referred to as the said model), manufactured 
by M/s.K. B. Industries, Plot No. 158, Section 25, Faridabad, Haryana and which is assigned the approval mark IND/ 
09/2005/96; 



The said model is a mechanical lever based non-automatic weighing instrument (Wei ghbridge-Steelyard type) 
with a maximum capacity of 60 tonne and minimum capacity of 250 kg. The value of verification scale interval 
e’ is 5kg. 

In addition to sealing the s ta mping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Govemment^iereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
and with number of verification scale interval (n) in the range of 5000 to 50,000 for e’ value of 3 kg. or more and with 
‘e’ value of 1 *10 k , 2 X 10 k or 5 x 10 k , k being a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(86)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 21st September, 2005 

S.O. 3481.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic (Weighbridge 
type) weighing instrument with digital indication of “SWS-999” series of medium accuracy (Accuracy class-III) and 
with brand name "SENSOTECH” (herein referred to as the said model), manufactured by M/s.Sensotech Weighing 
Systems, No. 513, Rajani Bhawan, 569, M.G. Road, Indore. Madhya Pradesh and which is assigned the approval marie 
IND/09/2005/242; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or more and with ‘e’ value of 
I <10 k . 2 x 10 k or 5< 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(151)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W ^ tj ^ (#^'^ 7 T^ 37Tfif7T ^73) 3ft7RT7 RFFE STfafWT, 1976 (1976 =6T 60) W^ark^TTO 
Tm, 1987 % _ 3 T R*Tt % 3TJ^lt ^ ^TfT ^ TIRFFTT t % <?TW7 T^PT SRlfa Rt WRT5eT 

w*far ^rtt* T#qr <* 7 f¥^H Rftf^iM 3 7 Ttt kr tot t^ri; 

m: 3TR, % Tfa7TRET7, ^PT SffafWTR(t RT7T 36 rFT 3T-RT7T (7) 3^7 ^-tlTTI (8) STTITT^ VlfWl* ^T «41 m 4><^ 

3 tt^ 7 ) ^tRt, ^ jtrtt 7 te, 5,5 nl 5 >£t 7 %' 7 TRH 77R75R r 5?TT-364 515 , sttt frffro fsztr w*far (■R*7T*far^ T f-HI) 

^ ^ 37^7^7 7J5F 77%7T iTtTTT 7WT M7) %RT5?T^, fa 77^ W5 ^T RFT “#7^” t(faff^TT3 

$77% ^ ^F V ^^TTffelT ^g l J N lt) 3^7 faff ^HkH ^t/09/2005/263 77H^fa<1 felTwt, ^ 3*^-1 yHi”i-TT^TTf) 

sftr ychifvra ^rHt 1 1 



U^TT HIS<r1 
1000 fclT. 3?t7' 



TTWW'TKTtTI STTOTflrT 3T7^lf^RT (R^WT W7RH) rft^FT <JH<*T4 11 T^%t 3TfWRT SRTcTT 
RT 8RT7TT 2 %.TTT. ^ I TfrMI'-H MIHHH SRtTTRT ("?) RiT RTR 100 TIT. % I ^77*7 STRR-i^m % fa77R>T TtcT 
TlfTTT aTT^T^cTT TTTTTR11 TRERT Tr/fa'*, 5FTT5 ('QeT'f 5t) TR^t (fl?R T Tf7 T7 IRT RR7TT t I 3H<M U I 230 

ft TJT7T fq"^<T TT^RT F7 R^Pt RRcTT 11 

:R7I '55tfeT %■ 37i%f73?r RTT? 1 ^ ' 55 TRoT7t % ■far* RtfRRTT^TTTRTT I 

7K<4)K 344 3Tfaf3RRI -%t RT7T 36 %T TR^RT (12) £T7T TPR1 ^T y 4) J I ^RF ^H'Ml RR<ftf %^ET 

77 TRFI-TT % 37>tt1 8 tT ? frfWcTT ^RT^TTT fagHT, f^TT^R % ^TFJTTK sftTTRt 77R7Tft 37, faTTTt W 
tptt ^ fqPfft lT T ^377) »J7J7TT % R77 # ^E, R 9 1T 8 faT 37t7 RIFTWH % cftePT TRf^T’ 1 ! 'ft ^lt 5 TIT. RT 
) %q; 500 ^ 10,000 7P7T R?I ^5T TTrTNR RH 3T717RT (^) TlffTT 50 % TIT. 77 ^TfRRr aft7 5000 %.TIT. 
(TTRT^I 47“i M RH 1x10*, 2*10* RT 5xl0 % , % t, *^RRTcR77RT ^llcH«h ^4=6 RT 


Rt. IT. c 


[ R7. 77. ^s^TTR-21 ( 228 )/2004 ] 
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New Delhi, the 21st September, 2005 

S.O. 3482.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-septions (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) and with brand name 
“ZORBA” (hereinafter referred to as the said model), manufactured by M/s. Akuri Udyog, Gaushala Road, Opposite to 
Budani Kutir, Savarkundla-364 515, Gujarat and which is assigned the approval mark IND/09/2005/263; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * I0 k , 2 * 10* 
or 5 x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured 

[F. No. WM-21 (228)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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(fafa fa R^ fat’) RR fatl '*TPT RHRT RffaWT, 1976 (1976 RH 60) rT^TT RR fafa RR RTO 

fWT, 1987 fa RRsffa fa RpR f fafa p RTTf fat t fa WW RRR fat RRfa fa fa RTSR 
T faffaT fatfafafa fa WJ37T faRT WT RRTT T^RT; 

faq q^U, Wf sfafafaR fat RTCT 36 fat 3*1 RRT (7 ) far ( 8 ) £TR TRrTfafaTRt RjTTRtRRnfapT fanfafafR 

315*1^15-380 001, 5TTT fafaffa 

spf-n) **-facF?T’ f sj^dl fa faRiR) T£5R *hR>ci, 3i*-cmi[d<1 aid 7 ! 'SH'tx'Ji (^°i<n y=M<) fa hi-sci R>t, 

t (ffafa prfa prfa q^dd rr fafad ^w\ rri t) fafaffafa Rprfan ffa? 7R fa/ 09 / 2005/307 
', 3Tpfar tftrt-rr RTfa far RRifam RRfa 1 1 



ffaftfa far 7W Rn fate far riR rfcr srwfafar (RRd rr wO nfaR w+,v ] \ t i pfaT faw 

T?FT SRRT 200 ffa.RT, % I ■HrMlHi RTRTH Rd<ld (t) R)TRR 10 ffa. TIT. fa I pfa ^fa^TT'^faT % faR^T 

RTfte RlfaRpR RRR % t RRTTT -irlHdfa Sl4te (TJyT^fa) TRfa dld^ mR”ITH 3H<fa$K1 =Mfi! fa I 

cRTRfa RmfR^R^RTR^RRcTT fa I 

z fa ^strr fa fafafar rttR far RTTzp'i fa ffan. fat fafaf fa trfar fa faro; fateR^ fa ffaRT ^kvh i 

[RTRnT^RffafaRfatRm36fat7RRTR (12) ^RT^Tfafa^farnRTfap^faw^fa t fa^w 

fa^d fa srpter fa p wi-ir fa sfafa Rfat fafarfa £RT Trfa ffasTR, fa RpR ^ ^pfar fa ffaRfa arptifa 
fasRlfafaffar ffa^iRRifa, faffafa Rfat faRRn fa fafa fa faR, wfan far r>i4«r?r fa fan fa fa^r fa 1 fa m fa 
sofR.Tn.TR) “fa’RRfa ffaR 100 fa 5,000 ttr; fatter fa Rdim MNHH mm Cp) far 100 fa.TIT. RTRRfa “fawfa“7” 
RR faffaR 5000 fa 50,000 7TRT fat tel fa WR RR (RR) RcRTR RffaT 50 ffa.RT. 7TR> fat 3#RRR RRITTRlfat fafa “f '^T 
1 x 1Qfa 2x10* RT 5xi0* fa fa, * fat *-nicM<T, RT ^°IRR> T jyiN) RT fa ^Hc^rM f I 

[ RT. fa. ^^pI-21 ( 56 )/2004 ] 
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sregiK 1, 2005/ ^lf^H 9 , 1927 


New Delhi, the 23rd September, 2005 

S O. 3483.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over* periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of "MAX” series of high accuracy (Accuracy class-II) 
and with brand name “MAX” (hereinafter referred to as the said model), manufactured by M/s. Max Enterprise, 
G/2, Chandidham Building, Near Dedka's Pole, M.G. Haveli Road, Manekchouk, Ahmedabad-380 001, Gujarat and which 
is assigned the approval mark IND/09/2005/307; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 300g. and minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply. 

in addition to sealing the stamping plate, sealing shall also bo, done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments - 
of similar make accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for 'e' value of lmg, to 50mg. and with verification scale interval (n) in the 
range of 5000 to 50,000 for V value of lOOmg or more and with V value of 1 x 10 k . 2x 10 k or 5* 10 k , where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured 

{F. No. WM-21(56)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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84.—^iT, fqlsa RTfft^Tft ^rt ^ft RmV rt fftqK RR% % mhi^ii ftf TR i? Iftr 

r^r ^ ftfft - m rfrf aftftfwr, 1976 (1976 60) <t*tt w ftfa rtrrtrr 

fftRR, 1987 % % ftfft IpR «(K1 Rft ftRiqqi ^ cTTTTfTT yftl'l Rft 3TOfft ft ft! 33RT ftf^d 

ft fftf^FT RftfftftTTftt" ft ^T^RT ft^T WR RRcTT ftRlf; 

RfftT*R4iR, SffftPlRH Rft RRT 36 R?T3R RRT (7) ftfa (8) ^RTTT^rT i?:lD+c1 ; 4l ^RftftF1!>R ft*?ftftRfR 
TR fafcft ' R , ftfcT % RR7, RR ftt -^ft# ftg, RFT% ftfcfr, ^Kf^raT^-380 001, ^3RRT 5RT fftfftfi R^RR 

^pf — III) Rlft^'iNfR - " +|^i ■Hf^rt, ^^t^lR'icI iftcH TRRRR (^«td ^°hK) % Hi-scrt RT 

‘ft^R** f W'wt) ftft fftft ST^R^R 1% TJR ftt/09/05/308 

:, st^r^r w-n ^rrft ftft wftrr wr 11 



230 ^te, 50 


^ W7^T 3TTRTftcT ^^xUpdfl (^RRT ZN 3RER) ftfaR <4WJ| f | srfft^RR 

tfRRT 10 ftfc RT. sfftl^HdH *tfRRT 20 m f I Rc'-TPIR HIMHH 31nHM (^) RFTRTR 1 TTT. 11 RR> ^TlftR^rTR ^RR t Wi 

: RfftcT RRTR t! RRFRT (RcT i ftl) TTC^f ftftTR hR' j iih RRRT11 '5W T I 

oHiqal RRT fft^R T R c ^I-'-t q-.<di o' t 

l % Tpft=FR % 3lfdft=W RfttR ^1 Wlif % fftR 'ft ft^ft % fftR ftt f^TT 'Jilt'll I 

fH4>K aftftfWT^t^ro 36RR3RRRT (12) 5RT 3RFT «mti qh^i ^FR<ft t fo^RR 

5*r w-n % aftrfa Rftr fftfRRfcn ^rt wr fksiRt, afft wTCft ft, fftnft 

7]7TT f , fftfaftrf ^ft[ sj75eTT % ftft ~£\ ft^T, R^TR-ftri ^fft % RTftRI ^WI ftt Tffft ftt 100 fft. TfT. ft 

FT f^ 100 ft 10,000 ft wrm "RH fttRT^T (TftT) ftft 5 TTT. R! wft % “^” "RH %fftlT 

rt' ftjrft R6M I HH HM (IRT) fttRIeT'RilTI 50faF.m ?RF^t ^*ini qiclf aft^ 1x10*, 2x10^ 

ft ^ wm* T 7 ^ ^ 715 % 3RT^T f I 

[RF. ft. W^lftT-21 ( 56 )/2004 ] 
ftt. R. l J) w ll*^f, fftfftRFRTR |q?(ll 


nil 
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New Delhi, the 23rd September, 2005 

S.O. 3484.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its-accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of '’MAX” series of medium accuracy (Accuracy class- 
111) and with brand name "MAX" (hereinafter referred to as the said model), manufactured by M/s. Max Enterprise, 
G/2. Chandidham Building. Near Dedka's Pole. M.G. Haveli Road, Manekchouk, Ahmedabad-380 001, Gujarat and which 
is assigned the approval mark IND/09/2005/308: 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 10kg. and minimum capacity of 20g. The verification scale interval (e) is Ig. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50kg. With verification scale 
interval (n) in the range of 100 to 10.000 forV value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for 'e' value of 5g. or more and with ’e’ value of 1 * 10 k , 2* 10 k or 5* HP, where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance With the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

(F. No. WM-21(56)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ n ^ ^ 7^ 3^ Wf) TO 3fo ^ ^ srfVPm, 1976 (1976 ^ 60) W _ 

^ *** W *> ™ 36 *> *9-™ (7) (8 ) wr TOI« ^ ^ ** 

„ Tft" ^ ^ 71%H, arereifon ten ypwn ZZtn 

“^1^#” t HU<H 4^^t)^^ 3 ’T^^^^'^ /09/2005/194 7pn ' 

yq jTij-T|^ -^TKt sfa ^ehlHfin <*>«ft 11 




• n 



300 ^ m ^ ^ 21^. m 11win araro (i) ^1 100 ill. * I 

zss^-t.M»>*i«"****«T*-- 

3*ftn>%‘'i M -RH% f^TTT 500 ^ 10,000 ^-^IWI (T^T) ^ 5 ° ftvST. g 

ISmmJ^Uk “I"* 1X10*. 2 x 10 * <n s*io*,% 

[tpi. U ^^l^T-21 ( 208)72004] 


^.6 r~. %_ c; C; • 
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New Delhi, the 22nd September, 2005 

S.O. 3485,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform 
machine-Proweight type) weighing instrument with analogue indication of "B.M.C." series of medium accuracy 
(Accuracy class-III) and with brand name “B M C(herein referred to as the said model), manufactured by M/s. Beco 
Scale Company, Kamal Road, Kishanpura, Near Pipli, District-Kurukshetra, Haryana and which is assigned the approval 
markEND/09/2005/194; 



The said model is a mechanical liver based non-automatic weighing instrument (Platform Machine-Proweight 
type) with a maximum capacity of 300kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 1000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5mg. or more and with 'e' value of 1 * 10* 2*10 k 
or 5 x 10*, k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured 

[F. No. WM-21(208)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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486.—*U4iK ^ST, fafed yifa^lO Rili "TT falK 7TRRJB 7 FR % % 

qfel 3TTf»fir^f) «TR 3?R TTTT RTW 3#m, 1976 (1976 ^31 60) 

) fWT, 1987 % % 3RJ^T t afa X$ ^ ^ TTRRRTT t WMR TPTtR ^ aRffa 3 

RkW'FI ^ '3 t r^T W^T ^FTTTT T^RI; 

hHftq WfiR, W qRI 36 '*m (7) afr ( 8) SRHE^T VlfecR-lf TPTtH ^ ^ 

, Tfpswrf«n^soo062, aira"sr&r ^rt 

for^-nr) T^an^-'qt»jwn aRppRfcci, "cfrrn swri (■s^rf^r Trrerr 

f y<6K) %" hTSM ^BT, f^RT^T TIRT^T 1W 1 * 9, c H1 i =hT’1 ' * % (faR $r 4 HV - ^!^ a«Kl hTSc^ 7 7^fl 1?) aTR faH 

f "5^/09/2005/193 RH^tVlcl f^TT T FTT f, 3T^Rt^f WR-T^ 3TR H*+>lf^ld RRcft 11 

IJ=6 fa<£Kl %t w: RH MR 3TWlfRT 6K«Ml(dd <l)<rH 644><«l t 

t 3^ 2 ft».m t iiMwrB 3 R^ (i) rttrr ioort. 11 w% an^eH"gfer t ffa^i 
IR*RP tJlftfl aTT^Rj^R RRTR 11 R^?R TO7I '-SWifa (TTR"^) TOT R7 TOT RRH MffalH 
RR&T 230 '^t’CrZ, 50 £<dfa 3RRTR<ff RRT fq^ y^l-M RT «fc1'4 °fcWI %; 


. «* f *jS; 

^l'# r 

Vi « fc H' 


^ RTt RR^ ^ 3lf?lfw ‘^RTOTf % feT^'R#T 73fcR "3 TtRR % ^ ftRTT "31^1 

^ W4?R d<=W arfiriwt ^?I mTI 36^ W4m(l2) ^RT^^tT Tlt^PTf'^TTRTpT^R^^T'q^ 

TH "5RT 17 F- T nf % 3T<pf?T ^Rt mrtn ^RT "5# f^SRT, fs'31151 % aTJ^R 3?R "5# tHIHli) f3RT$ aTJRtf^T 

n "W %, fqflfttf sj^eTT% ^#R^P, ^-TT^Rn 3PpR ct)l4H!C11 % lUli <5M=h< , -'l 5 TIT. ^"3TRI 

% tcRT 500 10,000 <RP ^71 T^T R 7R*TFR WIR «RRRT (^l) ^Tf%cT 100 %.Tn. ^ 200 %.TJT. ^ 

3h “3”RRT 1X10 % , 2x10 % "^T 5x10^,% f,^ 

[m. "R. ^S^TTR-21( 193)/2004 ] 

TTt TT .1 M llll l4^ EJ> Ul-i. f TIT I fr^ 
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New Delhi, the 22nd September, 2005 

S.O. 3486.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of-the said 
Act, the Central Government hereby issues and publishes the certificate of approval of model of non-automatic 
weighing instrument with digital indication (Person weighing machine-coin operated) of medium accuracy (Accuracy 
class-III) belonging to EXI-PWS’ series with brand name “EXCON” (hereinafter referred to as the said model), 
manufactured by M/s Excon Instruments, Plot No. 87, Adj. Anupuram Community Hall, Near Radhika Theatre. EICL 
Post, Hydrabad-500 062. Andhra Pradesh and which is assigned the approval mark IND/09/05/193; 


The said model (see the figure given) is a strain gauge type load cell based weighing instrument with the 
maximum capacity of 150 kg and minimum capacity of 2kg. The vertification scale interval(e) is lOOg The Display is of 
Light Enuring Diode (LED) Type. It operates on 230 V and 50 Hz alternate current power supply 



In addition to sealing the stamping plate, sealing shaft also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity in the range 100 kg and 200 kg with 
verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g. or more and with 'e' value of 1 * 10\ 2* 10 1 
or 5 x 10\ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(193)72004] 
P. A. KRISHNAMOORTHY, Director of Le gal Metrology 
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^i ferft. 22 fTOTT, 2005 

qOT OT ^^OT^3Tft#PTO, 1976 (1976 ^160) OT 

) fwi, 1937 %OTT7t % ? #7171 OT ^ TI'ROT t % 7TMR W? 3T*fa Ht HOT 

f¥OT Rftf^rW OTJ^ tNt tot 'ROT it^TT; 

TH<PTT OTT grfafwr *pt W 36 ^fiT TTR-^TRI ( 7 ) ^7 ( 8 ) m OT ^1 ^TET ^ fT ^TTCTHt 

rc^TOTTTTTf%^T, ^TOTflT-560003 fM^TfOT ^OTnf^T?T ^KTHal-M HTWOTOTI %~ROT ^P T, 

| ^T^RTOTWOTt) 3TR f^ f^ ^ 'St/09/2005/257 fOTOT t, 

3TTTT 3TR OTTfW ^Rcfl 11 



el T^P fafiTT ^ TPPTC ^PT ^ ^rT^nftn TOT^PT 'iufrqta OTT <shW l 11 5*^ 50 

^ ft** * n ^ 

fOTt, ot!', 3ott ^ *rc% Iot Iottt fOT t fh 11 

^ ^TOT % 3TftfcpT -ROT ^ TOTj 4 ^^TOTt % 1^ -ROT OTfl T* TEP% % TTlOT^ ^t fOT 

fa (12)BTO !>M <fr<<^~q^Wn °>n<fttfOT^1 

% ^ wtot % oth Trrft Moth m trt! fHOTi, ^ ^ ^ 

xfnseT f^f^TT f^TT OTT t, f^rf^m wr *jOT%^ftOT, ot4pt tfa ^fEot % ^ * ift ^ 

6 fsp.TTT. T* 100 f P.TIT. OT%^5T^f 11 

[ m. U ^^T^-21 ( 50 )/2004 ] 

■qh tt. OT r r x f^> Ei^i^, M*tpot 
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New Delhi, the 22nd September, 2005 

S.O. 3487.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of automatic 
gravimetric filling instrument of “BFM” 505 series with brand name “BAGFIL” (herein referred to as ihe'&id Model), 
manufactured by M/s. TA Technology, 16, Kalathur Layout, Gangamma Circle, Bangalore-560013 and which is assigned 
the approval mark IND/09/05/257; . 



The said model model is a strain gauge type load cell based automatic gravimetric filling instrument. Its 
maximum capacity is 50 kg. It has a output of maximum 8 fills per minute. The machine is designed for filling free 
flowing products like tea, sugar, rice, seeds, confectionery, biscuits, potato chips, pulses, grains etc. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of similar make, accuracy and performance of same series with maximum capacity in the range of 6 kg to 100 kg 
manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the same 
materials with which the said approvel Model has been manufactured. 

[F. No. WM-21(50)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 

* 
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'n*n4flr «tim. «sftn 


22 fm^R, 2005 

; 1488.—yWR"^r, fa fen nifetat URT ^ ft. mV nt fa-^K nr-fa % whI^th lift nrn t fa> 

■Rfeef 7$ -ni STPfrfa ^sf) W 3TR TTH nTT^ 37fafWT, 1976 ( 1976 ^T 60 ) tT«1T ^ TO TO^7 
) fWT, 1987 %% 3TJ*n7 f -sift: W ^ ^ RTRTOT t % d'llcTR 3fatnHl-sci 

|afa i¥^R ntataf 3 W1 ^Tcn talT; 

talTCT 36 nn OT-tlKT (7) ta (8) SKTTTCn ¥iltal ^l^ltatfE ^FR7^ft 
In ’ ^ m tafem <r^ w4m (w-far ta II) tal M ^ ^ tt^ 4 ’ ’ ^n 
WET 7 ! (#Mm) %TOTTRn, fattA “nfPIf R^l feta t (ftafTE 

'^T T T^T%) 3^1^375*1^ VfFT 37^^^709/2004/413 tfH^fera fMwf, ^l*ta MHlW-^ ta 


RIStT 


f . ... .r.vWfy 

% sfara? 

<5<*1 

37 ft yohiftfKi °h<ol j? 

im 'qmfr fer^fnta wm ^ ta ta smta V™ wm 300 tan. 4 i^w 1 tan %3ta^R 
%^tata^ST^ T Ktata^T(tawf W7) dlcH 34*^11, HIMHH 3ETOT Cf) ^TO20m 1 1 m 

8^H4tth -m te (RO^) -SRIR^tl <JM«>< U I 230 ta, 50 Wmfi «TKT fa?pT W ntta TOT%; 
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wifro 

Rfsifl fafaffta 

tl 


srftta* ta «tttt 36 ta wtkt ( 12 ) inn 7 ^ Trftata yta *tan tai t 

f^n wi ftf# ^ ^ ft^F, wfTiaftl tW'lHffl t #1 <SMqH u i taftttaoo fa.7n.RT 

,"TO% feTR 50(^ 50,000 UcHUH HIMRR (RR) 3TcTO?T RTfacT 50 tan 3 1000 tan 

Wn?n^t ^ "t ’TO 1x10* 2X10* RT 5X10*, % f, * # RTOTR1 RT 1* ^^ 


Mffa 


[m B. '5^RR-21 (104 )/2004 ] 
ift R. ^TOipjjrf, fti^loh, [qf^c*) *114 taPT 


| l (M ill- I 


..' W P W WI H l' H »»• 







HK?T5>rwre : ara^re-1, 2005/^Tfm 9, j^ 1( J$frl7 

New Delhi, the 22nd September, 2005 

S.O. 3488.—Whereas the Central Government, after considering the repo rt subm itted to it by the prescribed 
authority, is satisfied that the Model described in the said repOrt'tfeM^i^Ff^tf cofffefflity with the 

provisions of the Standards of Weights and Measures Act, 1976 (d^oflf9S6jrr&ffe fofe hnd 

Measures (Approval of Models) Rules, 1987 and the said Modeless of 

sustained use and to render accurate service under varied conditions; * yfe ^ 

Now, therefore, in exercise of the powers conferred b^ sub-sect ions (7) and (8) of Se ction 36 of the said 
Act, the Central Government hereby issues and publishes the cemhcale oF app rd^^ fifoqe^ m-non-au tontatic 
weighing instrument (Platform type) with “BPLP” series belongjfhgS MgA { i^£^BF(S^Sa^'^asfc!f&9 r wiSFbi§nd 
name “BPL HIND” (herein referred to as the said model), manufetfBiied l»?F&E<74, 

Vikas Nagar, Phase-III, New Delta*and which is assigned the apprtyafoEatfc^ T^rfpr wrz jjtfsf 

t f snte: rfc 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
working on the principle of load cell with digital indication of maximum capacity 300 kg. a minimum capacity of 1 kg. 
The value of vertification scale interval ‘e’ is 20g. The Display is of Light Emiting Diode (LED) type. The instrument 
operates on 230V and 50Hz alternate power supply. 



•? > ot" ■ ■. .sr oof tot w’Tpyfe ,n?.T?t 

• .-' r'-- •o.rp • i j'TKtr fttottr: rtfhp 

, ■ . .. . ii tot w ppF mv fepr^r 

in addition to sealing the stamping plate, sealing done to prevent the opening of the machine fc 


practices. 


ne for fraudulent 

PFP7F bWlbif-e # fnnw sfc FF%S* 


Further, in exercise of the powers eonf^ed by ^S^Eiethe Central 
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3489. —4K*UfafoTTITfwft£RTR*ftTCR ^ %R7RRTRS7RTTVR 
TfeT ^ RTO srftfWT, 1976 (1976 ^T 60) 7TOI W afo RTR RFRFT 

fl) f¥m, 1987%^^’%3=f^Tt aih TTHI^RT 11% tf'IMK TI%T SRTfaif *ft W*Tfetf 

afa nflfaift 4f if ^^4ti ^ w ^r?tt t^tt; 

wm, W5Rfi#m^tmT36^^T-tmi(7) afo (8) m jw «Pw4fJi4to ^ ini it 

,, n-74, Atort ^k, %*r in, M f*R# w\ faftffa are* (w«fm ^rf-n) it it" 

?!, «H e t>i u i (i««l <ilM y^u) % HlStf ^51, f^RT%^5T *iih ' «fl h\^< n fis’R* * % ( 

tePT^RfT’Wrt) f^^TTf TRT^t/09/2004/414 f^TTwt, TRFI-RR Wf 



* V' ■>*<* > ««t X' 


TTF^Ffiff RRT 


?T Rl'jiCl y c hi<^n MR t-lcl 3TT^if<ci <ilH TIRJR) flldi <3H c t><. u i % I ^TTR>t arfti^TTR? ^RRTT 30 

fer.TTT. afa SRRTT 100 TIT. % I TRMRR RrRTTR 3RtRRT (i) R^TRPT 2 TIT. 1? I TR^" amWjeff f f^RTRiT TFT RfR?TcT 

7T STRfR^RTrMmt I W7T <J6H*Uh 4|4i« (TR1 i ^t) RS?f TfluilR Wfvhl RRmf I '3T<*>V*\ 230 RR=e, 50 

TTRRRT^Ri ^RTT11 

^3 cFt *jS\if4»d «BT*t %^RlR e W %fcTR RTTt’T^t tsfid*) Tt %fdR it Rfc 4 ll ^flXRII I 

^ ^^R^ ^#m^Mm36^WTRT (12) SK I g l Rffiif RH V*fr l ^3W1) 
fT^TT yHl u ! _ RR% ii) fapHfni SKI ai) f^TSTRT, fir3TnpT% 3T^FTR atR^itTTTRTJt'^faRRt'B^T 3T^itf^T 

qiRRTt, fiffMN T*ft sfgRTr % ^RMTgf<TT 3fa R^RTcTT % cTTeR ^Wl »ft#t # 1 fa. TIT. ^ 50 
R% 100^ 50,000 <RFT^^T RcM I M^RTWR ^RRTRf (TRT) ^fR 100 fa. TIT. RI~3TTR ^TfiRF% "3" 
^ 50,000TRF^^T^’ H 1 HHH R%R 50 feTTf. <TR7^^TfRRKRT gRTRT^f **^ ,, RPT 1x10 % , 

% % ^lt RRKM*R"RT ^W||M4> RT TJfR % "f I 

[R»T. IT. 21 ( 104 )/2004 ] 

RTT i%PT 
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: gwgrci, 2005/anfrH9,1927 

New Delhi, the 22nd September, 2005 

S.O. 3489.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is hi conformity with the- 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and foe Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “BPLT” series of high accuracy (Accuracy dass-II) and with brand name 
“BPL HIND” (hereinafter referred to as the said Model), manufactured by M/s BPL HIND WEIGHING Co., A-74, Vikas 
Nagar, Phase-III, New Delhi and which is assigned the approval mark IND/09/2004/414; 





/ 

ticweij 


cnt (Table top type) 
(e) is 2g. It has a tare 
indicates the weighing 


The said Model is a strain gauge type load cell based non-automatic weighing i 
with a maximum capacityof 30kg and minimum capacity of lOOg. The verification scale in 
device with 100 percent subtractive retained tare effect. The ligh emitting diode (LED) disp 
result. The instrument operates on 230V and 50Hz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be/done to prevent the opening of the machine for 
fraudulent practices. / 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Said Model shall/also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity ab©ve up to 50 kg with verification 
scale interval (n) in the range of 100 to 50,000 for *e’ value of ling to 50mg. and with verific^t^ scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with V value 1*10“, 2* 10“ or 5>do“, where k is a positive 
or negative whole number or equal tp zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(104)/2004] 
P. A. KRISHNAMGORTHY, Director of Legal Metrology 


% 
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New Delhi, the 22nd September, 2005 

S.O. 3490.-^ Whereas the Central Government, after considering the report submitted tp it byjhe .prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in craferinity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of lights did 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuiady^rrefr pcriwte of 
sustained use and to render accurate service under varied conditions; ■'> ?■ ■ r: v ;>•* Z 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section. 36 of the. said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic .(Tab]& top type) 
weighing instrument with digital indication of “PTT ” series of high accuracy (Accuracy class-II) and with brand 
name “PARAMOUNT” (herein referred to as the said Model), manufactured by M/s: Paramount Weighing Sysfeid, 
C-157, Mayapuri, Phase-H, New Delhi-110064 and which is assigned die approval mafk !ND/09/i)5/206; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e>is 2g. lt has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indieate&the weighing 
result. The instruments operates on 230V, 50 He alter native current power simply. ... ..... ' 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the m ach ine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification 
scale interval (n) irt the Sge of 100 to 50,000 for ‘e’ value of lmg to 50nrig and'wifli V^cation : Scaa^ii«etvaLri») die 
range of 5,000 to 50,000 fear ‘e’ value of lOOmg or more and wtth ‘e’ value of 1* 10“, 2*1 (^ot5x 19^ whcfek is a positive 
or negative Whole number or equal to zero manufactured by the same manufacturer in accordance wWjl $$ same 
principles, design and with the same materials with which, the said approved Model has hesn ipanufactqred. ...... 

[F. No. WM-21(305)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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eFT, 3IT. 3^ 

3 -*T 

(#J5# 

3B:, 3W, « 
Riwi, 

fjTSTeTT'^' 

■ 5 ^ " 5 ^% 4^m "3<W 


M %#, 22 t#T*317, 2005 

■91.— tiWn ff, Wgfl 

^ W sfo ■*TN fTTW a*fa%R, 1976 (1976 “FT 60) <S*TT #T W1 *TFBT 

1987 % , «9Wf %3i3^Tt sffc^r w##fl*rnt srafa^f # ^#sb 

it faftrB MftftmM 3 w^kt -for kh wt 

^RTC, ^T 3#jfWT# *ITCT 36 #^q-*IKT (7) (8) "5RT3T^T *lfai«iT^T xhVi «f>^ ^ 

#-157, Hi^'fl , %jt-ii, M %#- 11 0064 m faftnW$TTT (wfar ^f-III) 4 4 # # 

#^T, TOW (#ZWf 3PFR) %#5^ ^T, ^T ^ “^mw** 44 t (ft# 

■jfer wwt) 3rg*tef^f 3n^Trr#/09/2005/205 P^-mi *wi t, \m\»m 

tti 



■3^TTfe^f q=TTfej^B %l °FT cTfe 1% Sfimf# (’^RTWf "5RRR) cfteTT 11 5^# $H<N 

2000 ftr.m (i) 200 tit. t 1 T^f i^> 3n$«*g<rn t farcrer w 

#T?m wmrH BBrqrf# 3T#^gRTTMB11 W?T 3 'pFT 3% 'SF-te (T^#)Tre3f - qf#nq a^Wltl q^«TH^i 230 
50 JIWWflT VF \ fasjn TBB TC ^TTTT11 

^ | fu|i| ^3# ^5^tfsi7?T T T#T # oTld-l ^ ## % ftm, # %*TT 

I 

#T, %#q W, ^ 3##m # VTCT 36 # WTO (12) itM ^T TI%T ^ ^ #W Wt 
t fqr 8*w *fei % 3FTFPB % 3t?rt?r ~m: r^rnnldi ^ i#5RT| f^rr^T % sfjstc oiTli ^ 

HT ' g B f%fzBTT-n^Tt, -5# ^TBT%M 3^^#W? %8H»<»I ##t# 5 m ^T 

^f^3qft£PR-% 44 ^ M i?H%fBTI500^lO,000 ^rqiHH^TB (T^T) ^iruicn #%TT 50%. TIT. $ 3Tfw #T5000%. TIT. 

7BT#3#BT?R 58 , BT 1 sn^t#t 4, f M, 1H 1 x 10 % , 2 x 10 5 x 10 % , %f, % i^lKW^I=r>^11 

[ # W[ip-21 (305 )/2004 ] 

xfT. TT. ^w||^f({, fa^lcb, "RTT fw 
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New Delhi, the 22nd September, 2005 

S.O. 3491.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) 
weighing instrument with digital indication of “PPF ” series of medium accuracy (Accuracy class-10) and with brand 
name “PARAMOUNT’ (herein referred to as the said Model), manufactured by M/s. Paramount Weighing System, C- 
157, Mayapuri, Phase-II, New Delhi-110064 and which is assigned the approval mark IND/09/2005/2006; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 2000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instruments operates on 230V and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 
l x 10 k . 2 x l0 k , or 5 x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(305)/2004] 
, p. A. KRISHNAMOORTHY, Director of Legal Metrology 


2800 GI/05—8 
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^ ^ Cfft'fT'i 3TT^f?T *£) ^rz sfrc^TF? RTW 3rf*rfWT, 1976 (1976 60 ) cT«n W 3$K WT 

( OT'Sci) 'J987 %^^%a^^t^'T^^^^Wrrt%mmR-5PqW^3^fv^^ 

W^WT ^TTTI T#TT sfrr fsrf^T qftfcqfcRlf 3 ^T TT^PT Wm T^TT; 

3TMwt ^ m\ 36 ^^T-tTRI (7) (8) ^ ^T 3PTW W ^ 

'3TTf^r, 3THtWT Mtfez, 161Mt-4, ^T%T 'ST^T 4*ft Rf^, W, TO, ^ ^#-110049 5RT 

(w&tt ^f-m) ^ * * t^t m *j^r % sro y fed, 4qoh{q (%5rizte3reflT) 

^ 1 , fam, srn? ^t qrn^ u freft^rer H t (f^ ^ «n$ ^ 

^t/09/2005/172 f^RIPTOt, ar^Cd 3JHI«IM4 Wf 3?h TnETfm ^RTT f I 



^ H '' sc1 ^ ^ -SRmfiTT (%^T?mWR) ^RWfeTrT < fiVH 3 H 4><» 1 f | 3 |faR 

-H^ein.oicn lifter 3TT»ipH WT^ ITO?T 3 oh 4* 4 l 4U (qgT^) ^ hRu |I M 84<^M Wit I^TOT230^ SO^sf 
BcWcff *TRT f^T TO R7 ^ ^T?n f I 


Terfm^te^t'^safer 3R?rfw Bq^ifi % frnj ^ ^ tt^ % f^ ttt^ nr tor 

^TTniTI 

TTOfipr '^fafWT ^ «RT 36 ^ ^-*TRT ( 12 ) SHT >J^T 7 ifoRTf qq Wl ^ fir ^ •qtaw c^<ft 

t wm% 3RpfcTfaf^TRi ^rt'- mi f^mpr% 

• 3 T^rt% mTsci MhEm ■tor w t, fafifc trt % t£ fr ^ vfo % <rrc p swi #r ^ 100 fr. 

TTT.^2TTT.cT^ < ^ ,, RPT%%t 1 00^10,000W^1^^ "BcRm RFTHR (Trq^sm ^ ^ <*f^ % ■‘ * f ’ ttft % 

500 ^ 10.000 cfqf 7 ^’t 5 TR HlH*fll (R7T) 3 TcHRl ^T%R 50 %, UT. rfqB'R^ "^i^kTR yRrrr^Ttfrt *‘^ m t[pt 1 x 10*, 2 

x 10 % ^fT 5 x 10 % , %'f, % ^ RT'^un^cf, i^(Jff<^ -qj % TR^q | 


[Rq.U ^^^r-21(317)/2004] 
qt. q;, fqfw rn I^th 
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^R?T^TTR m : afp^TC 1, 2Q05/3T#=R 9, 1927 

New Delhi., the 22nd September, 2005 

S.O. 3492.—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of 
Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over 
periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) oT Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “N ” series of medium accuracy (Accuracy class-III) and with brand name 
"PITNEY BOWES” (herein referred to as the said model), manufactured by M/s. Killburn Office Automation Limited. 
161/B-4, Gulmohar House, 4th Floor, Gautam Nagar. Yusuf Sarai, New Delhi-110 049 and which is assigned the approval 
mark IND/09/2005/172; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 2kg and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230 V and 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same senes with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with V value of I xl0 k , 2*10\ or 5><10 k , where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principles, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(317)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Mi irology 
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W. 3R. 3493.—RiT, TRTRTR RRI f % 

RhU qf4n *iT«(n 30«jiRl W 3% R7R 0H<=b 3Tfafwr, 1976 (1976 Rfi 60) RRI RR 3% RFT HH<=b 

( hTsmY 3 f^*ihrT) fwr, 1987 % t afrr^r «trt ^ ttrfht t % crnmii rrrt qft srafa Mt rfsct 

^WPftTT “niy, T^TT 3%ftftF? hRIwIhh)’ 8M^ e M 7%3T^R «M0I T^RI; 

3T7T:, 3ra,%^3Tf«#Ff W\ RRT 36 qft^R-RRT(7) 3% (8) 5TTT RRtT TlftrlOi' RTT RRlR^ ^t, 
%l^ fsrfTTWT 4THn1, 77, 7^4 11%, *i««f)i, fftrtlt-110 041 s^TT ftftfftr R*RR W^RtT *rf (T^eftr 

^f-III) *2TR^%3%cfi'7jqR7TfF<T ) 3^-qiRia 7rRFT 41<+)<’ J I (%% riftH WR) % RlStf RTT, sift RJT 

qrq u 'iW t (ftRfr - ^f~57%R3^34<i Hkd^rnqit) 3%f^3T3%Rftp^3n^RR^t/09/2004/525 *hh^Rio 
%rt rrt t, rrfptr Rift aft h-^iRki qrRft f i 



MTiM ^«i y«hK^>r MR^H STTOlfft 4 )cH 3WRT % I ^T%t 3#Tqi?RT 5RRTT150%. TIT. 3% 

SRRTf 2 %. TIT. % I R^TRRRFRTR 3RRTTRT (^) R»TRH 100 TO. i? I 3TR%JeET ^Rw 1? ftlTTR^T TFT yfa^Ki oqq^xHfcH^ 

Rifft ^rnftRjcRT tirtr 1 1 Ti^f ^ %tth rrti 3 TOq>Tt 9-12 7 ft irrsi RRift^ tot 

RR?nti 

Krft % *j*i«t>i % ^iRiRom -h^( 1 'i qft ‘ 5 V cr :?ift % Rli* TjRrft 7%% % ftn* 71%^^ *ft %qT WtRTT I 

3% fi<«6K 3«W STftfftqTT qft RRI 36 qft TTR- RRT (12 ) £1-0 TRRT TTftxftf qiT IRTRf 4 kx) 4)^ u ii RR?ft 

^ %” <d*M RffScT TPTTTTR % 3T<T I f?T <j 41 ftR ihIoi &ki 3-ot ftTSTtl, feRI? 5 ! % 3 T^rr -3% 3-ol RIROl ^ 

3°W ^ 15 * 1 )f^n rTs^T qiT ftfRf 10 ! %4t M4I %, ftftfftl 3Rl "II %T ^<= 6 , ^^1*4til 3% qjpfRRT 5 ! %T tfld'i "BRqRR *f! "3it 

5 Tn.'qi' 3 R^ 3 Tftq>% ' 'i' ’rtr% f%isoo^ 10,000qqrqri%wim rfi mm (tjr) tt%t 50% m■& i 50 %.Tn.qqr 

3rfqqvcTR 3RRTT f 3% RPT 1 x 10 % , 2 * 10 % Rl 5 *10 % , % f, % ^ q0IrH4-. RT RpTIrR^ ^T% RT 7^1 % 

TTR^lf I 

[qil.R. ^^T^T-21 ( 54 )/2004 ] 

% r. f' wrnfpf, Rft?RF, ftrftqTRrrftRRr 
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New Delhi, the 22nd September, 2005 

S.O. 3493.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument with digital indication (Person weighing machine) of medium accuracy (Accuracy class-ill) belonging to 
"GTM” series with brand name “GOLDTECH” (hereinafter referred to as the said model), manufactured by 
M/s. Precision Electronic Instruments Company, 77, Swaran Park, Mundaka, New Delhi-110041 and which is assigned 
the approval marie IND/09/2004/525; 



The said model is a strain gauge type load cell based weighing instrument with the maximum capacity of 
150 kg and minimum capacity is 2kg. The verification scale interval (e) is lOOg. The display is of Liquid Ciystal Display 
(LCD) type. The instrument operates on 9-12 VDC direct current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (131) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 
150 kg with verification scale interval (n) in the range of 500 to 10000 for ‘e* value of 5g or more and with ‘e’ value of 
I x |o l - 2 x 10 k , or 5* 10 k . k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (54)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3494.— TRWqRT, fafecT ^ ^ -qinqR 

dew ^ ^P u fa *iT«q (ili it "nf «TTf>% ^RR«ff srRtfqqw, 1976 (1976 -rr 50 ) <t«tt ^12 sfa rr rroft 

( *lT<Sd1 ^ PihH, 1987 % % 3PJ^M % TRT'qR qft1WR1 % 1% R*IRR TP^R '^ff 3rafv if vt Hl-Sd 

■^«TT«hfT TT^R 3?ft fapH-i 4ftP**licl4lf if #TT TRR T3FRT T^TT; 

3PT: 3T^, TRRR 3TfafWT ^ 9KI 36 ^t^-RRT (7) sfft (8) 5TCT 3Rxt TTf^rRf RT TFlR R7?f p7 ^TRt 

y|£<*d’H felPnis, 101, ^r^crK «dl^, if^T <=t>lciH\ ^?tR, ^*RI<1 'STO fHpRcT ' c r^FT ? T«rT«RTT (' E T®TT«P?fT 

^f-III) u 3TT^^ 200 Trq” ^fURT % 3Ri«b ^-f ufijfl, (TRR ^WT ( <>hPki cftc^PT RTtRt y<*)R) % Hp5<H ~35T, 

M fs«*u H t ^sPRit) arpfaRf^sn^pr^ 709 / 05/143 tor 

*IR t", TWMh* *IRt 3 tR X«t>|p»Kl ^ 1 



^ RTScl ^ fof<T ^ ^ *rR RTRlfR cTter=r WR) 3R5 ^i%t iteR ~ 3T4R»1 11 PR?t arftRRq 

yR?n 200 ft».m 3 ^^icih $prt 2 fR.TTT. it1 ttrtfrrimhh srtcjr (i) rtrr 100 m t 1 pri' ttcf an^RpR f f^R^r 
im TTf<i>?id oHcb<niK*i^ «nfR sm^ei'i u*tR 1 1 T*i f*«R w&\ Ti^f 1 ^rrt>t 230 iRe, 

50 Tpt Mrmq<n VRI TRTC RT Rli RT<TT f t 

^iiRhm h^c^I % 3?PiR<ti «H$k1 %%tt igtRiitifeEi%firR it%qT aitUOl I 

3fk 7TRRR n&n 3?ftrfwT RRT 36 ’^T-RRT (12) 1 5 RtT VlPw^* ^RT 31%! ■pr ^FTcft 

t f% nisei % Wn^FR % STTT 7 ^ ftpinlm '5RT Wl RtSTR, fe^TT^T % 3TpfR afR RRV f [ ^ 

3Tprrf^Rf^f¥¥^f^wt, w^3^-^w^%(Ttm'3w ii r ^t^rt^sTn. •qr 

^ " RFF% %TT 5 ^ 10,000 cRFqft^T^f RTr^TFR HH^H 3T?RIR (pT) "RfpT 100 fqF.TTT. ^ 3Tf^3^ 200 1%. TIT. 
<R> Wt srfro 1 ? ^TfRT 'SfT^'t 37 K h ^”rR 1 X 10 % , 2 x 10 5 xIO * %f, % «Tt %RTrH=RRr ^TTRR^ ^ % 

f I 

[7!T.TT.-5^Ttit-21(300 )/2003] 
Rt. TT. ^»'U|l*ipf, fN^I=h, fqfiRR H I M fq^TR 
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New Delhi, the 23rd September, 2005 

S.O. 3494.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Person Weighing 
Machine) weighing instrument with digital indication of “ID 200M ” series of medium accuracy (accuracy class-III) 
and with brand name "DELMER" (hereinafter referred to as the said model), manufactured by M/s. Delmer Products 
Limited, 101, Circular Block, Alkapuri Shopping Centre, Vishvas Colony. Baroda, Gujarat and which' is assigned the 
approval marie END/09/2005/143; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of 200 kg and minimum capacity of 2kg. The verification scale interval (e) is 100 g. 
It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the 
weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 
200 kg w'ith verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 
of 1 > J0 k , 2* 10 k , or 5* I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(300)/2003] 
PA. KRISHNAMOORTHY, Director of Legal Metrology. 
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( ‘WJT 


M 23 2005 

3495.—'RTTOR>T, M^T RlWR ^RT ^ 3PRpT f^ RT i^R qR^ % Rf MVI Rqj % % 

* 1 ^' s<1 ( ^ ^ ^ v51l t > ^ 1 ^) RR ^ ER mi' i<=h arf^Fl'HH, 1976 ( 1976 R>T 60) cT«TT RT3 afft RR R H^h 
f [ ^^* 1 > 3987 % % E ^9 f RtT ET?T RRTRR f f% d J lmi< y^Vl R>t 3TRfR ^ Rt <T3f^ -qf^^T 

EET*fal EH 19 T^jr sfrt faf^FT ^ 'WJcffi Ert 3KR RTcTT TlRT; 

^ E *°6R W STfafTO^qm 36 E^RR-RR} (7) 3fR (8) 

[hfohi, u, ir sff, tt\, wrik srcr% frf^<T ‘3f^7^7 ^ft ^rf^r, ^FTPTfer 

%RT^qR, f^R%TOR7TTR “?M + TT^” f (f^WT^TRRf f) 
^^T^^W^OOS/I^RR^ratRRTTpqr^ a^Tt^TT REFT RR Rift vfo TO%T ^ 11 


3TF 


3F:, 

qg^ET?5 fi1PH4>| 

+^ M 
afofsFt 37 ^ 7 ^1 
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New Delhi, the 23rd September, 2005 

S.O. 3495.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards Of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of Model of Clinical Thermometer with digital 
indication of series ‘Medi-Aid’ flexible tip type (herein refiferred to as the said model), and with brand name ‘Medi+Aid’ 
manufactured by M/s. Advance Micronic Devices Limited, 16, 1A Cross, Electronic City, Bangalore and which is 
assigned the approval mark IND/9/2005/114; 



The said model is a flexible tip type Clinical thermometer with temperature range of 32°C to 43.0°C. The scale 
interval or digital increment is 0.1.°C. The result is indicated with Liquid Crystal Display (LCD). It operates on 1.5V 
button cell battery. 

[F. No. WM-21(31)/2003j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


2800 GI/05—9 
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M ftcrfr, 5 2005 

w ftfriH -qf^r anffa M) w^3rf^m, 1976 097660) 

WsfaT vkrJl faf^FT Hftfwfaqf "% a4<^T #SfT WR <^«ll T^TT; 

m:, r m, ^asfafw?^ «TRT36^t^-«tRT’(7) (8) 5 m? iP^' ^t- 9r%r w wtt 

^[h^Rms^H w^t. 13-172, ^^ vfftt, tot t^r^-soooissra 

^-100 M ^ j^lcTl % frq-cHfcrld 'TT T, T T T?fN ("^FT(V-dO %H7s<rl "3>T, (^1^%*110 $ (P 3 ^ iH^\ H^l<V<i‘<5Rl 

TTfeelWWt) sfa 3TT^ TR 1^/09/2005/57 W^fm f^TT T RT %, 

wrt 1 



(^fr#M) ^FTcn 100 TIT. 11 3Tr3<l^ 

40 $m 3ff?r fipTz 11 ^ 230 ^fc: ark so Ti^rmf *rrcr w ■'tt rrrtt t i m ^ptr, '^ft, kkfl, ^m?r, 
sfFrf^FTT, 3rMKH ^if^ ^ ^RT ^FT ^TFt ‘3R at TT^f ^ '»R% k" TFTFI \<*>'A\ WflT 11 

sftr %ftfi ttfer arfkfwr ^ *?m 36 ^ 3 ^-wa (12) 3 tcrt TFtfn §r ^ ■Rtrm °fR^t 

% TTI Stf % %^TT TTRWTSJ % 3TcPf?I !RTt faPlMlal '5RT 3/7) fTTT^RT, Hs<ni5'1 'STJHTT RTTT TTFTTff k f^TTTTl 

a^nifcd n i sd fa W<1 fawt, faftffa w 4 m sfo ^pNrft *m *t#t »ft 10 tit, t* 

1000 TIT. eFFTTTOt l 

[ 1 W. k. ^^TJTT-21 (112 )/2004 ] 
•qt. TT. ^yJII^Rl, f*T^V!4), f^rfw FFT fafFT 
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New Delhi, the 5th September, 2005 

S.O. 3496.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of automatic filling machine 
(Cup Filler) (herein referred to as the said model) of series ‘NEP-100’ and brand name “Navyapack”, manufactured by 
M/s. Navya Engineering Industries, Plot No. 13-172, behind SIFCO. Fatehnagar Industrial Area, Balanagar, Hyderabad- 
500 018 and which is assigned the approval mark IND/09/2005/57; 



The said model is a volumetric mechanical automatic filling machine (Cup Filler type) of maximum capacity 
lOOOg. Its output is 40 poluches per minute. It operates on 230-Volts and 50-Hert z alternate current power supply. It is 
used for filling the free flowing products such as salts, spices, pulses, chips, grains, tea, sugar, rice, detergent, 
pharmaceuticals, agricultural products, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with capacity in the range lOg to lOOOg manufactured by 
the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-21(112)/2004] 
P. A. KJRJ SHNAMOOi ITHY, Director of Legal Metrology' 
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R$f^ft, 23 2005 

^T. m. 3497.—TERiKRF H^iq/FFRFTFTR'^TFFTt far 

^3RR ftqt^ 3 tffxfa FT5R (rHI F^ 3TTffa ^Bf) RTR R^FTF FFFF RfafRFF, 1976 (1976 R?T 60) RFT RTZ Tifft FTF FTRRT 
( HfSdT RJT fRFH, 1987 % RFR*if % 3f;1^F % sfk ^F RTF R>t TTFTERT % % RFTTRE FFtF Fft -RFfa k" Ft RFR nTsn 

FREfcTT RRTTJ TFPTT sftr faf*FR MRR-Rfa4i 3 ^IW FERT F?FT; 

3FT:, 3TR, %RTtFTEFrR, RRR W\ RET 36 F>tRF-FET (7) RtT (8) £RT3FET ¥lRw4T RTTFRET RE^ ^-fcrF 

102, FTRF U4H<^H WTT-II Ff**K Fid, R^facrft-110044 SET fafaR RR* F*TT*f?TT (W«fm^- 
II) RTR % 3TRTR7 ^RR Ff^R, THTRRlfdd RtRR dW^I RTF FR>E) % FT5RT R?T, faRT% FT5 R?T RTF 

" ^ l $d M t ( fid $F*f RFRFT3RT WFFT%) ^ fak SPJFtRR fRRT ^ TJR ^1/09/2005/133 FF^^fTIR faETT FFT t, ST^FTRE 
FFTRFE *TEt 'Fk FFTTfaR «t><cD % t 



RRR FT5RT MR fil^E FFTE FIT FE STTOTfkT ^RR *i^i ElfFE FE FT ETEf EE% FT^ ( %FET RTF yRR 

cf,T) -SEFETfaTE cftETE EFREE % I RFRt EFfaETEF SjTFET 600 FT. 3?k «?FET 200 fa. FT. 11 FcFTFE hihhm STEETH ("£) RiT 

FTR 10 fa. FT. % I ^F*f TTRT 3TT*fa?[eTE ^gfaE % filFRI W yfdVM 'FFRTRTERFE) Rlffa ^TEfacJcTE FFTF % I SPRfTT 3w4<T> 5141-5 

(•tr^rt'^t) r^te hR«iih 8 <-k$i<ireft 1 1 twi 230 Ftee, 50 yrm«sraf ret fa^R w ftR rfa reft 1 1 

- ffffirfq fa'd RfE^% STfF'ftRd F^ftE RTl"iFc^ ^T^lil'% fair dltf} ^ffRT^%%TJ FtfaTFT '41^11 l 

%^CFT TTCapR W 3{f#m R>) FRT 36 RF-FET (12 ) SET 3T^T R>T TFkT RE^ ^ klW RE?fr 

% fsFRRR FT5RT % 3T5FTRR % TF WTO % 3TR r fa RTrft f^pTHMl SET "3# feSH, % ar^-HK ^ REt 61H J jl k Pil^^ 

FT^cT RlPlftR [<641 MFI%, 'MRftcTRFt sfURH EFT^TTT 3% «D|4 hkiH %'cftcFT <SH=hC J l Fl'^RTt 1 fF. FT. 

k 50 fF. FT. 7P=T> 4 *^ M FTR%f^n7 100^50,000 FFTF^^FTk" FtFIFF F'HFH 3EET^T (FR) affr 100 fF. FT. FTRFF -3TfFRT%” 
FTR%fRT7 5000k 50,000 RR7R>f^Tk*7FFTFR FPTFTR 3TRF<R (TJR) TT%R 50 1%. FT. RRTRTf 3TfWRF SJTFRTFT^t 3f[T “^"fTR 
1 x 10*, 2 * 10 *FT 5 xIO * %f, * RTt FRRFRTFT '^TRFRT TjnrfspFT ^F % t I 

[FTT.k. T5^TTIT-21(61 )/2003] 
Ft. IT. ^NJII^Rf, fR^TRT, fkfFRT RTF iRRTR 
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W TFSm : 1, 2005/3?!^ 9, 1927 

New Delhi, the 23rd September, 2005 

S.O. 3497.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and' 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “Texcell ” series of high accuracy (Accuracy class-II) and with 
brand name 'AGILE” (hereinafter referred to as the said model), manufactured by M/s. Aditsan Technological Products, 
102, South Extension, Plaza-II, Masjid Moth, New Delhi-110 049 and which is assigned the approval mark 
IND/09/2005/133; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity 600g and minimum capacity of 20Omg, 
The valume of verification scale interval (e) is lOmg. It has a tare device with a 100 per cent subtractive retained tare 
effect. The light emitting diode (LED) display indicates the weighing result. The instrument operates on 230V and 50Hz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done tp prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same senes with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 *10“, 2*10*, or 5*10*, where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(61)/2003] 
P. A. KRJ SHN AM0ORTHY, Director of Legal Metrology 
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3498.— «b-sO*l fefefl ETfWiRl ‘5RTER MRjcl UhU£ ER fqRK REE % EJT RRTETE iff M-MI % 

RT57E 3TTf7ft ^|‘) W sffc RET RRR rMeER, 1976 (197c 77 60) cTRT RR -3^ RTE RRRT 

r) fWT, 1987 % % 3ppFE f #T 7R RTcT RE Ti wfl t % WTTcTE TT«T' RE 3TRfa Rt "3RE Rfecl 

3fa faftFT ^Ef^FW ’tERT EER ^FvTcTT T^Rl; 

%Hftq wm, srfafwT tit ert 36 ^ ^e-ert ( 7 ) afo 8 srcnrei yfaref re meV i ^ %tr 

TR, EF*T ^ % ET^T, WRTf^ ' rf i-364515, T 5 ^ ^RT EE3?E RETfE % EfeeT RE, pTR% RTS - RE ETE 

(f3pfr^R*¥ MSWIfl ERE EI>&C'fR>?E 7 TET't') 3TR pFFl ST^Et^EfR? Rif TR "5^/09/2003/207 RE^fVld IRvEj 

httr '^snrt 3 tVt y^iHfid ere) t1 

f 34l«£fd ^ ) ERT E>T3<!{ EWE f i 



7 W<»k ERE 3TMeRE EE ETTT 36 EE EE-ETCT (12) ‘5RT 5TEE 7lfEEEI EE ERPl EETt ^ E? EtW ERET 
%~?R EEM-RE % RcFfa ERT £R1 EEt [R4M. feEI$E% RERTT •3^ERt RTETlt Et, PtrE 

^ hrW %et ret f, firfEffia erT ^ -fcrr, EET«far sftr eereiete % reset RTTtE w 

r. ERTE^^^fi 

[TOR. ^T.XTR-2l(86)/2003 j 
Et. e. fEwqfrf , PfcvrEi, eh Irjth 
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New Delhi, the 23rd September, 2005 

S f O. 3498,_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions! of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of W eights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and 8 of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the Model of Counter Machine with brand 
name “L. Khoda Natha” (herein referred to as the Model), manufactured by M/s. L. Khoda Natha, Shivaji Nagar, Near 
Water Tank, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/207; 

The said model (see the figure given) is a Counter Machine. The maximum capacity is 1 Okg. 



Further, in exercise of the power conferred by Sub-section (12) of the said Section the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover tte Counter M . 

make accuracy and performance of same series with maximum capacity ranging from 500g. to 50kg manufachir by 

the same" manufacturer in accordance with the same principle, design and with the same matenals with which, the 
approved Mode, has been manufacured. (p ^ ^,^ 3 , 

d a AX400RTHY Director of Legal Metrology 
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*499. —%^[)h ^1, fafecT TTlfTOTTt TO^ 3TF^T fitt ^ pHK ^TOftTH^ RTT t fa> 

RfeeT TO afa ?TR STfaf^m, 1976 (1976 ^ET 60 ) TO TO 3?k TO TOR 

f ^ ) I^PT, 1987 % TT^Nt % '31^9 % sfa TRI «TfiT Rt TTRRTT ^ fa> evilOK u 4)M Rt 3Rfa 

wshn «n^ <<£*« sfkfafror 'iRR«iRi4f tojrt ^tt kr rttttt^tt; 

m™,TORf¥TO^TO36^TRRTT(7) ^ 

^ ^TT, m t*, TOfa ^ TOT 1WR, TOTOR-382350 TO faffar ^ 

-II) TOC*Tfr£ u *j<adi %3fa>* 7 RRT#tt, TTRRTqRRT (^TO^RtiRTT) %TORRT, fmk: 

R Aw % ((v*i^l T*fa 95MR3Rt hT-S<ti w ‘Nil?) 3Hfa|<R 3TT^TRTat/09/2004/174 

it, ttctto ■grrrt «ftr wftra RRt 11 


3R:, 3R, 
%?T?R 3 ^ 

wtfm (w*fm-q4 

tort to 
TR^^TR fajR TOT 
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3=10 hi-sci 
8TTO 22 % TIT. sfa 


TffWTT 


■SRRHTOTR 
50 ^sf totto! rti| 


afa %^ 0 -M 


t fR vi^ hT-sciR’ 
'S c tct si^Mlf^a RTsci 
1 fa. TIT. T^ 50 fa. 
3TfaR%“^"TOP 

“^ M TO 1 x 10 % , 


^ fa?^ fasr TIRTT RT <riU fal 3TT^niTTT 3RTO%cT (^RT ^R TOR RT) cTRr 4TO<u | 11 fTTRT srfroro 
^iR 1 * 1 STOTT100TIT. ttTTOTRT TOTO3TTOR (3) RTTO 2 TIT. t I *rfa RR3TRTO|?R'zjfcRT t faRTRT 7R 
«IT% «rfa^R wm 1 1 >M>I¥I 8cH<4r <Sl4R (TRT i^\) ^ Rfaro^Rffar^Tmt I TWl 230 

fa^ir 3 rr "qr ^rm 11 


TRfan r* % arfafom Tmfa ri rtort ?toto % %t ^ tRr % %r ^ %qr rtrit! 


m 


TTRR TO 3TfafWT =fft ^TTTI 36 ^tT ^T-VTTT (12 ) 3RtT Ttfafal ^1 TRfa ^ir ^ fa^T 
-2 i^h'I'VI % TFT yHI U IH^I % 310'Icl 3 -hI faffarfcTT '5TTT wt fa^RT, fa^TT^T % 31 jffTT 3rfa Tfa TnHTI I t[ farrfa 
^ ^Hl' J i fa)•Hi 7 PTT t, fafafacT TO JJ^RTT %^T TT TO, TOsfaT afa chi4'HI<rH %TTRr TOERI Mt ^Tt 
LTO < i M TO%f^100^50,000TO^falfa’TT?TO^TOTR3iTOT(TR) 3fal00fa. TITTOTO^ 
|faTTT- 5000 ^ 50,000 TO ^ RT % TOTH (TR ) TOR TlfarT 50 f%. TIT. TO ^ 3rfaTOT TOT ^ f afa 
x 10 % TO 5 x10 % , %f, TOTTTOTO TO RTOTTOTO ^jyrfTO TO ^?JTO TOT^TOT I 

[HT.TT. ^R£TR-21 (78 )/2003 ] 
"TT. it. fa^IR, fafa^HHfaTO 
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S.O. 3499.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of "CE ” series of high accuracy (Accuracy class-II) and with brand 
name "CALTRON SC ALEX” (herein referred to as the said model), manufactured by M/s. Caltron Scalex, 3, Narayanan 
Centre. Near Approch, Nikol Road, Jagdish Estate, Thakkarbapanagar, Ahmedabad-382 350 and which is ^assigned the 
approval marie IND/09/2004/174; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 22kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230V and 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for V value of lOOmg or more and with 'e' value of 1 * I0 k , 2 x 10 k , or 5 * 10^ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (78)/2003] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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37T. 3IT. 3500.—35V pcfVcT FtcTT % % cllcpfjd ^ 3TT3$*135. f» 

fc& crf^cRIg 7FHT ^ £ fcRsfccT, 3?fc 3T35# cTcp ^tfcT^T 3cQT^T ^ 

q^cl^gf c£ fcT^V Sffecf cJ5T3f&75T fc#[^5 ^TTT f%ST^ uTT^t a lf£t> ; 

3?T7 fer ycfto BTcTf % f^5 I^ft UI^MclT^ 1%HT% c£ y^ffoTSf f^R? fTT Slf^^dT TV 
3-qTcTS Sr^tRrfl' ^ cjfujd c^fsf # TCRlfrr ^ 3Tf£j35r? 35T 3Tufef 3575TT 3ITcr?^cI> e ; 

3To: 3IcI, cp5*fa 2U<*>\1, 3fTC Tsfe 3l$Moir^r (a^T ^ ^ 

3lfycSTt cj5T 3ToT5T) 962(l 962 33 50)cPt TOT 3 3§t 3^3-TOT(l )g)7J y^ccT 

gi fc T cftli f 35T yyt'JT 357^ §u, 3«T# 3M3fal ^ 3iiTO5R 35T STufo TO^V cfc 3PI% STTTRT 

3§V ntGpRT TOxft f ; 

33rT 3T^^V $ cjf&uT 3jf^T $ fecWg cJ5V^ qZlf^T 37T dl^fcfl TV, feldcpl TOcT ^ 
TTuTT^ ^ ^TeTT yc5Ti?TcT 3ffej^c|5|T 3>t ylcl^T TRTO^T vjfafdT 35V 33cTc£I 357T 
uJJcft %, fer cfc aftcTT, ajf^T ^ 3M<yl<>l 3> 3lf£l35T? 35T 3Tufa ^TT 3^T 

<}> i41t| 31^3cTT^of fslfcdie} 3a yfcT folQ^cl 753 3^ 3TT4V3 3TT7. 

yiftrasift, fer^-fcRsfer -<ngri 3cmk m$4en$<* 3?r? srra^r tt 

$T35fV era? TOT Mi^MciT^T uRdluMIJ 2/30,G35 <soH<35, ?TI3§ 3V.3TV.7iV. TVs, 

35«cJo^oC JcRafcgTRjCfccfV —6 2 0 0 0 1 (clQidollg) 35V 357 7T3>3Tr I 



vm i, 200 s/ 3 nf^ 9,1927 
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yjujjfg 

foTeTT : 

: Clf^lClcrl jg 



TURRIT 


<JIM cf 5 T cildi 

cTST? 

* 






cfcR; 


37 R 

cRjf BflcR 

1 

2 ! 

3 

4 

1 

1 5 

6 

^ . 1 29 

1 74 

8 

0 

1 2 

6 0 

^.117 c 7 iifi|ciRqic?tzr 3 T 

2 1 5 

1 *r 

0 

OO 

• 88 


2 1 5 

2 

0 

O 3 

04 


1 4 1 

3 

0 

0 2 

3 0 

af . ! 0 6 ^cxTTTaj^r 

1 9 1 

737 

.A 

U 

OO 

6 6 


1 9 1 

s«r 

0 

O 1 

6 3 


86 

1. 

0 

0 2 

74 

af , 9 9 

3 7 6 

1 3 

0 

2 0 

32 


{^i U 3 TR- 25011 / 14 / 2004 - 3 Tt. 3 ^R.-I] 


%. f«'bKI > 3FF 'Srfa*f 

Ministry of Petroleum & Natural Gas 

New Delhi, the 26th September, 2003 

s. o. 3500.—Whereas, it appears to the Central Government that it is necessary, in 
the public interest that for the transportation of petroleum products from Chennai to 
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1362 (50 of 
1962 ), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right cf user therein or laying of the pipeline under the and to Shri. R.Vajra/elu, 
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Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product 
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark 
Residency, VOC Road, Contonment, Tiruchirappa!li-620 001, Tamilnadu. 


SCHEDULE 


Taluk :KALLAH URlCHCHI 

District: VILLUPURAM 


State : TAMILNADU 

Name 3f the Village 

Survey No. 

Sub-Division No. 

Area 

i Hectare 

Are 

Sq.mtr. 


1 

2 _J 

3 

4 

5 

6 

N0.129 KARUNG 

UU 

174 

8 

G 

12 

60 

NO.117 NAYINNi 

^RPALAYAM 

215 

IB 

0 

00 

88 



215 

2 

0 

03 

04 



141 

3 

0 

02 

30 

NO.106 PETTAS/s 

MUDRAM 

191 

7A 

0 

00 

66 



191 

8B 

0 

01 

63 



86 

1 

0 

02 

74 

NO.99 RAYAPPA 

^IUR 

376 

13 

■ 0 

20 

32 
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cllqjcpi : ?|11 h^«h _ . fuTeTT : o1l«HcM?el : a f^ci<r||§ 



33>f 

Djjjt 

$ter*-r>ci 

*>hfl cf5T ci|di 

TClM 

I OvCl 1 

« 



_c 

rlTTl 


ofcT? 



3TT7 


1 

2 

3 

4 

5 

6 

. 6 o ^crea|pmi^e4«K 

1 86 

5 

0 

00 

84 


1 86 

i «r 

0 

00 

68 


183 

5 

0 

P 1 

09 


1 83 

6 

0 

02 

1 3 


237 

4 

0 

0 1 

00 


237 

3 

0 

02 

30 


237 

2 

0 

0 1 

84 


237 

5«T 

0 

04 

45 


238 

1 3T 

0 

0 1 

47 


233 

1 

0 

04 

4 1 


1 97 

11? 

0 

03 

23 


1 97 

ifuT 

0 

00 

5 1 


1 98 

1 

0 

1 1 

06 


1 98 

23T 

0 

0 1 

2 0 


1 99 

2 

0 

00 

88 


205 

i or 

0 

0 1 

94 

*f . 5 7 3fRTcnrffe 

1 77 

13T3 

0 

0 1 

55 

. 4-5 «*^Mfocmfcie 

1 43 

1 3T 

o 

07 

92 

i 

1 5 7 

1 

0 

00 

72 


223 

7 

0 

1 0 

1 2 


118 

2 

0 

02 

00 

°f 47 oTr - cHDiriOe& 

• **•. 

264 

23T7 

0 

04 

33 

^f .48 3rf^ngo§aTnfe 

52 

33T 

0 

1 9 

59 


52 

3*r 

0 

02 

70 

of . 9 1 

9 

2 

0 

00 

9 3 


9 

3 

0 

0 1 

35 


52 

33T 

0 

1 1 

8 1 
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1 

i 

2 

3 

4 

i 5 

t .. . . 

6 

_rsrs 

5 2 

3 oT 

0 

0 2 

66 

g are c 

80 

2cT1 

0 

0 1 

96 


2 

23T 1 

0 

06 

7 5 


4 

4 

0 

0 2 

28 

t^5^3T 

3 5 

2 

0 

0 1 

5 6 


3 5 

43T 

0 

06 

94 


8 1 

5 

0 

0 5 

70 


8 1 

7 

0 

0 1 

0 0 

rTeRrar 

1 1 

2tF 

0 

0 1 

6 1 

[clCX^xi 

1 04 

1 

0 

1 1 

89 


1 0 2 

6 U43 

0 

03 

72 


98 

4 

0 

07 

40 


98 

5 

0 

03 

40 



m 

9 0 

1 cJ5 

0 

0 5 

5 5 


8 3 

- 

0 

03 

96 


8 5 

2 

0 

0 0 

8 9 

rs 

78 

2 

0 

0 1 

5 6 

led 

78 

2 

0 

00 

89 


79 

1 5^7T 

0 

02 

00 


79 

1 5& 

0 

00 

40 

>leI<H 

47 

1 

0 

03 

3 1 


45 

2^1 

0 

0 5 

53 


1 4 

1 ^1 

0 

04 

1 9 


y 
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TT^m : 3T^T( 1, 2005/3nft?R 9, 1927 

New Delhi, the 26th September, 2005 
s.o. 3501.— Whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products from Chennai to 
Trichy, Madurai and Sankari in the State of Tamiinadu, a pipeline should be laid by the 
Indian Oil Corporation Limited; . 

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this 

notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 

therein; 


Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri. R.Vajravelu, 
Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product 
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark 

Residency, VOC Road, Contonment, Tiruchirappalli-620 001, Tamiinadu. 

SCHEDULE 



237 


3 


0 


02 


30 
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[*TFTII—*sr»53(ii)] TOTRm : gf^TT 1, 20 05/3Tlf^R9, 1927 


Taluk: Tiruchengode 

District: Namakkal 


State : Tamil Nadu 

1 

2 

3 

4 

5 

6 

NO.84 MORANGAM 

90 

1C 

0 

05 

55 


83 

- 

0 

03 

96 


85 

2 

0 

00 

89 


78 

2 

0 

01 

56 

N0.93 PARUTHIPALLI 

78 

2 

0 

00 

89 


79 

15H *" 

0 

02 

00 

* 

79 

151 

0 

00 

40 

N0.51 THIRUMANGALAM 

47 

1 

0 

03 

31 


45 

2B 

0 

05 

53 

N0.52 KARUPPAGOUNDAMPALAYAM 

14 

IB 

0 

04 

19 


[F. No. R-25011/14/2004-0.R.-i ] 
S. K. CHITKARA, Under Secy. 


26 RfclWt, 2005 

3FT. 3ff. 3502.— jWte WRPR: cfct jZJ? Ucfld StfTT % clIcpfetcT # ^ 3TTcT«^lcl5 £ 
fcp dDteMI§ ^ ^ ffTEife, 3rfrf 7135 ^rfcRRT 3cOT^T e£ 

nfcdft -s r cfr fcT^ "ffersr 3Tfeef cbiytera ?RT m$Mdi^of fkwi wtleft dlfelj ; 

3 ?T 7 t^FTT ycftcT glrTT |t frfft Ml^Uei I §<4 ydluici ^ fcflGT ^ 3iftrgrToTT ^ 

Ig qicT g if yjvifcf 8^T if 34dki cfc 3lftr95TT 35T 3Tofof cSTJoTT 3TTcT$i|<*> ^ ; 

3TcT: 3F5T, cfc^fcr ^5)7, frgtfeRfft 3?t? Site UTfUcTT^ (#T *f £ 

3{fycFR cJ5T 3TofoT) 3lf^f5ra'fl,1 962(l 96 2 c5T 5 0)^t £JRT 3 ^ 3^r-6JTZr(l)^NI U^crf 
§ferat cJ5T U^T 35?^ §U, 3^ 3U5for ^ 3Tfter? cJ5T 3Tvjf3f <J57^ ^ 3FT% 3TT§RT 

3§t uWuTT mz& f ; 

3cffT 3 ^xtjcf l ^ clf&fcT Sff^T ^ f^cTcTfJ cJ5t^ oyfotl 37T cll$<*f if, f^racpt 8TRcT 
if 3J2JT ycwf§TcT 3lf£l^tl«4T yfcRJT «i°t<1l cpt ZJ^cTapT cj57T 

tajcft ?, ^crater fer £ ate, ajfSr *f 3<rakr £ 3iterc 3i*r w s#r 


2800 GI/05—11 










8 THE GAZETTE OF INDIA: OCTOBER 1.2005/ASVINA 9, 1927 [Part II— Sec. 3(h)] 

£ sftt tnyien^oT fcrart £ tfcr fciffy c T 3 n$ta # 3 TT?. 

^■JT yiftorft, tt35^-fcR5% 3cCfK' mft Tc TTfST ufMoWT 3tTO^ £ 

* # era? ^tw mfqciTfSf tiferteraT,! 2/30,coii<r>, *ng§ ite. 


■6 20 001 (flfaciSflg) Cpt cP7 ^T^3TT I 


folcll : ^cTST ^ 


3TTct^2 


t>lTq efTT 01 1 d-i 


tII ontfj 


*TST7 


%asrr 

otsr? 


%cfC7 


SV^CbH 


3TT7 


trsf ^fte7 
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[ W\ II—T5P>5 3(ii) ] MM M>T Tpsm : 1, 2005/3fTfoM 9, 1927 


1 

2 

3 

A 

5 

‘ 6 


403 


0 

0 2 

05 


403 

2 

0 

0 1 

1 7 

si . 45 fSrforsjsroffe 

1 38 

4 

0 

04 

22 


1 38 

5 

0 

0 1 

08 


1 84 

5 

0 

1 8 

50 


1 84 

6 

0 

13 

6 2 


1 83 

1 O 

0 

1 3 

6 6 


1 8 7 

1 0 

0 

02 

88 


1 25 

3 

0 

02 

74 







• c^s \ 

dlcjcpl : 

Ivjidi : 

^TciaT 

tJTvtcF : d 1 eH d c41 § 

O 

1 

2 

3 

4 

cz 

6 

. 2 i 

6 23 

23T 

0 

08 

26 


6 1 7 

23T 

0 

03 

44 


6 32 

— 

0 

38 

37 

of . 2 2 

236 


0 

1 0 

7 4 


237 

48 

0 

03 

46 


237 

49 

o 

0 0 

82 


237 

50 

0 

0 6 

00 


2 37 

5 1 

0 

0 1 

8 6 


CM5T.U aTR-25011/14/2004-3Tt.aTR.-l] 


%. ar^T 

New Delhi, the 26th September, 2005 

$, q, 3 * 0 ?.—Whereas, it appears to the Central Government that it is necessary in 
the public interest that for the transportation of petroleum products from Chennai to 
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline should be laid by the 
Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this 
notification; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of 

1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person, interested in the land described in the said Schedule may within twenty one 
days from the date on which the copies of this notification as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri. R.Vajraveiu, 
Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product 
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark 
Residency VOC Road, Contonment, Tiruchirappalli-620 001, Tamilnadu. 


SCHEDULE 


Taluk : Attur District: Salem State : Tamil Nadu 



NO. 97 NATHAKARAI 108 4B 0 


NO. 86 DEVIYAKURICHI 


141 2A 0 07 86 


N0.72 VALAIYAMADEVI 


48 5 0 00 40 



48 

6 

0 

04 

00 

48 

7 

0 

03 

22 

48 

81 

0 

12 

90 

48 

8K 

0 

00 

93 

48 

8J 

0 

00 

60 

48 

8M 

0 

02 

50 


Ward F Block No. 12 

9 0 0 06 31 

Ward F Block No. 16 

14 1 0 01 40 

14 2 0 02 28 

Ward F Block No. 19 

2 2 0 00 72 

Ward F Block No. 17 

2 . 5 0 00 62 
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1 

2 

3 

4 

5 

6 


1 

3 

0 

01 

25 


3 

2 

0 

05 

57 

NO.52 NARASINGAPURAM 

326 

4 

0 

05 

90 


326 

3 

0 

01 

75 


341 

2D3 

0 

05 

00 


342 

IE 

0 

01 

41 


342 

1G 

0 

00 

96 


325 

2 

0 

03 

36 


317 

1 

0 

01 

31 


403 

ID 

0 

02 

05 


403 

2 

0 

01 

17 

NO 45 SEEUYAMPATTI 

138 

4 

0 

04 

22 


138 

5 

0 

01 

08 


184 

5 

0 

18 

50 


184 

6 

0 

13 

62 


183 

10 

0 

13 

66 


187 

10 

0 

02 

88 


125 

3 

0 

02 

74 







Taluk: Sankari 

District: Salem 


State: Tamil Nadu 

1 

2 

3 

4 

5 

6 

NO. 21 MORUR 

623 

2A 

0 

08 

' 26 


617 

2A 

0 

03 

44 


632 

- 

Q 

38 

37 

NO. 22 KASTHURIPATTI 

236 

2 

0 

10 

74 


237 

48 

0 

03 

46 


237 

49 

0 

00 

82 


237 

50 

0 

„ 06 

00 


237 

51 

0 

01 

86 


[f. No. R-25011/14/2004-0.R1 ] 
S. K. CHITKARA, Under Secy. 
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26 2005 


tWK, ^ffcRFT kk fr eft ^f^5R 

1962 (1962 3ft 50) uft SJM 2 ^ (^) % ft, 

' 3> ^foi<w wcfft <tft afrkjftii 3ft. an. 1204 3fto 

19-4-1999 13ft 3ffe>RT 3>kl %3T3 33 31 eft eft kl ftft % *J3 3ft Tj| 

hi cftft fW wt, 3 ft 3lf, eft. krit, 3lftcTTd3K, ^|ofI, kfoTT 3pRcft, 
3ft, ^33ft araft 3ftft^N ^ 

ferPr^ 3ftl ft^or sjf&iT qRftiv«Hi ft tp^rt ftiftfarc uj^rtw) ft #tt 

cT^j 3ft ^flcqpft 3>£ ^ef!^[ ^ft 5ftfft3ftft 3ft ~3ft 

3> feU?, Slfrrfftftft ft 3T#3, TJuRRT ftjuft ft ?T33ftft ft ftftR, 


[■'PI. ft. 3TR-31015/9/98-fttSTR II ] 
^<l?) 3>9K, •37^? 


New Delhi, the 26th September, 2005 


[ill 


Mil 


In pursuance of clause (a) of Section 2 of the Petroleum and 
pelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
n supersession of the notification of Government of India in the 
Petroleum and Natural Gas S.O, 1204 dated 19.4.1999 except as 
ngs done or omitted to be done before such suppression, the 
/eminent hereby authorises Shri Y.K. Desai, Mamlatdar, Rajula, 
trict, Government of Gujarat, to perform the functions of 
iuthority for cross-country crude pipeline from Vadinar (Gujarat) 
[adhya Pradesh) relating to Bharat Oman Refineries Limited’s 
ia Refinery Project, in addition to his own duties, under the said 
the territory of State of Gujarat. 

[No. R-31015/9/98-0.R.-ll] 
HARISH KUMAR, Under Secy. 

^ 27 f'HdHi, 2005 

m<bu ft ^tfcRRT 3 ft? m^dcn^r (ajfft ft 3uftai 

3Tuf5l)3l1 : Ejfo!?OT, 1962(l962 cJ5T 50) (folft §^)ft $?!<£ TJStHd 3cfd 

ST 7RJT ftjclst en?T 3 3TT-£IT?T (1) cfc 3T£fU 5nft c& WT?cT xH?<£l? ^ 

ft? Ul^fdch ft?T ft^TcRT c& 3lf£J^c|cfl ?T5?TT cI5To3TTo 2142, cTTffcjl 
005 SRI , clfacMlg TIoer ft ft fftsfrcRFXfccft ftw cEP 3ft? 

STcpfr ?T3a ftftfcRRT 3cUlcil cfc qfrcf^if cfc fcRJ ftgZT^T 3TTCJH 
UTfOcITfor f^Blft cfc yftW cfc fen? 3cRT 3lfeR^T ft ftd<M 31<^ft ft 

r ft 3qRftn efr 3ite5T? cfc 3{ofcr 3mft 3n?ra- c& ktcnm c& 41 I 







[MFin—^n>53(u)] wipra; arojjrn, 2005 / 311 ^ 9,1927 10653 

3?l7 395T 3d^^t|SU ulclWT oToTcTT ^ cll&UJ 25.07.2005 ^ 3McT^T cRT # 3T# «fH 

3^7 3cfff 3Tf^tew 3§t ETRT 6 eft 3^ ETT7T (l) 3T3J21OT ft OT giR|c|>T^t ft 
^iicpK 35f 3TOftt ^ ft % I 

3?hr ftfts 7T735T7 33tT U7 fftm7 287ft ft U^MId *1? TWiqW ft TCIT % fft 

^7T 3lfy^'«flT ft TTenrer Sfipjlft ft fftftffe fljjft ft 3nft3T ft 3ff^lTO 35T 3To^ST fft*IT 
ofTSfT ^ifft? I 

3TcT: 3W, 7RZ|5I7,32RT 3fft)Toi«ltfl «ft tJRT 6 ftf 3tT-EJRT (1) £*RT yidctf 3>T 

*P?ft §ft ?w titaqr 357 ft £ fft ftt ft ft fftftfife 33d 

ajfft ft m^TTdifsr fasrft ft fen? 3trafar ysr after? arfofer ter oncn f I 

ftster 7Ra*rc ,3*iw afiiiPi^ zft eirt 6 ftt 3n - eirar ( 4 ) srcr yscw «fterat 

CJ5T yftuT 357 ft §g ^ fftfttf $ft % fft 33d 3Jpf ft juftd! 35T 3lf£|c517 3#^tIoTT ft 

wr 3 ft crrto ft ftft^r xH'icbk ft fafed ftft 35t wsito Traft ftehnaft ft aper 
3fftlcT cftfafeT^r fo#fe ft faftcT ftaiT I 

3T^^Y 


Cl iCjcpT - egcnr| JT fulcii : ^-dd-cjcJ7 : Clf^iCTlclIg 





•4^5TCf5cT 

<j|ia d5T MicK 

7-rif crisis 




_r 

cUl 




^croxi 

3TT7 

ftte? 

1 

2 

3 

4 

5 

6 

ft. 5 2/1. Worried (%^) 

1 7 1 

1 

0 

1 7 

42 

1 7 1 

53T 

0 

0 1 

56 

1 93 

4^“ 

0 

07 

48 

1 93 

5 

O 

06 

1 9 

1 93 

6 

0 

03 

52 

1 93 

7 

0 

1 3 

74 

199 

1 3T 

0 

0 6 

1 5 

1 99 

23T 

0 

02 

34 

20 1 

2 

0 

03 

84 

20 1 

6 

0 

00 

69 

206 

23T 

0 

04 

64 
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1 2 

3 


5* 


206 

25 

0 

02 

64 

207 

2 

0 

0 2 

28 

222 

3 

0 

06 

00 

22 2 

45 

0 

00 

40 


[m^T. 3m-25011/29/2004-3ft.adR.-n 
%. fcxm, Trf^ 


New Delhi, the 27th September, 2005 

3504 .—Whereas, by a notification of the Government of India in the 
: Petroleum and Natural Gas number S.O. 2142 dated the 10 th June 
5d under sub section (1) of section 3 of the Petroleum and Minerals 
'Acquisition of Right of user in land) Act, 1962 (50 of 1962), (herein 
ed to as the said Act) the Centra! Government declared its intention 
the right of user in the lands specified in the schedule appended to 
nation for the purpose of laying pipeline for the transportation of 
products from Chennai to Madurai via Tiruchirapalli and Sankari in 
fTamilnadu, by the Indian Oil Corporation Limited; 

eas, copies of the said notification were made available to the public 
.2005; 

*as, the Competent Authority in pursuance of sub-section (1) of 
f the said Act has submitted his report to the Central Government; 

sas, the Central Government, after considering the said report is 
at the right of user in the land specified in the Schedule appended to 
tion should be acquired; 

r ore, in exercise of the powers conferred by sub-section (1) of section 
id Act, the Centra! Government hereby declares that the right of user 
land specified in the Schedule appended to this notification is hereby 
r laying the pipeline; 

, in exercise of the powers conferred by sub-section (4) of section 6 
Act, the Central Government hereby directs that the right of user in 
id shall instead of vesting in the Central Government, vest from the 
lication of this declaration, in the Indian Oil Corporation Limited free 
umbrances. 
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SCHEDULE 


Tdluk i Kunnam ^ 

iDlatrict: Perambalur 


State: Tamil 

Nadu 





Area 


Name of the Village 

Survey no. 

Sub-Division no. 

Hectare 

Are 

Sq.mtr. 

1 1 

2 

3 

4 

5 

6 

*171 

1 

0 

17 

42 

ND.52/1 CHlTtAU (WEST) 






171 

5A 

0 

01 

56 

193 

4B 

0 

07 

48 

193 

5 

0 

06 

19 

193 

6 

0 

03 

52 

193 

7 

0 

13 

74 

199 

1A 

0 

06 

15 

199 

2A 

0 

02 

34 

201 

2 

0 

03 

84 

201 

6 

0 

00 

69 

206 

2A 

0 

04 

64 

206 

2D 

0 

02 

64 

207 

2 

0 

02 

28 

222 

3 

0 

06 

00 

222 

4D 

0 

00 

40 


[F. No. R-25011/29/2004-O.R.-I ] 
S. K. CHITKARA, Under Secy. 


ft, 27 ftWMR, 2005 

wratt ^o$.—^ ciWftrf 3114*43) l^fcftcT 6loi ^ ^ 

3 H PT c R T f 3 Ff^rmr tps 4 3 ft^rien cct 

^lufETpft 8^ A [*M4rcFT ?T3) ^tfeWR vJcMRTt $ mRcIF^T Hl> ^ 

^fcf T R fl i qRg H ft#f£s ^KT ^ ftRcTR WW ^ 

3fft ^R 3) R HISHell^T ftPE?T^ % ^ ^ 3I14?43> Mdlcl 

F^flT t ft) 1 ^ft 3, v5ft v3Hl4«£ 3T=jq^ 3 cfftm t, ftRT^. ^ff) Hl$40tl^ 

(c i'^T^ vjtt^ H , <-nid 1?, v54^Vi srftrcfTR 34 srsfcr ft^n ^ii4> 

3T?T: 3f4, ^tleRR 3?fc 7#RT HI5 Mo 4F4 Ojfa ^ ^ Ztf&m 

^T 3R^t) srftrftm 1962 (1962 34 50), 4 ejnt 3 4 ^trt (1) eTNT prttt 

?TtrfRff 34 mt*l c fy^ 3 v3M4in % 3Tftm>R 34 3T^T 3R^t % 

3JRTO 3>t 4l4 u ll 3R<ft #■. 


2800 GI/05—12 
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\5tB 3PJJjft 3 ftftr TjfiT 3 fecT^ t. BTf cflftef ft fTT 

S) *rTCcI % TT=m eft ^TTEIROI uTTciT eft WI ft «ilft 

ft ftRrc % ftft wrar^ fsrsft «nft ft ffti ^ftn % 

fa ft 3 ft ftEP ^rNt, t-tot RrfePTft, - *faic"Ti 

IT ftfafapTT, *TRTI ftftffttm PiTTftftiTP fftftft®, ft-105, fetlTT, 
-324005 (tt«r«tft) ftt fftfftrr ^ *f ftftr ftp Tiftm l 

3^1 



?f>0 Ittr 3>t ^tth 


1 2 


1 


- y _ l_ 

Tift ^feR 


Tr^rm 





M 4*1^1 59 0.0360 

60 0.0216 

61 0.0216 

81 0.0864 

82 0.1368 

83 0.2088 

84 0.0288 

^ST 124 0.1944 

125 0.1152 

123 0.2299 

122 0.1656 

120 0.1180 

107 0.1152 

105 0.1296 

102 0.0694 

100 0.2587 

99 0.0144 

94 0.2151 

91 0.1912 

90 0.0693 

86 0.0792 

106 0.1008 

68 0.1368 

29 0.0288 

56 0.0360 


LTl 71 . 3 TR- 31015 / 77/204 - 3 Tt. 3 TR-II] 
New Delhi, the 27 th September, 2005 

>. 3505 .— Whereas it appears to the Central Government that it is necessary 
e public interest that for the transportation of petroleum products from 
Manjdya (Indore) terminal in the State of Madhya Pradesh, an extension 
pipel ne to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi 
shou d be laid by Bfiarat Petroleum Corporation Limited; 


wprwmra&m 
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And whereas it appears to the Central Government that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule^ may within 
twenty one days from the date on which copies of the Gazette of India 
containing this notification are made available to the public, object in writing to 
the acquisition of the right of user therein for laying of the pipeline under the 
land to Shri Deepak Nandi, Competent AuthoiUy, Mumbai-Manglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, B-105, Indravihar, 
Talwandi, Kota-324005 (Rajasthan). 


SCHEDULE 

TEHSIL : JHALARAPATAN DISTRICT ; JHALAWAR STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 1 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

BAKSHPURA 

59 

0.0360 


60 

0.0216 


61 

0.0216 


81 

0.0864 


82 

0.1368 


83 

0.2088 


84 

0.0288 

2 

MUNDLA KHERA 

124 

0.1944 


125 

0.1152 


123 

0.2299 


122 

0.1656 


120 

0.1180 


107 

0.1152 


105 

0.1296 


102 

0.0694 


100 

0.2587 


99 

0.0144 


94 

0.2151 


91 

0.1912 


90 

0.0693 


86 

0.0792 


106 

0.1008 


68 

0.1368 


29 

0.0288 


56 

0.0360 


[No. R-31015/77/2004-O.R.-I1] 
HARISH KUMAR, Under Secy. 
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ft?#, 6 ftWWR, 2005 

06—arfafwr, 1947 (1947 

7 % W?m ^ W fa*TFT 

P fqeti^ ^ w<.«w< 3Tfw^l 

i.-i, ^Ul j i<s %H^rc (tM wit 306/2000) ^ wftra 

7 tlt'hK 6-9-05 3Tn<T ^3TF «IT I 
i TTcT-40012/194/2000-3^ 37R (^. ^) ] 

#e1$M TFT -BFlf, dTft^Rt 

1INISTRY OF LABOUR 

Delhi, the 6th September, 2005 

S.—In pursuance of Section 17 of the 
ites Act, 1947 (14 of 1947), the Central 
reby publishes the Award (Ref. No. 306/ 
ral Government Industrial Tribunal/Labour 
ndigarh now as shown in the Annexure in 
ispute between the employers in relation 
ment of Deptt. of Telecom and their 
t was received by the Central Government 

[No. L-4001 21 194/2000-IR (DU)J 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

IRI RAJESH KUMAR, PRESIDING 
CENTRAL GOVT. INDUSTRIAL 
TALCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 306/2000 

Shri Khy ill Ram Jurel Son .of Ram Khilawan, 
H. N. 99/15. Phase-9, SAS Nagar, Mohali (Punjab) 

... Applicant 

Versus 

The General Manager, Telecom, Sector-18, 
Chandigar 1-160001 . . . Respondent 

APPEARANCES: 

For the wc rkman : Shri O. P. Singh 
For the nu nagement : Shri G. C. Babbar. 

AWARD 

Passed on 29-7-2005 

Central G3vt. vide Notification No. L-40012/194/ 
2000/IR (D U) d; ited 31-07-2000 has referred the following 
dispute to this T ribunal for adjudication. 

"Whether the action of management of General 
Manager. Telecom, Chandigarh in terminating the 
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services of Shri Khyali Ram Jurel Son of Ram 
Khilawan is just and legal ? If not, to what relief the 
workman is entitled and from which date T 

2. The case taken up inLok Adalat The authorised 
representative of the workman Shri Q. P. Singh withdrew 
the present reference in Lok Adalat, vide his statement 
recorded on 27-7-05 to this effect, In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. 

Chandigarh 

29-7-2005 

RAJESH KUMAR, Presiding Officer 
6 RldMI, 2005 

7ET. 377. 3507— faq i q 3?fqfW7, 1947 (1947 
^I14)^h«lR117%3T^RTj T ^, ^^1*1 

h4i*i* 1‘ afri «**N>i<f 

ff-1, % t T 3TC (ri^f 18/2001) ibhlRfld ^Tclt 

t, mm 6-9-05 mRrgcm «n 1 

[77. ^1-40012/393/2000-3171 3TK (ist^) ] 

New Delhi, the 6th September, 2005 

S.O. 3507.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref- No; 18/ 
2(H) 1) of the Central Government Industrial Tribunal/Labour 
Court No. I. Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers |n relation 
to lhe Management of Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 6-9-05. 

[No. L-40012/393/2000-iR fDU)j 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-!, 
CHANDIGARH 

Case No. I. D. 18/2001 

Shri Sanjiv Kumar, 

C/o Shri R. K. Sharma, 

H. N. 372, Sector-20 A, 

Chandigarh. ... Applicant 

Versus 

(1) The Chief General Manager, 

Telecom, Punjab Circle, Sector 34, 
Chandigarh-160001. 







[MTTII—33T53(ii)] 






1, 2005/3nft^9,1927 


(2) The Pii»apal General 
Telecom, Sector-18, 

Chandigarh * • . Respondent 

APPEARANCES: 

For the workman : ShriO. P. Singh 
For the management : Shri G. C. Babbar. 

AWARD 

Passed on 29-7-2005 

Central Govt vkfe Notification No. D40012/393/2000/ 
1R (D U) dated 27-12-2000 has referred the following 
dispute to this Tribunal for adjudication: 

‘ Whether the action of Chief General Manager, 
Telecom, Punjab Circle, Chandigarh and the Principal 
General Manager, Telecom, C h a nd igarh district in 
ordering disengagement/terminatypn of services of 
Shri Sanjiv Kumar, a workman engaged through 
contractor M/s. R. K. Mittal w.e.f. 27-2-1999 is just 
and legal ? If not, to what relief the workman is 
entitled and from which date T 

2. The case taken up inLok Adalat The auRtprised 
representative of the workman Shn O. P. Singh withdrew 
the present reference in Lok Adalat, vide his statement 
recorded on 27-7-05 to this effect. In view of the same, the 
present reference is, returned as withdrawn in Lok Adalat. 
Central Govt, be informed. 

Chandigarh 

29-7-2005 

RAJESH KUMAR, Presiding Officer 
M 6 2005 

3508—1947 (1947 
14 ) ^ UTTT 17 % 7R35R aflcT 

arpiu 3 tr^/r afcitfrra/ 

3TT^3t-30, 33, 37 

afHF 2004) ^ "t, ^ 

6-9-05 ^ 3TF3 ^an «tl I 

[•*!. -q^-42012/224/2000-an^ atR (iff. ^.) ] 
[H. 1^1-42012/223/2000-3^ atR ('St "*J. ) J 
[•R. IJcl-42012/225/2000-an^ 3TR Cst. ) ] 

arfM^Rt 

New Delhi, the 6 th September, 2005 

S.O. 3508.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
30. 33, 37 of2004) of the Central Government Industrial 
Tribitnal/Labopr Court, Jaipur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the Management of All India Radio and their 


w mkman , winch was receivedbythe Central Government 
an 6-9-05. 

[No. L-42012/224/2000-ER. (DU)] 
[Nq. U42012/223/2000-IR(DU)] 
pfo.lr42012/225^000-IRpU)] 
KULDIPRAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXTJM-LABOUR COURT, 

JAfPlJR 

1. Case No. CGJT-30/2004 
Reference No. L4201p24/2000-IR (DU) 
Sh-Manoharlal, 

S/oSh. Ghasi Ram, 

R/oPlotNo. 27, 

Sanjay Colony, 

Tehsil: Alwar, 

Alwar (Raj ). • * Applicant 

Versus 

The Director, 

All India Radio, 

Akashwani B ha wan, 

Scheme No. 5, 

Alwar (Rajasthan)-301001. ... Non-applicant 

2. Case No. CGIT-33/2004 
jtefereuce No. L-42012/223/2000-IR (DU) 

Sh. Pappu Ram Sami 
S/q Sh. KRarati Ram Saini, 

R/o biohalla jleera Bas, 

NearB$n, 

Al\yar(Bai.). • • ■ Applicant 

Versus 

The Director 
AlUqrUaRpdio, 

Akashvvpoi Bhawan, 

Scheme No. 5, 

Alwar (Rajasthan)-301001. .. . Non-applicant 

J. Case No. CG1T-37/2004 
Reference No. L-42012/225/2000-IR (DU) 

Sh. Ganesh Ram Saini, 

S/p Sh. Efoisa Ram Saini, 

R/p Scheme No. 5, 

Near Water Tank. 

NichlaSpnava, Alwar, 

Alwar (Raj.). • ■ Applicant 

Versus 

The Director, 

All India Radio, 

Akashwapi Bhawan, 

Scheme No 5, 

Alwar (Rpjasthan)-301001. ... Non-applicant 



added that they had completed more than 240 days of 
actual work in the calendar year preceding to the date of 
their termination, but the management without following 
the requirements under Section 25-F of the Act has 
terminated their sendees respectively. It is further stated 
that the work performed by them was of perennial nature 
and exists even today. It is also their plea that subsequent 
to their termination, the fresh hands were recruited by the 
management in violation of Section 25-H of the Act. They 
have urged that they be reinstated and absorbed in the 
sendee of the AH India Radio. 

5. Resisting the claim, the non-applicant in his 
written counter has averred that the claimants arc not the 
workmen under the Act, that the non-applicant 
establishment is not an industry and the case of the 
workmen is covered by the provision under Section 
2(oo)(bb) of the Act. who were engaged on contractual 
basis for a specified period for contingent work and their 
employment came to an end on the expiry of the contractual 
period. It has also been pleaded that the services of 
employees can be regularized only after following the 
prescribed procedure under the rules. 

6 . In the rejoinder, the workmen have reiterated the 
facts as enumerated in their claim statements respectively. 

7. On the pleadings of both the parties, the following 
points for determination were framed : 

CGIT-30/2004 


h. R. C. Sharma, Presiding Officer 

- applicants : Sh. Munesh Gupta. 

- non-applicant: Sh. Tej Prakash Sharma. 

f award : 11-08-2005 

AWARD 

these references involve the common 
facts and law and are being disposed of by 
award. 

Central Government in exercise of powers 
ider Clause 'D" of sub-Sections 1 & 2(A) to 
the Industrial Disputes Act, 1947 (hereinafter 
is the 'Acf) has referred these industrial 
r adjudication to this Tribunal which 
run as below :— 

o. CGIT 30/2004 

ter the claim of Sh. ManoharlaJ S/o Sh. Ghasi 
ir reinstatement/absorption in Class IV Post 
^sequential benefits from the management 
ndia Radio, Alwar isjust and fair ? If so. what 
te workman is entitled ?” 

o. CGIT 33/2004 

ler the claim of Sh. Pappu Ram Saini S/o 
jrati Lai Saini for reinstatement/absorption in 
V Post with consequential benefits from the 
mient of All India Radio, Alwar is just and 
so, what relief the workman is entitled T 

o. CGIT 37/2004 

ter the claim of Sh. Ganesh Ram Saini for 
tement/absorption in Class IV Post with 
lential benefits from the management of All 
adio, Alwar isjust and fair ? If so. what relief 
kman is entitled ?” 

case of the workman is that they were 
4th class by the management of All India 
., Alwar, who served under the employment 
:ment of various years and the particulars of 
lent are exhibited in the table below 

e Period of employment 

oharlal 20-8-1993 to 25-9-1994 

uRamSaini 24-12-1989 to 15-1-1999 

:sh Ram Saini 20-1-1990 to 1 -1 -1999 

have further pleaded in their claim statement 
less all the qualifications for treating them 
lyees of semi-temporary status and to 
;ir services under the scheme prepared by 
ivemment for the casual workers. They have 


I. Whether the workman had joined the non- 
applicant established on 20-8-93 as a casual 
workman, who continuously worked up to 
25-9-94 and whose service was terminated in 
violation of Section 25-F of the Act ? BOA 

n. Whether the workman is eligible for his 
absorption into the service ? BOA 

HI. Whether after the termination of the sen ice of 
the workman, the management has recruited the 
fresh hands in violation of Section 25-H of the 
Act ? BOA 

IV Whether the disputant is a workman as defined 

under Section 2-S of the Act ? BOA 

V Whether the non-applicant management is an 

industry' w ithin the meaning of Section 2-J of the 
Act ? BOA 


8 . Similar points for determination were framed in 
case number CGIT-33/2004 and CGIT-37/2004. 

9. In the evidence, the workmen have submitted their 
affidavits respectively and in the rebuttal the counter 
affidavit of MW-1 Rajesh Babu, the Station Engineer was 
placed on the record. All the witnesses were cross- 
examined by the respective opposite representative. None 
of the parties has chosen to lead the documentary 
evidence. 
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10.1 have heard both the parties and have scanned 
the record. The point-wise discussion follows as 
under:— 

Point Nos. I,II and IV 

11. All these points being identical are discussed 
together hereunder:— 

12. The Id. representative for the workmen contends 
that the workmen had continuously worked in the disputed 
period, but were removed without showing any reason 
and their dates of termination have not been denied by 
the management. His submission is that the requirements 
under Section 25-F of the Act were not complied with by 
the management prior to their termination. He has further 
contended that as per the averment of the non-applicant 
the workmen were called at times by the management for 
carrying out the work which means that they were eligible 
for the post and they are entitled for their reinstatement as 
well as absorption in the service. His submission is that 
they are also workmen. 

13. Countering these submissions, the Id. 
representative for the non-applicant submits that on behalf 
of the workmen no document has been filed to show that 
they had completed 240 days of actual work in a calendar 
year and as such this fact could not be proved by them 
The next contention advanced by the Id. representative is 
that no date of termination has been mentioned in the 
reference, that no post is vacant with the management 
and that the workmen were engaged only for time being 
for specific work and the provision under Section 2(po)(bb) 
is attracted in the present case. 

14. I have bestowed my anxious consideration to 
the rival contentions and have carefully gone through the 
judicial pronouncements cited before me. 

15. Apparently, none of the parties has led the 
documentary evidence on the record and to substantiate 
the plea that the workmen had completed 240 days of acutal 
work in a calendar year preceding to the date of their 
termination, they have adduced their oral testimony. 
WW-1 Manohar Lai (Case No. 30/04) in his cross- 
examination has stated that no written appointment order 
was issued in his favour and he had not appeared in the 
tests prior to his employment. He has also admitted that 
without following the prescribed procedure for 
appointment he was engaged to work and that his name 
was not sponsored by the employment exchange. WW-1, 
Pappu Ram Saini (Case No. 33/04) has admitted in his 
cross-examination that he had not appeared in the test, 
that his name was not invited from the employment 
exchange and that he affixed his signatures on the muster- 
roll on getting the payment of wages. 

16. WW-1 Ganesh Ram Saini (Case No. 37/04) has 
admitted in his cross-examination that prior to his 
engagement he had not appeared in the test, that no 


appointment letter was issued in his favour and has also 
pleaded ignorance as to whether his name was sponsored 
by the employment exchange. 

17. Thus, all these workmenhave admitted that they 
were engaged to work by the management without 
following the prescribed procedure for appointment, that 
no appointment letter was issued in their favour and even 
their names were not sponsored by the employment 
exchange. On these facts, it appears that they were 
engaged as casual workers on contractual basis and their 
services were hired by the management on payment of 
wages. Thus, though they can be safely termed as the 
workmen as defined under Section 2-S of the Act, yet it 
indicates that they were not regularly appointed by the 
management. 

18. The management has set forth the plea that the 
disputants were appointed for a specified period on 
contractual basis and their case is attracted under clause 
2(oo)(bb) of the Act. But no contract/agreement could be 
placed on record on behalf of the management to 
substantiate this plea, nor the specific period of 
employment could be disclosed in the pleadings. 
Therefore, the plea of the management is neither supported 
by any agreement nor by its pleading which cannot be 
maintained. 

19. Obviously, the references do not contain the 
date of termination of the workmen and there is no 
documentary evidence on the record to suggest the dates 
of their termination. In the absence of the date of 
termination in the references the question of reinstatement 
cannot be adjudicated. In 2002(21WLN Rai. 671, the Hon file 
Court has followed the observation made by Their 
Lordships of the Apex Court in AIR 1964 SC 1746 which 
says that the Industrial Tribunal is a Tribunal of limited 
jurisdiction and it is not open to it to travel materially 
beyond the terms of reference, fot it is well-settled that the 
term of reference determines the scope of its power and 
jurisdiction. 

20. Now, I am faced with the question whether the 
workmen are entitled tor their absorption in the services. 
Admittedly, these workmen were not recruited by the 
management after following the prescribed procedure 
under the connected rules and there is no documentary 
evidence in support of their submission that they had 
continuously worked during the period in question. The 
Id. representative for the non-applicant has placed his 
reliance upon 2002 SCC (L&S)367 wherein the Hon’ble 
Apex Court has observed that the onus of proving the 
completion of length of continuous service lies upon the 
workmen and merely his affidavit was not sufficient 
evidence for that purpose. The submission advanced on 
behalf of the non-applicants is fortified by this decision 
and in the absence of any documentary and credible 
evidence, the factum of completion of 240 days of actual 
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ar year preceding to their termination 
i in their favour. The Id. representative 
las also drawn my attention towards 
) 575; 1995(3) WLC Raj. 719 and AIR 
the facts of these referred to decisions 
blance with the controversy on hand 
native for the workmen does not derive 
a them. 

hide, it stands established that the 
;r the category of workmen as defined 
of the Act. But; they have failed to 
had completed over 240 days of actual 
ar year preceding to the date of their 
e not entitled fort their reinstatement/ 
;rvice. Accordingly, points No. I and II 
it the workmen and point No. IV is 
our. 


presentative for the workmen contends 
ant has admitted that new employees 
r the termination of the workmen and 
i exists till today. Contrary to it. the Id. 
re management contends that no fresh 
?d by the management and on account 
f Ramesh Chandra Sharma by the 
lea of the workmen cannot be accepted 
ipointed in furtherance of the order 

r. 

men in their elaim statements have not 
vho was appointed subsequent to their 
, Manohar Lai (Case No. 30/04) in his 
i has stated that subsequent to his 
i Chandra Sharma was appointed in his 
esentative for the non-applicant has 
1 position by contending that Raniesh 
/as appointed by the management in 
ward of this CGIT passed in his favour, 
e denied on behalf of the workmen, 
on could be named by the workman 
subsequent to his termination. 

n Saini (Case No. 33/04) has disclosed 
lation that Phoolchand and Bhajanlal 
th him and has further pleaded 
ter they are still continuing with the 
sh Ram Saini (37/04) has also stated 
) his termination Phoolchand and 
i Sharma were recruited by the 
kewise Pappu Ram Saini has pleaded 
fact whether they are still continuing 
mt of die non-applicant establishment, 
idence on this point could be adduced 
rkmen to substantiate their plea that 
is recruited new hands subsequent to 


their termination. Accordingly, this point is decided against 
the workmen and in favour of the management. 

Point No. V 

25. MW-1, Rajesh Babu in his cross-examination 
has admitted that the advertisements are being relayed 
from the radio station, for whieh the fees are charged and 
the payment is also made by the management to those 
who render the programmes on the radio station. It shows 
the profit motive of the non-applicant establishment. The 
Id. representative for the workman has placed his reliance 
on AIR 1993 SC 94 which says that All India Radio and 
Doordarshan are industries whieh carry on commercial 
activity for profit by getting commercial advertisement 
telecast/broadcast and the functions carried out by them 
cannot be said to be purely sovereign nature. The 
submission of the Id. representative is fully supported bv 
the referred to decision. Accordingly, it is held that the 
non-applieant establishment is ait industry as defined 
under Section 2-J of the Act and this point is decided 
against the non-applicant and in favour of the workmen. 

Relief 

26. For the foregoing reasons, the workmen are 
entitled-to no relief. 

27. In consequence, all the three references arc 
answered in the negative against the workmen and in 
favour of the management and it is held that the claims of 
the workmen for their reinstatement/absorption in class 
IV post with consequential benefits from the management 
of All India Radio is not just and fair and their claims are 
rejected. An award is passed in these terms accordingly. 

28. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act 
and a copy thereof be annexed in each connected file. 

R. C. SHARMA, Presiding Officer 
M fetf, 6 facIWL 2005 

^T. 3U. 3509—srfafWT, 1947 ( 1947 
14 ) 17 % >J| ^7 fWR 

% fl 41cf/i ^frc; 

R PiR {*i q fR'+.K aftefifTp-B 

^T.-I, qsl'i<s % (*M 270/2000) qst TOfoq 

qvtrft'%qf|q 6-9 -os qpq itstt qr i 

[q. qqt-40012/230/2000-311^ 3TTT ] 

TP? q»if, 

New Delhi, tire 6th September, 2005 

S.O. 3509.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 270/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court No. I, Chandigarh now as shown in the Annexure in 
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the Industrial Dispute between the employers in relation 
to the Management of Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 6-9-05. 

[No. L-4O012/230/2000-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT INDUSTRIAL - 
TRIBUNALCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. L D, 270/2000 

Shri Sukhbir Singh, 

C/0 Shri R. K. Sharma, 

H.N. 372, Sector-20 A, 

Chandigarh. 

Versus 

(1) The Chief General Manager, 

Telecom, Punjab Circle, Sector 34, 
Chandigarh-160001, 

(2) The Principal General Manager, 

Telecom, Sector-18, 

Chandigarh. ... Respondent 

APPEARANCES i 

For the workman : Shri O. P. Singh 

For the management : Shri G. C. Babbar 

AWARD 

Passed on 29-7-2005 

Central Govt, vide notification No. L-40012/230/2000/ 
IR {D. U.) dated 31-07-2000 has referred the following 
dispute to this Tribunal for adjudication. 

"Whether the action of Chief General Manager, 
Telecom, Punjab Circle, Chandigarh and the Principal 
General Manager, Telecom, Chandigarh district in 
ordering disengagement/termination of services of 
Shri Sukhbir Singh a workman engaged through 
contractor M/s. R. K. Mittal w.e.f. 27-2-1999 is just 
and legal ? If not, to what relief the workman is 
entitled and from which date V 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri O v P. Singh withdraw 
the present reference in Lok Adalat, vide his statement 
recorded on 27-7-05 to this effect. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. 

Chandigarh 

29-7-2005 

RAJESH KUMAR, Presiding Officer 


M 6 ftwwR, 2005 

3510—arfafwr, 1947 (1947 

14 ) ^ mv % 

h.-i, % w 424/2000) ^ iranftra 

wl t, ^ 6-9-05 ^ f3TT \ 

[H 1^-40012/377/2000-3^ 3TR C^) ] 

New Delhi, the 6th September, 2005 

S.O. 3510.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 424/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court No. I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the Management of Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 6-9-05. 

[No. L40012/377/2000-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. ID. 424/2000 

Shri Amaijit Singh, 

C/o Shri R. K. Sharma, 

H.N. 372, Sector-20 A, 

Chandigarh. .... Applicant 

Versus 

(1) The Chief General Manager, 

Telecom, Punjab Circle, Sector 34, 
Chandigarh-160001. 

(2) The Principal General Manager, 

Telecom, Sector-18, 

Chandigarh. .. • Respondent 

APPEARANCES: 

For the workman : Shri O. P. Singh 
For the management : Shri G. C. Babbar. 

AWARD 

Passed on 29-7-2005 

Central Govt, vide notification No. L-40012/377/2000/ 
IR (D. U.) dated 31-10-2000 has referred the following 
dispute to this Tribunal for adjudication: 


... Applicant 
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Whether the action of Chief General Manager, 
jab Circle, Chandigarh and the Principal 
lager, Telecom, Chandigarh district in 
mgagement/termination of serv ices of 
Singh, a workman engaged through 
:f. Vig. w.e.f. 27-2-4999 is just and legal ? 
at relief the workman is entitled and 
late?” 

iken up in Lok Adalat. The authorised 
le workman Shri O. P. Singh withdrew 
nee in Lok Adalat vide his statement 
5 to this effect. In view of the same, the 
i returned as withdrawn in Lok Adalat 
formed. 


RAJESH KUMAR, Presiding Officer 
Kcvrt), 6 2005 

—fqqiq Stfafa-qiT, 1947 (1947 
' ^aw u l3, TUTR f^'iTFT 

mm 3tjs fa 

offalfTOv e#r5RTii 
: (77^77157170/2003) 

6-9-05 ^37T qj | 

R^T-40012/226/2902-37^ 3TR (^1) ] 

hi. tlte 6th September, 2005 

-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
/ publishes the Award (Ref. No. 70/ 
Government Industrial Tribunal/Labour 
garh now as shown in the Annexurc in 
ite between the employers in relation 
it of Deptt. of Telecom and their 
s received by the Central Government 

[No. L-40012/226/2002-IR (DU)] 
KULDIP RAIVERMA. Desk Officer 

ANNEXURE 

RAJESH KUMAR, PRESIDING 
NTRAL GOVT. INDUSTRIAL 
-GUM-LABOUR COURT-1, 
CHANDIGARH 

se No. L D. 70/2003 

r Singh, 
han Singh, 
idwan, 

Distt. Ropar. ... Applicant 


tarsus 

The Principal General Manager, 

Telecom, Telephone Deptt., 

Sector-18, 

Chandigarh-160001. ... Respondent 

APPEARANCES: 

For the workman : Shri O. P Singh 
For the management : Shri G. C. Babbar. 

AWARD 

Passed on 29-7-2005 

Central Govt vide nohficationNo. L-40012/226/2002/ 
IR (DU) dated 21-03-2003 has referred the following dispute 
to this Tribunal for adjudication:. 

“Whether the action of management of Department 
of Telecom, Chandigarh in terminating the service s 
of Shri Gurwinder Singh w.e.f. 27-2-1999 without 
complying with the provisions of Section 25F of the 
ID Act 1947 is just and legal ? If not, to what relief 
the workman is entitled ?” 

2 . The case taken up in Lok Adalat. The authorised 
representative of the workman Shri O. P. Singh withdrew 
the present reference in Lok Adalat, vide his statement 
recorded on 27-7-05 to this effect. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. 

Cliandigarh 

29-7-2005 RAJESH KUMAR, Presiding Officer 

M Rc-rft, 6 2005 

^>T. 37T. 3512—4]€11P l<* OTfapFFT, 1947 (1947 

^Ti4)^riRT17%3T^rOTtff > 

st^fa 

R.-I, rifeTlG % RW 77757T 154/2004) 514-;|fart 

t, 7 h<<+<K 6-9-05 'Srer s|37T qr I 

[u R^r-40012/120/2003-3Tl| sm. Cst^) ] 
TFT Rrif, OTfa^RT 

New Delhi, the 6th September, 2005 

S.O. 3512.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 154/ 
2004) of the Central Government Industrial Tribunal/Labour 
Court No. I, Chandigarh now vs shown in the Annexurc in 
the Industrial Dispute between the employers in relation 
to the management of Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 6-9-05. 

[No. L-40012/120/2003-IR (D U)] 
KULDIP RAI VERMA, Desk Officer 
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ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUN ALrCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. L D. 154/2004 

ShriDharmender, 

Son of Shri Devchan Ram, 

House No, 233, 

Ram Darbar. Phase-II, 

Chandigarh. 

.. Applicant 

Versus 

The Chief General Manager, 

Telecom, Punjab Circle, 

Sector-34 A. 

Chandigarh-160001. ... Respondent 

APPEARANCES: 

For the workman : Shri O. P. Singh 
For the management : Shri G. C. Babbar, 

AWARD 

Passed on 29-7-2005 

Central Govt vide notification No. L-40012/120/2003/ 
IR (D. U.) dated 09-03-2004 has referred the following 
dispute to this Tribunal for adjudication, 

“Whether the action of management of Chief General 
Manager, BSNL, Chandigarh in terminating the 
services of Shri Dharmender, Ex-Asstt. Jointer w e.f. 
27-2-1999 without complying with the provisions of 
ID Act is just and legal ? If not, to what relief the 
workman is entitled ?” 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri O. P. Singh withdrew 
the present reference in Lok Adalat, vide his statement 
recorded on 27-7-05 to this effect. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. 

Chandigarh 

29-7-2005 RAJESH KUMAR, Presiding Officer 

^ 6 2005 

w. 3 ir. 3513 —ftrars arfafwr, 1947 (1947 

SET14 ) riTri 17 % if, FvTFT 

fife afoftfhq? faqrc $ 4 srfawr 

4.-I, % W (wt #1 136/2002) ^ H«mRRI 

t, ^ mm ^ 6-9-05 

[R. T^T-40012/31/2002-33^. 3tR (^J. \ ) ] 


New Delhi, the 6th September, 2005 

S.O. 3513.*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 136/ 
2004) of the Central Government Industrial Tribunal/Labour 
Court No I. Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the Management of Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 6-9-05. • 

[No. L-40012/31/2002-IR (DU)] 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

BEFuKE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I. D. 136/2002 

Snit Sapna Bh uidari, 
wife of Shri Bharat Bhandari, 

C/o Shri Tika Ram, 

H.Nc. 391, Industrial Area, 

Phase-II, Ram Daibar, 

Chandigarh. ... Applicant 

Versus 

The Principal General Manager, 

Telecom, 'telephone Deptt. 

Sector 18 A, 

Chandttgarh-160001. .... Respondent 

APPEARANCES: 

For the workman : Shri O. P. Singh 

For the management : Shri G. C. Babbar. 

AWARD 

Passed on 29-7-2005 

Central Govt, vide notification No. L-40012'31/2002/ 
IR (D. U.) dated 24-07-2002 has referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of management of Department 
of Telecom, Chandigarh in terminating the services 
of Smt. Sapna Bhandari, Peon w.e.f. 27-2-1999 is just 
and legal ? If so, what relief the workman is 
entitled ?” 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri O. P Singh withdrew 
the present reference in Lok Adalat, vide his statement 
recorded on 27-7-05 to this effect. In view of the same, the 
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present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be ini armed. 


Chandigarh 

29-7-2005 


*»T*3ir.3514 

>W14)^qRri7% 

^,- 1 , % 'T3 


New Del 

SO. 3514.- 
Industrial Disputes 
Government hereb; 
2001) of the Central 
Court No. I, Chandi 
the Industrial Dispi 
to the managemei 
workman, which w< 
on 6-9-05. 


BEFORE SHRI 
OFFICER, O 
TRIBUNAI 


RAJESH KUMAR, Presiding Officer 
6 2005 

—1947 (1947 
Ml'Jiohl sffr 4*4^10 % «fN, 

ram W 'mm jflsilPw 

z (wf wrr 206/2001) wftra 

6-9-05 IJFcT «n I 

*M0012/13/2001-3nt 3TR (^. \) ] 
7R *I*iF, 3rf>1'4iT0 

ii, the 6th September, 2005 

•In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
r publishes the Award (Ref. No. 206/ 
jovemment Industrial Tribunal/Labour 
^arhnow as shown in the Annexure in 
ite between the employers in relation 
t of Deptt. of Telecom and their 
s received by the Central Government 

[No. D40012/13/2001-1R (DU) | 
KULDIP RAI VERMA, Desk Officer 

Annexure 

RAJESH KUMAR, PRESIDING 
NTRAL GOVE INDUSTRIAL 
rCUM-LABOUR COURT-1, 
CHANDIGARH 

le No. L D. 206/2001 


ShriKhawaja 
C/oShnRK 
HNo. 372 Sec 

C handigar h 

(1) TheChie 
Tfeleoom, 
Sector 34 
Chandiga 

(2) ThePrinc 
Telecom, 
Chandigs 

APPEARANCES: 

Fortheworkn 
For the manai 


Sharma, 

or-20-A, 

Versus 

General Manager, 
Punjab Circle, 

h-160001. 

ipal General Manager, 
Sector-18, 


... Applicant 


... Respondent 


an : ShriO.P. Singh 
ement : Shri G. C. Babbar 


AWARD 

Passed on 29-7-2005 

Central Govt side Notification wo. L-40012/13/2001/ 
ER (D. U.) dated 24-04-2001 has referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of Chief General Manager, 
Telecom, Punjab Circle, Chandigarh and the Principal 
General Manager Telecom, Chandigarh district in 
ordering disengagement/termination of services of 
Shri Khawaja Khan a workman engaged through 
contractor M/s. Gupta w.e.f. 27-2-1999 is just and 
legal ? If not, to what relief the workman is entitled 
and from which date T 

2. The case taken up in Lok Adalat. The authorised 
representative of the workman Shri O. P. Singh withdrew’ 
the present reference in Lok Adalat, vide his statement 
recorded on25-7-05 to this effect. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. 

Chandigarh 

29-7-2005 

RAJESH KUMAR, Presiding Officer 
M fte#, 6 Rm**K, 2005 

^fT.srr. 3515 —1947 (1947 

"^7 14) 17 % ff, 

% 3 ^^ ff firfe aMfw if 

%w (*T^fwn 92/93) 
Tt^riTm MHol "STt 6-9-05 ^ tttrt 

•gstmi 

[U 'QcT-42012/93/92-3^ 3Tfr (Tl\) ] 

TFT 

New Delhi, the 6th September, 2005 

S.O. 3515.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 92/93) 
of the Central Government Industrial Tribunal/Labour 
Court No. I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of National Dairy Research Institute 
and their workman, which was received by the Central 
Government on 6-9-05. 

[No. L-42012/93/92-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 
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ANPfflXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-1, CHANDIGARH 

Case No. LD. 92/93 

YashPal 

Son of Shri Manual Singh, 

Village Balhri, D O UchanaLake, 

Kamal. ... Applicant 

Versus 

Director, 

National Dairy Research Institute, 

Kamal ... Respondent 

APPEARANCES: 

For the workman : Workman w ith Darshan 

Singh 

For the management : Shri J. S. Viifc, Advocate 
AWARD 

Passed on 12-7-2005 

Central Govt, vide Notification No. L-42012/93/92- 
1R- (D.U.) dated 26lh of August 1993 has referred the 
following dispute to this Tribunal for adjudication: 

"Whether the action of the management of National 
Dairy Research Institute, Kamal in terminating the 
services of Shri Yash Pal, ex-daily paid labour w.e.f. 
October 1981 is justified ? If not, what relief the 
workman concerned is entitled to and from what 
date V 

2 . Workman filed the claim statement claiming that 
he was appointed as beldar in the year 1979 by the 
management and he worked upto March 1982, the work 
was of regular nature but the management to spoil his 
sen ice. got the work done by a contractor after March 
1982 and in connivance with the contractor, he was made 
the worker of the contractor instead of the department. 
His services were terminated without any notice and 
chargesheet violating the provisions of Section 25 F and 
H of the I.D. Act, 1947. 

3. The management filed written statement raising 
preliminary objection that Tribunal has no jurisdiction as 
the management is not an industry’ and is a research 
institute and that the petition is time-barred as the workman 
has filed the same after a gap of 10 years and this petition 
is liable to be dismissed on this score only. On merits the 
management submitted that the petitioner was engaged 
as casual worker for the period from 1979 to 1981 as 
under: 

(1) 63 days from March to May 1979 

(2) 79 days from March to May 1980 

(3) 75 days from Sept, to Dec. 1980 

(4) 217 days from Feb. to October 1981. 


4. It is also denied that management made worker a 
worker of the contractor. It is also submitted that there 
was no need to issue any notice or serve with a charge 
sheet upon the workman as he was not a regular employee 
of the institute and was only working as casual labour. 
There was no violation of provisions of Section 25 of the 
I D Act because the petitioner was not appointed as beldar 
on regular basis and no other person was engaged after 
hinL He was engaged on daily wagesbasispurefy for casual 
work for short duration. 

5. In support of his case workman filed his own 
affidavit Ex. W1 and management filed affidavit of one 
Capt. Ishwar Dass Asstt. Admn. Officer NDR1 Kamal as 
Ex. Ml. Both the witnesses were cross-examined by rival 
adv ocates/authorized representatives at length. 

6. In arguments learned counsel Shri J.S. Virk for 
the management submitted that workman has not 
completed 240 days and that claim is time-barred and this 
court has no jurisdiction as the institution is not an 
industry and therefore, the claim of the workman may be 
dismissed and reference maybe answered accordingly. 

7. On the other hand learned authorized 

representative of the workman in arguments submitted 
that workman has completed 240 days in a calendar year 
preceding fo the date of his termination. The workman 
was terminated in October 1981 and learned court has to 
adjudipfft? Upon this whether termination in October 1981 
was just apd legal. In support of his contention he firstlv 
submitted that as regard the institution is an industry, lie 
referred to the statement of MW1 Ishwar Dass 
Administrative Officer hJDRI who was cross-examined on 
8-05-02 in the Court. He on oath deposed that first he has 
no personal knowledge of the case and deposing on the 
basis of the record. He further deposed that applicant 
worked upto October 1981 from November 1980 to October 
1981 and workman worked for 278 days He also submitted 
that in a case on similar facts in the case of Som Nath Vs. 
NDRI the management witness Shri Ishwar Dass who was 
examined as MW1 deposed on oath in cross-examination 
that the milk of cgttles are used in research work. The 
surplus milk is sold by our institute by making various 
food products so that milk may not go waste. That products 
are sold for price. * 

8. He submitted that this witness in another case 
like the case based on similar facts, the same witness 
deposed that this institute is selling various food products, 
so in the circumstances it can not be said that the 
management’s institute is not ah industry and a sovereign 
institute and in view of the judgment of the Hon The 
Supreme Court in Bangalore Water Supply and Sewerage 
Board Vs. A. Rajappa, the provisions of the Industrial 
Disputes Act are attracted. And the functions of selling 
milk is not sovereign and the institute is an industry. He 
also submitted that management witness Shri Ishwar Dass 
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;e has deposed in cross-examination that 
ring and selling the food products and 
le public for money. As regard objection 
nageraent regarding limitation and claim 
after 10 years, the workman has relied 
529 Ajaib Singh Vs. Sirhind Cooperative 
•) Balbir Singh Vs. Punjab Roadways, 
me Court has held that Limitation Act is 
this case where notice of demand for 
! after seven years—relief can not be 
kman merely on the ground of delay— 
r Courts can not be generally questioned 
y alone. It is further held in the above 
at in the given facts and circumstances 
;tion is to be exercised judicially and 
propriately molded. 

cr held in 2002(2) RSJ page 147 that if 
ssal is challenged belatedly the dispute 
iq for adjudication. The only question 
e back wages for the period of delay in 
>n merits it is to succeed. The Tribunal 
om the date of the demand of raising to 
ind that such' a demand is justified and 

1 AR of the workman further submitted 
7 dispute remains that whether the 
sd 240 days or not; Learned AR pointed 
e of MWl Ishwar Dass AO the only 
n this case as wel! as in the case of Som 

2 in his cross-examination in this case 
man worked up tt> October 1981 from 
d he worked for 278 days. On perusing 
reference sent for adjudication is that 
‘ the services of Yash Pal daily paid 
r 1981 is justified or not. From the 
I the only witness of the management 
Officer, he has deposed that workman 
)ctober 1981 for 278 days which also 

i has completed 240 days and workman 
ian 240 days preceding one year from 
ion. In this regard he has also referred 
ir own High Court RSJ 1989 (1) RSJ 
gh Man Vs. Presiding Officer. Labour 
and another, it is held by the Hon'ble 
iturdays, Sundays and paid holidays 
a year while calculating 240 working 
the date of termination. Learned 
tative further submitted that as regard 
udicial discretion of the Labour Court 
for the period he did not file/serve 
ded the relief from the date when the 
s demand notice., It is the case of the 
le time of termination no notice or 
ensation was paid to the workman at 
lination from service and the case of 
: that workman was not entitled to 


reinstatement and notice or retrenchment compensation 
was not required to be pai j to the workman and he is not 
entitled to any relief. 

10. in view of the above arguments of both the 
parties and my perusal of documents and oral evidence of 
both the parties, I first take up the objection of the 
management that management is not an “industry”. In 
this regard, the management has not referred any law, rather 
workman relied on Bangalore Water Supply ‘case referred 
above, ajudgment of the Hon’ble Supreme Court wherein 
it is held that in the circumstances of the present case, it 
can not be held that the management is not an industry’ 
who is making profit from the surplus milk by preparing 
food products and selling the same in the market so that 
the milk should not go waste and so in view of the 
admission of the witness of the management, I hold that 
management is an industry as activities of the management 
is fully covered by the above judgment of the Hon’ble 
Supreme Court in Bangalore Water Supply case. As regard 
delay and that claim is time barred, in view of the law 
referred by the workman, I hold that as Hon’ble Supreme 
Court in 2002(2) RSJ 147 (supra) has held that deiav in 
raising dispute against the order of dismissal is challenged 
belatedly, the dispute shall continue for adjudication and 
if on merits it is so succeed, the only question would be to 
deprive back wages for the period of delay in raising the 
dispute. In view of the above referred judgment, the 
workman can not be denied relief only on the ground that 
he filed claim belatedly. In view of the above I hold that 
the reference can not be dismissed on the ground that it is 
belated as it was raised after 10 y'ears and the reference is 
maintainable. 

11. As regard, whether the workn^an has putin more 
than 240 days of service in one calendar year preceding to 
the date of termination as submitted by the authorized 
representative of the workman and evidence of the both 
parties witnesses, workman has stated that he worked with 
the management from 1979 to October 1981 and has 
completed 240 days. The witness of the management also 
admitted that the workman worked for 278 days from 
November 1980 to October 1981, therefore, I am of the 
considered view 7 that in view pf the evidence of the 
workman and the management and law referred the 
workman has completed 240 days service in one calendar 
year preceding to the date of termination. It is also proved 
by the workman from his evidence as well as from the 
evidence of the MW 1 that management has not complied 
with the provisions of Section 25 F as no notice or pay in 
lieu and retrenchment compensation was given to the 
workman at the time of rctrenchment/termination. 
Therefore, the termination of the workman is bad void ab 
initio and not justified and is liable to be set aside and the 
same is set aside. As regard second part of the reference 
to which relief the workman concerned is entitled and from 
what date, I further hold and order that workman is entitled 
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to full back wages from the date of demand notice. The 
management is directed to reinstate the workman as a daily 
wager as he was in October 1981 the day of termination 
with continuity of service and other consequential benefits 
but will get the wages from the date of demand notice till 
reinstatement. However as directed earlier the workman is 
entitled to full back wages from the date of demand notice. 
The reference is answered accordingly. Central Govt, be 
informed 

Chandigarh 
Dated: 12-7-2005 

RAJESH KUMAR, Presiding Officer 

M forft, 6 2005 
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TR arfiRiRt 

New Delhi, the 6th September, 2005 

S.O. 3516. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/176/90) of the Central Government Industrial 
Tribunal/Labour Court, Jabalpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Security Paper Mill and 
their workman, which was received by the Central 
Government on 6-9-05. 

[No. L-1$012/3/89-IR (DU)] 
KULDIP RAJ VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/176/90 

Shri C M Singh, Presiding Officer 

Shri Hariprasad Lutare, 

Kothi Bazar, Harijan Mohalla, 

Hoshangabad. ... Workman 

Versus 

The General Manager, 

Security Paper Mill, 

Hoshangabad. ... Management 


AWARD 

Passed on this 26th day of August, 2005 

The Government of India, Ministry of Labour vide 
its Notification No. L-16012/3/89-IR(DU) dated 13-8-90 has 
referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of the 
General Manager, Security Paper Mill, Hoshangabad 
in terminating services of Shri Hariprasad Lutare, 
Ex-Safaiwala is justified ? if not, to what relief the 
workman concerned is entitled V 

2. The case of applicant Shri Hariprasad Lutare in 
brief is as follows:—That he was appointed as sweeper in 
the year 1976 by the management of Security Paper Mill, 
Hoshangabad Achargesheet dated 18-8-83 was issued 
to him on the ground that he had produced a false 
certificate showing his Educational Qualification. The 
applicant denied the charges and an enquiry was 
conducted against him by the management On the basis 
of enquiry, punishment of dismissal from service vide order 
dated 20-6-84 was inflicted upon the workman. It has been 
averred by the applicant that the enquiry conducted 
against him and the action taken against him is totally 
unjustified and liable to be set aside on the ground that 
the enquiry officer did not conduct the enquiry properly, 
the applicant was not given opportunity to defend himself 
either through a Legal practitioner or a co-worker, along 
with the chargesheet or during the enquiry details and list 
of witnesses by whom charges were to be proved was not 
given to the applicant and in the enquiry, documents in 
original were not produced. Under the above 
circumstances, it cannot be said that the charges levelled 
against the applicant were proved. Therefore the findings 
of Enquiry Officer ate perverse and the evidence on record 
does not establish the fact that the applicant has committed 
any misconduct. The appeal preferred by the applicant 
has not been properly considered and the Appellate 
Authority dismissed the appeal mechanically without 
application of mind and without giving any reason. The 
punishment imposed is excessive and it is requested that 
the lesser punishment be given to him. It is also p±a> ed by 
the applicant to hold that the action of the management of 
Security Paper Mill, Hoshangabad in terminating the 
services of the applicant is unjustified, illegal, arbitrary 
and he is entitled to reinstatement with full back 
wages and all other consequntial benefits including 
compensatory cost. 

3. The management contested the reference and filed 
their Written Statement . The case of the management in 
brief is as follows:— 

That Shri Hanpiasaa Lutare was appointed in the 
Security Paper Mill, Hoshangabad as safaiwala through 
employment exchange w.e.f. 11-2-76 in temporary capacity. 
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As per particulars and the documents furnished by him 
for his appointment, he studied only up to 6th standard. 
He submitted letter dated 19-3-83 along with copy of a 
soil No 660 dated 30-4-74 purported to 
p him by a Local School called SNG 
School, Hoshangabad according to 
nt had passed 10th standard. In the 
83, he has. also applied for transfer from 
up-D) to Industrial Cadre as Paper Boy 
n dated 9-3-83 in response to Notice 
-83. As the department noticed some 
is statement and documents produced 
ining, the department sought his 
'hv he did not disclose his qualification 
d (1974) while joining serv ice in the 
ear 1976. The applicant submitted his 
ter dated 9-5-83 which was found to be 
ry. As the department suspected foul 
'as made to the educational authorin' 
tie District Superintendent ofEducation 
ation, informed the office of the 
ie marksheet bearing Roll No. 660 dated 
; submitted by Shri Hariprasad Lutare 
lr of Shri Mohanlal S/o Jetharam and 
Han Prasad Lutare S/o Shri Munnulal. 
tly proved that Shri Hariprasad Lutare 
of certificate and cheating Government 
gains. He was therefore immediately 
ension and a chargesheet was served 
sd the charges levelled against him, an 
ed. During the course of enquiry, he 
non to engage a legal practitioner His 
g a legal practitioner to defend himself 
was not agreed to since rule 14(8) (a ) of 
ules 1965 which stipulates that the 
iment servant can take the assistance 
servant to defend the case on his behalf 
: a legal practitioner for the purpose 
ig Officer appointed by the Disciplinary 
1 practitioner. The Presenting Officer 
sciplinary Authority was only a Group- 
as such the Applicant was told vide 
13 that he can takethe assistance of any 
nt to defend his case as per rules. But 
ended the case himself. The original 
so produced for inspection during the 
The Enquiry Officer conducted a free 
ving ample opportunity to Shri Lutare 
ad submitted report according to which 
3und guilty of the alleged charges. The 
ipplicant that he was not given full 
'end his case is absolutely false and 
lering the gravity of misconduct 
Lutare, he was removed from serv ice as 
s Order No. E00877 dated 20-6-84. The 
against the punishment of the Appellate 


Authority' who after careful consideration of the case, 
upheld the punishment awarded by the Disciplinary 
Authority'vide its Order No. F-5 (12)/84-SPM(BNP) dated 
8-4-85, The action taken by the management meets 
the ends of justice hence the case does not deserve any 
relief whatsoever and the reference may be dismissed 
accordingly. 

4. Applicant Shri Hari Prasad Lutare in support of 
his case examined himself as WW-I and the management 
in defending the reference examiiied Shri P.K. Sharina 
(MW-I) Dy. Manager (Finance) (Retd.). 

5. Both the parties filed certain documents in 
support of their respective contentions which shall be 
referred in the body of this award at appropriate places 
where the need be. 

6. My learned predecessor in office after having 
heard the learned counsel for the parties and after going 
through evidence on record, recorded finding on the 
following preliminary' issue on 16-4-2001. 

Preliminary Issue : — Whether the DE is proper, valid 
and legal ? 

My learned predecessor in office vide finding dated 
16-4-01, held that the DE conducted against the w orkman 
w as perfectly just and proper and decided the preliminary 
issue accordingly. The findings of this issue shall form 
the part of award. 

7. I have heard Shri A.K. Shashi, Advocate for 
workman and Shri R.C. Shrivastava, Advocate for 
management. I have very' carefully gone through the entire 
evidence on record. 

8. The learned counsel for workman submitted that 
considering the facts and circumstances of this case, it is 
requested to exercise the jurisdiction of Section 11-A of 
the Industrial Disputes Act, 1947 to award lesser 
punishment than the dismissal from service to the 
workman. The learned counsel for the management 
vehemently opposed the request made by the learned 
counsel for workman. He submitted that under the facts 
and circumstances of this case, the tribunal is requested 
not to exercise its jurisdiction under Sec-11-A of the 
industrial Disputes Act, 1947 to award lesser punishment 
than the dismissal from service. In this respect, he placed 
reliance on 1998(1) LLJ-431 in the case of Union of India 
and Ors. Vs. Srivastava B.K. I have very carefully gone 
through the law cited above. It has been held therein that 
if the DE conducted is fair and legal and there has been 
exercise of power by the Disciplinary and Appellate 
Authority, the tribunal should stay away its hand. That it 
is no part of function of the tribunal to substitute its own 
decision when enquiry is held in accordance with rules 
and the punishment is imposed by the authorities 
considering all the relevant circumstances and which it is 
entitled to impose. The learned counsel for the 
management also placed reliance on 1995-I-LLJ-1065 in 
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case ctf Shri AM. Ishwarchar Vs. Executive Engineer, 
Electrical Wherein the Hon’ble High Court of Karnataka 
held that under the guise of iytttpathy, there can be no 
compromise in case of gross indiscipline. That sympathy 
will be shown in appropriate cases and the cowls in this 
country have frequently observed that sympathy results 
iii miscarriage of justice. 

9 Having considering the facts and circumstances 
of this ease, I am of the considered Opinion that it is not a 
fit case in which leSsdr punishment than dismissal from 
service be awarded. 

10. In view Of the above, it is concluded that the 
action of the management Of General Manager, Security 
Paper Mills, Hoshaitgabad in terminating the services of 
Shfi Han Prasad Ltitare, Ex Safeiwaia is justified and as a 
result thereof the workman concerned is not entitled to 
aity relief 

i 1 ; The reference is accordingly answered in favour 

shall bear their own costs of this reference. 

12. The copy of the award fee sent to the 
Government of India; Ministry of Labour as per rules. 

£ M. 91NGH, presiding Officer 
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New Delhi, the 6th September, 2005 
S.o. 3517.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Pune as shown in the AnnexUre in the Industrial 
Dispute between the employers in relation to the 
management of Ordnance Factory and their workman, 
which was received by the Central Government on 6-9-05. 

[No. L-14012/4/2001-IR (DU)] 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

BEFORE SHRI S.S. VYAVAHARE, 

INDUSTRIAL TRIBUNAL AT PUNE 
Reference (IT) No. 26/2001 
BETWEEN 


The General Manager, 
Ordnance Factory, 
DehuRoad, 

Pune. 


.. .First Party 


And 


Shri R D. Bhondave, 

R/o.: At Post: Ravet, 

Taluka: Haveli, 

District: Pune. • • Second Party 

In the matter of : Termination of service. 

Appearances : Shri. S. D. Kulkami, Asstt. Govt. 

Pleader for the First Party. 
Shri. J. B. Attar, Advocate for the 
Second party. 


AWARD 


1. In exercise of the power conferred by Clause (d) 
of Sub-section (1) and Sub-sec. 2 (a) of Section 10 of the 
Industrial Disputes Act, 1947, the Central Government has 
referred the dispute to the undersigned for its disposal 
according to the law. 

2. After the receipt of the reference, the notices have 
been issued to First Party and Second Party. Second Party 
has submitted its Statement of Claim at Exhibit U-l. 
Whereas First Party has resisted the claim by filing its 
Written Statement at Exhibit C-6. 


3. It is the cor tention of the Second Party that, he 
was the employee o. the First Party and he was serving 
with First Party as Wireman at Ordnance Factory, Dehu 
Road, Pune. It is the contention of the Second Party that, 
he has completed 20 years unblemished service. One Mr. 
Subramaniam, superior officer of Second Party was asking 
Second Party to do his unofficial personal work. This being 
un-official illegal work, Second Party has refused to do 
the said work and refused to obey the directions of Mr. 
Subramaniam. According to Second Party, because of the 
reason, ^ relations with Mr. Subra maniam were strain. 
Moreover, for the said reason, Mr. Subramaniam used to 
insult Second Party inpresence of other employees. 2 to3 
departmental enquiries were initiated against the Second 
Party and all the time in the enquiry, the work of enquiry 
was carried out in English. According to Second Party, he 
cannot read and write English and therefore, he requested 
the First Party to carry out enquiry in Marathi. The request 
made by Second Party was never accepted by the First 
Party. According to Second Party he was not only refused 
to conduct enquiry proceeding in Marathi but, also he 
was illegally punished by stopping of his increment. In 
the year 1995 also the Second Party was denied wages by 
applying the principle of ‘no work no pay’ by Shri 

Subramaniam. Thus, Shri Shubramaniam had all the while 

acted high handedly with Second Party. According to 
Second Party, Shri Subramaniam wanted to expel Second 
Party on medical ground by declaring him unfit and 
therefore, he had asked Second Party to produce medical 
certificate. Accordingly Second Parly attended the hospital 
of Ordnance Factory at Kirkee and at J. J. Hospital where 
he had undergone number of tests. The Second Party was 
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declared mentally fit by the Medical Authority and medical 
certificate was issued to that effect. According to Second 
Party, he has submitted those certificates to Shri 
Subramanium. It is the further case of Second Party that, 
Shri Subramanium who was not successful in expelling 
the Second Party on medical ground, filed a false complaint 
at Dehu Road Police Station for allegedly assaulting him 
by Second Party and his associates. Dehu Road Police 
authority too found that. Second Party was not involved 
in such incident. 

4. On 6-8-1998 upon the above referred incident, 
Shri Subramanium made complaint to his superior against 
Second Party and therefore, Second Party was served with 
a chargesheet. The enquiry conducted against the Second 
Party was in English and inspite of request to conduct the 
enquiry in Marathi, the Enquiry Officer not only proceeded 
with the enquiry in English but, also obtained the signature 
of Second Party on blank paper by assuring him that, it 
will not affect to his service and merits of the enquiry. 
According to Second Party, the enquiry conducted against 
him was not as per the principles of natural justice, there 
are discrepancies in the statement of witnesses and 
therefore, the finding of Enquiry' Officer to hold Second 
Party guilty for the misconduct, is not legal and proper. By 
holding Second Party guilty, a punishment of compulsory’ 
retirement was imposed on him, which he challenges the 
same as arbitrary and illegal. 

5. First Party has resisted the claim by filing its 
Written Statement at Exhibit C-6 and contended that, the 
claim of Second Party is false, frivolous and not based on 
true facts. The First Party denies all adverse allegations 
made by Second Party, in respect of enquiry'. While 
admitting the status of the Second Party as an employee, 
the First Party justifies the chargesheet dt. 10-9-98 and 
submits that, Second Party had man-handled and assaulted 
his superior. Besides that, he is also habitual offender and 
he is in habit of acting subversive of discipline with 
superiors. According to First Party, the full opportunity 
was given to Second Party’ to participate in the enquiry. 
The enquiry was conducted in Hindi. However, the 
recording was carried out in English. The depositions were 
read out and explained to Second Party in Hindi. The 
Enquiry Officer after considering the misconduct of Second 
Party and the evidence on record, has held Second Party’ 
guilty. It is also submitted by First Party that, Second 
Party has also moved to Central Administrative Tribunal 
(CAT) claiming the same relief and therefore; the relief 
claimed by Second Party cannot be granted to him. First 
Party denies all allegations made by Second Party against 
S hri Subramanium and prays to reject the claim. 

6. On respective contentions of the parties, my 
learned predecessor framed following issues at Exhibit 
0-3. I adopt the same. My findings are recorded against 
the same. 


ISSUES 


FINDINGS 


(1) Whether Second Party proves 
that, enquiry conducted against 
him in English was not understood 
by him and it is not legal ? No 


(2) Whether findings of Enquiry 
Officer are not supported by 
evidence in enquiry proceeding ? 

(3) Whether order dt. 28-12-99 for 
compulsory retirement of 
Second Party is illegal and 

he is entitled to wages ? 

(4) If so, what order as to reference ? 


No 

Entitled for 
wages from 
Aug. 95 to 
Sept. 96. 

As per final 
order. 


7. REASONS: 


Before going through the evidence on record, it will 
not be out of place to go through some facts which are not 
seriously disputed. The employment of Second Party with 
the First Party' is not disputed. It is also not disputed 
position that the Second Party was served with a 
chargesheet on 10-9-98 and misconduct of manhandling 
to the superior officer is alleged against the Second Party. 
It is also not disputed position that, the Enqiiy Officer has 
held the Second Party guilty and awarded the punishment 
of compulsory retirement, to the Second Party. It is also 
admitted position that, the Second Party filed an appeal 
against the order of compulsory retirement to Appellate 
Authority. It is admitted position that, vide order dated 
4-4-2001, said appeal came to be dismissed. 

8 ISSUE NOS. 1 to 3: 


In view of above referred undisputed facts, in order 
to show' that, the punishment of compulsory retirement is 
not legal and proper. Second Party has deposed at Exhibit 
UW-1 and has deposed that, he has completed 19 years 
service with First Party. One Mr. Subramaniam, Foreman 
was not behaving properly w ith him. According to him, 
Shri Subramaniam used to ask him to carry out repairy 
works of electric tube and bulb which he has refused. His 
evidence further shows that, Mr. Subramaniam was 
insisting him to do private work which he had refused and 
therefore, by applying the principle no work no wages' 
he was not paid the wages for 4 to 5 months. His evidence 
further shows that, he was asked by Mr. Subramaniam to 
appear before Medical Authority for getting fitness 
certificate. Inspite of getting fitness certificate, from 
Sassoon Hospital as well as Army Hospital, in order to 
take revenge, enquiry was initiated against him and 
favourable witnesses were examined before Enquiry' 
Officer. Therefore, according to Second Party; the enquiry' 
conducted against him as well as the punishment of 
compulsory retirement awarded to him is not legal and 
proper. While cross-examining the Second Party; Sou. S.D. 
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Kulkami, learned Asstt, Govt. Pleader for the First Party 
has tried to bring on record that, the punishment of 
compulsory retirement awarded to Second Party is an 
outcome of domestic enquiry which was carried out by 
following the principles of natural justice. It is also tried to 
bring on record that, the Second Party had filed an appeal 
before CAT which is similar in the nature. It is suggested 
to the Second Party that, the domestic enquiry was initiated 
against the Second Party for assaulting his senior officer— 
Mr. Subramaniam. 

9. The First Party did not step into the box. During 
the course of arguments, Shri Attar, Learned Counsel for 
Second Party has mainly submitted before me that, the 
Second Party has challenged the action of compulsory 
retirement as illegal as well as claim that, the First Party did 
not pay wages to the Second Party, for the period August, 
1995 to November, 1997. While taking me to the Written 
Statement filed by First Party it is submitted by Shri. Attar, 
Learned Counsel for the Second Party that, at para 5 of the 
Written Statement, the First Party has admitted for non¬ 
payment of wages from August, 1995 to September, 1996 
by coming with a case that, for the said period the Second 
Party did not work. It is submitted by Shri Attar that, there 
is no document filed on record to justify that, the First 
Party can deduct wages by applying the principle of ‘no 
work no pay’, At the most, it can be called as misconduct 
for which no disciplinary action has been initiated against 
the Second Party. Therefore, the deduction of wages from 
August, 1995 to September, 1996 is unjustifiable. 

10. At the same time the submissions advanced by 
Sou. S . D. Kulkarni. Learned Asstt. Govt. Pleader for the 
First Party that, the Applicant was placed under 
suspension for the period 3-10-96 to 27-5-97 for absence 
for the said period. Shri Attar, Learned Counsel for the 
Second Party- has accepted this position and has restricted 
his claim for wages from August, 1995 to September, 1996. 

11. While commenting upon the enquiry conducted 
against Second Party; Shri Attar submitted before me that, 
since the beginning it was the contention of the Second 
Party that, he does not know English. Therefore, the. 
Second Party' was insisting to record the proceeding of 
enquiry in Marathi. Inspite of this, the enquiry- report which 
is w ritten in English that itself goes to show that, what 
ever carried out by Enquiry Officer was without the 
knowledge of the Second Party. He therefore, prays to set 
aside the order of compulsory retirement of the Second 
Party. 

12. Sou. S. D. Kulkami, learned Asstt. Govt. Pleader 
for the First Party, who has submitted her submission in 
w riting at Exhibit C-17; has submitted before me that the 
service condition of the Second Party are governed by 
fundamental and supplemental rules Civil Services 
(Classification, Control & Appeal) Rules, Civil Sendees 
(Temporary Service) Rules, Revised Leave Rules, Civil 


Service Regulations, Civilian in Defence Service 
(Classification, Control and Appeal) Rules. According to 
her the disciplinary action held against Second Party was 
as per Clause 20 of Civil Service and Central Civil Post 
which includes a civilian service or civilian post, as the 
case maybe of the corresponding class in defence service. 
It is further submitted by her that, the Second Party being 
Central Govt, employee, his service conditions are 
protected as per Article 309 of the constitution and the 
rule framed thereunder. For this reason, the provisions erf 
Industrial Disputes Act are not applicable in the present 
case. 

13. Sou. Kulkami also submitted before me that, for 
the period of October; 1996 to May, 1997 the Second Party 
was placed under suspension in connection of misconduct 
committed bv him. It is also submitted by her that, the 
Second Party w as also given chargesheet for his absentee 
to 34-12-97. 

14 In res >ect of departmental enquiry against the 
Second Party, it is submitted that, the Second Party has 
committed serioa misconduct by assaulting his superior 
officer—Shri Subramaniam. The Second Party did not 
appear before Encuiry Officer and therefore, there is no 
force in his contention for challenging the enquiry. 

15. To substantiate the submissions that, the 
Second Party being holding civil post and therefore, he 
does not come wi tin the definition of ‘ workman’ so, the 
Industrial Tribunal has no jurisdiction to adjudicate the 
reference. The reliance is placed on the copy of judgement 
inL.P.A. No. 90/9? in writ petition No. 6337/96, L.P.A. No. 
94/98 in writ petition No. 2781/96, and L.P.A No. 95/98 in 
writ petition No. 2055/97. 

16. Reliance is also placed on the judgement of 
Supreme Court in the case of TRIPURA GRAMIN BANK 
&ORS. Vs. TARTT BARAN ROY & ORS. (reported in2001 
(10) S.C. Cases Pg. 70); wherein, it has been observed 
that, the principle engrafted in Sec. 11A of l.D. Act cannot 
be engrafted to the disciplinary proceeding either in 
relation to the Go\l servant or other employees, whose 
service conditions are governed by sake of rules and not 
the provisions of l.D. Act. Therefore, she prays to reject 
the reference. 

17. After giving conscious thought to the 
respective submissions, one thing is clear that, in the 
enquiry conducted against the Second Party, he did not 
appear before Enquiry Officer. The enquiry proceeding 
unequivocally go to show that, the Second Party remained 
absent. Therefore, I do not find any substance in the 
contention raised by Second Party that, the enquiry 
proceeding are conducted in English and therefore, the 
Enquiry Officer has committed breach. On the contrary, 
Shri Attar has admitted that, the Second Party has replied 
the chargesheet. It goes unsaying that, the Second Party 
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was well aware a xmtthe disciplinary enquiry conducted 
against him. The: e is no document filed on record to show 
that, the charges levelled against the deliquent being in 
English, the Seo >nd Party could not reply the same. On 
the contrary, thi s enquiry proceeding shows that, the 
Second Party ren ained absent before Enquiry Officer and 
therefore, it is n >t open for him to say that, he did not 
understand the € nquiry proceeding. It is significant to 
note that, it was i pecific charge against the Second Party 
that, he is habitiu 1 offender and inspite of imposing three 
penalty, he repea ed the misconduct. This charge against 
him is also not re butted by him and therefore, there is no 
reason to discarf the finding recorded by the Enquiry 
Officer. On the co ltrary, the record shows that, considering 
the long standing service of the Second Party, instead of 
passing order of iismissal, he was compulsorily retired 
because of which the relief of pension and gratuity of the 
Second Party had kept intact. Therefore, the submissions 
advanced by Shri Attar in respect of enquiry proceeding 
cannot be accept id. 

18. In resject of claim for wages, I found some 
substance in the i ubmissions of Shri Attar pertaining to 
the period Augus:, 1995 to September, 1996 because for 
the period 3-10-9< to 27-5-97 the Second Party was placed 
under suspension and enquiry was initiated against him. 
Secondly from 2$ -5-97 to 14-12-97 the chargesheet was 
issued to Second ] ‘arty for absentism. In respect of period 
commencing fron August, 1995 tq September, 1996 the 
First Party has wit theld the wages by applying the principle 
4 no work no pay’ Along with the statement of claim the 
Second Party has j iled Annexure ‘B ? showing the position 
from August, 199 > to September, 1996 which shows that, 
during the above j eriod out of the figure of working days, 
some days have b< :en shown as woik not done by Second 
Party andtherefoi e, wages were not paid to him. For e g. 
in the month of Ai igust, 1995 out of 25 working days, for 
19 days the Secon 1 Party have claimed not to work. For 3 
days he was shoim present, for 3 days he was shown 
absent Like this e itry, there are other entries showing the 
days on which the Second Party did not work though he 
remained present. Now, for the said period, the First Party 
ought to have issued chargesheet to the Second Party 
and ought to have conducted disciplinary enquiry. Some 
carbon papers ha\ e been filed on record to show for the 
explanation sougl t of the Second Party for not doing the 
work. However, fc r justifying those documents, the First 
Party did not exam ine any witness nor prove the papers It 
is significant to note that, there is no document filed on 
record to show' th; it, even as per the service rules of f ie 
Second Party, the First Party is authorised to deduct the 
wages by applying ‘no work no pay’ rule and therefore, 
the deduction of w ages from August, 1995 to September, 
1996 iz unjustified 

19. Before p arting, in respect of the case law relied 
on by the First Par y, needless to say that, with the help of 


said ruling of the Apex Court, the First Party has challenged 
the jurisdiction of Industrial Court. This being the 
reference, on the basis of dispute referred by the 
Conciliation Officer, the First Patty ought to have raised a 
objection before Conciliation Officer. The record shows 
that, the First Party not only kept mum before Conciliation 
Officer but also even did not state even remotely by filing 
the Written Statement that, reference is not maintainable 
and Industrial Court has no jurisdiction; because of the 
status of the Second Party being Govt, servant holding 
civil post whose service conditions are governed by 
statutory rules. On the contrary, the First Party as well as 
the Second Party by conducting the reference have 
submitted themselves to the jurisdiction of this Court. 
Therefore, I do not want to go into the controversy at this 
stage, especially when the settled position of law is that, 
the point of jurisdiction being mixed question of law and 
fact, it has to be raised at an earlier stage. As the First 
Party has kept silent about the jurisdiction of the Court, 
and submitted itself to the jurisdiction of this Court, to my 
mind it is not desirable to go into the controversy. I 
therefore, conclude that, in these drcumstances, the ruling 
relied on by the First Party will not assist the First Party. 

20. Therefore, from the above discussions, while 
recording negative finding on Issue Nos, 1 and 2. I give 
partial relief to Second Party for getting wages from August, 
1995 to September, 1996 and decide Issue No, 4 accordingly 
and allow the reference partly. Hence, award- 

AWARD 

(1) Reference is partly allowed. 

(2) The prayer of Second Party for setting aside 
compulsory retirement is turned down. 

(3) First Party do pay wages to the Second Party from 
August, 1995 to September, 1996. 

(4) Parties to bear their cost. 

PUNE. 

Fated: 2nd Aug., 2005 

S. S. VYAVAHARE, Industrial Tribunal 
# fee#, 6 2005 
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New Delhi, the 6th September, 2005 

S.Q. ^51?.—|n pursuance of Section 17 of the 
Industrial Disputes Act, 1947 t (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 172/97) 
pf the Central Government Industrial Tribunal/Labour 
Cpurt Np . II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
tp the management pf £PWD and their workman, which 
was received by the Central Government on 
6-9-2QQ5. 

[No. t-43012/18Q/96-IR (DU)] 
KlftXlJP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIRURAL-CUM- 
LABOUR COURT-II, 

RAJENDRA BHAWAN, GROUND fLOOR, 
RAJENDERA PLACE, NEW RELRI 

I. D. No. 172/1997 

R.N. Rai, Presiding Officer 

{U the stutter of: 

Shri Mohender Singh, 

S/o Shri Bhagwan Singh, 

Khalasi, I.B. Complex Service Station, 

35, Sardar Patel 
New Delhi 

Versus 

M/s. CPWP through. 

The Engines r-in-Chiaf, 

Nirman Bhawan, 

New Delhi 

AWARD 

The Ministry of Labour by its letter No. L-42012/ 
180/96 IR(DU) Central Government dt. 14-10-1997 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of CPWD 
by not regularizing the services of Shri Mohender 
Singh, Casual Khalasi working on work order and 
by denying wages on the principle of Equal Pay for 
Equal Work, w.e.f. 11-12-1991 is justified? If not, to 
what relief the concerned workman is entitled and 
from what date ?” 

The workman applicant has filed statement of claim. 
In his statement of claim he has stated that Shri Mohender 
Singh joined into the employment of the Central Public 
Works Department as a Khalasi w.e.f. 11-12-1991. He is 
working in Electrical Department, Divn. No. 9 and is posted 
atI.B. Complex Service Station under Executive Engineer, 


ShriR.K. Aggarwal, J.E.,D.K. ShansaamlAiL, Shri AJC 
Jain. He is being treated as daily r ated/casuai/muster-ral 1 
w orker and is being paief wages as fixed and revised from 
time to time under the Minimum Wages Act by the 
appropriate Government. He is being paid wages monthly 
and not daily. No leave record is being maintained by the 
CPWD although the workman is entitled to 15 days earned 
leave and 12 casual leave as provided'in the Delhi Shops 
and Establishment Act, 1954 which are applicable to him. 
Np leave is being given to him He has to report for duty at 
proper time and after performing eight hours normal duties 
he js relieved every day. While his counterparts doing the 
identical work and the work of the same value but being 
treated as regular employees are being paid their salary in 
the pay scale of Rs. 750-940 wi<h usual allowances 
admissible under the rules. The s<U d pay scale has been 
revisedto the pay scale of Rs. 2550-3200 w.e.f. 01-01-1996 
with usual allowances admissible under the rules. They 
are also enjoying other benefits like uniform, EL, CL, 
Gazetted/Festival/Restricted Holidays and Medical Leave 
etc. which are completely denied to the workman aforesaid. 
He has unblemished and uninterrupted record of service 
to his credit. 

That the non-regularization of services of the 
gforesaid workman on the post erf Khalasi in proper pay 
scale 30(1 allowances with retrospective effect from the 

date of his joining into the employment i.e. 11-12-1991 
flfld payment of lesser remuneration in violation of the 
ppufiplc pf eQU^l pay for equal work is wholly illegal, bad, 
unjust tW4 main for the following amongst other 
reason^ I 

Tim the job againstwhich the workman aforesaid 
has been wofkiug sinop 11-12-1991 is of a permanent and 
regular nature of job. 

2. That employing persons on regular nature of jobs 
and treating them as daily rated/casual/muster-roll workers 
and paying them lesser remuneration than those doing 
the identical work and the work of same value amounts to 
unfair labour practice as provided in section 2(ra) read 
with item No. 10 pfVth Schedule and read with Section 
25 T punishable under section 2 5 U of the ID Act, 1947. 

3. That ft is violative of Articles 14,16 and 39 (d) of 
the Constitution of India. 

4. That it amounts to sheer exploitation of labour. 

5. That the management of the CPWD has not 
framed any rules or regulations nor get it passed by the 
UPSC and nor notifiedin the Official Gazette for governing 
the service conditions of the daily rated/ casual/ muster- 
roll/part-time/seasonaf workers nor it has any Certified 
Standing Orders, governing service conditions of such 
workers and, therefore, the Model Standing Orders framed 
under the Industrial Employment (Standing Orders) Act, 
1946 are applicable to the workman and the management 
of the CPWD. 
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rkman aforesaid has acquired the 
jmployee from the initial date of his 
jyment after completing 90 days of 
aent as providing in the Model 
3d under the Industrial Employment 
, 1946. Even otherwise the workman 
s of a permanent employee from the 
fining into the employment after 
of continuous employment and is 
iken into the employment on regular 
by the Hon’ble High Court of Delhi 
ar vs. Registrar, Delhi High Court. 

an of the management in employing 
an as casual or temporary and to 
or years with the object of depriving 
privileges of permanent workmen 
nir practice as provided in Section 2 
Jo.. 10 of the Vth Schedule of the 
rt, 1947. 

linst the intention of the legislation 
n 4 of the Equal Remuneration Act, 

d against the spirit and intention of 
d in Contract Labour (Regulation & 
uid Rule 25 (v) (a) of the CLRA(C) 

rkman aforesaid has been meted out 
Lation as his collejagqes and juniors 
i Hari Chand, Mange Ram and Jai 
ilarized in service and while the 
is been completely neglected in ihe 


ijrri 

ml 


otice was served upon the Engineer- 
department by registered A/D post 
ated February 1,1996 duly received 
ly was received add it was presumed 
Jen rejected. Theiieafter, the dispute 
a statement of claim before the 
Central), New Delhi. The Conciliation 
iated by the conciliation officer but 
;ause of the adamant and non-co- 
f the management. Hence this 

prayed that an Award be made in 
i holding thereby that the action of 
>t regularizing the services of Shri 
ie post of Khalasi w.e.f. 11-12-1991 
j and allowances and with all 
5 thereof and denying difference of 
of “Equal pay for equal work” w.e.f. 
s not justified. The workman Shri 
eld entitled to be regularized on the 
11-12-1991 in proper pay scale and 


allowances and be held entitled to be paid difference of 
salary w.e.f. 11 -12-1992 on the principles of equal pay for 
equal work. The cost of lingfition as provided in Section 
11(7) of the ID Act, 19 ' may also be awarded to the 
workman. 

The management lias filed written statement. In the 
written statement it has been respectfully submitted that 
there is absolutely no substance of merit in the purported 
claim statement filed against the management. The claim 
statement as filed against is patently fictitious, frivolous 
and untenable and as such liable to be dismissed. 

At no point of time was the petitioner ever employed 
by the management. The relationship of employer and 
employee never existcdbetween the parties. Thepurported 
claim statement filed against the management is therefore 
liable to be dismissed. 

In terms of work order M/s. Mohinder Singh, were 
providing “Maintenance, sendees” to the management. 
For providing the maintenance sendee to the management 
M/s. Mohinder Singh had employed its own employee at 
the premises of the management. Such employees which 
also included Khalasi were the employees of M/s. 
Mohinder Singh. Apparently petitioner was also engaged 
by M's. Mohinder Singh for the maintenance services of 
management awarded through the work order. 

The petitioner was thus never employed by the 
management; he cannot, therefore, under law institute any 
proceedings against the CPWD management. The 
petitioner was an employee of M/s. Mohinder Singh which 
company was engaged in the business of providing 
services to other. The coniract between the CPWD 
management and M/s Moninder Singh was that of 
principal to principal. M/s. Mohinder Singh alone had the 
power to hire and fire the petitioner. It was M/s. Mohinder 
Singh who paid the salaries to such employees including 
the petitioner and exercised supervision and control over 
them. 

In view of the factual position thus stated above it 
becomes evident that the petitioner can have no cause of 
action whatever against the management. The petitioner 
having never been employed by the management, the 
petitioner cannot file any claim statement against the 
management. There cannot be deemed existing dispute 
much less any industrial dispute between the parties. The 
purported claim statement filed against the management 
of CPWD is absolutely false, bogus and devoid of any 
substances or merit whatever and as such, liable to be 
dismissed. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and he has stated that he was working in 
Electrical Department and he was treated as Daily rated/ 
Casual/Muster Roll worker and was paid fixed wages which 
was revised from time to time. 
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It transpires from perusal of the order sheet that 
notice to the management was sent on 14-07-2004 but the 
management did not turn up. The workman applicant was 
directed to file affidavit. The management did not turnup 
for cross-examination of the workman. His cross 
exami nation was closed and the case was heard ex parte. 

Heard argument from the side of the workman. 

It was submitted that the workman was engaged as 
Khalasi w.e.f. 11-12-1991 and he worked in Electrical 
Department, Div. No. 9 and he has been paid monthly 
wages but the other benefits have not been given to him. 
He has not been regularized. 

It has been stated in the written statement of the 
management, that the petitioner was never employed by 
the management. Employer-Employee relationship never 
existed. The workman discharged maintenance service as 
per work order to M/s. Mohinder Singh. M/s. Mohinder 
Singh has employed his own men for the service. The 
applicant was never employed by the management. The 
workman applicant has filed order of Government of India, 
Directorate General of Works, CPWD dated 18-08-1993. In 
this letter all the Chief Engineers have been directed that 
they should not engage on hand receipt or work order or 
any other basis defined in the existing Government 
instructions ensuring inter alia termination of the sendees 
of all such workers who have not completed 240 days of 
service in two consecutive years. It is the case of the 
management that the workman applicant was employed 
on work order basis. He was employed prior to the 
direction of the Central Government. 

The applicant has filed certificate of Assistant 
Engineer, Division No. 4, Electrical Division. In this 
certificate the Assistant Engineer has certified that the 
workman has been working on work order basis as Electrical 
Khalasi w.e.f. April, 1994 to up-to-date. This certificate 
has been issued by the management. It is D-34. This 
certificate proves that the workman was engaged on work 
order basis. The workman has filed D-35 certificate. The 
photocopy of the certificate which indicates that he 
worked on work order from January', 1993 to December, 
1994. He has filed photocopy of certificate which proves 
that he worked on work order basis from December, 1991 
to December, 1992. These letters prove that the workman 
applicant has continuously worked from 1991 to 1994 on 
work order basis. This fact has been admitted by the 
management in the certificate issued by the management 
to the workman applicant. 

It has been stated in the written statement that work 
order was gi ven to M/s. Mohinder Singh. Mohinder Singh 
is a single workman. He is not a Registered Company so 
work order has been given to an individual and payments 
to him admittedly have been made by the management so 
it was the duty of the management to follow the 


instructions of the Government of India, Directorate 
General of Works, CPWD dated 18*08-1993. The authorities 
have violated the direction of liie Government of India 
and have continued him from 1991 to 1994 and further the 
workman on work order basis. The Government of India 
has issued letters dated 19-11-1985, 30-07-1991 and 
18-08-1993 directing the Chief Engineers not to appoint 
any person on work order basis but all the ChiefEngineers 
have flouted order of the Government of India and have 
appointed the workman on work order basis. The workman 
applicant has worked from 11-12-1991 and probably he is 
working at present as is disclosed in his affidavit so he 
has worked for six years on the same post of Khalasi in 
Electrical Department. The authorities have violated the 
instructions of the Government of India and have 
continued him on work order basis so the workman 
applicant is entitled to “Equal Pay for Equal Work”. In 
19901LLJ 320 SCC it has been held by the Honble Supreme 
Court that equal payment should be made for equal work. 
The workman applicant has been discharging duty of 
Casual Khalasi so he is entitled to get the pay of a Class D 
Employee from 11-12-1991 to up-to-date. 

It transpires from perusal of the record that the 
authorities have taken the services of the workman in 
violation cf several directions of the Government of India. 
The respondent will make payment of arrears of the 
workman and they are at lftjqrty to recover the same from 
the erring officials. 

The reference is replied thus: 

The action of the management of CPWD by not 
regularizing the scvices of Shri Mohinder Singh, Casual 
Khalasi working on work order and by denying wages on 
the principle of “Equal Pay for Equal Work” w.e.f. 11 -12-19 91 
is not justified. The workman deserves to get pay and 
other benefits of Class-D employees w.e.f. 11-12-1991. The 
management/respondents are directed to make payment 
to the workman of all his arrears within one month from 
the publication of the award. 

The Award is given accordingly. 

Dated: 23-08-2005 

R.N. RAI, Presiding Officer 
^ teft, 7 ftkW 2005 
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New Delni, the 7th September, 2005 


In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
jublishes the award [ID (C) No. 4/03] 
Kozhikode, Kerala state now as shown 
the Industrial dispute between the 
tothemanagesMffiaf North Malabar 
teir workman, which was received by 
emnjent on6-9-2005. 

[No. L-12012/180/2002-IR (B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE LABbUR COURT, KOZHIKODE, 
KERALA STATE 


S.O. 3519.-4 
Industrial Disputes 
Government hereby 
of the Labour Court, 
in the Annexure in 
employers in relatioi 
Gramin Bank and tA< 
the Central Govi 


Dated this 
Present: 


the 18th day of August, 2005 


ShriK. Baysubraanaman, B.Gom. LL.B. 
^residing Officer 


t D. (C) No. 4/03 


Between: 


The CharrmanJ 
North Malabar 
Head Office, 
Kannur*67000ft 


K. Gireeshan, 
Gopal Nivas, 
Padannakara (ft 
Pinarayi, Kannpr, 
Kerala. 


Representations: 

Sri M. Asokanl 
Calicut. 


ithqsh 


SriE.K. Sara 
Advocate, Califc 


This reference 
Ministry of Labour as 
(B-l) dated 13-05-200& 


2. In pursuance 
filed their written sta i 
evidence, the work: 
ex parte.There are als( > 
involved in the dispu e 
as defined u/s. 2(S) o: 
appearance I am also 
is not interested in pi 
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Gramin Bank, 
Road, 


Bank 


... Management 


And 




Advocate, 


Kumar, 

ut. 

AWARD 


... Workman 

... For Management 
... For Workman 


was made by Government of India, 
per Order No. L-12012/180/2002 [ER 
J. 


of notice both parties appeared and 
[ements. When the case came up for 
r remained absent and was set 
no materials to show that the worker 
is a workman of the management 
it the Act. From the consecutive non- 
constrained to hdld that the worker 
inosecuting the reference. 


3. In the result, an award is passed holding that the 
dispute under reference is ceased to exist. 

Dictated to the Confidential Assistant, transcribed 
by her, revised, corrected and passed by me on the 18th 
day of August 2005. 

K. BALASUBRAMANlAN, Pfesidihg Officer 
M teft, 7 fthlHt, 2005 

^5T. 31f. 3520 —SlfhfVlH, 1947 (1947 
14) ^ tircr 17 % sfjsrtjt ^ 

tiftW ^ afk % 

(tft)5/03 j 3ft 

f, -5!) ^ft 6-9-2005 3ft1TO f 3ft 3? I 

[U. 12012/181/2002^3fit (^V-I)] 

3>MK, 3tfWl<l 
New Delhi, the 7th September, 2005 

S.O. 3520.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [ID (C) No. 5/03] 
of the Labour Court, Kozhikode, Kerala state now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of North Malabar 
Gramin Bank and their workman, which was received by 
the Central Government on6-9-2005. 

[No. L-12012/181/2002-IR(B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE LABOUR COURT, KOZHIKODE, 
KERALA STATE 


Dated this the 18th day of August, 2005 


Present: 


Shri K. Balasubramanian, B.Com. LL.B., 
Presiding Officer 


I. D. (C) No. 5/03 


Between: 


The Chairman, 

North Malabar Gramin Bank, 
Head Office, Bank Road, 
Kannur-670 001 


... Management 


And 


C. Sajeeshan, 

S/o Raman, 

Chelari House, 
Chakkikulam (PO.), 
Kerala 


Workman 
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Representation *% 

Sri M. Asokan, Advocate, 

daiicut .. .For Management 

Sri EX Saitthosh Kumar, 

Advocate, Calicut . . . For Workman 

AWARD 

This reference was made by Government of India, 
Ministry of Labour as per Oidef No. L*12012/181/2002 [IR 
(B-l) dated 13-054003]. 

2. In pursuance of notice both parties appeared and 
filed their written statements. But when the case came up 
for evidence, the Worker remained absent and was set 
ex parte, there ate riO primafiteie materials to show that the 
worker involved in the dispute is ft workman of the 
management, as defined u/s. 2(S) of the Act. From the 
consecutive non-appearance 1 ath also constrained to hold 
that the worker is not interested in prosecuting the 
reference. 

3. In the result, an award is passed holding that the 
dispute under reference is ceased to exist. 

Dictated to the Confidential Assistant, transcribed 
by her, revised, corrected and passed by me on the 18th 
day of August, 2005. 

K. BALASUBRAMANIAN, Presiding Officer 
^ 8 fcfoWR, 2005 

3521 —1947 (1947 

it. 

artatof, %T3ig (ri^'dt3ff89, 90/2001) w&twffffcitf 

t, *k"4?R 8-9-05 3rRTf3fT «fr l 

[ri. ReM4011/51/2000-3Tl$ 3ttt (^-^) ] 
[ri. ^-14011/52/2000-31^ 3fft 

TFT W»lf, otPH'ifl 

New Delhi, the 8th September, 2005 

S.O. 3521.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 89,90/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Petroleum Platoon, ASC, Jhansi and 
their workman, which was received by the Central 
Government on 8-9-05. 

[No. L-14011/51/2000-IR(DU)] 
[No. L-14011/52/2000-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TTUBUNALCXfM-LABOUR COURT, 
LUCKNOW 

Present: 

Shrikant Shukla, Presiding Officer 
L D. 89/2001 

Ref. No. L-14011/5l/2000-ER(DU) dated 4-5-2001 
Between: 

I. Shri Jai Chand S/o Pyare Lai, R/o House 
No. 302, Nainagarh Taliya, Mohalla Nagra, 
Jhansi. 

1 Prem Naram Kushwaha S/o Nandoo Kushwaha, 
R/o 150, Ritu Bihar Colony, Gwalior Road, 
Jhansi. 

3. Toran Singh S/o Aparval Singh, R/o Village 
Thakuipura, Post Manpur, Jhansi. 

4. Suresh S/o Bhagwan Das Srivas, R/o Behind 
Centra 1 School No. 1, Shastriline, M. H. Colony, 
Jhansi Cant*.., Jhansi. 

5 . Edgar S/o D. Suas, R/o Sita Rajak, CO, Room 
No. 1252 , Khatri Baha Nagar, Jhansi. 

6. Rajendra Kumar S/o Chunni Lai, R/o Cantt. 
Buchari, Cantt. Quarter, Jhansi. 

7. Hukam Chand S/o Kashi Ram, R/o House 
No. 575, Kalimai Thlpura, Jhansi 

8. KunwarPal S/o Sri Narain Das, R/o Kalimai 
Talpura, Jhansi. 

9. Phool Chand S/o Lalta Prasad, R/o 520, Kalimai 
Talpura. Jhansi. 

10. Ganesh S/o Kishwan Lai, R/o Inftont of Central 
Bank, Moh. Toria, Katerea Campus, Hasari, 
Jhansi. 

m 

II. Roop Singh S/o Asha Ram Parihar 
R/o Thakurpura, Post Manpur, Jhansi. 

12. Sri Kishan S/o Jagdish Prasad Srivas, R/o Wlage 
& Post Baragaon. Mohalla Pancham Para, 
Jhansi. 

13. Santosh Kumar S/o Munna Lai, R/o 645, Nai 
Basti, Jhansi. 

14. Kewal Ram S/o Kishan Lai Kateria, In front of 
Central Bank Toria Mohalla, Kateria Campus, 
Hasari, Jhansi. 

15. Ravi Kumar S/o Ganpat, R/o 448, Chik Mohalla 
Sadar Bazar, Jhansi. 


k v 
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16. Raj Kumar S/o Hari Prasad R/o 232, Saivar Gate 
Ke Picchey, Jhansi. 

17. Shankar Lai S/o Anokhe Lai C/o Rajendia Kumar 
Diwakar, 605/1 G, Nagaria Colony, Kushi Pura. 
Jhansi. 

AND 

1. Officer Commanding, 192, Petroleum Platoon, 
ASC Jhansi Cantt., Jhansi. 

I. D. No. 90/2001 

Ref. No. L-14011/52/2000-IR(DU) dated 4-5-2001 
BETWEEN: 

1. Shn Puran Lai Kush wa ha S/o Sri B hag wan Das 
R/o H. No. 312, Daria Pura, Dilwari Bagh Near 
Jaihind Carriage, ShivajiNagar, Jhansi. 

2. Munna Lai S/o Shri Kashi Ram Parihar R/o 
Village Meri, Near Medical College, Jhansi. 

3. Shaukat Khan S/o Sri Sandeep Khan, R/o 
Bunglow No. 75, Kewlari Road, Jhansi Cantt., 
Jhansi. 

4. Shanker S/o Sh. Pitha Ram, R/o Babina Block, 
Behind Hospital, Babina, Jhansi. 

5. Sunil Kumar S/o ShPanna Lai Kumharwale alias 
Lalla R/o Bari Matan Ka Purwa, Bye Pass Marg, 
Niwari, Teekamgarh, M. P. 

6. Mahesh S/o Radhey Shyam Vanshkar R/o 
Parasari, Daria, M. P. 

7. Nathu Ram S/o Bhaggi Ram R/o Tahakurpura, 
Post Manpur, Jhansi. 

8. Shakti Lai S/o Vidya Nath R/o Village Meri, Near 
Medical College, Jhansi. 

AND 

1. Officer Commanding, 192, Petroleum Platoon, 
ASC Jhansi Cantt., Jhansi. 


AWARD 

Government of India, Ministry' of Labour, Shram 
Shakti Bhawan, Rafi Marg, New Delhi has referred 2 
disputes vide orders as follows : 

1. L-14011/51/2000-IR (DU) dated 4-5-2001 & 
Corrigendum No. L-14011/51/2000-IR (DU) dated 
6 - 11 - 2001 : 

SCHEDULE 

“Whether the action of the management of Petroleum 
Platoon, ASC, Jhansi, in non-regularising the 
services of S/Sri Prem Narain, Jaichand, Toran Singh, 
Suresh Edgar, Rajendra Kumar, Hukum Chand, 


Kunwar Pal, Phool Chand, Ganesh, Roop Singh, 
Sri Kishan, Santosh Kumar, KewalRam, Ravi Kumar. 
Raj Kumar, Sankar Lai in their establishment since 
1990 onward is justified ? If not, to what relief they 
are entitled 7“ 

2. Order No. L-1401 l/52/2000-IR(DU) dated 4-5-2001 
& Corrigendum No. L-1401 1/52/2000-IR(DU) dated 
9-11-2001. 

SCHEDULE 

“Whether the action of the management in non¬ 
regularising the services of Shri Munna Lai. 
Sh. Saukat Khan, Sh. Sankar, Sh. Sunil Kumar, 
Sh. Mahesh, Sh. Nathu Ram. Sh. Shakti Lai Sh. Puran 
Lai Kushwaha in their establishment since 1990 
onward is justified ? If not, to what relief they are 
entitled V 

The former reference order is registered as I. D. case 
No. 89/2001 and later is registered as I. D. case No. 90/ 
2001. In both the cases the opposite party, common 
question of law, facts and issue is the same, therefore 
both the cases are disposed by the common award. 

Worker’s case is that all the workers named above 
were registered in Employment Exchange, Jhansi and they 
were appointed in the establishment of opposite party, 
192, Petroleum Platoon, ASC, Jhansi between October, 1989 
to December, 1995, in various months against permanent 
post and were still working and getting Rs. 47 to Rs. 74 per 
day and were also getting bonus annually during the year 
1999, 2000 and 2001. The establishment of opposite party 
is conducted and managed by the Central Government 
and hence Central Government is adequate and proper 
government for regularisation under the provisions of 
Industrial Disputes Act. All w orkers are industrial workers 
and are covered under section 2(s) of Industrial Disputes 
Act, 1947 and they' come tinder the purview and definition 
of the industrial workers and are not covered under the 
provisions of Army Act. Workers have continuously 
worked for years. Work is of regular and continuous nature, 
hence it is essential that all the workers may be made 
permanent in their services for enabling them to get all the 
due benefits which are being given to regular and 
permanent workers. Workers have alleged that proper 
funds and posts are available for the W'ork performed by 
them. It is also alleged that all the workers are physically 
and mentally fit for the job, which they have been 
performing for the last so many y r ears. The management 
and the govt, agencies in paiticular should not allow 
workers to remain as casual labourers or temporary 
employees for unnecessary long period of times. Workers 
have requested verbally many times for their regularisation 
and be made permanent in service, but the opposite party' 
did not heed to their request, hence they had given written 
applications to this effect on 17-4-99. The opposite party' 
Platoon being a permanent establishment cannot be 


[Mm n—ste3(ii)] 


qrm^TTFJm : 1, 2005/3Trf?3 ; T 9, 1927 


10681 


shifted. It is located and has been functioning since last 
4-5 decades and was never shifted to operational or filed 
areas even during war time. The Platoon establishment is 
engaged in the job of receiving, storage, distribution of 
petroleum products to different depot in the country. The 
workers are engaged in commercial activities which are 
permanent nature and by no stretch of imagination, it can 
be of casual nature. ASC units satisfy all ingredient of an 
industry and this unit is a commercial venture like any 
other corporation or industry. This is the mother depot for 
handling petroleum products. Huge quantity of petroleum 
material, diesel, kerosene oil and chemical etc. are received 
through wagons and trucks which are unloaded, stored 
and later on supplied to large number of small defence 
depot in UP, MP, Rajasthan area through rail/road 
transhipment and unloading the containers into railway 
wagons and trucks, washing repairing and painting of 
barrels is also done as and when needed, besides store 
handling. These are industrial activities and such workers 
are covered under industrial status. The workers are unable 
to get any other employment or job due to their being 
overage and they will be unable to meet their day to day 
family responsibilities by earning bread on daily wage 
basis. In view of their long services, it will be perfectly 
justified to regularise their services and be made 
permanent otherwise they shall suffer irreparable loss and 
injury which cannot be compensated in any other manner 
whatsoever. Workers have therefore prayed that their 
services be regularised wei. 17-4-99 and also their services 
be made permanent. Workers have also prayed for 
compensation for physical, mental and economic 
harassment caused to them by non-regularisation of their 
services together with cost. 

The opposite party had field point-wise reply to the 
statement of claim filed by the workers. There is no specific 
denial to the statement of the workers tliat the workers 
were not registered in the Employment Exchange prior to 
their engagement with the opposite party. There is also no 
denial to that the workers were appointed in the 
establishment of 192, Petroleum Platoon, ASC, Jhansi 
between October, 1989 to December 1995 and they are still 
working. Payment of wages, bonus etc. is also not denied. 
Plea taken by the opposite party is as follows : 

1. Workers were not engaged against permanent 
post. 

2. Appointment of workers remain casual as 
Jhansi is not a permanent location. 

3. Platoon is subject to disbandment/closurc and 
it can be moved on temporary duty to any 
operational/field area. As on date the unit has 
been mobilised to operational area. 

4. 192, Petroleum Platoon is engaged in the 
activities connected with defence and is part 


and parcel of the sovereign functions of the 
state.' 

5 . Workers are not industrial workers. 

Workers have filed true copy of the statement of 
casual labours of 192, Petroleum Platoon, ASC, Jhansi 
showing following details for period upto 31 December, 
1996: 


S. Employ- 
No. ment 

Card No. 

Name 

Period 

Rate Total 
per present 

day days 

1 149S/89 

Prem Narayan 

1-11-88—31-12-96 

Rs. 47 

1702 

2. 2667/97 

Shaukat Khan 

23-10-89—31-12-96 

Rs. 47 

1634 

3. 894/96 

Jai Chand 

26-11-89—31-12-96 

Rs. 47 

1795 

4. 6170/9' 

Tumn Singh 

2-7-90—31-12-96 . 

Rs. 47 

1522 


tc.vzir 

11-2-91—31-12-96 

Rs. 47 

1291 

6 2139/91 

Suresh 

7-10-91—31-12-96 

Rs. 47 

1360 

7. 3271/90 

Poora : s 

1-10-92—31-12-96 

Rs. 47 

1014 

8. 2358/93 

Raj Kumar 

1-10-93—31-12-96 

Rs. 47 

713 

9. 1956/96 

Kunwrr Pal 

12-10-93—31-12-96 

Rs. 47 

713 

10. 165 i/94 

Biju T. E 

20-12-93—31-12-96 

Rs 47 

799 

11 1338/95 

Phc-oi Chand 

5 . 5 . 94 —31-J2-96 

Rs. 47 

722 

12 2665/96 

Muiuta Lai 

5-5-94—31-12-96 

Rs 47 

542 

13. 253/92 

Haktsnt Chand 

23-5-94—31-12-96 

Rs. 47 

666 

K 1227/95 

Gaiiss 

2-10-94- 31-12-96 

Rs. 47 

644 

15 2670/96 

N--it.hu Ram 

12-K-94—31-12-96 

Rs. 47 

606 

16. 6170/95 

Rc-ciy- Nar&in 

13-9-94.—31-12-96 

Rs. 47 

535 

17. 203/94 

Shankar Lai 

22-11-94—31-12-96 

Rs. 47 

551 

IS. 2682/96 

Ravs Komar 

12-12-94—31-12-96 

Rs. 47 

545 

19. 2654/96 

A-hok 

13-12-94—31-12-96 

Rs. 47 

361 

20 2900/93 

Sun Kirftan 

11-2-95—31-12-96 1 

Rs. 47 

461 

21, 474/93 

Rajendra Kumar 

1-3-95—31-12-96 

Rs. 47 

484 

22. 2668/96 

Shakti Lai 

1-10-95—31-12-96 

Rs. 47 

209 

23. 462/95 

Santosh Kumar 

1-10-95—31-12-96 

Rs. 47 

322 

24 04/97 

Shanker Lai 

2-10-95—31-12-96 

Rs. 47 

257 

25. 2687/96 

Sunil Kumar 

14-10-95—31-12-96 

Rs. 47 

288 

26. 2674/96 

Kewal Ram 

1-4-96—31-12-96 

Rs. 47 

169 

27. 2673/96 

Mahesh 

6-4-96—31-12-96 

Rs 47 

164 

28. 2677/96 

Sada Ram 

9-12-96—31-12-96 

Rs. 47 

19 


Total wages per month is shown as 24 days * 47 days. 

Workers have filed following photostat copies of 
documents: 

1, Govt, of India office memorandum (Ministry of 
Defence) regarding non-production linked 
Bonus dated 28 Sept. 2000 for accc unting year 
1999-2000. 

Z Govt, of India office memorandum (14inistry of 
Defence) regarding non-production linked 
Bonus d ited 16-10-2001 accounting) ear 2000- 
2001 . 
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f of the application of workers addressed 
.C(C), Kanpur. 

’ of objection of OP dated 26-3-2000. 

1 °f report of ALC(C), Kanpur dated 
- 2000 . 

r of application of the workers addressed 
192, Pet. Platoon, Jhansi received bvthe 
:ofOC on 8-6-2001. 


4. Affidavit of worker, Suresh paper No. 9 . 

» 

5. Affidavit of worker, Edgar paper No. 10. 

6. Affidavit of worker, Rajendra Ktpnar paper 
Noll. 

7. Affidavit of worker, Hukum Chand paper 
No. 12. 

8. Affidavit of worker, Kumyar Pal paper No . 13. 


of letter addressed to the employment 
inge, Jhansi dtd. 28-12-96 regarding casual 
rsby OC, 192, Petroleum Platoon, Jhansi. 

of Govt, of India, Ministry of Defence 
No. 2 ( 1 7)/ 1 0805/D (Civ. ) dtd. 10-9-53 
ding condition of service of workman in 
1 capacity. 

orary passes to the casual labourers. 

-t of The First Schedule [See Sec. 2(n)(vi)J 
dustrial Disputes Act, 1947, wherein 
ice Establishment is shown in the list of 
tries which maybe declared to be public 
service. 

of letter DOPT. OM No. 49014/2/86-Est. 
-6-1988 regarding recruitment of casual 
rs and persons on daily wages (review 

)• 

of India, Ministry of Personnel. PG & 
ns No. 51016/2/90-Est. (C) dtd. 10-9-1993 
ling grant of temporary status and 
risation of casual workers. 

of Adjutant General Sena Mukhvalaya, 
elhi CPRO 1/98 regarding employment of 
labour policy guidelines. 

3f Adjutant General Sena Mukhvalaya. 
elhi CPR 02/98, Govt, of India. Ministry 
ence addressed to 3 Chiefs of Army Navy 
r Force. 

>f memorandum of settlement between 
inagement of Military Form and their 
an File No. D8(1)95-ALC. 

of Swami’s Hand Book for Central Go' i. 
t regarding casual labours who have 
:ted two years continuous services. 

ve filed following affidavits : 

it of worker, Jai Chand paper No. 6. 

it of worker, Prem Narain Ku*!.waha 
Jo. 7. 

it of worker, Turan Singh paper No. 8. 


9. Affidavit of worker, Phool Chand paper No. 14. 

10 . Affidavit of worker, Ganesh Prasad paper 
‘ No. 15. 

11. Affidavi t of worker, Roop Singh paper No. 16. 

12. Affidavit of worker, Shri Kishan paper No. 17 . 

13. Affidavit of worker, Santosh Kumar paper 
No. 18. 

14. Affidavit of worker, Kewal Nand paper No. 19. 

15. Affidavit of worker, Ravi Kumar paper No. 20. 

16. Affidavit of worker, Raj Kumar paper No. 21. 

17. Affidavit of worker, Shankar Lai paper No. 22. 

18. Affidavit of worker, Pooran Lai paper No. 6. 

19. Affidavit of worker, Munna Lai paper No. 7 

20 . Affidavit of worker, Shaukat Khan paper No . 8. 

21. Affidavit of worker, Shanker paper No. 9 

22 . Affidavit of worker, Sunil Kumar paper No. 10. 

23. Affidavit of worker, Mahesh paper No. 11. 

24. Affidavit of worker, Nathu Ram paper No. 12. 

25. Affidavit of worker, Shakti Lai paper No. 14. 

The opposite party has filed affidavits of following 
persons : 

1. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of Jai 
Chand. paper No. 26. 

2 . Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Prem Narain Kushvvaha, paper No. 27. 

3. Affidavit of Sh. A. Prasad, Sepoy of 192. 
Petroleum Platoon in reply to the affidavit of 
Turan Singh paper No. 28. 

4. Affidavit of Sh. A. Prasad, Sepoy of 192. 
Petroleum Platoon in reply to the affidavit of 
Suresh, paper No. 29. 

5. Affidavit of Sh. A. Prasad, Sepoy of 192. 
Petroleum Platoon in reply to the affidavit of 
Edgar, paper No. 30. 
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6 . Affidavit pf Sh. A. Prasad, Sepoy of J92, 
Petroleum Platoon in reply |o the affidavit of 
Rajendra JCumar, paper No. 31. 


7 Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Hukum CJiand, paper No. 32. 

8 . Affidavit qf Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Kunwar P^l, paper No. 33. 

9 . Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Phool Chandpaper No. 34. 

10. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Ganesh Prasad paper No. 35. 

11. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Roop Singh, paper No. 36. 

12. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit pf Sri 
Kishan, paper No. 37. 

13. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Ravi Kumar, paper No. 38. 

- 14. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Santosh Kumar, paper No. 39. 

15. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Kewal Ram, paper No. 40. 

16. Affidavit of Sh. A. Prasad, <Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Raj Kumar, paper No. 41. 

17 Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Kameshwar Prasad, paper No. 42. 

18. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Pooran Laf paper No. 17. 

19. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Shaukat Khan, paper No. 18. 

20. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Shankar, paper No. 19. 

21. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Sunil Kumar, paper No. 20. 


22. Affidavit qf Sh. A- Prasad, Sepqy of 192, 
Petroleum Platoon in reply tq the affidavit of 
Mahesh, paper No. 21. 

23. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
N$Jiu Ram, paper No. 22. 

24. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
Shakti Lai, paper No. 23. 

25. Affidavit of Sh. A. Prasad, Sepoy of 192, 
Petroleum Platoon in reply to the affidavit of 
MunnaLal, paper No. 24. 

26. Captain Avinash Acharya, Officer Co mm a n din g 
has also filed affidavits in reply to the affidavits 
of Jai Chand, Prem Narajn Kushwaha, Turan 
Singh, Suresh, Edgar, Rajendra Kumar, Hukum 
Chand, Kunwar Pal, Gqpesh Prasad, Phool 
Chand, Sri Kishan, RamKignar, Santosh Kumar, 
Kewal Ram, Raj Kumar, Shankar Lai (Paper No. 
A2-80 to A2-96) in I. D. Case No. 89/2001. 

27. Captain Avinash Acharya has also filed 
affidavit in reply to affidavit of Puran Lai, 
Shaukat Khan, Munni Lai, Shakti Lai, Nathu 
Ram, Mahesh, Sunil Kumar, Shanker (ini. D. 
ease No. 90/2001 paper No. A2-51 to A2-51/32. 

Workers, Jaichand, Prem Narain, Turan Singh, 
Sureslt, Rajendra Kumar, Hukum Chand, Phool Chand, 
Roop Sipjgh, Sri Kishan, Santosh Kumar, Kewal Ram, Ravi 
Kumar, Raj kwna?, Shankar J al have been cross-examined 
Similarly, workers Pooran Lai, Munna Lai, Sunil Kumar, 
Mahesh, Nathu Ram have been cross-examined. 

Shakti Lai, Shaukat, Shanker, Kunwar Lai, Ganesh, 
Edger have also been cross-examined. Sepoy A. Prasad 
has not been cross-examined however, Sh. Avinash 
Acharya has been cross-examined. 

Heard oral arguments of parties and also carefully 
gone through written submission of parties and also 
perused evidence and documents on records of both the 
files. 

Capt. Avinash Acharya has stated that Platoon No. 
192, Petroleum Platoon of FOL means Fuel, Oil, and 
Lubricants. It is also admitted fact that it transacts fuel, oil 
and lubricants. He has stated that the casual labours are 
deployed for intermittent seasonal work to meet the 
exigencies of work. It is also stated by him that the unit is 
subject to movement at any time. He has also stated in the 
cross-examination that there are no provision for having 
permanent lobours in war establishments, as wherever the 
establishment goes it deploys casual labour from the local 
area. Regarding payments to casual labours, he has stated 
that the same is disbursed from contingency account. 
Capt. Avinash Acharya has not denied the payment of 
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bonus to the casual I abours, instead he has replied that 
casual labours might have been paid bonus according to 
the Government and l Jnit's orders. 

It is not dispute 1 that 192, Platoon is under Ministry 
of Defence and casu; il labours are being deployed alter 
character verification and for this reason the hiring of the 
casual labour is done 1 hrough employment exchange only. 

The argument <n behalf of the opposite parties that 
192, Petroleum Platot n, ASC, Jhansi is engaged in totally 
defence activities and all such activities axe part and parcel 
of sovereign function; of state and no activity of industrial 
nature is carried on. T1 te workers are therefore not governed 
under the Industrial I disputes Act, 1947 as the unit is not 
dbing any activity of industrial nature, profit making of 
commercial activity.' fhe Government prders filed by the 
workmen are not applicable to the instant matter 
because : 

1. the 192, Petroleum Platooij, ASC, Jhansi is 
functionin] 5 as war establishment; 

2 . the said un it is not allowed any civilian post 7 
casual labc ur; 

3. the said un it is subject to movement. 

It is also argue 1 that dispute is not covered under 
Industrial Disputes A 7 and hence reference is bad in law. 

The first questn >n to be decided is as to whether the 
workers are not cove red under Industrial Disputes Act, 
1947 and whether the reference is bad ih law ? 

Capt. Avinash fVcharya has pot clearly explained 
the work of unit in det til. He has simply stated that casual 
labours are deployed in loading and unloading of t he 
drums and cleaning of depot but it is dear that 192, Platoon 
is a depot, which han< lies the store of petroleum products 
such as, fuel, oil and li ibricants. It is admitted fact that it is 
engaged in the transa ;tion of above materials. Its duty is 
not only to store the said material, but its duty is also 
make necessary prov isions. From the evidence on the 
record following activ ities of the platoon are made out 

1. Provisionir g. 

2. Receipt of s tores (FOL) (unloading). 

3. Despatch 0 stores (FOL) (loading). 

4. Storage of 1 ’OL in depot. 

5. Cleaning 0 : depot, drums etc, (Maintenance of 
FOL stores . 

Naturally for th<: above work the services of labours 
are a must. This cannc tbe said that 192, Platoon can work 
without the services (f labour. Such labours in the fauji 
language is known as lashkar who early out the manual 
labour under the supe; vision of the skilled supervisors (in 
uniform or without un form). 


On the other hand the workers representative has 
argued that all Amotion*; of the workmen are defined under 
Section 2 (a) of the Inch .rial Disputes Act. To further 
narrate the details and ex mation have been mentioned 
in the judgment passed by ; u!l bench of the Hon’ble 
Supreme Court in case of Bangalore Water Supply and 
Sewerage Board Vs. A. Rajappa reported in AIR 1978 SC 
548, in which it was held there are three ingredients of 
industries: 

1. Systematic activity. 

2. Organised by co-operation by employer and 
employee. 

3. For the production and distribution of goods 
and services calculated to human wants and 
wishes. 

The worker’s representative has gone to argue that 
Army Supply Core (ASC) is the mother depot for handling 
petroleum products. The quantity' of petrol, mobil oil. 
diesel, kerosene oil, grease, Chemicals etc. are received 
through railway wagons and trucks which are unloaded 
and stored here and later on, supplied to a large number of 
small defence depots in various States through rail/road 
by transhipment and unloading the containers into railway 
wagons and trucks, washing, repairing and painting of 
barrels are done here, besides tore handling. These 
industrial activities are performed by the workman. The 
sovereign functions strictly be understood is alone entitled 
for exemption, not the welfare activity, economic activity 7 
undertaken by the government or statutory bodies even 
discharging sovereign function, if there are units which 
are industry and they are substantially severable then they 
can be considered to conic within Section 20) of the 
Industrial Disputes Act. 1947. 

The argument of I he representative of the worker 
buds support fremthe rejoinder of Puran La! (Paper No. 4 
para 6 & 7) placed infile No. 1. D.No. 90/2001 and rejoinder 
affidavit of Jai Chand, paper Nos 4, para 6 & 7 of the file 
I. D. case No. 89/2001. 

The workers hav e also filed the photostat copy of 
Govt, of India, Ministry of Defence letter No. 2(17)51/ 

10805/D (Civ) dtd. 10 Sept. 53 regarding condition of sendee 
of workman employed in casual capacity, which reads as 
under. 

"With reference to this Ministry’s memorandum 
No. 2(237)/D-l 1/8191/49 dtd. the 15th July, 1949, il 
has been represented that besides the casual 
employees paid from contingencies, referred to 
therein, it also becomes frequently necessary' to 
recruit casual personnel to be paid on regular monthly' 
scale of pay from regular pay or works head of 
account for specific jobs/periods e.g. as substitutes 
of for a temporarily increased workload. It has, 
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age limit of casual employees at the time of their 
absorption in regular establishment, age, the period 
spent by them as casual employee immediately 
preceding their appointment to the regular 
establishment 1 am Wher to add that if necessary, 
even broken peiiods erf past casual service should 
be taken into account for their purpose provided 
that one of stretches ot such service is of more than 
six months. 


therefore, been decided that the employment of such 
casual personnel may be resorted to, where 
necessary; subject to following conditions : 

(i) This category will be designated as 'casual 
industrial employees’. 

(ii) Men will be recruited in this category when it is 
clearly anticipated that they are likely to be 
required for more than six months. 

(iii) It should be clearly stipulated in their terms of 
appointment that their services will be liable to 
termination at any time without notice during 
the first six months. 

(iv) During the period of their employment not 
exceeding six months these men will be 
governed by the following conditions : 

(a) They will be paid the same monthly rates 
of pay as are prescribed for 
corresponding category regular industrial 
employee and their pay will be met from 
regular pay or works heads of accounts. 

(b) Leave and ho lidays will be admissible as 
for other regular industrial employer. 

(v) If for any reason, the appointment is to continue 
beyond six months, the individual will not be 
discharged and re-employed from the same date. 
Instead, he will be allowed to continue in service 
without any break and will be treated as a regular 
industrial employee from the date of his original 
appointment as casual industrial employee. This 
change of category from casual to regular will 
be declared even before the expiry of six months 
as soon as it is definitely known that the 
individual will continue in service beyond six 
months.” 

However, the seasonal worker i.e. employees 
engaged for hot weather services, such as Punkha 
Labourers, Khaskhas Water Labourers, rainy season grass 
cutters, snow clearing labourers in high altitude etc. will 
not be converted into regular employee as per Ministry of 
Defence Letter No. 3 (3)/65/ 1828/D(Civil) dated 26-9-1966. 

Workmen have filed copy of Ministry of Defence 
Letter No. 28(43)60-D(Appts)/8820/D(Civil) dated 
2 i August, 1971. The said letter is addressed to the Chief 
of Army Staff, the Chief of Naval Staff. This letter reads as 
under: 

“Subject: Terms and conditions of the services of 
casual Industrial and Non-industrial Employees. 

Sir, 

I am directed to state that the President is pleased to 
decide that for purposes of determining the maximum 


2. This letter is issued with the concurrence of the 

Ministry of Finance (Defence) under their UO No. 

3843/PBof 1971. 

[Based on Ministry of Home Affairs OM No. 4/9/61 

Est ‘D’ dated 9-8-61 &OMNc.4/9/61 Estt. (D)dated 

10-9-61.”] 

Swamy’s complete manual on Establishment & 
Administration dealing with casual labour (extract) has 
been filed by the worker. Relevant extracts are reproduced 
below: 

“ 1. Guidelines for recruitment of casual labour: 

(i) Not to be recruited for work of regular nature, 
but only for work of casual or seasonal or 
intermittent nature or not of full-time nature, for 
which regular posts cannot be created. 

(ii) Review should be made to see whether the work 
presently done by casual labour could be 
entrusted to regular staff and action should be 
taken for revision of norms or for creation of 
additional posts. 

(iii) Where work of more than one type is to be 
performed throughout the year, a multifunctional 
post may be created with the concurrence of 
Ministry of Finance.” 

2. Daily Wages: If the nature of the casual workers 
and regular employees is the same, casual workers should 
be paid at l/30th of pay at the minimum of pay scale of the 
regular po «1 phis r>. A. (No CC A/HRA will be taken into 
account). 

If the nature of work is different, minimum wage as 
notified by the State Govemment/UT as per the Minimum 
Wages Act, 1948, is payable. 

3. Weekly off : One paid weekly off after six days of 
continuous work. 

4. National Holiday: Daily wage is admissible for a 
National Holiday failing on a working day for them. 

5. No payment fer other days of absence: Except on 
weekly off days and a National Holiday no payment is 
admissible when duty is not performed. 

6 . Appointment in Group ‘D’ posts: Casual labourers 
not registered with Employment Exchange should not be 
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ar posts. Those appointed through 
tige and possessing minimum 2 years' 
e as casual labour in the office/ 
igible for appointment to regular post 
ence to Employment Exchange. Those 
without reference to Employment 
gister and then put in 2 years’ serv ice 
s for regular appointment if nominated 
hange. 

continuous service.—The benefit 
us para will be available if the casual 
it least 240 days of service (206 days 
es observing 5-day week) including 
ervice during each of the two years’ 

agement of casual workers for duties 
£ is complete ban on engagement of 
luties of Group ‘C’ posts. 

)r grant of temporary status and 
ual workers:— 

Iity.—The scheme brought into force 
1993 for grant of temporary status is 
; to casual labourers in employment 
on 1-9-1993 in Ministries/Department of the 
GovernrrJent of India, but not applicable to 
nkers in Railways, Departments of 
lunication/Posts who already have 
Schemes. 

ry Status.—Temporary’ status is 
on all casual labourers in employment 
)3 and in continuous service of at least 
fhis means that they must have been 
ontinuously for at least 240 days (206 
te case of offices observing 5 day- 
ire 1-9-1993. No change in duties 

(hi) Benefits lender the Scheme:— 

;es will be at dailviates with reference 
ie minimum of pay scale for regular 
ip ‘D’ plus DA, HRA and CCA From 
1997 Transport Allowance of Rs. 100 
A-I/A’ cities and Rs. 75 for other 
es should also be taken into account, 
enditure is debitable to sub-head 
jes’. 

:fit of increment after one year service 
set to performance of duty for 240/ 
days from 1-9-1993 onwards is 
lable for calculation of daily wages, 
here will be no arrears for the period 
to 1-9-1993. There will be no change 
lyment procedure since they continue 
s casual labourers. 


(3) Leave entitlement will be at one day for 
every r 10 days of work (weekly off and 
other non-working days excluded). Credit 
of leave may be carried forward on 
regularisation, 

(4) Maternity, leave to lady workers and 
paternity’ leave to male workers will be as 
admissible for regular Group ‘D’ staff. 

(5) Leave encashment is not admissible 

( 6 ) Service up to 50% rendered under 
Temporary Status is reckonable for 
pensionary' benefits. 

(7) After three years’ continuous service 
under Temporary Status, the personnel 
will be treated at par with temporary Group 
’D’ employees for contribution to GPF, 
grant of Festival Advance and Flood 
Advance. 

( 8 ) Productivity-linked Bonus/Ad-hoc 
Bonus is admissible only at the rates for 
casual labourers until regularization as of 
Temporary' Status. 

(9) Leave is credited on 1st January and 1st 
July each year with reference to the duty 
performed in the previous half-year. 
(Matter regarding carry-over of credit is 
under consideration). 

No benefit other than the above is admissible under 
this Scheme. Other benefits available to casual 
workers in industrial establishments will however, 
continue. 

(iv) Termination.—Services of a casual labourer with 
Temporary' Status may be dispensed with by 
one month’s notice. Similarly, a casual labourer 
can quit after a month’s notice. Wages for the 
notice period will be only for the days worked. 

(v) Procedure for filling up of Group D’ posts.— 
Two of every three vacancies in Group ‘D ’ cadre 
in offices where casual labour is engaged will 
be filled from casual workers in temporary' 
status, under the conditions prescribed in the 
Recruitment Rules as per instructions issued 
by PoP & T. However, Group ‘D’ employees 
rendered surplus will have prior claim for 
absorption against existing/future vacancies. 
In case of illiterate casual labourers or those 
not fulfilling the minimum qualification 
prescribed for the post, regularization will be 
considered only against those posts for which 
literacy or minimum qualification will not be a 
requisite qualification. Age retaxation is 
permissible to the extent of the continuous 
service as casual labour. 
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Such a case as this was brought before the Hon’ble 


(vi) No substitute in place of a regularised casual 
worker—On regularization of casual worker with 
temporary status, no substitute to be appointed 
as he was not holding any regular post. (In other 
words, the regularization does not create a 
vacancy in the casual labour quota). 

(vii) Service Book—Though not prescribed. Service 
Book ma£ be maintained for a Temporary Status 
casual worker to facilitate recording particulars 
at one place. 

Workman have also referred following letters of the 
Army Head Quarters, New Delhi. 

(i) No. 15226/org 4<iv)(a) dated 24-4-98. 

From the Government order referred above there is 
no doubt that even army establishment recruits industrial 
as well as non-industrial casual labours. Ministry of 
Defence letter dated 10 September, 1953 has categorically 
termed such casual labour as Industrial casual labours. 
The letter does not specify that the same is applicable to a 
particular establishment. From the evidence on record the 
192 Petroleum Platoon is a stores, which makes provision 
for fuel oil lubricant procures from different suppliers, 
stores it and then supplies it to different defence 
establishment for the smooth safe handling and stores it 
employs casual labours. It may be taken notice if that the 
army has huge fleet of vehicles, machines, armoured cars, 
tanks etc. which needs fuel, lubricating oil, Mobil oil etc. 
All defence establishments may not procure these items 
and therefore for conveniences, economy etc. army has 
created such establishment to meet the needs of all defence 
establishment. The such large POL stones is named as 
192 Petroleum Platoon which is manned by army 
personnels as well as civilian casual labours. According 
to Ministry of Defence letter of 10 Sept., 53 they are called 
as industrial casual labour. This particular platoon is not a 
combat platoon which has participate m case of war. 
There is no document on recdWto show that 192 Petroleum 
Platoon is a war establishment. It is also not same thing 
new that all the units of army are subject to movement 
from one place to other. It is also not new that the army 
personnel may be ordered to move front line whenever 
thev are required or exigencydemands. Keeping all above 
facts in mind the 192 Petroleum Platoon remains a stores 
like any other POL stores of IOC, ONGC, Hindustan 
Petroleum. Hindustan Aeronautics etc. The only 
distinguishing feature is that 192 Petroleum Platoon is 
headed by an Army Captain who is called the officer 
commanding where is the head of the stores of IOC, ONGC, 
HAL etc. could be called as stores/provisioning managers 
stores of Government Undertaking is supervised by 
civilian officers, clerk etc., whereas the army stores are 
supervised by the NCOs, but in both cases the goods are 
to be handled by the Industrial Labours. Keeping the 
above facts in mind the present case is to be analysed. 


Calcutta High Court by way off 1 Writ Petition Union of India 
V Central Govt Industrial Tribunal & Others which was 
decided on 30-9-1985 and is reported in 1986 Lab IC 1269. 
The facts of die case was that the Engineers Depot, 
Panngarh was defence establishment under the Ministry 
of Defence. The functions of the aforesaid ESD related 
primarily to the holding and handling of stores required 
for defence purposes. The three DME concerned were 
rendered surplus in the establishment By the special army 
order the concerned DME were rendered surplus. 
Subsequently concerned DMEs were given one month's 
notice, being temporarily employees for termination of their 
services by\ reason of non accepting of lower rank. The 
termination ofservices of the concerned DMEs were not 
accepted and hence the reference before the Central 
T ndustrial Tribunal, Calcutta. 

In the above said case'the counsel appearing for 
the petitioner argued that legal sovereign activity cannot 
be termed as industry. Paras 6 and 9 of the said judgment 
are reproduced as under: 

“6. Section 2(j) defined ‘industry’ and means any 
business, trade, undertaking, manufacture or calling 
of employers and includes any calling, service, 
employment, handicraft or industrial occupation or 
avocation of workmen. The definition itself suggests 
for an activity to be termed as an industry, the 
employer must be engaged in a business, trade, 
undertaking, or manufacture. The definition, thus is 
of very wide import and it is necessary to interpret 
the definition of ‘industry’ in a maimer so as not to 
whittle down but to advance the object of the Act. 
The Industrial Disputes Act is a legislation intended 
to bring peace .and harmony between the 
management and labour in an industry so that 
production in any way does not adfer and at the 
same time labour is to be exploited. ^is now however 
well settled that the question as‘to whether a 
particular concern is an industry the approach must 
be broad and liberal and not rigid and doctrinaire. 
The Industrial Disputes Act is a social welfare 
legislation and the Courts while interpreting should 
take, recourse to such an interpretation as would 
advance the object and purpose of the legislation 
and give full meaning and effect to it in the 
achievement of its social objective. The Court should 
adopt a pragmatic and not pedantic approach. This 
view finds support from the decision of the Supreme 
Court in the case of S. K. \brpia V Mahesh Chandra 
reported in (1983) 4 SCC 214: (1983 Lab IC 1483). 

9. The First Schedule to the Industrial Disputes Act 
lists some industries which may be declared to be 
public utility service under sub-clause (vi) of 
clause(n) of Sec. 2 and defence establishment has 


2800 G1/05—16 



!8 


THE GAZETTE OF INDIA : OCTOBER 1, 2005/AS VINA 9, 1927 


[Part II— Sue 3(ii)j 


ided in the said lists of industry which 
dared to be public utility service as in the 
iist schedule. Thd nature of the statement 
to show that the defence establishments 
tries though of course the sovereign 
>f the State havebfeen expressly excluded, 
view, such exclusion does not mean and 
any and every ftmetion of the defence 
ent would be beyond the pale of Industrial 
LCt. The Tribunal as a matter of fact after 
l the nature of the work done by the 
employees and the functions of the ESD, 
:ame to the definite finding that the 
Disputes Act is attracted in the case of 
ned workmen. lit my view, considering 
ce on record it cannot be termed to be a 
nding nor there is any error of law capable 
otified by a writ petition.” 

k judgment of the Hon’ble Supreme Court 
Supply v. A. Rajappa 1978 Supreme Court 
hat even in departments discharging 
ms, if there are units which are industries 
stantially severable, then they can come 


nee is no doubt has sovereign functions, 
ts w hich are substantially severable, then 
isidered to be an industry, even if the 
nit is without any profit motive. Activity 
i Platoon is therefore, makes it clear, that 
id in the activity of provisioning, storing, 
for suppliers and transporting these by 
in industry and thfe workman w ho handle 
l it, stock it and load it, lean the stores, 
ing but industrial worker and as such 
> rightly categorised these worker as 
worker. 

to Cap. Avinash Acharya 192. Petroleum 
) existence in the year 1993 and according 
r unit; but this feet is not mentioned in 
to the statement 6f claim. It is made out 
ate issued by the Commanding Officer, 
-worker PremNarain, Shaukat Khan, Jai 
tgh, Edgar, Suresfe Pooran Lai have been 
ior to 93. It is therefore false to say that 

1 into existence in 1993. The said certificate 
by the Officer Commanding of 192 
m to Employment Exchange vide letter 

2 (Cir) dated 28-12-96. Forwarding letter 
tificate is on recoird. 

las stated in para 2 of his affidavit that he 
i work ng as casual labour under Officer 
ding, ii 2, Petroleum Platoon since November, 89 
n daily rage basis. He ha$ also stated that during 
999-20 )0-2001 he was paid Rs. 1164 to Rs. 2500 


as bonus and true copies of experience certificate have 
been filed as annexure 3,3 A, 3B have been filed with claim 
application. Jai Chand also stated that he worked on 
permanent post. 

Shri Avinash Chandra Acharya Officer Commanding 
of 192, Petroleum Platoon has in reply to the said statement 
only this much has denied that Jai Chand worked on 
permanent post. Thus, admitted fact is that Jai Chand 
worked as casual labour since November, 1999 till date. 
Meaning thereby that he has been working for about 
15 years as casual labour. According to certificate 
Annexure 3 to claim application the details show that since 
26 November, 89 to 31 December, 96 Jai C hand worked for 
1755 days. This show s that Jai Chand did work more than 
240 days in ^calendar year. 

The worker Prem Narain Kushwaha has stated in 
para 2 of his affidavit that he has been working since the 
year Nov. 88 till date under Officer Commanding, 192, 
Petroleum Platoon on daily wages and hd also got bonus 
Rs. 1184 to Rs. 2500 annually during 1999-2000,2000-2001. 
He has also stated in the same para that true copies of 
experience certificate have been filed as Annexure No. 3, 
3 A & 3B to the claim application. He has also stated that 
he worked on permanent post. Sh. Avinash Acharya a 
Officer Commanding Officer of the 192, Petroleum Platoon 
in his reply has only denied in the affidavit that worker 
worked in permanent post. Thus it is proved that the w orker 
Prem Narain Kushwaha has been working since 1 Nov., 88 
till date as a casual worker. Certificate shows that the 
worker Prem Narain Kushwaha during the period i-li -88 
to 31 Dec., 96, one thousand seven hundred and two days. 

Turan Singh the worker has stated in para 2 of his 
statement that he has been w orking as casual labour under 
Officer Commanding, 192, Petroleum Platoon since July, 
90 till date and has received bonus in the year 1999-2000, 
2000 -2001. Suresh has proved through his affidavit that 
he has been working since October, 90 till date as casual 
labour on daily w ages and has also received bonus in the 
said years. Edgar to through his affidavit has proved that 
he w orked since February, 91 till date as casual labour. 
Rajendra Kumar has proved that he worked as casual labour 
since March, 95 till date. Hukum Chand has stated in para 
2 of his affidavit that he has been working as casual labour 
since May, 91 till date. Kunwar Pal similarly has stated 
that he too has worked since October 93 till date as casual 
labour. Phool Chand has stated that he has worked as 
casual labour since May, 92 till date. Ganesh, Roop Singh, 
Shrikishan, Santosh Kumar, Kewal Ram, Ravi Kumar, Raj 
Kumar, Shanker Lai have also stated in their respective 
affidavits that they have been working since October, 94, 
Sept. 94, Feb 95, October 95, April 96, December 94, October 
93, Nov 94, respectively till date. Commanding Officer of 
the 192 Petroleum Platoon has not denied that said facts. 
He has only stated that the workers did not work on 
permanent post. 
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Pooran Lai, Shaukat Khan, Murina Lai, Shaku Lai, 
Nathn Ram, Mahesh, Sunil Kumar, Shanker in their 
respective affidavits in para 2 have stated that they have 
worked as casual labour under Officer Commanding since 
October 92, October 89, May 94, October 95, October 94, 
April 96, October 95, October 95, Commanding Officer, 
Sh. Avinash Chandra in reply to the affidavits have not 
denied the said facts. Only allegation is that they were not 
worked on the permanent post. 

In paras 7 and 8 of the statement of claim the 
workmen have alleged that all workmen have continuously 
worked for more than 240 days in a year and the work for 
which they have worked continuously for years, is of 
regular and of continuous nature. Hence it is essential 
that the workmen may be regularised and they may be 
made permanent in their services for enabling them to get 
all due benefits which are given to permanent workers. It 
is also alleged that the nature of work, its necessity shown 
that the work done by them are of continuous nature and 
not of temporary and short lived nature and proper funds 
posts were available for the work performed by them. 

In reply to the above the Commanding Officer of 192 
Petroleum Platoon has stated as follows : ' 

“7. That the work on which the applicant was 
engaged of a casual nature, because the work is 
fluctuating depending on the receipts and 
despatches of stores. There are periods during which 
no receipt despatches takes place resulting on hiring 
of these labours. 

8 . That the work is of casual nature such as loading, 
unloading of products, barrels etc. received from 
private firms and Government department, which is 


not of regular nature. No labour is required where 
there is no receipt/despatches.” 

Workers have stated in para 6 & 7 of affidavits as 
under: 

“6. That the deponent has worked for more than 240 
days in a year and the work for which they have 
worked continuously is of regular nature. Hence it 
is essential that they may be regularised and they 
maybe made permanent in their services for enabling 
them to get all due service benefits which are being 
given to regular and permanent workers. 

7. That the deponent further assets that the nature 
of work, its necessity and continuity shows that the 
work done there is of continuous nature and not of 
temporary or short timed nature and proper funds 
and jobs are available for the work performed by 
than.” 

Commanding Officer, Sh. Avinash Chandra has in 
reply to the above have stated as follows : 

Para 8. That the averments in para 6 & 7 are denied 
that the work taken from the applicant is of 
continuous nature. It has not been specifically 
denied that the workers have not woriced for more 
than 240 days. The dispute is whether the workman 
woriced on the work, which is of continuous nature. 
Officer Commanding’s mere statement is not true 
since if the workers have worked for 240 days a 
years and for many years cannot be said to be the 
work of Casual nature. 

The management has filed the statements of 
attendance since the year 1991 to 2000 which shows 
the workmen wise details under: 



90-91 

91-92 

92-93 

93-94 

94-95 

95-96 

96-97 

97-98 

98-99 

99-2000 

1. Prem Narain 

235 

093 

024 

257 

283 

274 

278 

282 

281 

241 

2. Shaukat Khan 

233 

264 

251 

239 

182 

219 

195 

233 

246 

217 

3. JaiChand 

255 

284 

279 

267 

093 

275 

284 

283 

282 

255 

4. Turan Singh 

220 

265 

264 

267 

092 

.245 

260 

161 

220 

227 

5. Edgar 

039 

282 

261 

244 

143 

127 

259 

249 

250 

242 

6 . Suresh 


125 

271 

263 

252 

259 

262 

283 

278 

267 

7. Pooran Lai 



184 

244 

283 

249 

207 

067 

164. 

256 

8 . Raj Kumar 




089 

242 

245 

199 

266 

262 

253 

9. KunwarLal 




118 

214 

232 

218 

252 

260 

259 

10. Shankar 




090 

076 

116 

169 

159 

156 

075 

11. Hukum Chand 





219 

266 

254 

266 

269 

276 

12. Phool Chand 





162 

276 

266 

255 

193 

203 

13. Ganesh 





172 

274 

258 

265 

267 

271 

14. NathuRam 





150 

171 

209 

257 

225 

194 

15. Roop Singh 





120 

257 

TP* 

240 

242 

216 


V 




According to the statement of the 192, Petroleum and date of the work performed from 1st Nov 88 to 
Platoon sent to E nployment Exchange, Jhansi. The period 3 1 Dec 96 is as under: 



From 1, Nov 88 to 31 Dec 96 
23 Oct 89 to 31 Dec 96 
26 Nov 89 to 31 Dec 96 
2-7-90 to 31 Dec 96 

11- 2-91 to 31 Dec 96 
7-10-91 to 31 Dec 96 

1- 10-92 to 31 Dec 96 

11 Oct 93 to 31 Dec 96 

12 Oct 93 to 31 Dec 96 
22-10-94 to 31 Dec 96 
23 May 94 to 31 Dec 96 
5-5-94 to 31 Dec 96 

2- 10-94 to 31 Dec 96 

12- 10-94 to 31 Dec 96 
12-9-94 to 31 Dec 96 
2* 10-95 to 31 Dec 96 
12-12-94 to 31 Dec 96 
11-2-95 to 31 Dec 96 
1-9-95 to 31 Dec 96 
5-5-94 to 31 Dec 96 
1-10-95 to 31 Dec 96 
14-10-95 to 31 Dec 96 
1-10-95 to 31 Dec 96 
14-96 to 31 Dec 96 
64-96 to 31 Dec 96 


1702 days 
1634 days 
1795 days 
1522 days 
1291 days 
1360 days 
1014 days 
713 days 
713 days 
551 days 
686 days 
722 days 
644 days 
606 days 
535 days 
257 days 
545 days 
461 days 
484 days 
542 days 
209 days 
288 days 
209 days 
169 days 
164 days 
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From above table following facts are prated: 

1. 192 Petroleum Platoon engaged 1 casual worker 


2. Employer is not obliged to pay any sum for 
Sundays and holidays. 


in 1988. 

2. 192 Petroleum Platoon engaged 3 casual 
workers in 1989. 

3. 192 Petroleum Platoon Engaged 4 casual 

workers in 1990. / 

4. 192 Petroleum Platorjh engaged 6 casual 
workers in 1991. 

5. 192 Petroleum Platoon engaged 7 casual 
workers in 1992. 

6 . 192 Petroleum Platoon engaged 9 casual 
workers in 1993. 

7. 192 Petroleum Platoon engaged 16 casual 
workers in 1994. 

8. 192 Petroleum Platoon engaged 23 casual 
workers in 1995. 

9. 192 Petroleum Platoon engaged 25 casual 
workers in 1996. 

10. 192 Petroleum Platoon engaged 25 casual 
workers in 1997. 

11. 192 Petroleum Platoon engaged 25 casual 
workers in 1998. 

12. 192 Petroleum Platoon engaged 25 casual 
workers in 1999. 

13. 192 Petroleum Platoon engaged 25 casual 
workers in 2000. 

2. It is also apparent that workload is increasing 
which indicates that store handling, transaction 
has gone up which necessitated the engagement 
of casual workers. 

3. Casual work has been converted in the routine 
work by now. 

4. Long user of casual labour has resulted in 
continued work and they cannot be dispense 
with. 

5. Wage expenses are incurred from contingency. 

Although it is argued on behalf of the representative 
of the opposite party (employer) that the work taken from 
the applicant from time to time is a work of casual nature, 
I do not agree the facts show otherwise. There is continuity 
in the work. 

The detailment of casual labour benefits the employer 
in following ways: 

1. It is obligatory on the part of employer to pay 
full wages admissible to class IV employee, thus 
employer saves more than half salary. 


3. Casual worker is not entitled to any leave with 
pay on the ground of sickness. 

4. Employer has no liability to pay benefits to 
which a worker is entitled. Thus employer saves 
a lot of money. 

On the other hand the casual labour has to loose: 

1. Regular pay. 

2. Other allowances. 

3. Deprivation of leave facility. 

4. No sickness benefit. 

5. No retrial benefits. 

Hon’ble Supreme Court has held in daily R. C. Labour 
P & T Vs. Union of India 1987 AIR SC 2342 has come very 
heavily on the keeping the persons as casual labours for 
years. Their lordships have also termed such practice as 
exploitation of labour. 

“It is again for this reason that management and 
the governmental agencies in particular should not allow 
workers to remain as casual labours or temporary 
employees for an unreasonably long period of time. 
Wherein any justification to keep persons as casual 
labourers or years as is done in Postal & Telegraph 
Department. Then it amounts to exploitation of 

labour..It is against this background that we say 

that non-regularisation of temporary employers or casual 
labourers for a long is not wise policy. We therefore direct 
the respondents to prepare a scheme on a rational basis 
for absorbing as far as possible to casual labours who 
have been continuously working for more than one year 
in the posts and telegraph department. 

In such a case as this let as is what the relevant 
rules in this regards are. Admittedly, these casual labours 
are not army personnel, but they are only civilians. 
Government of India, Ministry of Defence vide its order 
No. 4(l)93/D(Civil) dated 14 Oct 1993 addressed to the 
Chief of Army Staff & Chiefs of Naval & Air Staff asked 
them to comply the revised instructions of DOP&T vide 
UO No, 51016/2/90-Estt.(C) dtd. 10 Sept. 1993. The 
guidelines were regarding grant of temporary status and 
regularisation of casual worker. This pertained to all casual 
employees who rendered continuous one-year service 
DOP&T formulated the scheme known as grant of 
Temporary Status and Regularisation Scheme. Scheme is 
as follows: 

“Subject Grant of Temporary Status and 
Regularisation of casual workers— Formulation of a 
scheme in pursuance of the CAT, Principal Bench, 
New Delhi, Judgement dated 16th Feb., 1990 in the 
case of Shri Raj Kamal & Others Vs. UOI. 
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The guidelines 
persons on daily wagj 
were issued vide this 
Estt(C) dated 7-6-88 
in the light of judgenji 
Delhi delivered on 
Shri Raj Kamal and 
been decided that wfli 
in O. M. dated 7-6 
grant of temporary 
are presently re-em 
continuous service 
than Department of 
regulated by the scHe 


in the matter of recruitment of 
i basis in Central Government Offices 
Department’s 0. M. No. 49014/2/86- 
The policy has further been reviewed 
lent of the CAT, Principal Bench. New 
16-2-90 in the writ petition filed by 
Others Vs. Union of India and it has 
ile the existing guidelines contained 
may continue to be followed, the 

J status to the casual employees, who 
loyed and have rendered one year of 
Central Government offices other 
[Telecom, Posts and Railways may be 
me as appended. 


488 


2. Ministry o 
the scheme to the n 
their administrative 
casual employees 
guidelines contained 
negligence should 
the notice of appro 
and suitable action. 


1 Finance etc. are requested to bring 
mice of appointing authorities under 
control and ensure that recruitment of 
is done in accordance with the 
in O. M. dated 7-6-88. Cases of 
viewed seriously and brought to 
^riate authorities for taking prompt 

Sd/- 

Y.G.PRANDE, Director 


be 


Departme 
Casual Labourf 
Re 


1. This schcn 
(Grant of Temporary 
of Government of In 1 


Mi 


3. This scheme 
employment of the 
oflndiaand tlicir at 
date of issue of 
Tc leco mmunica tio n 
have their own schelnes. 


4. Temporary' 


APPENDIX 


ft of Personnel & Training, 
Grant of Temporary Status and 
arisation) Scheme 


dil 


e shall be called “Casual Labourers 
Status and Regularisation) Scheme 
ia, 1993”. 


2 This schcm^ will come into force w.e.f. 1-9-1993. 

is applicable to casual labourers in 
nistries/Departments of Government 
1 ached and subordinate offices, on the 
these orders. Bat it shall not be 
and Department of Posts who already 


Status: 


(iii) Conferment of temporary status on a casual 
labourer would not involve any change in his 
duties and responsibilities. The engagement will 
be on daily rates of pay on need basis. He may 
be deployed anywhere within the recruitment 
unit/territorial circle on the basis of availability 7 
of work. 

(iv) Such casual labourers who acquire temporary' 
status will not however, be brought on to the 
permanent establishment unless they are 
selected through regular selection process for 
Group D posts. 

5. Temporary 7 status would entitle the casual labourer 
to the following benefits :— 

(i) Wages at daily rates with reference to the 
minimum wages on the pay scale for a 
corresponding regular Group ‘D’ official 
including DA, HRA and CCA. 

(ii) Benefits of increments at the same rate as 
applicable to a Group D’ employee would be 
taken into account for calculating pro-rata 
wages for every one year of services subject to 
performance of duty for at least 240 days (206 
days in administrative offices observing 5 days 
w eek) in the y ear from the date of conferment of 
temporary status. 

(iii) Leave entitlement will be on a pro-rata basis at 
the rate of one day for every' 10 days of w'ork. 
casual or any other kind of leave, except 
maternity leave, will not be admissible. They 
will also be allowed to carry' forward the leave 
at their credit on their regularisation. They will 
not be entitled to the benefits of encashment of 
leave on termination of service for any reason 
or on their quitting service. 

(iv) Maternity leave to lady casual labourers as 
admissible to regular Group "D’ employees will 
be allowed. 

(v) 50% of the service rendered under temporary 7 
status would be counted for the purpose of 

7 retirement benefits after their regularisation. 


(0 


Temporary 
casual la 
date of 
rendered 
year, 
engaged 
days in t 
week) 


whip 


(ii) Suchconf 
without n 
regular 


ci 


status would be conferred on all 
fclourers who are in employment on ihe 
issue of this O. M. and who have 
a continuous service of at least one 
h means that they must have been 
for a period of at least 240 days (206 
te case of offices observ ing 5 days 


erment of temporary status would be 
f fere nee to thecreation/availabilitv of 
oup D’ posts. 


(vi) After rendering three years continuous serv ice 
after conferment of temporary'status, the casual 
labourers would be treated on par with 
temporary Group D' employ ees for the purpose 
of contribution to the General Provident Fund, 
and would also further be eligible for the grant 
of Festival Advance/Flood Advance on the 
same conditions as are applicable to temporary' 
Group D employees, provided they furnish 
two sureties from permanent Govt, servants of 
their Department. 
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(vii) Until they are regularised, they would be entitled 
to Productivity Linked Bonus/Ad-hoc Bonus 
only at the rates as applicable to casual 
labourers. 

6. No benefits other than those specified above will 
be admissible to casual labourers with temporary status. 
However, if any additional benefits are admissible to casual 
workers, working in Industrial establishments in view of 
provisions of Industrial Disputes Act, they shall continue 
to the admissible to such casual labourers. 

7. Despite conferment of temporary status, the 
services of a casual labourer may be dispensed with by 
giving a notice of one month in writing. A casual labourer 
with temporary status can also quit service by giving a 
written notice of one month. The wages for the notice 
period will be payable only for the days on which such 
casual worker is engaged on work. 

Adjutant branch of the army vide letter No. 15226/ 
org 4 (Civ)(a) dated 29-1-98 came out with the clarification 
stating that conferring temporary status is not applicable 
to those who are not completed 240 or 206 days on 
10 Sept., 93 and also those who were employed 
subsequently. Later is reproduced below : 

” 15226/org 4 (Civ)(a) 29 Jan 98 

ADJUTANT GENERAL’S BRANCH 
15226/org 4 (Civ) (a) 

Clarification—Grant of Temporary Status and 
Regularisation scheme for Casual Labour. 

I Grant of Temporary Status and Regularisation 
Scheme circulated by the Deptt. of Personnel and 
Training under their O. M. No. 51016/2/90-Estt. (C) 
dated 10th Sep., 93 was disseminated to all the 
Branches/Dte. of Army HQ vide out note No. 71881/ 
CL/org 4 (Civ) (a) dated 29 Oct., 93. Recently while 
examining a case on grant of temporary status to 
casual employees, the DOP&T have clarified that 
the said scheme employees, the DOP&T have 
clarified that the said scheme was a one time affair 
and is applicable in respect of only those casual 
employees who were in service on the date of the 
notification of the scheme i.e. 10-9-93 and had 
rendered one year of continuous service with 240 or 
206 days, as the case may be, on the date. Thus 
conferring temporary status is not applicable to those 
who had not completed 240 or 206 days, as the case 
may be, on 10 Dec., 93 and also those employed as 
casual labours subsequently. 

2. In view of the above, it is requested that all the 
Units/Estts under your administrative control may 
be apprised of the above clarification immediately 
for compliance. 

4. Please acknowledge. 

JAGIR SINGH, SCSO, Dir. (MP)” 


Prior to the above Govt, of India, Ministry of 
Defence vide its Letter No. 4/(4)/86 D (Civ. II) dated 27th 
June, 1988 circulated office memorandum regarding 
recruitment of casual labour and persons on daily wages 
along withDOPT OMNo. F. 49014/2/86 dated7-6-88, which 
is reproduced below: 

‘The policy regarding engagement of casual workers 
in Central Government Offices has been reviewed 
by Government keeping in view the judgement of 
the Supreme Court delivered on the 17th January, 
1986 in the Writ Petition filed by Shri Surinder Singh 
and Other Vs. Union of India and it has been decided 
to lay down the following guidelines in the matter of 
recruitment of casual workers on daily wage 
basis:— 

(i) Persons on daily wages should not be recruited 
for work of regular nature. 

(ii) Recruitment of daily wages may be made only 
for work which is of casual or seasonal or 
intermittent nature or for work which is not of 
full time nature, for which regular posts Gafmot 
be created. 

(iii) The work presently being done by regular staff 
should be reassessed by the Administrative 
Departments- concerned for output and 
productivity so that the work being done by 
the casual workers could be entrusted to the 
regular employees. The Departments may also 
review the norms of Staff for regular work and 
take steps to get them revised, if considered 
necessary. 

(iv) Where the nature of work entrusted to the 
casual workers and regular employees is the 
same, the casual workers may be paid at the 
rate of l/30th of the pay at the minimum of the 
relevant scale plus dearness allowance for work 
of 8 hours a day. 

(v) In cases where the work done by a casual worker 
is different from the work done by a regular 
employees, the casual worker may be paid only 
the minimum wages notified by the Ministry of 
Labour or the State Government/Union 
Territory Administration, whichever is higher,. 
as per the Minimum Wages Act, 1948. However, 
if a Department is already paying daily wages 
at a higher rate, the practice could be continued 
with the approval of its Financial Advisor. 

(vi) The casual workers may be given one paid 
weekly off after six days of continuous work. 

(vii) The payment to the casual workers may be 
restricted only to the days on which they 
actually perform duty under the Government 




GAZETTE OF INDIA : OCTOBER 1, 2005/AS VINA 9, 1927 


[Part II— Sec. 3(ii)] 


p^id weekly off as mentioned at (vi) 
ty will, however, in addition, be paid 
jnal Holiday, if it falls on a working 
t casual workers. 

'here it is not possible to entrust all 
of work now being handled by the 
rkers to the existing regular staff, 
regular posts may be created to the 
imum necessary, with the concurrence 
istry of Finance. 

irk of more than one type is to be 
throughout the year but each type 
loes not justify a separate regular 
a multifunctional post may be created 
ing these items of work with the 
De of the Ministry of Finance. 

irisation of the services of the casual 
ill continue to be governed by this 
it in this regard. Whiile considering 
ation, a casual vyork^r may be given 
in the upper agejlimit only if at the 
ial recruitment asia casual worker, he 
ossed the upper age limit for the 

)St. 

tment wants to make any departure 
)ove guidelines, it should obtain the 
arrence of the Ministry of Finance 
partment of Personnel and Training 

istrative Ministries/Departments 
review of appointment of casual 
under their control on a time bound 
end of the prescribed period, the 
ichieved:— 

casual workers are adjusted against 
its to the extent Such regular posts 

I. 

the casual workers not covered by 
rnd whose retention is considered 
lecessary and it in accordance with 
ies, are paid emoluments strictly in 
with the guidelines. 

ling casual workers not covered by 
above are discharged from serv ice. 

time limit for completing the review 
i respect of the various Ministries/ 


Railways. 2 Year 

t of Posts, Deptt. of 
inications and Deptt. 

Production 1 Yea 

i nistries/Deptt. /Office 6 Month 


Each Ministry should furnish a quarterly statement 
indicating the progress of the review in respect of the 
Ministry (proper) and all Attached/Subordinate officers 
under them to the Deptt. of Personnel and Training in the 
proforma attached. The first quarterly return should be 
furnished to this Department by the 10th October, 1988. 

3. By strict and meticulous observance of the 
guidelines by all Ministries/Departments, it should be 
ensured that there is no more engagement of casual 
workers for attending, to work of a regular nature, 
particularly after the review envisaged above is duty 
completed. Each Head of Office should also nominate an 
officer who would scrutinise the engagement of each and 
every casual worker and the job for which he is being 
employee to determine whether the work is of casual nature 
or not. 

4. Ministry of Finance etc. are requested to bring 
the contents of this Office Memorandum to the notice of 
all the appointing authorities under their respective 
administrative control for strict observance. Cases of 
negligence in the matter of implementing these guidelines 
should be viewed very seriously and brought to the notice 
of the appropriate authorities for taking prompt and suitable 
action against the defaulters. 

D. P. BAGCHI, 
Jt. Secy, to the Government of India.” 

The said communication has stressed that there 
should no more engagement of casual worker for attending 
work of a regular nature, but in spite ofthis workers were 
engaged and not only were engaged but also strength 
continued increasing as stated earlier. It cannot be said 
that the officer commanding of 192, Petroleum Platoon 
was not conscious of the aforesaid OM of DOPT. 
Commanding Officer of the 192, Petroleum Platoon & 
Ministry of Defence which allocates the budget very well 
knew the need of the platoon and accordingly it allowed 
the payments to be made from contingency knowingly 
that the platoon has regular work for these casual labours. 
The only flaw erupted that the concerned department could 
not create additional regular posts, maybe due to financial 
restraints and economic policy. 

Soon after the enactment of Industrial Disputes Act, 

1947, Ministry of Defence vide its letter No. 2(17)51/10805/ 
D (Civ) dated 10th Sept., 1953, laid down the service 
condition of the casual industrial employee. It was 
provided there in that “Men will be recruited in this 
category only when it is clearly anticipated that they are 
not likely be required for more than six months.” Further it 
provided, “It should be clearly stipulated in the terms of 
appointment that their services will be terminated at any 
time without notice during the first six months.” 

It is also provided that for any reasons appointment 
is continued beyond six months, individual will not be 
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discharged and reemployed from the same date. Instead 
he will be allowed to continue on service without break 
and will be treated as regular industrial employee from the 
date of original appointment as casual industrial employee. 
This change of category from casual to regular will be 
declared even before the expiry of six months as soon as it 
is definitely known that individual will continue in sendees 
beyond six months. 

Photo copy of the said letter was filed by the 
representative of the workers on 18-4-2002. No document 
has been filed by opposite party against the said letter to 
prove that the said letter is not in existence. 

Therefore, the concept of employing industrial 
labourer was recognised by the Ministry of Defence. 
Thereafter, another other DOPT OM No. 49014/2/8-Estt. 
dtd. 7-6-88 was circulated which provided that recruitment 
may be made only for work which is of a casual and 
intermittent nature or for work which not fulltime nature, 
for which regular posts are not created. Department was 
directed to review norms of staff for regular work and take 
steps to get them revised if considered necessary; It also 
made guidelines for creation of regular posts. Opposite 
party lias tried to submit that the workers were engaged 
on casual and intermittent work from time to time as the 
opposite party platoon is subject to movement as per the 
necessary requirement of national defence. It is further 
submitted that the unit is subject to disbandment/closure. 
This argument is not sustainable as even otherwise law 
shall take its own course in case establishment is closed. 
Workers in the present case have been engaged as a casual 
workers for pretty long time. Majority of the workers have 
worked over nine years with the opposite party, besides 
some of them have worked even beyond fifteen years as 
casual labours. Capt. Avinash Achaiya, the witness of 
opposite part) on the other hand has stated in the cross 
examination that ‘‘Casual labour se jo kam lete hain wo na 
to intermittent hai na seasonal, varan atayadhik 
awashakta ki purti ke leva in se kam liya jata hai. 

Thus, it is clear that casual labours have been 
deployed for necessary essential work for long period. 
Hon’ble Gujarat High Court in 1999 LAB IC 26 39 GSRTC 
Vs. Workman of ST Corporations have laid down in para 7 
’ that while considering such disputes Labour Court or 
Industrial Tribunal have necessary jurisdiction to examine 
whether the dispute arose out of any unfair labour practice 
by the employer, giving cause to dispute, if so it has also 
jurisdiction to remedy. Unfair labour practice has been 
defined in Section 2(ra) means any practice specified in 
the fifth schedule. The fifth schedule of the Industrial 
Disputes Act enumerates various practices which are 
termed as unfair labour practice. Para 7 of the case law is 
reproduced below: 

“A dispute relating to the term of employment or 

relating to the conditions of employment of any 


person is industrial dispute which can be made 
subject-matter of reference to the Labour Court of 
Industrial Tribunal as the case may be for 
adjudication. While considering such dispute, 
Labour Court or Industrial Tribunal have necessary 
jurisdiction to examine whether the dispute arose 
out of any unfair labour practice by the employer, 
giving cause for the dispute, if so, it has also 
jurisdiction to remedy. Unfair labour practice has 
been defined in S. 2(ra) means any practice specified 
in the 5th Schedule. The 5th Schedule of the Industrial 
Disputes Act enumerates various practices which 
are termed as unfair labour practice. In such 
enumeration at item 10 we find that to employee a§ 
workmen, badlies, casuals or temporaries and to 
continue them as such for years with the object of 
depriving them of the status and privilege of 
permanent workmen amounts to an unfair labour 
practice. The unfair labour practice in its very 
expression has germs of arbitrariness and 
unreasonableness in its practice and such practice 
of unfair labour practice must he held to be violative 
of Art. 14 which guarantees to every citizen of this 
land equal protection of law. Article 14 is a genus of 
this basic fundamental right and the other articles 
providing specific protection against specific 
inequalities are but Species of Art. 14. Ordinarily, 
there is np conflict of operation of different articles 
and if one is violative or Art. 14 unless it is directed 
by some other provision of the constitution, the 
same continues to be violative of constitutional 
provisions. Therefore, the question whether 
regularisation as such results in back-door entry 
the service denying equal opportunity to the citizens 
and results in "Violation of Art. 16 does not brook 
any answer in abstract.” 


Hon’ble Gujarat High Court has also laid dowiiin 
para 24 of the case law that continued casual labour 
employment on the ground of non-availability of vacancy 
is unfair labour practice. Para 24 of the case is reproduced 
below; 


“As has been stated by the Supreme Court in the 
aforesaid referred decisions where persons are 
shown to have been employed temporarily for long 
duration and it has also been shown that there exists 
permanent nature of work to employ number of 
persons in that event, the insatiable conclusions is 
that continued temporary employment in respect of 
some of them on the jejune ground of non-availability 
of vacancy is nothing but an unfair labour practice 
to deny the payment in the regular pay scales as are 
available to permanent employees to get the same 
work done on payment of minimum wages or lesser 
wages permissible to daily rated workmen for casual 
type or temporary type of work. Once this conclusion 


2800 GI/05—17 
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m the findings recorded by the Tribunal 
h nothing has been said, namely, that 
s permanent nature of work for the 
least and since July, 1996 only one person 
mployed on permanent basis and that 
ns are discharging functions of wiremen 
iremen with effect from the date referred 
he case of each workmen, no justification 
and to interfere with the order of 
ion granting permanent status to these 

ith effect from...96. when they have 

to be qualified to hold such positions 
Iso. This clearly falls within the ratio laid 
le Supreme Coufr in Piara Singh case 
this connection Reference may usefully 
m observation ofDaj Gupta, J. in Jaswant 
riPrasad(1961)ILLJ649: AIR 1967 513, 
l the important requirement job security 
an (at page 514 of AIR). 

tion between a permanent engagement 
Df a permanent nature and a temporary 
agaged on work of a permanent nature is 
>orary workman is engaged to fill in a 
lporary hands of—hands of permanent 

.When a workman is engaged in a 

work of pehnanent nature which lasts throughout 
the year, it is expected that he would continue 
permanent y unless he has been engaged to fill in a 
temporary leed.” 

Later on X)PT dtd. 7-6-88 also directs that 
regularisation of casual workers will continue to be 
governed by instiuctions issued by the department in this 
regard. 


Again in the year 1993, Ministry of Defence, Govt, 
of India vide its etter No. 4(l)/93(Civ II) dtd. 14-10-93 
circulated letter of DOPT No. 51016/2/90-Estt.-(C) dtd. 
10-9-93 for com iliance, which pertains to the grant of 
temporary status This scheme was to come into force 
vv.e.f. 1-9-93 for ill those casual labour who have put in 
240 working days in a year. In this scheme following 
benefits were im de available to the casual labour after 
conferment of teir porary status as mentioned in the page 27 
of this aw ard. 


The said conferment of temporary status was 
circulated as a re suit of disposal of writ petition filed by 
Raj Kama! &Oth ;rs Vs. Union of India. It was also decided 
that while existinj; guidelines contained in OM dtd. 7-6-88 
may continue to ie followed. The Government of India, 
Ministry’of Perso mel, PG& Pension, Deptt. of Personnel 
and Training vi le its letter No. 51010/2/90-Estt. (C) 
dtd. 10-9-93 re erred to*the judgment of Central 
Administrative Tr bunal, Principal Bench, N. Delhi delivered 
on 16-2-90. Phot icopv of the case law of Administrative 
'i ribunal (1990) 13 Administrative Tribunal Cases 478 Raj 


Kamal & Others Vs. Union of India has been filed by the 
worker’s representative. Hon’ble Tribunal held that casual 
labours are entitled to equity of law, they can therefore 
claim equitable distribution of chances of regularisation. 
Hence, they should be considered for regularisation 
centrally by the department of personnel and training 
issued by the individual ministries/department. In the said 
case the government was directed to prepare an integrated 
scheme. Government was also directed not to engage fresh 
casual labourers unless the existing were regularised. 
Though the Government provided some sort of security 
to the casual labourers by providing them temporary status 
so that the workers are benefited, but in the present case 
those qualifying to get temporary status have not been 
able to get their share. On September, 1993 PremNarayan. 
Shaukat Khan, Jai Chand, Turan Singh, Edgar, Suresh and 
Puran Lai were working as casual labour and they ought 
to have been considered for giving temporary status. 

On behalf of the w orkers it has been argued that the 
casual labours working in FOL Depot ASC, Delhi Cantt. 
were ordered that the casual labours or the OA No. 255/99 
IR MA No. 2051/99 be considered for regularisation of 
their services. On behalf of the worker the photostat copy 
of judgment, passed in OA No. 255/99 IR MA No. 2051 /99 
Sh. Dhir Singh & others vs. Union of India decided by 
Central Administrative Tribunal, Principal Bench, N. Delhi 
on 17 July, 2000 has been filed. Hon’ble member of the 
Tribunal passed the orders that casual labours with 
respondent were working for about 18 years. In the facts 
and circumstances of the case the respondents were 
directed to consider the case or applicant for regularisation 
of their services in any other unit of Respondent s where 
vacancies exist and make suitable offers of appointment 
to them in accordance with the relevant rules and 
regulations. This may be done as early as possible. 

The Hon’ble Gujarat High Court in special appeal 
No. 447/99 decided on 21 -1 -99 between GSRTC v. Workmen 
of ST Corporation declined to interfere into the award 
passed by the Tribunal. This judgement is published in 
1999 LAB IC 2639. In the circumstances of the discussions 
above I come to the conclusion that the workers are entitled 
to be considered for regularisation. The award is 
accordingly answered in affirmative. Till such time the 
workers are not regularised at least those workers who 
qualify to the temporary status are entitled to the temporary 
status as per DOPT circular dtd. 10 September, 1993 and 
they are entitled to the back wages from 1-9-93. The 
opposite party shall review the requirement of labourers 
and shall endeavour to get the posts and on failure the 
workers are entitled to be regularised in the other industrial 
units where the post exists. 

Lucknow 

2-9-2005 

SHRJKANT SHUKLA, Presiding Officer 
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•^ei^R TFT , i=W ■3TfR^Rt 
New Delhi. Ihe 8th September, 2005 

S.O. 3522.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 425/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court. Bhubaneswar now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
Management of Proof and Experimental Establishment and 
lheir workmen, which was received by the Central 
Government on 8-9-2005. 

|No. L-14012/37/2001-IR(DU)] 
KULD1P RA1 VERMA. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNALGUM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Sliri N K.R. Mohapatm. Presiding Officer. C.G.l.T.-cum- 
Labour Court. Bhubaneswar. 

Industrial Dispute No. 425/2001 
Date of Passing Award, 19th Aug. 2005 
Betw een : 

The Management of the Director, 
and Commandant. Proof and Experimental 
Establishment. Chandiporc. 

Balnsorc-756025. ... 1st Party-Management 

And 

Their Workman. Sint. Manjulata Sahu 
W/o Rajendra Mohapalra, 

Al/PO. Uparadiha. 

Bala sore-756025. ... 2nd Party-Worianan. 

Appearances : 

Kumar Chandra Chaudliury. : For the 1st Party- 

Management 

Sntl. Manjulata Sahu. : For Herself/the 2nd 

Party-Workman 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 


(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-14012/37/ 
2001 [IR(DU), dated 17-10-2001]: 

“Whether the action of the Management of P&E, 
Chandipore by retrenching Smt. Manjulata Sahu 
without complying Section 25-F of the I.D. Act is 
legal and justified ? If not, what relief the disputant is 
entitled to T 

2. The shortly stated case of the workman as 
contended in her claim statement is that she was engaged 
as a lady attendant in Chandipore Section Hospital under 
the Management of Proof and Experimental Establishment 
(in short PXE), an unit of military organization at 
Chandipore, Balasore with effect from 1 -5 T 1999 on a 
consolidated salary of Rs. 800 per month. While continuing 
as such she remained on maternity leave from 22-3-2000 to 
21-6-2000. When she wanted to join in her post on 22-6-2000 
she was refused employment by Maj. Rajendra Singh of 
P. X. E. in-charge of the hospital and hence this reference. 

3. The Management of P.X.E. on the other hand 
contends in its Written Statement that the Section Hospital 
in question was never under its administrative control and 
therefore neither the engagement nor the refusal of 
employment to the workman is known to it. It is also averred 
that the workman was never granted maternity leave by 
the PX.E. and furthermore there was no employee employer 
relation between them. According to the present 
Management the workman was simply given engagement 
by the concerned hospital authority to work on daily rate 
basis for two to three hours per day on a consolidated 
remuneration of Rs. 800 per month and that the job of the 
workman was simply to attend the family 7 members of military 
personnel during their medical examination in the hospital 
and for this she was being paid Rs. 800 as wages from out 
of the contributions made by the military service personnel. 
This contribution was collected by the hospital from 
different departments such as P.X.E, I.T.R, Station 
Workshop, EME, GE (1), R&D and EMU stationed at 
Chandipore proportionate to their strength of l^eneficiaries 
and that the w orkman was engaged for the above purpose 
by the station headquarters. It is also contended that Major 
Rajendra Singh w as never working under the Management 
of P.X.E. and therefore the alleged claim of the workman 
that she was refused employment by the said Maj.Rajendra 
Singh is of no consequence in so far as the P.X.E. 
department is concerned. In nutshell it is averred by the 
present Management of P.X.E. that there being no employee 
and employer relation between the workman and theP.X.E. 
Department, the reference is bad and the workman is not 
entitled to claim any relief from P.X E. Department. 

4. On the basis of the piglings of the parties the 
following issues were fram* 1 ” 
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ISSUES 

1. Whethe' the disputant is a workman under the 
defiiiitic n of Industrial Dispute Act ? 

2 . Whethe * the action of the Management PXE, 
(handij ore byretrenching Smt. Manjulata Sahu, 
2nd Par y-Workman without complying Section 
25-F of lie Industrial Disputes Act is legal and 
justified ? 

3. If not, w: latreliefthe 2nd Party-Workman is entitled 
to? 

ISSUE NOS. ran 

These issiii s are taken up together for the purpose 
of convenience. 

5. Besides examining herself the workman has 
examined two oth srpersons to prove her engagement under 
the hospital. Frcm the side of the Management a sole 
witness namely S m PrafullaKumar Mohapatra. the Joint 
Director of P.X.E has been examined. While one Lt. Col. 
Prafulla Mohan. ha, the O.C. of the Section Hospital in 
question has beei l examined as a Court witness. 

To say that the disputant was a workman under the 
Management off XE, it is necessary to examine at the first 
instance whether 

(a) the Se< tion Hospital where the disputant was 
workir g was under the administrative control of 
PXE D epartment, and 

(b) wheth< :r the hospital was an industry* within the 
meani: ig of the term as defined under Industrial 
Disput ss Act. 

6. To substantiate the case the disputant besides 
adducing oral evi< lence has relied upon a document marked 
Ext.-l. She has al so filed another document (un-exhibited) 
purported to be a 1 2 rmination letter issued by Maj. Rajendra 
Prasad Singh of P XE Department. 

7. Ext. 1 is a letter addressed to A.L.C. (C) after the 
industrial dispute tvas raised against the P.X.E. Department. 
One Col. R.K. Ya< iab of P.X.E. Department has written it on 
behalf of Station Commander. As to the status of the said 
Station Comma n ler the evidence of Court witness is quite 
specific to saytha the senior-most officer of al! the military 
wing stationed at Chandipore taken as a whole is normally 
designated as the Station Commander to exercise limited 
administrative control over all the wings including the 
hospital in questi on on matters relating to grant of leave, 
welfare related activities including maintenance of 
discipline amongs t military personnel. His evidence further 
indicated that Co.. R.K. Yadab of RX.E. Department was 
the Station Conn lander during the period of conciliation 
proceeding. The Ext.-l also indicates that the same was 
written to A.L.C. C) by Col. R.K. Yadab as and on behalf of 
Station Commanc or. 

Therefore, on the basis of Ext.-l it cannot be 
concluded that ti le Hospital in question was a part and 


partial of the P.X.E. Department aa because the Station 
Commander was an officer of that department. Rather the 
very evidence of the workman indicates that he was initially 
given engagement by one Shri Mohapatra the then O. C. of 
the Hospital. Her evidence further discloses that she was 
being paid her remuneration by self same O.C. Mohapatra 
and therefore under all probability the dispute should have 
been raised against the Hospital Management and the same 
having not been done, the present reference is held to be 
bad against the P.X.E. Department 

8. Now coming to the other aspect of the case it may 
be stated that the law is very clear to the extent that where 
a complex of activities are carried out in an establishment 
some quality for exemption from the definition of the term 
“Industry” while the others not and in such cases the whole 
undertaking will be an industry although those who are 
not workman by definition may not benefit by the status. 
Therefore in case of an establishment like a hospital the 
entire establishment can be termed as an Industry* within 
the meaning of the term but it is only* in case of those 
employees who fall within the definition of the term 
workman. Hence, when in Ext.-1 it has been admitted by 
the Station Commander that the workman was engaged 
temporarily in the hospital to be paid out of the 
contributions made by different military wings, that itself, 
brings the entire hospital within the purview of the term 
Industry. 

9. It has been claimed by the workman in the 
evidence that while working as an attendant in the hospital 
she applied for maternity leave from 22-3-2000 but the same 
was refused on 28-3-2000 by Major Rajendra Singh of PXE 
Deptt. in-charge of the hospital through a letter dated 
28-3-2003. It is her further evidence that when she wanted 
to join in her post on 23-6-2000 after availing such leave 
she was refused employment by the self same authority. 
But such of the evidence of the workman does not inspire 
confidence as from the evidence of court witness and 
Management witness it is clear that during the relevant 
period no such person named Maj. Rajendra Singh was 
either working in the PXE Department or in the Hospital as 
Officer Commanding or Station Commander as claimed by 
the workman. Furthermore the un-exhibited documents 
upon which the workman has built up her case also does 
not inspire confidence. Though it is the case of the 
workman that she was refused leave through that letter on 
28-3-2000 and was refused employment on her joining on 
23-6-2000, the contents of this letter runs counter to abo, e 
story of the workman inasmuch as it contains a narration 
as if she was refused employment as well as leav e on a 
single day on 28-3-2000. A simple look at that document on 
the other hand indicates that such a letter would not have 
ever been written by a military officer of the rank of a Major. 
The get-up. the manner of writing and the arrangements of 
defective words which are apparent on the face of that 
document are indicative of the fact that it is a built-up letter 
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and therefore, when the workman is found to have not 
approached the legal forum with a clean hand she is liable 
to get an unclean reward Therefore, in these circ um st an ces 
there is no other go but to believe the stand of the 
Management. Accordingly I find no merit in the reference 
and hence the workman is declared not entitled for any 
relief. 

ISSUE NO. in 

10. In view of my above findings given in respect of 
Issue Nos. I and n the workman is not entitled to any relief. 

11. Reference is answered accordingly. 

Dictated and corrected by me. 

N.K. MOHAPATRA, Presiding Officer 

M toft* 9 ftK I Hl, 2005 
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New Delhi, the 9th September, 2005 

S.O. 3523.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 34/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of South Central Railway and their workman, 
which was received by the Central Government on 
8-9-2005. 

[No L-41015/2/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LAJBOUR COURT 
AT HYDERABAD 

Present: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 12th August, 2005 
Industrial Dispute L.C.LD. No. 34/2004 

Between: 

Shaik Raja, S/o Abdul, 

C/o R. Yogender Singh, Advocate, 

No. 1-10-100, Temple Alwal, 

Secunderabad-10. ... Petitioner 


And 

1. The General Manager; 

South Central Railway, 

Sanchalan Bhavan, 

Secunderabad 

2. The Divisional Railway Manager, 

South Central Railway, 

Secunderabad Division, 

Secunderabad. 

3. The Security Officer (TRG), 

RPF Training Centre, MouJali, 

Hyderabad-500 040. ... Respondents 

Appearances: 

For the Petitioner : Yogender Singh, Advocate 

For the Respondent : A. Pruthvi Raj, Advocate. 

AWARD 

This is a case taken under Sec. 2 A (2) of the ID. Act, 
1947 in view of the judgment of the Honble High 
Court of Andhra Pradesh reported in W.P. No. 8395 
of 1989 dated 3-8-1995 between Sri U. Chinnappa 
and M/s. Cotton Corporation of India and two others. 

2. The petitioner Shaik Raja alleged in his petition 
filed under Section 2(A) of ID Act that he was appointed 
by the respondent w.e.f. 25-5-68 to April, 1973 as casual 
labour without any block under Loco Foreman at Puma 
and he was transferred to Secunderabad on administrative 
needs and he was engaged w.e.f. 1-3-74 to 8-5-90 as Store 
Boy-cum-Assistant Cook under Zonal Training Centre, 
Moulali. Subsequently he was deputed as substitute Kahar 
in the RP.F. Training Centre, Moulali. He further submitted 
that he was engaged for a period of964 days from 25-5-68 
to 31-5-71 by clearing stipulated period of 240 days within 
ayear. In the first spell, he was engaged for 321 days during 
the period from June 1971 to May 1972 and 517 days from 
June 1971 to December 1972 and again he was engaged for 
107 days from January 1973 to April 1973. He further 
submitted that he was again engaged from 1-3-74 to 8-5-80, 
from 8-5-80 to 11-7-81 as he was transferred to Railway 
Protection Force Training School, Moulali. The transfer 
was without any notice or without any authority. He further 
submitted that he filed the petition in OA No. 466/2000 on 
the file of CAT wherein a direction was given to the second 
respondent to dispose of his representation. Subsequently 
the respondent filed a RA No. 10/2001 in the said case 
which was allowed setting aside the order of O A 466/2000. 

3. It is further submitted that his services were 
temiinated by the Assistant' Security Officer, Moulali, 
though he was not an appointing authority and competent 
authority to terminate his service. It is further stated that 
the petitioner filed WP No. 32788/1998 which was withdrawn 
by him The petitioner preferred a WP No. 3077/2003 against 
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r CAT in RA No. 10/2001 but the same 

■ OA as well as WP were not disposed 
rther submitted that the petitioner w as 
tan 240-days in a year and entitled for 
torary status and regularization of his 
vices cannot be terminated by Security 
;es can be terminated by only Loco 
riors and that he whs terminated without 
D Act. It is further submitted that his 
ere regularized. He further submitted 
)A 466/2000 w'as dismissed. He sought 
side the order of termination dated 
ind arbitrary and for reinstatement and 
ervices while confirming the temporary 

ndent Railways filed the counter and 
its made in the petition and pleaded 
led after a lapse, of 24 years of the 
ces with ordinate delay and latches on 
tioner and barred by limitation. It is 
rat the petitioner was appointed as a 
Cahar by the Assistant Security Officer, 
along with other candidates when the 
tre w'as shifted from Kurudhwadi in 
) Moulali during September 1979. The 
nd concerned file was destroyed along 
on 23-10-98. He was appointed onh 
Training Centre to Moulali. He worked 
o spells. He was terminated on 6-9-80 
-appointed as a substitute Rakshak/ 
ter a gap of two days and that he w as 
linationin category C-2 in compliance 
f the Chief Personnel Officer dated 
regularize sendees. But the petitioner 
illy unfit in category C-2 vide letter of 
isional Medical Officer, Lalaguda. 
-8-81. The petitioner sendees were 
8-81 since no regiilar appointment can 
tie was declared medically unfit All 
shak/Kahars are appointed since they 
ally fit. It is further submitted that the 
iroduced any documentary evidence 
fom 1-3-74 to 8-5-1990 as Store Boy- 
under Zonal Training School Moulali. 
Substitute Rakshak/Kahar during the 
it is admitted by* the respondent on 
x copy of the casual labour card issued 
n, South Central Railway, Lalaguda. 
casual labour from 25-5-68 to April 

■ submitted that there is no truth that 
msferred to RPF Training School and 
a for such transfer. But he was only 
ate Rakshak/Kahar against a regular 
apon shifting of RPF Training Centre 


from Kurudhwadi to Moulali during the September 1979. It 
is further submitted that the CAT has given a direction to 
the respondent to consider the representation of the 
petitioner dated 28-3-2000 for his reinstatement but 
subsequently a review petition was filed that the petitioner 
was not working under the railways and he was terminated 
bv the Assistant Security Officer and the CAT has no 
jurisdiction to entertain the application. The review petition 
was allowed and consequently the OA was dismissed, 

6. It is further submitted that the Assistant Security 
Officer is empowered to terminate the sendees of the 
petitionerms he was declared medically unfit It is further 
submitted that the petition is barred by principles of res- 
judicata since the earlier WP filed by the petitioner on the 
file of Hon'blc High Court was dismissed as withdrawn and 
further contended that this Tribunal has no jurisdiction to 
entertain the claim against the RPF. 

7. The petitioner filed his affidavit in support of his 
claim and got marked the documents as exhibits Exs. W1 to 
W21. As against this evidence, the respondent filed affidavit 
of B.N. Nameswar and goi marked the documents as exhibits 
Exs. Ml toM5. 

The plea of the petitioner is that he was engaged as 
a casual labour from 25-5-68 to April 19th, 1973 under Loco 
foreman at Purna and subsequently from 1-3-1974 to 
8-5-1990 as Store Bov-cum-Assistant Cook under Zonal 
Training School, Moulali. From there, he was transferred 
to RPF as a substitute Kahar from where he was terminated 
w cT. 6-9-1980 by the Assistant Security Officer. The 
petitioner has filed the record of sendee as casual labour 
which discloses that his date of birth is 6-5-1946 and he 
w orked 964 days under the control of Loco Foreman, Purna 
Irom 25-5-1968 to 31 -5-1971. Subsequently he also worked 
from June 1971 to December 1972 and the total number of 
working days is 1481 days. The respondent has not 
disputed this document and admitted in counter in para-6 
that he worked as a casual labour from 25-5-1968 to April, 
1973 but only disputing the subsequently engagement as 
Store Boy-cum-Assistant Cook under Zonal Training 
School. Moulali. It is not a dispute that the petitioner was 
engaged as a substitute Kahar in the RPF Training School 
and lie was terminated on account of the declaration that 
he was medically unfit bv the Assistant Security Officer. 
RPF. 

8. It is also not in dispute that the petitioner 
approached the CAT in OA 466/2000 alleging that he was 
engaged as a casual labour from 25-5-1968 to 1973 and that 
he was granted temporary status and further he worked as 
Store Bov-cum-Assistant Cook from 1-3-1974 to 8-5-1980 
in the Mess under the Zonal Training School, Moulali. 
Subsequently he worked as a substitute Kahar from 
8-5-1978 to 11-1-1981 and claimed that he worked, for 
14 years on temporary status and submitted a representation 
dated 25-3-1999 to consider for sanction of compassionate 
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allowance and that his representation was not yet disposed 
of. The Hon'ble CAT has directed the Divisional Railway 
Manager, Secunderabad to dispose of the representation 
in accordance with the rules taking due note of the circular 
dated 1-12-1995 within two months from the receipt of the 
copy of the order. 

9. The respondent has filed a review application RA 
10/2001 stating that the applicant never worked under 
Railways and he was terminated by the Assistant Security 
Officer, RPF and he was not terminated by the railways and 
the applicant filed a WP 32788/98 Challenging the order of 
the termination dated 6-9-1980 passed by the Assistant 
Security Officer, Moulali and the same is pending and that 
suppressing this fact, the petitioner filed the application 
and further pleaded that since the applicant was terminated 
by the Assistant Security Officer, RPF, the Tribunal has 
jurisdiction to entertain the matter and further the petitioner 
approached after a lapse of 19 years. The representation of 
the petitioner dated 25-3-1999 could not be considered as 
the respondent railways is not competent to consider his 
representation. The review petition was allowed and orders 
passed dated 28-3-2000 in the application was set aside. 

10. The WP No. 32788/98 filed by the petitioneron 
the file of Hon'ble High Court was withdrawn by the 
petitioner by filing a letter dated 7-2-2001. 

11. The petitioner filed a WP No. 3077/03 against 
the first respondent herein for issue of Writ of mandamus 
declaring the order of the Industrial Tribunal in RA 70/ 
2001 in O A 466/2000 dated 19-3-2001 asillegal and to squash 
the same. But the said WP was dismissed on 12-2-2003. 

12. The Learned Counsel for the petitioner 
contended that the petitioner has worked as a casual labour 
for about 5 years before the first respondent under Loco 
Foreman and subsequently worked in Zonal Training 
Centre and Subsequently he was transferred a* casual 
labour substitute Rakshak/Kahar. But the sendees of the 
petitioner were terminated by the Assistant Security Officer 
without any enquiry and further contended that the 
Assistant Security Officer is not a competent authority to 
terminate the sendees of the petitioner since the petitioner 
has acquired the temporary status in the respondent 
railways and further contended that the petitioner is 
medically unfit to any job and request to give a direction 
for awarding compassionate allowance in view of his 
service rendered by the petitioner. 

13. On the other hand, the Learned Counsel for the 
petitioner contended that this Tribunal has no jurisdiction 
to entertain the application since the services of the 
petitioner were terminated by the Assistant Security Officer, 
RPF and further the petitioner has come to this Court after 
lapse of more than 20 years and the certificate said to have 
been issued by the Zonal Training School Mess 
management committee is only a private body which proves 


that the petitioner did not work under Zonal training 
School. 

14. It is further contended that the petitioner is not 
entitled for any compassionate allowances even though 
he worked for about 5 years as casual labour from 1968 to 
1973. 

15 The termination order Ex. M2 show that the 
Assistant Security Officer has terminated the services of 
the petitioner who has been appointed as a substitute 
Rakshak/Kahar in the regular vacancy of Rakshak/Kahar 
in the scale of Rs. 200 to 240. His appointment order Ex. M3 
shows that he was appointed as a Substitute Rakshak/ 
Kahar against a regular vacancy and his appointment is 
only temporary and no claim for continuity of services and 
he will be discontinued as and when the regular candidate 
is posted in the regular vacancy. Ex. M4 shows that he was 
terminated because he was declared, medically unfit in 
Category C-2 in view of the medical certificate dated 
17*8-81. The RPF Act, 1957 is governed by the provisions 
of Section 19 of the said Act as follows : 

Section 19: “Certain Acts not to apply to members 
of the Force—Nothing contained in the Payment of Wages 
Act, 1936 (4 of 1936), or the Industrial Dispute Act, L947 
(14 of 1947), or the Factories Act, 1948 (63 of 1948), or any 
corresponding law relating to investigation and settlement 
of industrial dispute in force in a State shall apply to 
members of the Force.” 

16. In view of the said provision, the Industrial 
Dispute Act is not applicable to the members of file Railway 
Protection Force. The CAT also observed in their order of 
the review petition. On considering the materials record, it 
appears that the petitioner has worked only for about 5 
years as a casual labour under Loco Foreman at Puma. 
Subsequently he worked as a Store Boy-cum-Assistant 
Cook under Mess which is under a private management. 
After leaving the job in the private management, he was 
appointed as a substitute Kahar by the RPF. There is no 
connection to his appointment. He was not appointed 
because he worked as casual labour. Since he was medically 
unfit he could not be appointed in the permanent vacancy 
and he was terminated. The termination of employment by 
the Assistant Security Officer cannot be questioned in 
this Tribunal. This Tribunal has no jurisdiction to set aside 
the termination order. 

17. It is not in dispute that the petitioner has worked 
for about 5 years continuously under Loco Foreman at 
Puma and the same was shifted to Secunderabad and 
subsequently he was transferred to Secunderabad. He has 
workedfor more than 240 days in a year during that period. 
Had the petitioner continued under Loco Forman, he would 
have been taken into regular service. Now the petitioner 
has become old and further found medically unfit for any 
job and he is only requesting to grant compassionate 
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of the services rendered by him. Tn view 
aunstances and in the interest of justice, 
petitioner should be granted some 
owances for his service rendered. The 
noached several forms spending huge 
he relief of compassionate allowance. 

of the circumstances, it is directed the 
r consolidated sum of Rs. 10,000 as a 
rwance in full and final settlement of the 
ner. The said amount shall be paid within 
the date of notification of the award, 
petitioner is entitled to claim interest at 
:r month. Accordingly, the Industrial 
d of. 

ssed accordingly. Transmit. 

hri P. Kanaka Rajju, LDC transcribed by 
ne and given under my hand seal of this 
2th day of August, 2005. 

.CHANDRA REDDY, Presiding Officer 

Appendix of evidence 

ed Witnesses examined for the 

Respondent 

MW1 

its marked for the Petitioner 


Ex. W1 

: The set 
dated 19 

Ex. W2 

: The trs 


tal labour service card of the petitioner. 

ertificate given by ZTCT Mess of SC 
J-3-1997. 

/ice certificate from Principal, RPF 
School, Hyd. dt. 1-5-1986 

er No. S-2 RTC/MLY of SC Rly, 


I Memo given by DRN/SC Rly, 
986 

ss certificate, dt. 11-9-86. 

r’s representation to DME, SC Rlv, 
9. 

;r’s representation to Principal ZT 
C Rly, Hyd, dt 10-6-90. 

;r's representation to AGM, SCR. 
It. 15-4-91. 

-r's representation to AGM, SCR. 
It. 154-92. 


Ex. W13 : Petitioner's representation to Chief Security 
Officer, RPF Training Centre, Hyderabad, 
dt 184-93. 

Ex. W14 : Petitioner's representation to GM, SCR, Sec "bad, 
dt. 17-12-1997. 

Ex.Wl5 : Lr. No. P(C) 177/SK.R/97, dated 22-5-97. 

Ex. W16 : Lr. No. P(C) 177/SK.R/97dt. 19-1-98. 

Ex. W17 : Petitioner's representation to Chief Security 
Commissioner, SCR, Secbaddt. 19-7-1998. 

Ex. W18 : Order copy of O A No. 466/2000 dt 28-3-2000. 

Ex. W19 : Order copy of RA No. 10/2000 in OA No. 466/ 
2000 dt 29-3-2001. 

Ex.W20 : Order copy of WP No. 3077 of 2003 
dt 20-2-2003. 

Ex. W21 : Order copy of WP No. 32788/1998 dt. 8-2-2001. 

Documents marked for the Respondent 

Ex. Ml : The office note dt. 23-10-1996. 

Ex. M2 : Training Centre order dt. 6-9-1980 terminating 
the services of the petitioner. 

Ex. M3 : Training Centre order dt 8-9-1980 reappointing 
the petitioner. 

Ex.M4 : Training Centre order No. 62/81 dt. 15-9-1981 
pertaining to termination order of petitioner after 
reappointment. 

ExM5 : Training Centre order dt. I6-1-I981 pertaining 
of Chief Personnel Officer, Secbad, Civil Circular 

No. 3/81. 
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New Delhi, the 9th September, 2005 

S.O. 3524. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 1/2003) 
of the Central Government Industrial Tribunal/Labour 
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Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of South Central Railway and their workman, 
which was received by the Central Government on 
8-9-2005. 

[No. L-41015/1/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNlfcXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 5th September, 2005 
Industrial Dispute L.C.LD. No. 1/2003 

Between: 

D. Adilaxmi C/o B. Salyanaravana, 

H/oB. Seethamahalaxmi, Chakalipeta, 

Phitrangula Dibba, Eluru. . Petitioner 

And 

1. The Divisional Railway Manager, 

South Central Railway, 

Vijayawada. 

2. The Senior Divisional Manager, 

(Commercial) 

South Central Railway, 

Vijayawada. 

3. The General Manager, 

South Central Railway, 

Rail Nilayam, Secunderabad ... Respondents 

Appearances: 

For the Petitioner : Ch. Sudhakar Babu, 

Advocate 

For the Respondent : A. Prathvi Raj, Advocate. 

AWARD 

This is a case taken under Sec. 2 A(2) of the I.D. Act, 
1947 in view of the judgement of the Honble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts as stated in the petition are as 
follows: 

The petitioner was absorbed in the post of Passenger 
Water Women w.e.f. 21 -8-81 on a regular post in the time 
scale and that she was tr ansf erred to Tenali Railway Station 
and joined duty at Tenali on 15-5-1990 and working since 
then to tte best of her ability and to the satisfaction of her 
superior officers. She further submitted that the station 


authorities at Tfenali have not allowed her to join dmies 
from 28-7-91 to 13-7-1992 rad also not informed her any 
reason for her discontinuation inapfte of making appeal to 
the authorities. An enq uir y w as held by the Enquiry Officer 
during March and April 1997 on the allegation of 
unauthorized absence from 28-7-1991 to 13-7-1992 and 
thereafter the petitioner has not heard anything though 
she made representations to the concerned authorities and 
sought the relief of declaration of her discharge from 
28-7-1991 as illegal and discriminatively and to reinstate 
with back wages and continuity of services. 

3. The respondent Nos. 1, 2 ft 3 filed their counter 
through the DivirionalConanercial Manage^ South Central 
Railway, \fijayawada and denied the averments made in the 
petition and pleaded that the worker as Passenger Water 
Women was placed in the pay scale of Rs. 2550to Rs. 3200 
orRs. 2610 to Rs. 3540 according to their initial scale of pay 
and they are not entitled to receive any D.A., HRA etc. It is 
submitted that the petitioner is a permanent railway servant 
as such she has to seek her relief before CAT ant further 
submitted that the applicant has been long absented to 
duty at Eluru Railway Station and that she was transferred 
to Tenali at her own request without prejudice to 
disciplinary action to be taken in further at later stage. An 
office order was served to her on 30-1-1990. The disciplinary 
authority has issued a major penalty charge sheet dated 
5-8-1992 but the same was not served as her whereabouts 
not known to the Station Superintendent, Tenali. 
Subsequently, the Disciplinary Authority has issued 
another major charge sheet dated 20-1-1997 duly citing the 
charge of unauthorized absence from 28-7-91 onwards and 
the same was served on the petitioner on 19-3-1997. The 
Disciplinary Authority appointed Shri S.K. Kaleshwali, 
Chief Commercial Inspector, Tenali as Enquiry Officer 
regarding unauthorized absence of the petitioner from 
28-7-91 to 13-7-1992 and continuing. The petitioner has 
attended the enquiry on 19-3-1997 and sought time for 15 
days to appoint her defence helper. The Enquiry Officer 
has fixed the date of enquiry to 2-4-1997 tty serving a notice. 
Accordingly, the petitioner attended the enquiry and 
sought 2 days time as such it was adjourned to 4-4-97. 
Subsequently, the petitioner brought her advocate Shri 
A.V.S.R. Anjaneyuhi, RepaUe to defend her. But the Enquiry 
Officer did not permit to engage an advocate under the 
rules Railway Servants (D&A) Roles. The Enquiry Officer 
subsequently issued notices dated 10-6-97 and 4-8-97 to 
the applicant’s last known address through the registered 
post with acknowledgement. But the same was returned 
with remarks such as door locked or not known. Finally, 
the Enquiry Officer has proceeded the enquiry in the 
absence of the petitioner and examined Shri P. Jesudas, 
Sr. Clerk with musters for relevant period and concluded 
the enquiry and found the petitioner was unauthorized 
absent from duty from 28-7-1991 to 12-2-1997. A copy of 
the enquiry report was sent to the petitioner’s last known 
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tered post and a copy of the same was 
tice board by the Station Superintendent 
, the penalty of removal from service w. e.f. 
>osed vide letter dat$d 15-9-1998 and the 
o her last known address by registered 
ilso returned. It i$4urther submitted that 
transfer order to Tenali Railway Station 
she was long absented to duty prior to her 
rested to dismiss the petition. 

buna! held on 20-10-2004 that the domestic 
id by the Enquiry Officer is valid. 

imed Counsel for the petitioner contended 
:r has joined duty iat Tenali on 15-5-1990 
Le worked till 28-7-1991 and that she was 
rare to duty by the Station authorities at 
sr contended that the Enquiry Officer has 
r opportunity to the petitioner to defend 
icted enquiry behind herback and thereby 
idples of natural justice, as such she is 
itatement with continuity of service with 


earned Counsel for the respondent 
intended that the petitioner was 
tbsent even beforfc her transfer to Tenali 
^en after joining at Tenali, she was absented 
jrisedly from 28-7-1991 and further 
he petitioner has attended the domestic 
ginning and sought time to defend herself 
/ absconded and not joined the duty till 
d from service w.e.f. 25-9-98 and the 
es sent to the petitioner's last known 
umed and further contended that there 
:ircumstances and the punishment is 
the gravity of the charge of unauthorized 
! than 7 years. 

idering the material on record, the enquiry 
i acknowledgements show that she did 
: in the domestic enquiiy held by 
The petitioner attended the enquiiy on 
aught 15 days time and the enquiiy w as 
>97 and the notice was served on the 
ended the enquiiy on 2-4-1997 and sought 
it she did not participate in the enquiiy on 
piently, she brought a defence advocate 
it the Enquiry Officer has not permitted, 
titioner did not attend and participated in 
Enquiry Officer, after issuing notice, has 
y and examined one witness with muster- 
it the petitioner was unauthorized absent 
3-7-1992 and Continuing. 

tionerhas taken t|ie plea that she was not 
ation authorities jo work which does not 
and commonsense. It should be noted 


that the petitioner is a permanent employee and working at 
Tenali after her transfer. If really she was not allowed to 
work, there must have been written orders to that effect. 
She must have proceeded and filed an application before 
the superior officers and further she could have approached 
the labour union for taking their assistance. 

9. It should be noted that the petitioner was appeared 
at the initial stage of the enquiry. But she did not choose to 
join duties, even though she was not suspended. The 
petitioner is having knowledge about the enquiry 
conducted and she w as absent from the date 28-7-1991 till 
she was removed from service w.e.f. 25-9-98. In view of the 
conduct on the part of the petitioner that she was absented 
for more than 7 years and there is no explanation for her 
absence. The punishment imposed by the Disciplinary 
Authority is in commensurate to the gravity of charge. I do 
not see mitigating circumstances to hold that the 
punishment is not in commensurate to the gravity of charge. 
Therefore, the petitioner is not entitled for any relief. Hence, 
the petition is dismissed. An award is accordingly passed. 

Dictated to Shri P. Kanaka Raju, LDC, transcribed by 
him, corrected by me and given under my hand and seal of 
this Court on this the 5th day of September, 2005. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

No oral or documentary evidence adduced on either 

side. 

3? 9 2005 
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New Delhi, the 9th September, 2005 

S.O. 3525.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. ID No. 
74/2000) of the Central Government Industrial Tribunal/ 
Labour Court, Bangalore now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workmen, 
which was received by the Central Government on 
8-9-2005. 

[No. L-l 2012/284/2000-IR (B-l)) 
AJAY KUMAR, Desk Officer 







annexure 

BEFORE THE CENTRALGOVERNMOiNT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT 
BANGALORE 


Present: 


Dated: 31st August, 2005 

Shri A.R. Siddiqui, Presiding Officer 
LD. No. 74/2060 


IPARTY 

Shri Suresh, 


nPARTY 


The Chief General Manager, 


' “uvi vn>uci<u iviaiL 

S/o Late Venkatappa, Personnel Depar tment 

No. 40/2, Marappa State Bank of India, 


Garden, 3rd Cross, 
Benson Town, 
Bangalore-560046. 


Local Head Office, 
No. 48, Church Street 
Bangalore-560001. 


AWARD 


1 The Central Government by exercising thepowere 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide Order. No. L-12012/284/2000-IR (B-I) dated 3/7th 
November, 2000 for adjudication on the following 
schedule: 6 

SCHEDULE 

“Whether the claim of Shri Suresh, former Casual 
Messenger, under State Bank of India for re¬ 
employment and regularization is justified ? If not to 
what relief the workman is entitled T 

2 . The case ofthe first party workman, as made out 
mthe Claim Statement, inbrief, is that he joined the services 
of the Second Party w.e.f. 2-5-87 as Messenger on 
temporary basis and worked in various branches and his 
services came to be terminated without issuing any notice 
The nature of the work discharged by him was permanent 
in nature available throughout the year. He worked 
continuously for 240 days in each calendar year of service. 
At para 5 of the Claim StMonent he has given the details of 
period of service rendered by him under the Second Party 
Management as follows: 

Para 5: That the first party workman has worked as 
a Temporary Messenger under the Second Party 
Management during the following periods: 


Nd. of days 


May 1987 to April 1988 

May 1988 to April 1989 
May 1989 to April 1990 
May 1990 to April 1991 


Jay am a h al Extension 
Branch, Bangalore. 


Braiifch 

May 1991 to April 1992 Jayamahal Extension 352 

Branch, Bangalore. 

May 1992 to November 1992 -do- 207 

May 1993 to November 1993 -do_ 202 

May 1994 to November 1994 -do- 

June 1995 to January 1996 -do- 205 

May 1996 to June 1996 -do- 32 

28-6-1997 to 20-8-1997 * R.T. Nagar Branch, 54 

Bangalore 

Febnury 1998 to July 1998 S»U. U v«,.g„ b™**. , 36 

, ■ Bangalore 

And the last two tenures were on time scale pay and 
all other periods were on daily wage basis. The way in 
which the Second Party management extracted work from 
the fitst party workman goes to show that there was 
permanent availability of work. Despite this, the Second 
Party management denied the First Party workman the 
permanent status. Undoubtedly, the aforesaid details show 
that he has worked continuously for more than240 days in 
each calendar year ever since he joined the Second Party 
management. 

3 . He contended that during the last two tenures of 

service he worked on time scale pay and all other periods 
as a daily wager. Through he carried the work permanent in 
nature all through the above said period, he was denied 
the permanent status; that there has been settlement 
between the management and the recognized union and 
the temporafy^loyees of the subordinate cadre are 

<B ’ 311(1 ‘ C ’ U *ter ‘A’ category come 
the effij%*kdtafaiave completed 240 days oftemporaiy 
service i^f2Wnths and the case ofthe first party comes 
under the said category and thereby he is entitled to be 
given top priority when it came to the question of 
regular!sat ion of his services. After the settlement came 
into force, the management issued circular dated 24-6-88 
calling upon the branches to forward the applications of 
temporary employees for permanent appointment and the 
Jayamahal Branch ofthe management by its letter dated 
24-9-88 forwarded the applicationofthe first party but no 
action has been taken to regularize his services. In the 
meanwhile, the recognised union took up the case ofthe 
first Party wririi**Jptter dated 29-4-94 pointing out that 
the denial ofwwktohim amounts tnrntnmolMiumF _ 


No. of days 


regularization of his services but the managementdid not 
regularize his ifrtfces and on the contrary refined any 
type of employment to the first party after 1-7-98. He was 
denied regularization of services, though juniors to him 
have been regularized and these are enough permanent 
vacancies available to be filled up by temporary daily wage 
employees. Therefore, the action ofthe management is the 
worst kind of unfair labour practice a? defined under Section 
2 (ra) and also suffered from affile provisions of 
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ID Act as the termination amounts to 
ined under Section 2(oo) of the ID Act. 

igement by its Counter Statement, not 
hat the first party was being engaged 
r, however, denied his contention that 
g the work of permanent nature. It 
rst party worked in Jayamahal Extension 
ranker for 163 days purely on temporary 
wages by way of petty cash during 
tie first party was working on temporary 
leave vacancy of the permanent 
jver worked for a period of 240 days 
he Bipartite Settfement of 1987 is not 
ase of the first party, moreover, the 
rkman to be considered for permanent 
ct to age and other qualifications and 
Jyees who worked on time scale service 
red for permanent absorption by giving 
who had done temporary service for 
time scale wages and not for employees 
e engaged purely on temporary basis 
cancies of the permanent Messengers 
re, the first party not being a permanent 
no question ofterminaring his services 
ivisions of Section 25F of the ID Act 
2(oo) thereof. It is also not a case of 
ce as alleged by the first party 

le course of trial, the management 
less as MW1 by filing his affidavit 
cument was produced and marked for 
is statement in Examination Chief by 
ice is a repetition of the contentions 
sr statement need not be once again 
The first party' on his behalf also filed 
;e reiterating the various contentions 
; Claim Statement and in his further 
;ot marked 20 documents at Ex. W1 to 
(ider: 

1. Copy of the letter written by the Union to the 
managen Lent dated 29^-1994 (Ex.Wl) 

2. Copy of t re letter dated 9^1-1994 (Ex. W2) 

3. Copy oft re letter dated 18-3-1994 (Ex.W3) 

4. Copy of t tie service certificate dated 10-8-1994 
. (ExW4) 

5. Copy oft le notice (Ex. W5) 

6 . Copy of the Paper notification page 6 dated 
1-8-1988 i ExW6) 

7. Copy of the character certificate/service 
—J dated 12-2-1992 (Ex. W7) 

te Serviced Character Certificate dated 
(Ex.W8) 


9. Copy of the Service/Character Certificate dated 
21-8-1993 (Ex W9) 

10. Copy of the Service certificate dated 26-11-1992 
(ExWlO) 

11. Copy of the Sendee certificate dated 19-3-1994 
(ExWll) 

12 . Copy of the Sendee certificate dated 30-1-96 
(ExW12) 

13. Copy of the Service certificate dated 30-9-1996 
(ExW13) 

14. Copy of the Service certificate dated 25-11-1997 
(ExW14) 

15. Copy of the Service certificate dated 22-8-1998 
(ExW15) 

16. Copy ofthe letter dated 17-6-1992 (Ex.W16) 

17. Copy of the details of the working days of first 
party dated 27-5-1991 (Ex.W17) 

18. Copies of the petty cash voucher No. 164 
(ExW18) 

19. Copy of the Bank statement for the year 1992 
(ExW19) 

20. Copies ofthe petty cash voucher No. (Ex.W20) 

6 . I would like to refer to their statements in cross 
examination as and when they are found relevant and 
necessary. Learned counsel for the management argued 
that the settlement quoted by the first party for the purpose 
of regularization of his services on the ground that he 
worked for 240 days in each calendar year coming under 
the category 1 A’ is not applicable to his case. His services 
being engaged on daily wage basis purely on temporary 
basis against the leave vacancy caused by the permanent 
Messenger. He argued that the first party has not fulfilled 
the requirements of Section 25 B as he did not work for 240 
days and more continuously during the period of 12 calendar 
months immediately preceding his alleged termination and 
therefore, it was neither a case of illegal retrenchment nor 
a case of illegal termination to attract the provisions of 
Section 25F read with Section 2(oo) ofthe ID Act. He took 
support of the very documents produced by the first party' 
in this context. 

7. Whereas, the learned counsel for the first party' 
vehemently argued that undisputedly the first party' has 
been in the service of the management right from the year 
1987 till the month of July 1988 rendering his services 
continuously for a period of 240 days and more in the 
years 1987,1988-89, 90-91 and 91-92 and in the rest ofthe 
years he could not complete the statutory period of 240 
days in all those years not being provided with the work 
by the management bank. He submitted that when the first 
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party worked for 240 days and more during the aforesaid 
years, he came under the category of ‘A’ as per the above 
said settlement and therefore, his services ought to have 
been regularized in the light of the terms of settlement 
applicable to the first party irrespective of the fact that he 
worked only on temporary basis. His next contention was 
that even if the first party has not worked for 240 days and 
more continuously during 12 calendar months immediately 
preceding his termination from service, it cannot be said 
that the management was justified in ter m i n at ing his 
services without the compliance of provisions of Section 
25 F read with Section 2(oo) of the ID Act asundisputedly 
from 1987 to 1992 each year he worked continuously for a 
period of 240 days and more for which documentary 
evidence have been produced by the first party and not 
disputed by the management. He contended that in order 
to attract the provisions of Section 25 F, it is sufficient for 
the first party to prove before this tribunal that he worked 
for 240 clays and more at least any one of the calendar year 
and it is not necessary that he must have completed above 
said statutory period during the 12 calendar months 
immediately preceding his termination. On this point the 
learned counsel relied upon the following 3 decisions.: 

1. 1983(l)LLJPage30 

2. 1985 ILRPage 1390 

3. 1981(1) LU Page 386 

8 . First ofall coming to the question of claim made 
by the first party for regularization of his services, is 
concerned, learned counsel for the first party did not raise 
this issue very seriously except to say that he fell under 
the category A’ as per the said settlement having been 
completed continuous service of240 days and more during 
theyears 1987 to 1992. His claim also cannot be entertained 
for the reason that in the very words of the first parly he 
was working purely on temporary basis being paid daily 
wages without there being any appointment order as 
against any sanctioned vacancy. Though he contended 
that juniors to him have been made permanent, he made no 
specific reference of any such junior similarly placed being 
made permanent ignoring his claim or his eligibility to the 
permanent post. As per his own claim statement be worked 
on time scale basis only during the year 1997 and 1998 for 
54 days and 156 days respectively and that means to say 
that in this crucial period he did not work for the required 
240 days or more apart from satisfying the other 
requirements such as age, educational and other 
qualifications. Therefore, in the light of the above, his claim 
for regularization of his services in my opinion is not tenable. 

9. Now coming to the question whether his 
termination was bad amounting to illegal retrenchment in 
the li ght of the provisions of Section 25F read with Section 
2(oo) of the ID Act. As per his own avemment at para 5 of 
the Claim Statement, right from the year 1993 till the alleged 


date of tennination in 1988 he did not work for 240 days or 

more in any one of those years. The documents relevant 
for the purpose produced by the first party marked at Ex. 
W14&W15 read along with his own statement at Para 5 of 
the Claim Statement will disclose that from 28-6-97 to 
20-8-97 he worked for 54 days and from 1-2-98 to 3 1-7-98 he 
worked for 156 days. Therefore, even if it takes into 
consideration, this period of 13 calendar months from June 
1997 to July 1998 immediately preceding the date of his 
alleged termination, foe total period of service would come 
to 210 days, for less than the period of 240 days prescribed 
under the provisions of Section 25 B Of the JD Act. 

10. As noted above, learned counsel for the first 
party was of the view that services of the first party 
rendered during the period of 12 calendar months 
immediat ely preceding his termination cannot be the sole 
criteria and that for thepmpose of Section 25 Bit is sufficient 
if the first party has worked for a period of 240 days and 
more in any of the calendar year rendering services under 
the management. In this context as noted above, be cited 
the aforesaid 3 rulings. 1 am not inclined to accept the 
above said argument of learned counsel keeping in view 
the clear wordings of Section 25 B and in the light of the 
principle laid down by their Lordship of Supreme Court in 
the cases reported in AIR 1981 SC 1253,2002 LLR page 
339,20041(H FJR264 SC airi also m the hgfo of the principle 
laid down by their Lordship of SC reported in 1981(1)LLJ. 
page 386 cited on behalfofthe first party himsdf. Provisions 
of Section 25 B read as under: 

“A workman shall be saidto be in continuous service 
for a period if he is for the period in uninterrupted 
service, including service which may be interrupted 
on account of sickness or authorized leave or an 
accident or a strike which is not illegal, or a lock out 
or a cessation ofwork which is not due to any fault 
on the part of the workman. 

(2) Where a workman is not in continuous service 
within the meaning of clause (1) for a period of one 
year or six months, he shall be deemed to be in 
continuous service under an employer: 

(a) fora period of one year, if the workman, during a 
period of twelve calendar mouths precechng the 
Hate with reference to which calculation is to be 
made has actually worked under the employer 
feu not less than: 

(i) One hundred and ninety days in the case of 
a workman employed below ground in a mine; 
and 

(ii) Two hundred and forty days in any other 
case. 

11. Therefore, from the above provision of Section 
25 (aXii) it becomes crystal dear that to fulfil the definition 
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TOTil 


Nil 


period the workman must render the 
irring a period of 12 calendar months 
th reference to which calculation is to 
enee to the date of alleged termination, 
m by their Lordship of Supreme Court 
sion in Mohan Lai's case relevant for 
under: 

^-section (2) inaorporates another 
l for an entirely different situation. It 
situation where a, workman is not in 
ice within the meaning of sub-section 
of one year or six months, he shall be 
in continuous service under an 
period of one year or six months, as 
, if the workman during the period of 
onths just preceding the date with 
rich calculation is to be made, has 
under that employer for not less than 
lection (2) specifically comprehends 
ire a workman is not in continuous 
re deeming fictioh indicated in sub- 
period of one yeair or six months. In 
s deemed to be in continuous service 
ne year if he satisfies the conditions 
sub-section (2). The conditions are 
ig the date with reference to which 
) be made. In casie of retrenchment 
lchment, if in a period of 12 calendar 
ceding such date the workman has 
5 for a period of 240 days, he shall be 
i continuous service for a period of 
purposes of Chapter VA. 

ship have made it abundantly clear 
lays under the provisions of Section 
ig the period of 12 calendar months 
e of the alleged termination. Their 
Court in the Raqge Forest Officer 
idsion once againmade the position 
ie workman in the cases like one on 
le infact worked for 240 days in the 
ination. Similar was the observations 
»of Supreme Court in the above said 
>anagar case. Therefore, going by 
ne year period made under Section 
1 the observations on the principle 
Drdship of Supreme Court in the 
here should not be any doubt while 
ixsion that in order to attract the 
5 F read with Section 2(oo) of the ID 
it establish before this tribunal that 
r s or more during the period of 12 
nediately preceding his alleged 
ant case undisputedly, the first party 
ted the above said requirement. The 
he Honble High Court in the above 


said Hutchaiah's case will not come to the rescue of the 
first party. Firstly, for the reason that such a question was 
not directly involved and came before their Lordship to be 
dealt with. In the said case the Petitioner was a Probationer 
and undisputedly had put in one year service before his 
services were discharged. The mainpoint raised in the said 
case was whether the Petitioners who were still the 
probationers can fit into the definition of *'Workman’ as 
defined under Section 2 (s) of the ID Act and the answer 
given was that they do come under the above said 
definition. His Lordship of Hoffble High Court in the above 
said Honnayyas case also was not on the point directly 
nor such a question was dealt with and decided. A reading 
of para 15 of the said decisions would reveal that in the 
said case the counsel for the Corporation relied upon the 
observations of the Supreme Court in the aforesaid Mohan 
Lai case and whereas. learned counsel for the Petitioners 
took support of observations at para 22 of the decision in 
the said Hutchaiahya’s case. His Lordship did not decide 
this controversy on the point, taking into account the 
submissions made on behalf of the Corporation in 
accepting the claim of workman who had worked for 240 
days in any year. The question as to whether this 240 days 
period must be during 12 calendar months period preceding 
the alleged termination was left open. The principle laid 
down by their Lordship of Supreme Court in the case of 
Surendra Kumar Verma and Others cited on behalf of the 
workman himself, in my opinion will be helping the case for 
the management rather than the case of the first part). The 
observations made by their Lordship relevant for the 
purpose at para 9 of the said decision would read as 
under: 

“After the Amendment Act of 1964, it is not necessary 
lor an employee must have been in employment 
during the preceding period of 12 calendar months 
in order to clarify within the terms of Section 25B.lt 
is sufficient to the workman has actually worked for 
not less than 240 days in a period of 12 months”. 

13. The aforesaid principle laid down by their 
Lordship cannot be read in the sence that the workman 
should complete 240 days of service in aperiod of 12 months 
not immediately preceding his alleged termination but at 
any time. The question involved in the said case was as to 
whether the workman should complete service of 240 days 
covering the whole period of 12 months or is it sufficient if 
he completed the period of 240 days service within 11 
months itself in a period of 12 months and this should be 
the service rendered by the workman immediately preceding 
the alleged date of termination. Therefore, in the instant 
case the first party, undisputedly, since has not worked for 
240 days or more continuously during the period of 12 
calendar months i.e. from July 1997 to My 1998, he cannot 
avail the benefits under Section 25 F of the ID Act. 
Provisions of Section 2(oo ) of the ID Act therefore, will not 
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come into play and it cannot be said that it was a case of 
illegal retrenchment or a case of illegal termination. 

14. In the result the reference must fail and hence 
the following award is passed. 

AWARD 

The reference is dismissed. However, keeping in view 
the undisputed fact that the first party had been in the 
employment of the management for a pretty long time of 
more than 10 years starting from 1987 and also worked on 
time scale basis in his last tenure of service, the management 
shall take into consideration his services for the purpose 
of re-employment atleast on temporary basis. No order to 
cost. 

(Directed to PA, transcribed by her, corrected and 
signed by me on 31st August, 2005) 

AR. SIDDIQUI, Presiding Officer 
^15^9 2005 
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New Delhi, the 9th September; 2005 

S.O. 3526. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. ID 245/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government 
on 8-9-2005. i 

[No. L-12012/244/1999-IR(B-I)3 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-V 
CHANDIGARH 

<j?ase No. 245/99 

Naresh Kumar Son of Shri Amar Nath, 

Resident of Rojopo Majra, 

PO. Dburkhara, 

District Ambala, (Haryana) ... Applicant 


Versus 

Assistant General Manager, 

Region-I, State Bank of India, 

Zonal Office, Haryana, 

SCONo. 186-87, Sector 8, 

Chandigarh ... Respondent 

APPEARANCES 

For the Workman : Workman with Jasbir Singh, 
Advocate 

For the Management: ShriVK. Sharma. 

AWARD 

Passed on 22-8-2005 

Central Govt vide No. L-12012/244/99-IR (B-I) dated 
11th of November, 1999 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether Shri Naresh Kumar, Canteen Boy, 
Kurkshetra University branch of State Bank of India 
isaworkmanundertheLD. Act, 1947. If so, whether 
the action of the State Bank of India represented by 
Assistant General Manager, Region-i, State Bank of 
India, Zonal Office, Haryana, Chandigarh in 
terminating his services w.e. f 7-5-96 is justified and 
legal ? If so, what relief the workman is entitled to 
and from which date ?” 

2. Workman filed the chum statement claiming that 
he was appointed as Canteen Bqy by the Local 
Implementation Committee (hereinafter referred to as LIC) 
State Bank of India Kurkshetra University branch 
Kurukshetra on a consolidated monthly wages ofRs. 500. 
Although being paid wages through the LIC; the workman 
worked as a messenger in the branch of SBI. That the 
applicant also filed claim application u/s 33 C(2) of the I.D. 
Act, 1947. That annoyed by the above filling of the LCA 
his services were terminating through LIC w.c.f. 6-5-96. 
That the termination is illegal. No notice of one month or 
pay in lieu of that was given. No retrenchment 
compensation was paid. Therefore, the applicant is entitled 
for reinstatement with continuity of service with full back 
wages and all consequential relief. 

3. Management filed written statement raising 
preliminary objection that there is no relationship of 
employer and employee between the workman and the 
management of State Bank of India as workman is an 
employee of LIC. It is also asserted in the written statement 
further on merits that workman has admitted that he was 
engaged as canteen boy by the L IC on a monthly salary of 
Rs. 5(x) per month. It is denied thatworkman was perforating 
the duties of a messenger. That since the petitioner was 
not/appointed by the bank, therefore, appointment of the 
petitioner as alleged is irrelevant in the context of the 
dmtroversy raised in the matter against the State Bank of 





ed that workman is. not entitled to any 
violation of any precisions of the ID. 


filed replication wherein he controverted 
;nt and reaffirm the contents of the claim 


ice workman filed his affidavit Ex. W1 
iself as WW1 and One record cleric of the 
ed record as WW2. 

agement in support of its case examined 
>er. Deputy Maniger SBI Kurukshetra 
i, Kurukshetra. Written arguments were 
ran as well as by the management. Oral 
Iso addressed by both the parties. 

counsel for both the parties admitted that 
ie workman has been consigned to record 
:cision of the LCA shall be based upon 
s industrial dispute. 

counsel for the workman in arguments 
irkman was appointed as a messenger 
d he never worked as canteen boy. On 
if the workman were terminated by the 
kman was neither given one month notice 
ot paid the retrenchment compensation 
lination of his service. The respondent’s 
it workman was not given employment 
l by the State Bahk of India and he has 
n boy. Workman produced his affidavit 
iced through WWfc, record which was in 
e bank. Respondent witness Shri YK. 
elevant witness as he was not aware of 
5 not working in the branch during the 
o the workman has proved his case and 
W25 The respondent has not rebutted 
uoduced by the workman in Court 
his case that he worked in the bank and 
e payments from the bank, besides these 

1 to him. It is proved that the management 
rith the provisions of the Section 25 F of 
also in view of the judgement of the 
Court in Indian Overseas Bank reported 

2 wherein is held that such employees are 
bank so in view off the above judgement 
ititled for reinstatement in service with 

ther hand, learned representative of the 
V.K. Sharma submitted in argument that 
y the workman is not applicable in this 
r referred by the management i.e. the 
Hon'ble Supreme Court in State Bank of 
y. State Bank of India Canteen Employees 
rcle) & others AIR 2000 S.C. page 1518 
ier judgement in case of Reserve Bank of 


India reported in 1996 S.C. 1241 wherein it is held that 
employees of canteen which are run at various branches 
by the LIC as per the welfare scheme framed by the State 
Bank of India should not become employee of the Bank as 
the bank is not under any statutory or contractual obligation 
or obligation under the Award to run such canteen. He 
submitted that workman who was not the employee of the 
bank is, therefore, not a workman qua the State Bank of 
India as there was no privity of contract of service between 
the management and the workman and when the workman 
was not employee of the management, then the question 
of terminating his services by AGM. Region-I does not 
arise and the workman has failed to prove the same. Further 
that the judgement of Hon'ble Supreme Court in the case of 
IOB is not applicable in the present case as the same deals 
with the scheme for running canteen by the co-operative 
of Staff of Indian Overseas Bank which has no bearing on 
the scheme of State Bank of India. The Hon'ble Supreme 
Court has laid down law in respect of scheme of the staff 
welfare activities of State Bank of India, in the judgement 
AIR 2000 referred above and this judgement was delivered 
by the Hon'ble Supreme Court after the judgement in Ii ndian 
Overseas Bank case, therefore this judgement IOB case is 
not applicable in the present case. Similarly the copies of 
receipts/bills submitted by the workman do not prove 
anywhere that he had worked as a messenger employed by 
SBI and had privity of contract of employment. In view of 
the above it is prayed that the award may be passed in 
favour of the management. 

10. In view of the above submissions of both parties 
and my perusal of written arguments and oral arguments 
I have found that workman examined two witnesses to 
prove his claim i.e. WW1 himself and WW2 J.P. Sharma 
who produced the record. I have found that in cross- 
examination WW1 apart from admission in his claim 
statement that he was appointed as canteen boy by the 
LICw.e.f 25-11-1991 and that wages have been paid through 
the LIC. Workman admitted in his cross-examination that 
he was not given any appointment letter or termination 
letter by the bank. He has also submitted that on paper he 
is working as canteen boy. W W2 J.P. Sharma who produced 
vouchers in cross-examination admitted that Naresh Kumar 
has received amount as a canteen boy of LIC, i.e. all 
payments he received as a canteen boy of LIC. 

1 L I have also found that at the same time MW 1 the 
only witness of the management denied that cheques of 
purchase of sugar tea etc. is issued in the name of canteen 
boy but actually it is issued in the name of LIC. He also 
deposed on oath that messenger is a permanent employee. 
He had never asked the canteen boy to do regular work of 
a messenger work of the bank. He did not know whether 
some workman was regularized. He denied that workman 
was an employee of the bank and not a canteen boy of LIC. 
I have found that workman who admitted in his claim 
statement and in his statement on oath in the court that he 
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,.w^^ppqi»te4 ^aj^t^ep boy pq aconsqUdfrted salary 
of Rs. 500 per month. But in l^, ^den^.e.joii^p^t^iie 
iinprdved it by saving thdi on papers he fiiougfi.working 

* u — _u - 1 ——' c —-«* - ™<w«, accbuht. 


any register. Qtyjerpgal qfjcattire QyuteqGe-aiidrecardnnd 


submissions, I .have fpynd. that lpar^ eoipsel for £he 
workman ii its relied *6p judgement of the Hon^ble 

wKidh as |ier 

management is distinguishable arid thc same is hot 
applicable. He ^s^whilejeferring to die judgement orally 
subnfttted tRatt aspOr thdjUdgem^it ofthe workman,, it is 
.»■ distinguiShaT^arid riof appicabte on the ground thhfin 


-j^^nplq^e^^^Bplpyee^.J»l^tteB\$hip r empioyees^naf-a 

is managed through 
a Cooperative body of bank employees but substantially 

Beiig tfnahcbd and subsidized by the bank! Atf the utensils, 

* jsLasrhsrjJi-iuisHj: si j 


TL-^rr. ^rr yrr*f ^TTprp ■ r ; Irp T7> jv? Tr’' 

Of StateBank of lhdia, the present management, the Hon’bJe 
SupteinetSburt inlying bn ajudgeWentofRbseivdBankof 
vJr^ha^helfftlfiS tfieSitrplbyeejfbf^aflKtedi ehijjloybdby the 
Ufj^enetihftemployues^ofthe bank; Wbrianan admitted 


f ampmh^ycqu^l^t^^ges^pa- ^QQ^liv^state^ient 
on oath, hehas improved his version l saying that on paper 
iS wai employed 1 as Canteen boy Dn penisal of payment 
fyoffchbiis, 'I ‘hlrve fbbhd ihaft fhfeSe VcftibHbfS'wherbin 
-paymentyvas madeto the^workmansaretfollheHouchers of 


■anwuntinall Youybsrs|md^ tfipse 

payments do riot make him a messenger.' / 

¥>’ rmiT5T JSJT X& n^:V ft Ft iP'r "'7vT j7l r i?®r5V r W f'-VPT*' 

r 12^' 



and this on the fact and circumstances qijHjf 1^ 
connected with the affairs of the State Bank of India and 
thus tully.upistiqal^.rT^TPTT wm w tfiWF 

'13: IrbthWnf m MVe' W W 

considered-view fhatF^esjudl^i^ fffit 

management of the Honble Supreme Court in S BI cas e as it 
relates tb the SifhiM ^Bts^r&iS^Si^sarii llt^/ith due 


judgement I hold that thspetitioner Naresh Kumar is not 
the workman of the. State Bank of India and he was 
^ employed as canteen boy by tNe r LlC! Ther£ whsno ptf&ty 
of contract of service between the State Bank of^jj^and 
the petitioner Naresh Kumar. Hence there is no question of 


r or 

his termination of service by the State Bank.ofjndia. As 
there is no pfMty ofebtttrart, iff*blS®o bbnfefention or 
violationof the provisons of Section 25F of the I.D. Act 
qua the State Bank of India against the workman Naresh 
Kumar. The referen€^^.aqsfteftd against the workman 
and in favour of the management holding that workman 
who was worl&ngas acaiilecri Itey appoint by the LIC in 
SBI is not .a workman qua the State Bank T Qf lndia is , 
'■ therefore, %ot ] eiititfbd to : any relief f fie reference is 
Central Govt/bc 1IfH. File be 
ee»»gnedtqyoQSid .w m'Fs T" 5 P?F 0<>r : »? 

Chandigarh.;,• f - V :h : * ^ np?r haff-.H 
Dated: 22-8-2(H)5. , ~ f 7? : t; h-: n; 

RAJESH KUMAR, Presiding Officer 
t *f P!r 9 2C>Q5 ! _ 

T v .^ r 3ff % 3527—1947 (1,947 

"%i 14). Hib i7 % 

*Efrtf i-ssriFrvsvi f j-rarr:- y o? 


3 ^rr ^-1/98■# 

8-9- : 2pq5'it^RI pn?tT |[_„ ^ , r „,. kT . 

;o^ rr .r ?r ,4 H4.^r41.01 ; 2<48/97-^ -1) ] 


x-.yr f \ r , ]T , New.Delhi,me9thSqpteu^p20G5 _ irT . 
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rrrtt 1 1 Rft rcNtt 4 ^dW rfF Ftar t itt rf is rif 
4t ^ir-kt tor RRrm t 153 % ^RiR<w abft 
\ci«n*iT Rcffa MRt(f RT<TR«f 3JTCR tr WW=T t ^ 'qfcjT 
3T^7 3TRR* ^ ^ifFR I 3TF<£T wtfr\ 4 

wfHft. 7-5-86^fzR^tjugwif% is 9 *sttor m 

^fl’iHii ftirfi4 ^3TT%^>t'*H T T% I'STT*ff % R^R % 31^*1 It 
ft. 7-5-86 ^ 14-1-88 cPFFRT 15-11-88 ^ 2-6-90 FR> 
fd«tKi 4 jjfrxiF % T f^ T 1T RF*f ft*?!$ IFR^> f«iM<lci 31T*ff % 319% 
wm 4 16-12-88 3 2-6-90 <P?T 31*1^17 Rfft 

18 ftR cRT fd«h<i qj<riqe< % 9*T 9T R?{«f 3TTRR RT Ripf 
arfRTcT f^-Hl % I yfflMSft %RPift% 31R% FI9R 99% <nf«b<t f«hHi 
% ft? UTRf % crllq RR fRRf *qfqo%^ fq<>^ ^RTRT9R tP't "% 
1 -1 -89 ^ 30-7-89 <TRT 19-8-89 ^ 9-1 -90 RRT 10-1 -90 ^ 
31-1-90 RRTRRT 1 -3-90 3 2-6-90 RRTRTPf ftiRT 113H*ff % 
ftRR 18 ^ | wqf% 

3TT%q^rR% 15-11-88^ 2-6-90 tl<=h foh<i 4niF4> %^95 
RFFt ^TTT RF*f 3TTRTT 9T 3Tf%R 3TR7R fa^TT t 7PTR 99 %' 

16-12-88^2-6-90 clRi <1^4 3im9tRil4 «6 - <=fl 3lfaR ftiRT 
11$ ftr 9I«ff % 3TfRR 4t R*T% F* 3RTfa 4 17 RTF 
18 ftR Ft Rrtf f^RT 11 FR TO FR RRfa % 3TT# % TTT«ff % 
^n.Ft 18 rtffr^ Pi<n< ■qrpf'q^f fqrqr sftr i8RTF'4' T jd'F) 

■3rr% ig^Hd rr fan rrt 11 fr w ~q^\ y*$ci rrrr 

W^RFf FfFN ft. 7-6-86 ^ 14-1-88 FR? ftt<R fefJZ 
RRFRvcTT % 9F Rt cTt$ 3TTRR 97 9?ft 9R% ^ RFTRRft 9% 
RRJF 3RR 17 ! RRlf % ^ "t I Wlf ^ RlRgq RTNir 

iTll^ cRT^ "tRi£ft T T % M^-<=lir^<4|fujvjN4 j^|jq<* %tr;ti^ h^iRki 
f^FTTW 3fl7^RrTJR^ d^TT^tJR) 

% cF;^ ^ ^R Ma<, 18 RTF Ff% Ft 

MCNid RR Rqi RqT I 3R: 3TTRR RT TRRR^t % R>t 

RJT 3R8ff cRR RTRT RR% RTF 3Tfwrt R^F % I RT«ff 
% H^Tm^qifui^ f^faoh (d<tj<i RRTFR^ % t R? 

■'R R^ RfTRdR R»t Risff % RRfaT lRR?r RTT% ^«TFT 

cTR5"RRR%, RT®ff ^t qiR J I^H RlpH°h ^ %R^R7 

M’^l'-lfd % RTRT?^ R^ Rf^R^R RTF aifRRiR f^RT RF RT*ff R^f 
«<dl MlRl % I 3>*9 oqPw qiR , i'«i felineRT ■SFRRF'^R^RfHRR 
^RKR^RTR^RTRf RRtf^RRRR^TfRR^RRTRTFtRRlt 

RF ^ RTRf RFt RR RTRT f I f&XZ % R5 RT 

RRR cTRi TTF 8 ? •3RRR R< RTPt RR RTR ^ M^Hfd RT "JR: 
FRt RR RT RRFRR RTT^ RJT aifRRTR fRRTt <^fq<1 RRt RFf 
FR1 RRFTT RTRfRT RTRf % RTR^ RT*ff % RRt^fil % RTRT^ 
^TTPT 3 ^T5TFRR <5M jn^l MT^JT clT 3 ik Ml TcT^I 

% IF^RRiRRTRf 7-5-86 ^ RRfRRf*RI 

RTRT RRR R5T 3TfRRTRt RFf RTRT RTI RRkTT I 

RFTR^RT^RFT3T^^RRTR WTT?RR%%Rn^^t 
RRcTT RH RRR t, RF ^RHicU u l fRRI RW «T^R t, RT«ff R^f 
RFT RTRT % I R%R^t % RTf^Rprtt R>t ^rtRRT RT ^ STRfR 


3 ^THhR°r W ^ ^ ^sNRT Rt RRR: RFfRjtt I RTRf 
R>l ^>q6T <i*iitf i^h ^ t^niru u i f^fiRI *W| a^R3n*ff % 

^R^RTR^^ ^R^RTTR^Wm 

^BRTRRT RTRf RJT RT^tVTR f%RT RRTI RT«ff R>t 

^RTTRff^fRRT Rft er dH fW'Hl ^R>l RtF^TRTRf ^ 3TR^ 
R^^R^f^Rlt l3RT:RFR^RrmRnRRKTT%^RT?TFf^ 
R^ Hftqdi f%RT RRT I 

FRRRFR RTR?R^ 3TJfftR3TTRT RR% RiT Sif^qiiO RF^% I 

an&T 

RiWT: M'Mjn faqtR RR ^tR FR RRiR $ f^RT Rfflff % % 
% RRRRT, aqrai^r ^RT »4r> I < aft T% -tf. ft. 

7“5~86 ^ fei < ?)'i RRFR^lf qii ^h*iri*i 'IFF ^*ii RR 4bl 

FRIRRR^T 3T3l4r ^RRRT ftjRT RIHT ‘3fa?T RR ^T TJpff RflF 
ai^dft miki RR^ RTF 3*(qqii0 RfT % I 

Rft. RR. ^arRfl, ^RTRfdtTT 

ftof?v3TRl^ 3TTR ft. 17-8-05 R?t ^ "gRTRI 

RRT I zmi Rft ftRRT^RR %F FRRFR RRft W ^ 
3RFRFT RTRcT WRRRI 

8 RWfWK, 2005 

; I- 

"2RT. 3ff. 3528—aMfRRTfRRTF aflfftlftRR, 1947 (1947 
RTF 14) RftRRT 17%3F5*RR4, ^PffR-^23fTP 
FfeRT % RRRRR % RR^ ftR^TR^f ^ % RtR, 

3TJRR 4 ftftv dfttl1PlR> ftRTF 4 %^ftR RRFR 3?hdtft^ 
aifRRR^/aR 'qiqiciH, RR^fk % RRT? (^ft4 4wt31T^ '^t- 
99/99 ) Rt RRiTftra RRdtf, ^ft %=?ftR R^RR ^t 08-09-20QS 
3ITRT R3TT RTI 

[R. TRT-12012/160/99-ar^. 3TTt <Rt.-1) ] 
anfR ^RR, 3i|f%IR!T^ 

New Delhi, the 9th September, 2005 

S.O. 3528.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of W7), the Cetttral 
Government hereby polishes the Award (I D. NO. 99/99) 
of the Central Government Industrial Tribunal /Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers rn relation to 
the management of State Baidc of India and their workman, 
which was received by the Central Government on 
08-09-2005. 

(No.L120l2/160/99-IR(B. I)] 

AJASf KUMAR, Desk Officer 
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s 1 V ANNEXURE 

-?••• BEFORE T BE GOVERNMENT 

INDUSTRIAL 1 RIBIlNAl^CCMrLABOlR COURT, 

jFfii ; « 

h . I) lt@d: 30tllA|igii3 2«0.‘i 


t. v i t. 


PRESENT 


Shri A. R. Siddiqui, Presiding Officer 


IPARTY 


c.r 

, n PARTY 


through the above said board and was engaged by it as a 
temporary Quard from 16-1 -9 pt^xcly on temporary basis 
however, contended that he was being engaged by the 
management as a Securin' Guard whenever the permanent 
Security Guard used to go on leave. It contended that the 
first party was not selected for permanent post as 
Watchman or Guard during the course of interv iew held 
but was being.engaged on temporary' basis even after he 
failed in the interview. Therefore,, the management 
contended that the nature of the work being carried out 
by the first party being temporary,-there arose no question 
of terminating his services and Thereby violating the 


Shri Ramalingam, The Regional Manager, 

Nt* HWk 3*^4^^’ *??' r: State Rank-of India. 

k ' - ' ’ .1 A, 


rp^F> jfjj [f 


Church Street, 


Aypap , , T , 

ral Government by exercising the powers 
ie £1) ofeub-section 2 A of Section 10 of 
>utes Act, 1947 has referred this dispute 
3012/ dated 5th August 

schedule;^ r» 

iri Ramalingam, Temporary Security 
woric6^&r^40ritey3.3f so whether the 
i management of State Bank of India in 
iptay roc gt tottsedisputant is justified ? 
tfnot* to w^st^^eftbe WGrtepan is entitled to V 

ofthe firsfej^y Fotkman, as made out 
TOent, brijejQy, sj^edis that after having 
Army Service for haying worked for a 
he got name registered with Zila 
Ttis nafh£ being^dnsored by the said 
md Party Management, he was called 
being selected in the interview and he 
ffieiocaliheadoffioBofthe management 
tmeuforder on 16-1-91, He worked at 
ts namely, Ulsoor, Shivajinagar as a 
b^vipg 3} excellent record of 
terminated w.e.f. 24-8-1998; that in the 
per ;1992 plied for the interview 

iqrdumtq staff,bu4,eotildnot gel through 
being fiEfnndif^^dte.ppst. Even then 
allowed j$h* first, pariy in service till the 
hCiW^ refiued Avork for no valid 
0,1 jvyjjtbotrt} any,notice, or payment of 
mnnt and 4dKS^HO, the action of the 
s in:grosSiV^olatinn of provisions of 
G read with Section 2 (ra) and Section 
ction 2 ( 00 ) of the ID Act. 

nagement by its counter statement, not 
ct that the first party w r as sponsored 


provisions of Section 25 F and other provisions ©f the ID 

Act.-, „..- r v,. ■, - ■; ,;v ' F. 

.. 4. During the course of trial, the-management 

examined one witness as MW I without getting marked 
any document,.His statement in examination chief being a 
repfRa of the contentions taken by the management in the 
Counter Statement need not be once again repeated. The 
first party on his part filed an affidavit evidence and in his 
further examination chief got marked 5,documents at Ex. 
W1 to W7. Ex. W1 is the order of appointment of the first 
party' as Part time Sweeper-Cum-Water Boy on temporary' 
basis dated 27-7-1995. It pertainls to Ulsoor branch. Ex. 
W2 is the certificate dated 26-3-1998 issued'by the Chief 
Manager, Shivajinagar Branch, certifying to the effect that 
the first party worked for a periotfof 200 daySfrom April. 
1997 to October, 1997. Ex. W3 is the certificate dated 
27-8-1998 issued by the Branch Manager, Shivajinagar 
branch giving out the statement 1 of the days worked by 
the first party' as 232 days from Jaiiuaiy, 1998 to August, 
1998. Ex. W4 is the certificate dated 19-6-96 issued on 
behalf of the branch Manager, Ulspoi^ Bangploref p certify 
the fact the first party' worked for a total period of200 days 
from September, 1995 to December, 1995 and January', 1996 
to March, 1996. Ex. W5 is the Xerox copy of the letter 
issued to first party' dated 6-9-95 in response to his letter 
dated 4-9-95 stating that the first party worked at the local 
Head Office, Bangalore as a Temporary’ Watchman for a 
period of396 days between 16-1-91 to 25-1-93 . Ex. W6 and 
W7 are the two representations made by the first party', 
one to the General Manager arid another to the Personnel 
Officer dated 4-12-92 and 10-9-98 respectively’. l wv»uld like 
to come to the statement of the first party;and the 
management witness in their crossr^xaminatton as and 
when found relevant and necessary, , , . . 

5. Learned counsel for the managanent.vehenienily 
argued that the documents produced by the fi.rst.party are 
from the respective Branch Managers and riot from the 
management itself and therefore, they' caivriot'fce relied 
upon. His next contention wak thafi as? per the : very 
documents at Ex. W2, W3, W4 & W5, the first party' has 
not worked for a period of 240‘dkys aind tnbrC during the 
years 1991- to 1993,1995 and 1997-asWeH SST&rmg the 
year 1998 and therefore, hip 08$$ do£$ nbf fall under 









Section 25 B ofW^M aiicfin^ result even if it is 
taken for gram^ that^ in 

the month of Aaps>pS9% temporary worker 

Compli^fe OF^ovisions of Sedf i<«H25 F(*&$)23**tse 
ID Act. : r?r 5 ?# ■ ~^.w ■ ■ -rwn '-, '* ^zn^i 


6 WhlreasJ Fefe^ eotihs^ flfrWfrtfeT patty 

SfflMBCS 

discharging triellc 3f Purity Guard right from the year 
1991 up tilfthe year A established 


beeh dieted" br chkfet^edhy tfitfhMaphfemi ftW^r 

1 ,**• *v^v*W+C4 1 ^tiVtfk tit 





IMM boiih^f 
W3 attd ^irritted 1 hat'fh^b 5 cdrfifldaiteMJfc&Hit£ r bdbn 
issued by tiieBfaricftK^aidi^dbhceitit^ 
the management, th^b^&irtiary Vaftfd u t&tate^e 
questioned particularly, ^l^rfhe management has failed 
to produce any piece ofj paper to suggest that the first 
party did not work for the above said period before his 
services have been ter^iiated/After having gone through 
the records; I findrvery mueh^ribstanop in t|parpwents 
advanced^ the : i; 1/ /i Hirin 

7. As per the poiht of reference, the first party was 
called upon to substantiate^ thig r tribal* t*m <be 

worked 240 days apdmQreandthef^fore.the action of the 
management in refusing work to hM Was not justified. To 
substantiate this feet as seen above, thu fn& par^rtKIStintd 
himself as WW1 andgotmarkett as Manias 7 documents. 
His statement in examination chief speaking to the fact 
that he was in the service of the management right from 
the year f $99* i! &fil fci‘Ws£ KtiSisrtdtiWbridih the month of 
August 1998 has ywhiaine® very titiuch) flnshaken in his 
cross-examination for the 

absolutely no suggestion on the part of the management 
that he was not in the'Sefvice of thfc management ducriig 
the aforesaid period^ onlv^S^^^fp^ 
was that his documents at Ex. W1 to W3 will not disclose 

_ _ . * f-v. a aj 


UUU uw TfViiwuwi - ’ v -~-V —-V - 

year and; B9i?y! itten appointment order to him. 
The first party denied the first suggestion but admitted 
the Second suggestion effect that there was no 
written In 

..theoUst, (ft, ^ PW&3 i & ii 

. *-» tx 11 » _ itm _ ^ 1I111 ni miri rrnrafitlf 


aoAJlwi timiMtifwm&s 


to’ i^itonefe 

. . .1 £_-iir-riiArt i/ 


pany mar ne^wumeu wunmiuuiwij ^ -r 

iL 1G ii 1 ^1 -xxw+VrfVrfc'*■ 'i^rfriVW^Tf • ftVAtiaftV 


rto t4»p f»»Ttar>bp«s$TOlrfl f dfi e 
management working under different branches f^tpig the 
period from 1991 to 1998 nor a suggestion was made to 


tr Mrrrth AtOfft r ‘fil t ff fj 1 fllf fOiL^ kf 


mauagci, oiii>ajiiu»5c« i 7yTZ ” * vri;_.i t 


"tJCtOOCT \yy ! .EX. Wj naim z /-o~JO wuuiuivrwu 

1 ‘SiffflrV 1 1 ^bAfettsrt^Wltfe ftlUa p & tlM fora 
‘Mwfo ^fett^TOerfefoft?,' ffwMa'Weyi two 

; cartTer<*d ttifi .Wtti'Wi pdrtott i *c«« ! Vtt^bS*; ;W9* : fo 

ia in n*niirtfttfill f >iii 1 li ftiti.kytfl 



’adJiM, 


more sansiying uipueiimuuii a» ^iuviuuu «■»« ^—;— 
^S^ dftheWA^? As4ibted abdveftberie h^bfeh r Ho 

.. -i.us-.r .. 1 ti in »cwlLnl 


-challdftgfe dfxotttfovert^tttenoove saiaurai ipumuiiy ^ 
u wblf^ f¥fst 

la^uu reheat'thb^tahd 


taken by the management in its Counter StSttemfeht' nas 







Ml 





pci luauwm im iiuvimv. -- -7 

statement of MW1, if^biW.can be made out is the fact 
that the first party was in the service of the management 


his 

management will help the case of the first pariv in many 

mi pf, {fa, 9 f*jepd?Ti npic^i less any calendar year 

preceding his alleged termination as already noted above 
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tntiated by cogent oral or documentary 
tement of MW1 on the point is very 
;reas, no document is produced by the 
)ut the case of the first pa rty made out 
ty as well as in the documents referred 
?h MW1 admitted that there is an 
er being signed by the first party, 
as not produced before this tribunal, 
ight of the above^ there is no doubt in 
ibunal to come to the conclusion that 
:ed for a period ctf 240 days and more 
of 12 calendar months from August. 
>98 immediately preceding the date of 
im service. This being the position of 
Y argued for the first party that the 
i not have terminated the sen ices of 
rut the compliance of the provisions of 
) of the ID Act read with Section 2 (oo) 
ir cut case of illegal retrenchment as 
ion 2(oo) of the ID Act, there being no 
isions of Section 25 F (a & b) of the ID 
here was no one iponth’s notice issued 
r any salary was paid to him in lieu of 
less making payment towards a 
ensation. In the result, I must hold that 
re services of the first party was i I legal 
ad therefore, he i$ entitled to reinstate 
lost he was holding at the time of 

ing to the reliefs of back wages, 
e etc., the first piarty in his affidavit 
ie case that he has not been gainfully 
Le period he was out of the sendee of 
here is also no evidence on the part of 
suggest that the first-party has been 
during the above said period. In the 
ie that ends of justice will be met if the 
d 50 per cent of the back wages from 
lation till the date bf his reinstatement, 
the relief of continuity of service and 
:fits, his services being utilized by the 
porary basis without any appointment 
iw. Accordingly, inference is answered 
vard is passed. 

AWARD 

tent is directed to reinstate the first 
as holding at the time of termination 
k wages from the date of termination 
instatement. No order to cost. 

A transcribed by her, corrected and 
h August, 2005). 

A. R. SIDDIQUI, Presiding Officer 


M feft, 9 UtcIHt, 2005 
3JT. 3529— aiWiPi** [qqiq 1947 ( 1947 

<*i i 4 ) ^ vm 17 % 

sppftf 

12/1995) - »<d) f, 

^ 05-09-2005 ^l'5n T <T^3TT «1T I 

[R. Ref-22012/383/1993-371^. 3TR. (*ft-II)] 

RT Rt. %?m, fer aiterct 

New'Delhi, the 9th September, 2005 

S.O. 3529.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 12 of 
1995) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Moutdih Colliery of Eastern Coalfields 
Limited and their workman, which was received by the 
Central Government on 05-09-2005. 

[No. L-22012/383/1993-IR (C-ll)j 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CU MLABOUR COURT, 
ASANSOL 

PRESENT: Md. Sarfaraz Khan, Presiding Officer 

REFERENCE NO. 12 OF 1995 

PARTIES: Agent, Moutdih Colliery, ECL, 

Sundarchak. Burdwan. 

Versus 

Shri Karali Das, Milage: Damgarh, 

P.O.: Chitra; Dist: Deogarh. 


REPRESENTATIVES: 
For the management 
For the imion (Workman) 
INDUSTRY: Coal 


: None. 

: None. 

STATE: West Bengal 
Datedthe 20-05-05 


AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, oflndia 
through the Ministry' of Labour vide its letter No. 
L-22012(383)/93-IR-C-II dated 16-2-1995 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 
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SCHEDULE 

“Whether the action of the management of Moutdih 
Colliery of Eastern Coalfields Ltd. in dismissing the 
services of Shri Karali Das, Timber Loader is 
justified ? If not to what relief is the concerned 
workman entitled to ?” 

After having received the aforesaid order of reference 
from the Govt, of India through the Ministry of Labour 
summons were issued to the respective parties through 
the registered post and both the parties in compliance of 
the summons issued appeared in the court and filed their 
written statement in support of their respective claims. 

On perusal of the record it transpires that 16-4-03 
was the date fixed for evidence but unfortunately none of 
the parties appeared and took any step on their behalf. It 
is further clear from the order sheet of the record that 
again registered notices were issued to both the parties 
on 5-6-04. The lawyer for the management side appeared 
but none appeared to represent the workman in spite of 
giving several adjournments. Non-appearance of the 
workman or the union regularly on several dates itself 
indicates that the union has got no interest in this case. 
As such it is not proper and advisable to keep the record 
pending any more as no purpose is to be solved and that 
will amount a sheer wastage of the valuable time of the 
court. Accordingly it is hereby 

ORDERED 

that let a “No Dispute Award” be and the same is passed. 
The reference is accordingly disposed of. Send the copies 
of the award to the Ministry of Labour for information and 
needful. 

MD. SARFARAZ KHAN, Presiding Officer 
fe#, 9 2005 

^FT. 3tT. 3530—1947 (1947 
14) STTCT17 % 3FJSKVTW3RR i- rit. TJcT. % 

(wiTOIT 10/1993) t, 

lit TfWR ^ 05-09-2005 ^ TITO «n I 

[R. 1^-22012/211/1992-3flt 3TO (#-II)3 
TO- ^ %wr, arftrorci 

New Delhi, the 9th September, 2005 

S.O. 3530.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10 of 
1993) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Kuardih Colliery of Eastern Coalfields 


Limited and their workmen, which was received by the 
Central Government on05-09-2005. 

[No. L-22012/211/1992-IR (C-D)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRTOUN A1XUM-LABOUR COURT, ASANSOL 

PRESENT: Md. SarfarazKhan, Presiding Officer 
REFERENCE NO. 10 OF 1993 

PARTIES : Agent, Kuardih Colliery, ECL, 

Kalipahari, Burdwan. 

Versus 

Secretary, Colliery Mazdoor Sabha of India, 
Sishu Ragan, RO.: Raniganj, Dist: Burdwan. 

REPRESENTATIVES: 

For the management .None. 

For the union (Workman) : None. 

INDUSTRY: Coal STATE: West Bengal 

Dated the 12-05-05 
AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/211/92-IR (C-D) dated 10-12-1992 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of Kuardih 
Colliery under Satgram of ECL in paying wages to 
surface trammers mid denying it to U/G trammers 
(as per list attached) as a result of work stoppage 
from 2nd shift of30-4-90 was legal and justified ? If 
not to what relief the aggrieved workmen are entitled 
tor 

On having received the aforesaid order of reference 
from the Govt, of India, Ministry of Labour, summons 
through the registered post were sent to the respective 
parties to appear and file their written statement in support 
of their claims. 

In persuant to the issuance of the summon through 
the registered post both the parties appeared through their 
representatives and filed their respective written statement 
in support of their claims. 

On perusal of the record it transpires that the case 
was fixed for hearing on 9-4-03 but none of the parties 
appeared in the court nor any step was taken on their 
behalf. It is further clear from the record that again on 
7-7-04 a fresh notice was issued against both the parties 
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^iid the service 
have been recoraeftlffiiSf attached with 
Unfortunately in spite of several 
ie ofihfc forties appeared in the court 
ikeniepb^f^half. 

adfactsj^i^wi^ances prevailing 
)ect$#ijd 1 &R\yt#qnen pr the union is 
to cpnte^ ^nd p|-oceed with the record. 
I advisAtfre tb kedp the record pending 
f -has become very 
)3gajdn9i giurpoie is to be solved. As 


ORDERED 

aite Awg£#’>tie flfcjsed and the same is 
;Iy thje retoreflcefi^disposed of. Send 
award to the Ministry of Labour for 
edful. 

iARFARAZ KHAN,* Presiding Officer 
t^pfc.9 RWHt, 2Q05 

-r-^Rlcb atfsrfmR, 1947 (1947 
T ^ u .i ’W< e DK Tit. Ud. % 

il’Ji c A ^*Nml % ^N, F 

^ atftrwn, 

wjpili2/i s$£) ^ y<=hiDid wf %, 

05-09^2005* ^ l 

T^-A20i2%3/i994-3iH am (tft-11) j 

tpr! arftmmt 

hu,die 9th.-September. 2005 

—In pursuanoe,of .Section 17 of the 
s ACL. 1 847-4M pfuTW), the Central 
>y publishesthe Award (Ref. No. 2 of 
1 Gmernm^JUitEfitW^dwi Tfibuiial-cuni- 
msol as shown in thp Annexure in the 
: bet¥i5ecsn^fett»pioyeisin relation to 
f Poidih Colliery of Eastern Coalfields 
Wpf^ 4 i^,yhkh was received by the 


yv. iNndq-aaftiaaaayi994 -ir«md] 
v !in ?NiiPaKBSAVAN.Pesk Officer 

ANNEXURE Hf;{i 1 ' 

1 tSm tJSTT^T AL 


srnmb ib i 
b^o I,., 


yui jiu iu liicsM.c 

1n?wES?nojjiiiiKal i*. 

irti«std«iiywtecL. 
asaM'WrtfifeiK 110 ' 1 !| - 


Versus 

Brandi Secretary, CoH^Mazdoor Congress. 

Sodepur Colliery, Sundardiak,Burdwan 

REPRESENTATIVES: ;J 

For the Management : None. 

For the Union (Workman) : None. * so . ,-.v. . 
INDUSTRY: Coal STATE: WestBengal 

Data} the 03 4)6-2005 

award; 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour Vide its Letter No. 
L-22012 (313)/94-IR (C.II) dated 0541-1995 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDUU^ ; "..’V. 

“Whether the action of the management of Poidih 
Colliery of M/s. ECL in Stopping the work of 
Smt. Parbati Maj hian w.e.f. 6/9-4-92 is justified ? 1 f 
not to what relief is the concerned workwoman 
entitledT i! ‘ 

In pursuance to the receipt of the aforesaid order of 
reference from the Govt of India, Ministry of Labour, 
notices through the registered post were issued to the 
respective parties who in compliance of the s^me appeared 
through their representatives and fifed their ,written 
statements in support of their case. 

From perusal of the record it| transpires that 25-2-03 
was the date fixed for evidence from the side of the union 
but a time petition was filed by the side of the union and 
the next date fox evidence was fixed on b4-*03..1t further 
transpires from the order sheet that the union left taking 
any step on its behalf, ultimately a fresh registered notice 
were issued to both the parties. Tn pursuance to the said 
notice Sri P R. Das. Advocate‘for the management 
appeared but unfortunately even after the receipt of the 
notice thermion did not turn up to takp any step. Several 
adjournments were given to the union to appear and 
proceed with the case but in spite of repeated adjoummnts 
the union did not appear. Under the circumstances it is 
not proper, just and advisable to keep the record pending 
any more as there was no prospect of appearance of the 
union in tfaenear future. Accordingly iff s he^by 

\‘- ,u •;/ 1; ' * ’ ORDERED' L;i 

m-- ■. bdryitj A.bivd - 

that let a “No Dispute Award’’ behind.the sauie is passed 
Send the copies of award to the ^pi^try pf Labour for 
iiiformationand needful j:r i : if h r 

! r ; v MD. SARFARAZ KHAN, Presiding Officer 
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2005 

iaRT.3?r. 3532—aUfthPwj srfaftm, 1947 (1947 

■m 14 ) ^ «im 17 *rt«t>R ^ 

^feqr %-SR*RT3F% Ppil«l«fcf -*k <51^> e n4«*T^ 

3i^«r%T afratffar 'Pwp; w+K 3 ^P ,df) 

3 ffasFU*r/SW -Mwwq, t’OTK % ^Niz (^M R. 9/2002) 

<st TO^m wi %, -sft m*m ^r 08-9-2005 *rer 
^snmi 

[u t>?t-i 2012/240/2001 -ant am. (^t-I) 

1^-12012/242/2001-sn^.^nr. (^t-I) 
13 ?M 2012/247/2001-30$. 3TR. (#-I) 
13^-12012/243 ^ 245/2001 -STlt 3TR. (^t-I) 

l^-12012/308/2000-3Tt£3TR (#-I) 

T!?M2012/249/2001-3ff£ 3TR. (^-1) 
12012/324/2001 -3Tfl£. 3TPC. (^-1) 
i 3 jn-l 2012/411,412 3^43 1/2000-ant m. Oft-I) 
i3?M2012/401 ^405/2000-sn£ 3?R (ft. I) 
13 ^- 12012 / 100 / 2000 ^. m. 0 &-I) 

13^-12012/407/2000-31^. 31R(^-I) 
13^12012/231 ^ 236/2000-31^. am. (sft-I) 
13^12012/425/2000-3^. am (*ft-I) 
T&- 12012/422/2000-31^. am («ft-I) 
13?T-12012/467/2000-311$. am (^-1) 
13FM2012/470, 84,93,86,129,97,128,125,127, 

112,120,85,88,123,121,94,83,124,96,177,87, 
178,183, 458, 184,459, 186, 460,461,462,227, 
463,228,37,473/2000-3^. am (^-1) 
L-12012/177/2001^. amofrl) 
1^-12012/40,36,303,304,172,173,175,320,229,41, 
34,415,43,424,101,426,78,427,108,89,428,39,82, 
430,126,99,10,107,81,79,90,21,23,25,29,44,52, 
53,38,35,27,28,30,31,42,92,98,122,42,111,43, 
95 , 110 / 2000 - 3n£ am (sft-I) 
1^12012/45,46,47,378,391,396,397,129,225,131 
£ 138,435,401,400,398,436,170,169,175,171, 
167,172,174,168/200l-3flt am(*ft-I) 
1^-12012/5, 6 ,7,9,10 alfc 158/2002-ant am C&-I) 
T$M20l2/35/2000-ant am Oft-I)] 

New Delhi, the 9th September. 2005 

S.O. 3532.—la pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby polishes the Award Ref. No. 9/2002 
of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman. 


which was received by the Central Government on 
08-9-2005. 

[No. L-12012/240/2001-JR (B-l) 

L- 1201 2/242/2001-IR(B-I) 
L -1201 2/247/2001-IR (B-I) 
L-12012/243 to 245/2001-IR(B-I) 
L-12012/308/2000-IR(B-I) 
L -120 12/249/2001-IR (B-I) 
L-l2012/324/2001-IR (B-I) 
L-12012/4I1,412& 431/2000-IR(B-I) 
L-12012/401 to 40572000-IR (B-I) 
L-12012/ 10G/2000-IR (B-I) 
L-12012/407/2000i4R(B-I) 
L-12012/231 to 236/2000-IR (B-I) 
L-12012/425/2000-IR(B-I) 
L-12012/422/2000-IR (B-I) 
L-12012/467/2000-IR(B-I) 
^ L-12012/470,84,93,86,129,97,128,125,127,112, 

120, 85,88, 123,121, 94,83,124,96,177,87,178, 
183,458,184,459,186,460,461,462,227,463,228, 
37, 473/2000-IR (B-I) L-l2012/177/2001-IR (B-I) 
L-12012/40,36,303,304,172,173,175,320,229,41,34, 
415,43,424,101,426,78,427,108,89,428,39,82,430, 
126,99,10,107,81,79,90,21,23,25,29,44,52,53,38, 
35,27,28,30,31,42,92,98,122,42, 111 ,43,95, 

110/2000 IR (B-I) 

L-12012/45,46,47,378,391,396,397,129,225,131 
to 138,435,401,400,398,436,170,169,175,171, 
167,172,174,168/2001-IR (B-I) 
L-12012/5, 6 ,7,9,10 & 158/2002-IR(BI) 
L-12012/35/2000-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri E. Ismail, B. Sc., LL.B., Presiding Officer 
Dated the 17th May, 2005 
I. D. No. 9 of2002 

BETWEEN: 

R. Maheswara Raju • • ■ Petitioner 

AND 

The Dy General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi(A. P.)-517 501 ... Respondent 

Reference No.: L-l2012/240/2001-IR(B"I) 


2800 GI/05—20 
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LD. No. 10 of2002 


. Petitioner 


reneral Manager, 
k of India, 

ice, Renigunta Road, 

(A. P.>-517501 ... Respondent 

*No.: L-12012/242/2001-IR(B-1) 

L D.Ne. 110(2002 

rilah Khan ... Petitioner 



koflndia, 

ice, Renigunta Road, 

(A.P.)-517501 _Respondent 

*No.: L-1201#247/2OOMR(B-I) 

LD. No. 12 of2002 

Rao ... Petitioner 


teneral Manager, 
koflndia, 

ice, Renigunta Road, 

(A. P.)-5I7501 . ...Respondent 

:e No.: L-12012/244/2001-lR(B-l) 

L D. No. 13 of2002 

... Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal 0 Bice, Renigunta Road, 

Tlrupatli(A. P.)-517501 . ...Respondent 

Referei ice No.: L-12012/245/2001-lR(B-I) 

L D. No. 15 Of2002 

BETWEEN: 

D. Dam* ►dharam ... Petitioner 

. a m 

The Dy. General Manager; 

State Bank of India, 

Zonal 0 Sice, Renigunta Road, 

Tirupatl i (A. P. >-517 501 ... Respondent 

Referei ice No.: L-12012/243/2001-IR(B-I) 


L D. No. 16 of2001 

BETWEEN: 

P. Rasoolkhan ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi(A. P.)-517 501 ... Respondent 

Reference No.: L-12012/308/2000-IR(B-I) 

L D. No. 21 of2002 

STTWEEN: 

S. Ramakrishna ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi(A. P.>-517501 ... Respondent 

Reference No.: L-12012/249/2001-IR(B-I) 

I. D. No. 28 of 2002 

BETWEEN: 

R Bhaskar ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/324/200l-IR(B-I) 

LD. No. 29 of2001 

BETWEEN: 

M. Mastan ... Petitioner 

AND 

TheDy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/411/200€-IR(B-I) 

I. D. No. 30 of 2(H)1 

BETWEEN: 

K. Ravi ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/4I2/2000-IR(B-I) 
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L D. No. 31 of2801 L D. No. 38 of2601 

BETWEEN: 


B. Shanthamma ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/431/2000-IR(B~D 

LD. No. 34 of 2001 

BETWEEN: 

B. Suseelamma ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Rond, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-l2912/401/2M8>IR(B4) 

LD. No. 35 of2001 

BETWEEN: 

GandamRaju ... Petitioner 

Ara> 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, i 

Tirupathi (A. P)-517 501 ... Reqjondent 

Reference No.: L-12012/402/2000-S»(B-I) 

L D. No. 34 of2661 

BETWEEN: 

G. PushpaRaju ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/403/2000-IR(B-I) 

L D. No. 37 of2001 

BETWEEN: 

P. Obanna ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/404/2000-IR(B-I) 


BETWEEN: 

MAfenkata Subbamma .. Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Hnipsti»i(A P.)-517 501 ... Respondent 

Reference No.: WJ612/405/20e0-IIl<B4) 

L D. No. 39 of2662 

BETWEEN: 

C.Raju ...Petitioner 

Aral 

The Dy General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P>517 501 .. Respondent 

Reference No.: L-12012/100/2000-£R(B-I) 

LD. No. 40 of2001 

BETWEEN: 

S. Nityapujaiah .., Petitioner 

AND 

TheDy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P>517 501 ... Respondent 

Reference No.: L-U012/407/2©66-OtflM) 

LD. No. 41 of2002 

BETWEEN: 

Mahaboob Basha ... Petitioner 

AND 

TheDy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Tinqwthi (A P)-517 501 ... Respondent 

Reference No.: L-l2012/23l/2000-IR(B-I) 

LD. No. 42 of2002 

BETWEEN: 

C. S. Vijay Kumar ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: l^l2O12/232/2O60r»aW3t 
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L D. No. 42 of2001 


LD. No. 55 of 2001 


BETWEEN: 



BETWEEN: 


V Naga Raji 

i 

... Petitioner 

V M. \fenkatratnam 

... Petitioner 


AND 


AND 


The Dy. Gei 
State Bank < 
Zonal Offio 
Tirupathi (A 

Reference 

eral Manager, 
if India, 

:, Renigunta Road, 1 
. P.)-517 501 ... Respondent 

So .: L-12012/425/2000-IR(B-I) 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/422/2000-IR(B-I) 

BETWEEN: 

LD.No. 43 of 2002 


I. D. No. 59 of 2001 

BETWEEN: 


Abdul Hafe 

;z 

... Petitioner 

M. Raghunath 

... Petitioner 


AND 


AND 


The Dy. Gei 
State Bank < 
Zonal Offic 
Tirupathi (A 

eral Manager, 

>f India, 

s, Renigunta Road, 

. P.)-517 501 

. . Respondent 

The Dy. General Manager, 

State Bank of bidia. 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

. . Respondent 

Reference 

No.: L-12012/233/2000-IR(B-I) 

Reference No.: L-l 2012/467/2000-IR(B-I) 

BETWEEN: 

L D. No. 44 of2002 


I. D. No. 60 of 2001 

BETWEEN: 


S. A. Basha 


... Petitioner 

N. Rama Subbaiah 

... Petitioner 


AND 


AND 


TheDv. Gei 
State Bank < 
Zonal Offic 
Tirupathi (7 

icral Manager, 

>f India, 

:, Renigunta Road, 

.P. >517 501 

. . Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P>517 501 

. . Respondent 

Reference 

No.: L-l20127234/2000-1 R(B-1) 

Reference No.: L-12012/470/2000-IR(B-I) 

BETWEEN: 

I. D. No. 45 of 2002 


I. D. No. 78 of 2002 

BETWEEN: 


B. Ramakris 

hna 

... Petitioner 

P. Satyanarayana 

... Petitioner 


AND 


AND 


The Dy, Gei 
State Bank < 
Zonal Offic 
Tirupathi (A 

ieral Manager, 

>f India, 

:, Renigunta Road, 

.. P.)-517 501 

. . Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

.. . Respondent 

Reference 

No.: L-l2012/235/2000-IR(B-I) 

Reference No.: L-l 2012/84/2000-IR(B-I) 

BETWEEN; 

I. D. No. 46 of 2002 


1. D. No. 79 of2002 

BETWEEN: 


K. Vanurap] 

>a 

... Petitioner 

Syed Khadervali 

... Petitioner 


AND 


AND 


TheDy. Gei 
State Bank 
Zonal Offic 
Tirupathi (7 

ieral Manager, 
if India, ! 

;, Renigunta Road, 

,. P.)-517 501 

.. . Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office. Renigunta Road, 
Tirupathi ( A. P.)-517 501 

.. . Respondent 

Reference 

No.: L-12012/236/2000-IR(B-I) 

Reference No.: L-12012/93/2000-IR(B-l) 
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LD. No. 80 of 2602 


BETWEEN: 

Chenna Babaiah 


... Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi(A. P.)-517 501 ... Respondent 

Reference No.: L-12012/86/2000-IR(B-I) 

L D. No. 81 of2002 

BETWEEN: 

S. Yesubaktha ... Pe 


... Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: H2612/129/2O0O-*R(B-I) 

LD. No. 82 of2002 

BETWEEN: 

B. Krishna Murthy • • * Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 • • • Respondent 

Reference No.: L-120l2/97/2000-IR(B-I) 

LD. No. #3 of2002 

BETWEEN: 

R. Baneijee Babu • • petl1 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Res P° 

Reference No.: L-12012/128/2000-IR(B-D 
L D. No. 84 of2002 

BETWEEN: 

BNirmal Kumar ...Pet 

AND 


. Petitioner 


Respondent 


BETWEEN: 
Y. Mohan Rao 


LD. No* 85 of2002 


.. Petitioner 


.. Petitioner 


The Dy. General Manager, 
State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A P.)-517 501 


Respondent 


Reference No.: L-12012/1 25/2000-IR(B-I) 


The Dy. General Manage, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 • • • Rcspfi 

Reference No.: L-l 2012 / 1 27/20G^TR(B"T) 

L D.No. Wof2602 

BETWEEN: 

P. Koteswara Rao ... Pet 


Respondent 


... Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Read, 

Tirupathi (A P.)-517 501 ... Resp< 

Reference No. : H2012/112/2000-IR^-D 

I. D. No. 87 of 2002 

BETWEEN: 

P Yelamanda ... Pc* 


petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirapathi (A. R)-517 50I • .Respondent 

Reference No.: L-«#12/120fl0e<WR0W) 

LB. No. 89 of 2002 

BETWEEN: 

M. Bala Murali Krishna • • • Pet 


Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirapathi (A. P.)-517 501 ...Respondent 

Reference No. : H2812««20»-1R(BJ) 

L IK No. 91 of2002 

BETWEEN: 

M. Rama Krishna • • ■ Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 . - • Respondent 

Reference No. : L-120l2/88/20Q6-IR(IW) 


,, Petitioner 
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BETWEEN: 

D. Ranganayakilu 


AND 

TheDy. Genera Manager, 
State Bank of In iia. 

Zonal Office, R< nigunta Road, 


Tirupathi (A. P.) 
Reference No. 


BETWEEN: 

P. Mallikarjun 

TheDy. General 


[Part II— Sec. 3(ii)] 


. No. 92 of 2002 


... Petitioner 


■517501 


... Respondent 


L-l 2012/ 123/2000-IR(B-I) 


L OL No. 93 of 2002 


... Petitioner 


AND 

(Manager, 


State Bank of India, 

Zonal Office, Re nigunta Road, 
Tirupathi(A. P)-517501 

Reference No.: 


LD 


BETWEEN; 

K. Suiyanarayada 


The Dy. General vlanager, 
State Bank oflncia. 

Zonal Office, Re: ligunta Road, 
Tirupathi (A. P)- >17 501 

Reference No. 


ED. 


BETWEEN: 

H. Gangaitnna 


The Dy. General 1 Manager, 
State Bank of Ind ia. 

Zonal Office, Rei igunta Road, 
Tirupathi (A. P.)-} 17 501 

Referent No.: 


LD. 

BETWEEN: 

B. \fenkateswarlu 


The Dy. General P fanager, 
State Bank of Ind a. 

Zonal Office, Rer igunta Road, 
Tirupathi (A. P.)-ql7 501 

Reference No.: 


... Respondent 

L-12012/121/2000*IR(B-I) 

No. 94 of 2002 


... Petitioner 


AND 


... Respondent 

L-12012/94/200<MR(B-D 
No. 95 of 2002 


Petitioner 


AND 


... Respondent 

L-I2012/B3/2000-K(B-I) 

(No. 96 of2002 


Petitioner 


AND 


.. Respondent 

t-12012/124/200#-IR(B-I) 


... Petitioner 


L D. No. 98 of 2002 

BETWEEN: 

M. V Surendra Kumar 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/96/2000-IR(B-I) 

L D. No. 99 of 2002 


BETWEEN: 

C. Srinivasa Babu 


... Petitioner 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12O12/177/20OO-IR(B-I) 

I. D. No. 100 of 2002 


BETWEEN: 

G. Sai Prasad 


.. Petitioner 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-5]7 501 ... Respondent 

Reference Na : L-12O12/87/2O0O-IR(B-I) 

L D. No. 101 of 2002 

BETWEEN: 

A. Nageshwar Rao ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517501 ... Respondent 

Reference No.: L-12012/178/2000-IR(B-I) 

I. D. No. 102 of 2002 

BETWEEN: 

P. Laxmiramana ... Petitioner 

AND 

The Dy General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: L-12012/183/2000-IR(B-I) 




ji'tpt ||* I-Kf' npwiatll 
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I D. No. 103 of 2001 

BETWEEN: 


LD.No. 100of 2001 

BETWEEN: 


V S. Habibulla 

... Petitioner 

P. Chindambaraiah 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

. . Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. R)-517 501 

.. Respondent 

Reference No.: L-l 2012/458/2000-IR(B-I) 

Reference No.: L-l2012/46l/2000-IR(B-I) 

L D. No. 103 of 2002 

BETWEEN: 


LD. No. 107of 2001 

BETWEEN: 


G. \fenkata Subbamma 

... Petitioner 

G. Nageswara Rao 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. R)-517501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P>517 501 

.. Respondent 

Reference No.: L-12012/184/2000-IR(B-I) 

Reference No.: L-l2012/462/2000-lR(B-I) 

LD. No. 104 of 2001 

BETWEEN: 


L D. No. 107 of 2002 

BETWEEN: 


K. Subbanarasaiah 

... Petitioner 

Mastanvali 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
11110)31111 (A. P.)-517 501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, . 
Tirupathi (A. P.)-517 501 

.. Respondent 

Reference No.: L-12012/459/2000-IR(B-I) 

Reference No.: L-l2012/227/2000-IR(B-I) 

LD.No. 105off 2002 

BETWEEN: 


LD. No. 108of 2001 

BETWEEN: 


T. Deva Prasad 

... Petitioner 

K. Nagaraju 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A P.)-517 501 

.. Respondent 

The Dy General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

. . Respondent 

Reference No.: L-12012/186/2000-IR(B-I) 

Reference No.: L-12O12/463/20©O-IR(B-I) 

LD.No. 105cf 2001 

BETWEEN: 


LD.No. 108of 2002 

BETWEEN: 


B. Sivanarayana 

... Petitioner 

Ramesh Babu 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P)-517 501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

.. Respondent 

Reference No.: L-12012/460/2000-IR(R-I) 

Reference No.: L-l 2012/228/2000-IR(B-I) 
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D. No. 109 of 2002 


.. Petitioner 


I MM* 


eral Manage 
f India, 

, Renigunta Road, 

P.)-517 501 ... Respondent 

No.: L-120l2/37'/2000-IR(B-l) 

LD. No. Ill of 2*01 

udu ... Petitioner 


eral Manager, __ 

)f India, 

i, Renigunta Road, 

. P)-517501 ...Respondent 

So. : L-12012/47^/2000-1R(B-D 
I. D.No. 113of 2*01 

... Petitioner 


Reference 


BETWEEN: 

Ch. Ganga 


leral Manager, 

)f India, 

Renigunta Road, 

.. p)-517 501 ... Respondent 

So .: L-l2012/177/2001-IR(B-1) 

I. D.No. 116of 2002 

... Petitioner 


TheDy. Ge 
State Bank 
Zonal Offk 
Tirupathi (j 


leral Manager, 

>f India, 

i, Renigunta Road, 
.. P.)-517 501 


. Respondent 


Referenci No.: L-12012/40/2000-IR(B-I) 


ID. No. 117 of 2002 


BETWEEN: 

V. Raghu 


. Petitioner 


TheDy. Gc 
State Bank 
Zonal Offii 
Tirupathi ( 


neral Manager, ' 
of India, 

;e, Renigunta Road, 

y. P)-517 501 


Respondent 


Reference No.: L-12012/3i6/2000-IR(B-I) 


I. D. No. 122 of2001 

BETWEEN: 

K. Subramanyam ... Petitioner 

AND 

The Dy General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/303/2000-IR(B-I) 

LD. No. 123 of 2001 

BETWEEN: 

R Babuji ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

~ Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 50 1 ... Respondent 

Reference No.: L-12012/304/2000-IR(B-I) 

I. D. No. 131 of 2002 

BETWEEN: 

P Munaiah ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/172/2000-IR(B-I) 

I. D. No. 133 of 2002 

BETWEEN: 

P. Pushparaju ...Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ...Respondent 

Reference No.: L-12012/173/2000-1R(B-D 

I. D. No. 135 of 2002 

BETWEEN: 

G. Sivaganganna ... Petitioner 

.AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office. Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/175/2000-IR(B-D 
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I. D. No. 137 of 2002 


L D. No. 152 of2002 


BETWEEN: 


BETWEEN: 

Smt. Lai Bee ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/320/2000-IR(B-I) 

L D. No. 138 of 2002 

BETWEEN: 

Immam Sab ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office. ReniguntaRoad, 

Tirupathi (A. P.)-517501 .. . Respondent 

Reference No.: L-12012/229/2000-IR(B-I) 

I. D. No. 139 of 2002 

BETWEEN: 

N. Asheef Ahmed ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Timpathi (A. P.)-517 501 ... Respondent 

Reference No.: L-l2012/41/2000-IR(B-I) 

LD. No. 146 of 2002 

BETWEEN: 

Y Ramanjini ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/34/2000-IR(B-I) 

L D. No. 152 of 2001 

BETWEEN: 

B Bhaskar ...Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, ReniguntaRoad, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/415/2000-ER(B-I) 


A. Sree Ramulu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Timpathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/43/2000-IR(B-I) 

I. D. No. 153 of 2001 

BETWEEN: 

K. Raghupathi . Petitioner 

AND 

TheDy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/424/2000-IR(B-I) 

LD. No. 163 of2002 

BETWEEN: 

Ch. Salappa ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Timpathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/101/2000-IR(B-I) 

L D. No. 154 of2001 

BETWEEN: 

Kuppaiah • • ■ Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Timpathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/426/200B-IR(B-I) 

LD. No. 154 of 2002 

BETWEEN: 

K. Nagendra . - - Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Timpathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/78/2000-IR(B~I) 


2800 G1/05—21 
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BETWEEN: 

P. Gangz 


The Dy. 
State Ba 
Zonal O 



I. D. No. 155 of! 2001 

... Petitioner 

AND 

eneral Manager, 

: of India, 

ce, Renigunta Road, 

A. P)-517 501 ... Respondent 

e No.: H 2012/427/2000-1R( B-1) 

I. D. No. 155of,2002 

s Rao ... Petitioner 

AND 

;neral Manager, 

; of India, 

ce, Renigunta Road, 

A. P.)-517 501 .. . Respondent 


Reference No.: L-12012/108/2000-IR(B-I) 


I.D. No. 156 of2002 

BETWEEN: 


I. D. No. 158 of 2002 

BETWEEN: 

V. Ramesh Babu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-120f2/82/2000-IR(B-I) 

I. D. No. 158 of 2001 

BETWEEN: 

C. Hari Prasad ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/430/2000-IR(B-I) 

I. D. No. 159 of 2002 

BETWEEN: 


S. Narayaj 

taswamv 

... Petitioner 

P. Prabhakar 

... Petitioner 


AND 


AND 


The Dy. Gi 
State Ban! 
Zonal Qffi 
Tirupathi ( 

:neral Manager, 
of India, 

:e, Renigunta Road, 

A. P.)-517 501 

. . Respondent 

The Dy. General Manager, 

State Bank of India. 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

.. Respondent 

Referenc 

k No.: Lrl 2012/89/2000-IR(B-l) 

Reference No.: H2012/126/2000-IR(B-D 

BETWEEN: 

I. D. No. 156 of 2001 


I. D. No. 160 of 2002 

BETWEEN: 


Y. Venkata 

Iri 

.. . Petitioner 

C. Doddappa 

... Petitioner 


AND 


AND 


The Dy. Gf 
State Banl< 
Zonal Offi 
Tirupathi ( 

neral Manager, 
of India, 

;e, Renigunta Road, 

A P.)-517 501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

.. Respondent 

Reference 

No.: L-12012/428/2000-IR(B-I) 

Reference No.: L-12012/99/200 l-IR(B-l) 

BETWEEN: 

ID. No. 157 of 2002 


I. D. No. 160 of 2001 

BETWEEN: 



P Narayanbswamy ... Petitioner M. Govindham 


... Petitioner 


AND 


The Dy Ge neral Manager, 

State Bank of India, 

Zonal Offn :e, Renigunta Road, 

Tirupathi (A. P.)-517501 .. . Respondent 


Referenc 


No.: L-12012/39/2000-IR(B-I) 


AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 .., Respondent 

Reference No.: L-12012/10/2001-IR(B-D 
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LD. No. 162 of2002 

BETWEEN: 

S. Balakoteswarao ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: L-12012/107/2000-IR(B-I) 

LD. No. 163 of 2002 

BETWEEN: 

K. Veeranna ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/81/2000-IR(B-I) 

LD. No. 164 of2002 

BETWEEN: 

K. Ramanjaneyulu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/79/2000-IR(B-I) 

LD. No. 165 of2002 

BETWEEN: 

A. Chakrapani ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 .. . Respondent 

Reference No.: L-12012/90/2000-IR(B-I) 

LD. No. 171 of2001 

BETWEEN: 

P. Siddiramulu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P)-517 501 .. . Respondent 

Reference No.: H2012/21/2001-IR(B-I) 


LD. No. 173 of 2001 

BETWEEN: 

T. Venkata Subbaiah ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta'Road, 

Tirupathi (A P)-517501 ... Respondent 

Reference NO.: L-12012/23/2001-fR(B-I) 

LD. No. 175 of2001 

BETWEEN: 

B. Sreeramulu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 .. . Respondent 

Reference No.: L-12012/25/2001-IR(B-I) 

L D. No. 177 df 2001 

BETWEEN: 

G. Venkatesh ... Petitioner 

{ 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: L-12012/29/2001-IR(B-I) 

LD. No. 179 of 2001 

BETWEEN: 

V Rabi ... Petitioner 

AND 

The Dy General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 .. . Respondent 

Reference No.: L-12012/44/2001-IR(B-I) 

L D. No. 180 of2001 

BETWEEN: 

V.NarasimhaRao ...Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517501 ...Respondent 

Reference No,: L-i20^ 2^001.fR(B-D 
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D. No. 181 of 2001 


... Petitioner 


, Renigunta Road, 
P.)-517501* 

No.: L-12012/53/20C 

ID. No. 191 of2002 

xeddy 


.. Respondent 


... Petitioner 


I. D. No. 196 of 2001 


BETWEEN: 

R. Chandrasekhar 


. Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/30/2001-IR(B-I) 

I. D. No. 197 of 2001 

BETWEEN: 


K. Raghunath 


Petitioner 


rsau 


sal Manager, 
f India, 

Renigunta Road, 

P.)-517501 ...Respondent 

la: L-12012/38/2000-IR(B-l) 

. D. No. 193 of2002 

ulu ...Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/31/2001-IR(B-I) 

I. D. No. 200 of 2002 

BETWEEN: 


A. Ramasekhar 


... Petitioner 


:ral Manager, 

'India, 

Renigunta Road, 

P.)-517 501 ... Respondent 

la.: L-12012/35/20O(MR(B-I) 

D. No. 194 of2001 

... Petitioner 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 .. . Respondent 

Reference No.: L-12012/42/2000-IR(B-l) 

1. D. No. 201 of 2002 

BETWEEN: 


Ch. Bhagawan 


... Petitioner 


i Mi, 


ral Manager, 

India, 

Renigunta Road, 

P.)-517501 ...Respondent 

la: L-12Q12/27/2001-IR(B-I) 

D. No. 195 of 2001 

... Petitioner 


The Dy. General Manager, 

State Bank of Indi a, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-5 17501 .. . Respondent 

Reference No.: L 12012/92/2000-IR(B-I) 

I. D. No. 202 of 2002 

BETWEEN: 

D. Chennakesavulu ... Petitioner 




ral Manager, 

India 

Renigunta Road, 

5 )-517 501 ... Respondent 

a.: L-12012/28/2001-IR(B l) 


The Dy. General Manager, 

State Bank oflndia, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-l 2012/98/2000-IR(B-I) 
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LD. No. 203 off 2002 

BETWEEN: 


LD. No. 206 of2002 

BETWEEN: 


T. Jayaramaiah 

... Petitioner 

R. Mahalaxmaiah 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi(A.P>517501 

.. Respondent 

TheDy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
'nrupathi (A P.)-517 501 

.. Respondent 

Reference No.: L-l2012/122/2000-IR(B-I) 

Reference No.: L-12012/110/20O#-IR(B-I) 

I. D. No. 204 of 2001 

BETWEEN: 


L D. No. 206 of2001 

BETWEEN: 


G. Srinivasulu 

... Petitioner 

S. Vfenkataramana 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A P.)-517 501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

.. Respondent 

Reference No.: L-12012/42/2001-ER(B-I) 

Reference No.: L-12012/45/2001-IR(B-I) 

LD. No. 204of2002 

BETWEEN: 


L D. No. 207 of2001 

B1TWEEN: 


S. Ramesh 

... Petitioner 

M. Krishnaiah 

... Petitioner 

AND 


AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi(A. P)-517 501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A P.)-51750l 

.. Respondent 

Reference No.: L-12012/lll/2000-IR(B-I) 

Reference No. 1 : L-12012/46/2001-IR(B-I) 

I. D. No. 205 of 2001 

BETWEEN: 


L D. No. 208 of 2001 

BETWEEN: 


Md. Rasool 

... Petitioner 

D. Murugesan 

... Petitioner 

AND 


AND 


TheDv. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A. P.)-517 501 

.. Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tinjpathi (A P.)-517 501 

.. Respondent 

Reference No.: L-l2012/43/2001-IR(B-I) 

Reference No.: L-12012/47/2001-IR(B-I) 

L D. No. 205 of 2002 

BETWEEN: 


I. D. No. 209 of2002 

BETWEEN: 


M. Sridhar 

... Petitioner 

B. Prasad 

.. Petitioner 

AND 

* 

AND 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tirupathi (A.P)-517501 

. . Respondent 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 
Tiiupathi (A P>517 501 

.. Respondent 

Reference No.: L-12012/95/2000-IR(B-I) 

Reference No.: L-12012/378/2001-lR(B-I) 
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D. No. 213 of2002 

... Petitioner 

AND 

al Manager, 
ndia, 

lenigunta Road, 

-)~517 501 ...Respondent 

.: L-l2012/391/200l-IR(B-I) 

D. No. 215 of 2002 

... Petitioner 

AND 

il Manager, 
ndia, 

LeniguntaRoad, 

)-5l7501 ... Respondent 

: L-12012/396/2D01-IR(B-I) 

). No. 216 of 2002 

... Petitioner 

AND 

1 Manager, 
idia, 

enigunta Road, 

1-517 501 ... Respondent 

: L-12012/397/2001-IR(B-I) 

>. No. 224 of 2001 

im ... Petitioner 

AND 

I Manager, 
dia, 

jnigunta Road, 

-517 501 ... Respondent 

: L-12012/129/2Q01-IR(B-I) 

.No. 225 of 2001 


L D. No. 226 of 2001 

BETWEEN: 

R. Murthy ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi ( A. P)-517 501 ... Respondent 

Reference No.: L-12012/131/200l-IR(B-I) 

I. D. No. 227 of 2001 

BETWEEN: 

D. John Jai Singh ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office. Renigunta Road, 

Tirupathi (A. P)-517 501 .. . Respondent 

Reference No.: L-12012/132/2001-IR(B-I) 

I. D. No. 228 of 2001 

BETWEEN: 

R Prabhakar ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India. 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/133/2001-IR(B-I) 

I. D. No. 229 of 2001 

BETWEEN: 

S. Ramakrishnaiah .,. Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.; L-12012/134/2001-IR(B-I) 

I. D. No. 230 of 2001 

BETWEEN: 


AND 


. . Petitioner D. Krishnamurthy 

AND 


... Petitioner 


Manager, 

dia, 

mguntaRoad, 

•517501 ... Respondent 

L-l2012/225/2001-IR(B-1) 


The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-l 2012/135/2001-IR(B-I) 
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LD. No. 233 of 2001 

BETWEEN: 

T. Anjaneyulu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/136/200l-IR(B-I) 

LD. No. 234 of2001 

BETWEEN: 

P. Rangam ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi(A. P)-517501 ... Respondent 

Reference No.: L-l 2012/137/2001-IR(B-I) 

LD. No. 235 of 2001 

BETWEEN: 

U. Jayababu ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: JL-12012/138/2001-IR(B-D 

LD. No. 235 of 2002 

BETWEEN: 

M. Giridharsingh ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: L-l 2012/435/200l-IR(B-I) 

LD. No. 237 of2002 

BETWEEN: 

P. Lakshmaiah ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P)-517 501 ... Respondent 

Reference No.: L-l2012/401/200l-IR(B-I) 


L D. No. 238 of2002 

BETWEEN: 

P. SureshBabu ...Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517501 ... Respondent 

Reference No.: L-12012/400/2001-DR(B-I) 

LD. No. 241 of2002 

BETWEEN: 

P. Nanda Kumar .. Petitioner 

AND 

The Dy. General Manager, 

State Bank erf India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/398/2000-IR(B-I) 

LD. No. 243 of 2002 

BETWEEN: 

A. Chandraiah ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: L-l 2012/436/2001-IR(B-I) 

LD. No. 243 of 2001 

BETWEEN: 

N. Rama Rao ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P.)-517 501 ... Respondent 

Reference No.: L-12012/170/2001-IR(B-D 

L D. No. 245 of 2001 

BETWEEN: 

G. Chandrasekhar ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/169/2001-IR{R-D 
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I. D. No. 247 of 1002 


Petitioner 




leral Manager, 
of India, 

e, Renigunta Road, 

i. P.)-517 501 ... Respondent 

e No.: L-12012/#2002-IR(B-I) 

L D. No. 247 of l001 


ndaiah 


. Petitioner 


ieral Manager, 

)f India, 

i, Renigunta Road, 

• P)-517 501 ... Respondent 

Vo.: L-12012/175/2001-IR(B-I) 

LD. No. 248 of2002 

im ... Petitioner 




eral Manager, 
if India, 

i, Renigunta Road, 

• P)-517 501 .. . Respondent 

No.: L-12012/6/2002-IR(B-I) 

[. D. No. 248 of 2001 

dam .. Petitioner 


The Dy. Genferal Manager, 

State Bank c f India, 

Zonal Office, Renigunta Road, 

Tirupathi (A P)-517501 ... Respondent 

Reference No.: L-12012/l7t/2001-IR(B-I) 

j.D. No. 249 of 2001 

BETWEEN: 

VEmmanial ...Petitioner 


The Dy. Gen 
State Bank o 


;ral Manager, 
f India, 

Renigunta Road, 

P.)-517501 .. . Respondent 

o.: L-120I2/I67/2001-IR(B-I) 


I. D. No. 249 of 2002 

BETWEEN: 

M. Ankalaiah Petitioner 

AND 

The Dy. General Manager. 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. Pj-517501 ... Respondent 

Reference No.: L-12012/7/2002-IR(B-I) 

I. D. No. 250 of 2002 

BETWEEN: 

G. Venkataramana ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office. Renigunta Road, 

Tirupathi (A. P)-517 501 ... Respondent 

Reference No.: L-12012/9/2002-IR(B -I) 

I.D. No. 250 of 2001 

BETWEEN: 

S. K. Mahaboob Basha ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/172/2001-1R(B-I) 

I. D. No. 251 of 2001 

BETWEEN: 

G. Satyanandam ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-12012/174/2001-IR(B-I) 

LD. No. 252 of 2001 

BETWEEN: 

T. Sriiuvasarao . Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 .. . Respondent 

Reference No.: L-12012/168/2001-IR(B-I) 
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L D. No. 273 of2002 

BETWEEN: 

Y Mani ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi(A. P.)-517501 ... Respondent 

Reference No.: L-l 2012/35/20(>0-IR(B~I) 

ID. No. 274 of2002 

BETWEEN: 

G. Narastmham ... Petitioner 

AND 

TheDy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference Na: L-12012/10/2002-IR(B-1) 

LD. No. 300 of 2002 

BETWEEN: 

J. Sankar ... Petitioner 

AND 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Renigunta Road, 

Tirupathi (A. P.)-517 501 ... Respondent 

Reference No.: L-J2012/158/2002-IR(B-I) 

APPEARANCES: 

For the Petitioners : S/Shri Vikas, Prabhakar, S. Prasad 
Rao, P Damodar Reddy, D. G. 
Choudhary, Anjanadevi, A. K. 
Jayaprakash Rao, Niranjan Rao, 
Advocates. 

For Die Respondents : M/s. B. G. Ravindra Reddy & B. 

V. Chandra Sekhar, Advocates. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12012/126/2001-IR(B. I) dated 18-9-2001 
referred the following dispute under Section 10(1 Xd) of 
the I. D. Act, 1947 for adjudication to this Tribunal between 
the management of State Bank of India and their workman. 
The reference is: 

SCHEDULE 

“Whether the action of the management of State 
Bank of India, Local Head Office, Hyderabad in 


terminating the services of Sri P. Anil Kumar, 
Temporary/Non-Messenger, State Bank of India w.e.f. 
31-3-1997 is justified or not ? If not, what relief the 
applicant is entitled T 

The reference is numbered in this Tribunal as 1. D. 
No. 222/2001 and notices were issued to the parties. The 
Government of India has retimed about 500 such references 
and it will not be possible or practicable to answer every 
reference separately. As the main issues involved are one 
and the same, 1 am of the opinion that all of them can be 
decided in groups by giving common awards, this group 
which I am now dealing pertains to Tirupathi Zone and this 
reference and 154 other references a common award is 
passed. 

4. To begin with I am quite perturbed due to the 
chequered history of these cases and also due to the fact 
that seeds of this litigation was sworn in 1975.1 have not 
only to consider merely the technical aspects, powers of 
the Industrial Tribunal in simply answering the reference 
but 1 will also have to see viewing it as a human problem. 
These cases remind me ofa poem by the famous Poet Faiz 
Ahmed Faiz and I find no better way than to start my 
award by quoting the entire poem of Faiz, 

“Humility I’ve learnt, sympathy for the poor, 
learnt the meaning of despair, suffering and pain; 
learnt to comprehend the miseries of the oppressed, 
the meaning of cold sighs, of pallid feces. 

Whenever those hapless creatures sit together to 

cry, 

In whose eyes tears, bitterly shed, fell asleep. 

And those destitute upon whose morsels swoop 

down 

the vultures hovering above, poised on their wings 
whenever is traded in the market place the flesh of 

the labourer, 

and on the highways flow's the blood of the poor, 
a sort of fire upsurges in my bosom 
and I lose all hold over my heart.” 

As I stated supra, these cases have gen a chequered 
history, and instead of myself narrating the same, I think it 
would be better to write down what he stated in his claim 
statement of this particular case which practically is the 
same pleading for all the claim statements in all the cases 
filed by the Petitioners. 

5. The Petitioner Mr. P. Anil Kumar in 1. D. No. 222/ 
2001 has filed the following claim statement. That the 
workman joined in the services of the Management 
institution namely State Bank of India as messenger in 
1988 and rendered unblemished service spreading over a 
period of about lOyearsupto 31-3-1997 when his senates 
were terminated by oral order w.e.f. 1-4-1997. The workman 
submits that he is erstwhile employee who has worked in 
various branches of State Bank of India. He belongs to 


2800 Gl/05—22 
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le passed IX class. The qualification is 
h is prescribed for the post of messenger, 
of Bank has decided to give a chance to 
Dyed personnel found suitable for by 
it appointment of waitlisting them till 


■11-1987 asaflemefatwas reached between 
ink of India Stair Federation and the 
ite Bank of India—settlement one, under 
ee categories of ejmplqyees were listed, 
ho have completed 240 days in 12 months 
1975, (B) those who have completed 
tinuous block of 36 calendar months after 
hose who have completed minimum of 
temporary service in any calendar year 
i) 70 days aggregate temporary sendee in 
f36 months after 1 >-7-1975. 

rsons who satisfied in all the above 
e to be interviewed by a selection 
id selection committee would determine 
f the said candidate for permanent 
refore, the bank first day opportunity to 
"ve the work of the workman then 
the qualifications and from among the 
ying the qualifications the suitable 
ilisted by a selection committee. Clause 
reement provided with the selected 
e wait listed in order of their respective 
id the selected panel by valid upto 
Clause 10 of the settlement is specifically 
iceforth, “there Will be no temporary 
the subordinate cadre”, except on a 
i the specified category, “from amongst 
dates as per existing guidelines of the 
m further submits that consequent upon 
1 and the draft, a notification was issued 
i. The last date for responding to the 
is 30-8-1988. A written examination 
oce in May, 1989 was held. A selected 
d, as per clause 7 of the agreement, i.e. 
the selected panel was to be valid upto 
the workman submits that circular was 
by the said letter it is mentioned that the 
aient dated 17-1 lt-87 was modified vide 
dated 16-7-88 was entered into between 
is of the said agreement a chance was to' 
1 eligible temporary employees for 
Iments. The appointments were against 
sly to arise during the years 1995-96. 
lear that in view of the enormity of the 
ion of the currency of the panel, eligible 
pees who have been empanelled could 
arlier interviews and have been pursuing 


their eases thereafter, “will be given another chance to 
appear for interview”. 

8. In fact, there is some confusion in the claim 
statement, but actually another panel was prepared. There 
were total five settlements, settlement dated 17-11-87 is 
the-lst settlement (Ex. Ml), settlement dated 16-7-88 is 
2nd settlement (Ex. M2), settlement dated 27-10-88 is the 
3rd settlement (Ex. M3), then settlement dated 9-1-91 is 
4th settlement and settlement dated 30-7-96 is 5th 
settlement (Ex. M6) In bet wee® there is minutes of 
conciliation proceedings dated 9-6-95 marked as Ex. M5. 
That due to all these settlements which were extended by 
further settlements thereby creating reasonable 
expectations in the list of the selected candidates arose 
with its a question of time before appointments or services 
are regularized in the services of the bank. The workman 
was working with the bank on temporary basis was under 
the bonafide hope that sooner his services will be 
regularized with the bank. He is thereby closed all his 
options elsewhere. It is needless to point out that 
employing person to whom hope of employment in 
substantial terms was made is a facet of Article 21 of the 
Constitution of India. 

9. The Government of India issued circular 
No. F-3/3/104/87-IR, dated 16-8-1990. Under the said circular 
the Chief Executives of all public sector banks including 
the Management herein were specifically instructed that 
until the problem of existing temporary employees is fully 
resolved, the bank is permitted to make any permanent 
appointments. That some of the persons similarly situated 
like this Petitioner aggrieved by the inaction on the part of 
the Management of the bank in not regularizing their 
services from out of the selected panel and not clearly 
focusing the vacancy position, filed W. P. No. 4194/97 on 
the file of the Hon’ble High Court of A. P. It is specifically 
averred in the said Writ Petition that the Management of 
the bank had failed to implement the settlement and that it 
violates the various fundamental rights guaranteed under 
the Constitution of India. The Hon’ble High Court of A. 
R, by an order dated 5-3-97 directed the bank to implement 
the settlement as amended from time to time. It also directed 
the bank to carry out the terms of the settlement before 
the expiry of March, 1997. The High Court also recorded a 
finding that the bank cannot escape its liability of 
enforcement of the settlement. In view of the directions 
granted by the High Court in W. P. No. 4194/97 all 
candidates whose names appeared in the select panels 
prepared on the basis of the agreement entered into on 17- 
11-87 under which the panel was valid upto December, 
1991, and on the basis of a settlement dated 27-10-1988 
whereby the panels were made alive upto 31-3-1997 under 
which the panel was valid upto December, 1999. The other 
agreement dated 16-7-1988 under which the panel was valid 
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upto 1992 and on the basis of the settlement dated 
27-10-1998 whereby the panels were made alive upto 
31-3-1997 were under the bonafide impression that their 
cases will be considered for regularization and were living 
on the basis of the said reasonable expectation. 
Unfortunately, contrary to the directions given by the High 
Court on 5-3-1997 in W.P. No. 4194/97 and contrary to the 
settlements entered into between the parties, the bank 
issued proceedings dated 25-3-1997, dated 27-3-1997 and 
31-3-1997 instructing the various authorities of the 
Management not to continue the temporary employees 
those who are in services of the bank from 1-4-97. The 
said order was followed by the management. Aggrieved 
by the said action the workman herein and similarly situated 
candidates have filed a writ petition before the Hon’ble 
High Court by way of Writ Petition No. 9206/97 seeking a 
declaration that the proceedings issued by the Deputy 
General Manager and the Assistant General Manager 
(Respondents 3,4 and 5 therein) on 25-3-1997,27-3-97 and 
31-3-97 as illegal and also non-continuance of the 
Petitioners therein in service by absorbing them in the 
serv ices of the bank as violative of Section 2(pXand 18(1) 
read with Rule 58 of Central Rules and sought for specific 
direction to the bank to absorb them in service. 

10. He further submits that in the counter affidavit 
filed in Writ Petition No. 9206/97, the bank submitted that 
it has about 805 branches in Andhra Pradesh alone. It has 
stated that due to exigencies of circumstances and on 
account of the urgent need in its banks, it employed 
temporary employees in subordinate cadre. It is pertinent 
to mention that it does not state the urgent needs or the 
nature of temporary employees that it had engaged. 
Enquiry into the same would reveal that the stand taken 
by the bank either on the ground of urgent need or of 
temporary employees is a facade to perpetuate unfair 
labour practice. It is designed to, on the one hand, keep 
the employee in the erroneous zone of hope and on the 
other to ensure that benefits that a model employer will 
extend under various statutes to its employees is not 
required to be borne out by the bank, a reading of the 
counter affidavit would show that the bank would opine 
that being just fair and reasonble are which obviously is 
reprehensible and is a facet of unfair labour practice. 

11. He submits that the bank refers in its counter 
affidavit to three settlements dated 17-11-87,16-7-88 and 
27-10-88. The bank in the guise of extending the benefits 
of the circular of Government dated 16-8-90 stated in its 
counter affidavit as follows: “Government of India, vide 
its letter dated 16-8-1990, issued guidelines to all the public 
sector banks with regard to recruitment and absorption of 
temporary employees in public sector banks. The said 
guidelines were issued to implement on the lines of the 
approach paper on the issue provided by a committee 
constituted in this regard. The Government of India 


guidelines made it clear that all the public sector banks 
may follow the provisions laid down in the approach paper. 

The approach paper specified that the cases of 
temporary employees who had put in not less than 240 
days of temporary service m 12 consecutive months and 
who are entitled to benefit of Section 25-F may be decided 
by entering into a settlement with fee rcpii.ui,foulic muon. 
In respect of temporary employees who bad put in less 
than 240 days of service in 12 consecutive months or less, 
a settlement could be avoided and however if the 
Manag ement so desired, they could enter into a conciliation 
settlement with the representative union. In para 6(h), it is 
mentioned that only those temporary employees who had 
put in temporary service of 90 or more days idler 1-1-1982 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees wh© had put in 
temporary service of 90 or more days, the bank by way erf 
further concession entered into settlements even in respect 
of those who had put in less than 90 days. As such, it 
could be seen that the settlements are more beneficial to 
the temporary employees concerned. The approach paper 
also specify at para 6(c) that the banks would provide one 
time opportunity to all the temporary employees and for 
that purpose temporary employees worked in the bank on 
or after 1-1-1982 could be considered for re-employment 
in terms of the scheme. The Respondents have gone 
further wherein even persons wmlring after 1975 were also 
considered. 

As could be seen from the above, there was a 
genuine effort on the part of the Respondeat bank to 
provide permanent employment for as many as possible 
subject to availability of the vacancies. 

It is further submitted that at pan 6(k) of the 
approach paper, “it was made clear that this would be one 
time exercise in full and final settlement of ail the aims and 
disputes for the past period in rasped of temporary 
workmen covered by the settlement. This wotid meat that 
the Government of India guidelines would caver only those 
persons who were temporarily emp l o yed for the period 
specified therein and not otherwise. As such, it is 
submitted that the R esjwtats have not oaty followed 
the Government of India gmddcaes bat m feet covered 
cases of the employees who bad walked for less than 90 
days. As such, quest woarf i initial does not arise and in 
any case those were only bnad g ui d eline s and not 
directives” 

12. The w<n*manataaifedfotdtebaak also referred 
in farther settlem m ihrrit 1 ITT! wbarimtoeis i 
to the effect that the prat of toapowBy ea^rfoyees and 
the panel of daily wage employees will be operated to a 
particular period. Therefor© their cases will not be 
considered. The Management herein rdykug upon this 
settlement in their impugned f tion It is submitted that 




THE GAZET TE OF INDIA : OCTOBER 1, 2005/ASVINA 9, 1927 


[PartII—Sec. 3(ii)] 


t dated 9-1-1991 will not empower the 
rminate the services of the temporary 
5 working in the bank services like the 
j it does not specify the termination of 
tct there are so many vacancies wherein 
has engaged several new persons as 
jers/attenders/swtepers etc., even after 
on’ble High Court without considering 
imilarfy situated 1 candidates like the 
i is submitted inspite of engaging fresh 
9/ being done by the Management they 
ued the .similarly situated candidates 
herein the services of the bank and 
i for absorption hi view of the circulars 
jovemment as well as the directions of 
t in Writ Petition No. 4194/97, dated 
f the circulars issued by the Central 
anagement should not have relied upon 
19-1 -1991. Hence* the impugned action 
?nt is illegal, linjust, violative of 
; such as Articles 14, 1 6 and 21 of the 
ia. 

kman submits that the Hon ble High 
Vrit Petition No. 9206/97 and batch by 
i998. It is pertinent to mention that as a 
m’ble High Court on a detailed enquiry 
ing findings of fact: 

e candidates had appeared for written 
lation and a viva voce test. They, 
re, satisfied a procedure of objective 
in the process of Selection. 

of the panels were admittedly extended 
tank beyond its initial life-span. 

of creation of the panels and non- 
sation of the services of the employees 
:re continued to be in the panel, the 
orkmen were continued to be engaged 
Circulars were issued on 25-3-1997, 
n and 31-3-1997. 

orkmen were given the definite 
ion that the pands will be kept alive 
the empanelled candidates were 
d. 

tt recruitment would be taken up by 
£ till the said empanelled employees 
irbed and regularized in the services 
ink. 

itioners had a.legitimate expectation 
; regularized in (the services of the 

(7) Orders] of oral termination effected the 
ince of the candidates in the sen-ices 


of the bank, thereby the settlements cannot 
be pressed into service not to regularize the 
services of the workmen but to terminate their 
services even if they were otherwise eligible 
for regularization. 

(8) The action of the Authorities could also be 
contrary to the ratio laid down by the Supreme 
Court in State Bank erf India Vs. V. Sundara 
Mani reported in AIR 1976 SC 1111. 

(9) The status of the workmen vis-a-vis the bank 
needed no probe. 

(10) That the Bipartite Settlement dated 19-10-1966 
dealing with the question of temporary 
workmen pointed out that there should be no 
temporary appointment exceeding die period 
of 3 months and the fact that die employees 
have been working for die lengths of time 
mentioned in Annexure shows that there is 
not only violation of Bipartite Agreement of 
the Desai Award that after the said period, the 
status of the employees is that of regular 
employees. 

(11) Mr. S Ramaehandra Rao, the Learned Counsel 
for the Petitioners, is totally right in 
contending that there is nothing left to be 
settled between the parties as to their 
respective rights and liabilities or duties as 
the case may be except to know whether they 
have been implemented or enforced. Therefore, 
it has become a question of fact whether the 
settlement has been implemented or flouted 
by the respondent bank in its true and real 
implications’. 

14. The workman submits that in W.P. No. 4194/97 
filed by the union of temporary employees wherein they 
have complained about the non-implementation of the 
settlements arrived between the parties and sought for 
absorption. Such employees in the bank services on 
permanent basis before the date fixed for carrying out the 
terms of settlement, the Court held that the members of 
the union had been empanelled in the list, they were not 
regularized and the time was going to run out to the near 
future and the Respondent bank and its officers cannot 
escape from the liability of enforcing the settlement which 
has been reached and therefore directed that the bank and 
the officers shall implement the settlement dated 17-11-87 
as amended from time to time before the expiry of 31 -3-97. 

15. Further judgements were cited with the claim 
statement which need not be mentioned here as any way 
they will be referred to while referring the arguments. He 
further averred that it is a human right and it is not 
necessary that the right should be stated as fundamental 
right in Chapter III and new rights can be read into and 
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inferred from the rights stated in the Chapter III of the 
Constitution of India. He submitted that in the clause 10 
of the statement it is specifically mentioned that the 
workman to be absorbed or appointed in the bank 
prohibiting temporary appointments subsequent to the 
date of settlements. Even the authorities want to make 
temporary appointments that should be made only from 
among the empanelled candidates. The Management has 
indulged in unfair labour practices. The Management has 
committed unfair labour practice and terminated the 
services of candidates from 1-4-97 which is arbitrary, 
discriminatory, contrary to their own guidelines and 
violative of the Constitutional provisions which are 
guaranteed in Chapter Ill in the Constitution of India. 

16. It is strange as to how the panels were allowed 
to lapse by a so-called Memorandum of Understanding 
dated 25-2-1997, that the action of terminating such 
employees like the workman by virtue of an impugned oral 
proceedings without implementing the settlement would 
be illegal and unfair labour practice which can not be 
allowed to be perpetuated. That the discontinuance of the 
workman after 31-3-97 but served in the bank in any 
capacity amounts to retrenchment. It could not have been 
done without any notice and it violates Sec. 25FF of the 
Industrial Disputes Act, 1947 and the said action is 
violative of principles of natural justice guaranteed under 
Chapter III of the Constitution of India. This amounts to 
retrenchment without one month’s notice and taken in 
view of such notice. Thus, the main proceedings are issued 
in cleanable exercise of power, without jurisdiction, 
arbitrary, illegal and therefore liable to be quashed That 
the alleged Memorandum of Understanding dated 27-2-97, 
Ex. M5 does not appoint the workman and its own legal 
entity, the said Memorandum of Understanding is not 
published anywhere to brought to the notice of the 
workman whose rights are being affected. Submitted that 
the Management did not adhere to the procedure 
envisaged by the Central Government in its instructions 
dated 16-8-90 in the year 1995. The same was not followed 
in the year 1997 despite there being vacancies. The 
management has followed the procedure of calling 
candidates through employment exchange instead of 
giving chance to the empanelled candidates like the 
workman here. It is not pertinent to note/mention here 
that the Respondent/Management sent all letters to the 
similarly situated candidates like the workman i n the month 
of June, 1997, subsequent to the passing of impugned 
termination orders. After knowing the facts that the 
candidates are litigating, the Management refused to 
engage these candidates. It is once again reiterated that 
the panels are meant for absorption but not for termination 
It was the duty of the Management to engage the 
em panelle d candidates like the workman even in temporary 
vacancies till they are absorbed permanently in regular 
vacancies. Hence, the action of the Respondent 


Management terminating the services of the workman by 
oral order dated 31-3-97 is unjust, illegal, violative of 
principles of natural justice and hence, the Management 
is directed to reinstate and absorb the workman and grant 
all incidental and consequential benefits. 

17. A counter was filed with the following 
averments. That the reference is tenable and contrary to 
the provisions of Industrial Disputes Act, 1947. It is 
respectfully submitted that to tide over severe sub-ordinate 
staff constraints which arose out of leave vacancies, 
exigencies, etc., and also owing to the restrictions imposed 
by the Government oflndia/Reserve Baric of India on intake 
of staff, the Respondent bank used to engage sub-ordinate 
staff like messengers, sweepers, swceper-cum-water boys, 
etc., depending on the availability of work on purely 
temporary basis for the smooth and uninterrupted 
functioning of the branches. It is submitted that the All 
India State Bank of India Staff Federation which represents 
majority of the employees in* the State Bank of India 
comprising about 98% of the work force as its members 
espoused the cause of temporary employees who have 
put in less than 240 days of temporary service in 12 
calendar months in the bank and who were ineligible for 
any protection under Industrial Disputes Act, 1947 to give 
a chance for being considered for absorption and 
permanent appointments. 

18. Discussions were held and on 17-11-1987 an 
agreement was signed between the Federation and the 
Management bank under Sec. 2(p) read with Sec. 18( 1) of 
the Industrial Disputes Act, 1947 read with Rule 58 of 
Industrial Disputes (Central) Rules 1957. A copy of the 
said settlement dated 17-11-87 which may be hereinafter 
referred as first settlement is filed and 4 categories were 
made as it has already been mentioned in the claim statement 
above, it need not be repeated here. In the first settlement, 
it was agreed that the temporary employees as categorised 
would be given a chance for being considered for 
permanent appointment in the bank’s service against the 
vacancies which are likdy to arise during the period 1987 
to 1991. On 16-7-88 second settlement was arrived between 
the Federation and the bank whereby it was agreed to 
substitute the period of consideration of vacancies as 1987 
to 1992 inplaoeof 1987 to 1991 as contemplated under the 
first settlement dated 17-11-1987. This is the second 
settlement. A third settlement was entered into on 27-10-88 
and it was agreed that the bank’s service against the 
vacancies likely to vise from 1988 to 1992 was to be 
considered. Government of Inrfca videits letter dated 16-8-90 
issued guidelines to all the public sector banks with regard 
to recruitment and absorption of temporary employees in 
public sector banks. The said guidelines were issued to 
implement on the lines of approach paper on the issue 
provided by a committee constituted in this regard. 
Government of India guidelines made it clear that all the 
public sector banks may follow the provisions laid down 
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in the approach pj per. The approach paper specified that parties is filed as materi al paper. A settlement was arrived 

the cases of tempt raiy service in 12 consecutive months at and an agreement was signed between the Federation 

and who are entitle d to benefit of Sec. 25 F of the Industrial and the Management bank on 30-7-1996 under Sec. 2(p) 

Disputes Act, 19' 7 may be decided by entering into a read with Sec. 18(1) of the Industrial Disputes (Central) 

settlement with t le representative union. In respect of Rules, 1957, which is hereinafter called as 5th settlement, 

temporary employ ees who had put in less than 240 days That on 27-2-1997 a Memorandum of Understanding was 

of service in 12 a nsecutive months or less, a settlement also signed by the Federation’s affiliate and the bank 

could be avoided and however if the Management so Management recording the fact that the exercise of 

desired they could enter into a conciliation settlement with identifying the messengerial vacancies as on 31-12-1994 

the representative union. In para 6(4) it is mentioned that has since been completed by Central Office and thereby 

only those tempon ry employees who had put in temporary' 403 messengerial vacancies w ere sanctioned. It was agreed 

service of 90 day»or more days ajfter 1-1-82 would be that these vacancies may be filled from 1989 panel of 

eligible for consic ering under the scheme. Although the temporary employees after effecting conversion from full 

Government guicelines envisaged for a settlement in time non-messengerial staff in the usual manner and the 

respect of employ* es who had put ill temporary service of agreement was reached accordingly. It was agreed between 

90 days or more days, the bank by way of a further the Federation’s affiliate and the Management bank that 

concession entered into settlements even in respect of in terms of the settlement dated 3 0-7-1996 both the panels 

those who had pul in less than 90 days and also the bank of temporary employees and daily wagers/casual 

went a step further and said those peijsons who are working employees w ould lapse on 31 -3-1997. That as agreed upon 

after 1975 were alf o considered. Hence, there was genuine vacancies were filled from the panels. The Petitioner who 

effort on the part of the Respondeat bank to provide as has put in an aggregate temporary service of less than 240 

many as possible jobs subject to t4e availability of the days in a continuous block of 12 months period during 

vacancies. Howeve r, para 6 (k) of the approach paper made 1 -7-1975 to 31 -7-1988 has no right to seek a direction to 

it clear that it is a or e time exercise infliU and final settlement consider his candidature for absorption in the Management 

of all the claims and disputes for the |)ast period, in respect bank under any rule/law except under the settlement 

of temporary work men covered by thie settlement. Another entered into thereon. In fact, the case of the Petitioner can 

settlement wasen eredon 9-1-91 hereinafter referred as be considered under all the five settlements having got 

4th settlement. An 1 the time limit wis extended upto 1994 his case considered under provisions of these settlements, 

and separate pane] w as prepared for temporary employees All the other provisions and terms of the settlements are 

casual/daily wage rs. It was agreed that while vacancies also binding on him/her. The Management bank has not 

arising between 1988 to 1994 in respect of temporary' violated any of the provisions of the terms of the said 

employees and in respect of casual/daily wagers, they settlement. That the very preparation and maintenance of 

can be considerei for the vacancies arising between a panel is non-compliance of the terms agreed under these 

1995-96 only. settlements. These settlements were time bound and thev 

ceased to exist on 31-3-1997, That the bank has never 
19. It is submitted that the administrative set up of promised that all the candidates in the panel will be 

the Hyderabad Local Head Office comprises of four Zonal absorbed. In the advertisement itself it was made clear 

Offices (Zones) at 1 lyderabad, Vijayawada, Visakhapatnam that candidates will be considered for absorption in the 

and Tirupathi cove ring all the Districts of Andhra Pradesh. vacancies that may arise upto 1992. Keeping alive the 

In terms of the sett ement the Management after following panels after 31 -3-1997 is contrary to the settlements arrived 

the procedure laic down therein prepared the panels of between the State Bank of India Staff Federation and the 

qualified candidal es of temporary employees denoted as Management bank. That the settlements are binding on 

1989 panel and als o panel of casual/daily wagers denoted the parties. The Petitioner is also bound under the terms 

as 1992 panel for f iving a chance fof being considered for 0 f the said settlement. The settlement do not suffer from 

permanent absorpi ion. These panels were prepared zone- any ambiguity as their language is very clear. The right 

wise, separately fer messengers an$ non-messengers in under the settlements is to give them a chance to be 

the descending or ier of temporary service put in by the considered for future appointment in the bank’s services 

candidates during the stipulated period i.e., 1-7-1975 to against the vacancies likely to arise. The settlements were 

31 -7-1988. That tl e Federation appfoached the Regional effected to balance the expectations of the temporary 

Labour Commissic ner (C) for implementation ot bi-partite employees to be absorbed in permanent service as against 

settlement in respect of absorption of temporary the constitutional rights of all eligible persons to be 

employees. The 1 Regional Labour Commissioner (C) considered for employment every' time a vacancy arises, 

conducted concilia ion proceedings^nd an agreement was That the alleged dispute including the demand for 

arrived between the Federation and t4e bank. It was agreed reinstatement has to be decided in this context. It is 

that it would be k< pt alive upto Match, 1997, A copy of submitted that the period expired on 31-3-97 and it is an 

the conciliation pr< iceedings dated 9*2-1995 signed by the integral term of the settlement and cannot be modified in 
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any proceedings under the law. These temporary 
employees who unfortunately could not be accommodated 
for want of vacancies have no further rights to be 
considered for regularization That the Hon hie High Court 
in WP No. 12964/94, held as follows, “It is needless to 
state that the settlement arrived at between the All India 
State Bank of India Staff Federation which is the majority 
union and the bank Management is binding on the 
Petitioners also. It is not at all the case of the Petitioner 
that any of the terms of the settlement has been violated 
by the bank’s Management. If the Petitioner had worked 
in the bank on part-time basis before 31-5-94, that itself 
would not vest in him a right to claim that his services 
should be regularized on permanent basis against a full 
time cadre post. The claim put forth by the Petitioner in 
the present petition is therefore misconceived and not 
tenable. However, it is open to the Petitioner to claim any 
right which flows from the settlement between the union 
and the bank Management. As already pointed out that it 
is not the grievance of the Petitioner that some right which 
has flown from the settlement in favour of the Petitioner 
has been denied by the bank Management. Therefore, I 
do not find any ground, let alone substantial ground, to 
grant the kind of relief sought for by the Petitioner. Writ 
Petition fails and is accordingly dismissed. No costs.” 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it would 
result in making the contracts of temporary employment 
indirectly permanent through back door entry, which would 
not only be contrary to the settlements but also to Articles 
14 and 16 of Constitution of India and deprive the chances 
of original claimants who would come through proper 
recruitment procedure. As their rights have been 
crystallized by operation of the settlements. Hence, there 
is no question of any legitimate expectation being violated 

21. Similarly placed ex-employees filed WP No. 9206/ 
1995 and the batch before the Hon’ble High Court of A.P. 
and the learned Single Judge allowed the Writ Petitions. 
Aggrieved by the same WA No. 86/98 and the batch was 
filed and the Division Bench set aside the order of the 
Single Judge. Thereafter the ex-temporary employees filed 
Special Leave Petition No. 11886—11888 of 1998 before 
the Horible Supreme Court of India The Hon’ble Supreme 
Court of India also dismissed the SLP. Therefore reference 
to the Judgement of the Learned Single Judge in WP No. 
9206/97 is of no consequences as the same has already 
been set aside. The observations made in the Judgements 
cannot be relied upon for any purpose whatsoever. The 
question of operation of Sec. 25F would not come into 
play. Further the issue is copied by various Judgements 
of Hon’ble Supreme Court of India and various Hon’ble 
High Courts. Hence, the reference maybe ordered that the 
Petitioner is not entitled for any relief. 

22. The Petitioner examined himself as WW1 and 
deposed to the facts as stated in the petition. He further 


deposed that he worked for 93 days but he was given 
certificate only for 55 days before interview. That he 
worked between 1988-97 for 843 days. That as per the 
norms he also fits in category B and he speaks about the 
settlements and he further deposed that on 18-11-93,800 
contract labourers were made permanent by the bank. By 
then, their existing panels were still not completed. That 
till date the bank is still continuing with some persons 
who are from the panel by making pick and choose method 
and it is also claimed by Assistant Labour Commissioner 
(C) that some of these employees are still working. In Ex. 
W10 itself it was mentioned that still temporary employees 
were continuing against permanent vacancies and 
sweepers were not being appointed on regular basis, 
canteen employees were being used fin messengerial work, 
ex-temporary workers are still being used for performing 
messengerial work. 

23. In the cross examination he deposed that the 
Branch Manager, Local Head Office branch, State Efcmk of 
India, was known to his father who was a Mali in the bank. 
Afterintroducing him to the Branch Manager he requested 
him for providing work to the Petitioner as a temporary 
messenger. Accordingly, he was given appointment as j 
messenger on temporary basis in 1988 for 55 days and/ 
later he had worked as messenger on temporary basis now 
and then. He was not sponsored by any employment 
exchange. That he used to work depending on the 
availability of work in the branch. That he applied for 
appointment as messenger in response to the 
advertisement issued by the bank in the year 1991. He was 
called for interview and his name was included in the panel 
of temporary messengers in the year 1992. Some of the 
temporary employees whose names were included in the 
panel were given regular appointment in the bank in oader 
of their seniority in the panel. That he is not having apy 
documents to show that any person who worked for less 
number of days was given appointment in the bank. He 
did not work for 240 days in any year in his entire service. 
That he appeared for interview as per the settlements and 
the settlements expired on 31-3-97. 

24. The Chief Manager (Per. &HRD),Sri A. Rama 
Rao deposed to the facts as stated in the counter, as MW1 
and also he speaks about the Hon’ble High Court of A.P., 
Judgement, the appeal to the Hon’ble High Court and the 
SLP. In the cross-examination he deposed that the 
settlements and empanelments were for absorption and 
added that those who could not be absorbed were 
terminated. He denied that all should have been absorbed. 
He agreed that no notice or pay in lieu thereof was given. 
That all these Petitioners were asked not to come. He denied 
that there are still number of vacancies. He does not know 
whether Mr. M. Lingam, claimant in ID No. 236/2001 
working in Barkatpura branch and Mr. Ravi Kanth in ID 
No. 59/2001 working in Parishram Bhavan branch. 
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Advocates have argued in various 
iers, Mr. Prasada Rao, Mr. Prabhakar, 
s argued by Mt^abhakar on behalf of 
a Rao, Advocate that these Petitioners 
years with artificial periodical breaks 
n hope saying that their cases will be 
bsorption in the services of the 
ly of settlements, instead they were 
ice by oral order^ w.e.f. 31-3-1997 on 
re were no vacancies to accommodate 
s engaging third parties on temporary 
e-engaging some of the claimants on 
nessengers/non-messengers The said 
ondent is high-jhanded, unilateral, 
able exercise of pdwer apart from being 
ibour practice. It is an admitted case of 
t it has 805 branches all over the State: 
dent has 827 branches. That it consists: 
derabad, Vijayawada, Visakhapatnan: 
at the counsel is appearing for 100 
lerabad module. Likewise they are; 
ral other candidates in other modules: 
; appeaytqg. All jbese claimants were 
in view of the need in the respective 
88 as per the instructions of the Central 
ead Office. In onjter to settle the issue 
lyees and to streamline the same these 
tcred into in pursuance of the decision 
ndentto give a chance for absorption, 
ettiemtnts, one Memorandum of 
le conciiiariftn proceedings and the 
ngs of oral termination. One example 
Petitioner in ID 58/2000 which was 
'7/2002 filed by Mr- V Maddileti who 
sengef cadre and hon-messenger cadre 
or 1370 days. The break-up figures are 
ik that he worked for 78 days before 
lent from the certificate issued by the 
o SC community. Hie has passed 9th 
nalification for the post of messenger 
t the Petitioner was selected and 
e Respondent in pursuance of the 
re made to work with artificial breaks, 
mpanelled and given a hope that their 
dered for absorption. The same was 
i the other hand their services were 
n 31-3-1997 asking them not to attend 
7. Then he mentioned about the 5 
into between the bank and in t he last 
•ecifically mentioned that the non¬ 
hall be filled in before 31-3-1997 before 
is allowed to lapse. The Government of 
circular dated l£-8-90 wherein it is 
hat the concerned authorities have to 
dure in the approach paper for 
are on the rolls of the bank. Until the 


problem of existing temporary employees is fully solved, 
no bank will be permitted to make any temporary 
appointments. In spite of the clear cut instructions the 
authorities did not settle the issue of temporary employees 
before passing impugned oral orders on the other hand, 
they are engaging third parties and some of the claimants 
are still working on temporary basis. In fact he has given 
the list of atleast 46 candidates who are before this Court 
still working in Hyderabad module, Vijayawada module. 
There are as many as 26 candidates working, in Tirupthi 
module 43 are working, even-in Visakhapatnam module 
four are w orking. Before the 5th settlement took place there 
was a conciliation proceeding wherein it was specifically 
agreed, "as regards for filling of messenger posts as already 
been ordered, the remainder number will be filled before 
31-3-1996 and 31-3-1997 on the basis of an understanding 
thaf may be reached after ascertaining correct procedure 
with regard to the number of messenger posts to be created 
in terms of settlement. Another joint committee will be 
constituted to review existing norms and roach a fresh 
settlement which will come into effect from 1-4-1997.” And 
having agreed that coolly dispensed them by oral order 
on 31 -3 -1997. The question that there are no vacancies is 
false. In fact, there are number of vacancies in all the 
branches numbering to 827. Accordingly, new persons 
were engaged by the Respondent apart from engaging 
some of the claimants in the batch of cases on temporary 
basis after 1-4-1997. In order to show that there are 
vacancies circular dated 22-11-2002 is filed which says 
that there are 241 anticipatory vacancies which also says 
that new candidates were engaged on temporary basis. 
Sample copies of proceedings of the bank which show 
that some of the claimants were re-engaged after 1-4-97 is 
also submitted with a separate statement who were engaged 
after their oral termination and who are continuing till 
today. In fact, instead of entering into a fresh agreement 
as settled before the conciliation officer they have simply 
dismissed which is against all canons of justice. The above 
arguments were made by Sri S Rama Chandra Rao, Sr. 
Advocate and further more arguments have been advanced 
by him and several Judgements were cited which will be 
dealt in due course. 

26. Sri S. Prasada Rao, Advocate argued that the 
Industrial Disputes Act, 1947 is a boon to the industrial 
development which aims at (a) Investigation and 
settlement of Industrial Disputes, (b) to keep social justice 
as a main criteria, (c) Progress of Industry and (d) Harmony 
and cordial relations. He submits that in the case of 
Management of Hotel Imperial, New Delhi and others Vs. 
Hotel Workers Union, AIR 1959 Supreme Court page 1342. 
it was held that, “Industrial Tribunal would have 
jurisdiction to grant interim relief also.” The applicants are 
employees of the State Bank of India and they have worked 
for a period which is noted in the list of cases which are 
pending before this Court. That the ultimate object of 
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Industrial Adjudication has been received by all as one of 
revolutionary import which admits its task not on purely 
theoretical abstract, academic grounds adhering to any 
dogmas, or applying abstract principle mechanically or 
under any sub-consciousness pressures preconceived 
notions, theories or isms’ but since to evolve working 
principles for resolving industrial conflict adjusting rival 
claims of employers and employees in a fair and just 
manner. The interest of proper judicial enquiry including 
the collection, collation and analysis of relevant facts. 
Therefore, it becomes highly significant in industrial 
matters. The Supreme Court right from Bharath Banks case 
1950 Supreme Court page 188 down to the latest Airports 
Authority case or to that matter Steel Authority of India 
case 2001 have laid down the importance of the ignorance 
of the working class and important of their rights restating 
principles of social justice. The present trend of Labour 
Courts and Industrial Tribunals are interests of not only 
employers and employees qua each other but also interests 
are so wedded that they cannot be separated in all contexts 
and situations the emphasis that labour is not a commodity 
but a conscious living individual-with aspirations to 
survive in this world. As observed by Justice Issac in 
Federated School Teachers Association of Australia Vs. 
State of Australia which was also quoted in the State of 
Bombay Vs. Hospital Mazdoor Sabha case “in dealing with 
industrial disputes industrial adjudication must be 
conversant with the current knowledge on the subject 
they should not ignore the constant currents of life around 
them for otherwise it would introduce a serious infirmity 
in....”. 

27. He also argued that the Constitution of India 
wisely engrafted the fundamental rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Republic. The poor workmen and common men can secure 
and realize economic and social freedom only through right 
to work and right to adequate means of livelihood in just 
and humane conditions of work, to living wage, a decent 
standard of life, education and leisure. Article 43 (A) 43 
Constitution Amendment Act, 1976 enjoins upon the State 
to secure by suitable legislation or in any other way the 
participation of workers in the Management of 
Undertakings, establishments or other organizations 
engaged in any industry. He further argues that the judicial 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial Disputes 
Act, 1947 requires to build up continuity of socio, economic 
empowerment to the poor to sustain equality of 
opportunity and status and the Law should constantly 
meet the needs and aspirations of the society in 
establishing the egalitarian social order. Therefore, the 
concepts engrafted in the Statute require interpretation 
from that perspectives, without doing violence to the 
language. Then he further argues and reiterates the facts 
of the settlements which need not be repeated here. He 


further argues that the Memorandum of Understanding is 
not correct, because the last settlement does nqt provide 
for lapsing of'the empanelled candidates, the bank is 
obliged for implementation of the empanelled candidates 
and not for lapsing the panels. That in the case of all the 
applicants with respect to whom that the principles of fair 
play, equity and consciousness and justice is required. 
The workers have fundamental right to live under Article 
14, 15 & 16 which can neither waived nor taken away. 
Since many of the applicants are jobless and have worked 
for longer periods, upto 18 years, they cannot be deprived 
of their livelihood and their family lives cannot be 
shattered. That the State Bank of India is not exempted 
from the Act i.e., A.P. Shops & Establishments Act. Sec. 
2A(2) is therefore applicable to these Petitioners. These 
arguments need not be repeated here in view of the 
Judgement of U. Chinnappa Vs. Steel Authority of India 
in. 

He submits that it was a legitimate expectation of 
these employees. No doubt, one may not have a right but 
Courts have recognized that in such cases like these cases 
a legitimate expectation was created by the bank by taking 
services of some of the candidates right from 1975 and we 
are now in 2005. Is it not correct that to presume that by 
entering into several settlements and agreeing before the 
conciliation officer that a further settlement may be entered 
into after 31-3-97 all of a sudden a Memorandum of 
Understanding is entered into and thousands of people 
are given a good-bye. All their hopes and legitimate 
expectations were shattered. That about 35000 candidates 
were interviewed and only 3500 were selected. It is also 
estimated that vacancies from 1989 till today there will be 
more than 4000 vacancies in ail the 4 modules and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. The Learned Counsel for the Petitioners 
Mr. Vtkaas, Advocate submits and practically repeats the 
arguments advanced by the other advocates. He further 
submits that in short, the State Bank of India has committed 
the following illegalities: 1. unfair labour practice, vitiated 
by colourable exercise of power, 2. impugned oral orders 
of termination without authority cm 31-3-97,3, the exercise 
ofthe said power is violative of article 14 and Sec. 19(2) of 
the Industrial Disputes Act, 1947, 4. the purpose of 
entering into settlement was for absorption and it is not as 
if it’s a back door entry, it was through advertisements 
and after interviewed more than 30000 candidates they 
have selected 3500 candidates and by entering into various 
settlements they have created legitimate expectations of 
absorption to these poor workmen who have been running 
around since 1975. The order not to engage is a non¬ 
speaking order. Further several of these persons although 
were terminated are still working, if there is no work how 
these persons are working ? The argument that due to 
computerization lesser staff is required does not hold good 
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of attenders could only be done by 
not yet come in India, hence, waterboys, 
odd work, still the services of the 
quired. Those who were made to 
ears together tha( they will be absorbed 
rown out and after all the so-called 
Understanding is; to defeat the purpose 
erein the affected parties are not even 
ice oppose to theipublic policy and hit 
Contract Act. 



refer to the cases cited by various 
Dllowing citations are cited by Sri S. 
5. AIR 1991 Supreme Court page 101 
ich of the Hon’bit Supreme Court was 
oval of a permanent employee without 
son, their Lordships held, is arbitrary' 
I unreasonable and opposed to public 
ied on AIR 1986 Supreme Court page 
th the rule empowering the Government 
irminate servicbq bf its permanent 
ng notice or pay in liku of notice period 
lie policy and violative of Article 14, 
ilso relies on AIR 1992 Supreme Court 
irdships held, that an agreement can be 
: is a nullity beipg opposed to public 
be raised even by a person who had 
o the agreement. They further held that 
, cannot constitute and effect and accord 
so relies on AIR 1980 Supreme Court 
i his Lordships h^ld that, “We have, no 
cedents on the point, the principles of 
constitutional sympathy of Part IV and 
statutory construction converge to the 
ten a notice intimating termination of an 
nt is issued the legal import is merely 
et for fresh negotiations or industrial 
intil either effort ripens into a fresh set 
rvice the previous award or settlement 
elations betweeiithe employer and the 
so relied on 1999(5) ALD 1992 (D.B.), 
State Bank of Hyderabad and another 
herein their Lordships referred to the 
vernment of India to all public sector 
down in the approach paper in the 
veil as in absorption of temporary 
)ws : “For the stiff which is presently 
Banks their services will be regularized 
roach Paper. For the current requirement 
e their existing panel of temporary 
case these employees were not taken 
nent exchanges the Banks would be 
>ach the DGE & T directly seeking 
the problem of existing temporary 
resolved no Bank will be permitted to 
iry appointments.” In that case para 6, 


all employees who had put in 90 or more days after the cut 
off date i.e., 1-1-1982 will only be eligible for considering 
the scheme. The Respondent in the Writ Petition has put 
in more than 90 days before the said cut off date. Their 
Lordships held that as per the scheme one time opportunity 
each person who had completed 90 days-of temporary' 
service as on 1 -1-1982 and after 1982 shall be regularized 
bv empanelling him for the post. He also referred to 
Supreme Court employees Welfare Association Vs. Union 
of India wherein it was held, that it is well settled principle 
of law that when a special leave petition is summarily 
dismissed under article 136 of the Constitution, by such 
dismissal this Court does not lay down any law as 
envisaged by article 141 of the Constitution. He also relied 
on 1997 (6) Supreme Court cases page 564, which is to the 
same effect. He also relied on 2003 (4) Supreme Court cases 
page 325 wherein their Lordships held, it is well settled 
law that in case where SLP is dismissed without assigning 
any reason that order would not constitute a binding 
precedent. He also relied on 2003 Supreme Court case page 
231 which reiterate the same. He also relied on AIR 2002 
Supreme Court page 3088 wherein their Lordships held, 
“the High Court and all other courts in the country were 
no doubt ordained to follow and apply the law declared 
by this court, but that does not absolve them of the 
obligation and responsibility to find out the ratio of the 
decision and ascertain the law, if any, so declared from a 
careful reading of decision concerned and only thereafter 
proceed to apply appropriately. He also relied on 2003 (7) 
Supreme Court cases page 197 wherein it was held. 
“Therefore, while applyi ng the decision to a later case, the 
court dealing with it should carefully try to ascertain the 
principle laid down by the previous decision. A decision 
often takes its colour from the question involved in the 
case in which it is rendered. The scope and authority of a 
precedent should never be expanded unnecessarily 
beyond the needs of a given situation. The only thing 
binding as an authority upon a subsequent Judge is the 
principle upon which the case was decided. Statements 
which are not part of the ratio decidendi are distinguished 
as obiter dicta and are not authoritative. The task of finding 
the principle is fraught with difficulty as without an 
investigation into the facts it cannot be assumed whether 
a similar direction must or ought to be made as a measure 
of social justice. Precedents sub silentio and without 
argument are of no moment. Mere casual expressions carry 
no weight at all, nor ever passing expression of a Judge, 
however eminent, can be treated as an ex cathedra 
statement having the weight of authority.” He also relies 
on the Judgement of the Hon’ble Supreme Court in 1993 
Supplementary IV Supreme Court cases 46 Naseem Bano 
Vs. State of U.P. and Others, wherein their Lordships held, 
“since no dispute was raised on behalf of respond 1 to 4 in 
their reply to the averments made by the appellant in the 
Writ Petition that 40 per cent of the total number of posts 
had not been filled by promotion, inasmuch as the said 
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averments had not been controverted, the High Court 
should have proceeded on the basis that the said 
averments had been admitted by respondents.” He 
therefore, submits that the Petitioners have alleged in the 
petition that there were about 1500 vacancies and it has 
not been controverted, hence, this Court should presume 
that the said averments about vacancies has been admitted 
by the bank. 


30. He also relies on LLJ 2004 February page 227, 
wherein it was held, “the Respondent was working as a 
part-time sweeper in the organization of the Petitioner. 
After fifteen years of service, the Respondent was 
terminated from service without any notice or pay in lieu 
thereof. The Labour Court held that a part-time employee 
also falls within the definition of workman under Section 


2(s) of the Industrial Disputes Act, 1947. Therefore, 
awarded reinstatement with continuity of service and full 
back wages. The High Court also retreated the findings of 
the Labour Court and stated that as long as the ingredients 
of Sec. 2(s) are present it is immaterial whether the employee 
has been appointed as a regular, permanent/temporary or 
daily wages, casual or part-time. He also relied on LLJ 
1995 (1) LLJ page 323 wherein the High Court upheld the 
findings of the Labour Court that the bus driver on an 
average worked for 20 days in a month but was paid wages 
for one month. Average working hours 10 to 12 hours and 
no overtime wages paid. Finding of the Industrial Tribunal 
that workman has worked 240 days ina calendar year legal 
and proper.” He also relied on 1995 Supplementary (4) 
Supreme Court cases page 11 where their Lordships 
directed regularization of services of the Petitioners who 
had worked for three years including the break till today, 
shall not be terminated and shall be absorbed in regular 
vacancies as and when they arise. He also relied on 1991 
supplementary (2) SCC page 363 wherein it was held, the 
change of service rules cannot be made in the prejudice of 
an employee who was in service prior to the change. He 
also relied on 1986 Supreme Court page 954 w herein it was 
held, “such a settlement arrived at by agreement between 
the employer and workmen otherwise then in the course 
of conciliation proceedings is binding only on the parties 
to the agreement as provided in Sec. 18(1) of the Industrial 
Disputes Act, 1947. Such a settlement is not binding on 
the other workmen any who are not parties in the 
settlement.” Healso relied on 1993 (1) SCC page 71 wherein 
their Lordships considered about legitimate expectations 
and held as follows : “In contractual sphere as in all other 
State actions, the State and all its instrumentalities have 
to conform to Article 14 of the Constitution of whichnon- 
aibitrariness is a significant facet. There is no unfettered 
discretion in public law : A public authority possesses 
powers only to use them for public good. This imposes 
the duty to act fairly and to adopt a procedure which is 
‘fairplay inaction’. Due observance of this obligation as a 
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expectation in every citizen to be treated fairly in his 
interaction with the State and its instrumentalities, with 
this element forming a necessary component of the 
decision-making process in all State actions. To satisfy 
this requirement of non-arbitrariness in a State action, it 
is, therefore, necessary to consider and give due weight 
to the reasonable or legitimate expectations of the persons 
likely to be affected by the decision or elsethptpnfaimess 
in the exercise of the power may amount to ap abuse or 
excess of power apart from affecting the bona fides ofthe 
decision in a given case The decision so made would be 
exposed to challenge on the ground of arbitrariness. Ride 
of law does not completely eliminate discretion in the 
exercise of power, as it is unrealistic, but provides for control 
of its exercise by judicial review. [ Para 8 page 91]”. 


He also relied on the full bench decision of the 
Hon’ble Supreme Court in 1992 (4) Supreme Court case 
page 188, wherein their Lordships held if for any reason, 
an ad hoc or temporary employee is continued for a fairly 
long spell the authorities must consider his case for 
regularization provided be is eligible and qualified 
according to the rules and his service record is satisfactory 
and his appointment does not run counter to the 
reservation policy ofthe State. He also relied on 2001 (1) 
LLJ wherein their Lordships held that, “so far as the work- 
charged employees and casual labour are concerned, the 
effort must be to regularize them as fan as possible and as 
early as possible subject to their fulfilling the qualifications 
if any, prescribed for the post and subject also to 
availability of work. If a casual labourer is continued for a 
fairly long spell say two or three years a presumption may 
arise that there is regular need for his services In such a 
situation, it becomes obligatory for the concerned authority 
to examine the feasibility of his regularization. While doing 
so, the authorities ought to adopt a positive approach 
coupled with an empathy for the person” He also relied 
on Judgement ofthe High Court of Patna reported in2003 
III LLJ page 904 wherein their Lordships observed, “All 
said, the claim of such persons who have remained in the 
employment ofthe State for long periods, those who have 
spent the golden period of their lives in the service of the 
State, those who with the passage ofthe tin^e have become 
eligible for appointment elsewhere cannot b'6 ignored 
altogether.” He also relied on 1995 (2) Supreme Court cases 


“In situations where even though a person has no 
enforceable right yet he is affected or likely to be affected 
by the order passed by a public authority the affected or 
likely to be affected by the order passed by a public 
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expectation. The expression which is said to have 
originated from the Judgement of Lord Denning m Schmidt 
Vs. Secy, of State for Home Affairs is now well established 
in public law. In Attorney General of Hong Kong Vs. Ng 
Yuen Shiu Privy Council applied this principle where 
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re “based upon some statement or theanvil of article 14 and the procedure prescribed by a 
on behalf of the public authority 5 ' and statute or statutory rule or rules or orders affecting the 
dingly legitimate expectations in this civil rights or results in civil consequencies would have to 
le of including dictations which go answer the requirement of Article 14. So it must be right, 
le legal rights, provided they have some just and fair not arbitrary, fanciful or oppressive. There 

!. A person may have a legitimate can be no distinction between a quasi-judicial function 
eing treated in la certain way by an and an administrative function for the purpose of principles 
hority even though he has no legal right of natural justice is cal culated to secure justice or to put it 
ceive such treatment.” He also relied on negatively, to prevent miscarriage of justice, it is different 
e Court cases page 66 wherein their to see why it should be applicable only to quasi-judicial 
e doctrine of legitimate expectation has inquiry and not to administrative inquiry. It must logically 
d of administrative law. The Government apply to both. Therefore, fairplay in action requires that 
ftts, in administering the affairs of the the procedure adopted must be just, fair and reasonable, 
ted to honour their statements of policy The manner of exercise of power and its impact on the 
treat the citizens with full personal rights of the person affected would be in conformity with 

thout any iota of abuse of discretion. the principles of natural justice. Article 21 cleaves life with 

ents cannot be disregarded unfairly or liberty, dignity of person with means of livelihood without 

Omtiiiuiitgtheirfxirdshqjs further held which the glorious content of dignity of person would be 

e of legitimate expectation is essentially reduced to animal existence. When it is interpreted that 

haracter and Assures fairplay in the colour and content of procedure established by law 

tion, it may, in a given situation, be must be in conformity with the minimum fairness and 

antive right. Thedoctrme of legitimate processual justice, it would relieve legislative callousness 

)e invoked if the decision which is despising opportunity of being heard and fair 

;ourt has samepcjrson aggrieved either opportunities of defence. Article 14 has a pervasive 

its or obligations of that person which processual potency and versatile quality, equalitarian in 

or against him in private law'; or (b) by its sould and allergic to discriminatory dictates. Equally i s 

ome benefit or advantage w hich either the antithesis of arbitrariness. It is, thereby, conclusively 

st been permitted hy the decision-maker held by this court that the principles of natural justice are 

ch he can legitimately expect to be part of Article 14 and the procedure prescribed by law 

itinue to do until there has been must be just, fair and reasonable. He also relies on AIR 

o him some rajtional grounds for 1991 Supreme Court page 101 wherein it was observed” 

which he has been given an opportunity the right to life includes right to livelihood. Therefore 

i) he has received assurance from the cannot hand on to the fancies of the individuals in 

t it will not be withdrawn without giving authority. The employment is not a bounty from them nor 

ortunity of advancing reasons for can it servival be at their marcy. Income is the foundation 

it should not be withdrawn. Indian of many fundamental rights and when work is the sole 

of legitimate expectation is not different. source of income the right to work becomes as much 

ther the expectation and the claim is fundamental. Fundamental rights can Ill-afford to be 

imate, is a question of fact in each case. consigned to the limbo of undefined premises and 

to be determined not according to the uncertain applications. That will be mockery of them. 

Lion but in larger public interest.' He 

7 SCC 592 wherein it was held that the Mr. Vikas, appearing for various Petitioner cited 

es (Respondents) with which the various Judgements some of them are 1998 7 SCC page 
entered into by tfie State Government 804 where in the Hon'ble Supreme Court directed that the 
that therenewal clause should be given contingent staff of Income Tax Department some of them 
tianner and according to past practice working from 8 years, directions issued to pay such 

r special reason hot to adhere to such workmen at the rate equivalent to minimum pay in the pav 

ne of “legitimate expectation” has been scale of the regularly employed workers and to frame 

sd by the Supreme Court. The doctrine scheme on rational basis for their absorption. He also relied 

ation” operates in the domain of public on AIR 1990 Supreme Court page 2228 wherein it was held 

opriate case, constitutes a substantive that the Kerala water supply and civil water authority shall 

fht. He also relied on 1993 3 SCC 259 immediately regularize the services of Public Health 

that - the law must therefore be now' Department employees as per as resolution dated 30-1-1987 

lettled that procedure prescribed for without waiting for the State Government approval. They 

of livelihood must meet the challenge also directed those w'ho have put in less that one year 

ich law would beliable to be tested on service age bar may be waved etc. Several more citations 
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he filed about regularisation. He also relied on 1996 1 
Service Law Reporter Supreme Court of India page 56 
wherein it was held, workman in the employment in the 
state of forest Department for 5 to 6 years and in each year 
they worked for a period ranging 100 to 330 days, workmen 
employed under the schemes at hand had been so done. 
To advance objects having permanent basis failure to 
regularize them amounts to unfair labour practice and 
various other judgements and further added to his 
arguments that by further arguing that these cases are the 
most fit for regularization as some of them are working 
from 1975. 

Mr. Prasad also reliedon2005 1LU page 89 SBI Vs. 
TN Jaya Ram wherein it was held in Writ Appeal held that 
the learned single judge held that the Petitioner had not 
worked continuously for a period 30 days. The learned 
single judge relied on category C of the settlement to arrive 
at the said conclusion. Their Lordships allowed the Writ 
Appeal on the ground, in view of the fact “that the 
Petitioner falls short of the required 30 days by 4 days, the 
Petitioner cannot seek absorption in a permanent capacity 
in the employment of the bank.” 

Therefore in conclusion Stpi Vikas, Advocate, Shri 
Prabhakar Rao, Advocate on behalf of Shri Ramachandra 
Rao, Advocate and Shri Prasad, Advocate argued 
vehemently that these are the most fit cases wherein a 
direction should be given to absorb these Petitioners who 
have been unceremoniously dismissed on 1-4-1997 and 
some of them are still continuing and it is not only a 
question on industrial law but also legitimate expectations 
created in these Petitioners who worked since more than 
two decades. 

It is argued by the Learned Counsel for Respondent 
ShriB. G. Ravinder Reddy, Advocate and SmL LalitaKumari. 
Advocate that the Hon’blc CGIT-cum-Labour Court is fully 
empowered to decide the disputes which are pending 
before it in the LCIDs and ID. That the Petitioners are 
casual employees who worked at the courts for short 
periods at the instance of concerned Branch Manager who 
had not jurisdiction to appoint them. They are not 
employees of the State Bank of India as their entry into 
the bank was not as per the selection procedure. The daily 
wagers/casual workers were not selected by a process 
through which regular employees were recruited. That the 
Petitioners were engaged by the concerned branch 
managers to meet the exigencies of work at intermittent 
intervals and they cannot be termed as employees of the 
bank on temporary basis in any identified post or vacancy. 
That the Petitioners have no statutory right to seek any 
relief under the provisions of the Industrial Disputes Act. 
The Petitioners have not put in continuous service of 240 
days in a calendar year as required under the Act It is to 
be examined whether they stand a chance for absorption 
as per the settlements. That the Petitioners failed to implead 


the All India SBI Staff Federation as party to the dispute 
before this court to seek interpretation of the settlements. 
As such, the cases are bad for non-joinder of necessary 
party. Thai the empanelled candidates are in thousands 
and the vacancies are less than 100 each year, the SBI has 
absorbed messengers and Non-messengers totaling to 
more than 1000. That the Hon’ble Single Judge’s Judge ment 
that the settlement are repugnant to Sec. 23 of the Indian 
Contract Act and the Memorandum of Understanding and 
the Theory of Legitimate Expectations hasnoplace in the 
settlements. That in terms of the 5 settlements, the 1989 
and 1992 panels were kept alive upto 31st March 1997 and 
thereafter they lapsed. Administrative instructions were 
issued to all branches directing not to engage temporary 
employees from 1-4-1997 as there were no vacancies. That 
the question of regularization in any service including 
any Government service may arise m two contingencies 
viz., if on any available clear vacancies which me of a long 
duration appointment are made on adhoc basis or daily 
wage basis by a competent authority and are continual 
from time to time and if their services are required by the 
Bank. In any case, backdoor entries for filling up such 
vacancies have got to be strictly avoided. There would 
neve r arise any occasion for regularizing the appointment 
dttBhemployee whose initial entry itself is tainted and is in 
ijjHJbrcach of the requisite procedure of recruitment and 
JflRe is no vacancy on which such an initial entry of the 
; candidate could not be offered. 

They also relied on several cases, in particular, AIR 
1991 page 1612 where in the Hon’ble Supreme Court held 
that the mere inclusion of a candidates name in the merit 
list does not confer any right to be selected. Some 
vacancies remaining unfilled after process Of selection 
finally closed—candidate not appointed—No 
discrimination. They also further held ordinarily the 
notification merely amounts to an invitation to qualified 
candidates to apply for recrmtmenl and on their selection, 
they do not acquire any right to the post. They also relied 
on 1997 6 SCC page 584 Syndicate Bank Vs. Sankarpal 
where in it was held that if a waiting list is for specific 
period the wait listed candidates do not have ary right 
ones the list lapses. They also relied on 1997 4 SCC 283 
San jay Vs. llninrj of India where the Hon’ble Supreme 
Court held that wat listed candidates have no right for 
appointment whefS there are no vacancies. He also relied 
on AIR 1992 Supreme Court page 2070 where it was held— 
Stop gap appointees or te mp or a ry appointees do not have 
any right for continuous or for regularization. 

Smt. Knmari, advocate for Respondent retied 

on 2004 VoL IV SLT page 947 which was a Judgement from 
Madras High Court wherein the Hon’ble Supreme Court 
held that appointment held in violation of mandatory 
provisions of statues ignoring minimum education 
qualifications, wholly illegal. Taking recoast to 
regulari zation cannot cure such illegality. 
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jm mainly relied on the Judgement of 
if Orissa in OJC 9093 of 1997 in which 
those casual workers who were in the 
bank (panels) tvere eligible to be 
he vacancies of the bank. As the select 
n 31 -3-1997 are not entitled to get any 
ent of the Orissa High Court dated 
irmedbytheHori’ble Supreme Court 
above case in SLF(CC) 3082/99. 

rgued that evefr those who have 
;annot claim regularization as the very 
uid they got any right it is through the 
i 1992 2 LLJ pag^ 52 Supreme Court 
who have completed 240 days cannot 
only such grounds. Such regularization 
irger public interests. So they argue 
tes 240 days alsp do not stand any 
)rissa High Couitjhas dealt w ith these 
i in an all India lagreement and the 
Dim has dismissed the SLP on merits, 
srs are not entitled for any relief, 
titions maybe dismissed. 

tie beginning, these cases have got a 
tarring from 1975 and now' we are in 
entire facts in a out shell, the entry of 
as casual employees. Seeing the 
ition the SBI and All India SB I Staff 
d into various agreements. The 
5d for interview'and were empanelled, 
vas dated 30-7-1996 (Ex. M6) which 
1997. Then there was a Memorandum 
27-2-1997 that the panel of temporary 
gers and casual employees will lapse 
w'as a conciliation dated 9-6-1995 vide 
re the conciliationofficer it was agreed 
mmittee will be constituted to review 
nd reach fresh settlement which w ill 
1 1-4-97. No such joint committee was 
resh settlement c3me into effect from 
dingled before the workers for number 
sonable expectations but instead the 
j avoid future complications gave a 
mployees on 31-3-1997. Their hopes 
by the Judgement of the High Court 
tioners/employees who were on duty 
lbe deemed to be on duty and shall be 
refits of such a post and they shall be 
id if any posts are available or creating 
posts within 3 months from today 
nk shall pay them all the benefits to 
[titled as on that date, till they are 
te Hon'ble Single Judge stated in the 
[ quote “Mr. S. Premchandra Rao 
1 appearing for the Petitioners have 
ti a factual and le£al position. Such a 


dispute in any form existing and even apprehended 
definitely could be a subject of reference to the board of 
settlement, to a court for enquiry, to a Labour Court or 

Industrial Tribunal for adjudication.”. It is also his 

apprehension genuinely expressed that driving the 
Petitioners to such forums for such disputes could be 
nothing less than pushing the halpless and helpless prey 
into the greedy and hungry mount of the wild life”. 

Be that may be so. The above Judgement was set 
aside by writ appeals by division bench holding that the 
matter has to be dealt with and settled by the parties under 
the provisions of the Industrial Disputes Act, 1947 and 
not by resorting to the writ jurisdiction of this court. 
Against w'hich a Special Leave Petitions were filed which 
were dismissed. 

The position now is that under the Industrial 
Disputes Act, 1947 those w ho have completed 240 days 
in a year has some right as notice or notice pay and 
retrenchment compensation. But all of them entered into 
settlements, no doubt, these persons are not members of 
the AH India State Bank of India Staff Federation. But 
those who have w orked even for 30 days in a calendar 
year or 70 days in 36 calendar months and various other 
categories could not have got any rights but for the 
settlements entered into by All India State Bank of India 
Staff Federation and even those w ho have completed 240 
days in a year their rights also got merged due to these 
settlements. But for the settlements except those who have 
completed 240 days in a year others do not have any right 
under the ID Act. And this is an- all India problem and 
unfortunately for the Petitioners-the same agreement dated 
30-7-1996 marked as Ex. M6 herein, w as discussed by the 
Orissa High Court in OJC No 9039 of 1997 (WP) and batch, 
w'hich was to lapse on 31-3-1997. Where in it w'as held 
"the currency of the arrangements made on the basis of 
the impugned decisions/scttlements has come to an end 
on 31-3-1997. It is pleaded by the Petitioner that the 
modalities may be followed in future though new' norms 
hav e not been fixed. We do not think it necessary to go 

into this hypothetical questions.” Against which 

SLP was filed in the Hon ble SC which dismissed saying 
the SLP is dismissed on merits. In fact, all these references 
or 2(A) (2) are about their termination. For example the 
reference is “Whether the action of the management of 
State Bank of India. Local Head Office, Hyderabad in 
terminating the serv ices of Sri P Anil Kumar, Temporary/ 
Non-Messenger, State Bank of India w.e.f. 31-3-1997 is 
justified or not ? If not, what relief the applicant is 
entitled T Actually if they had any grievance that the 
bank had agreed vide minutes of conciliation proceedings 
dated 9-6-1995, vide Ex. M5, they should have approached 
conciliation officer raising a dispute that no joint committee 
was constituted to review' the existing norms and reach a 
fresh settlement which will come into effect from 1-4-1997. 
As the Hon’ble High Court of Orissa also stated in the 
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end of the Judgement, it goes without saying if the Ex. W4 
Petitioners feel aggrieved about the norms when Ex.W 5 
communicated, the same can be questioned before the 
appropriate forum/authorily. The reference here is whether Ex. W6 

termination is justified or not. 


Service Certificate 

Bank circular to employment exchange 
Bank circular to its regional branches 

ID 10 of2002 


I have given serious thoughts as it involves about 
700 persons their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but justice has 
to be rendered as per law. Therefore in view of the 
Judgement of the High Court of the Orissa confirmed by 
the Hon’ble Supreme Court on merits when the SLP was 
dismissed on merits. I have ho option but to hold the 
termination of services of Sri Anil Kumar and 154 others 
w.e.f. 31-3-1997 is justified and the Petitioners are not 
entitled to any relief. 

Before parting with the case, I feel it apt to direct the 
Respondent “which is State under Article 12 of the 
Constitution of India” to take into consideration the plight 
of the poor employees who are temporary daily wagers/ 
casual labourers and provide them suitable avenues 
depending upon the vacancy position without going into 
the technicalities of the expiry of the term of settlement as 
justice always be tempered with mercy. I was constrained 
to follow the settled law position, but my conscience 
prompted me to issue the above directions, which I hope 
and trust will be honoured by the Respondent bank. While 
so considering, the age restriction as also sponsoring 
through Employment Exchange may have to be relaxed on 
equitable ground as the above category employees have 
spent long time with the Respondent with a fond hope of 
regularization of their services. 

As I have to follow the settled law and the position 
in which I found myself while delivering this award it 
prompted me to describe the condition of these petitioners 
as depicted in the poem of Faiz Ahmed Faiz quoted atthe 
beginning of the Award. 

T^ped by LDC to my dictation, corrected and 
pronounced by me on this the 17th day of May 2005. 

E. ISMAIL, Presiding Officer 
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Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 
Ex. W7 
Ex. W8 
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Ex. W6 


R. S. Shivaji 
K. Balakotaiah 
Transfer Certificate 
Caste Certificate 
Service Certificate 
Service Certificate 
Empanel list 
Service Certificate 
Notice of ALC 
Minutes of conciliation 
ID 11 of2002 
D. KarimullahKhan 
K Balakotaiah 
Service Certificate 
Notification of the bank 
Empanel list 

ID 12 of 2002 
V. MalikarjunaRao 
K Balakotaiah 
Nativity Certificate 
Marks Memo 
Transfer Certificate 
Caste Certificate 
Service Certificate 
Sendee particulars 
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Ex. W7 

Service Certificate 


Documents marked for Petitioners 

Ex.W8 

Application to bank 


ID 9 of2002 

Ex. W9 

Letter to bank for absorption 

WW1 

R. Maheswara Raju 

EX.W10 

Notice of ALC 

MW1 

K Balakotaiah 

EX.W11 

Notice of ALC 

Ex. W1 

Notification of the bank 


ID 13 of2002 

Ex. W2 

Empanellist 

WW1 

G.Babu 

Ex. W3 

: Service Certificate 

MW1 

K Balakotaiah 
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ID 31 of2001 

ExW7 

• 

Service Certificate 

WW1 

B. Shantfaamma 

ExWB 

; 

Service Certificate 

MW1 

K. Balakotaiah 



ID 37 of2001 

Ex. W1 

School Certificate 

WW1 


P. Obanna 

Ex. W2 

Employment card 

MWJ 


K. Balakotaiah 

Ex. W3 

Telegram sent by respondent 

ExWl 


Caste Certificate 

Ex. W4 

Letter from the respondent 

ExW2 


Maries Memo 

Ex. W5 

Service Certificate 

ExW3 


Service Certificate 

Ex. W6 

Service Certificate 

ExW4 


Interview call letter 

Ex W7 

Service Certificate 

ExW5 


Empanel list 


ID 34 of 2001 

ExW6 


Service Certificate * 

WW1 

: B. Suseelamma 



ID 38 of2001 

MW1 

K. Balakotaiah 

WW1 


M Venkata Subbaimna 

Ex. W1 

Caste Certificate 

MW1 


K. Balakotaiah 

ExW2- 

School Certificate 

ExWl 


School Certificate 

Ex. W3 

Service Certificate 

Ex W2 


Caste Certificate 

Ex. W4 

Interview call letter 

ExW3 


Service Certificate 

ExW5 

Service Certificate 

Ex W4 


Service Certificate 


ID 35 of 2001 

ExW5 


Interview call letter 

WW1 

GandamRaju 

ExW6 


Service Certificate 

MW1 

K Balakotaiah 



ID 39 of 2002 

Ex. W1 

Marks Memo 

WW1 


C.Raju 

ExW2 

Transfer Certificate 

MW1 


K. Balakotaiah 

ExW3 

Caste Certificate 

ExWl 


Service Certificate 

Ex. W4 

Service Certificate 

ExW2 


Empanel list 

Ex. W5 

Interview call letter 



ID 40 of 2001 

Ex. W6 

Service Certificate 
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S. Nityapujaiah 


ID 36 of 2001 

MW1 


K. Balakotaiah 

WW1 

G. Pushpa Raju 

ExWl 


Marks Memo 
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K. Balakotaiah 

ExW2 


Transfer Certificate 

Ex. W1 

Notification of the bank 

Ex W3 


Caste Certificate 

Ex. W2 

Interview call letter 

ExW4 


Service Certificate 
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Empanel list 

ExW5 


Telegram by respondent 

Ex. W4 

Service Certificate 

ExW6 


Interview call letter 

Ex.W5 

Service Certificate 

Ex W7 


Empanel list 

Ex W6 

Service Certificate 

Ex.W8 


Service Certificate 
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Service Certificate 
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V Naga Raju 
K. Balakotaiah ' 

Se rvice Certificate 
Se rvke Certificate 
Pe titioner application for absorption 
Se rvice Certificatev 
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C. S. Vijay Kumar 
K. Balakotaiah 
Service Certificate 
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Er ipanel list 
Se rvice Certificate 
ID 43 of 2002 
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vice Certificate 
vice Certificate 
ipanel list 
vice Certificate 
vice Certificate 

circular to employment exchange 
circular to its regional branches 
ID 44 of 2002 
S. A Basha 
K. Balakotaiah 
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Ex. W1 
Ex. W2 
Ex. W3 
Ex. W4 
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Ex.Wl 
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Ex. W1 
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Service Certificate 
Interview call letter 
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Service Certificate 
Service Certificate 
ID 45 of 2002 
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K. Balakotaiah 
Notification of the bank 
Interv iew call letter 
Empanel list 
Sen ice Certificate 
ID 46 of 2002 
K. Vanurappa 
K Balakotaiah 
Notification of the bank 
Interview call letter 
Serv ice Certificate 
Sendee Certificate 
ID 55 of 2001 
V M. Venkatratnam 
K Balakotaiah 
Caste Certificate 
Marks Memo 
Transfer Certificate 
Semce Certificate 
Senice Certificate 
Empanel list 
Service Certificate 
ID 59 of 2001 
M. Raghunath 
K. Balakotaiah 
Notification of the bank 
Interview call letter 
Empanel list 


MW1 


Ex. W4 : Sen-ice Certificate 
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Ex. W5 

Service Certificate 

Ex. W2 

Interview call letter 

Ex W6 

Ex ^7 

Service Certificate 

Service Certificate 

Ex. W3 

Ex. W4 : 

Empanel list 

Service Certificate 

Bank circular to employment exchange 

Ex. W5 

Service Certificate 

ID ?1 of2002 

Ex W8 

Ex W9 

Bank circular to its regional branches 

WWl 

S. Yesubaktha 


ID 60 of2001 

MWl 

K. Balakotaiah 

WW1 

N. Rama Subbaiah 

ExWl 

Service Certificate 

MW1 

K. Balakotaiah 

Ex. W2 

Service Certificate 

Ex Wl 

Marks Memo 

Ex. W3 : 

Notification of the bank 

ExW2 

Ex W3 

Transfer Certificate 

Caste Certificate 

ExW4 

Ex. W5 : 

Interview-call letter 

Service Certificate 



Ex. W6 : 

Service Certificate 

Ex. W4 

Service Certificate 


ED 82 of 2002 

Ex*W5 

Service Certificate 

WWl 

B. Krishna Murthy 

Ex W6 

Service Certificate 

MWl 

K. Balakotaiah 

Ex W7 

Service Certificate 

ExWl 

Notification of the bank 

Ex. W8 

Interview call letter 

Ex W2 

Empanel list 

Ex. W9 

Service Certificate 

ID 78 of 2002 

P. Satyanarayana 

Ex W3 : 

WWl : 

Service Certificate 

ID 83 of 2002 

R. Banerjee Babu 

WW1 

MWl 

K. Balakotaiah 

MWl 

K. Balakotaiah 

Notification of the bank 

ExWl 

Ex Wl 

Notification of the bank 

Ex W2 : 

Interview call letter 

Ex W2 

Service Certificate 

Ex. W3 

Empanel list 

Ex W3 

Service Certificate 

Ex W4 : 

Service Certificate 

ExW4 

Service Certificate 

Ex W5 : 

Service Certificate 


ID 79 of 2002 

Ex W6 : 

Service Certificate 

WW1 

SyedKhadervali 

K. Balakotaiah 

Ex W7 : 

Service Certificate 

ID 84 of2002 

MWl 




WWl 

B.Nirmal Kumar 

Ex Wl 

Service Certificate 



MWl 

K. Balakotaiah 

Ex W2 

Empanel list 

ExWl 

Service Certificate 

ExW3 

Paysheet 

Ex. W2 

Interview call letter 


ID 80 of 2002 

Ex. W3 

Empanel list' 

WWl 

ChennaBabaiah 

ExW4 

Service Certificate 

MWl 

K. Balakotaiah 

Ex W5 

Service Certificate 

ExWl 

Notification of the bank 

ExW6 

Service Certificate 
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Y. Mohan Rao 
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S' 
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P. 

K. 

N< 
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Ei 

S 

S' 

s 

Se: 

B 

B, 


P. 

K. 
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Eiii 
Sei 
S 
B 
B 


M 

K. 

Ni 
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ee Certificate 
edification of the bank 
iview call letter 
list 

ID 86 of 2002 

] Coteswara Rao 
Balakotaiah 
o|tification of the bank 
iview call letter 
list 

ice Certificate 
ice Certificate 
ice Certificate ! 
ivice Certificate 

a ik circular to enq&oyment exchange 
apk circular to its regional branches 
ID 87 of2002 
Yelamanda 
3alakotaiah 
qtification of the bank 
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Ivice Certificate 
ice Certificate 

E circular to employment exchange 
circular to its regional branches 
ID 89 of2002 
Bala Murali Krishna 
Balakotaiah 
qtification of the bank 
mew call letter 
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etv 
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Bank audit report 
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Ex. W2 
Ex. W3 
Ex W4 
Ex W5 
Ex. W6 


M. Rama Krishna 
K. Balakotaiah 
Service Certificate 
Interview call letter 
Caste certificate 

ID 92 of 2002 
D. Ranganayakulu 
K. Balakotaiah 
Service Certificate 
Notification of the bank 
Service Certificate 
Service Certificate 
ID 93 of 2002 
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K. Balakotaiah 
Notification of the bank 
Interview call letter 
Empanel list 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 

Bank circular to employment exchange 
Bank circular to its regional branches 
ID 94 of 2002 
K. Suryanarayana 
K. Balakotaiah 
Notification of the bank 
Interview call letter 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 


li UK .1,.; i.i.i Sill 
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Ex. W7 
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Ex. W2 
Ex. W3 
Ex. W4 


n> 95 of2002 
H. Gangamma 
K. Balakotaiah 
Empanel list 
Service Certificate 
Service Certificate 

n> 96 of2002 

B. Venkateswaiiu 
KL Balakotaiah 
Interview call letter 
Empanel list 
Service Certificate 
Service Certificate 

ID 98 of2002 
M. V Surendra Kumar 
K Balakotaiah 
Service Certificate 
Empanel list 

ID 99 of2002 

C. Srinivasa Babu 
K Balakotaiah 
Service Certificate 
Interview call letter 
Empanel list 
Empanel list 
Caste Certificate 
Marks Memo 
Transfer Certificate 
Service Certificate 

ID 100 of 2002 
G. Sai Prasad 
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Service Certificate 
Service Certificate 
Service Certificate 
Notification of the bank 
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ExW6 

ExW7 
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ExW4 

ExW5 

ExW6 
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ExWl 

ExW2 

ExW3 


Interview call letter 
Empanel list 

Bank circular to its regional branches 
Bank circular to employment exchange 
Bank audit report 
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Service Certificate 
Service Certificate 
Interview call letter 
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Service Certificate 
Caste Certificate 
Transfer Certificate 
ID 102 of 2002 
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Service Certificate 
Interview call letter 
Empanel list 
Empanel list 
Empanel list 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Marks Memo 
Caste Certificate 
Transfer Certificate 
ID 103 of 2001 
V S Habibulla 
K Balakotaiah 
Service Certificate 
Interview call letter 
Empanel list 
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Ex. W5 
Ex. W6 
Ex. W7 


ice Certificate 

Ex W2 

: Absorption letter 

ice Certificate 

ExW3 

Empanel list 

k circular to employment exchange 

Ex W4 

: Service Certificate 

k circular to its regional branches 

Ex. W6 

: Service Certificate 



ID 103 of 200) 
Subbamma 
alakotaiah 
ce Certificate 


Interv iew call letter 



bx W6 
Ex.W7 


E.X.W2 


Ex.W2 
Ex. W3 


vice Certificate 
ID 104 of 2001 
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1 alakotaiah 
ifi cation of the bank 
rview call letter 
nee Certificate 
/ice Certificate 
ace Certificate 

Bailk circular to employment exchange 
Bar k circular to its regional branches 

ID 105 of 2001 


WW1 B. S ivanarayana 

MWl K. 11 alakotaiah 

Ex. W1 Ser ice Certificate 


Ser ice Certificate 
ID 105 of 2002 
T. E eva Prasad 
K. I alakotaiah 


ExWl Interview call letter 


Sen ice Certificate 

ID 106 of 2001 


Ex. W1 


K B ilakotaiah 

Not fication of the bank 
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Ex.W12 
Ex W13 
ExW14 
Ex.W15 

WW1 
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ExWl 
Ex. W2 
Ex. W3 

WW1 

MWl 

Ex. W1 

Ex. W2 

WW1 
MWl 
ExWl 
Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 
Ex. W7 
Ex. W8 

WW1 

MWl 

Ex. W1 


Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 

Bank circular to its regional branches 
ID 107 of 2001 

G. Nageswara Rao 
K. Balakotaiah 
Service Certificate 
Interview call letter 
Service Certificate 
ID 107 of 2002 
Mastanvali 
K. Balakotaiah 
Interview call letter 
Empanel list 

ID 108 of 2001 
K. Nagaraju 
K. Balakotaiah 
Service Certificate 
Application to respondent 
Service Certificate 
Interview call letter 
Empanel list 
Caste Certificate 
Marks Memo 
Transfer Certificate 
ID 108 of 2002 

Ramesh Babu 

* 

K. Balakotaiah 
Notification of the bank 
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Ex. W2 

; Interview call letter 

Ex W3 

Empanel list 

Ex W4 

Service Certificate 


ID 109 of 2002 

WW1 

K. Venkateshwarlu 

MW1 

K. Balakotaiah 

ExWl 

: ' Notification of the bank 

Ex W2 

Service Certificate 

Ex W3 

Service Certificate 

Ex. W4 

Service Certificate 

Ex W5 

Bank circular to employment exchange 

Ex W6 

Bank circular to its regional branches 

Ex W7 

Emp. registration card 


mill of 2001 

WW1 

C. Subbarayudu 

MW1 

K. Balakotaiah 

Ex Wl 

Transfer Certificate 

ExW2 

Marks Memo 

Ex W3 

Caste Certificate 

Ex W4 

Serv ice Certificate 

Ex W5 

Interview call letter 

Ex. W6 

Service Certificate 


ID 113 of2001 

WW1 

G. Bhaskar 

MW1 

: K. Balakotaiah 

E.x Wl 

Service particulars of the petitioner 


ID 116 of 2002 

WW1 

Ch Gangadri 

MW1 

K. Balakotaiah 

Ex Wl 

Service Certificate 

Ex W2 

Service Certificate 


ID 117 of2002 

WW1 

VRaghu 

MW1 

K. Balakotaiah 

Ex Wl 

Notification of the bank 

Ex W2 

Interview call letter 


Ex W3 

Empanel list 

Ex W4 

Service Certificate 
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K. Subramanyam 

MWl 

K. Balakotaiah 
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Transfer Certificate 
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Service Certificate 
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Service Certificate 
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Minutes of Conciliation 

ExW6 : 

Failure report 


ID 123 of 2001 

WW1 

HBabuji 

MWl 

K. Balakotaiah 

Ex Wl 

Service Certificate 

ExW2 

Service Certificate 

ExW3 ; 

Service Certificate 

Ex W4 

Notification of the bank 

Ex W5 : 

Interview call letter 

Ex W6 : 

Service Certificate 

ExW7 ; 

Service Certificate 
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Service Certificate 
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Service Certificate 

ExWIO 

Service Certificate 
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Service Certificate 
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Service Certificate 
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Service Certificate 
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Letter of respondent 
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Bank circular to employment exchange 

Ex W16 

Notice of ALC 

ExWI7 : 

Notice of ALC 

ExW18 : 

Notice of ALC 

ExW19 

Minutes of Conciliation 

EkW20 : 

Failure report 


ID 131 of 2002 

WW1 

P. Munaiah 

MWl 

K. Balakotaiah 
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fcfer Certificate 
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iew call letter 
inel list 
;e Certificate 
:e Certificate 
ID 138 of 2002 
Sab 

akotaiah 
ite Certificate 
Notii ication of the bank 


G. Si| 

K. 

Mar] 
Tram 
Cask 
Servi :i 
Inter 
Empani 
Seni 5 
Servipi 

Smt. 

K. 

Notii ii 
lntery 
Emp 
Sen 
Seni :i 
1 

mrrum 


Bal 


I 

K 
Servi 


B4l 


Ex W3 
ExW4 - 
ExW5 
ExW6 
ExW7 


WW1 
MW1 
ExWl 
Ex W2 
Ex W3 
Ex W4 
Ex. W5 


WW1 
MW1 
ExWl 
Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 


WW1 
MW1 
Ex. W1 
Ex W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 


WW1 
MW1 
ExWl 
Ex. W2 
Ex. W3 
Ex. W4 


Empanel list 
Service Certificate 
Service Certificate 

Bank circular to employment exchange 
Bank circular to its regional branches 
ID 139 of 2002 
N. Asheef Ahmed 
K. Balakotaiah 
Service Certificate 
Service Certificate 
Empanel list 
Senice Certificate 
Service Certificate 
ID 146 of 2002 
Y Ramanjini 
K. Balakotaiah 
Notification of the bank 
Interview call letter 
Empanel list 
Service Certificate 
Senice Certificate 
ID 152 of 2001 
B. Bhaskar 
K. Balakotaiah 
Transfer Certificate 
Marks Memo 
Caste Certificate 
Senice Certificate 
Inteniew call letter 
Empanel list 

ID 152 of 2002 
ASreeRamulu 
K Balakotaiah 
Notification of the bank 
Senice Certificate 
Inteniew 7 call letter 
Empanel list 


h : \< 1411 f o'* MMI- <• It 


•.. HW" 


kfip» -I If • n tf- 


M-If411* ■ 
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WW1 
MW1 
Ex. W1 
Ex. W2 
Ex. W3 
Ex. W4 

WW1 
MW1 
Ex. W1 
Ex. W2 
Ex. W3 
Ex. W4 
Ex W5 
Ex. W6 
Ex. W7 

WW1 
MW1 
ExWl 
Ex. W2 

Ex. W3 

WW1 
MW1 
Ex. W1 
Ex W2 . 
Ex. W3 

WW1 
MW1 
ExWl 
Ex W2 
Ex W3 
Ex. W4 
Ex W5 


ID 153 of 2001 



ID 155 of 2002 

K. Raghupathi 

WW1 


R. Srinivas Rap 

K. Balakotaiah 

MW1 


K. Balakotaiah 

Service Certificate 

ExWl 


Service Certificate 

Interview call letter 

Ex W2 


Notification of the bank 

Empanel list 

Ex W3 


Interview call letter 

Service Certificate 

Ex W4 


Empanel list 

ID 153 of 2002 

Ex W5 


Service Certificate 

Ch. Salappa 

Ex W6 


Service Certificate 

K. Balakotaiah 

Ex W7 


Service Certificate 

Notification of the bank 

ExW8 


Bank circular to employment exchange 

Interview call letter 

ExW9 


Bank circular to its regional branches 

Empanel list 



ID 156 of 2001 

Service Certificate 

WW1 


Y.\fenkatadri 

Service Certificate 

MW1 


K. Balakotaiah 

Service Certificate 

ExWl 


Notification of the bank 

Service Certificate 

Ex W2 


Interview call letter 

ID 154 of 2001 

Ex. W3 


Service Certificate 

Kappaiah 

Ex. W4 


Service Certificate 

K. Balakotaiah 

Ex. W5 


Service Certificate 

Service Certificate 

Ex. W6 


Service Certificate 

Interview call letter 

Ex. W7 


Service Certificate 

Empanel list 

Ex. W8 


Service Certificate 

ID 154 of 2002 

Ex. W9 


Service Certificate 

K. Nagendra 

ExWlO 


Service Certificate 

K. Balakotaiah 

ExWll 


Service Certificate 

Notification of the bank 

ExW12 


Empanel list 

Interview call letter 



ID 156 of 2002 

Empanel list 

WW1 


S. Narayanaswamy 

ID 155 of 2001 

MW1 


K. Balakotaiah 

P. Gangaiah 

ExWl 


Empanel list 

K. Balakotaiah 

Ex. W2 


Caste Certificate 

Employment card 

Ex W3 


Service Certificate 

Transfer Certificate 



ID 157 of 2002 

Marks Memo 

WW1 


P. Narayanaswamy 

Service Certificate 

MW! 


K. Balakotaiah 

Service Certificate 

ExWl 


Notification of the bank 


2800 Gl/05—25 
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Ex. W10 


ExWl2 


Ex. W14 
Ex. W15 
ExW16 
Ex. W17 


Irjterview call letter 
otification of the bank 
srvice Certificate 
irvice Certificate 
;rvice Certificate 
ID 158 of 20^1 
Hanprasad 
. Balakotaiah 
aste Certificate 
ransfer Certificate 
avice Certificate 
avice Certificate ; 
otification of the bank 
terview call letter 
npanel list 
jrvice Certificate 

ink circular to itsiregional branches 
ink circular to employment exchange 
ly of respondent t(?Ex. W10 
oticeofALC 
otice of ALC 
inutes of Conciliation 
lilure report 
:tter of respondent 
sply of respondent to Ex. W16 
ID 158 of 2092 
Ramesh Babu 
Balakotaiah 
irvice Certificate 
ID 159 of 200? 

Prabhakar 
Balakotaiah 
itification of the bank 
npanel list 
nice Certificate 
ivice Certificate 


WW1 
MW1 
ExWl 
Ex W2 
Ex. W3 

WW1 
MW1 
Ex.Wl 
Ex. W2 

WW1 
MW1 
Ex. W1 
Ex W2 
Ex W3 
Ex W4 
Ex W5 
Ex W6 
Ex W7 
Ex W8 

WW1 
MW1 
ExWl 
ExW2 
Ex W3 
ExW4 
Ex. W5 
Ex W6 

WW1 

MW1 

ExWl 


ID 160 of 2001 

M. Govindham 
K. Balakotaiah 
Service Certificate 
Interview call letter 
Empanel list 

ID 160 of 2002 
C. Doddappa 
K. Balakotaiah 
Service Certificate 
Service Certificate 
ID 162 of 2002 
S. Balakoteswarao 
K. Balakotaiah 
Notification of the bank 
Empanel fist 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 

Bank circular to employment exchange 
Bank audit report of the bank 
ID 163 of 2002 
K,. Meeranna 
K. Balakotaiah 
Notification of the bank 
Interview' call letter 
Empanel list 

Emp. exchange recommendation letter 
Service Certificate 
Service Certificate 
ID 164 of 2002 
K. Ramanjaneyulu. 

K. Balakotaiah 
Notification of the bank 
Empanel list 


Ex W2 
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Ex. W3 


Service Certificate 

Ex. W4 

; 

Service Certificate 

Ex. W4 

: 

Service Certificate 

Ex. W5 

l 

Empanel list 



ID 165 of 2002 



ID 179 of 2001 

WW1 


A. Chakrapani 

WW1 


Vfcfci 

MW1 


K Balakotaiah 

MW1 


K. Balakotaiah 

Ex. W1 


Service Certificate 

Ex. W1 


Service Certificate 

Ex. W2 


Interview call letter 

Ex. W2 


Empanellist 



ID 171 of 2001 

Ex. W3 


Service Certificate 

WW1 


P. Siddiramulu 



ID 180 of2001 

MW1 


K. Balakotaiah 

WW1 


V NarasimhaRao 

Ex Wl 


Marks Memo 

MW1 


K. Balakotaiah 

Ex. W2 


Transfer Certificate 

Ex. Wl 


Transfer Certificate 

Ex. W3 


Caste Certificate 

Ex. W2 


Service Certificate 

Ex. W4 


Service Certificate 

Ex.W3 


Service Certificate 

Ex. W5 


Service Certificate 

Ex. W4 


Interview call letter 

Ex. W6 


Empanel list 

Ex. W5 


Failure report 

Ex. W7 


Service Particulars 

Ex. W6 


Notification of the bank 



ID 173 of 2001 

Ex. W7 


Notification of the bank 

WW1 


T. Venkatasubbaiah 

Ex. W8 


Bank circular to its regional branches 

MW1 


K. Balakotaiah 

Ex. W9 


Bank circular to employment exchange 

Ex. WL 


Service Certificate 

Ex. W10 


Bank letters to branches 

Ex. W2 


Interview call letter 

Ex. Wll 


Bank letters to branches 

Ex. W3 


Empanel list 



ID 181 of 2001 



ID 175 of 2001 

WW1 


Md. Kashi m 

WW1 


B. Sreeramulu 

MW1 


K. Balakotaiah 

MW1 


K. Balakotaiah 

Ex. Wl 


Marks Memo 

Ex. WL 


Service Certificate 

Ex. W2 . 


Transfer Certificate 

E.X.W2 


Interview call letter 

Ex. W3 


Interview call letter 

Ex. W3 


Empanel list 

Ex. W4 


Service Certificate 

E.X.W4 


Marks Memo 

Ex. W5 


Notice of ALC 

Ex. W5 


Secondary Education Certificate 

Ex. W6 


Notice of ALC 



ID 177 of 2001 

Ex. W7 


Minutes of Conciliation 

WW1 


G. Venkatesh 

Ex. W8 


Failure report 

MWL 


K. Balakotaiah 



ID 191 of 2002 

Ex. W1 


Marks Memo 

WW1 


M. Jayaramareddy 

Ex. W2 


Transfer Certificate 

MW1 


K. Balakotaiah 

Ex. W3 


Service Certificate 

Ex. Wl 


Notification of tire bank 













ice Certificate 
n> 194 of 2001 

inivasulu 
alakotaiah 
:e Certificate 
ks Memo 
isfer Certificate 
ice Certificate 
ice Certificate 
gram of respondent 
ice Certificate 
ice Certificate 
ID 195 of 2001 
\ Palliaiah 
Balakotaiah 
ification of the bank 
rview call letter 
ianel list 
ice Certificate 
ice Certificate 
ice Certificate 
ice Certificate 
n> 196 of 2001 
handrasekhar 
; alakotaiah 


WW1 

MW1 

Ex. W1 
Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 
Ex.W7 

WW1 

MW1 

Ex.Wl 

WW1 

MW1 

Ex.Wl 

Ex. W2 

WW1 

MW1 

Ex. W1 
Ex. W2 
Ex. W3 


ID 200 of 2002 

A. Ramasekhar 
K. Balakotaiah 
Notification of the bank 
Interview call letter 
Empanel list 
Service Certificate 
Service Certificate 
Service Certificate 
Service Certificate 
ID 201 of 2002 
Ch. Bhagavvan 
K. Balakotaiah 
Service Certificate 
ID 202 of 2002 
D. Cliennakesavulu 
K. Balakotaiah 
Service Certificate 
Interview call letter 
ID 203 of 2002 
T. Jayaramaiah 
K. Balakotaiah 
Service Certificate 
Interview call letter 
Empanel list 
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Ex. W4 


Service Certificate 

Ex. W5 

Service Certificate 



n> 204 of 2001 

Ex. W6 

Service Certificate 

WW1 


G. Srinivasolu 


ID 206 of 2001 

MW1 


K. Balakotaiah 

WWl 

S. Nfenkataramana 

Ex. W1 


Marks Memo 

MWl 

K. Balakotaiah 

Ex. W2 


Transfer Certificate 

Ex. W1 

Notification of the bank 

Ex. W3 


Caste Certificate 

Ex. W2 

Interview call letter 

Ex.W4 


Service Certificate 

Ex. W3 

Empanel list 

Ex. W5 


Interview call letter 

Ex. W4 

Service Certificate 

Ex. W6 


Notice of ALC 


ID 206 of 2002 

Ex. W7 


Minutes of Conciliation 

WWl 

R. Mahalaxmaiah 

Ex. W8 


Failure report 

MWl 

K. Balakotaiah 



ID 204 of 2002 

Ex.Wl 

Notification of the bank 

WW1 


S. Ramesh 

Ex.W2 

Interview call letter 

MW1 


K. Balakotaiah 

ExW3 

Empanel list 

E.X.W1 


Serv ice Certificate 

Ex. W4 

: Service Certificate 

Ex. W2 


Service Certificate 

Ex. W5 

Service Certificate 

Ex.W3 


Empanel list 

Ex. W6 

Service Certificate 

Ex. W4 


Service Certificate 

Ex. W7 

Service Certificate 



ID 20$ of 2001 


ID 207 of 2001 

WWl 


Md. Rasool 

WWl 

M. Krishnaiah 

MW1 


K. Balakotaiah 

MWl 

K. Balakotaiah 

Ex. W1 


Marks Memo 

Ex.Wl 

Transfer Certificate 

Ex. W2 


Transfer Certificate 

Ex. W2 

Marks Memo 

Ex. W3 


Service Certificate 

Ex. W3 

Nativity Certificate 

Ex.W4 


Interview call letter 

Ex. W4 

Employment card 

Ex. W5 


Petitioner application to respondent 

EX.W5 

: Caste Certificate 

Ex. W6 


Notice of ALC 

ExW6 

Service Certificate 

Ex. W7 


Minutes of Conciliation 

Ex. W7 

Service Certificate 

Ex. W8 


Failure report 

Ex W8 

Respondent letter to petitioner 



ID 205 of 2002 

Ex.W9 

Interview call letter 

WW1 


M. Sridhar 

ExWlO 

: Empanel list 

MWl 


K. Balakotaiah 

ExWll 

Service Certificate 

ExWl 


Service Certificate 

E?tW12 

Minutes of Conciliation 

Ex. W2 


Interview call letter • 


ID 208 of2001 

Ex. W3 


Service Certificate 

WWl 

D. Murugesan 

ExW4 


Service Certificate 

MWl 

K. Balakotaiah 
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fer Certificate 
Certificate 
e Certificate 
iew call letter 
e Certificate 
ED 209 of 2002 
sad 

akotaiah 
i Memo 
Fer Certificate 
Certificate 
e Certificate 
e Certificate 
ew call letter 
e Certificate 
ofALC 

es of Conciliation 
; report 

D 213 of 2002 

diyan 

ikotaiah 


Ex. W5 
Ex. W6 
Ex. W7 

WW1 
MW1 
Ex. W1 
Ex.W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 
Ex. W7 
Ex. W8 
Ex. W9 
Ex. W10 
Ex. W11 
Ex. W12 
Ex. W13 
Ex. W14 


Notice of ALC 
Minutes of Conciliation 
Failure report 

ID 216 of 2002 
G. Chandraiah 
K. Balakotaiah 
Caste Certificate 
Transfer Certificate 
Caste Certificate 
Serv ice Certificate 
Service particular 
Bank letter to petitioner 
Interview call letter 
Interview call letter 
Service particulars 

Bank circular to its regional branches 

Notice of ALC 

Notice ofALC 

Minutes of Conciliation 

Failure report 

ID 224 of 2001 


: Certificate 

WW1 

: P. Subrahmanvam 

ation of the bank 

MW1 

: K. Balakotaiah 

ewcallletter 

ExWl 

: Transfer Certificate 

el list 

Ex. W2/ 

: Caste Certificate 

s Certificate 

Ex. W3 

Service Certificate 

i Certificate 

E^W4 

Service Certificate 

ircularto employment exchange 

Ex.W5 

: Service Certificate 

ircular to its regional branches 

Ex. W6 

: Service Certificate 

D 215 of 2002 

Ex. W7 

: Notice of ALC 

taiah 

Ex.W8 

: Notice of ALC 

kotaiah 

Ex.W9 

: Minutes of Conciliation 

t Certificate 


ID 225 of 2001 

Certificate 

WW1 

: A. C. Sudha 

Certificate 

MW1 

: K. Balakotaiah 


Notice k>f ALC 


Ex. W1 : Service Certificate 
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Ex W2 : Interview call letter 

ExW3 Service Certificate 

ID 226 of2001 
WW1 : R. Murthy 

MW1 K. Balakotaiah 

ExWl Caste Certificate 

Ex W2 Transfer Certificate 

ExW3 ; Marks Memo 

Ex W4 Employment card 

Ex W5 Caste Certificate 

ExW6 Service Certificate 

Ex W7 Service Certificate 

Ex W8 Interview call letter 

Ex W9 Interview call letter 

ExWlO : Empanel list 

ExWll Service Certificate 

ExW12 Appointment letter 

ExW13 Conciliation notice 

ExWl 4 Conciliation notice 

ExW15 Conciliation minutes 

Ex W16 Failure report 

ID 227 of 2001 

WW1 D. John Jai Singh 

MW1 K. Balakotaiah 

Ex W1 Transfer Certificate 

Ex W2 Marks Memo 

Ex W4 Service Certificate 

Ex W5 ; Service Certificate 

ExW6 Interview call letter 

ExW7 Empanel list 

Ex W8 Service particulars 

Ex W9 Notice of ALC 

ExWlO : Notice of ALC 

ExWll Minutes of conciliation 

Ex W12 Failure report 

ID 228 of2001 
WW1 : R. Prabhakar 

MW1 K. Balakotaiah 


ExWl Transfer Certificate 

Ex W2 : Study Certificate 

Ex W3 Marks Memo 

ExW4 Caste Certificate 

ExW5 Interview call letter 

ExW6 Service Certificate 

ExW7 Service Certificate 

ExW8 Empanel list 

Ex W9 Application of petitioner to bank 

ExWlO Medical Certificate 

♦ 

ExWll Service Certificate 

ExW12 Service Certificate 

ExW13 Notice of ALC 

Ex W14 Notice of ALC 

ExW15 Minutes of Conciliation 

ExW16 Failure report 

ID 229 of 2001 

WW1 S. Ramaknshnaiah 

MW1 K Balakotaiah 

ExWl Marks Memo 

Ex W2 Caste Certificate 

Ex W3 : Service Certificate 
ExW4 : Interview call letter 
ExW5 Empanel list 

ExW6 Empanel list 

Ex W7 Service Certificate 

ExW8 Bank circular to its regional branches 

ID 230 of 2001 

WW1 : D. Krishnamurtby 
MW1 K. Balakotaiah 

Be W1 Marks Memo 

Ex. W2 Transfer Certificate 

ExW3 Caste Certificate 

ExWl Employment card 

Ex W5 Service Certificate 

ExW6 Interview call letter 


A 

4 
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Ex.W7 : Se vice Certificate Ex/Wll Bank circular to its regional branches 

Ex. W8 Se vice particulars Ex.W12 Bank circular to employment exchange 

ID 233 of 2001 Ex. W13 : Notice of ALC 

WW1 : T. Anjaneyuhi Ex.W14 : Notice of ALC 

MW1 : K. Balakotaiah Ex.W15 : Failure report 



insfer Certificate 
vice Certificate 
vice Certificate 
tification of fire bank 
vice Certificate 
iers for absorption 
forma list of panel workers 
tification of the bank 


ik circular to its regional branches 
ik circular to employment exchange 
ice of ALC 
ice of ALC 


ID 235 of 2002 


WW1 

: M. Giridharsingh 

MW1 

K. Balakotaiah 

Ex. W1 

Transfer Certificate 

Ex. W2 

: Marks Memo 

Ex. W3 

Residential Certificate 

Ex. W4 

: Service Certificate 

Ex. W5 

Service Certificate 

Ex. W6 

: Service Certificate 

Ex. W7 

Interview call letter 

Ex. W8 

: Notice of ALC 

Ex. W9 

: Notice of ALC 

Ex. W10 

Minutes of Conciliation 


ID 237 of 2002 


ID 234 of2001 

WW1 P. I ungam 

MW1 K Balakotaiah 

Ex. W1 Sei vice Certificate 

Ex. W2 : Int srview call letter 
ID 235 of 2001 


Ex. W1 
Ex. W2 
Ex. W3 


Ex.W7 
Ex. W8 
Ex. W9 
Ex. W10 



U. tayaBabu 
K. Balakotaiah 
Memo 
Ca te Certificate 
Inti :rview call letter 


Certificate 


Notification of the bank 


Interview call letter 


No ification of the bank 
Sendee Certificate 
Ser bice Certificate 


WW1 

: P. Lakshmaiah 

MW1 

: K. Balakotaiah 

Ex.Wl 

: Transfer Certificate 

Ex. W2 

: Caste Certificate 

Ex. W3 

Conduct Certificate 

Ex. W4 

Bank letter to petitioner 

Ex. W5 

: Interview call letter 

Ex. W6 

Service Certificate 

Ex. W7 

: Service Certificate 

Ex. W8 

Service Certificate 

Ex. W9 

: Service Certificate 

Ex. W10 

Service Certificate 

Ex. Wll 

: Notice of ALC 

Ex. W12 

: Notice of ALC 

Ex. W13 

Minutes of Conciliation 

Ex.W14 

: Failure report 


ID 238 of 2002 

WW1 

P. SureshBabu 

MW1 

K. Balakotaiah 
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Ex. W1 

Transfer Certificate 

ExW2 


Caste Certificate 

Ex. W2 

Service Certificate 

ExW3 


Marks Memo 

ExW3 

; Service Certificate 

ExW4 


Service Certificate 

Ex. W4 

Service Certificate 

4 Ex W5 


Interview call letter 

Ex. W5 

Service Certificate 

Ex W6 


Notice of ALC 

E.v W6 

Service Certificate 

Ex W7 


Notice of ALC 

Ex.W7 

Service Certificate 

. ExW8 


Minutes of Conciliation 

Ex.W8 

Service Certificate 

ExW9 


Failure report 

Ex. W9 

Service Certificate 



ID 245 of 2001 

Ex. W10 

Service Certificate 

WW1 


G. Chandrasekhar 

Ex. Wll 

Service Certificate 

MW1 


K Balakotaiah 


ID 241 of 2002 

ExWl 


Marks Memo 

WW1 

P. Nanda Kumar 

ExW2 


Transfer Certificate 

MW1 

K Balakotaiah 

Ex W3 


Caste Certificate 

ExWl 

Transfer Certificate 

Ex W4 


Service Certificate 

Ex. W2 

Caste Certificate 

ExW5 


Notification of the bank 

Ex W3 

Caste Certificate 

ExW6 


Service Certificate 

Ex. W4 

: Service Certificate 

Ex W7 


Bank circular to its regional branches 

Ex. W5 

Service Certificate 

Ex W8 


Bank circular to employment exchange 

Ex. W6 

Interview call letter 

ExW9 


Notice of ALC 


ID 243 of 2001 

ExWlO 


Minutes of Conciliation 

WW1 

N. RamaRao 

Ex Wll 


Failure report 

MW1 

K. Balakotaiah 

ExW12 


Respondent letter to its branches 

ExWl 

Transfer Certificate 

Ex W13 


Respondent letter to its branches 

Ex W2 

Service Certificate 



ED 247 of 2001 

Ex W3 

Interview call letter 

WW1 


N.C.M. Kondaiah 

Ex. W4 

Service particulars of petitioner 

MW1 


K. Balakotaiah 


ID 243 of 2002 

ExWl 


Caste Certificate 

WW1 

A. Chandraiah 

Ex W2 


Transfer Certificate 

MW1 

K Balakotaiah 

Ex W3 


Service Certificate 

ExWl 

Transfer Certificate 

ExW4 


Notification of the bank 


2800 G1/05—26 









10768 


GAZETTE OF INDIA : OCTOBER 1, 2005/AS VINA 9, 1927 


[PartII—Sec. 3(ii)] 


Ex.W5 

: Intel 

view call letter 


ID 249 of 2001 

Ex. W6 

Noti 

fication of the bank 

WW1 

: YEmmanial 

Ex W7 

: Ban] 

l circular to its regional branches 

MW1 

K. Balakotaiah 

Ex. W8 

: Ban] 

z circular to employment exchange 

ExWl 

Notification of the bank 

Ex W9 

Noti 

:e of ALC 

Ex W2 

: Service Certificate 

Ex.WIO 

Min 

ites of Conciliation 

Ex W3 

Bank circular to employment exchange 



ID 247 of 2002 

Ex W4 

Bank circular to its regional branches 

WW1 

: T.N 

igaiah 


ID 249 of 2002 

MW1 

: K.B 

alakotaiah 

WW1 

: M. Ankalaiah 

Ex. WI 

Trai 

sfer Certificate 

MW1 

: K. Balakotaiah 




Ex Wl 

Marks Memo 


s Certificate 
Serv ice Certificate 
ice Certificate 
;e of ALC 
:e of ALC 
iites of Conciliation 
ire report 
ID 248 of 2001 
aananandam 
alakotaiah 
<s Memo 
view call letter 
ice Certificate 
anellist 

utes of conciliation 
ID 248 of 2002 

anoharam 
alakotaiah 
isfer Certificate 
e Certificate 
ice Certificate 


Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 
Ex. W7 
Ex. W8 
Ex. W9 
Ex. W10 
ExWIl 
Ex.WI2 
ExW13 
Ex. W14 
ExW15 


Transfer Certificate 
Caste Certificate 
Employment card 
Service Certificate 
Letter regarding interview 
Interview call letter 
Interv iew call letter 
Empanel list 
Bank letter dt. 27-10-93 
Service Certificate 
Notice of ALC 
Notice of ALC 
Minutes of Conciliation 
Failure report 

ID 250 of 2001 


WW1 

S. K. Mahaboob Basha 

MW1 

: K. Balakotaiah 

Ex WI 

: Marks Memo 

Ex W2 

: Transfer Certificate 

Ex W3 

Service Certificate 

Ex W4 

Interview call letter 

Ex'W5 

Service Certificate 
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ID 250 of 2002 

ExWlO 

Notice of ALC 

WWl 

G \fenkataiamana 

ExWll 

Minutes of Conciliation 

MW1 

K Balakotaiah 

ExW12 

Failure report 

Ex. W1 

Transfer Certificate 


ID 274 of 2002 

Ex. W2 

Transfer Certificate 

WWl 

G.Narasimham 

Ex. W3 

Caste Certificate 

MW1 

K. Balakotaiah 

Ex. W4 

Service Certificate 

ExWl 

Transfer Certificate 

Ex. W5 

Interview call letter 

Ex. W2 

Marks Memo 

Ex. W6 

Empanel list 

ExW3 

Caste Certificate 

Ex. W7 

Service Certificate 

ExW4 

Service Certificate 

Ex. W8 

Failure report 

Ex. W5 

Service Certificate 


ID 251 of2001 

ExW6 

Service Certificate 

WWl 

G. Satyanandam 

ExW7 

Petitioner application 

MW1 

K. Balakotaiah 

Ex W8 

Notice of ALC 

Ex. W1 

Transfer Certificate 

^ „ ExW9 

Minutes of Conciliation 

Ex. W2 

Service Certificate 


ID 300 of 2002 

Ex. W3 

Service Certificate 

WWl 

J. Sankar 

Ex. W4 

Service Certificate 

MW1 

K. Balakotaiah 

Ex. W5 

Notice of ALC . 

ExWl 

Service Certificate 


ID 252 of2001 

Ex W2 

Notification of the bank 

WWl 

Srinivasarao 

Ex W3 

Empanel list 

MW1 

K. Balakotaiah 

Documents marked for Respondent (in all 154 cases) 

ExWl 

Marks Memo 

Ex Ml 

Settlement dated 17-11-1987 

Ex. W2 

Service Certificate 

Ex M2 

Settlement dated 16-7-1988 

Ex. W3 

Interview call letter 

Ex M3 

Settf<rfit dated 27-10-1988 

Ex W4 

Empanel list 

Ex. M4 

Settlement dated 9-1-1991 

Ex. W5 

Minutes of Conciliation 

ExM5 

Minutes of Conciliation Proceedings 


ID 273 of 2002 


dt. 9-6-1995 

WWl 

Y.Mani 

ExM6 

Settlement dated 30-7-1996 

MW1 

K. Balakotaiah 

ExM7 

Memorandum of Understanding 

ExWl 

Transfer Certificate 


dt. 27-2-1997 

Ex. W2 

Caste Certificate 

ExM8 

Particulars of 1989 Messenger Panel 

Ex. W3 

Interview call letter 

Ex.M9 

: Particulars of 1989 Non-Messenger Panel 

ExW4 

Service Certificate 

ExMlO 

Particulars ofl992 General Attendant Panel 

Ex. W5 

Interview call letter 

Ex Mi l 

Judgement of Hon’ble High Court of A.P. 
in Writ Appeal No. 86/98 and batch 

Ex. W6 

Empanel list 


dt 1-5-1998 

Ex. W7 

Empanel list 

ExM12 

Judgement of the Hon’ble Supreme Court 

Ex W8 

ExW9 

Service Certificate 

Notice of ALC 


of India in SLP 11886-11888/98 
dt 104-1998 
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3533.—fasfK 3Tfkrfw7, 1947 
mi 17 

*703 % Flail'll 'hi 37tt 3i<+) °h4°h[<l' % 

farar^’%#4 «<«hr< #s?ifli<+, 
RrTC, (TT^f TR§qi ) 

^Tt 7R*BR TiT 09—09—2005 "^Rt yim 

r. ^-12012/126/2001-37^. am. (tM)] 

3PJPT ^)HK, 3#f4,R| 

elhi, the 12th September, 2005 

l. —In pursuance of Section 17 of the 
tes Act, 1947 (14 of 1947), the Central 
eby publishes the award ( ) 

iovemment Industrial Tribunal/Labour 
ad now as shown in the Annexure in 
spute between the employers in relation 
tent of State Bank of India and their 
*vas received by the Central Government 

[No. L-I20I2/126/200 MR (B-I)l 
AJAY KUMAR. Desk Officer 

ANNEXURE 

rHE CENTRAL GOVERNMENT 
TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

UL. B. Sc.,LL.B., 

Ticcr 

>a(cdthc 17th May, 2005 
)4 

vas Rao 

Dy. Gen. Manager, SB1. Zonal Office 
awada 

3 

itana Prakcsh 

man, SB I. Central office, Mumbai 
I. SB I. Bank Street, Hyderabad 
Dnat Asst. Manager, SB I, Vi jayawada 
SB I. Govcmoipct branch. Vi jayawada 

b 

ill 

man. SBI. Central Office, Mumbai 
L SBI. Bank Street, Hyderabad 
pnal Asst. Manager, SBI, Vijayawada 
SBI. Govcmorpct branch, Vijayawada 
3 

oteswara Rao 

man. SBI. Central office, Mumbai 
I, SBI. Bank Street, Hyderabad 


R3 : Regional Asst. Manager, SBI, Vijayawada 

R 4 : BM, SBI, Labbipet branch, Vijayawada 

L.C.I.D. 23 of 2003 
Between : Y. Venkaiah 

And R1 : Chairman, SBI, Central office, Mumbai 
R 2 : C GM. SB I, B auk Street, Hyderabad 
R 3 ; Regional Asst. Manager, SBI, Vijayawada 
R 4 : BM, SBI, Main branch, Narsaraopet, Guntur 
L.C.I.D. 32 of 2003 
Between : S. Raja Ratnam 
And R 1 : Chairman. SBI, Central Office, Mumbai 
R 2 : CGM, SBI, Bank Street, Hyderabad 
R 3 : Regional Asst. Manager, SBI, Vijayawada 
R4 : BM, SBI. Govemorpet branch, Vijayawada 
L.C.I.D 33 of 2003 
Between : K Vi jay Babu 

And R 1 : Chairman, SBI, Central office, Mumbai 
R2 : CGM, SBI. Bank Street, Hyderabad 
R3 : Regional Asst. Manager, SBI, Vijayawada 
R4 : BM, SBI, Narsaraopet branch, Guntur 
L.C.I.D. 35 of 200.3 
Between : J. Dass 

And R1 : Chairman, SBI, Central Office, Mumbai 
R2 : CGM. SBI, Bank Street, Hyderabad 
R 3 : Regional Asst. Manager, SBI, Vijayawada 
R4 : BM. SBI. Narsaraopet, Guntur 
L.C.I.D. 37 of 2003 
Between : T. Narasimha Rao 
And R 1 : Clwiirman. SBI, Central Office, Mumbai 
R 2 : CGM, SBI. Bank Street, Hyderabad 
R 3 : Regional Asst. Manager. SBI, Vijayawada 
R 4 : BM, SBI. Bcllamondabranch, Vijayawada 
L.C.I.D 42of 2003 
Between : K. Raincsh Babu 
And R 1 : Chairman, SBI, Central Office, Mumbai 
R2 : CGM. SBI. Bank Street, Hyderabad 
R3 : Regional Asst Manager, SBI, Vijayawada 
R4 : BM. SBI. Govemorpet branch, Vijayawada 
L.C.I.D. 44 of 2003 
Between : G. Prakasha Rao 
And R1 : Chariman, SBI, Central Office, Mumbai 
R 2 : CGM, SB 1, Bank Street, Hyderabad 
R3 : Regional Asst. Manager, SBI, Vijayawada 
R 4 : BM, SBI, Post Box No. 2 branch, Vi jayawada 
L.C.I.D. 47 of 2(X)3 

Between : Y. Naga venkata Subba Rao 
And R1 : BM, SBI. Ponnur Branch, Guntur 
R 2 : CGM, SBI, Bank Street, Hyderabad 
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L.C.I.D.48of 2003 
Between : G. Adam 

And R1 : BM, SB1, Ponnur Branch, Guntur 
R2 : CGM, SBI, Bank Street, Hyderabad 
L.C.LD. 82 of 2003 
Between : Kattepogu Simon 

AndRl : The Asst. Manager, SBI, Zonal Office 
Vijayawada 
L.C.I.D. 88 of 2003 
Between : M. Ramesh 

And R1 : The Dy. Gea Manager, SBI, Zonal Office 
Vijayawada 
L.C.I.D. 89 of 2003 
Between : G. Srinivas Rao 

And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 
L.C.I.D. 101 of 2003 
Between : Ch. Pardesi 

AndRl : The Chief Manager, SBI. Zonal Office 
Vijayawada 

R 2 : The GM, SBI. LHO, Hyderabad 
L.C.I.D. 102 of 2003 
Between : S. Narasimha Rao 

AndRl : The Chief Manager. SBI. Zonal Office 
Vijayawada 

R 2 : The GM. SBI. LHO. Hyderabad 
L.C.I.D. 103 of 2003 
Between : V.B. Sundar Rao 

AndRl : The Chief Manager. SBI, Zonal Office 
Vijayawada 

R 2 : The GM. SBI. LHO, Hyderabad 
L.C.I.D. 104 of 2003 
Between : P Thomas 

AndRl : The Chief Manager. SBI. Zonal Office 
Vijayawada 

R2 : The GM. SBI, LHO. Hyderabad 
L.C.I.D. 111 of 2003 
Between : T. SaiVenu 

And R1 : The Asstt. Gen. Manager, SBI. Zonal Office 
Vijayawada 

L.C.I.D. 113 of 2003 
Between : A. Uma MeheswarRao 
AndRl : The Asstt. Gen Manager, SBI, Zonal Office 
Vijayawada 

L.C.I.D. 115 of 2003 


Between : 
AndRl : 


M. Satyanarayana 

The Dy. Gen. Manager. 

Vijayawada 


SBI. Zonal Office 


L.C.I.D. 116 of 2003 
Between : C.RamBabu 


And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 
L.C.I.D. 117 of 2003 
Between : M Venkateshwar Rao 
AndR 1 : The Dy. Gea Manager, SBI, Zonal Office 
Vijayawada 
L.C.LD. 118 of 2003 
Between : M Raja Rao 

And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 
L.C.I.D. 119 of 2003 
Between : T. Venkata Swamy 
And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 
L.C.LD. 120 of 2003 
Between : Ch. S.S. ShobanBabu 
AndR 1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 
L.C.LD. 121 of 2003 
Between : Bhramaramba 

AndR 1 : The Dy. Gen. Manager. SBI, Zonal Office 
Vijayawada 
L.C.I.D. 122 of 2003 
Between : B . Srinivas Rao 

AndRl : The Dy. Gen. Manager. SBI, Zonal Office 
Vijayawada 

L.C.LD. 130 of 2003 
Between : K. Rama Swamy 

And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 
L.C.LD. 131 of 2003 
Between : M.P. Raju 

And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 

L.C.I.D. 132 of 2003 
Between : A. Mahendra Mani 

And R1 : The Dy. Gen. Manager, SBI, Zonal Office 
Vijayawada 

L.C.LD. 146 of 2002 
Between : P. Joseph 

AndRl : Chairman, SBI, Central office, Mumbai 
R2 : CGM, SBI, Bank Street, Hyderabad 
R3 : Regional Asst. Manager, SBI, Vijayawada 
R4 : BM, SBI, Narsaraopet Branch, Guntur 
L.C.LD. 148 of 2002 
Between : M. Royala Babu 
And R1 : Chairman, SBI, Central Office, Mumbai 
R2 : CGM, SBI, Bank Street, Hyderabad 
R 3 : Regional Asst Manager, SBI, Vijayawada 
R4 : BM, SBI, Labbipet, Vijayawada 
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m 


rashanth Rao 

nan, SBI, Central Office, Mumbai 
SBI, Bank Street, Hyderabad 
nal Asstt. Manager, SBI, Vijayawada 
BI, Narsaraopet Branch, Guntur 
i2 

uRao 

nan, SBI, Central Office, Mumbai 
SBI. Bank Street. Hyderabad 
la! Asstt. Manager, SBI, Vijayawada 
BI. Machavaram. Vijayawada 

3 

ba Rao 


y. Gen. Manager, SBI, Zonal Office 
wada 


L.C.I.D, 152 of 2(X 

Between 

K. Vei 

AndRl 

Charit 

R2 

CGM. 

R3 

Regio 

R4 

BM. S 

L.C.I.D. 152 of 2(X 

Between 

M. Pu 


ikateshwar Rao 
Charit nan. SBI. Central Office, Mumbai 
CGM. SBI. Bank Street, Hyderabad 
Regio nal Asstt. Manager. SBI. Vijayawada 
BM. S BI, Main Branch. Vijayawada 


y. Gen. Manager, SBI. Zonal Office 
wada 


luikar Rao 

y. Gen. Manager. SBI. Zonal Office 
wada 


skar Rao 

y. Gen. Manager. SBI, Zonal Office 
wada 


y. Gen. Manager, SBI. Zonal Office 
wada 


sstt. Gen. Manager, SBI. Zonal Office 
wada 


sstt. Gen. Manager, SBI, Zonal Office 
wada 


sstt. Gen. Manager, SBI, Zonal Office 
wada 


L.C.I.D. 177 of 2003 
Between : T. Prasada Rao 

And R1 : The Asstt. Gen. Manager, SBI, Zonal Office 
Vijayawada 

L.C.I.D. 194 of 2003 
Between : N. Puila Rao 

AndRl : The Asstt. Manager, SBI, Zonal Office 
Vijayawada 

R2 : TheGM. SBI. LHO, Hyderabad 
APPEARANCE : 

For Uie Petitioner : S/Sliri Vikas, S. Prasad Rao. 

Adinarayana. Nanilla Baig. C 
Vi java Sekhar Reddy. 
Niranjan Rao. Advocates 

For the Respondent : M/s. B .G. Ravindra Reddy & 

B V. Chandra Sekhar Suit. B 
Lalita Kumari. Advo cites. 

AWARD 

The Government of India. Ministry' of Labour bv 
its order No. L-12012/126/200 MR (B-I) dated 18-9-2001 
referred the following dispute under section 10(l)(d) of 
the I D. Act, 1947 for adjudication to this Tribunal, 
between the management of State Bank of India and 
their workman. The reference is: 

SCHEDULE 

"Whether the action of the management of State 
Bank of India. Local head office, Hyderabad in 
terminating the services of Sri P. Anil Kumar. 
Temporary/Non-Messenger. STATE BANK OF 
INDIA w.e.f. 3 i-3-1997 is justified or not ? If not. 
what relief the applicant is entitled ?” 

The reference is numbered in this Tribunal as 1 . D. 
No. 222 of 2001 and notices were issued to Uie parties. 
The Government of India has referred about 500 such 
references and in view of the judgement of the Hon'ble 
High Court of Andhra Pradesh reported in W.P. No. 8395 
of 1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others, about 
250 Petitioners have filed cases directly under Section 
2(A) (2) of Uie ID Act. It will not be possible or practical c 
to answer every case separately. As the main issues 
involved are one and the same. I am of the opinion that 
all of them can be decided in groups by giving common 
awards, this group which I am now dealing pertains to 
Vijayawada Zone & Uiis reference and 48 others 2(A)(2) 
Petitions a common award is passed. 

To begin with 1 am quite perturbed due to the 
chequered history of these cases and also due to the 
fact that seeds of this litigation was sworn in 1975. I 
have not only to consider merely the technical aspects, 
powers of the Industrial Tribunal in simply answering 
the reference but I will also have to see view ing it as a 
human problem. These cases remind me of a poem by 
the famous Poet Faiz Ahmed Faiz and I find no better 
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way than to start my award by quoting the entire poem 
ofFaiz, 

“Humility I’ve learnt, sympathy for the poor, 
learnt the meaning of despair, suffering and pain; 
learnt to comprehend the miseries of the oppressed, 
the meaning of cold sighs, of pallied faces. 
Whenever those hapless creatures sit together to 
cry, 

In whose eyes tears, bitteliy shed, fall asleep. 

And those destitute upon whose morsels swoop 
down 

the vulture hovering above, poised on their wings 
Whenever is traded in the market place the flesh of 
the labourer, 

and on the highways flows the blood of the poor, 
a sort of fire upsurges in my bosom 
and I lose all hold over my heart.” 

As I stated supra, these cases have got a chequered 
history and instead of myself narrating the same, I think it 
would be better to write down what he stated in his claim 
statement of this particular case which practically is the 
same pleading for all the claim statements in all the cases 
filed by the Petitioners. 

5. The Petitioner Mr. P. Anil Kumar in ID No. 
222/2001 has filed the following claim statement That the 
workman joined in the services of the management 
institution namely State Bank of India as messenger in 1988 
and rendered unblemished service spreading over a period 
of about 10 years upto 31-3-1997 when his services wdre 
terminated by oral order w.e.f. 1-4-1997. The workman 
submits that he is erstwhile employee who has worked in 
various branches of State Bank of India. He belongs to 
Scheduled Caste, he passed IX class. The qualification is 
VIII standard which is prescribed for the post of messenger. 
The Management of Bank has decided to give a chance to 
temprarily employed personnel found suitable for 
permanent appointment by waitlisting them by offering 
permanent appointment or. waitlisting them till such 
opportunity arises. 

6. That on 17-11-1987 a settlement was reached 
between All India State Bank of India Staff Federation and 
the Management of State Bank of India—settlement one, 
under this settlement three categories of employees were 
listed. That is, (A) those who have completed 240 days in 
12 months or less after 1-7-1975, (B) those who have 
completed 2 70 days in any continuous block of 36 calendar 
months after 1-7-1975. (C) (i) those who have completed 
minimum of 30 days aggregate temporary service in any 
calendar year after 1-7-1975 or (ii) 70 days aggregate 
temporary service in continuous block of 36 months after 
1-7-1975. 

7. The persons who satisfied in all the above 4 
categories were to be interviewed by a selection committee 
the said selection committee would determine the 
suitability of die said candidate for permanent appointment. 
Therefore, the bank first day opportunity to notice and 
observe the work of the workman then prescribed certain 


the qualifications and from among the candidates satisfying 
the qualifications the suitable candidates were enl isted by 
a selection committee. Clause 7 of the said agreement 
provided with the selected candidate would be wait listed 
in order of their respective categorization and the selected 
panel by valid upto December, 1991. Clause 10 of the 
settlement is specifically provided that henceforth, "there 
will be no temporary appointments in the subordinate 
cadre”, except on a restrictive basis in the specified category, 
“from amongst empanelled candidates as per existing 
guidelines of the bank”. The workman further submits that 
consequent upon the said agreement and the draft, a 
notification was issued in the newspapers. The last date 
for responding to the advertisement was 30-8-1988. A 
written examination, followed by viva-voce in May, 1989 
was held. A selected panel was prepared, as per clause 7 of 
the agreement, i.e., settlement No. 1, the selected panel 
was to be valid upto December, 1991, the workman submits 
that circular was issued on 26-4-91 by the said letter it is 
mentioned that the toms of the agreement dated 17-11-87 
was modified vide second agreement dated 16-7-88 was 
entered into between the parties. In terms of the said 
agreement a chance was to be given, “To all eligible 
temporary employees for permanent appointments. ’' The 
appointments were against the vacancies likely to arise 
during the years 1995-96, circular made it dear that in view 
of the enormity of the problem an extension of die currency 
of the panel, eligible temporary employees who have been 
empanelled could not appear in the earlier interviews and 
have been pursuing their cases thereafter, “ wiH be given 
another chance to appear for interview”. 

8. In fact, there is some confusion in the claim 
statement, but actually another panel was prepared. There 
were total five settlements, settlement dated 17-11-87 is 
the 1st settlement (Ex. Ml), settlement dated 16-7-88 is 2nd 
settlement (Ex. M2), settlement dated 27-10-88 is the 3rd 
settlement (Ex. M3), then settieirfeiit dated 9-1-91, is 4th 
settelement and settlement dated 30-7-% is 5th settlement 
(Ex. M6). In between there is minutes of condliation 
proceedings dated 9-6-95 marked as Ex. M5. That due to all 
these settlements which were extended by further 
settlements thereby creating reasonable expectations in 
the list of the selected candidates arose with it a question 
of time before appointments or services are regularization 
in the services of the bank. The workman was working with 
the bank on temporary basis was under the bonafide hope 
that sooner his services will be regularized with the bank. 
He is thereby closed all his options elsewhere. Itis needless 
to point out that employing person to whom hope of 
employment in substantial terms was made is a facet of 
Article 21 of the Constitution of India. 

9. The Government of India issued circular 
No. F-3/3A04/87-IR, dated 16-8-1990. Under the said circular 
the Chief Executives of all public sector banks including 
the Management herein were specifically instructed that 
until the problem of existing temporary employees is fully 
resolved, no bank is permitted to make any permanent 
appointments. That some of the persons similarly situated 
like this Petitioner aggrievedby the inaction on the part of 
the Management of die bank is not regularizing their 
services from out of the selocted;panel and not ciearly 
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focusing the vacanc 
file of the Hon’blel 
in the said Writ Pel 
had failed to imple 
the various funda 
Constitution of Ind 


^ position, file W.P. No. 4194/97 on the 
igh Court A.P. It is specifically averred 
tion that the Management of the bank 
nent the settlement and that it violates 
nental rights guaranteed under the 
a. The Honble High Court of A.P. by 


an order dated 5-3-97 directed die bank to implement the 


settlement as amei 
the bank to carryot 
expiry of March, : 
finding that the 


led from time to time. It also directed 
: the terms of the settlement before the 
997. The High Court also recorded a 
tank cannot escape its liability of 


enforcement of thd settlement. In view of the directions 


granted by the High < DourtJnW.P. No.4194/97 all candidates 
whose names appe ired in the select panels prepared on 
the basis of the agn ement entered into on 17-11-87 under 
which the panel was valid upto December, 199 l,and on the 
basis of a setfiemert dated 27-10-1988 whereby the panel 
were made alive upt o 31-3-1997 under which the panel was 
valid upto Decemt er, 1999. The other agreement dated 
16-7-1988 under w dchthepanel was valid upto 1992 and 
on the basis of the i ettlement dated 27-10-1998 whereby 
the panels were mat le alive n>to 31-3-1997 were under the 
bonafide impressio: t that their cases will be considered for 
regularization and were living on the basis of the said 
reasonable expectation. Unfortunately, contrary to the 
directions given by t he High Court on 5-3-1997 in W.P. No. 
4194/97 and contrary to the settlements entered into 
between the paitsei, the bank issued proceedings dated 
25-3-1997, dated 2' -3-1997 and 31-3-1997 instructing the 
various authorities < >f the Management not to continue the 
temporary employ :es those who are in services of the 
bank from 1-4-97. The said order was followed by the 
Management. Aggi ieved by the said action the workmen 
herein and similarl y situated candidates have filed a writ 
petition before the Honble High Court by way of Writ 
Petition No. 9206/97 seeking a declaration that the 
proceedings issued by the Deputy General Manager and 
the Assistant Gene ral Manager Respondents 3,4 and 5 
therein) on 25-3-97,27-3-97 and 3 1-3-07 as illegal and also 
non-continuance ol the Petitioners therein in service by 
absorbing them in he services of the bank as violative of 
Section 2(p) and 18 1) read with Rule 58 of Central Rules 
and sought for sperific direction to the bank to absorb 
them in service. 


10. He further submits that in the counter affidavit 
filed in Writ Petitior No. 9206/97, die bank submitted that it 
has about 805 brai ches in Andhra Pradesh alone It has 
stated that due to exigencies of circumstances and on 
account of the urgent need in its banks, it employed 
temporary employe es in subordinate cadre. It is pertinent 
to mention that it (oes not state the urgent needs or the 
nature of temporary employees that it had engaged. Enquiry 
into the same wou d reveal that the stand taken by the 
bank either on the j round of urgent need or of temporary 
employees is a faca ie to perpetuate unfair labour practice. 
It is designed to, oi t the one hand, keep the employed in 
the erroneous zone if hope and on the other to ensure that 
benefits that a mod :1 employer will extend under various 
statutes to its emp ovees is not required to be borne out 
by the bank. A readi ng of the counter affidavit would show 
that the bank would opines that being just fair and 


reasonable are which obviously is reprehensible and is a 
face to unfair labour practice. 

11. He submits that the bank refers in its counter 
affidavit to three settlements dated 17-11-87, 16-7-88 and 
27-10-88. The bank in the guise of extending the benefits 
of the circular of Government dated 16-8-90 stated in its 
counter affidavit as follows : “Government of india. vide 
its letter dated 16-8-1990, issued guidelines to the public 
sector banks with regard to recruitment and absorption 
of temporary employees in public sector banks. The said 
guidelines were issued to implement on the lines of the 
approach paper on the issue provided by a committee 
constituted in this regard. The Government of India 
guidelines made it clear that all the public sector banks 
may follow the provisions laid down in the approach 
paper. 

The approach paper specified that the cases of 
temporary employees who had put in not less than 240 
days of temporary serv ice in 12 consecutive months and 
who are entitlted to benefit of Section 25-F may be decided 
by entering into a settlement with the representative union. 
In respect of temporary' employees who had put in less 
than 240 days of service in 12 consecutive months or less, 
a settlement could be avoided and however if the 
Management so desired, they could enter into a conciliation 
settlement with the representative union. In para 6(h) it is 
mentioned that only those temporary employees who had 
put in temporary service of 90 or more days after 1-1-1982 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees who had put in 
temporary service of 90 or more days, the bank by way of 
further concession entered into settlements even in respect 
of those who had put in less than 90 days. As such, it 
could be seen that the settlements are more beneficial to 
the temporary employees concerned. The approach paper 
also specify at para 6(c) that the banks would provide one 
time opportunity to all the temporary employees and for 
that purpose temporary employees worked in the bank on 
or after 1-I-I982 could be considered for re-employment in 
terms of the scheme. The Respondents have gone further 
wherein even persons working after 1975 were also 
considered. 

As could be seen from the above, there was a genuine 
effort on the part of the Respondent bank to provide 
permanent employment for as many as possible subject to 
availability of the vacancies. 

It is further submitted that at para 6(k) of the 
approach paper, it was made clear that this would be one 
time exercise in full and final settlement of all the points 
and disputes for the past period in respect of temporary 
workmen covered by the settlement. This would mean that 
the Government of India guidelines would cover only those 
persons who were temporarily employed for the period 
specified therein and not otherwise. As such, it is submitted 
that the Respondents have not only followed the 
Government of India guidelines but in fact covered cases 
of the employees who had worked for less than 90 days. 
As such, question of violation does not arise and in any 
case those were only broad guidelines and not directives." 
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services of the woikmenbut to terminate their 
services even if they were otherwise eligible 
for regularization. 


12. The workman submits that the bank also referred 
a further settlement dated 9-1-1991 wherein there is a clause 
to the effect that the panel of temporary employees and 
the panel of daily wage employees will be operated to a 
particular period. Therefore, their cases will not be 
considered. The Management herein relying upon this 
settlement in their impugned action. It is submitted that 
even the settlement dated 9-1-1991 will not empower the 
management to terminate the services of the temporary 
employees who are working in the bank services like die 
workman herein as it does not specify the termination of 
the employees. In fact there are so many vacancies wherein 
the Management has engaged several new persons as 
temporary messengers/attenders/sweepers etc., even after 
the judgement of Honble High Court without considering 
the cases of the similarly situated candidates like the 
workman herein. It is submitted inspite of engaging fresh 
candidates as is now being done by the Management they 
would have continued the similarly situated candidates 
like the workman herein the services of the bank and 
consider their cases for absorption in view of the circular 
issued by Central Government as well as die directions of 
this Honble Court in Writ Petition No. 4194/97, dated 
5-3-97. In view of the circulars issued by Central 
Government the Management should not have relied upon 
the settlement dated 9-1-1991. Hence, the impugned action 
of the Management is illegal, unjust, violative of 
fundamental rights such as Articles 14, 16 and 21 of the 
Constitution of India. 

13. The workman submits that the Hon ble High 
Court allowed the Writ Petition No. 9206/97 and batch by 
an order dated 1-1-1998. It is pertinent to mention that as a 
matter of fact the Honble High Court on a detailed enquiry 
recorded the following findings of fart: 

“(1) That the candidates had appeared for written 
examination and a Viva Voc<jt Test. They 
therefore, satisfied a procedur^of objective 
criteria in the process of selectiflh 

(2) The life of the panels were admittedly extended 
by the bank beyond its initial life-span. 

(3) Inspite of creation of the panels and non- 
regularisation of the services of the employees 
who were continued to be in the panel, the 
above workmen were continued to be engaged 
till the Circulars were issued on 25-3-1997, 
27-3-1997 and31-3-1997. 

(4) The workmen were given the definite 
impres sion that the panels will be kept alive till 
all the empanelled candidates were absorbed. 

(5) No fresh recruitment would be taken up by 
the bank till the said empanelled employees 
are absorbed and regularized in the services of 
the bank. 

(6) The Petitioners had a legitimate expectation of 
being regularized in the services of die bank. 

(7) Orders of oral termination effected the 
continuance of the candidates in the services 
of the bank, thereby the settlements cannot be 
pressed into service not to regularize the 


(8) The action of the Authorities could also be 
contrary to the ratio laid down by the Supreme 
Court in State Bank of India vs. V. Sundara- 
mani reported in AIR 1976 SC 1111. 

(9) The status of the workmen vis-a-vis the bank 
needed no probe. 

(10) That the Bipartite Settlement dated 19-10-1966 
dealing with the question of temporary 
workmen pointed out that there should be no 
temporary appointment exceeding the period 
of 3 months and the fact that the employees 
have been working for the lengths of time 
mentioned in Annexure shows that there is 
not only violation of Bipartite Agreement of 
the Desai Award that after the said period, the 
status of the employees is that of regular 
employees. 

(11) Mr. S. Ramachandra Rao, the Learned Counsel 
forthe Petitioners, is totally right in contending 
that there is nothing left to be settled between 
the parties as to their respective rigrts and 
liabilities or duties as the case may be except 
to know whether they have been implemented 
or enforced. Therefore, it has become a 
question of fact whether the settlement has 
been implemented or flouted by the 
Respondent bank in its true and real 
inpUcations” 

14. The workman submits that in W.P. No. 4194/97 
filed by the union of temporary employees wherein they 
have complined about the non-implementation of the 
settlements arrived between the parties and sought for 
absorption. Such employees in the bank services on 
permanent basis before the date fixed for carrying out the 
terms of settlement, the Court held that the members of the 
Union had been empanelled in the list, they were not 
regularized and the time was going to run out to the near 
future and the Respondent bank and its officers cannot 
escape from the liability of enforcing the settlement which 
has been reached and therefore directed that the bank and 
the officers shall implement the settlement dated 17-11 -87 
as amended from time to time before the expiry of 31-3-97. 

15. Further, judgements were cited with the claim 
statement which need not be mentioned here as any way 
they will be referred to while referring the arguments. It is 
further averred that it is a human right and it is not 
necessary that the right should be stated as fundamental 
right in Chapter III and new rights can be read into and 
inferred from the rights stated in the Chapter HI of the 
Constitution of India. He submitted that in the clause 10 erf 
the statement it is specifically mentioned that the workman 
to be absoibed or appointed in the bank prohibiting 
temporary appointments subsequent to the date of 
settiemnts. Even the authorities want to make temporary 
appointments that should be made only from among the 
empanelled candidates. The Management has indulged in 
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ices. The Management has committed 
ftice and terminated the services of 
1-97 which is arbitrary, discriminatory , 
own guidelines and violative of the 
:ovisions which are guaranteed in 
Constitution of India. 

ge as to how the panels were allowed to 
l Memorandum of Understanding dated 
action of terminating such employees 
f virtue of an impugned oral proceedings 
ing the settlement would be illegal and 
rtice which cannot be allowed to be 
he discontinuance of the workman after 
in the bank in any capacity amounts to 
auld not have been done without any 
es Sec. 25FF of the Industrial Disputes 
said action is violative of principles of 
taranteed under Chapter III of the 
idia. This amounts to retrenchment 
hs notice and taken in view of such 
ain proceedings are issued in cleanablc 
without jurisdiction, aibitraiy, illegal and 
to be quashed. That the alleged 
Jnderstanding dated 27-2-97, Ex. M5 
e workman and its own legal entity, the 
m of Understanding is not published 
ht to the notice of the workman whose 
ected. Submitted that the Management 
he procedure envisaged by the Central 
instructions dated 16-8-90 in the year 
s not followed in the year 1997 despite 
ies. The Management has followed the 
ing candidates through employment 
of giving chance to the empanelled 
; workman here. It is not pertinent to 
that the Respondent Management sent 
imilarly situated candidates like the 
onth of June, 1997, subsequent to the 
ed termination orders. After knowing 
idi dates are litigating, the Management 
these candidates. It is once again 
►anels are meant for absorption but not 
was the duty of the Management to 
lied candidates like the workman even 
cies till they are absorbed permanently 
s. Hence, the action of the Respondent 
nating the services of the workman by 
1-3-97 is unjut, illegal, violative of 
1 justice and hence, the Management is 
5 and absorb the workman and grant all 
sequential benefits. 

r w as filed with die following averments, 
s tenable and contrary' to the provisions 
2 s Act, 1947. It is respectfully submitted 
ere sub-ordinate staff constraints which 
vacancies, exigencies, etc., and also 
riions imposed by the Government of 
nk of India on intake of staff, the 
tsed to engage sub-ordinate staff like 
)ers, sweeper cum water boys. etc.. 


depending on the availability of work on purely temporary 
basis for the smooth and uninterrupted functioning of the 
branches. It is submitted that the All India State Bank of 
India Staff Federation which represents majority of the 
employees in the State Bank of India comprising about 
98% of the work force as its members espoused the cause 
of temporary employees who have put in less than 240 
days of temporary sendee in 12 calendar months in the 
bank and who were ineligible for any protection under 
Industrial Disputes Act, 1947 to give a chance for being 
considered for absorption and permanent appointments. 

18. Discussions were held and on 17-11-1987 an 
agreement was signed between the federation and the 
Management Bank under Sec. 2(p) read with Sec. 18(1) of 
the Industrial Disputes Act, 1947 read with Rule 58 of 
Industrial Disputes (Central) Rules 1257. A copy of the 
said settlement dated 17-11-87 which maybe herein after 
referred as first settlement is filed and 4 categories were 
made as it has already been mentioned in the claim statement 
above, it need not be repeated here. In the first settlement, 
it was agreed that the temporary employees as categorised 
would be given a chance for being considered for 
permanent appointment in the bank's service against the 
vacancies which are likely to arise during the period 1987 
to 1991. On 16-7-88 second settlement was arrived betw een 
the Federation and the bank whereby it was agreed to 
substitute the period of consideration of vacancies as 
1987 to 1992 in place of 1987 to 1991 as contemplated under 
the first settlement dated 17-11-1987. This is the second 
settlement. A 3rd settlement was entered into on 27-10-88 
and it was agreed that the banks service against the 
vacancies likely to arise from 1988 to 1992 was to be 
considered. Government of India vide its letter dated 
16-8-90 issued guidelines to all the public sector banks 
with regard to recruitment and absorption of temporary' 
employees in public sector banks. The said guidelines 
were issued to implement on the lines of approach paper 
on the issue provided by a committee constituted in this 
regard. Government of India guidelines made it clear that 
all the public sector banks may follow the provisions laid 
down in the approach paper. The approach paper specified 
that the cases of temporary' service in 12 consecutive 
months and who are entitled to benefit of Sec. 25F of the 
Industrial Disputes Act. 1947 may be decided by entering 
into a settlement with the representative union. In respect 
of t emporary emp loyees who had put in less than 240 days 
of service in 12 consecutive months or less, a settlement 
could be avoided mid however if the Management so 
desired they could enter into a conciliation settlement with 
the representative union. In para 6(h) it is mentioned that 
only those temporary' employees who had put in temporary 
service of 90 days or more days after 1-1-82 would be 
eligible for considering under the scheme. Although the 
Government guidelines envisaged for a settlement in 
respect of employees w ho had put in temporary serv ice of 
90 days or more days, the bank by way of a further 
concessions entered into settlements even in respect of 
those who had put in less than 90 days and also the bank 
went a step further and said those persons who are working 
after 1975 were also considered. Hence, there was a genuine 
effort on the part of the Respondent bank to provide as 
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many as possible jobs subject to the availability of the 
vacancies. However, para 6(k) of the approach paper made 
it clear that it is a one time exercise in full and final 
settlement of all the claims and disputes for the past period, 
in respect of temporary workmen covered by the 
settlement. Another settlement was entered on 9-1-91 
herein after ref erred as 4th settlement. And die time limit 
was extended upto 1994 and separate panel was prepared 
for temporary employees, casual/daily wagers. It was 
agreed that while vacancies arising between 1988 to 
1994 in respect of temporary employees and in respect of 
casual/daily wagers, they can be considered for the 
vacancies arising between 1995-96 only. 

19. It is submitted that the administrative set up of 
the Hyderabad Local Head Office comprises of four Zonal 
Offices (Zones) at Hyderabad, Vijayawada, Visakhapatnam 
and Tirupathi covering all the Districts of Andhra Pradesh. 
In terms of the settlements the Management after following 
the procedure laid down therein prepared the panels of 
qualified candidates of temporary' employees denoted as 
1989 panel and also panel of casual/daily wagers denoted 
as 1992 panel for giving a chance for being considered for 
permanent absorption. These panels were prepared zone- 
wise separately for messengers and non-messengers in 
the descending order of temporary service put in by the 
candidates during the stipulated period i.e., 1-7-1975 to 
31 -7-1988. That the Federation approached the Regional 
Labour Commission (C) for implementation of bipartite 
settlement in resp ect of absorption of temporary employees. 
The Regional Labour Commissioner (C) conducted 
conciliation proceedings and an agreement was arrived 
between the Federation and the bank. It was agreed that it 
would be kept alive upto March, 1997. A copy of the 
conciliation proceedings dated 9-2-1995 signed by the 
parties is filed as material paper. A settlement was arrived 
at and an agreement was signed between the Federation 
and the Management bank on 30-7-1996 under Sec. 2(p) 
read with Sec. 18(1) of the Industrial Disputes (Central) 
Rules, 1957, which is hereinafter called as 5th settlement. 
That on 27-2-1997 a Memorandum.of Understanding was 
also signed by the Federations affiliate and the bank 
Management recording the fact that the exercise of 
identifying the messengerial vacancies as on 31-12-1994 
has since been completed by Central Office and thereby 
403 messengerial vacancies were sanctioned It wasagreed 
that these vacancies may be filled from 1989 panel of 
temporary employees after effecting conversion from full 
time non-messengerial staff in the usual manner and the 
agreement was reached accordingly. It was agreed between 
tire Federation’s affiliate and the Management bank that in 
terms of the settlement dated 30-7-1996 both the panels of 
temporary' employees and daily wagers/casual employees 
would lapse on 31-3-1997. That as agreed upon vacancies 
w ere filled from the panels. The Petitioner who has put in 
an aggregate temporary service of less than 240 days in a 
continuous block of 12 months period during 1-7-1975 to 
31-7-1988 has no right to seek a direction to consider his 
candidature for absorption in the Management bank under 
any rule/law except under the settlement entered into 
thereon. In fact, the case of the Petitioner can be considered 
under all the five settlements having got his case considered 


under provisions of these settlements. All the other 
provisions and term of the settlements are also binding on 
him/her. The Management bank has not violated any of 
the provisions of the terms of the said settlement. That the 
very preparation and maintenance of panel is non- 
compliance of the terms agreed under these settlements. 
These settlements were time bound and they ceased to 
exist on 31-3-1997. That the bank has never promised that 
all the candidates in the panel will be absorbed. In the 
advertisement itself it was made clear that candidates will 
be considered for absorption in the vacancies that may 
arise upto 1992. Keeping alive the panels after 31-3-1997 is 
contrary to the settlements arrived between the State Bank 
of India Staff Federation and the Management bank That 
the settlements are binding on the parties. The Petitioner 
is also bound under the terms of the said settlement. That 
settlement do not suffer from any ambiguity as their 
language is very clear. The right under the settlements is 
to give them a chance to be considered for future 
appointment in the banks services against the vacancies 
likely to arise. The settlements were effected to balance 
the expectations of the temporary employees to he 
absorbed in permanent service as against the constitutional 
rights of all eligible persons to be considered for 
employment every time a vacancy arises. That the alleged 
dispute including the demand for reinstatement has to be 
decided in this context. It is submitted that the period 
expired on 31-3-97 anditis an integral term of the settlement 
and cannot be modified in any proceedings under the law. 
These temporary employees who unfortunately could not be 
accommodatedforwantofvacancieshaveno furtherrights 
to be considered for regularization. That the HonTrie High 
Court in WR No. 12964/94, held as follows/ ‘It is needless 
to state that the settlement arrived at between the All India 
State Bank of India Staff Federation which is the majority 
union and the bank Management is binding on the 
Petitioners also. It is not at all the case of the Petitioner 
that any of the terms of the settlement has been violated 
by the bank’s Management If the Petitioner has worked in 
die bank on part-time basis before 31 -5-94, that itself would 
not vest in him a right to claim that his services should be 
regularized on permanent basis against a full time cadre 
post. The claim put forth by the Petitioner in the present 
petition is therefore misconceived and not tenable. 
However, it is poen to the Petitioner to claim any right 
which flows from the settlement between the union and 
the bank Management. As already pointed out that it is 
not the grievance of the Petitioner that some right which 
has flown from the settlement is favour of die Petitioner 
has been denied by the bank Management Therefore, Ido 
not And any ground, let alone substantial ground, to grant 
the kind of relief sou^it for by the Petitioner. Writ Petition 
fails and is accordingly dismissed. No costs. 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it 
would result in making the contracts of temporary 
employment indirectly perraanait through back door entry, 
which would not only be contrary to die settlements but 
also to Articles 14 and 16 of Constitution of hxha and deprive 
the chances of original claimants who would come through 
proper recruitment procedure As their rights have been 
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crystallized by operation of the settlements. Hence, there is 
no question of any legitimate expectation being violated. 

21. Similarly placed ex-employees filed WP No. 9206/ 
1995 and the batch before the Hon’ble High Court of A.P. 
and the learned Single Judge allowed the Writ Petitions. 
Aggrieved by the same WA No. 86/98 and the batch was 
Filed and the Division Bench set aside the order of the 
Single Judge. Thereafter the ex-temporary employees filed 
Special Leave Petition No. 11886-11888 of 1998 before the 
Hon’ble Supreme Court of India. The Hon ble Supreme 
Court of India also dismissed the SLP. Therefore reference 
to the Judgement of the Learned Single Judge in WP No. 
9206/97 is of no consequency as the same has already 
been set aside. The observations made in the Judgements 
cannot be relied upon for any purpose what so ever. The 
question of operation of Sec. 25 F would not come into 
play. Further the issue is covered by various Judgements 
of Hon’ble Supreme Court of India and various Honble 
High Courts. Hence, the reference may be ordered that the 
Petitioner is not entitled for any relief. 

22 The Petitioner examined himself as WW1 and 
deposed to the facts as stated in the petition. He further 
deposed that he worked for 93 days but he was given 
certificate only for 55 days before interview. That he worked 
between 1988-97 for 843 days. That as per the norms he 
also fits in category B and he speaks about the settlements 
and he further deposed that on 18-11-93, 800 contract 
labourers were made permanent by the bank. By then, their 
existing panels were still not completed. That till dated the 
bank is still continuing with some persons who are form 
the panel by making pick and choose method and it is also 
claimed by Assistant Labour Commissioner (C.) that some 
of these employees are still working. In Ex. W10 itself if 
was mentioned that still temporary employees were 
continuing against permanent vacancies and sweepers were 
not being appointed on regular basis, canteen employees 
were being used for messengerial work, ex-temporary 
workers are still being used for performing messengerial 
work. 

23. In the cross examination he deposed that the 
Branch Manager, Local Head Office Branch, State Bank of 
India, was known to his father vho was a Mali in the bank. 
After introducing him to the Branch Manager he requested 
him for providing work to the Petitioner as a temporary 
messenger. Accordingly, he was given appointment as 
messenger on temporary basis in 1988 for 5 5 days and later 
he had worked as messenger on temporary basis now and 
then. He was riot sponsored by any employment exchange. 
That he used to work depending on the availability of work 
in the branch. That he applied for appointment as messenger 
in response to the advertisement issued by the bank in the 
year 1991. He was called for interview and his name was 
included in the panel of temporary messengers in the year 
1992. Some of the temporary employees whose names were 
included in the panel were given regular appointment in 
the bank in order of their seniority in the panel. That he is 
not having any documents to show that any person who 
worked for less number of days was given appointment in 
the bank. He did not work for 240 days in any year in his 
entire service. That he appeared for interview as per the 
settlements and the settlements expired on 31-3-97. 


24, The Chief Manager (Per & HRD). Sri A. Rama 
Rao deposed to the facts as stated in the counter, as MW 1 
and also he speaks about the Hon ble High Court of A.P.. 
Judgement, the appeal to the Homble High Court and the 
SLP. In the cross examination he deposed that the 
settlements and empanelments were for absorption and 
added that those who could not be absorbed were 
terminated. He denied that all should have been absorbed. 
He agreed that no notice or pay in lieu there off was given 
That all these Petitioners were asked not to come. He denied 
that there are still number of vacancies. He does not know 
whether Mr. M. Lingam, claimant in ID No. 236/2001 working 
in Barkatpura branch and Mr. Ravi Kanthin ID No. 59/2002 
working in Parishram Bhavan branch. 

25. Various Advocates have argued in various 
batches for Petitioners. Mr. Prasada Rao. Mr. Prabhakar. 
Mr. Vikaas etc. It is argued by Mr. Prabhakar on behalf of 
Sri S. Ramachandra Rao, Advocate that these Petitioners 
worked for several years with artificial periodical breaks 
and they were given hope saying that their cases will be 
considered for absorption in the services of the respondent 
by way of settlements. Instead they were removed from 
service by oral orders w.e.f. 31-3-1997 on the ground that 
there were no vacancies to accommodate the 
claimants, while engaging third parties on temporary basis, 
apart from re-engaging some of the claimants on temporary' 
basis as messengers/non-messengers. The said action of 
the respondent is high handed, unilateral, arbitrary' and 
colourable exercise of power apart from being amounts to 
unfair labour practice. It is an admitted case of the 
respondent that it has 805 branches all over the State 
whereas the Respondent has 827 branches. That it consists 
of four modules, Hyderabad, Vijyawada, Visakhapatnam 
and Tirupathi. That the counsel is appearing for 100 
claimants for Hyderabad module. Like wise they are 
appearing for several other candidates in other modules 
also for which he is appearing. All these claimants were 
taken into serv ice in view of the need in the respective 
branches prior to 1988 as per the instructions of the Central 
Office and Local Head Office. In order to settle the issue of 
temporary employees and to streamline the same these 
settlements were entered into in pursuance of the decision 
taken by the Respondent to give a chance for absorption. 
There are five settlements, one Memorandum of 
Understanding, one conciliation proceedings and the 
impugned proceedings of oral termination. One example 
may be taken of a Petitioner in ID 58/2000 which was 
renumbered as ID 77/2002 filed by Mr. V. Maddileti who 
worked both in messenger cadre and non-messenger cadre 
from 1987 to 1997 for 1370 days. The break-up Figures are 
certified by the bank that he worked for 78 days before 
1988, which is evident from the certificate issued by the bank, 
he belongs to SC community. He has passed 9th class, though 
the qualification forthe post of messenger is 8th class. That 
the Petitioner was selected and empanelled by the 
Respondent in pursuance of the settlement they were made 
to work with artificial breaks. Though they were empanelled 
and given a hope that their cases will be considered for 
absorption. The same was not considered. On the other hand 
their services were orally terminated on 31-3-1997 askingthem. 
not to attend duties from 1-4-97. Then he mentioned about 
the 5 settlements entered into between the bank and in 
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the last settlement it is specially mentioned that the non- 
messengerial posts shall be filled in before 31-3-1997before 
the empanelled list is allowed to lapse. The Government of 
India had issued a circular dated 16-8-90 wherein it is 
specifically stated that the concerned authorities have to 
follow the procedure in the approach paper for 
regularization who are on the rolls of the bank. Until the 
prob lem of existing temporary employees is fully resolved, 
no bank will be permitted to make any temporary 
appointments. Inspite of the clear cut instructions the 
authorities did not settle the issue of temporary employees 
before passing impunged oral orders on the other hand, 
they are engaging third parties and some of the claimants 
are still working on temporary basis. In fact he has given 
the list of atleast 46 candidates who are before this Court 
still working in Hyderabad module, Vijayawada module 
there are as many as 26 candidates working, in Tirupathi 
module 43 are working, even m Visakhapatnam module four 
are working. Before the 5th settlement take place there was 
a conciliation proceeding wherein it was specifically agreed, 

* as regards for filling of messengers posts as already 
been ordered, the remainder number will be filled before 
31-3-1996 and 31-3-1997 on the basis of an understanding 
that may be reached after ascertaining correct procedure 
with regard to the number of messenger posts to be created 
in terms of settlement Another joint comjnittee will be 
constituted to review existing norms and reach a fresh 
settlement which will come into effect from 1-4-1997.’ ’ And 
having agreedlhat coolly dispensed them by oral order on 
31-3-1997. The question that there are no vacancies is false. 
In fact, there are number of vacancies in all the branches 
numbering to 827. Accordingly, new persons were engaged 
by the Respondent apart from engaging some of the 
claimants in the batch of cases on temporary basis after 
1-4-1997. in order to show that there are vacancies circular 
dated 22-11-2002 is filed which says that there are 241 
anticipatory vacancies which also says that new candidates 
were engaged on temporary basis. Sample copies of 
proceedings of the bank which show that some of the 
claimants were re-engaged after 1 -4-1997 is also submitted 
with a separate statement who were engaged after their 
oral termination and who are continuing till today. In fact, 
instead of entering into a fresh agreement as settled before 
the conciliation officer they have simply dismissed which 
is against all cannons of justice. The above arguments 
were made by Sri S. Rama Chandra Rao, Sr. Advocate and 
further more arguments have been advanced by him and 
several Judgements were cited which will be dealt in due 
course. 

26. Sri S. Prasada Rao, Advocate argued that the 
Industrial Disputes Act, 1947 is a boon to the industrial 
development which aims at (a) Investigation and settlement 
of Industrial Disputes, (b) to keep social justice as a main 
criteria, (c) Progress of Industry, and (d) Harmony and 
cordial relations. He submits that in the case of 
Management of Hotel Imperial, New Delhi and others Vs. 
Hotel Workers Union, AIR 1959 Supreme Courtpage 1342, 
it washeld that, ‘Industrial Tribunal would have jurisdiction 
to grant interim relief also. ’ ’ The applicants are employees 
of the State Bank of India and they have worked for a 
period which is noted in the list of cases which are pending 


before this Court. That the ultimate object of Industrial 
Adjudication has been received by all as one of 
revolutionary import which admits its task not on purely 
theoretical, abstract, academic grounds adhearing to any 
dogmas, or applying abstract principles mechanically or 
under any sub-consciousness pressures pre-conceived 
notions, theories or ‘isms’ but since to evolve working 
principles for resolving industrial conflict adjusting rival 
claims of employers and employees in a fair and just 
manner. The interest of proper judicial enquiry including 
the collection, collation and analysis of relevant facts. 
Therefore, it becomes highly significant in industrial 
matters. The Supreme Court right from Bharath Banks case 
1950 Supreme Court page 188 down to the latest Airports 
Authority case or to that matter Steel Authority of India 
case 2001 have laid down the importance of the ignorance 
of the working class and important of their rightSTestating 
principles of social justice. The present trend of Labour 
Courts and Industrial Tribunals are interests of not only 
employers and employees qua each other but also interests 
are so wedded that they cannot be separated in all contexts 
and situations the emphasis that labour is not a commodity 
but a conscious living individual with aspirations to servive 
in this world. As observed by Justice Issac in Federated 
School Teachers Association of Austrialia Vs. State of 
Australia which was also quoted in the State of Bombay 
Vs. Hospital Mazdoor Sabha case” in dealing with 
industrial disputes industrial adjudication must be 
conversant with the current knowledge on the subject they 
should not ignore the constant currents of life around them 
for otherwise it would introduce a serious infirmity in...”. 

27. He also argued that the Constitution of India 
wisely engrafted the fundamental rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Republic. The poor workmen and common men can secure 
and realize economic and social freedom only throughright 
to work and right to adequate means of livelihood in just 
and humane conditions of work, to living wage, a decent 
standard of life, education and leisure. Article 43(A) 43 
Constitution Amendment Act, 1976 enjoins upon the State 
to secure by suitable legislation or in any other way the 
participation of workers in the Management of 
undertakings, establishments or other organizations 
engaged in any industry. He further argues that the judicial 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial Disputes 
Act, 1947 requires to build up continuity of socio, economic 
empowerment to the poor to sustain equality of opportunity 
and status and the Law should constantly need the needs 
and aspirations of the society in establishing the egalitarian 
social order. Therefore, the concepts engrafted in the Statute 
require interpretation from that perspectives, without doing 
violence to the language. Then he further argues and 
reiterates the facts of the settlements which need not be 
repeated here. He further argues that the Memorandum of 
Understanding is not correct, because the last settlement 
does not provide for lapsing of the empanelled candidates, 
the bank is obliged for implementation of the empanelled 
candidates and not for lapsing the panels. That in the case 
of all the applicants with respect to whom that die principles 
of fair play, equity and consciousness and justice is 
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:ers have fundamental right to live under 
116 which can neither waived nor taken 
r of the applicants are jobless and have 
periods, upto 18 years, they cannot be 
trelihood and their family liv es cannot be 
e State Bank of India is not exempted 
AP. Shops & Establishments Act. Sec. 
applicable to these Petitioners. These 
aot be repeated here in view of the 
3hinnappa Vs. Steel Authority of India 

that it was a legitimate expectation of 
Mo doubt, one may not have a right but 
nized that in such cases like these eases 
ation was created by the bank by taking 
fthe candidates right from 1975 and we 
s it not correct that to presume that by 
ral settlements and agreeing before the 
that a further settlement may be entered 
1 all of a sudden a Memorandum of 
entered into and thousands of people 
-bye. All their hopes and legitimate 
shatt ered. That about 35000 candidates 
and only 3500 were selected. It is also 
incies from 1989 till today there will be 
icancies in all the 4 modules and even 
jpli cants are considered, they will fall 
rides. 

imed Counsel for the Petitioners Mr. 
submits and practically repeats the 
ed by the other advocates. He further 
t, the State Bank of India has committed 
ilities; 1. unfair labour practice, vitiated 
rise ofpower, 2. impugned oral orders of 
t authority on 31-3-97,3. the exercise of 
alative of article I4andSec. 19(2) of the 
; Act, 1947, 4. the purpose of entering 
is for absorption and it is not as if it's 
was through advertisements and after 
tan 30000 candidates they have selected 
id by entering into various settlements 
egitimate expectations of absoiption to 
in who have been running around since 
)t to engage is a non-speaking order, 
hese persons although were terminated 
there is no work how these persons are 
mentthatdueto computerization lesser 
es not hold good because the work of 
ly be done by robots which have not 
tence, waterboys, sweepers and for odd 
ces of the attenders are required Those 
► understand from years together that 
led cannot be just thrown out and after 
unorandum of Undertaking is to defeat 
ements wherein the effected parties are 
and hence oppose to the public policy 
>f the Contract Act. 

efer to the cases cited by various 
ollowing citations are cited by Sri 
jo, AIR 1991 Supreme Court page 101 


wherein a full bench of the Hon’ble Supreme Court was 
dealing about removal of a permanent employee without 
assigning any reason, their Lordships held, is arbitrary 
unfair, unjust and unreasonable and opposed to public 
policy. He also relied on AIR 1986 Supreme Court page 
1571, this dealt with the rule empowering the Government 
corporation to terminate services of its permanent 
employees by giving notice or pay in lieu of notice period 
is opposed to public policy and violative of Articles 14, 
39(a) and 41. He also relies on AIR 1992 Supreme Court 
page 248, their Lordships held, that an agreement can be 
challenged that it is a nullity being opposed to publicpolicy 
and it can be raised even by a person who had earlier 
consented to the agreement. They further held that the 
illegal contract, cannot constitute and effect and accord 
satisfaction. He also relies on AIR 1980 Supreme Court 
page 2181 wherein his Lordships held that. “We have no 
doubt that the precedents on the point, the principles of 
industrial law, the constitutional sympathy of Part IV and 
the sound rules of statutory construction converge to the 
same point that w hen a notice intimating termination of an 
aw ard or settlement is issued the legal import is merely dial 
the stage is set for fresh negotiations or industrial 
adjudication and until cither effort ripens into a fresh set of 
conditions of service the previous award or settlement 
does regulate the relations between the employer and 
employees.” He also relied on 1999 (5) ALD 1992 (D.B .). 
General Manager, State Bank of Hyderabad and another 
Vs. P. Rarnulu, wherein their Lordships referred to the 
circular of the Government of India to all public sector 
banks which laid down in the approach paper in the 
recruitment as well as in absoiption of temporary employees 
as follows.' For the staff which is presently on the rolls of 
the Banks their services will be regularized in terms of the 
Approach Paper. For the current requirement banks may 
utilize their existing panel of temporary employees and in 
case these employees were not taken from the employment 
exchanges the Banks whold be required to approach the 
DGE & T directly seeking exemption. Until the problem of 
existing temporary employees is full resolved no Bank w ill 
be permitted to make any temporary appointments. ” In 
that case para 6, all employees who had put in 90 or more 
days after the cut off date i.e., 1-1-982 will only be eligible 
for considering the scheme. The Respondent in the Writ 
Petition has put in more than 90 days before the said out 
off date. Their Lordships held-that as per the scheme one 
time opportunity each a person who had completed 90 
days of temporary' service as on 1-1-1982 and also after 
1 -1 -1982 shall be regularized by empanelling him for the 
post. He also referred to Supreme Court employees. Welfare 
Association Vs. Union of India wherein it was held, that it 
is well settled principle of law that when a special leave 
petition is summarily dismissed under article 136 of the 
Constitution, by such dismissal this Court does not lav 
down any law as envisaged by article 141 of the 
Constitution. He also relied on 1997 (6) Supreme Court arses 
page 564, which is to the same effect. He also relied on 2003 
(4) Supreme Court cases page 325 wherein their Lordships 
held, it is well settled law that in case where SLP is dismissed 
without assigning any reason that order whoul not constitute 
a binding precedent He also relied on 2003 Supreme Court 
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case page 231 which reiterate the same. He also relied on 
AIR 2002 Supreme Court page 3088 wherein their Lordships 
held, ‘ the High Court and all other courts in the country 
were no doubt ordained to follow and apply the law declared 
by this court, but that does not absolve them of the 
obligation and responsibility to find out the ratio of the 
decision and ascertain the law, if any, so declared from a 
careful reading of decision concerned and only thereafter 
proceed to apply appropriately. ’ ’ He also relied on 2003 (7) 
Supreme Court cases page 197 wherein it was held, 

“ ‘Therefore, while applying the decision to a later case, the 
court dealing with it should carefully try to ascertain the 
principle laid down by the previous decision. A decision 
often takes its colour from the question involved in the 
case in which it is rendered. The scope and authority of a 
precedent should never be expanded unnecessarily 
beyond the needs of a given situation. The only thing 
binding as an authority upon a subsequent Judge is the 
principle upon which the case was decided. Statements 
which are not part of the ratio decidendi are distinguished 
as obiter dicta and are not authoritative. The task of finding 
the principle is fraught with difficulty as without an 
investigation into the facts, it cannot be assumed whether 
a similar direction must or ought to be made as a measure 
of social justice. Precedents sub-silentio and without 
argument are of no moment. Mae casual expressions cany 
no weight at all, nor every passing expression of a Judge, 
however eminent, can be treated as an ex cathedra statment 
having the weight of authority.” He also relies on the 
Judgement of the Hon’ble Supreme Court in 1993. 
Supplementary IV Supreme Court cases 46 Naseem Bano 
Vs. State of U P. and Others; wherein, their Lordships held, 
“since no dispute was raised on behalf of respondents 1 to 
4 in their reply to the averments made by the appellant in 
the Writ Petition that 40 per cent of the total number of 
post had not been filled by promotion, in as much as the 
said averments had not been controverted, the High Court 
should have proceeded on the basis that die said averments 
had been admitted by respondents. ’ ’ He therefore, submits 
that the Petitioners have alleged in the petiton that there 
were about 1500 vacancies and it has not been controverted, 
hence, this Court should presume that the said averments 
about vacancies has been admitted by the bank. 

30. He also relies on LLJ 2004 February page 227, 
wherein it was held, “the Respondent was working as a 
part-time sweeper in the organization of the Petitioner. 
After fifteen years of service, the Respondent was 
terminated from service without any notice or pay in lieu 
thereof. The Labour Courtheld that a part-time employee 
also falls within the defintion of workman underSection 2 (s) 
of the Industrial Disputes Act, 1947. Therefore, awarded 
reinstatement with continuity of service and full back 
wages. The High Court also retreated the findings of the 
Labour Court and stated that as long as the ingredients of 
Sec. 2(s) are present it is immaterial whether the employee 
has been appointed as a regular, permanent/temporary or 
daily wages, casual or part-time. ’ ’ He also relied on LLJ 
1995 (1) LLJ page 323 wherein the High Court upheld the 
findings of the Labour Court that the bus driver on an 
average worked for 20 days in a month but was paid wages 
for one month. Average working hours 10-12 hours and no 


overtime wages paid. Finding of the Industrial Tribunal 
that workman has worked 240 days in a calendar year is 
legal and proper.” He also relied on 1995 Supplementary 
(4) Supreme Court cases page 11 where their Lordships 
directed regularization of services of the Petitioners who. 
had worked for three years including the break till today, 
shall not be terminated and shall be absorbed in regular 
vacancies as and when they arise. He also relied on 1991 
supplementary (2) SCCpage 363 wherein it was held, the 
change of service rules cannot be made in the prejudice of 
an employee who was in service prior to the change. He 
also relied on 1986, Supreme Court page 954 wherein it 
was held , “such a settlement arrived at by agreement 
between the employer and workmen otherwise then in the 
course of conciliation proceedings is binding only on the 
parties to the agreement as provided in Sec. 18(1) of the 
Industrial Disputes Act, 1947. Such a settlement is not 
binding on the other workmen any who are not parties in 
the settlement.” He also relied on 1993 (1) SCC page 71 
wherein their Lordships considered about legitimate 
expectations and held as follows: “In contractual sphere 
as in all other State actions, the State and all its 
instrumentalities have to conform to Article 14 of the 
Constitution of which non-arbitrariness is a significant 
facet. There is no unfettered discretion in public law: A 
public authority possesses powers only to use them for 
public good. This imposes the duty to act fairly and to 
adopt a procedure which is ‘fairplay in action’. Due 
observance of this obligation as a part of good 
administration raises a reasonable or legitimate expectation 
in every citizen to be treated fairly in his interaction with 
die State and its instrumentalities, with this element forming 
a necessary component of the decision- m a kin g process in 
all State actions. To satisfy this requirement of non- 
arbitrariness in a State action, it is therefore, necessary to 
consider and give due weight to the reasonable or legitimate 
expectations of the persons likely to be affected by the 
decision or else that unfairness in the exercise of the power 
may amount to an abuse or excess of power apart from 
affecting the bonafides o/the decision in a given case. The 
decision so made would be exposed to challenge on the 
ground of arbitrariness. Rule of law does not completely 
eliminate discretion in the exorcise of power, as it is 
unrealistic, but provides for control of its exercise by judicial 
review. [Para 8 page 91}. ” 

He also relied on the Full Bench decision of the 
Hon’ble Supreme Court in 1992 (4) Supreme Court cases 
page 118, wherein their Lordships held if for any reason, an 
ad hoc or temporary employee is continued for a fairly 
long spell the authorities must consider his case for 
regularization provided he is eligible and qualified 
according to the rules and his service record is satisfactory 
and his appointment does not run counter to the reservation 
policy of the State. He also relied cm 2001 (1) LLJ wherein 
their Lordships held that, “so far as the work-charged 
employees and casual labour are concerned, the effort mast 
be to regularize them as far as possible and as early as’ 
possible subject to theirfulfillmg the qualification, if any, 
prescribed for the post and subject also to availability of 
work. If a casual labourer is continued for a fairly long spell 
say two or thr ee years a presumption may arise that there 
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his services. In such a situation, it 
for the concerned authority to examine 
s regularization. While doing so, the 
> adopt a positive approach coupled 
'or the person.” He also relied on 
l Court of Patna reported in 2003 III 
their Lordships observed, "All said, 
jersons who have remained in the 
tate for long periods, those who have 
iod of their lives in the service of the 
h the passage of the time have become 
tment elsewhere cannot be ignored 
relied on 1995 (2) Supreme Court Cases 
tench of the Supreme Court held, ‘ ‘ In 
a though a person has no enforceable 
tfed or likely to be affected by the order 
luthority the courts have evolved the 
ite expectation. The expression which 
ri{ inated from the Judgement of Lord 
idl Vs. Secy, of State for Home Affairs is 
tei 1 in public law. In Attorney General of 
fg f uen Shiu Privy Council applied this 
>ectations where “based upon some 
aking by or on behalf of, the public 
served, “Accordingly ‘legitimate 
ls context are capable of including 
go beyond enforceable legal rights, 
some reasonable basis. A person may 
ectat ion of being treated in a certain 
five authority even though he has no 
i law to receive such treatment. ’ ’ He 
) Supreme Court Cases page 66 wherein 
the doctrine of legitimate expectation 
Le field of adihinistrative law. The 
Departments, in administrating the 
itry, are expected to honour their 
or intention and treat the citizens with 
eration without any iota of abuse of 
zy statements cannot be disregarded 
ilectively. Continuing their Lordships 
the doctrine of legitimate expectation 
ural in character and assures fairplay 
tion, it may, in a given situation, be 
itive right. The doctrine of legitimate 
invoked if the decision which is 
irt hits some person aggrieved either 
i or obligations of that person which 
r against him in private law; or (b) by 
e benefit or advantage which either (i) 
in permittedby the decision-maker to 
an legitimately expect to be permitted 
itil there has been communicated to 
ounds for withdrawing it on which he 
>portunity to comment; or (ii) he has 
om the decision-maker that it will not 
at giving him first an opportunity- of 
or contending that it should not be 
scenario in the field of legitimate 
lifferent. The question whether the 
:laim is reasonable or legitimate, is a 
sach case. This question had to be 




determined not according to the claimants* perception but 
in largerpublic interest. ’ * He also relied on 1997 7 SCC 592 
wherein it w'as held that the selected industries 
(Respondents) with which the agreements were entered 
into by the State Government legitimately expect that the 
renewal clause should be given effect to in usual manner 
and according to past practice unless there is any special 
reason not to adhere to such practice. The doctrine of 
legitimate expectation* has been judicially recognized bv 
the Supreme Court The doctrine of 1 ‘legitimate expectation* 
operates in the domain of public law and in an appropriate 
case, constitutes a substantive and enforceable right. He 
also relied on 1993 3 SCC 259 wherein it is held that—the 
law' must therefore be now taken to be well-settled that 
procedure prescribed for depriving a person of livelihood 
must meet the challenge of article 14 and such law w'ould 
be liable to be tested on the anvil of article 14 and the 
procedure prescribed by a stature or statutory rule or rules 
of orders affecting the civil rights or result in civil 
consequences would have to answer the requirement of 
Article 14. So it must be right, just and fair not arbitrary, 
fanciful or oppressive. There can be no distinction betw een 
a quasi-judicial function and an administrative function for 
the purpose of principles of natural justice is calculated to 
secure justice or to put it negatively, to prevent miscarriage 
of justice, it is difficult to see why it should be applicable 
only to quasi-judicial inquiry and not to administrative 
inquiry'. It must logically apply to both. Therefore, fairplay 
in action requires that the procedure adopted must be just, 
fair and reasonable. The manner of exercise of power and 
its impact on the rights of tire person affected would be in 
conformity with the principles of natural justice. Article 21 
dubs life with liberty, dignity of person with means of 
livelihood without which the glorious content of dignity of 
person would be reduced to animal existence.When it is 
inteipreted that the colour and content of procedure 
established by law' must be in conformity with the minimum 
fairness and processual justice, it would relieve legislative 
callousness despising opportunity of being heard and fair 
opportunities of defence. Article 14 has a pervasive 
processual potency and versatile quality, equalitarian In 
its soul and allergic to discriminatory dictates. Equality is 
the antithesis of arbitrariness. It is, thereby, conclusively- 
held by this court that tire principles of natural justice arc 
part of Article 14 and the procedure prescribed by law 
must be just, fair and reasonable. He also relies on AIR 
1991 Supreme Court page 101 wherein it was observed” 
the right to life includes right to livelihood. Therefore cannot 
hand on to the fancies of the individuals in authority. The 
employment is not a bounty from them nor can it servival 
be at their mercy. Income is the foundation of many- 
fundamental rights and when w'ork is the sole source of 
income the right to work becomes as much fundamental. 
Fundamental rights can ill-afford to be consigned to the 
limbo of undefined premises and uncertain application. That 
will be mockery of them. 

Mr. Vikas, appearing for various Petitioners cited 
various judgements some of them are 1998 7 SCC page 804 
wherein the Hon ble Supreme Court directed that the 
contingent staff of Income Tax Department some of them 
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working from 8 years, directions issued to pay such 
workmen at the rate equivalent to minimum pay in the pay 
scale of the regularly employed workers and to frame 
scheme on rational basis for their absorption. He also 
relied on AIR 1990 Supreme Court page 2228 where in it 
was held that the Kerala Water Supply and Civil Water 
Authority shall immediately regularize the services of 
Public Health Department employees as per its resolution 
dated 30-1-1987 without waiting for the State Government 
approval. They also directed those who have put in less 
than one year service age bar may be waved etc. Several 
more citations he filed about regularisation. He also relied 
on 1996 I Service Law Reporter Supreme Court of India 
page 56 wherein it was held, workman in the employment 
in the State of Forest Department for 5 to 6 year and in 
each year they worked for a period ranging 100 to 330 
days workmen employed under the schemes at hand 
been so done. To advance objects having permanent 
basis failure to regularize them amounts to unfair labour 
practice and various otherjudgements and further added 
to his arguments that by further arguing that these cases 
are the most fit for regularization as some of them are 
working from 1975. 

Mr. Prasad also relied on 2005 1LLJ page 89 SBI Vs 
TN J aya Ram wherein it was held in Writ Appeal held that 
the learned single judge held that the Petitioner had not 
worked continuously for a period 30 days. The learned 
single judge relied on Category C of the settlement to arrive 
at the said conclusion. Their Lordships allowed the Writ 
Apppeal on the ground, in view of the fact that “the 
Petitioner falls short of the required 30 days by 4 days, the 
Petitioner cannot seek absorption in a permanent capacity 
in the employment of the bank”. 

Therefore in conclusion Shri Vikas, Advocate, Shri 
Prabhakar Rao. Advocate on behalf of Shri Ramachandra 
Rao. Advocate and Shri Prasad, Advocate argued 
vehemently that these are the most fit cases wherein a 
direction should be given to absorb these Petitioners who 
have been unceremoniously dismissed on 1-4-1997 and 
some of them are still continuing and it is not only a question 
on industrial law but also legitimate expectations created 
in these Petitioners who worked since more than two 
decades. 

It is argued by the Learned Counsel for Respondent 
Shri BG Ravinder Reddy, Advocate and Sint. Lalita Kumari, 
Advocate that the hon ’ble CGIT-cum-Labour Court is fully 
empowered to decide the disputes which are pending before 
it in the LCIDs and ID. That the Petitioners are casual 
employees who worked at the branches for short periods 
at the instance of concerned Branch Manager who had no 
jurisdiction to appoint them. They are not employees of 
the State Bank of India as their entry into the bank was not 
as per the selection procedure. The daily wagers/casual 
workers were not selected by a process through which 
regular employees were recruited. That the Petitioners were 
engaged by the concerned branch managers to meet the 
exigencies of work at intermittent intervals and they cannot 
be termed as employees of the bank on temporary basis in 


any identified post or vacancy. That the Petitioners have 
no statutory right to seek any relief tinder the provisions 
of the Industrial Disputes Act The Petitioners have not 
put in continuous service of240days in a calendar year as 
required under the Act. It is to be examined whether they 
stand a chance for absorption as per the settlements. That 
the Petitioners failed to implead the All India SBI Staff 
F ederation as party to the dispute before this court to seek 
interpretation of the settlements. As such, the cases are 
bad for non-j oinder of necessary party. That the empanelled 
candidates are in thousands and the vacancies are less 
than 100 each year. The SBI has absorbed Messengers 
and Non-messengers totalling to more than 1000. That the 
Hon’ble Single Judge’s Judgement that the settlement are 
repugnant to Sec. 23 of the Indian Contract Act and the 
Memorandum of Understanding and the Theory of 
Legitimate Expectations has no place in the settlements. 
That in terms of the 5 settlements, the 1989 and 1992 
panels were kept alive upto 31st March, 1997 and 
thereafter they lapsed. Administrative instructions were 
issued to all branches directing not to engage temporary 
employees from 1-4-1997 as there were no vacancies. That 
the question of regularization in any service including 
any Government service may arise in two contingencies 
viz, if on any available clear vacancies which are of a long 
duration appointment are made on adhoc basis or daily 
wage basis by a competent authority and are continued 
from time to time and if their services are required by the 
Bank. In any case, backdoor entries for filling up such 
vacancies have got to be strictly avoided. There would 
never arise any occasion for regularizing the appointment 
of an employee whose initial entry itself is tainted and is 
in total breach of the requisite procedure of recruitment 
and especially when there is no vacancy on which such 
an initial entry of the candidate could never be effected. 

They also relied on several cases, in particular, AIR 
1991 page 1612 wherein the Hon'ble Supreme Corut held 
that the mere inclusion of a candidates name in the merit 
list does not confer any right to be selected. Some 
vacancies remaining unfilled after process of selection 
finally closed—candidate not appointed—No 
discrimination. They also further held ordinarily the 
notification merely amounts to an invitation to qualified 
candidates to apply for recruitment and on their selection, 
they do not acquire any right to the post. They also relied 
on 1997 6 SCC page 684 Syndicate Bank Vs. Sankarpal 
wherein it was held that if a waiting list is for specific 
period the waitlisted candidates do not have any right 
ones the list lapses. They also relied on 1997 4 SCC 283 
Sanjay Lx. Union of India where the Hon’ble Supreme 
Court held that waitlisted candidates have no right for 
appointment where there are no vacancies. He also relied 
on AIR 1992 Supreme Court page 2070 where it was held— 
Stop gap appointees or temporary appointees do not have 
any right for continuous or for regularization. 

Sint. Lalitha Kumari, Advocate for Respondent relied 
on 2004 Vol. IV SLTpage 947 which was a Judgement from 
Madras High Court wherein the Hon'ble Supreme Court 
held that appointment held in violation of mandatory 
provisions of statues ignoring minimum education 
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holly illegal. Taking recoast to 
it cure such illegality. 

em mainly relied on the Judgement of 
)f Orissa in OJC 9093 of 1997 in which 
those casual workers who were in the 
bank (panels) were eligible to be 
he vacancies of the bank. As the select 
n 31 -3 -1997 are not entitled to get any 
ent of the Orissa High Court dated 
rmed by the Hon’bje Supreme Court on 
ve case in SLP (CC) 3082/99. 

rgued that even those who have 
also cannot claim regularization as the 
ilar and they got any right it is through 
rnd 1992 2 LLJpage 52 Supreme Court 
who have completed 240 days cannot 
anly such grounds. Such regularization 
irger public interests. So they argue 
tes 240 days also do not stand any 
)rissa High Court has dealt with these 
m all India agreement and the Hon'ble 
; SLP on Merits, hence the Petitioners 
inv relief. Accordingly, the Petitions 


le beginning, these cases have got a 
tarting from 1975 and now we are in 
entire facts in a nut shell, the entry of 
as casual employees. Seeing the 
ation the SBI and all India SB I staff 
d into various agreements. The 
id for interview and were empanelled 
vas dated 30-7-1996 (Ex. M6) which 
1997. Then there was a Memorandum 
77-2-1997 that the panel of temporary 
gers and casual employees will lapse 
s was an conciliation dated 9-6-1995 
l before the conciliation officer it was 
oint committee will be constituted to 
jrms and reach fresh settlement which 
from 1-4-97. No such joint committee 
my fresh settlement came into effect 
at was dingled before the workers for 
eating reasonable expectations but 
in order to avoid future complications 
IJ the employees on 31-3-1997, Their 
aised by the Judgement of the High 
he Petitioners/employees who were 
1997 shall be deemed to be on duty 
to all the benefits of such a post and 
diately appointed if any posts are 
; some supernumerary posts within 3 
ailing which the bank shall pay them 
ich they were entitled as on that dat c, 
f In fact the Hon’bie single judge 
gemcnl which 1 quote "Mr. S. 
Learned Sr. Counsel appeaming for 
never controverted such a factual 
ich a dispute in any form existing and 
definitely could be a subject of 


reference to the board of settlement, to a court for enquiry', 
to a Labour Court or Industrial Tribunal for adjudication.. 

.It is also his apprehension genuinely expressed that 

driving the Petitioners to such forums for such disputes 
could be nothing less than pushing the hapless and 
helpless prey into the greedy and hungry mount of the 
wild life.” 

Be that may be so. The above Judgement was set 
aside by writ appeals by division bench holding that the 
matter has to be dealt with and settled by the parties under 
the provisions of the Industrial Disputes Act, 1947 and 
not by resorting to the writ jurisdiction of this court. 
Against which a Special Leave Petitions were filed which 
were dismissed. 

The position now is that under the Industrial 
Disputes Act, 1947 those who have completed 240 days 
in a year has some right as notice or notice pay and 
retrenchment compensation. But all of them entered into 
settlements, no doubt, these persons are not members of 
the All India State Bank of India Staff Federation. But 
those who have worked even for 30 days in a calendar 
year or 70 days in 36 calendar months and various other 
categories could not have got any rights but for the 
settlements entered into by All India State Bank of India 
Staff Federation and even those who have completed 
240 days in a year their rights also got merged due to 
these settlements. But for the settlements except those 
who have completed 240 days in a year others do not 
have any right under the ID Act. And this is a all India 
problem and unfortunately for the Petitioners the same 
agreement dated 30-7-1996 marked as Ex. M6 herein, was 
discussed by the Orissa High Court in OJC No 9039 of 
1997 (WP) and batch, which was to lapse on 31-3-1997. 
Wherein it was held "the currency of the arrangements 
made on the basis of the impugned decisions/settlements 
has come to an end on 31-3-1997. It is pleaded by the 
Petitioner that the modalities may be followed in future 
though new norms have not been fixed. We do not think 

it necessary to go into this hypothetical questions." 

Against which SLP was filed in the Hon’bie SC which 
dismissed saying the SLP is dismissed on merits. In fact 
all these references or 2(A) (2) are about their termination. 
For example the reference is “ Whether the action of the 
management of State Bank of India, Local Head Office. 
Hyderabad in terminating the services of Sri P. Anil 
Kumar, Temporary/Non-Messenger, State Bank of India 
u’.e.f 31-3-1997 is justified or not? If not, what relief 
the applicant is entitled ?” Actually if they had any 
grievence that the bank had agreed vide minutes of 
conciliation proceedings dated 9-6-1995, vide Ex. M5. 
they should have approached conciliation officer raising 
a dispute that no joint committee was constituted to 
review the existing norms and reach a fresh settlement 
which will come into effect from 1-4-1997. As the Hon’bie 
High Court of Orissa also stated in the end of the 
judgement, it goes without saying if the Petitioners feel 
aggrieved about the norms when communicated, the same 
can be questioned before the appropriate from/authoritv. 
The reference here is whether termination is justified or 
not. 
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I have given serious thoughts as it involves about 
700 persons, their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but justice has 
to be rendered as per law. Therefore in view of the 
Judgement of the High Court of the Orissa confirmed by 
the Hon’ble Supreme Court on merits when the SLP was 
dismissed on merits, I have no option but to hold the 
termination of services of Sri Anil Kumar and 48 others 
vv.e.f. 31-3-1997 is justified and the Petitioners are not 
entitled to any relief. 

Before parting with the case, I feel it apt to direct the 
Respondent '‘which is State under Article 12 of the 
Constitution of India” to take into consideration the plight 
of the poor employees who are temporary daily 
vvages/casual labourers and provide them suitable avenues 
depending upon the vacancy position without going into 
the technicalities of the expiry of the term of settlement as 
justice always be tempered with mercy. I was constrained 
to follow the settled law position, but my conscience 
prompted me to issue the above directions, which I hope 
and trust will be honoured by the Respondent bank. While 
so considering, the age restriction as also sponsoring 
through Employment Exchange may have to be relaxed on 
equitable grounds as the above category employees have 
spent long time with the Respondent with a fond hope of 
regularization of their services. 

As 1 have to follow the settled law & the position in 
which 1 found myself while delivering this award it 
prompted me to describe the condition of these petitioners 
as depicted in the poem of Faiz Ahmed Faiz quoted at the 
beginning of the Award. 

Typed by LDC to my dictation, corrected and 
pronounced by me on this the 17th day of May, 2005. 

E ISMAIL, Presiding Officer 
Appendix of Evidence 
Documents marked for Petitioners 
LCID 13 of 2004 
WW1 :TSrinivasRao 
Ex. W1: Service Certificate 
LCID 18 of 2003 
WW l: D. Ratna Prakesh 
Ex. W 1: Service Certificate 
ExW 2: Service Certificate 
Ex W 3 : Service Certificate 
Ex W 4: Service Certificate 
Ex W 5: Service Certificate 
Ex W 6: Emp. exchange card 
Ex W 7: Study Certificate 
Ex W 8: Transfer Certificate 
ExW9: Empanellist 
ExW 10: Interview call letter 
Ex W 11 : Stay order 
ExW 12: 1992 empanel list 
Ex W 13 : Notice to respondent 


LCID 21 of 2003 

WW 1: S . And 
Ex. W1: Service Certificate 
ExW 2: Service Certificate 
ExW 3: Service Certificate 
ExW 4: Service Certificate 
Ex W 5 Transfer Certificate 
ExW6: Caste Certificate 
Ex W 7: Emp. exchange card 
Ex W 8: Interview call letter 
ExW9: Stay order 
ExW 10: 1992 empanel list 
Ex W 11: Notice to respondent 
LCID 22 of 2003 * 

WW 1: C. Koteswara Rao 

E W 1 : Service Certificate 

Ex W 2: Service Certificate 

Ex W 3: Caste Certificate 

Ex W 4: Transfer Certificate 

ExW5: Interview call letter 

E\W6: stay order 

Ex W 7: 1992 empanel list 

Ex W 8 : Notice to the respondent 

LCID 23 of 2003 

WW 1: Y.Venkaiah 

ExW 1: Service Certificate 

Ex W 2: Service Certificate 

ExW3: Service Certificate 

ExW4: Service Certificate 

ExW5: Service Certificate 

Ex W 6: Transfer Certificate 

Ex W 7: Caste Certificate 

ExW 8: Empanel list 

Ex W 9; Employment card 

Ex W10: Interv iew call letter 

Ex W 11 : Stay order 

ExW 12: 1992^ empanel list 

Ex W 13 : Notice copy 

LCID 32 of 2003 

WW 1: S. Raja Ratnam 

ExW 1: Service Certificate 

R\W-2: Service Certificate 

Ex W 3: Service Certificate 

ExW4: Caste Certificate 

ExW5: Study Certificate 

ExW6: Transfer Certificate 

Ex W 7: Employment card 

Ex W 8: Interv iew call letter 

ExW 9: Stay order 

Ex W 10:1992 empand list 

Ex W 11: Petitioner s empanel tirt 

ExW 12 : Copy of Notice to respondent 

LCID 33 of 2003 

WW 1: K. Vijav Babu 
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1 Certificate 

2 Certificate 
; Certificate 
i Certificate 
i Certificate 
s Certificate 
t Certificate 
Memo 

a* Certificate 
Certificate 
g Certificate 
ymentcaid 
evv call letter 



mpanel list 
e to respondent 
2003 

; Certificate 
i Certificate 
er Certificate 
Certificate 
idlist 
ymentcaid 
evv call letter 
der 

npanellist 
3 to respondent 
2003 

isimhaRao 
; Certificate 
; Certificate 

1 Certificate 
yment card 
sr Certificate 
Lei list 

ew call letter 
der 

anel list 

2 to respondent 
2003 
leshBabu 

; Certificate 
j Certificate 
i Certificate 
: Certificate 
2 r Certificate 
Certificate 
irks Memo 
el list 

:w call letter 
rder 


Ex W 11:1992 empanel list 

Ex W 12 : Notice to Respondent 

LCID 44 of 2003 

WW1 : G. Prakasha Rao 

ExW 1: Service Certificate 

Ex W 2: Empl. exchange card 

ExW3; Transfer Certificate 

Ex W 4: Caste Certificate 

Ex W 5: Interv i ew ca 111 etter 

E\W6: Stay order 

Ex W 7: 1992 empanel list 

Ex W 8 : Notice to Respondent 

LOD 47 of 2003 

WW 1 : Y. Nagavenkata Subba Rao 

Ex W 1: Service Certificate 

Ex W 2: Notice to respondent for employment 

Ex W 3: Acknowledgement card for Ex. W2 

LCID 48 of 2003 

WW 1: G. Adam 

Ex W 1: Service Certificate 

Ex W 2: Notice to respondent for employment 

Ex W 3 : Acknowledgement card for Ex. W2 

LCID 82 of 2003 

WW 1: Kattopogu Simon 

Ex W1: Service Certificate 

ExW2: Service Certificate 

Ex W 3 : Service Certificate 

ExW4: Service Certificate 

Ex W 5 : Service Certificate 

Ex W 6: Service C ertificate 

Ex W 7: S erviee C ertifi cate 

Ex W 8: Letter of respondent 

Ex W 9: Interview call letter 

Ex W 10: Order in WP No. 7838/1995 

Ex W 11: Notification of the bank panel 

Ex W 12: Appointment letter of 80 members of 2nd panel 

ExW 13 ; Transfer Certificate 

LCID 88 of 2003 

WW 1: M. Ramesh 

Ex W1: Service Certificate 

ExW2: Notification oftltebank 

Ex W 3 : Empanel list 

LCID 89 of 2003 

WW 1: G. Srinivas Rao 

Ex W 1: Service Certificate 

ExW 2: Notification of the bank 

LOD 101 of 2003 

WW 1: Ch. Pardesi 

ExW 1: Notification of the bank 

Ex W 2: Empanel list 

Ex s W 3 to W 9 are Service Certificates 

ExW 10: Lapse circular 
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Ex. W11: Paper Advertisement 
Ex. W12: Second Empanel list 
Ex. W13 : Transfer Certificate 
Ex. W14: Caste Certificate 
Ex. W15: Emp. Registration Card 
LCID 102 of 2003 
WW1: S. Narasimha Rao 
Ex. W1: Notification of the Bank 
Ex. W 2: Interview Call Letter 
Ex. W 3 : Empanel List 
Ex.W4: Service Certificate 
Ex.W5: Service Certificate 
Ex.W6: Service Certificate 
Ex.W7: Service Certificate 
Ex.W8: Service Certificate 
Ex. W 9: Lapse Circular 
Ex W 10 : Paper Advertisement 
Ex. W11: Second Empanel List 
Ex. W12: Transfer Certificate 
Ex. W13: Emp. Registration Card 
LOD 103 of 2003 

WW l: V.B. SundarRao 
Ex. W1: Notification of the Bank 
Ex.W2: Service Certificate 
Ex. W 3 : Service Certificate 
Ex. W 4: Lapse Circular 
Ex.W5: Paper Advertisement 
Ex. W 6 : Second Panel List 
Ex. W 7: Transfer Certificate 
Ex. W 8: Caste Certificate 
LCID 104 of 2003 

WW 1: P. Thomas 
Ex. W1: Notification of the Bank 
Ex. W 2: Interview Call Letter 
Ex. W 3 Empanel List 
Ex.W4: Service Certificate 
Ex. W5: Service Certificate 
Ex.W6: Service Certificate 
Ex. W7; Lapse Circular 
Ex. W 8 Paper Advertisement 
Ex.W9: Second Panel 
Ex. W10: Transfer Certificate 
Ex. W 11: Caste Certificate 
Ex. W12: Emp. Registration Card 
Ex. W 13: SSC Marks Memo 
LCID 111 of 2003 

WW 1: T. Sai Venu 
Ex. W 1: Service Certificate 
Ex.W2: Service Certificate 
Ex. W 3 : Service Certificate 
Ex.W4: Service Certificate 
Ex. W 5: Caste Certificate 


Ex. W 6: Emp. Exchange Card 
Ex.W7: Transfer Certificate 
Ex.W8: Marks Memo 
Ex.W9 : Service Particulars 
LCD) 113 of 2003 
WW 1: A Uma Meheswar Rao 
Ex. W1: Study Certificate 
Ex. W 2: Service Certificate 
Ex. W 3: Emp. Exchange Card 
Ex.W4: Transfer Certificate 
Ex.W5: MarksMemo 
Ex.W6: Service Particulars 
Ex.W7: Letter of Absorption 
Ex.W8: Service Certificate 
Ex.W9: Application for Interview 
LOD 115 of 2003 
WW 1: M. Satyanarayana 
Ex. W1: Service Certificate 
Ex. W 2: Notification of the Bank 
LOD 116 of 2003 

WW 1: C.RamBabu 
Ex.Wl: Service Certificate 
Ex.W2: Notification of the Bank 
LOD 117 of 2003 
WW l: M. Venkateshwar Rao 
Ex. W 1: Service Certificate 
Ex. W 2: Notification of the Bank 
LOD 118 of 2003 , 

WW1: M.RajaRao 
Ex.Wl: Service Certificate 
Ex. W 2: Notification of the Bank 
LOD 119 of 2003 
WW1: T. Venkata Swamy 
Ex. W 1: Service Certificate 
Ex. W 2: Notification of the Bank 
LOD 120 of 2003 

WW 1: Ch. SS ShobanBabu 
Ex.Wl: Service Certificate 
Ex.W2: Notification of the Bank 
LOD 121 of 2003 

WW 1: Bhramaramba 
Ex. W1: Service Certificate 
Ex.W2: Notification of the Bank 
LCID 122 of 2003 

WW 1: B. Srinivas Rao 
Ex. W1: Service Certificate 
Ex.W2: Notification of the Bank 
LOD 130 of 2003 

W W1: K. Rama Swamy . 

Ex. W 1: Service Certificate 
Ex. W 2. Service Certificate 
Ex. W3: Service Certificate 


i 
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WW I : 

K.R 

Ex. W I 

: Sen 

Ex. W 2 

: Serv 

Ex. W 3 

: Serv 

LOD 

132 

WW l: 

M. 

Ex. W I 

: Sen 

Ex. W 2 

: Serv 

Ex. W3 

: Serv 

LOD 

146 

WW 1: 

P. Jc 

Ex. W I 

: Sen 

Ex. W 2 

: Serv 

Ex. W 3 

: Sen r 

Ex. W 4 

: Serv 

Ex. W 5 

: Serv 

Ex. W 6 

: Tran 

Ex. W 7 

. Cast 

LCID 

148 

WW 1 : 

M.R 

Ex. W 1 

: Serv 

Ex. W 2 

: Stud 

Ex. W 3 

: Emp 

E.x. W 4 

: Emp 

Ex. W 5 

: Cast 

Ex. W 6 

: SSC 

Ex. W 7 

: VII 

Ex. W 8 

: Intel 

Ex. W9 

: Stay 

Ex. W 1( 

): 19 

Ex. W 1 

: Ni 

Ex. w i: 

>: Pc 

LCID 

149 

WW 1: 

M.J. 

Ex. W I 

Serv 

Ex. W 2 

Serv 

Ex. W .3 

Cast 

Ex. W4 

Tran 

Ex, W 5 

Phys 

Ex, W 6 

Emp 

Ex. W 7 

Inter 

Ex. W 8 

Stay 

E.x. W 9 

1992 

LOD 

150 

WW I: 

V Be 

Ex. W 1 

Serv 

Ex, W 2 

Serv 

Ex. W 3 

Serv 

Ex. W 4 

Serv 

Ex. W 5 

Cast 

Ex. W 6 

Tran 


r 2003 
a Svvamy 
i Certificate 
Certificate 
Certificate 
F 2003 
tiendra Man 
i Certificate 
Certificate 
Certificate 
F 2002 
ph 

; Certificate 

Certificate 

Certificate 

Certificate 

Certificate 

r Certificate 

ertificate 

r 2002 

ala Babu 
: Certificate 
Certificate 
lament Card 
el List 
"ertificate 
arks Memo 
rks Memo 
;w Call Letter 
der 

Empanel List 
:e 

il acknowledgements 
2002 

ishanth Rao 
Certificate 
Certificate 
'ertificate 
:r Certificate 

ilyl Handicapped Certificate 
si List 

w Call Letter 
"der 

npanel List 
2002 
Rao 

Certificate 

Certificate 

Certificate 

Certificate 

ertificate 

r Certificate 


Ex. W 7 : Employment Card 

Ex. W 8 ; Interview Call Letter 

Ex. W 9: Stay Order 

Ex. W 10:1992 Empanel List 

LC1D 151 of 2003 

WW 1 ; V. Subba Rao 

LCID 152 of 2002 

WW 1 : K. VenkateslnvarRao 

Ex. W 1: Service Certificate 

Ex. W2: Service Certificate 

Ex, W 3 : Serv ice Certificate 

Ex. W 4: Service Certificate 

Ex. W 5 : Transfer Certificate 

Ex. W 6: Interview Call Letter 

Ex. W 7: Marks Memo 

Ex. W 8: Employment Card 

Ex. W 9: Caste Certificate 

Ex. W 10: Interview Call Letter 

Ex. W 11: Stay Order 

Ex. W 12: 1992 Empanel List 

LOD 152 of 2003 

WW 1 : M. Pumachandar Rao 

Ex W 1 : Serv ice Certificate 

Ex. W 2 : Notification of the Bank 

Ex. W 3 : Service Certificate 

LCD 153 of 2003 

WW 1 : P. SudliakarRao 

Ex. W 1: Service Certificate 

LCID 154 of 2003 

WW 1 : G. Bhaskar Rao 

Ex. W 1 : Service Certificate 

LCID 155 of 2003 

WW 1 ; P. Jayaraj 

Ex. W 1 Service Certificate 

LCID 156 of 2003 

WW 1 ; Manikya Rao 

E.x. W 1: Service Certificate 

Ex. W 2 : Emp. Exchange Card 

Ex. W 3 : Transfer Certificate 

Ex. W 4: Income Certificate 

Ex. W 5: Cast Certificate 

LCID 157 of 2003 

WW 1 : M. Babu Rao 

Ex. W 1: Interview Call Letter 

Ex. W 2 : Service Certificate 

Ex. W 3 : Entp. Exchange Card 

Ex. W 4: Service Certificate 

Ex. W 5: Service Certificate 

E.x. W 6: Service Certificate 

Ex. W 7: Service Certificate 

Ex. W 8: Caste Certificate 

Ex. W 9: Transfer Certificate 
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LCID 176 of 2003 

WW1: G.Venkaiah 

Ex W1: Study Certificate 

Ex W2: Service Certificate 

ExW3: Service Certificate 

ExW4: Caste Certificate 

LCID 177 of 2003 

WW1: T. PrasadaRao 

Ex W1: Study Certificate 

Ex W 2: Service Certificate 

ExW3: Caste Certificate 

LCD) 194 of 2003 

WW1: N.PullaRao 

Ex W1: Notification of the Bank 

Ex W 2: Empanel List 

Ex W 3: Service Certificate 

Ex W 4: Service Certificate 

ExW5: Lapse Circular r 

Ex W 6: Paper Notification of the Bank 

Ex W 7: Second Panel 

ExW8: Transfer Certificate 

Ex W 9: Emp. Registration Card 

Documents marked by Management 
(in all the 48 cases) 

Ex. Ml: Settlement dated 17-11-1987 
Ex. M2: Settlement dated 16-7-1988 
Ex.M3: Settlement dated 27-10-1988 
Ex. M4: Settlement dated 9-1-1991 
Ex. M5: Minutes of Conciliation Proceedings dt 9-6-1995 
Ex. M6: Settlement dated 30-7-1996 
Ex. M7: Memorandum of Understanding dt. 27-2-1997 
Ex. M8: Particulars of 1989 Messenger Panel 
Ex M9: Particulars of 1989 Non-Messenger Panel 
Ex. M10: Particulars of 1992 General Altendent Panel 
Ex Ml 1: Judgement of Hon’ble High Court of A.P. in Writ 
Appeal No. 86/98 and batch dt. 1-5-1998 
ExMl2: Judgement of the Hon’ble Supreme Court of 
India in SLP 11886-11888/98dt 10-8-1998 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 
PRESENT: 

E. ISMAIL, B.Sc. LLB., Presiding Officer 
Dated the 17th May 2005 

LC 11 of 2003 
Between: C. Srinivasa Rao 
And R1: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI. Bank Street, Hyderabad 
R3: Regional Manager. SBI, Tirupathi 
R4: BM, SBI, Addanki 


LC 12 of2003 
Between: B. Subramanyam 
And R1: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM, SBI, Addanki 
LC 13 of 2003 
Between: G. Subbaiah 

And R1: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM. SBI, Paruchuru, Prakasham District 
LC14of 2003 
Between: A. Channaiah 

And R1: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM, SBI, Addanki 
LC 15 of 2003 
Between: J.V. Ch. SubbaRao 
And RI: Chairman, SBI, Central Office, Mumbai 
R2. CGM, SBI, Baik Street, Hyderabad 
R3. Regional Manager, SBI, Tirupathi 
R4: BM, SBI, Markapur 
LC 16 of 2003 
Between: L. Jakriah 

And Rl: Chairman, SBI, Central Office. Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager. SBI, Tirupathi 
R4: BM. SBI, Pokuru 
LC 17 of 2003 
Between: J. Srinivasa Rao 
And Rl. Chairman, SBI, Central Office, Mumbai 
R2: CGM. SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM. SBI, Addanki 
LC 19 of 2004 
Between. A. Narsimhulu 
And Rl: CGM, SBI, Bank Street, Hyderabad 
R2: AGM, SBI. Zonal OfficeTirupathi 
LC 19 of 2003 
Between: M.C. 

And Rl: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM, SBI, Kandukiiru 
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LC 20 of 

Between: 
And R1: 

R2: 
LC 21 of 
Between: 
And Rl: 

R2: 
LC 22 of 
Between: 
And Rl: 

R2: 
LC 24 of 
Between: 
And Rl: 
R2: 
R3; 
R4: 
LC 25 of 
Between: 
And Rl: 
R2: 
R3: 
■ R4: 
LC 26 of 
Between: 
And Rl: 
R2: 
Rl: 
R4: 
LC 27 of 
Between: 
And Rl: 
R2: 
R3: 
R4: 
LC 28 of 
Between: 
And Rl: 
R2: 
Rl: 
R4: 
LC 29 of 
Bel ween: 
And Rl: 


CGM, S 
AGM, S 
2004 
A. S 
CGM, S 
AGM, S 
2004 
M. Zilar 
CGM, S 
AGM,S 
2003 
G. Issac 
Chairma 
CGM, S 
Regiona 
BM, SB 
2003 

S. K. Ka! 
Cliairma 
CGM, S 
Regiona 
BM, SB 
2003 
Ch. Prat 
Chairma 
CGM, S 
Regiona 
BM, SB 
2003 

T. Akka 
Chairma 
CGM, S 
Regiona 
BM, SB! 
2003 

J. Narsir 
Cliairma 
CGM. Si 
Regiona 
BM. SB! 
2003 
M Yoh< 
Chairma 
CGM. S 
Regiona 
BM. SB 


Bank Street, Hyderabad 
. Zonal Office, Tirupathi 


, Bank Street, Hyderabad 
, Zonal Office, Tirupathi 

lasha 

, Bank Street, Hyderabad 
, Zonal Office, Tirupathi 


SBI, Central Office, Mumbai 
, Bank Street, Hyderabad 
lanager, SBI, Tirupathi 
'odih 


SBI, Central Office, Mumbai 
, Bank Street, Hyderabad 
lanager, SBI, Tirupathi 
Candukur 


SBI, Central Office, Mumbai 
, Bank Street, Hyderabad 
lanager, SBI, Tirupathi 
Landukur 


SBI, Central Office, Mumbai 
, Bank Street, Hyderabad 
lanager. SBI, Tirupathi 
addanki 


SBI, Central Office, Mumbai 
, Bank Street, Hyderabad 
lanager, SBI, Timpatlii 
Landukur 


SBI. Central Office. Mumbai 
Bank Street. Hyderabad 
lanager, SBI, Tirupathi 
tddanki 


LC 30 of 2003 

Between: G. Lingaiah 

And Rl: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM, SBI, Kandukar 
LC 31 of 2003 
Between: J. Rana Rao 

And Rl: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirupathi 
R4: BM, SBI, Addanki 
LC 34 of 2003 
Between: Jyothi Rosiah 

And Rl: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Timpathi 
R4: BM, SBI, Addanki 
LC 36 of 2003 
Between: Anjenailulu 

And Rl: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
Rl: Regional Manager, SBI, Timpathi 
R4: BM, SBI, Ongolc 
LC 38 of 2003 
Between : M. Avyala Reddy 
And Rl: Chairman. SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
Rl: Regional Manager, SBI, Timpathi 
R4: BM, SBI, Kandukuru 
LC 39 of 2003 
Between: M. Anjaiah 

And Rl: Chairman, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
Rl: Regional Manager, SBI, Timpatlii 
R4: BM, SBI, Addanki 
LC 40 of 2003 
Between: Y. Musalaiah 

And Rl: Chairman, SBI. Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
Rl: Regional Manager, SBI. Timpatlii 
R4: BM. SBI. Pokuru 
LC 41 of 2003 

Between: Nagabhushana Sarnia 
And Rl: Chairman. SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
Rl: Regional Manager, SBI, Timpathi 
R4: BM, SBI. Cunibum 
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LC43of 2003 
Between: S. Devadas 

And Rl: Chairman, SBI,CemralOffice,Mumbai 
R2: CGM, SBL, Bank Street, Hyderabad 
R3: Regional Manager, SBL, Tnupathi 
R4: BM, SBLKondepi 
LC45 of 2003 
Between: NV.Narasmham 
And Rl: Chainnan, SBI, Central Office, Mumbai 
R2: CGM, SBI, Bank Street, Hyderabad 
R3: Regional Manager, SBI, Tirapathi 
R4: BM, SBI, Valitivaripatem 
LC46of 2003 
Between: Y.Raju 

And Rl: The Manager, SBI, Pedaraveedu, Prakasham 
R2: AGM, SBI, Zonal Office, Tirapathi 
R3: CGM, SBI, Bank Street, Hyderabad 
LC 95 of 2003 
Between: NapaDanamma 

And Rl: CGM, SBI (Personnel) L.H.O. Bank Street, 
Hyderabad 

LC 96 of 2003 

Between K.. Prabhakar Rao 

And R1 CGM, SBI, (Personnel), LHO, Bank 

Street, Hyderabad 

LC 97 of 2003 
Between K. Riazzuddin 

AndRl CGM, SBI, (Personnel), LHO, Bank 

Street, Hyderabad 

LC 98 of 2003 

Between C. Subrahmanyam 

And R1 CGM. SBI, (Personnel), LHO, Bank 

Street, Hyderabad 

LC 99 of 2003 

Between K. B. Tulasiram 

AndRl CGM,SBI. (Personnel),LHO,Bank 

Street, Hyderabad 

LC 100 of 2003 

Between Sadu China Mala Kondaiah 

And R1 : CGM. SBI, (Personnel), LHO. Bank 

Street, Hyderabad 

LC 114 of 2003 

Between P. Venkata Ravi 

AndRl AGM. SB I, Timpathi 

LC 139 of 2003 
Bctw ccn Y Sam Sonaiah 

And Rl CGM. SBL (Personnel), LHO. Bank 

Street. Hyderabad 


LC 140 of 2003 
Between P. Sanjeevaiah 

AndRl CGM, SBI, (Persomiel), LHO, Bank 

Street, Hyderabad 

LC 141 of 2003 

Between : B. Nage&waraRao 
AndRl CGM, SBI, (Peisoamd). LHO. Bank 

Street Hyderabad 

LC 142 of 2003 

Between D. Ramakrishnaiah 
AndRl 

LC 143 of 2003 
Between T. Manohar Babu 

AndRl CGM, SBI, (Personnel). LHO. Bank 

Street, Hyderabad 

LC 144 of 2003 

Between N. Krishaiah 
And Rl CGM. SBI. (Personnel), LHO, Bark 
Street. Hyderabad 

LC 145 of 2003 
Between T. Yesudas 

And Rl CGM, SBI, (Personnel), LHO. Bank 

Street, Hyderabad 
LC 146 of 2003 
Between M Pakkirappa 
AndRl : CGM,SBL. (Personnel),LHO,Bank 
Street, Hyderabad 
LC 147 of 2003 
Between M. Ramudu 

AndRl : CGM,SBI, (Personnel),LHO. Bank 
Street, Hyderabad 
LC 158 of 2003 

Between N. Venkata Ramana 

And Rl CGM, SBI, (Personnel). LHO. Bank 

Street, Hyderabad 

LC 159 of 2003 
Between P. Gangamma 

And Rl CGM. SBI. (Personnel), LHO, Bank 

Street. Hyderabad 
LC 160 of 2003 
Between : M. Manohar 
And R1 CGM. SBI, (Personnel), LHO, Bank 

Street, Hyderabad 

LC 161 of 2003 

Between G. Chinna Venkataiah 

And Rl CGM, SBI, (Personnel), LHO, Bank 

Street, Hyderabad 

LC 183 of 2003 
Between A.Balaraju 

AndRl CGM, SBI, (Peisounel), LHO,Bank 

Street, Hyderabad 


2800 G1/05—29 
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LC 189 of 2003 
Between ] 

LMunuswamy 

AndRl I 

; 

"GM. SBI, (Personnel). LHO, Bank 
itreet, Hyderabad 

LC 190 of 2003 
Between 1 

l. Manohar 

And R1 ; ( 

< 
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For the Petitioner : S/Shri C. Vijaya Sekhar Reddy, 

S. Prasad Rao. Advocates 

For the Responc ent : S/ShriB.G. Ravindra Reddy & 
B.V. Chandra Sekhar, 

Sint. B. Lalita Kumari, Advocates 

AWARD 

The Gover iment of India, Ministry of Labour by its 
order No. L-12012/126/2001-IR (B. I) dated 18-9-2001 
referred the follow mg dispute under Section I0( 1 )(d) of the 
ID. Act. 1947foi adjudication to this Tribunal between the 
management of S ate Bank of India and their workman. The 
reference is, 

SCHEDULE 

" Whether tl ie action of the management of State Bank 
of India, Lo al Head Office, Hyderabad in terminating 
the service of Sri P. Anil Kumar, Temporary/Non- 
Messengei, STATE BANK OF INDIA,'w.e.f. 
31-3-1997 s justified or not? If not, what relief the 
applicant is entitled?” 

The referer ce is numbered in this Tribunal as I D 
No. 222/2001 an<! notices were issued to the parties. The 
Government of Im lia lias referred about 500 such references 
and in view of th( judgment of the Honble High Court of 
Andhra Pradesh r sported in W.P. No. 8395 of 1989 dated 
3-8-1995 betweei Sri U. Chinnappa and M/s. Cotton 
Corporation of Im lia and two others, about 250 Petitioners 
have filed cases t irectly under Sectkm2( A)(2) of the ID 
Act It will not be aossible or practicable to answer every 
case separately. P s the main issues involved are one and 
the same. I am o:’ the opinion that all of them can be 
decided in groups by giving common awards, this group 
which I am now d baling pertains to Tirupathi Zone & this 
reference and 53 oi her 2(A)(2) Petitions a common award is 
passed. 

4. To begir with I am quite perturbed due to the 
chequered history of these cases and also due to the fact 
that seeds of this 1 tigation was sworn in 1975.1 have not 
only to consider n terely the teclinical aspects, powers of 
the Industrial Trit unal in simply answering the reference 
but I will also havi: to see viewing it as a human problem. 


[Part II —Sec. 3(ii)j 


These cases remind me of a poem by the famous Poet Faiz 
Ahmed Faiz and I find no better way than to start my 
award by quoting the entire poem of Faiz, 

“Humility I’ve learnt, sympathy for the poor, 

Leamt the meaning of despair, suffering and pain; 
leamt to comprehend the miseries of the oppressed, 
the meaning of cold sighs, of pallid faces. 

Whenever those hapless creatures sit together to 

ay, 

In whose eyes tears, bitterly shed, fall asleep. 

And those destitute upon whose morsels swoop 
down 

the vultures hovering above, posed on their wings 

Whenever is traded in the market place the flesh of 
the labourer, 

and on the highw ays flows the blood of the poor, 
a sort of fire upsurges in my bosom 
and I lose all hold over my heart” 

As I stated supra, these cases have got a chequered 
history and instead of myself nairatingthe same, I think it 
would be better to write down what he stated in his claim 
statement of this particular case which practically is the 
same pleading for all the claim statements in all the cases 
filed by the Petitioners. 

5. The Petitioner Mr. P. Anil Kumar in ID No. 222/ 
2001 has filed the following claim statement. That the 
workman joined in the services of the Management 
institution namely State Bank of India as messenger in 
1988 and rendered unblemished service spreading over a 
period of about IOyearsupto 31-3-1997 when his serv ices 
w ere terminatedby oral order w'.e.f. 1-4-1997. The workman 
submits that he is erstwhile employee who has worked in 
various branches of State Bank of India. He belongs to 
Scheduled Caste, he passed IX class. Tire qualification is 
VIII standard which is prescribed for the post of messenger. 
The Management of Bank has decided to given chance to 
temporarily employed personnel found suitable for 
permanent appointment by waitlisting them by offering 
permanent appointment or waitlisting them till such 
opportunity arises. 

6. That on 17-11-1987 a settlement was reached 
between All India State Bank of Lidia Staff Federation and 
the Management of State Bank of India—settlement one. 
under this settlement three categories of employee w ere 
listed. That is. A) those who have completed 240 days in 
12 s months or less after 1-7-1975, B) those who hav e 
completed 270 days in any continuous block of 36 calcndar 
months after 1-7-1975. C) (i) those who have completed 
minimum of 30 days aggregate temporary service in am 
calendar year after 1-7-1975 or (ii) 70 days aggregate 
temporary service in continuous block of 36 months alter 
1-7-1975. 

7. The persons who satisfied in all the above 4 
categories were to be interviewed by a selection committee 
the said selection committee would determine the suitability 
of the said candidate for permanent appointment. Therefore, 
the bank first day opportunity to notice and observe the 
work of the workman then prescribed certain the 
qualifications and from among the candidates satisfying 
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the qualifications the suitable candidates were enlisted by 
a selection committee. Clause 7 of the said agreement 
provided with the selected candidate would be wait listed 
in order of their respective categorization and the selected 
panel by valid upto December, 1991. Clause 10 of the 
settlement is specifically provided that henceforth, “there 
will be no temporary appointments in the subordinate 
cadre”, except on a restrictive basis in the specified category, 
“from amongst empanelled candidates as per existing 
guidelines of the bank”, the workman further submits that 
consequent upon the said agreement and the draft, a 
notification was issued in the newspapers. The last date 
for responding to the advertisement was 30-8-1988. A 
written examination followed by viva-voce in May, 1989 
was held. A selected panel was prepared, as per clause 7 of 
the agreement, i.e., settlement No. 1, the selected panel 
was to be valid upto December, 1991, the workman submits 
that circular was issued on 26-4-1991 by the said letter it is 
mentioned that the terms of the agreeement dated 17-11-87 
was modified vide second agreement dated 16-7-88 was 
entered into between the parties. In terms of the said 
agreement a chance was to be given, “to all eligible 
temporary employees for permanent appointments. The 
appointments were against the vacancies likely to arise 
during the years 1995-96, circular made it clear that in view 
of the enormity of the problem an extension of the currency 
of the panel, eligible temporary' employees who have been 
empanelled could not appear in the earlier interviews and 
have been pursuing their cases thereafter, “will be given 
another chance to appear for interview”. 

8. In fact, there is some confusion in the claim 
statement, but actually another panel was prepared. There 
were total five settlements, settlement dated 17-11-87 is 
the 1st settlement (Ex.Ml), settlement dated 16-7-88 is 2nd 
settlement (Ex. M2), settlement dated 27-10-88 is the 3rd 
settlement (Ex.M3), then settlement dated 9-1-91 is 4th 
settlement and settlement dated 30-7-96 is 5th settlement 
(Ex. M6). In between there is minutes of conciliation 
proceedings dated 9-6-95 marked as Ex. M5. That due to all 
these settlements which were extended by further 
settlements thereby creating reasonable expectations in 
the list of the selected candidates arose with its a question 
of time before appointments or services are regularized in 
the services of the bank. The workman was working with 
the bank on temporary basis was under the bonafide hope 
that sooner his services will be regularized with the bank. 
He is thereby closed all his options elsewhere. It is needless 
to point out that employing person to whom hope of 
employment in substantial terms was made is a facet of 
Article 21 of the Constitution of India. 

9. The Government of India issued circular No. F-3/ 
3/104/87-IR, dated 16-8-1990. Under the said circular the 
Chief Executives of all public sector banks incuding the 
Management herein were specifically instructed that until 
the problem of existing temporary employees is fully 
resolved, no bank is permitted to make any permanent 
appointments. That some of the persons similarly situated 
like this Petitioner aggrieved by the inaction on the part of 
the Management of the bank in hot regularizing their 
services from out of the selected panel and not clearly 


focussing the vacancy position, filed W P. No. 4194/97 on 
the file of the Honble High Cowl of A.P. It is specifically 
averred in the said Writ Petition that the Management of 
the bank had failed to implement the settlement and that it 
violates die various fundamental ri ghts guaranteed under 
the Consti&ttian of India. The HonWe High Court of A.P. 
by an order dated 5-3-97 directed the bank to implement 
the setflemottas amended from time to tane It also directed 
the bank tocanyoutthe terms (rftJte settlement before the 
expiry of March, 1997. The High Court also recorded a 
finding that the Bank cannot escape its liability of 
enforcement of the settlement In view of the directions 
granted by die Hi^i Court in W.P. No. 4194/97 all candidates 
whose names appeared in the select panels prepared on 
the basis of the agreement ottered into on 17-11-87 under 
which the panel was valid upto December, 1991, and on 
the basis of a settlement dated 27-10-1988 whereby the 
panels were made alive upto 31-3-1997 under wh ich the 
plane was valid upto December, 1999. The other agreement 
dated 16-7-1988 underwhich the panel w as valid >plo 1992 
and on the basis of the settlement dated 2 ? lu-1998 
whereby the panels were made alive upto 31-3-1997 w ere 
under die bonafide impression that their cases will be 
considered for regularization and w ere living on the basis 
of the said reasonable expectation. Unfortunately, contrary 
to the directions given by the High Court on 5-3-1997 in 
W.P. No. 4194/97 and contrary to the settlements entered 
into between the parties, the bank issued proceedings dated 
25-3-1997, dated 27-3-1997 and 31-3-1997 instructing the 
various authorities of the Management not to continue the 
temporary employees those who are in services of the bank 
from 1-4-97. The said order was followed by the 
Management Aggrieved by the said action the workman 
herein and similarly situated candidates have filed a writ 
petition before the Hon’ble High Court by way of Writ 
Petition No. 9206/97 seeking a declaration that the 
proceedings issued by the Deputy General Manager and 
the Assistant General Manager (Respondents 3.4 and 5 
therein) on 25-3-97,27-3-97 and 31-3-97 as illegal and also 
non-continuance of the Petitioners therein in sendee bv 
absorbing them in the services of the bank as violative of 
Section 2(p) and 18(1) read with Rule 58 of Central Rules 
and sought for specific direction to the bank to absorb 
them in sendee. 

10. He further submits trial in the cannier affidavit 
filed in Witt Petition No. 9206/97, dre hank admitted that it 
has about 805 hrmriirrr in Andhza Pradesh alone. It has 
stated that due to exigencies of circumstances and on 
accoma of Ac ug ge a t need m its banks, it employed 
tempomy employees m adnwlinate cadre. It is pertinent 
to mention dot it does not state die mgest needs or the 
nature of fc-Mpnea iy ejM p toreer .<tatit had engaged Enquiry' 
into the sane would rev eal that the stand taken by the 
bank. attenntie pouMl of urgent need or of temporary' 
employees is a facade to popettiate unfair labour practice. 
It is des ig ned Id, on die one hand, keep the employed in 
the erroneous zone of hope and on the other to ensure 
that benefi ts that a model employer will extend under various 
statutes to its employees is not required to be borne out by 
the bank. A reading of the counter affidavit wowld iiiovv 
that the bank would opines thm being just fair and 
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ch obviously is reprehensible and is a 
nr practice. 

lits that the bank refers in its counter 
ttlements dated 17-11-87, 16-7-88 and 
in tlie guise of extending the benefits of 
vemment dated 16-8-90 stated in its 
follows....'‘Government of India, vide 
1990, issued guidelines to all the public 
egard to recruitment and absoiption of 
ees in public sector banks. The said 
sued to implement on the lines of the 
i the issue provided by a committee 
> regard. Tlie Government of India 
clear that all the public sector banks 
r isions laid down in the approach paper. 

h paper specified that tlie cases of 
res who had put in not less than 240 
service in 12 consecutive months and 
>enefit of Section 25-F may be decided 
ittlement with the representative union, 
irary employees who had put in less 
vice in 12 consecutive months or less. 
Id be avoided and however if the 
red, they could enter into a conciliation 
representative union. In para 6(h). it is 
r those temporary employees who had 
vice of 90 or more days after 1-1-1982 
for considering under tlie scheme 
eminent guidelines envisaged for a 
aect of employees who had put in 
f 90 or more days, the bank by way of 
ntered into settlements ev en in respect 
>ut in less than 90 days. As such, it 
tie settlements are more beneficial to 
oyees concerned. The approach paper 
6(c) that the banks would provide one 
all the temporary employees and for 
ary employees worked in tlie bank on 
ild be considered for re-employment in 
Tlie Respondents have gone further 
ons working after 1975 were also 

en from tlie above, there was a genuine 
Df the Respondent bank to provide 
lent for as many as possible subject to 
icancies. 

nutted that at para 6(k) of the approach 
jar that this would be one time exercise 
ement of all the aims and disputes for 
spect of temporary workmen covered 
his would mean that the Gov eminent 
vould cover only those persons who 
ployed for the period specified therein 
As such, it is submitted that the 
ot only followed the Government of 
:n fact covered cases of tlie employees 
less than 90 days. As such, question 
arise and in any case those were only 
1 not directives”. 


12. Tlie workman submits that the bank also referred 
a further settlement dated 9-1-1991 wherein there is a clause 
to the effect that the panel of temporary' employees and 
the panel of daily wage employees will be operated to a 
particular period. Therefore, their cases will not be 
considered. The Management herein relying upon this 
settlement in their impugned action. It is submitted that 
even tlie settlement dated 9-1-1991 will not empower the 
management to terminate the serv ices of the temporary 
employees who arc working in tlie bank sen ices like tlie 
workmen herein as it does not specify the termination of 
tlie employees. In fact, there are so many vacancies wherein 
tlie Management has engaged several new persons as 
temporary messengers/attenders/sweepersetc., ev en after 
the judgement of Hon'ble High Court without considering 
tlie cases of tlie similarly situated candidates like tlie 
workman herein. It is submitted in spite of engaging fresh 
candidates as is now being done by the Management they 
would hav e continued the similarly situated candidates 
like the workman herein in the services of the bank and 
consider their cases for absorption in view of tlie circulars 
issued by Central Gov ernment as well as tlie directions of 
this Hon'ble Court in Writ Petition No. 4194/97. dated 
5-3-97, In view of the circulars issued by tlie Central 
Government, tlie Management should not have relied upon 
tlie settlement dated 9-1-1991. Hence, the impugned action 
of the Management is illegal, unjust, violative of 
fundamental rights such as Articles 14, 16 and 21 of the 
Constitution of India. 

13. Tlie workman submits that the Honble High Court 
allowed tlie Writ Petition No. 9206/97 and batch by an order 
dated 1-1-1998. It is pertinent to mention that as a matter of 
fact tlie Hon'ble High Court on a detailed enquiry recorded 
the following findings of fact: 

(1) That the candidates had appeared for written 
examination and a Viva Voce Test. They, 
therefore, satisfied a procedure of objective 
criteria in the process of selection. 

(2) Tlie life of tire panels were admittedly extended 
by tlie bank beyond its initial life-span. 

(3) In spite of creation of tlie panels and non- 
regularisation of tlie services of tlie employees 
who were continued to be in tlie panel, the 
above workmen were continued to be engaged 
till tlie Circulars were issued on 25-3-1997. 
27-3-1997 and 31-3-1997. 

(4) The workmen were given the definite 
impression that tlie panels will be kept alive till 
all tlie empanelled candidates were absorbed 

(5) No fresh recruitment would be taken up by tlie 
bank till tlie said empanelled employees are 
absorbed and regularized in the services of 
tlie bank. 

(6) Tlie Pet itioners had a legitimate expectation of 
being regularized in tlie sendees of tlie bank. 

(7) Orders of oral termination effected the 
continuance of the candidates in tlie sendees 
of tlie bank, thereby tlie settlements cannot be 
pressed into sendee not to regularize the 
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services of the workmen but to terminate their 
services even if they were otherwise eligible 
forregularization. 

(8) The action of the Authorities could also be 
contrary to the ratio laid down by the Supreme 
Court in State Bank of India Vs. V. Sundara 
Mani reported in AIR 1976 SC 1111. 

(9) The status of the workmen vis-a-vis the bank 
needed no probe. 

(10) That the Bipartite Settlement dated 19-10-1966 
dealing with the question of temporary 
workmen pointed out that there should be no 
temporary appointment exceeding the period 
of 3 months and the fact that the employees 
have been working for the lengths of time 
mentioned in Annexure shows that there is 
not only violation of Bipartite Agreement of 
the Desai Award that after the said period, the 
status of the employees is that of regular 
employees. 

(11) Mr. S.RamachandraRao, the Learned Counsel 
for the Petitioners, is totally right in contending 
that there is nothing left to be settled between 
the parties as to their respective rights and 
liabilities or duties as the case may be except 
to know whether they have been implemented 
or enforced. Therefore, it has become a 
question of fact whether the settlement has 
been implemented or flouted by the 
Respondent bank in its true and real 
implications” 

14. The workman submits that in W.P. No. 4194/97 
filed by the union of temporary employees wherein they 
have complained about the non-implementation of the 
settlements arrived between the parties and sought for 
absorption. Such employees in the bank services on 
permanent basis before the date fixed for carrying out 
the*terms of settlement, the Court held that the members 
of the union had been empanelled in the list, they were 
not regularized and the time was going to run out to the 
near future and the Respondent bank and its officers 
cannot escape from the liability of enforcing the 
settlement which has been reached and therefore 
directed that the bank and the officers shall implement 
the settlement dated 17-11-87 as amended from time to 
time before the expiry of 31-3-97. 

15. Further, judgements were cited with the claim 
statement which need not be mentioned here as any 
way they will be referred to while referring the arguments. 

11 is further averred that it is a human right and it is not 
necessary that the right should be stated as fundamental 
right in Chapter III and new rights can be read into and 
inferred from the rights stated in the Chapter III of the 
Constitution of India. He submitted that in the clause 10 
of the statement it is specifically mentioned that the 
workmen to be absorbed or appointed in the bank 
prohibiting temporary appointments subsequent to the 
date of settlements. Even the authorities want to make 
temporary appointments that should be made only from 


among the empanelled candidates. The Management has 
indulged in unfair labour practices. The Management 
has committed unfair labour practiceand terminated the 
services of candidates form 1-4-97 which is arbitrary, 
disciminatoiy, contrary to their own guidelines and 
violative of the Constitutional provisions which are 
guaranteed in Chapter III in the Constitution of India. 

16. It is strange as to how the panels were allowed 
to lapse by a so-called Memorandum of Understanding 
dated 25-9-1997, that the action of terminating such 
employees like the workman by virtue of an impugned 
oral proceedings without implementing the settlement 
would be illegal and unfair labour practice which can 
not'be allowed to be perpetuated. That the 
discontinuance of the workman after 31-3-97 but served 
in the bank in any capacity amounts to retrenchment. It 
could not have been done without any notice and it 
violates Sec. 25FF of the Industrial Disputes Act, 1947 
and the said action is violative of principles of natural 
justice guaranteed under Chapter Ill of the Constitution 
of India. This amounts to retrenchment without one 
months notice and taken in view of such notice. Thus, 
the main proceedings are issued in cleanable exercise of 
power, without jurisdiction, arbitrary, illegal and 
therefore liable to be quashed. That the alleged 
Memorandum of Understanding dated 27-2-97, Ex. M5 
does not appoint the workman and it’s own legal entity, 
the said Memorandum of Understanding is not 
published anywhere to brought to the notice of the 
workman whose rights are being affected. Submitted that 
the Management did not adhere to the procedure 
envisaged by the Central Government in its’ instructions 
dated 16-8-90 in the year 1995. The same was not followed 
in the year 1997 despite there being vacancies. The 
Management has followed the procedure of calling 
candidates through employment exchange instead of 
giving chance to the empanelled candidates like the 
workman here. It is not pertinent to note/mention here 
that the Respondent Management sent all letters to the 
similarly situated candidates like the workman in the 
month of June, 1997, subsequent to the passing of 
impugned termination orders. After knowing the facts 
that the candidates are litigating, the Management 
refused to engage these candidates. It is once again 
reiterated that the panels are meant for absorption but 
not for termination. It was the duty of the Management 
to engage the empanelled candidates like the workman 
even in temporary vacancies till they are absorbed 
permanently in regular vacancies. Hence, the action of 
the Respondent Management terminating the services 
of the workman by oral order dated 31-3-97 is unjust, 
illegal* violative of principles of natural justice and 
hence, the Management is directed to reinstate and 
absorb the workman and grant all incidental and 
consequential benefits. 

17. A counter was filed with the following 
averments. That the reference is tenable and contrary to 
the provisions of Industrial Disputes Act, 1947. It is 
respectfully submitted that to tide over severe sub¬ 
ordinate staff constraints which arose out of leave 
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etc. .and also o wing to the envisaged for a settlement in respect of employees who 
Bed by the Government of India/ had put in temporary service of 90 days or more davs, 

iia on intake of staff, the Respondent the bank by way of a further concessions entered into 

5 sob-onhnate staff like messengers, settlements even in respect of those who had put in less 

cum water boys, etc., depending on than 90 days and also the bank went a step further and 

voik on pu rely temporary basis for said those persons who are working after 1975 were 

imnterrupted functioning of the also considered. Hence, there was a genuine effort on 

nitted that the A|1 India State Bank the part of the Respondent bank to provide as many as 

ration wWch represents majority of possible jobs subj ect to the availability of the vacancies. 

ie Stete Bank of India comprising However, para 6(k) of the approach paper made it clear 
oik forc e as its’ members espoused that it is a one time exercise in full and final settlement of 

aiy employees who have put in less all the claims and disputes for the past period in respect 

porary servicem 12 calendar months of temporary workmen covered by the settlement. 

) were ineligible for any protection Another settlement was entered on 9-1-91 herein after 

putesAct, 1947 to give a chance for referred as 4th settlement. And the time limit was 
for absorption and permanent extendedupto 1994 and separate panel was prepared for 

temporary employees, casual/daily wagers. It was agreed 
ns were held and on 17-11-1987 an thatwhile vacancies arising between 1988 to 1994 in 

led between the federation and the respect of temporary employees and in respect of casual/ 

rnder Sec. 2(p) read with Sec. 18(1) daily wagers, they can be considered for the vacancies 

Jutes Act, 1947 read with Rule 58 of arising between 1995-96 only. 

Central) Rules 1957. A copy of the 19. It is submitted that the administrative set up 

17-11-87 whichmay be herein after of the Hyderabad Local Head Office comprises of four 

ement is filed an 4 categories were Zonal Offices (Zones) at Hyderabad. Vijayawada, 

ady been mentioned in the claim Visakhapatnam and Tirupathi covering all the Districts 

need not be repeated here. In the of Andhra Pradesh. In Terms of the settlement the 

was agreed that the temporary Management after following the procedure laid down 

>nsed would be given a chance for therein prepared the panels of qualified candidates of 

>r permanent appointment in the temporary employees denoted as 1989 panel and also 

s ! t T ( f 0 ^ aca f l i^ es ^ ch are likeI >' 10 pane! of casual/daily wagres denoted as 1992 panel for 

'ju* *° 16-7-88 second giving a chance for being considered for permanent 

ed between the Federation and the absorption. These panels were prepared zone-wise 

> agreed to substitute the period of separately for messengers and non-messengers in the 

:ancies as 1987 to 1992 in place of descending order of temporary service put in by the 

emplated under the first settlement candidates during the stipulated period i e 1-7-1975 to 

his is the second settlement. A 3rd 31-7-1988. That the Federation approached the Regional 

xi into on 27-10-88 and it was agreed Labour Commissioned C) for implementation of bi-partite 

ce against the vacancies likely to settlement in respect of absorption of temporary 

>2 was to be considered Government employees. The Regional Labour Commissioner(C) 

issued guidelines conducted conciliation proceedings and an agreement 

ir banks with regard to recruitment was arrived between the Federation and the bank. It w as 

(lporary employees in public sector agreed that it would be kept alive upto March, 1997. A 

slines were issued to implement on copy of the conciliation proceedings dated 9-2-1995 

l paper on the issue provided by a signed by the parties is filed as material paper. A 

“d in this regard. Government of settlement was arrived at and an agreement was signed 

le it clear that all the public sector between the Federation and the Management bank on 

the provisions laid down in the 30-7-1996 under Sec. 2(p) read with Sec. 18(1) of the 

approach paper specified that the Industrial Disputes (Central) Rules, 1957, which is 

service in 12 consecutive months hereinafter called as 5th settlement. That on 27-2-1997 a 

1 to benefit of Sec. 25F of the Memorandum of Understanding w as also signed by the 

:t 1947 maybe decided by entering Federation’s affiliate and the bank Management 

the representative union. In respect recording the fact that the exercise of identifying the 

ees who had put in less than 240 messengerial vacancies as on 31 -12-1994 has since been 

2 consecutive months or less, a completed by Central Office and thereby 403 

e avoided and however if the messengerial vacancies were sanctioned. It was agreed 

:sired they could enter into a that these vacancies may be filled from 1989 panel of 

nt with the representative union. temporary- employees after effecting conversion from 

itioned that only those temporary- full time non-messengerial staff in the usual manner and 

ut in temporary service of 90 days the agreement was reached accordingly. It was agreed 

82 would be eligible for considering between the Federation's affiliate and the Management 

hough the Government guidelines bank that in terms of the settlement dated 30-7-1996 both 
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the panels of temporary employees and daily wagers/ 
casual employees would lapse on 31-3-1997. That as 
agreed upon vacancies were filled from the panels. The 
Petitioner who has put in an aggregate temporaiy service 
of less than 240 days in a continuous block of 12 months 
period during l-7-i975 to 31-7-1988 has no right to seek 
a direction to consider his candidature for absoiption in 
the Management bank under any rule/law except under 
the settlement entered into thereon. In fact, the case of 
the Petitioner can be considered under all the five 
settlements having got his case considered under 
provisions of these settlements. All the other provisions 
and terms of the settlements are also binding on him/ 
her. The Management bank has not violated any of the 
provisions of the terms of the said settlement. That the 
very preparation and maintenance of panel is non- 
compliance of the terms agreed undo* these settlements. 
Tliese settlements were time bound and they ceased to 
exist on 31-3-1997. That the bank has never promised 
that all the candidates in the panel will be absorbed. In 
the advertisement itself it was made clear that candidates 
will be considered for absoiption in the vacancies that 
may arise upto 1992. Keeping alive the panels after 
31-3-1997 is contrary to the settlements arrived between 
the State Bank of India Staff Federation and the 
Management bank. That the settlements are binding on 
the parties. The Petitioner is also bound under the terms 
of tlie said settlement. The settlement do not suffer from 
any ambiguity as their language is very clear. The right 
under the settlements is to give them a chance to be 
considered for future appointment in the bank's services 
against the vacancies likely to arise. The settlements 
were effected to balance the expectations of the 
temporary employees to be absorbed in permanent 
service as against die constitutional rights of all eligible 
persons to be considered for employment every time a 
vacancy arises. That the alleged dispute including the 
demand for reinstatement has to be decided in this 
context. It is submitted diat he period expired on 31-3-97 
and it is an integral term of the settlement and cannot be 
modified in any proceedings under the law. Tliese 
temporary employees who unfortunately could not be 
accommodated for want of vacancies have no further 
rights to be considered for regularization. That the 
Hon'ble High Court in WP No. 12964/94, held as follows, 
‘It is needless to state that the settlettient arrived at 
between the All India State Bank of India Staff Federation 
which is the majority union and the bank Management 
is binding on the Petitioners also. It is not at all the case 
of the Petitioner that any of the terms of the settlement 
has been violated by the bank's Management. If the 
Petitioner had worked in the bank on part-time basis 
before 31 -5-94, that itself would not vest in him a right to 
claim that his services should be regularized on 
permanent basis against a full time cadre post. The claim 
put forth by the Petitioner in the present petition is 
therefore misconceived and not tenable. However, it is 
open to the Petitioner to claim any right which flows 
from the settlement between the union and the bank 
Management. As already pointed out that it is not the 
grievance of the Petitioner that some right which has 


flown from the settlement in favour of the Petitioner has 
been denied by the bank Management. Therefore, I do 
not find any ground, let alone substantial ground, to 
grant the kind of relief sought for by the Petitioner. Writ 
Petition fails and is accordingly dismissed. No costs.” 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it would 
result in making the contracts of temporary employment 
indirectly permanent through back door entry, which 
would not only be contrary to the settlements but also 
to Articles 14 and 16 of Constitution of India and deprive 
the chances of original claimants who would come 
through proper recruitment procedure. As their rights 
have been crystallized by operation of the settlements. 
Hence, there is no question of any legitimate expectation 
being violated. 

21. Similarly placed ex-employees filed WP No. 
9206/1995 and the batch before the Hon'ble High Court 
of A.P. and the learned Single Judge allowed the Writ 
Petitions. Aggrieved by the same WA No. 86/98 and the 
batch was field and the Division Bench set aside the 
order of the Single Judge. Thereafter the ex-temporary 
employees filed Special Leave Petition No. 11886-11888 
of 1998 before the Hon'ble Supreme Court of India. The 
Hon'ble Supreme Court of India also dismissed the SLP. 
Therefore, reference to the Judgement of the Learned 
Single Judge in WP No. 9206/97 is of no consequences 
as the same has already been set aside. The observations 
made in the Judgements cannot be relied upon for any 
purpose whatsoever. The question of operation of 
Section 25F would not come into play. Further the issue 
is covered by various Judgements of Hon'ble Supreme 
Court of India and various Hon'ble High Cqurts. Hence, 
the reference may be ordered that the Petitioner is not 
entitled for any relief. 

22.. The Petitioner examined himself as WW1 and 
deposed to the facts as stated in the petition. He further 
deposed that he worked for 93 days but he was given 
certificate only for 55 days before interview. That he 
worked between 1988-97 for 843 days. That as per the 
norms he also fits in category B and he speaks about the 
settlements and he further deposed that on 18-11-93, 
800 contract labourers were made permanent by the 
bank. By then, their existing panels were still not 
completed. That till date the bank is still continuing with 
some persons who are from the panel by making pick 
and choose method and it is also claimed by Assistant 
Labour Commissioner (C) that some of these employees 
are still working. In Ex. W10 itself it was mentioned that 
still temporary employees were continuing against 
permanent vacancies and sweepers were not being 
appointed on regular basis, canteen employees were 
being used for messengorial work, cx-tcmporary workers 
arc still being used forperforming messcngcrial work. 

23. In the cross examination he deposed that the 
Branch Manager, Local Head Office branch. State Bank 
of India, was known to his father who was a Mali in the 
bank. After introducing him to the Branch Manager he 
requested him for providing work to the Petitioner as a 
temporary messenger. Accordingly, he was given 
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lessenger on temporary basis in 1988 temporary employees and to streamline the same these 

ater he had worked as messenger on settlements were entered into in pursuance of the 

now and then. He was not sponsored decision taken by the Respondent to give a chance for 

ent exchange. That he used to work absorption. There are five settlements, one Memorandum 

availability of work in the branch. That of Understanding, one conciliation proceedings and the 

>ointment as messenger in response to impugned proceedings of oraftermination. One example 

t issued by the bank in the year 1991 may be taken of a Petitioner in ID 58/2000 which was 
interview and his name was included renumbered as ID 77/2002 filed by Mr. V. Maddileti who 

nporary messengers in the year 1992. worked both in messenger cadre and non-messenger 

jorary employees whose names were cadre from 1987 to 1997 for 1370 days. The break-up 

nel were given regular appointment in figures are certified by the bank that he worked for 

of their seniority in the panel. That he 78 days before 1988, which is evident from the certificate 

documents to show that any person issued by the bank. He belongs to SC community. He 

r less number of days was given has passed 9th class, though the qualification for the 

i bank. He did not work for 240 days in post of messenger is 8th class. That the Petitioner was 

entire service. That he appeared for selected and empanelled by the Respondent in 

the settlements and the settlements pursuance of the sellements they were made to work 

with artificial breaks. Though they were empanelled and 
ef Manager (Per & HRD) Sri A Rama g [ ven a hope that their cases wil1 be considered for 

he facts.as stated in the counter, as ? bs “?/ ,0n The same was n ,? t considered On the other 

speaks about the Hon'ble High Court ^ the , lr services were orall >' termi n at «l on 31-3-1997 

t, the appeal to the Hon'ble High Court asking ,h ™ not “ a,,end duties from 1 ‘ 4 : 97 - Hien lt<: 

te cross examination he deposed that mentioned about the 5 settlements entered into between 

id empanelments were for absorption lhe bank ™ d ■" * e settlement it is specifically 
ose who could not be absorbed were m t M ! oned that the non-messengerial posts shall be filled 

denied that all should have been in before 31 -3-1997 before the empanelled list is allowed 

:ed that no notice or pav in lieu there *° J a P se -3^0 Government of India had issued a circular 

K all these Petitioners were asked not da,ed 16 ’ 8 ' 90 wherein .it is specifically stated that the 

lied that there are still number of concerned authorities have to follow the procedure in 

is not know whether Mr. M. Lingam. ,h f, a PP r ° a <* P a Pf r f»f regularisation who are on the 

236/2001 wotkingin Baikatpurabranch r0 s of,he bank Un,d theproblemof existing temporary 

inth in ID No. 5 9/2001 working in employees is fully resolved, no bank will be permitted to 

L 1 )^^ make any temporary appointments. In spite of the clear 

cut instructions the authorities did not settle the issue 
> Advocates have argued in various of temporary 7 employees before passing impugned oral 

tiers, Mr. Prasada Rao, Mr. Prabhakar, orders on the other hand, they are engaging third parti cs 

is argued by Mr. Prabhakar on behalf and some of the claimants are still working on temporary 

handra Rao, Advocate that these basis. In fact he has given the list of atleast 46 candidates 

:d for several years with artificial who are before this Court still working in Hyderabad 

and they were given hope saying that module, Vijayawada module there are as many as 26 

»e considered for absorption in the candiates working, in Timpathi module 43 are working, 

despondent by way of settlements. even in Visakhapatnam module four are working. Before 

removed from service by oral orders the 5th settlement take place there was a conciliation 

on the ground that there were no proceedings wherein it was specifically agreed, "as 

unodate the claimants, while engaging regards for filling of messsengers posts as already been 

nporary basis, apart from re-engaging ordered, the remainder number will be filled before 

nts on temporary basis as messengers/ 3 1-3-1996 and 3 1-3-1997 on the basis of an 

rhe said action of the Respondent is understanding that may be reached after ascertaining 

teral, arbitrary and colourable exercise correct procedure with regard to the number of 

om being amounts to unfair labour messenger posts to be created in terms of settlement. 

Imitted case of the Respondent that it Another joint committee will be constituted to reveiw 

s all over the State whereas the existing norms and reach a fresh settlement which \vill 

27 branches. That it consists of four come into effect from 1-4-1997.” And having agreed that 

ad, Vijayawada, Visakhapatnam and coolly dispensed them by oral orderon 31-3-1997. The 

counsel is appearing for 100 claimants question that there are no vacancies is false. In fact, 

iule. Like wise they are appearing for there are number of vacancies in all the branches 

dates in other modules also for which numbering to 827. Accordingly, new persons were engaged 

U1 these claimants were taken into by the Respondent apart from engaging some of the 

the need in the tespective branches claimants in the batch of cases on temporary basis after 

■ the instructions of the Central Offi ce 1 -4-1997. In order to show that there are vacancies circular 

tffice. In order to settle the issue of dated 22-11-2002 is filed which says that there are 241 
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anticipatory vacancies which also says that new 
candidates were engaged on temporary basis. Sample 
copies of proceedings of the bank which show that some 
of the claimants were reengaged after 1-4-97 is also 
submitted with a separate statement who were engaged 
after their oral termination and who are continuing till 
today. In fact, instead of entering into a fresh agreement 
as settled before the conciliation officer they have simply 
dismissed which is against all cannons of justice. The 
above arguments were made by Sri S. Rama Chandra 
Rao. Sr. Advocate and further more arguments have been 
advanced by him and several Judgements were cited 
which will be dealt in due course. 

26. Sri S. Prasada Rao, Advocate argued that the 

Industrial Disputes Act, 1947 is a boon to the industrial 
Development which aims at (a) Investigation and settlement 
of Industrial Disputes, (b) to keep social justice as a main 
criteria, (c) Progress of Industry and (d) Harmony and 
cordial relations..He submits that in the case of 
Management of Hotel Imperial, New Delhi and others Vs. 
Hotel Workers Union, AIR 1959 Supreme Court page 1342. 
it was held that, "Industrial Tribunal would have jurisdiction 
to grant interim relief also." The applicants are employees 
of the State Bank and they have worked for a period which 
is noted in the list of cases which are pending before this 
Court. That the ultimate object of Industrial Adjudication 
has been received by all as one of revolutionary import 
which admits its task not on purely theoretical, abstract, 
academic grounds adhearing to any dogmas, or applying 
abstract principles mechanically or under any sub- 
consciousness pressures preconceived notions, theories 
or 'isms' but since to evolve working principles for resolving 
industrial conflict adjusting rival claims of employers and 
employ ees in a fair and just manner. The interest of proper 
judicial enquiry' including the collection, collation and 
analysis of relevant facts. Therefore, it becomes highly 
significant in industrial matters. The Supreme Court right 
from Bharath Banks case 1950 Supreme Court page 188 
down to the latest Airports Authority case or to that matter 
Steel Authority' of India case 2001 have laid down the 
importance of the ignorance of the working class and 
important of their rights restating principles of social 
justice. The present trend of Labour Courts and Industrial 
Tribunals are interests of not only employers and 
employees qua each other but also interests are so wedded 
that they cannot be separated in all contexts and situations 
die emphasis that labour is not a commodity but a conscious 
living individual with aspirations to survive in this world. 
As observed by Justice Issac in Federated School Teachers 
Association of Australia Vs. State of Australia which was 
also quoted in the State of Bombay Vs. Hospital Mazdoor 
Sabha case "in dealing with industrial disputes industrial 
adjudication must be conversant with the current 
knowledge on the subject they should not ignore the 
constant currents of life around them for otherwise it would 
introduce a serious infirmity in.". 

27. He also argued that the Constitution of India 
wisely engrafted the fundamental rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Republic. The poor workmen and common men can secure 
and realize economic and social freedom only through right 


to work and right to adequate means of livelihood in just 
and humane conditions of work, to living wage, a decent 
standard of life, education and leisure. Article 43(A) 43 
Constitution Amendment Act, 1976 enjoins upon the State 
to secure by suitable legislation or in any other way the 
participation of workers in the Management of 
undertakings, establishments or other organizations 
engagedin any industry. He further argues drat the judicial 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial 
Disputes Act, 1947 requires to build up continuity of sodo, 
economic empowerment to the poor to sustain equality of 
opportunity and status and the Law should constantly 
meet the needs and aspirations of the society in 
establishing the egalitarian social order. Therefore, the 
concepts engrafted in the Statute require interpretation 
from that perspectives, without doing violence to the 
language. Then he further aigjtti and reiterates the facts 
of the settlements which need not be repeated here. He 
further argues that the Memorandum of Understanding is 
not correct, because the last settle ment does not provide 
for lapsing of the impanelled candidates the bank is 
obliged for implementation of the empalled candidates and 
not for lapsing the panels. That in the case of all the 
applicants with respect to whom that the principles of fair 
play, equity and consciousness and justice is required. 
The workers have fundamental right to live under Article 
14, 15 & 16 which can neither waived nor taken away. 
Since many of the applicants are jobless and have worked 
for longer periods, upto 18 years, they cannot be deprived 
of their livelihood and their family lives cannot be 
shattered. That the State Bank of India is not exempted 
from the Act i.e. A.P. Shops & Establishment Act. Sec. 
2A(2)is therefore applicable to these Petitioners. These 
arguments need not be rqpeated here in view of the 
Judgement of U. Chinnappa Vs. Steel Authority of India 

in.he submits that it was a legitimate expectation of 

these employees. No doubt one may not have a right but 
Courts have recognised that in such cases like these cases 
a legitimate expectation was created by the bank by taking 
sendees of some of the candidates right from 1975 and 
we are now in 2005. Is it not correct that to presume that 
by entering into several settlements and agreeing before 
the conciliation officer that a further settlement may be 
entered in to after 31-3-97 all of a sudden a memorandum 
of Understanding is entered into and thousands of people 
are given a good bye. All their hopes and legitimate 
expectations were shattered. That about 35000 candidates 
were interviewed and only 3500 were selected. It is also 
retimattvi that vacancies from 1989 till today there will be 
more than 4000 vacancies in all the 4 modules and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. The learned Counsel for the Petitioner Mr. 
Vikaas. Advocate submits and practically repeats the 
arguments advanced by the other advocates. He further 
submitsthat in short, the State Bank of India has comrahtSd 
the following illegalities. 1. Unfair labour practice, utiated 
by colourable exercise of power, 2. impugned oral orders 
of termination without authority cm 31-3-97,3. the exercise 
of the said pow er is violative of article 14 and Sec. 19(2)of 
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the Industrial Eisputes Act, 1947, 4. The purpose of 
entering into settl sment was forab sorption and it is not as 
if it’s a backdoor entry, it was through advertisements and 
after interviewed more than 30000 candidates they have 
selected 3500 candidates and by entering into various 
settlements they have created legitimate expectation of 
absorption to the ;epoor workman who have been running 
around since 197 5. The order not to engage is a non¬ 
speaking order. F urther several of these persons although 
were terminated ; re still working, if there is no work how 
these persons ar< s working? The argument that due to 
computerization 1 jsspFf&ft isrequifad does not hold good 
became the wor £ of attend??* cqujd only be done by 
robots which have not yet com# P hence, wateiboys, 

sweepers and fo aid WOfk, stillt the services of the 
attenders are required. Those who were made to 
understand from; ears together that they will be absorbed 
cannot be just tl trown out and after all the so-called 
Memorandum of Understanding is to defeat the purpose 
of settlements w lerein the effected parties are not even 
consulted and he ice oppose to the public policy and hit 
by Sec. 23 of the Contract Act. 

29. I now refer to the cakes cited by various 
ivocates. The following citations are cited by Sri 
S. Ramachandra Rao. AIR 1991 Supreme Court page 
101 wherein a ft 11 bench of the Hon ’ble Supreme Court 
was dealing abo 4t removal of a permanent employee 
without assignin ? any reason, their Lordships held, is 
arbitrary, unfair unjust and unreasonable and opposed 
to public policy. He aslo relied on AIR 1986 Supreme 
Court page 1571, this dealt with the rule empowering the 
Government corporation to terminate services of its 
permanent empk yees by giving notice or pay in lieu of 
notice period is c pposed to public policy and violence of 
Article 14, 39(a) and 41. He also relies on AIR 1992 
Supreme Court p age 248, their Lordships held, that an 
agreement can b< r challenged that it is a nullity being 
opposed to publit : policy and it can be raised even by a 
person who hade irlier consented to the agreement. They 
further held that the illegal contract, cannot constitute 
and effect and ac .ord satisfaction. He also relies on AIR 
1980 Supreme Cjurt page 2181 wherein his Lordships 
held that, "We hi rve, no doubt that the precedents on the 
point, the principles of industrial law, the constitutional 
sympathy of Part IV and the sound rules of statutory 
construction converge to the same point that when a 
notice intimating termination of an award or settlement 
is issued the legt il import is merely that the stage is set 
for^Jresh negoti itions or industrial adjudication and 
until etther effort ripens into a fresh set of conditions of 
service the previ jus award or settlement does regulate 
the relations be tv een the employer 1 , and the employees. ” 
He also relied o,\ 1999(5) ALD 1992 (D.B ), General 
Manager, State l 'ank of Hyderabad and another Vs. P. 
Ramulu, wherein their Lordships referred to the circular 
of the Governm >nt of India to all public sector banks 
which laid down n the approach paper in the recruitment 
as well as in a! sorption of temporary employees as 
follows: "For thi • staff which is presently on the rolls of 
the Banks their s< irvices will be regularised in terms of 
the Approach paper. For the current requirement banks 


may utilise their existing panel of temporary employees 
and in case these employees were not taken from the 
employment exchanges the Banka would be required to 
approach the DGE& T directly seeking exemption. Until 
the problem of existing temporary employees is fully 
resolved no Bank will be permitted to nuke any temporary 
appointments. ” In that case para 6, all employees who had 
put in 90 or more days after die cut off date i.e. 1-1-1982 
will only be eligible for considering the scheme. The 
Respondent in the Writ Petition has put in mote than 90 
days before the said cut off date. Their Lordships held 
that as per the scheme one time opportunity each a person 
who had completed 90 days of temporary service as on 
/- /- /982 and also after l-l-1982shall be regularised by 
empanelling him for the post. He also referred to Supreme 
Court employees Welfare Association Vs. Union of India 
wherein it was held, that it is well settled principle of law 
that when a special leave petition is summarily dismissed 
under article 136 of the Constitution, by such dismissal 
this Court does not lay down any law as envisaged by 
article 141 of the Constitution. He also relied on 1997 
(6) Supreme Court cases pages 564, which is to the same 
effect. He also relied on 2003 (4) Supreme Court cases 
page 325 wherein their Lordships held, it is well settled 
law that in case where SLP is dismissed without assigning 
any reason that order would not constitute a binding 
precedent. He also relied on 2003 Supreme Court cases 
page 23 / which reiterate the same. He also relied on AIR 
2002 Supreme Court, page 3088 wherein their Lordships 
held, “the High Court and all other courts in the country 
were no doubt ordained to follow and apply the law 
declared by this court, but that does not absolve them of 
the obligation and responsibility to find out the ratio of 
the decision and ascertain the law, if any, so declared 
from a careful reading of decision concerned and only 
thereafter proceed to apply appropriately. He also relied 
on 2003 (7) Supreme Court cases page 197 wherein it 
was held. “Therefore. while applying the decision to a 
later case, the court dealing with it should carefully try 
to ascertain the principle laid down by the previous 
decision. A decision often takes its colour from the 
question involved in the case in which it is rendered. 
The scope and authority of a precedent should never be 
expanded unnecessarily beyond the needs of a given 
situation. The only thing binding as an authority upon 
a subsequent Judge is the principle upon which the 
case was decided. Statements which are not part of the 
ratio decidendi are distinguished as other redicta and 
are not authoritative. The task of finding the 
principle is fraught will difficulty as without an 
investigation into the facts, it cannot be assumed 
where a similar direction must or ought to be made as 
a measure of social justice. Precedents sub silentio 
and without argument are of no moment. Mere casual 
expressions carry no weight at all, nor every passing 
expression of a Judge. However eminent, can be 
treated as an ex cathedra statement having the weight 
of authority. ” He also relies on the Judgement of the 
Hon 'ble Supreme in 1993 Supplementary IV Supreme 
Court cases 46 Naseem Bano Vs. state of UP and others 
wherein their Lordships held, “since no dispute was 
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raised on behalf of respondents 1 to 4 in their reply to 
the averments mode by the appellant in the Writ 
Petition that 40pereent of the total mother of poets had 
not been fitted by promotion til as much cm the said 
everments had not been controverted die High Omni 
should have proceeded on the basis that die said 
averments had been a dm itted by respondents.” He 
therefore, submit* died the Petitioners have alleged in 
the petition that there were about 1500 vacancies and it 
has not been controverted, hence, this Court should 
presume that die said averments about vacancies has 
been admitted by die bank. 

30. He ado relies on LU2004 February page 227, 
wherein it was held, “the Respondent was working as a 
part-time sweeper in the organisation of the Petitioner. 
After fifteen years of service, the Respondent was 
terminated from service without any notice or pay in lieu 
thereof. The Labour Court held that a part-time employee 
also falls within the definition of workman under Section 
2(s) of the Industrial Disputes Act, 1947. Therefore, 
awarded reinstatement with continuity of service and foil 
back wages. The High Court also retreated the findings 
of the labour Court and stated that as long as the 
ingredients of Sec. 2(s) are present it is immaterial 
whether the employee has been appointed as 6 regular, 
permanent/temporary or daily wages, casual or part- 
time. He also relied on LU 1995(t) LU page 323 wherein 
the High Court upheld the findings of the Labour Court 
that the bus driver on an average worked for 20 days in 
a month but was paid wages for one month Average 
working hours 10 to 12 hours and no overtime wages 
paid. Findings of the Industrial Tribunal that workman 
has worked 240 days in calandar year is legal and 
proper. " He also relied on 1995 Supplementary (4) of 
Supreme Court cases page 11 where their Lordships 
directed regularisation of services of the Petitioners 
who had worked for three years including the break till 
today, shall to be terminated and t shail be absorbed in 
regular vacancies as and when they arise. He also relied 
on 1991 supplementary (2) SCC Page 363 wherein it 
was held, the change of service rules cannot be made in 
the prejudice of an employee who was in service prior to 
the change. He also relied on 1986 Supreme Court page 
954 wherein it was held, “such a settlement arrived at by 
agreement between the employer and workmen otherwise 
then in the course of conciliation proceedings is binding 
only on the parties to the agreement as provided in 
Sec. 18(1) of the Industrial Disputes Act, 1947. Such a 
settlement is not binding on the other workmen any who 
are not porties in the settlement. ” He also relied on 
1993(1) SCC poge 71 wherein their Lordships considered 
about legitimate expectations and held as follows : In 
contractual sphere as in all other State actions, the State 
and all its instrumentalities have to conform to Article 14 
of the Constitution of which non-arbitrariness is a 
significantfacet. There isnd unfettered t&scretion in public 
law : A public authority possesses powers only to use 
them for public good. This imposes the duty to act fairly 
and to adopt a procedure which is ‘fidfptey in action ’. 
Due observance of this obligation as a part of good 
administration raises a reasonable or legitimate 


expect ation m every eftwen to he meted foiriy in his 
interaction witii the Hate md m m mtim mmes, with 
this element forming a meemry oompmeni of the 
decmmmehmg proem in oti time muons. To satisfy 
this retfummem §fmn eehmrmm m a mote action, it 
is, therefore; amsm y to e om td er md give doe weight 
to the r e d m mf hk or teg mmoti mpmtotions of the persons 
tikeiy to be effected by tit* deeMmoretoe thof unfairness 
in me emme of the power trap mount to m abuse or 
excess of power sport jromeffoetmg the bmxftdes of the 
decision m ogiven fhedeetmn m mode would be 

exposed 10 emhrtge M the gfmtdofarbitrariness. Rule 
of law does not completely ehmhmte discretion in the 
exercise Of power as it is unritOtiStiC, bul provides for 
control of its exercise by judicial review. [Para 8 page 
91]”. 

He Olso relied on the jfkti bench decision of the 
Hon ’ble Supreme Court In 1992 (4) Supreme Court cases 
page 118, wherein their Lordship* held if for any reason, 
an ad hoc or temporary employer iSWtitinuedfor a fairly 
long spell the authorities triUSl OOfisider his case for 
regularization provided he is eligible and qualified 
according to die rules and his service record is satisfactory 
and his appointment does not run counter to the 
reservation policy of the State.He also retied oh 2001 (1) 
LU wherein their Lordships held that, “so far as the work- 
charged employees and casual labour afe concerned, the 
effort Must be to regularize them asfar as possible and as 
early ds possible subject to their fulfilling the 
qualifications, if any, prescirbedfor the post and subject 
also to availability of work. If a casual labourer is 
continuedfor a fairly long spell sdy two or three years a 
presumption may arise that there is regular heed for his 
services, hi such a situation, it becomes obligdlofyfior the 
concerned authority to examine the feasibility of his 
regularisation. While doing so, ihe authorities ought to 
adopt a positive approach coupled with &h empathy for a 
person. He also relied on Judgement tit the High Court 
ofPatna reported in 2003 lit LU page 904 Whefelti their 
Lordships observed, “Alt soid, the claim of such persons 
who have remained in the employment tif (he State for 
long periods, those who have spent the gtildeff foritid of 
Jheir lives in the service of the State, those whti With the 
passage of the time have become eligible for appointment 
elsewhereemmatbe tmmdatiopfoer "He also felted 
on fM& Apnm imtri ernes page m where the foil 
bench afths mprem Cmtrthem % emotion* where 
even t haagf f a person hoe no etforeeohte right yet he is 
affsetedorhhefofobegffoefeti hthe order passed by a 
pMemitiierityfoe^medmtikehiti he affected by the 
orderpamedbya mme o a ti mfy me courts have evolved 
tim pntmpk eflsgmmm expectation. the expression 
wfneh is soid fa have anmmedfrm the Judgement of 
Lord H an mn gmhHmndirsheoy. afhtaefor Home Affairs 
1*00* w ell es ta bl ished m piddle taw.- hjtfomey General 
of Hoag Bang Vs Hg fata Shut Privy Council applied 
tim p r mt pt e where nmctanonswere based upon some 
s tatemen t or m d ermtttg by or on behalf of, the public 
authority” and observed ; “Accordingly legitimate 
expectations’ in this context are capable Of including 
expectations which go beyond forcetibfe legal rights, 
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>e some reasonable basis. A person may is difficult to see why it should be applicable only to quasi - 
expectation of being treated in a certain judicial inquiry and not to administrative inquiry. It must 

istrative authority even though he has logically apply to both. Therefore, fair play in action 
private law to receive such treatment. ” requires that the procedure adopted must be just, fair and 
1998 (7) Supreme Court cases page 66 reasonable. The manner ofexercise of power and its impact 
"dships held, the doctrine of legitimate on the rights of the person affected would be in conformity 
t genisis in the field of administrative with the principles of natural justice. Article 21 clubes 
’rnment and its Departments, in life with liberty, dignity ofperson with mems of livelihood 
e affairs of the country, are expected to without which the glorious content of dignity of person 
sments of policy or intention and treat would be reduced to animal existence. When it is 

S tU personal consideration without any interpreted that the colour and content of procedure 

iscretion. The policy statements cannot established by law must be in conformity with the minimum 

fairly** applied Selectively. Continuing fairness andprocessualjustice, it would relieve legislative 

further held, though the doctrine of callousness despising opportunity of being heard and 

nation is essentially procedural in fair opportunities of defence. Article 14 has a pervasive 

tures fairplay in administrative action, processual potency and versatile quality, equalitarian 

situation, be enforced as a substantive in its sou id and allergic to discriminatory disctates. 

ne of legitimate expectation can be Equality is the antithesis of arbitrariness. It is, therebv, 

vision which is challenged in the court conclusively held by this court that the principles of 

aggrieved either (a) by altering rights natural justice are part of article 14 and the procedure 

hat person which are enforceable by or prescribed by law must be just, fair and reasonable He 

ivate law; or (b) by depriving him of also relies on AIR 1991 Supreme Court page 101 where 

Vantage which either ft) he had in the in it way observed” the right to life inclueds right to 

ed bv the decision-maker to enjoy and livelihood. Therefore cannot hand on to the fancies of 

Ultimately expect to be permitted to the individuals in authority. The employment is not a 

il there has been communicated to him bounty from them nor can it servival be at their mercv. 

>unds for withdrawing it on which he Income is the foundation ofmanyfundamental rights and 

opportunity to comment; or (ii) he has when work is the sole source of income the right to work 

e from the decishn-niaker that it will becomes as much fundamental. Fundamental rights can 

without giving him first an opportunity ill-afford to be consigned to the limbo of undefined 

ms for contending that it should not be premises and uncertain applications. That will be 

n scenario in the field of legitimate mockery of them, 

t different. The question whether the 

\e claim is reasonable or legitimate, is Mr Vikas, appearing for various Petitioner cited 

in each case. 7 his question had to be various Judgements someofthemare 1998 7 SCCpagc 804 

r cording to the claimants’ perception where in the Hon’ble Supreme Court directed that the 

ic interest. ” He also relied on 19977 contingent staff of income tax Department some of them 

it was held that the selected industries working from 8 years, directions issued to pay such 

h which the agreements were entered workmen at the rate equivalent to minimum pay in the pay 

overnment legitimately expect that the scale of the regularly employed workers and to frame 

mid be given effect to in usual manner scheme on rational basis for their absorption. He a Iso relied 

ast practice unless there is anv special 0111 ^0 Supreme Court page 2228 where in it was held 

ere ta such practice. The doctrine of that the Kerala water supply and civil water authority shall 

atian" has been judicially recognized immediately regularize the services of public health 

Court. The doctrine of 'legitimate Department employees as per its resolution dated 

ites in the domain ofpublic law and in 30-1-1987 without waiting for the State Government 

ase, constitutes a substantive and approval. They also directed those who have put in less 

He also relied on 1993 3 SCC 259 lliat one servicc a 8 e bar may be waved etc. Several 
f that the law must therefore be now more citations he filed about rcgularisation. He also relied 
ettled that procedure prescribed for on 1 Service Jaw reporter Supreme Court of INDIA 

of livelihood must meet the challenge p a 8 c ^6 where in it was held, workman in the employ inent 

tch law would be liable to be tested on m the state of forest Department for 5 to 6 year and in each 

/ 4 and the procedure prescribed by a year they worked for a period ranging It)t) to 3 30 days. 

' rule or rules or orders affecting the workmen employed under the schemes at hand had been 

t in civil consequences would hove to so done. To advance objects having permanent basis failure 

vent of Article 14. So it must be right. to regularize them amounts to unfair labour practice and 

hitrary fanciful or oppressive. Ihere that these cases are the most fit for regularization as some 

on between a quasi-judicial function of them arc working from 1975. 

rative Junction for the purpose of 

7 justice is calculated to secure justice Mr. Prasad also relied on 2005 1 LLJ page 89 SB I Vs 

ly, to pre\>ent miscarriage of justice, it Jaya Ram where in it was held in Writ Appeal held that 

the learned single judge held that the Petitioner had not 
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worked continuously for a period 30 days. The learned 
single judge retied on category C of the settlement to arrive 
at the said conclusion. Their Lordships allowed the Writ 
appeal on the ground, in view of the fact “that the Petitioner 
falls short of the required 30 days by 4 days, the Petitioner 
cannot seek absorption in a permanent capacity in the 
employment of the bank”. 

Therefore in conclusion Shri Vikas, Advocate, Shri 
Prabhakar Rao, advocate on behalf of Shri Ramachandra 
Rao, Advocate and Shri Prasad, advocate argued 
vehemently that these are the most fit cases wherein a 
direction should be given to absorb these Petitioners on 
1-4-1997 and some of them are still continuing and it is not 
only a question on industrial law but also legitimate 
expectations created iqthese Petitioner who worked since 
more than two decades. 

It is argued by the Learned Counsel for Respondent 
Shri BG Ravinder Reddy, Advocate and Sntt. Lalita Kumari, 
Advocate that the Hon’ble CGIT-cum-L .abour Court is fully 
empowered to decide the disputes which are pending before 
it in the LCIDs and ID. That the Petitioners are casual 
employees who worked at the branches for short periods 
at the instance of concerned Branch Manager who had no 
jurisdiction to appoint them. They are not employees of 
the State Bank of India as their entry into the bark was not 
as per the selection procedure. The daily wagers/casual 
workers were not selected by a process through which 
regular employees were recruited. That the Petitioners were 
engaged by the concerned branch Managers to meet the 
exigencies of work at intermittent intervals and they cannot 
be termed as employees of the bank on temporary basis in 
any identified post or vacancy. That the Petitioners have 
no statutory right to seek any relief under the provisions 
of the Industrial Disputes Act. The Petitioners have not 
put in continuous service of240 days in a calendar year as 
required under the Act. It is to be examined whether they 
stand a chance for absorption as per the settlements. That 
the Petitioners failed to implead the All India SBI Staff 
Federation as party to the dispute before this court to seek 
interpretation of the settlements. As such, the cases are 
bad for non-joinder of necessary party. That the empanelled 
candidates are in thousands and the vacancies are less 
than 100 each year. The SBI has absorbed messengers and 
non-messengers totaling to more than 1000. That the 
Hon’ble Single Judge’s Judgement that the settlement are 
repugnant to Sec. 23 of the Indian Countract Act and the 
Memorandum of Understanding and the Theory of 
Legitimate Expectations has no place in the settlements. 
That in terms of the 5 settlements, the 1989 and 1992 panels 
were kept alive upto 31 st March 1997 and thereafter they 
lapsed. Administrative instructions were issued to all 
branches directing not to engage temporary employees 
from 1-4-1997 as there were no vacancies. That the question 
of regularization in any service including any Government 
service may arise in two contingencies viz., if on any 
available clear vacancies which are of a tong duration 
appointment are made on adhoc basis or daily wage basis 
by a competent authority and are continued from time to 
time and if their services are required by the Bank. In any 
case, backdoor entries for filling up such vacancies have 


got to be strictly avoided. There would never arise any 
occasion for regularizing the appointment of an employee 
whose initial entry itself is tainted and is in total breach of 
the requisite procedure of recruitment and especially when 
there is no vacancy on which such an initial entry of the 
candidate could never be effected. 

They also relied on several cases, in particular, AIR 
1991 page 1612 where in the Hon’ble Supreme Court held 
that the mere inclusion of a candidates name in die merit 
list does not confer any right to be selected. Some vacancies 
remaining unfilled afterprocess of selection finally closed— 
candidate not appointed—No discrimination. They also 
further held ordinarily the notification merely amounts to 
an invitation to qualified candidates to apply for recruitment 
and on their selection, they do not acquire any right to the 
post. They also relied on 1997 6 SCC page 584 Syndicate 
Bank Vs Sankaipal where in it was held that if a waiting list 
is for specific period the wait listed candidates do not have 
any right ones the list lapses. They also relied on 1997 4 
SCC 283 Sanjay Vs. Union of India where the Hon’ble 
Supreme Court held that wait listed candidates have no 
right for appointment where there are no vacancies. He 
also relied on AIR 1992 Supreme Court page 2070 where it 
was held—Stop gap appointees or Temporary appointees 
do not have any right for continuous or for regularization. 

Smt. Lalita Kumari, advocate for Respondent relied 
on2004 Vol. IV SLTpage 947 which was a Judgement from 
Madras High Court where in the Hon’ble Supreme Court 
held that appointment held in violation of mandatory 
provisions of statutes ignoring minimum education 
qualifications, wholly illegal. Taking recoast to 
regularization cannot cure such illegality. 

But both of them mainly relied on the Judgement of 
Hon’ble High Court of Orissa in OJC 9093 of 1997 in Which 
it was held that only those casual workers who were in the 
waiting list of the bank (panels) were eligible to be 
regularized against die vacancies of the bank As the select 
list came to an end on 31-3-1997 are not entitled to get any 
relief. The Judgement of the Orissa High Court dated 
18-9-1998 was confirmed by the Hon’ble Supreme Court on 
17-6-1999 in the above case in SLP (CC) 3082/99. 

He further argued that even those who have 
completed 240 days also cannot claim regularization as the 
very entry was irregular and they got any right it is through 
the agreements only and 1992 2 LLJ page 52 Supreme Court 
held that any person who have completed 240 days cannot 
claim regularization only such grounds. Such regularization 
is jeopardizes the larger public interests. So they argue 
even those candidates 240 days also do not stand any 
chance. And as the Orissa High Court has dealt with these 
agreement which is an all India agreement and the Hon’ble 
SC has dismissed the SLP on merits, hence the Petitioners 
are not entitled for any relief. Accordingly, the Petitions 
may be dismissed. 

As stated in the beginning, these cases have got a 
chequered history starting from 1975 and now we are in 
2005. To sum up the entire facts in a nut shell, the entry of 
these persons was as casual employees. Seeing the 
enormity of the situation the SBI and All India SBI staff 
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into various agreements. The candidates 
lerview and were empanelled. The last 
d 30-7-1996 (Ex. M6) which was to lapse 
'hen there was a memorandum of 
27-2-1997 that the panel of temporary' 
vagers and casualemployees will lapse 
e wa$ an conciliation dated 9-6-1995 vide 
fore the conciliation officer it was agreed 
:ommittee will be constituted to review 
i and reach fresh settlement which will 
)m 1-4-97. No such joint committee was 
1 fresh settelementcame into effect from 
as dingled before the workers for number 
easonable expectations but instead the 
to avoid future complications gave a 
i employees on 31-3-1997. Their hopes 
d by the Judgement of the High Court 
ititioners/employees who were on duty 
all be deemed to be on duty and shall be 
i enefits of such a post and they shall be 
nted if any posts are available or creating 
ary posts within 3 months from today 
bank shall pay them all the benefits to 
entitled as on that date, till they are 
the Hon’ble single judge stated jn the 
quote*’Mr. S Rama chandra Rao, Learned 
a ring for the Petitioners have never 
a factual and legal position. Such a 
)rm existing and even apprehended 
5 a subject of reference to the board of 
iurt for enquiry, to a Labour Court or 

for adjudication.” It is 

sion genuinely expressed that driving 
;uch forums for such disputes could be 
pushing the hapless and helpless prey 
i hungry mount of the wild life”. 

)t so. The above Judgement was set a side 
livision bench holding that the matter has 
and settled by the parties under the 
idustrial Disputes Act 1947 and not by 
[jurisdiction of this court. Against which 
titions were filed which were dismissed. 

n now is that under the Industrial 
1 those who have oompleted 240 days in 
right as notice or notice pay and 
pensation. But all of them entered into 
ubt, these persons are not members of 
3ank of India Staff Federation. But those 
even for 30 days in a calendar year or 
dar months and various other categories 
ot any rights but for the settlements 
\11 India State Bank of India Staff 
sn those who have completed 240 days 
[ghts also got merged due to these 
r the settlements except those who have 
rs in a year others do not have any right 
And this is a all India problem and 
le Petitioners the Same agreement dated 
as Ex.M6 herein, was discussed bv the 
n OJCNo 9039 of 1997 (WP) and batch. 


which was to lapse on 31-3-1997 where in it was held ‘’the 
currency of the arrangements made on the basis of the 
impugned decisions/settlements has come to an end on 
31 -3-1997. It is pleaded by the Petitioner that the modalities 
may be followed in future though new norms have not 
been fixed. We do not think it necesssary to go into this 

hypothetical questions.Against which SLP 

was filed in the Hon’ble SC which dismissed saying the 
SLP is dismissed on merits. In fact all these references or 
2(A)(2) are about theirtermination. For example the reference 
is "Whether the action of the management of State Bank of 
India, Local Head Office, Hyderabad in terminating the 
sendees of Sri P. Anil Kumar, Temporary Non-Messenger, 
State Bank OfIndia w. e.f 31-3-1997 is justified or not? If 
not, what reliefthe applicant is entitled ? " Actually if they 
had any grievance that the bank had agreed vide minutes 
of conciliation proceedings dated 9-6-1995, vide Ex.M5, 
they should have approached conciliation officer raising a 
dispute that no joint committee was constituted to review 
the existing norms and reach a fresh settlement which will 
come into effect from 1-4-1997. As the Hon’ble High Court 
of Orissa also stated in the end of the Judgement, it goes 
without saying if the Petitioners feel aggrieved about the 
norms when communicated, the same can be questioned 
before the appropriate forum/authority. The reference here 
is whether termination is justified or not. 

I have given serious thoughts as it involves about 
700 persons, their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but justice has 
to be rendered as per law. Therefore in view of the 
Judgement of the High Court of the Orissa confirmed by 
the Hon’ble Supreme Court on merits when the SLP was 
dismissed on merits, I have no option but to hold the 
termination of serv ices of Sri Anil Kumar and 53 others 
w.e.f. 31-3-1997 is justified and the Petitioners are not 
entitled to any relief. 

Before parting with the case, 1 feel it apt to direct the 
Respondent “which is State under Article 12 of the 
Constitution of India” to take into consideration the plight 
of the poor employees who are temporary daily wages/ 
casual labourers and provide them suitable avenues 
depending upon the vacancy 7 position without going into 
the technicalities of the expiry of the term of settlement as 
justice always be tempered with merecy 1 was constrained 
to follow the settled law position, but my conscience 
prompted me to issue the above directions, which 1 hope 
and trust will be honoured by the Respondent bank. While 
so considering the age restriction as also sponsoring 
through Employment Exchange may have to be relaxed on 
equitable grounds as the above category employees have 
spent long time with the Respondent with a fond hope of 
regularization of their services. 

As I have to follow the settled law & the position in 
which I found myself while delivering this award it prompted 
me to describe the condition of these petitioners as depicted 
in the poem of Faiz Ahmed Fiaz quoted at the beginning of 
the Award. 

Typed by LDC (o my dictation, corrected and 
prompounced by me on this the 17tli day of May 2005 

E. ISMAIL. Presiding Officer 
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APPENDIX OF EVIDENCE 
Documents marked for Petitioners 

LC11 of 2063 

WW 1 : C Srinivasa Rao 

Ex-W 1 : Interview Call Letter 

Ex-W2 : School Certificate 

Ex-W 3 : SerVice Certificate 

Ex-W 4 : Judgment in WP No. 4194/97 

LC 12 of 2003 

WW 1 : B. Subramanyam 

Ex-W 1 : Transfer Certificate 

Ex-W2 : Interview Gall Letter 

Ex-W 3 : Service Certificate 

Ex-W 4 : Application of WW1 to Respondent 

LC 13 of 2003 
WW1 : G. Subbaiah 

Ex-W 1 : Notification of the bank 
Ex-W2 : Legal Notice 
Ex-W 3 : Postal acknowledgement 
Ex-W 4 : Postal acknowledgement 
Ex-W 5 : Postal acknowledgement 
Ex-W6 : Interview Call Letter 
LC 14 of 2003 
WW 1. : A Channaiah 
Ex-W l : Service Certificate 
Ex-W2 : Transfer Certificate 
Ex-W 3 : Caste Certificate 
Ex-W 4 : Interview Call Letter 

LC 15 of 2003 

WW1 : J V Ch Subba Rao 

Ex-W 1 : Service Certificate 
Ex-W2 : Service Certificate 
Ex-W 3 : Salary Certificate 
Ex-W 4 : Salary Certificate 
Ex-W 5 : Service Certificate 
Ex-W 6 : Service Certificate 
Ex-W 7 : SSC Certificate 

LC 16 of 2003 

WW 1 : L Jakriah 

Ex-Wl : Service Certificate 

Ex-W2 : Transfer Certificate 

Ex-W 3 : Caste Certificate 

LC 17 of 2003 

WW 1 : J Srinivasa Rao 

Ex-W 1 : Service Certificate 

Ex-W 2 : Interview Call Letter 

Ex-W 3 : Service Certificate 

Ex-W 4 : Service Certificate 

Ex-W 5 : Caste Certificate 

Ex-W 6 : Study Certificate 

LC 18 of 2004 

WW 1 : A. Narsimhulu 

Ex-W 1 to W11 are Service Certificate 

Ex-W2 : Ex. W12 SSC Marks Memo 

Ex-W 3 : Ex. W13 paper notification 


E:--W 4, Ex. W14 & 15 : letters of respondent to WW1 

Ex-W 5, Ex. W16 is empanel list 

Ex-W 6,/ Ex. W17 Letter of empanclment 

LC 19 of 2003 

WW1 : MCVRagavulu 

Etf-Wl : Nativity Certificate 
Ex-W 2 ; Conduct Certificate 
Ex-W 3 : Service Certificate 
Ex-W 4 : Service Certificate 
Ex-W 5 : Service Certificate 

LC20of 2004 

WW 1 : M. Nalappa 

Ex-Wl : Service Certificate 

Ex-W2 : Service Certificate 

Ex-W 3 : Service Certificate 

Ex-W 4 : Letter dt 28-5-2001 of Zonal office 

Ex-W 5 : Service Certificate 

Ex-W 6 : Service Certificate 

Ex-W 7 : Service Certificate 

Ex-W 8 : Marks Memo of SSC 

Ex-W 9 : Paper Notification of the bank 

Ex-W 10: Empanel List 

LC 21 of 2004 

WW 1 : A. Sidappa 

Ex-W 1 : Service Certificate 

Ex-W 2 : Service Certificate 

Ex-W 3 : Service Certificate 

Ex-W 4 ; Service Certificate 

Ex-W 5 : Service Certificate 

Ex-W 6 : Service Certificate 

Ex-W 7 : Service Certificate 

Ex-W 8 : Marks Memo of SSC 

Ex-W 9 : Paper Notification of the bank 

LC22 of 2004 

WW 1 : M Zilani Basha 

Ex-W 1 Letter dt 28-5-2001 of Zonal office 

Ex-W2 : Service Certificate 

Ex-W 3 : Service Certificate 

Ex-W 4 : Service Certificate 

Ex-W 5 : Service Certificate 

Ex-W 6 : Service Certificate 

Ex-W 7 : Service Certificate 

Ex-W 8 : Marks Memo of SSC 

Ex-W 9 : Paper Notification of the bank 

LC 24 of 2003 

WW 1 : G. Issac 

LC 25 of 2003 

WW 1 : S.K. Kaleshah 

Ex-W 1 : Service Certificate 
Ex-W2 : Nativity Certificate 
Ex-W 3 : Transfer Certificate 

LC26 of 2003 

WW 1 : Ch. Prabhakar 

Ex-W 1 : Service Certificate 
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Ex-W2 
Ex-W 3 
Ex-W4 
Ex-W5 


Employment card 
Appointnent order 
Caste C< rtificate 
Transfer Certificate 


LC 27 of 2003 
WW 1 


Ex-W 1 
Ex-W2 
Ex-W 3 
Ex-W 4 
Ex-W 5 
Ex-W 6 

LC28of 2003 


Caste Certificate 

Call Letter 
Certificate 
Certificate 

Transfer (Certificate 
ce Certificate 


WW1 : JN 

Ex-W 1 
Ex-W 2 
Ex-W 3 
Ex-W 4 
Ex-W 5 
LC29< 

WW 1 

Ex-W 1 
Ex-W 2 
Ex-W 3 

Ex-W 4 : Trai 
LC 30 of 2003 


J Narsin 


a Rao 

Certificate 
Caste Certificate 
Certificate 
Certificate 
rtifieate 


Call Letter 
•tifieate 
ertificate 
Transfer Certificate 


ertificate 

Ex-W2 : Caste Ce tifieate 
Ex-W 3 : Transfer Certificate 

LC 31 of 2003 


WW 1 

Ex-W 1 
Ex-W 2 
Ex-W 3 
Ex-W 4 
Ex-W 5 
Ex-W6 


J Rama R 

Interviewlcall Letter 
ent Letter 
ertificate 
ty Certificate 
Call Letter 
list 


LC 34 of 2003 


Ex-W 1 

Interview 

Ex-W 2 

Service C 

Ex-W 3 

Transfer < 

Ex-W 4 

Caste, Na 

Ex-W 5 

Service C 

LC 36 of 2003 

WW 1 

Anjenaiuli 

Ex-W 1 

Interview 

Ex-W 2 

Service G 


Call Letter 
xtificatc 

Handicapped Certificate 
Certificate 


Reddy 

Certificate 

ificate 


Ex-W3 : Service Certificate 
Ex-W4 : Service Certificate 

LC 39 of 2003 

WW 1 : M Anjaiah 

Ex-W 1 : Service Certificate 
Ex-W2 : Transfer Certificate 
Ex-W 3 : Caste Certificate 
Ex-W4 : Interview Call Letter 
Ex-W 5 : Service Certificate 
Ex-W 6 ; Conduct Certificate 
Ex-W 7 ; Nativity Certificate 

LC 40 of 2003 

WW 1 : Y Musalaiah 

Ex-W 1 : Study Record 
Ex-W2 : Service Certificate 
Ex-W 3 : Service Certificate 
Ex-W4 : Community Certificate 
LC41 of 2003 

WW 1 ; Nagabhushana Sarma 

Ex-W 1 Service Certificate 
Ex-W2 ; Service Certificate 
Ex-W 3 : Service Certificate 
Ex-W4 : Transfer Certificate 
Ex-W 5 : Interview Call Letter 
LC 43 of 2003 
WW 1 ; S Devadas 

Ex-W 1 . Transfer Certificate 
Ex-W2 Income Certificate 
Ex-W 3 : Caste Certificate 
Ex-W4 ; Conduct Certificate 
LC 45 of 2003 
WW 1 : NV Narasmham 

Ex-W 1 : Transfer Certificate 
Ex-W2 : Nativity Certificate 
Ex-W 3 : Service Certificate 

LC 46 of 2003 

WW 1 : YRaju 

Ex-W I : Service Certificate 

Ex-W2 : Service Certificate 

Ex-W3 : Transfer Certificate 

Ex-W4 : Empanel List 

Ex-W 5 : Community Certificate 

Ex-W6 : Representation of WW1 to Respondent 

Ex-W7 : Interview call Letter 

Ex-W 8 : Appointment Order 

LC 95 of 2003 

WW 1 : Napa Danamma 

Ex-W 1 : Interview Call Letter 
Ex-W 2 : Service Certificate 
Ex-W 3 : Service Certificate 
Ex-W4 : Service Certificate 
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Ex-W5 : Record Sheet upto 5th Standard 
Ex-W 6 : Caste Certificate 
LC96of 2003 
WW 1 : K-ftabhakar Rao 

Ex-Wl : Caste Certificate 
Ex-W 2 : Service Certificate 
Ex-W3 : Transfer Certificate 
Ex-W 4 : Service Certificate 

LC97 of 2003 
WW 1 : K Riazzuddin 

Ex-W 1 : Service Particulars 
Ex-W2 : Service Certificate 
Ex-W 3 : Transfer Certificate 
Ex-W4 : Conduct Certificate 
Ex-W 5 : SSC Marks Memo 
Ex-W6 : Empanel List 

LC 98 of 2003 
WW 1 : C. Subrahmanyam 

Ex-W 1 : Service Certificate 
Ex-W2 : Service Certificate 
Ex-W 3 : Service Certificate 
Ex-W4 : Service Certificate 
EX-W5 : Absorption Letter 
Ex-W6 : Caste Certificate 
Ex-W 7 : SSC Marks Memo 
Ex-W 8 : Transfer Certificate 

LC 99 of 2003 

WW 1 : K.B. Tulasiram 

Ex-W 1 : Service Certificate 

Ex-W 2 : Letter of Absorption of Service 

Ex-W 3 : School Certificate 

Ex-W4 : Caste Certificate 

LC 100 of 2003 

WW I : Sat Chins Mala Koftdaiah 

Ex-W 1 : Service Certificate 
Ex-W 2 : Service Certificate 
Ex-W 3 : Study Certificate 
Ex-W4 : Nativity Certificate 
Ex-W 5 : Caste Certificate 

LC 114 of 2003 
WW1 : P Venkata Ravi 

Ex-W 1 : Service Certificate 
Ex-W2 : Interview Call Letter 
Ex-W3 : Empanel List 
Ex-W4 : Service Certificate 
Ex-W 5 : Transfer Certificate 
Ex-W6 : Service Particulars 

LC 139 of 2003 

WW 1 : Y Sam Sonaiah 

Ex:W 1 : Service Certificate 


Ex-W 2 : Interview Call Letter 

Ex-W 3 ; Service Certificate 

Ex-W4 : Study Certificate 

Ex-W 5 : Caste, Nativity, Birth Certificate 

LC 140 of 2003 

WW 1 : P Sanjeevaiah 

Ex-W 1 : interview Call Letter 
Ex-W 2 : Service Certificate 
Ex-W 3 ; Transfer Certificate 
Ex-W 4 : Service Certificate 
Ex-W 5 : Service Certificate 
Ex-W 6 : Caste Certificate 

LC 141 of 2003 

WW 1 : B. Nageshwar Rao 

^x-Wl: Service Certificate 

Ex -W2 : Nativity Certificate 
Ex -W3 : Caste Certificate 

LC 142 of 2003 

WW 1 : D Ramakrishnaiah 

Ex-W 1 : Absorption Letter 
Ex-W2 : Service Certificate 
Ex-W 3 : Service Certificate 
Ex-W4 : Transfer Certificate 
Ex-W 5 : Caste Certificate 

LC 143 of 2003 

WW 1 : T Manohar Babu 

Ex-W 1 : Interview Call Letter 
Ex-W 2 ; Service Certificate 
Ex-W 3 : Service Certificate 
Ex-W 4 : Service Certificate 
Ex-W 5 ; Service Certificate 
Ex-W6 : Marks Memo of SSC 
Ex-W 7 : Service Certificate 

LC 144 of 2003 
WW 1 : N Krishaiah 

Ex-W 1 ; Absorption Letter 
Ex-W 2 ; Service Certificate 
Ex*W3 : Service Certificate 
Ex-W 4 : Service Certificate 
Ex-W 5 : Service Certificate 
Ex-W6 : Service Certificate 
Ex-W 7 : Service Certificate 
Ex-W 8 : Service Certificate 
Ex-W 9 : Service Certificate 
Ex-W 10 : Service Certificate 
Ex-W 11 : Transfer Certificate 
Ex-W 12 : SSC Marks Memo 
Ex-W 13 : Conduct Certificate 
Ex-W 14 ; BC Certificate by MRO 
Ex-W 15 : Caste Certificate 

LC 145 of 2003 
WW 1 : T Ycsudas 

Ex-W 1 : Marks Memo 


2800 GI/05—31 
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LC160 of 2003 j 

WW 1 : M Man 


hx-W6 : Caste C 

LC 161 of 2003 


:r Certificate 
Certificate 
Certificate 
Certificate 

kirappa 
Certificate 
Certificate 
Certificate 
Certificate 
tion Letter 
(f Certificate 
Certificate 

mdu 

ler Letter 
Certificate 
Certificate 
r Certificate 
Certificate 

ata Ramana 

tion Letter 
Certificate 
Certificate 

Certificate & Conduct Certificate 
Certificate 
Certificate 
Certificate 

imma 

w call letter 

Certificate 

Certificate 

Certificate 

ertificate 


Certificate 
Certificate 
Certificate 
Certificate 
rks Memo 
srtificate 

a Venkataiah 

on Letter 

t 

Certificate 

Certificate 

Certificate 

srtificatc 


LC 183 of 2003 

WW 1 : A Balaraju 

Hx-W 1 : Interview call tetter 
Ex-W2 ; Service Certificate 
Ex-W3 : Service Certificate 
Ex-W4 : Empanel list 
Ex-W5 : Service Certificate 

LC 189 of 2003 

WW 1 ; N Munuswamy 

Ex-W 1 : Absorption Letter 
Ex-W2 : Service Certificate 
Ex-W3 : Service Certificate 
Ex-W4 ; Service Certificate 
Ex-W5 : Transfer Certificate 
Ex-W6 : SSC Marks Memo 
Ex-W7 : Caste Certificate 
LC 190 of 2003 
WW 1 : B Manohar 

Ex-Wl : Service Certificate 
Ex-W2 : Caste Certificate 
Ex-W3 : Service Certificate 
Ex-W4 : Transfer Certificate 

LC 209 of 2002 

WW 1 : J Prasad Rao 

Ex-W 1 : Service Certificate 
Ex-W2 : Service Certificate 
Ex-W3 : Interview call letter 
Ex-W4 : Service Certificate 
Ex-W5 : Transfer Certificate 
Ex-W6 ; Marks Memo 
Ex-W7 : Caste Certificate 

Documents marked by Management (in all the 150 cases) 

Ex. Ml : Settlement dated 17-11-1987 

Ex. M2 : Settlement dated 16-7-1988 

Ex. M3 : Settlement dated 27-10-1988 

Ex. M4 : Settlement dated 9-1-1991 

Ex. M5 : Minutes of Conciliation Proceedings dt. 9-6-1995 

Ex. M6 : Settlement dated 30-7-1996 

Ex. M7 : Memorandum of Understanding dt 27-2-1997 

Ex. M8 : Particulars of 1989 Messenger Pane! 

Ex. M9 ; Particulars of 1989 Non-Messenger Panel 
Ex. M10 : Particulars of 1992 General Attendent Panel 
Ex. Ml 1 ; Judgement of Hon’ble High Court of A.P in 
Writ Appeal No. 86/98 and batch dt. 1-5-1998. 

Ex. M12 : Judgemem of Hon’ble Supreme Court of India 
in SLP 11886-11888/98 dt 10-8-1998 
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LC ID No: 38/2002 


ANNEXURE 

IN TH CENTRAL GOVERNMENT INDUSTRIAL 
1RIBUNALCUM4AB0UR COURT AT 
HYDERABAD 

Present: ShriR ISMAIL, B.Sc.,LLB., 

Presiding Officer 

Dated the I7th May, 2005 
LC ID No: 20/2002 

Between: T. Appa Rao 
S/o Lakshumuna 

And 

State Bank of India 
Personnel Section, Region n. 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LC iD No: 22/2002 

Between :K. Srinivasa Rao 
S/o Suiya Rao 

And 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo :26/2QQ.2 

Between: M. Simhachalam 
S/o Satyanarayana 

And 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
V isakhap atnam 

LCIDNo: 27/2002 

Between: B Srinivasa Rao 
S/o Late Satya Rao 

And 

State Bank of India 
Personnel Section, Region n. 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo. 37/2002 

Between: T Krishna 
S/oRamayya 

And 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 


Between: G \fenkata Ramana 
S/o Gopalakrishna 

And 

State Bank of India 
Personnel Section. Region II. 

Zonal Office. 

Represented by its Deputy General Manager. 
Visakhapatnam 

LCIDNo: 39/2002 

Between: V. Venkata Ramana 
S/o Appanna 

And 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnasi 

LCIDNo: 40/2002 

Between: B. Venkata Rao 
S/o Simhachalam 

And 

State Bank of India 
Personnel Section. Regionll. 

Zonal Office, 

Represented by its Deputy General Manager, 
Vi sakhapatnam 

LCIDNo: 41/2002 

Between: Jagannadha Rao 
S/o Late Appa Rao 

And 

State Bank of indii 
Personnel Section. Region II. 

Zonal Office. 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo: 42/2002 

Between: M. V. Ramana Murthv 
S/o Late Sanyasilingam 

And 

State Bank of India 
Personnel Section. Region II, 

Zonal Office. 

Represented by its Deputy General Manager. 
Visakhapatnam 

LCIDNo: 43/2002 

Between: B. V.S. Rajula Subba Rao 
S/o Dalayya 

And 

State Bank of India 
Personnel Section. Region IL 
Zonal Office, 
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Represented by it^ Deputy General Manager, 
VLsakhapatnam 

LCIDNo: 44/2002 


Between : K Sriniyasa Rao 
S/oRamu 

And 

State Bank of Indife 
Personnel Section 
Zonal Office, 

Represented by i 
Visakhapatnam 


Region II, 

t^ Deputy General Manager, 
LC IP No: 45/2002 


Between : R. Vasiideva Rao 
S/o Narayana Das| 

And 

State Bank of Indii 
Personnel Section 
Zonal Office, 

Represented by itsj 
Visakhapatnam 


Region II, 

Deputy General Manager, 


Between: D. Appqi 
S/o Narayana Rao 
And 

State Bank of Indii 
Personnel Section] 
Zonal Office. 
Represented by it: 
Visakhapatnam 


LCIDNo: 46/2002 
laRaju 


Region 11, 

sIDcputy General Manager, 


IXMDNo: 47/2002 


Between : K. Gowfinaidu 
S/o Adi narayana 

And 

State Vankor Indii 
Personnel Section, 

Zonal Office. 

Represented by its 
Visakhapatnam 


Region 11. 

Deputy General Manager, 


tC ID No: 48/2002 


Bfitwccn : T. Suri 
S/o Late Appalaswja 
/utd 

State Bank of Indii 
Personnel Section, 
Zonal Office. 
Represented by its 
Visakhapatnam 


^ppaRao 

my 


Region II. 

Deputy General Manager, 


tC ID No; 49/2002 


Between : K. Madhu Sudhana Rao 
S/o Salya narayana! 

And 

Stale Bank of Indii 
Personnel Section. 

Zonal Office. 

Represented by its 
Visakhapatnam 


Region II, 

Deputy General Manager. 
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LCIDNo: 50/2002 

Between : S. Neelayya 
S/o Mallayya 

And 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo: 51/2002 

Between : R. Suiyanarayana 
S/o Suiyanarayana 

And. 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo: 54/2002 

Between . T. Somayya 
S/o Surayya 

And 

State Bank of India 
Personnel Section, Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo: 55/2002 

Between : T. Srinivasa Rao 
S/o Ramamurthy 

And 

State Bank of India 
Personnel Section. Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo: 60/2002 

Between : K Jagadeswara Rao 
S/o Jagga Rao 

4-d 

State Bank of India 
Personnel Section. Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 

LCIDNo: 92/2002 

Between M. Ravi Kumar 
S/o Late Narayana 

And 

State Bank oflndia 
Personnel Section. Region II, 

Zonal Office, 

Represented by its Deputy General Manager, 
Visakhapatnam 
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Appearances for *1123 cats: 

FortheF^titianer : S/SbriSSRRaju& 

G Manga Rao, 

Advocates 

For the Respondent : ShriM Ramda6& 

D. J. Murtfty, 

Advocates. 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-12012/126/2001-IR(B.I) dated 18-9-2001 
referred the fallowing dispute under section 10( 1) (d) of 
the I.D. Act, 1947 for adjudication to this Tribunal 
between the management of State Bank of India and 
their workman. The reference is, 

SCHEDULE 

“Whether The action of the management of 
State Bank of India, Local Head Office, Hyderabad 
in terminating the services of Sri p. Anil Kumar, 
Temporary/Non-Messenger, STATE BANK OF 
INDIA w.e.f. 31-3-1997 is justified pr not? If not, 
what relief the applicant is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 222/2001 and notices were issued to the parties. The 
Government of India has referred about 500 such 
references and in view of the judgment of the Honhle 
High Court of Andhra Pradesh reported in W.P. No. 
8395 of 1989 dated 3-8-1995 between Sri U. Chinnappa 
and M/s. Cotton Corporation of India and two others, 
about 250 Petitioners have filed cases directly under 
Section 2(A) (2) of the ID Act. It will not be possible or 
practicable to answer every case separately. As the main 
issues involved are one and the same. I am of the opinion 
that all of them can be decided in groups by giving 
common awards, this group which I am now dealing 
pertains to Visakhapatnam Zone and this reference and 
23 other 2(A) (2) Petitions a common award is passed. 

4. To begin with I am quite perturbed due to the 
chequered history of these cases and also due to the 
fact that seeds of this litigation was sworn in 1975.1 
have not only to consider merely the technical aspects, 
powers of the Industrial Tribunal in simply answering 
the reference but I will also have to see viewing it as a 
human problem. These cases remind me of a poem by 
the famous Poet Faiz Ahmed Faiz and 1 find no better 
way than to start my award by quoting the entire poem 
ofFaiz, 

“Humility I‘ve learnt, sympathy for the poor, 
learnt the meaning of despair, suffering and pain; 
learnt to comprehend the miseries of the 
oppressed, 

the meaning of cold sighs, of pallied faces. 

Whenever those hapless creatures sit together to 
cry. 

In whose eyes tears, bitterly shed, fall asleep. 
And those destitute upon whose morsels swoop 
down, 

the vultures hovering above, poised on their wings 


whenever is traded in the market (dace the flesh of 
the labourer, 

and on the highways flows the blood of the poor, 
a sort of fire upsurges in my bosom 
and I Ipse all hold over my heart.” 

As I stated supra, these cases have got a chequered 
history and instead of myself narrating the same. I think 
it would be better to write down what he slated in hi? 
claim statement of this particular case which practically 
is the same pleading for all the claim statements in all the 
cases filed by the Petitioners. 

5. The Petitioner Mr. P Ami Kumar in ID No. 222/ 
2001 has filed the following claim statement. That the 
workman joined in the services of the Management 
institution namely State Bank pf India as messenger in 
1988 and rendered unblemished service spreading over 
a period of about 10 years uptp 31-3-1997 when his 
services were terminated by oral prder w.e.f. 1-4-1997. 
The workman submits that he is efstwhile employee who 
has worked in various branches of State Bank of India. 
He belongs to Scheduled Caste, he passed IX class. 
The qualification is VIII standard which is prescribed 
for the post of messenger. The Management of Bank 
has decided to give a chance to temporarily employed 
personnel found suitable for permanent appointment bv 
wajHisting them by offering permanent appointment or 
waitlisting them till such opportunity arises, 

6. That on 17-11-1987 a settlement was reached 
between All India State Bank of India Staff Federation 
and the Management of State Bank of India—settlement 
pne. under this settlement three categories of employees 
were listed. That is, (A) those who have completed 240 
days in 12 months or less after 1-7-1975. (6) those who 
have completed 270 days in any continuous block of 36 
calendar months aftef 1-7-1975. (C) (i) those who have 
completed minimum of 30 days aggregate temporary 
service in any calendar year after 1-7-1975 of (ii) 70 days 
aggregate temporary service in continuous block of 36 
months after l-7-!9?5. 

7. The persons who satisfied in all the above 4 
categories were to be interviewed by a selection 
committee the sajp selection committee would determine 
the suitability pf the said candidate for permanent 
appointment. Therefore, the bank first day opportunity 
to notice and qbserve the work of the workman then 
prescribed certain the qualifications and from among 
the candidates satisfying the qualifications the suitable 
candidates were enlisted by a selection committee. Clause 
7 of the said agreement provided with the selected 
candidate would be wait listed in order of their respective 
categorization and the selected panel by valid uplo 
December. 1991. Clause 10 of the settlement is 
specifically provided that henceforth, “there will be no 
temporary apppintments in the subordinate cadre", 
except on a restrictive basis in the specified category, 
“from amongst empanelled candidates as per existing 
guidelines of th§ bank’'. The workman further submits 
that consequent upon the said agreement and the draft. 
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issued in the newspapers. The last 
; to the advertisement was 30-8-1988. 
ition followed by viva-voce in May. 
selected panel was prepared, as per 
reement, i.e.. settlement No. 1. the 
5 to be valid uptp December. 1991. 
bmits that circular was issued on 
1 letter it is mentioned that the terms 
ited 17-11-87 was tnodified vide second 
6-7-88 was entered into between the 
the said agreement a chance was to be 
le temporary employees for permanent 
lie appointments were against the 
irisc during the years 1995-96. circular 
n view of the enormity of the problem 
he currency of the panel, eligible 
:cs who have been empanelled could 
rlier interviews and have been pursuing 
ter. "will be given another chance to 


tere is some confusion in the claim 
illy another panel was prepared. There 
settlements, settlement dated 
settlement (Ex. MI), settlement dated 
Ltlcnicnt (Ex. M2), settlement dated 
I settlement (Ex. M3), then settlement 
th settlement and settlement dated 
lement (Ex, M6). In between there is 
lion proceedings dated 9-6-95 marked 
ic to all these settlements which were 
her settlements thereby creating 
tations in the list of the selected 
with its a question of time before 
trices arc regularized in the services 
Drkman was working with the bank of 
s under the bona fide hope that sooner 
egularizcd with the bank. He is thereby 
>ns elsewhere, lliis needless to point 
person to whom hope of employment 
> was made is facet of Article 21 of the 


jrnmcnl of India issued circular No. 
filed 16-8-1990. Under the said circular 
cs of all public sector banks including 
crcin were specifically instructed that 
of existing temporary employees is 
o bank is permitted to make any 
itmcnts. That sdme of the persons 
like this Petitioner aggrieved by the 
rt of the Management of the bank in 
tcir services from out of the selected 
arly focusing the vacancy position. 
4/97 on the file of the Hon'blc High 
specifically averred in the said Writ 
lanagcmcnt of the bank had failed to 
lenient and that it violates the various 
s guaranteed under the Constitution 
'blc High Court of A.P by an order 
cclcd the bank to implement the 


settlement as amended from time to time. It was directed 
the bank to carryout the terms of the settlement before 
the expiry of March. 1997. 

The High Court ah.o recorded a finding that the 
Bank cannot escape its liability of enforcement of the 
settlement. I view of the directions granted by the High 
Court in W.P. No. 4194/97 all candidates whose names 
appeared in the select par «'s prepared on the basis of the 
agreement entered into on 17-11 -87 under which the panel 
was valid upto December. 1991. and on the basis of a 
settlement dated 27-10-1988 whereby the panels were 
made alive upto 31-3-1997 under which the plane was 
valid upto December. 1999. The other agreement dated 
16-7-1988 under which the panel was valid upto 1992 and 
on the basis of the settlement dated 27-10-1998 whereby 
the panels were made alive utpo 31-3-1997 w ere under the 
bona fide impression that their cases will be considered 
for regularization and w ere living on the basis of the said 
reasonable expectation. Unfortunately, contrary to the 
directions given by the High Court on 5-3-1997 in W.P. 
No 4194/97 and contrary to the settlements entered into 
between the parties, the bank issued proceedings dated 
25-3-1997. dated 27-3-1997 and 31-3-1997 instructing the 
various authorities of the Management not to continue 
the temporary employees those who arc in services of the 
bank from 1-4-97. The said order was followed by the 
Management. Aggrieved by the said action the workman 
herein and similarly situated candidates have filed a writ 
petition before the Hon'blc High 'Court by way of Writ 
Petition No. 9206/97 seeking a declaration that the 
proceedings issued by the Deputy General Manager and 
the Assistant General Manager (Respondents 3.4 and 5 
therein) on 25-3-97. 27-3-97 and 31-3-97 as illegal and 
also non-continuance of the Petitioners therein in sen ice 
by absorbing them in the services of the bank as violative 
of Section 2(p) and 18(1) read with Rule 58 of Central 
Rules and sought for specific direction to the bank to 
absorb them in service. 

10. He further submits that in the counter affidavit 
filed in Writ Petition No. 9206/97. the bank submitted 
that it has about 805 branches in Andhra Pradesh alone. 
It has stated that due to exigencies of circumstances 
and on account of the urgent need in its banks, it 
employed temporary employees in subordinate cadre. It 
is pertinent to mentioned that it docs not state the urgent 
needs or the nature of temporary employees that it had 
engaged. Enquiry into the same would reveal that the 
stand taken bv the bank cither on the ground of urgent 
need or of temporary employees is a facade to perpetuate 
unfair labour practice. It is designed to. on the one hand, 
keep the employed in the erroneous zone of hope and 
on the other to ensure that benefits that a model 
employer will extend under various statutes to Us 
employees is not required to be borne out by the bank 
A reading of the counter affidavit would show that the 
bank would opines that being just fair and reasonable 
arc which obviously is reprehensible and is a facet of 
unfair labour practice. 
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11. He submits that the bank refers in its counter 
affidavit to three settlements dated 17-11-87,16-7-88 and 
27-10-88. The bank in the guise of extending the benefits 
of the circular of Government dated 16-8-90 stated in its 
counter affidavit as follows: “Government of India, vide 
its letter dated 16-8-1990, issued guidelines to all the 
public sector banks with regard to recruitment and 
absorption of temporary employees in public sector 
banks. The said guidelines were issued to implement on 
the lines of the approach paper on the issue provided 
by a committee constituted in this regard. The 
Government of India guidelines made it dear that all the 
public sector banks may follow the provisions laid down 
in the approach paper. 

The approach paper specified that the cases of 
temporary employees who had pat in not less than 240 
days of temporary service in 12 consecutive months 
and who are entitled to benefit of Section 25-F may be 
decided by entering into a settlement with the 
representative union. In respect of temporary employees 
who had put in less than 240 days of service in 12 
consecutive months or less, a settlement could be 
avoided and however if the Management so desired. 
They could enter into a conciliation settlement with the 
representative union. In para 6(h), it is mentioned that 
only those temporary employees who had put in 
temporary service of 90 or more days after 1-1-1982 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees who had put in 
temporary service of 90 or more days, the bank by way 
of further concession entered into settlements even in 
respect of those who had put in less t h a n 90 days. As 
such, it could be seen that the settlements are more 
beneficial to the temporary employees concerned. The 
approach paper also specify at para 6(c) that the banks 
would provide one time opportunity to all the temporary 
employees and for that purpose temporary employees 
worked in the bank on or after 1-1-1982 could be 
considered for re-employment in terms of the scheme. 
The Respondents have gone further wherein even 
persons working after 1975 were also considered. 

As could be seen ftooMhe above, than was a genuine 
effort on the part of the respondcjjlplilk to provide 
permanent employment for as many m possible subject to 
availability of the vacancies. '/ 

It is further submitted that at para 6(k) of the 
approach paper, it was made clear that this would be one 
time exercise in full and final settlement of all the aims 
and disputes for the past period in respect of temporary 
workmen covered by the settlement. This would mean 
that the Government of India guidelines would cover 
only those persons who were temporarily employed for 
the period specified therein and not otherwise. As such, 
it is submitted that the Respondents have not only 
followed the Government of India guidelines but in fact 
covered cases of the employees who had worked for 
less than 90 days. As such, question of violation does 
not arise and in any case those were only broad 
guidelines and not directives”. 


12. The workman submits that the bank also 
referred a further settlement dated 9-1-1991 wherein there 
is a clause to the effect that the panel of temporary 
employees and the panel of daily wage employees will 
be operated to a particular period. Therefore their cases 
will not be considered. The Management herein retying 
upon this settlement in their impugned action. It is 
submitted that even the settlement dated 9-1-1991 will 
not empower the management to terminate the services 
of the temporary employees who are working in the bank 
services like the workman herein as it does not specify 
the termination of the employees In fact there are so 
many vacancies wherein the Management has engaged 
several new persons as temporary messengers/ 
attenders/sweepers etc. even after the judgement of 
Hon'ble High Court without considering the cases of 
the similarly situated candidates like the workman herein. 
It is submitted inspite of engaging fresh candidates as 
is now being done by the Management they would have 
continued the similarly situated candidates like the 
workman herein in the services of the bank and consider 
their cases for absorption in view of tire circulars issued 
by Central Government as well as die directions of this 
Hon'ble Court in Wit Petition No. 4194/97 dated 5-3-97 
In view of the circulars issued by the Central Government 
the Management should not have relied upon the 
settlement dated 9-1-1991. Hence, the impugned action 
of the Management is illegal, unjust, violative of 
fundamental rights such as Articles 14,16 and 21 of the 
Constitution of India. 

13. The workman submits that the Hon'ble High 
Court allowed the Writ Petition No. 9206/97 and batch 
by an order dated 1-1-1998. It is pertinent to mention 
that as a matter of fact the Hon'ble High Court on a 
detailed enquiry recorded the following findings of 
fact: 

"(I) That the candidates had apeared for written 
examination and a Viva Voce Test. They, 
therefore, satisfied a procedure of objective 
criteria in the process of selection. 

(2) The life of the panels were admittedly 
extended by the bank beyond its initial life¬ 
span. 

(3) Inspite of creation iff the panels and non- 
regularisation of the services of the 
employees who were continued to be in tbe 
panel, the above, workmen were continued 
to be engaged fill the Circulars were issued 
on 25-3-1997,27-3-1997 and 31-3-1997. 

(4) The workmen were given the definite 
impression that the panels will be kept alive 
till all the empanelled candidates were 
absorbed. 

(5) No fresh recruitment would be taken up by 
the bank till the said empanelled employees 
are absorbed and regularized in the services 
of the bank. 


i 
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titioners had a legitimate expectation 
ig regularized in the services of the 



i of oral termination effected the 
mance of the candidates in the 
s of the bank, thereby the settlements 
t be pressed into service not to 
rize the services of the workmen but 
inate their services even if they were 
ise eligible for regularization. 

tion of the Authorities could also be 
ry to the ratio laid down by the 
reme Court in State Bank of India Vs. V. 
dra Mani reported in AIR 1976 SC 1111. 

tus of the workmen vis-a-vis the bank 
no probe. 

b Bipartite Settlement dated 19-10-1966 
g with the question of temporary 
en pointed out that there should be 
tporary appointment exceeding the 
of 3 months and the fact that the 
yees have been working for the 
s of time mentioned in Annexure 
that there is not only violation of 
te Agreement of the Desai Award that 
he said period,, the status of the 
ees is that of regular employees. 

Ramachandra Rao, the Learned 
1 for the Petitioners, is totally right in 
ng that there is nothing left to be 
between the parties as to their 
ive rights and liabilities or duties as 
i may be except to know whether they 
teen implemented or enforced. 
)re, it has become a question of fact 
r the settlement hfcs been implemented 
ed by the Respondent bank in its true 
1 implications". 

tman submits that in W.P. No. 4194/ 
on of temporary employees wherein 
ted about the non-implementation of 
ived between the parties and sought 
h employees in the bank services on 
sfore the date fixed for carrying out 
tent, the Court held that the members 
en empanelled in the list, they were 
I the time was going to run out to the 
e Respondent bank and its officers 
)m the liability of enforcing the 
ts been reached and therefore directed 
1 the officers shall implement the 
-11-87 as amended from time to time 
31-3-97. 


mm 


idgements were cited with the claim 
id not be mentioned here as any way 
! to while referring the arguments, it 


is further averred that it is a human right and it is not 
necessary that the right should be stated as fundamental 
right in Chapter III and new rights can be read into and 
inferred from the rights stated in the Chapter III of the 
Constitution of India. He submitted that in the clause 10 of 
the statements it is specifically mentioned that the workman 
to be absorbed or appointed in the bank prohibiting 
temporary appointments subsequent to the date of 
settlements. Even the authorities want to make temporary 
appointments that should be made only from among the 
empanelled candidates. The Management has indulged in 
unfair labour practices. The Management has committed 
unfair labour practice and terminated the services of 
candidates from 1-4-97 which is arbitrary, discriminator); 
contrary to their own guidelines and violative of the 
Constitutional provisions which are guaranteed in Chapter 
III in the Constitution of India. 

16. It is strange as to how the panels were allowed 
to lapse by a so-called Memorandum of Understanding 
dated 25-2-1997, that the action of terminating such 
employees like the workman by virtue of an impugned 
oral proceedings without implementing the settlement 
would be illegal and unfair labour practice which 
can not be allowed to be perpetuated. That the dis¬ 
continuance of the workman after 31-3-97 but served in 
the bank in any capacity amounts to retrenchment. It 
could not have been done without any notice and it 
violates Sec. 25FF of the Industrial Disputes Act, 1947 
and the said action is violative of principles of natural 
justice guaranteed under Chapter III of the Constitution 
of India. This amounts to retrenchment without one 
month's notice and taken in view of such notice. Thus, 
the main proceedings are issued in cleanable exercise of 
power, without jurisdiction, arbitrary, illegal and therefore 
liable to be quashed. That the alleged Memorandum of 
Understanding dated 27-2-97, Ex. M5 does not appoint 
the workman and it’s own legal entity, the said 
Memorandum of Understanding is not published 
anywhere to brought to the notice of the workman whose 
rights are being affected. Submitted that the 
Management did not adhere to the procedure envisaged 
by the Central Government in its’ instructions dated 
16-8-1990 in theyear 1995, The same was not followed in 
the year 1997 despite there being vacancies. The 
Management has followed the procedure of calling 
candidates through employment exchange instead of 
giving chance to the empanelled candidates like the 
workman here. It is not pertinent to note/mention here 
that the Respondent Management sent all letters to the 
similarly situated candidates like the workman in the 
month of June, 1997, subsequent to the passing of 
impugned termination orders. After knowing the facts 
that the candidates are litigating the Management 
refused to engage these candidates. It is once again 
reiterated that the panels are meant for absorption but 
not for termination. It was the duty of the Management 
to engage the empanelled candidates like the workman 
even in temporary vacancies till they are absorbed 
permanently in regular vacancies. Hence, the action of 
the Respondent Management terminating the services 
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of the workman by oral order dated 31-3-97 is unjust, 
illegal, violative of principles of natural justice and 
hence, the Management is directed to reinstate and 
absorb the workman and grant all incidental and 
consequential benefits. 

17. A counter was filed with the following 
averments. That the reference is tenable and contrary to 
the provisions of Industrial Disputes Act, 1947. It is 
respectfully submitted that to tide cover severe sub¬ 
ordinate staff constraints which arose out of leave 
vacancies, exigencies, etc., and also owning to the 
restrictions imposed by the Government of India/ 
Reserve Bank of India on intake of staff, the Respondent 
bank used to engage sub-ordinate staff like messengers, 
sweepers, sweeper-cum-water boys, etc., depending on 
the availability of work on purely temporary basis for 
the smooth and uninterrupted functioning of the 
branches. It is submitted that the All India State Bank of 
India Staff Federation which represents majority of the 
employees in the State Bank of India comprising about 
98% of the work force as its members espoused the cause 
of temporary employees who have put in less than 240 
days of temporary service in 12 calendar months in the 
bank and who were ineligible for any protection under 
Industrial Disputes Act, 1947 to give a chance for being 
considered for absorption and permanent appointments. 

18. Discussions were held and on 17-11-1987 an 
agreement was signed between the federation and the 
Management bank under Sec. 2(p) read with Sec. 18(1) 
of the Industrial Disputes Act, 1947 read with Rule 58 of 
Industrial Disputes (Central) Rules, 1957. A copy of the 
said settlement dated 17-11-87 which may be herein after 
referred as first settlement is filed and 4 categories were 
made as it has already been mentioned in the claim 
statement above, it need not be repeated here. In the 
first settlement, it was agreed that the temporary 
employees as categorised would be given a chance for 
being considered for permanent appointment in the 
bank's service against the vacancies which are likely to 
arise during the period 1987 to 1991. On 16-7-88 second 
settlement was arrived between the Federation and the 
bank whereby it was agreed to substitute the period of 
consideration of vacancies as 1987 to 1992 in place of 
1987 to 1991 as contemplated under the first settlement 
dated 17-11-1987. This is the second settlement. A 3rd 
settlement was entered into on 27-10-88 and it was agreed 
that the banks' service against the vacancies likely to 
arise from 1988 to 1992 was to be considered. Government 
of India vide its letter dated 16-8-90 issued guidelines to 
all the public sector banks with regard to recruitment 
and absorption of temporary employees in public sector 
banks. The said guidelines were issued to implement on 
the lines of approach paper on the issue provided by a 
committee constituted in this regard. Government of 
India guidelines made it clear that all the public sector 
banks may fallow the provisions laid down in the 
approach paper. The approach paper specified that the 
cases of temporary service in 12 consecutive months 
and who arc entitled to benefit of Sec. 25F of Industrial 
Disputes Act. 1947 may be decided by entering into a 


settlement with the representative union. In respect of 
temporary employees who had put in less than 240 days 
of service in 1 2 consecutive months or legs, a settlement 
could be avoided and however if the Management so 
desired they could enter into a conciliation settlement 
with the representative union. In para 6(h) it is mentioned 
that only those temporary employees who had put in 
temporary service of 90 days or more days after 1-1-82 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees who had put in 
temporary service of 90 days or more days, the bank by 
way of a further concession entered into settlements 
even in respect of those who had put in less than 90 
days,and also the bank went a step further and said 
those persons who are working after 1975 were also 
considered. Hence, there was a genuine effort on the 
paiji of the Respondent bank to provide as many as 
posable jobs subject to the availability of the vacancies. 
However, para 6(k) of the approach paper made it clear 
that it is a one time exercise in fall and final settlement of 
all the claims and disputes for the past period, in respect 
of temporary workmen covered by the settlement. 
Another settlement was entered on 9-1-91 hereinafter 
referred as 4th settlement. And the time limit was 
extended upto 1994 and separate panel was prepared for 
temporary employees, casual/daily wagers. It was agreed 
that while vacancies arising between 1988 to 1994 in 
rbspect of temporary employees and in respect of casual/ 
daily wagers, they can be considered for the vacancies 
arising between 1995-96 only. 

19. It is submitted that the administrative set up 
of the Hyderabad Local Head Office comprises of four 
Zonal Offices (Zones) at Hyderabad, Vijayawada, 
Visakhapatnam and Tirupathi covering all the Districts 
of Andhra Pradesh. In terms of the settlement the 
Management after following the procedure laid down 
therein prepared the panels of qualified candidates of 
temporary employees denoted as 1989 panel and also 
panel of casual/daily wagers denoted as 1992 panel for 
giving a chance for being considered for permanent 
absorption. These panels were prepared zone-wise 
separately for messengers and non-messengers in the 
descending order of temporary service put in by the 
candidates during the stipulated period i e. 1-7-1975 to 
31 -7-1988. That the Federation approached the Regional 
Labour Commissioner (C) for implementation of bipartite 
settlement in respect of absorption of temporary 
employees. The Regional Labour Commissioner (C) 
conducted conciliation proceedings and an agreement 
was arrived between the Federation mid the bank. It was 
agreed that it would be kept alive upto March, 1997. A 
copy of the conciliation proceedings dated 9-2-1995 
signed by the parties is filed as material paper. A 
settlement was arrived at and an agreement was signed 
between the Federation and the Management bank on 
30-7-1996 under Sec 2(p) read with Sec. 18(1) of the 
Industrial Disputes (Central) Rules, 1957, which is 
hereinafter called as 5th settlement. That on 27-2-1997 a 
Memorandum of Understanding was also signed by the 
Federation's affiliate and the bank Management 
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t that the exercise of identifying the 
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Central Office and thereby 403 
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he Petitioner that any of the terms of 
las been violated by the bank's 


Management. If the Petitioner had worked in the bank 
on part-time basis before 31-5-94. that itself would not 
vest in him a right to claim that his services should be 
regularized on permanent basis against a full time cadre 
post. The claim put forth by the Petitioner in the present 
petition is therefore misconceived and not tenable. 
However, it is open to the Petitioner to claim any right 
which flows from the settlement between the union and 
the bank Management. As already pointed out that it is 
not the grievance of the Petitioner that some right which 
has flow n from the settlement in favour of the Petitioner 
has been denied by the bank Management. Therefore, I 
do not find any ground, let alone substantial ground, to 
grant the kind of relief sought for the Petitioner. Writ 
Petition fails and is accordingly dismissed. No costs." 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it would 
result in making the contracts of temporary employment 
indirectly permanent through back door entry, which 
would not only be contrary to the settlements but also 
to Articles Hand 16 of Constitution oflndia and deprive 
the chances of original claimants who would come 
through proper recruitment procedure. As their rights 
have been crystallized by operation of the settlements. 
Hence, there is no question of any legitimate expectation 
being violated. 

21. Similarly placed ex-employees filed WP No. 
9206/1995 and the batch before the Hon*ble High Court 
of A.P. and the learned Single Judge allowed the Writ 
Petitions. Aggrieved by the same WA No. 86/98 and the 
batch was filed and the Division Bench set aside the 
order of the Single Judge. Thereafter the ex-temporary 
employees filed Special Leave Petition No. 11886-11888 
of 1998 before the Hon'ble Supreme Court oflndia. The 
Hon'ble Supreme Court of India also dismissed the SLP 
Therefore reference to the Judgement of the Learned 
Single Judge in WP No. 9206/97 is of no consequences 
as the same has already been set aside. The observations 
made in the Judgements cannot be relied upon for any 
purpose whatsoever. The question of operation of Sec. 
25F would not come into play. Further the issue is 
covered by various Judgements of Hon'ble Supreme 
Court oflndia and various Hon'ble High Courts. Hence, 
the reference may be ordered that the Petitioner is not 
entitled for any relief. 

22. The Petitioner examined himself as WW1 and 
deposed to the facts as stated in the petition. He 
further deposed that he worked for 229 days between 
1984-91. 

23 In the cross examination he deposed that his 
employment was need based and he was interviewed 
and empanelled as per settlements reached between the 
Management and Employees Association. He accepted 
that no juniors were appointed on regular basis and he 
did not work for 240 days in any year in his entire service. 
That he appeared for interview as per the settlements 
and the settlements expired on 31-3-97. 
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24. The Chief Manager (Per & HRD). Sri CRM 
Sastry deposed to the facts as stated in the counter, as 
MW1 and also he speaks about the Hon'ble High Court 
of A.P.. Judgement, the appeal to the Hon'ble High Court 
and the SLP. In the cross-examination he deposed that 
the settlements and cmpanelments were for absorption 
and added that those who could not be absorbed were 
terminated. He denied that all should have been 
absorbed. He agreed that no notice or pay in lieu there¬ 
of was given. That all these Petitioners were asked not 
to come. He denied that there are still number of 
vacancies. 

25. Various Advocates have argued in various 
batches for Petitioners. Mr. Prasada Rao. Mr. Prabhakar. 
Mr. Vikaas. Mr. SSN Raju etc. It is argued by 
Mr. Prabhakar on behalf of Sri S. Ramachandra Rao. 
Adv ocate that these Petitioners worked for several years 
with artificial periodical breaks and they were given hope 
saving that their cases will be considered for absorption 
i n the services of the Respondent by wav of settlements. 
Instead they were removed from serv ice by oral orders 
w.c.f. 31-3-1997 on the ground that there were no 
v acancies to accommodate the claimants, w hile engaging 
third parties on temporary basis, apart from reengaging 
some of the claimants on temporaty basis as messengers/ 
non-messengers. The said action of the Respodnent 
is high-handed, unilateral, arbitrary’ and colourable 
exercise of power apart from being amounts to unfair 
labour practice. It is an admitted case of the Respondent 
that it has 805 branches all over the State whereas the 
Respondent has 827 branches. That it consists of 
four modules. Hyderabad. Vijayawada. Visakhapatnam 
and Tirupathi. that the counsel is appearing for 100 
claimants for Hyderabad module. Likewise they are 
appearing for several other candidates in other modules 
also for w hich he is appearing. All these claimants were 
taken into service in view of the need in the respective 
branches prior to 1988 as per the instructions of the 
Central Office and Local Head Office. In order to settle 
the issue of temporary employees and to streamline the 
same these settlements were entered into in pursuance 
of the decision taken by the Respondent to give a chance 
for absorption. There are five settlements, one 
Memorandum of Understanding, one conciliation 
proceedings and the impugned proceedings of oral 
termination. One example may be taken of a Petitioner in 
ID 58/2000 w hich was renumbered as ID 77/2002 filed 
by Mr. V. Maddilcti who worked both in messenger cadre 
and non-messenger cadre from 1987 to 1997 for 
1370 days. The break-up figures are certified by the bank 
that he worked for 78 days before 1988, which is evident 
from (he certificate issued by the bank. He belongs 
to SC community. He has passed 9th class, though the 
qualification for the post of messenger is 8th class. 
That the Petitioner was selected and empanelled by the 
Respondent in pursuance of the settlements they 
were made to work with artificial breaks. Though 
they were empanelled and given a hope that their cases 
will be considered for absorption. The same was not 
considered. On the other hand their services were orally 
terminated on 31-3-1997 asking them not to attend duties 


from 1-4-97. Then he mentioned about the 5 settlements 
entered into between the bank and in the last settlement it 
is specifically mentioned that the non-messengerial posts 
shall be filled in before31-3-1997 before the empanelled 
list is allowed to lapse. The Government of India had 
issued a circular dated 16-8-90 wherein it is specifically 
stated that the concerned authorities have to follow the 
procedure in the approach paper for regularization who are 
on the rolls of the bank. Until the problem of existing 
temporary employees is fully resolved, no bank will be 
permitted to make any temporary appointments In spite of 
the clear cut instructions the authorities did not settle the 
issue of temporary employees before passing impugned 
oral orders on the other hand, they are engaging third 
parties and some of the claimants are still working on 
temporary basis. In fact he has given thelist of at least 4o 
candidates who are before this Court still working in 
Hyderabad module, Vijayawada module than are as many 
as 26 candidates working, in Tirupathi module 43 are 
working, even in Visakhapatnam module four are working. 
Before the 5th settlement take place there was a 
conciliation proceeding wherein it was specifically agreed 
"as regards for filling of messengers posts as already 
been ordered, the remainder number will be filled before 
31-3-1996 and 31-3-1997 on the basis of an understanding 
that may be reached after ascertaining correct procedure 
with regard to the number of messenger posts to be created 
in terms of settlement. Another joint committee wi II be 
constituted to review existing norms and reach a fresh 
settlement which will come into effect from 1-4-1997." 
And having agreed that coolly dispensed them by oral 
order on 31-3-1997, the question that there arc no 
vacancies is false. In fact, there are number of vacancies in 
all the branches numbering to 827. Accordingly, new 
persons were engaged by the respondent apart from 
engaging some of the claimants in the batch of cases on 
temporary basis after 1-4-1997. In order to show that there 
are vacancies circular dated 22-11-2002 is filed which says 
that there are 241 anticipatory vacancies which also says 
that new candidates were engaged on temporary basis. 
Sample copies of proceedings of the bank which show 
that some of the claimants were reengaged after 1-4-97 is 
also sumbitted with a separate statement who were engaged 
after their oral termination and who are continuing till today. 
In fact, instead of entering into a fresh agreement as settled 
before the conciliation officer they have simply dismissed 
which is against all cannons of justice. The above 
arguments were made by Sri S. Rama Chandra Rao. 
Sr. Advocate and further more arguments have been 
advanced by him and serveral Judgements were cited 
which will be dealt in due course. 

26. Sri S. Prasada Rao, Advocate argued that the 
Industrial Disputes, Act, 1947 is a boon to the industrial 
development which aims at (a) Investigation and settlement 
of Industrial Disputes, (b) to keep social justice as a main 
criteria, (c) Progress of Industry and (d) Harmony and 
cordial relations. He submits that in the case of 
Management of Hotel Imperial, New Delhi and others 
Vs. Hotel Workers Union AIR 1959 Supreme Court page 
1342, it was held that, “Industrial Tribunal would have 
jurisdication to grant interim relief also. ” The applicants 
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F the State Bank of India and they have 
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o argued that the Constitution of India 
the fundamental rights and Directive 
locratic way of life for everyone in Bharat 
jr workmen and common men can secure 
mic and social freedom only through right 
t to adequate means of livelihood in just 
iitions of work, to living wage, a decent 
education and leisure. Article 43(A) 43 
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able legislation or in any other way the 
>f workers in the Management of 
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;ourt therefore, in interpreting the 
l the provisions of the Industrial Disputes 
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'the society in establishing the egalitarian 
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tion from that perspectives, without doi ng 
anguage. Then the further argues and 
ts of the settlements which need not be 
! further argues that the Memorandum of 
; not correct, because the last settlement 
For lapsing of the empanelled candidates. 


the bank is obliged for implementation of the empanelled 
candidates and not for lapsing the panels. That in the case 
of all the applicants with respect to whom that the principles 
of fair play, equity and consciousness and justice is 
required. The workers have fundamental right to live under 
Articles 14, 15 and 16 which can neither waived nor taken 
away. Since many of the applicants are jobless and have 
worked for longer periods, upto 18 years, they cannot be 
deprived of their livelihood and their family lives cannot be 
shattered. That the State Bank of India is not exempted 
from the Act i.e., A. P. Shops and Establishments Act. Sec. 
2A(2) is therefore applicable to these Petitioners. These 
arguments need not be repeated here in view of the 
Judgement of U. Chinnappa Vs. Steel Authority of India 

in. He submits that it was a legitimate expectation of 

these employees. No doubt, one may not have a right but 
Courts have recognized that in such cases like these cases 
a legitimate expectation was created by the bank by taking 
services of some of the candidates right from 1975 and we 
are now in 2005. Is it not correct that to presume that by 
entering into several settlements and agreeing before the 
conciliation officer that a further settlement may be entered 
into after 31-3-1997 all of a sudden a Memorandum of 
Understanding is entered into and thousands of people 
are given a good-bye. All their hopes and legitimate 
expectations were shattered. That about 35000 candidates 
were interviewed and only 3500 we*e selected. It is also 
estimated that vacancies from 1989 till today there will be 
more than 4000 vacancies in all the 4 modules and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. The Learned Counsel for the Petitioners 
Mr. Vikaas, Advocate submits and practically repeats the 
arguments advanced by the other advocates. He further 
submits that in short, the State Bank of India has committed 
the following illegalities: 1. unfair labour practice, vitiated 
by colourable exercise of power, 2. impugned oral orders of 
termination without authority on 31-3 -97,3. the exercise of 
the said power is violative of article 14 and Sec. 19(2) of the 
Industrial Disputes Act. 1947,4. the purpose of entering 
into settlement was for absorption and it is not as if it’s a 
back door entry, it was through advertisements and after 
interviewed more than 30000 candidates they have selected 
3500 candidates and by entering into various settlements 
they have created legitimate expectations of absorption to 
these poor workmen who have been running around since 
1975, the order not to engage is a non-speaking order. 
Further several of these persons although were terminated 
are still working, if there is no work how these persons are 
working? The argument that due to computerization lesser 
staff is required does not hold good because the work of 
attenders could only be done by robots which have not 
yet come in India, hence, waterboys, sweepers and for odd 
work, still the services of the attenders are required. Those 
who were made to understand from years together that 
they will be absorbed cannot be just thrown out and after 
all the so-called Memorandum of Understanding is to defeat 
the purpose of settlements wherein the effected parties are 
not even consulted and hence oppose to the public policy 
and hit by Sec. 23 of the Contract Act. 
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29. 1 now refer to the cases cited by various 
Advocates. The following citations are cited by Sri S. 
Ramachandra Rao AIR 1991 Supreme Court page 101 
wherein a full bench of the Hon’ble Supreme Court was 
dealing about removal of a permanent employee without 
assigning any reason, their Lordships held, is arbitrary, 
unfair, unjust and unreasonable and opposed to public 
policy. He also relied on AIR 1986 Supreme Court page 
1571, this dealt with the rule empowering the Government 
corporation to terminate services of its permanent 
employees by giving notice or pay in lieu of notice period 
is opposed to public policy and violative of Article 14, 
39(a) and 41. He also relies rat AIR 1992 Supreme Court 
page 248, their Lordships held, that an agreement can be 
challenged that it is a nullity bang opposed to public policy 
and it can be raised even by a person who had earlier 
consented to the agreement. They further held that the 
illegal contract, cannot constitute and effect and accord 
satisfaction. He also relies on AIR 1980 Supreme Court 
page 2181 wherein his Lordships held that, “We have, no 
doubt that the percedents on the point, the principles of 
industrial law, the constitutional sympathy of Part IV and 
the sound rules of statutory construction converge to the 
same point that when a notice intimating termination of an 
award or settlement is issued the legal import is merely that 
the stage is set for fresh negotiations or industrial 


adjudication ana until euner euon ujjsu» uw « 
conditions of service the previous award or settlement does 
regulate the relations between the employer and the 
employees.” He also relied on 1999(5) ALD 1992 (D.B.) ; 
General Manager, State Baric of Hyderabad and another 
vs. P. Ramulu, wherein their Lordships referred to the 
circular of the Government of India to all public sector 
banks which laid down in the approach paper in the 
recruitment as well as in absorption of temporary employees 
as follows: “For the stafFwhich is presently on the rolls of 
the Banks their services will be regularized in terms of the 
Approach Paper. For the current requirement banks may 
utilize their existing panel of temporary employees and in 
case these emp loyees were not taken from the employment 
exchanges the Banks would be required to approach the 
DGE and T directly seeking exemption. Until the problem 
of existing temporary employees is fully res olved no B ank 

will be permitted to make aity temporary appotittments. In 

that case para 6, all employees who had put in 90 or more 
days after toe cut off dateie., 1-1-1982 will oriybeeUgWe 
for considering the scheme. The Respondent in the Writ 
Petition has put in more than 90 days before the said cut 
off date. Their Lordships held that as per toe scheme one 
time opportunity each a person who had completed 90 
days of temporary service as on 1-1-1982 and also after 
1-1-1982 shall be regularized by empanelling him for the 
post He also referred to Supreme Court employees Welfare 
Association Vs. Union of India wherein it was held, tout it 
is well settled principle erf law that when a special leave 
petition is summarily dismissed under article 136 of tne 
Constitution, by such dismissal this Court does not lay 
down any law as envisaged by article 141 of t * 
Constitution. He also relied on 1997 (6) Supreme Court 
cases page 564, which is to the same effect. He. also retied 
on 2003(4) Supreme Court cases page 325 wherein then 


Lordships held, it is well settled law that i ngse ^v ^e ^P 

not constitute a binding precedent He rise relied on 2003 
Supreme Court cases page 231 wind! reiterate the same. 


ineir ixnaMupe wu, —-—-— 

in the country were no doubt oTdainedlo follow and apply 
toe law declared by this court, but that does not absolve 
them of the obligation and responsibility re find out the 
ratio of the decision and ascertain the law, if any, so declared 
from a careful reading of derision concerned and only 
thereafter proceed to apply appropriately.”' He also retied 
on 2003(7) Supreme Court cases page 197 wherein it was 
held, “Therefore, while applying toe derision to a later 
case, the court dealing with it should carefully try to 
ascertain the principle laid downby toe previous decision. 

thA mMctinn involved 


AQCasiongiraniawiawflwi ,— 

in the case in which it is rendered. The scope and aatoority 
of a precedent should never be expanded unnecessarily 
beyond toe needs of a given situation. Hie only thing 
binding as an authority upon a subsequent Judg e is toe 
principle upon which the case was derided. Statements 
which are not part of the ratio decidendi are distinguished 
as obiter dicta and are not authoritative. The task Of finding 
toe principle is fraught with difficulty as without an 
investigation into toe facts, it cannot be assumed whether 

.. .■ _____IMMMK 


a amuiai -—-u-- . - 

of social justice. Precedents »b stlentie and without 
argument are of no moment. Mere casual expressio M carry 
no wright stall, nor every passing expression of a hedge, 
however eminent, can be treated as an ex cathedra 
statement having the weight of authority ” He also relies 
on the Judgement of the Hon’ble Supreme Court in 1993 
Supplementary IV Supreme Court cases 46 Naseem Bano 
Vs. State of U P. and Others, wherein their Lordships held, 

“since no dispute was raised On behalf of respondents 1 to 

4 in their reply to toe averments made by toe appellant in 
toe Writ Petition that 40 per cent of the total number of 
posts had not been filled by promotion, inasmuch as the 
said averments had not been controverted, the High Court 
should have proceeded on the basis that toe nid averments 
had been admitted by respondents” Be therefore, submits 
that the Petitioners have alleged is toe priitfamthartogc 


were 


hence, this Court should presume that the said averments 
about vacancies has been admittedhy Ae bunk. 

30. He also relies on LLJ 2004 February page 227, 
wherein it was held, “the Respondent was working^^a 

fifteen; years of service, the Respondent was tormina^ 
from service witoout any notice or py in heu there of. Th e 
Labour Court held that a part-time empkgwoafao Mb 
the definition of workman under Section 2(s) efthe 
Industrial Disputes Act, 1947. Therefore, awaked 
reinstatement with continuity of service ^ 
wages. The High Court also retreated toe findings ofthe 
Labour Court and state dttotre 

has been appointed as a regular, p 4 fm«tem/teB^(sttiy or 
daily wages, casual or part-time. He also retied on LLJ 
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323 wherein the High Court upheld the 
ibour Court that the bus driver on an 
r 20 days in a month but was paid wages 
stage working hours 10 to 12 hours and 
paht Finding of the Industrial Tribunal 
worked 240 days in a calendar year is 
fc also rdied on lf95 Supplementary (4) 
spage 11 where their Lordships directed 
rvices of the Petitioners who had worked 
tiding the break till today, shall not be 
ill be absorbed in) regular vacancies as 
s. He also relied on 1991 supplementary 
/herein it was heldy the change of service 
de in the prejudice of an employee who 
r to the change. He also relied on 1986 
ige 954 wherein it was held, “such a 
at by agreement between the employer 
rwise then in the course of conciliation 
ing only on the paries to the agreement 
. 18(1) of the Industrial Disputes Act, 
tent is not binding on the other workmen 
ities in the settlement.” He also relied 
ge 71 whom theit Lordships considered 
Kpectations and held as follows : “in 
as in all other State actions, the State 
itahties have to conform to Article 14 of 
which non-arbitrariness is a significant 
infettered discretion in public law : A 
assesses powers qnly to use them for 
imposes the Arty to act fairly and to 
which is ‘fairplay in action’. Due 
us obligation as a part of good 
s a reasonable or legitimate expectation 
* treated fairly in his interaction with 
^mentalities, with this element forming 
»ent of the decisiop-making process in 
lb satisfy this requirement of non- 
ate action, it is, therefore, necessary to 
e weight to the reasonable or legitimate 
persons likely to be affected by the 
unfairness in the exercise of the power 
abuse or excess of power apart from 
tides of the decision in a given case, 
de would be exposed to challenge on 
riness. Rules of law does not completely 
n in the exercise of power, as it is 
des for control of its exercise by judicial 
9 If 

i on the fall bench decision of the 
ourt in 1992 (4) Supreme Court cases 
eir Lordships held if for any reason, an 
y employee is continued for a fairly 
lorities must consider his case for 
vided he is eligible and qualified 
s and his service record is satisfactory 
does not run counter to the reservation 
t also relied on 2001 (1) LLJ wherein 
[1 that, “so far as the work-charged 
1 labour are concerned, the effort must 
m as far as possible and as early as 
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possible subject to their fulfilling tire qualifications, if any, 
prescribed for the post and subject also to availability of 
work. If a casual labourer is continued for a fairly long spell 
say two or three years a presumption may arise that there 
is regular need for his services. In such a situation, it 
becomes obligatory for the concerned authority to examine 
the feasibility of his regularization. While doing so, the 
authorities ought to adopt a positive approach coupled 
with an empathy for the person. “He also relied on 
Judgement of the High Court of Patna reportedin 2003 III 
LLJ page 904 wherein their Lordships observed, “All said, 
the claim of such persons who have remained in the 
employment of the State for long periods, those who have 
spent the golden period of their lives in the service of the 
State, those who with the passage of the time have become 
eligible for appointment elsewhere cannot be ignored 
altogether.” He also relied on 1995 (2) Supreme Court cases 
page 326 where the full bench of the Supreme Court held, 
“In situations where even though a person has no 
enforceable right yet he is affected or likely to be affected 
by the order passed by a public authority the affected or 
likely to be affected by the order passed by a public 
authority the courts have evolved the principle of legitimate 
expectation. The expression which is said to have 
originated from the Judgement of Lord Denning in Schmidt 
Vs. Secy, of State for Home Affairs is now well established 
in public law. In Attorney General of Hong Kong Vs. Ng 
Yuen Shiu Privy Council applied this principle where 
expectations were “based upon some statement or 
undertaking by or on behalf of, the public authority” and 
observed ; “Accordingly legitimate expectations’ in this 
context are capable of including expectations which go 
beyond enforceable legal rights, provided they have some 
reasonable basis. A person may have a legitimate 
expectation of being treated in a certain way by an 
administrative authority ev en though he has no legal right 
in private law to receive such treatment.” He also relied on 
1998 (7) Supreme Court cases page 66 wherein their 
Lordships held, the doctrine of legitimate expectation has 
it genesis in the field of administrative law. The Government 
and its Departments, in administrating the affairs of the 
country, arc expected to honour their statements of policy 
or intention and treat the citizens with full personal 
consideration without any iota of abuse of discretion. The 
policy statements cannot be disregarded unfairly or applied 
selectively. Continuing tiicir Lordships farther held, though 
the doctine of legitimate expectation is essentially 
procedural in character and assures fairplay in 
administrative action, it may, in a given situation, be 
enforced as a substantive right. The doctrine of legitimate 
expectation can be invoked if the decision which is 
challenged in the court has some person aggrieved either 
(a) by altering rights or obligations of that person which 
arc enforceable by or against him in private law; or (b) by 
depriving him of some benefit or advantage which cither (i) 
he had in the past been permitted by the decision-maker to 
enjoy and which he can legitimately expect to be permitted 
to continue to do until there has been communicated to 
him some rational grounds for withdrawing it on which he 
has been given an opportunity to comment; or (ii) he has 
received assurance from the decision-maker that it will not 
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be withdrawn without giving him first an opportunity of 
advancing reasons for contending that it should not be 
withdrawn. Indian scenario in the field of legitimate 
expectation is not different The question whether the 
expectation and the claim is reasonable or legitimate, is a 
question of fact in each case. This question had to be 
determined not according to the claimants’ perception but 
in larger public interest.” He also rebed on 19977 SCC S92 
where in it was held that—the selected industries 
(Respondents) with which the agreements were entered 
into by the State Government legitimately expect that the 
renewal clause should be given effect to in usual manner 
and according to past practice unless there is any special 
reason not to adhere to such practice. The doctrine of 
"legitimate expectation” has been judicially recognized by 
the Supreme Court. The doctrine of “legitimate expectation” 
operates in the domain of public law and in an appropriate 
case, constitutes a substantive and enforceable right. He 
also relied on 1993 3 SCC 259 where in it is held that—the 
law must therefore be now taken to be well-settled that 
procedure prescribed for depriving a person of livelihood 
must meet the challenge of Article 14 and such law would 
be liable to be tested on the anvil of article 14 and the 
procedure prescribed by a stature or statutory rule or rules 
or orders affecting the civil rights or result in civil 
consequeneces would have to answer the requirement of 
Article 14. So it must be right, just and fair not arbitrary, 
fanciful or oppressive. There can be no distinction between 
a quasi-judicial functin and an administrative function for 
the purpose of principles of natural justice is calculated to 
secure justice or to put it negatively, to prevent miscarriage 
of justice, it is difficult to see why it should be applicable 
only to quasi-judicial inquiry and not to administrative 
inquiry. It must logically apply to both. Therefore, fair play 
in action requires that the procedure adopted must be just, 
fair and reasonable. The manner of exercise of power and 
its impact on the rights of the person affected would be in 
conformity with the principles of natural justice. Article 21 
cibes life with liberty, dignity of person with means of 
livelihood without which the glorious content of dignity of 
person would be reduced to animal existence. When it is 
interpreted that the colour and content of procedure 
established by law must be in conformity with the minimum 
fairness and processual justice, it would relieve legislative 
callousness despising opportunity of being heard and fair 
opportunities of defence. Article 14 has a pervasive 
processual potency and versatile quality equalitarian in its 
sould and allergic to discriminatory dictates. Equality is 
the antihests of arbitrariness. It is, conclusively held by 
this court that the principles of natural justice are part of 
Article 14 and the procedure prescribed by law must be 
just, fair and reasonable. He also relies on AIR 1991 Supreme 
Court page 101 where in it was observed” the right to life 
includes right to livelihood. Therefore cannot hand on to 
the fancies of the individuals in authority. The employment 
is not a bounty from them nor can it servival be at their 
ma rev. 1 ncome is the foundation of many fundamental rights 
and when work is the sole source of income the right to 
work bocomcs as much fundamental. Fundamental rights can 
ill-afford to be consigned to the limbo of undefined premises 
and uncertain applications. Tint will be mockery of them. 


Mr. Vikas, appearing for various Petitioner cited 
various Judgements seme of them are 1998? SCC page 804 
where in the Hon’We Supreme Court directed that the 
contingent staff of income ter Department some of them 
working from 8 years, directions issued to pay such 
workmen at the rale equivalent to mii i ii n u m pay in the pay 
scale of the regularly employed workers and to frame 
scheme on rational basis for their absorption. He also rcfeed 
on AIR 1990 Supreme Courtpage 2228where in it was held 
that the Kerala water supply and civil water authority shall 
immediately regularize the services of Public Health 
Department employees as per its resolution dated 
30-1-1987 without waiting for the State Government 
approval. They also directed thote who have put in less 
that one year service age bar may be waved etc. Several 
more citations he filed about regularisation. He also relied 
on 19961 Service law reporter Supreme Court of India 
page 56 where in k was held, workman in the employment in 
the state of Forest Department for 5 to 6 year and in each 
year they worked for a period ranging 100 to 330 days, 
workmen employed under the schemes at hand had been so 
done. To advance objects having permanent basis failure to 
regularize than amounts to unfcur labour practice and various 
other judgements and further added to his arguments that 
by further arguing that these cases are the most fit for 
regularization as some ofthan are working from 1975. 

Mr. Prasad also relied on 2005 1LLJ page 89 SB! Vs 
T.N. Java Ram where in it was held in Writ Appeal held that 
the learned single judge held that the Petitioner had not 
worked continuously for a period 30 days. The learned 
single judge relied on category C of the settlement to arrive 
at the said conclusion. Their lordships allowed the Writ 
Appeal on the ground, in view of the fact "that the 
Petitioner falls short of the required 30 days by 4 days, the 
Petitioner cannot seek absorption in a permanent capacity 
in the employment of the bank”. 

Therefore in conclusion Shri Vikas, Advocate; Shri 
PrabhakarRao, advocate on behalf of Shri RamchandraRao, 
Advocate and Shri Prasad, advocate argued vehemently 
that these are the most fit cases wherein a direction should 
be given to absorb these Petitioners who have been 
unceremoniously dismissed on 1-4-1997 and some of them 
are still continuing and it is not only a question on industrial 
law but also legitimate expectations created in these 
Petitioners who worked since more than two decades. 

It is argued by the Learned Counsel for Respondent 
Shri Ram Das, Shri B.G. Ravinder Reddy, Advocate, and 
Smt. Lalita Kumari, Advocate that the Hon’ble CGIT-cum- 
Labour Court is fully empowered to decide the disputes 
which are pending beforeit in the LCIDs and IDs. That the 
Petitioners are casual employees who worked at the 
branches for short periods at the instance of concerned 
Branch Manager who had no jurisdiction to appoint them. 
They are not employees of the State Bank of India as their 
entry into the bank was not as per the selection procedure. 
The daily wagers/casual workers were not selected by a 
process through which regular employees were recruited. 
That the Petitioners ware engaged by the concerned branch 
managers to meet the exigencies of work at intermittent 
intervals and they cannot be termed as employees of the 
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basis in any identified post or vacancy, 
s have no statutory right to seek any 
visions of the Industrial Disputes Act. 
ft not put in continuous service of 240 
»ear as required under the Act It is to 
ter they stand a chance for absorption 
ts. That the Petitioners failed to implead 
itaff Federation a$ party to the dispute 
seek interpretation of the settlements, 
are bad for non-joinder of necessary 
lied candidates are in thousands 
ze less than 100 each year. The SBI has 
ers and Non-messengers totalling to 
at the Hon’bte Single Judge s Judgement 
are repugnant to Sec. 23 of the Indian 
le Memorandum df Understanding and 
imate Expectations has no place in the 
n terms of the 5 settlements, the 1989 
re kept alive upto 31st March, 1997 and 
sed. Administrative instructions were 
nes directing not to engage temporary 
k 1997 as there were no vacancies. That 
ilarization in any service including any 
e may arise in two-contingencies viz.. if 
clear vacancies Which are of a long 
ent are made on adhoc basis or daily 
mpetent authority and are continued 
nd if their services are required by the 
, backdoor entries for filling up such 
t to be strictly avoided. There would 
asion for regularizing the appointment 
>se initial entry itself is tainted and is in 
requisite procedure of recruitment and 
lere is no vacancy on which such an 
candidate could never be effected 
ied on several cases, in particular, AIR 
iere in the Hon’ble Supreme Court held 
sion of a candidates name in the merit 
my right to be selected. Some vacancies 
liter process of selection finally closed— 
)inted—No discrimination. They also 
rily the notification merely amounts to 
lifted candidates to apply for recruitment 
on. they do not acquire any right to the 
ed on 1997 6 SCC page 584 Syndicate 
l wherein it was held that if a waiting list 
d the wait listed candidates do not have 
list lapses. They also relied on 1997 
Vs Union of India where the Hon'blc 
Id that wait listed candidates have no 
lent where there arc no vacancies. He 
1992 Supreme Court page 207t) where it 
p appointees or Temporary appointees 
ht for continuous or for regularization. 
Kumari. Advocate for Respondent relied 
T page 947 which was a judgment from 
t where in the Hon’ble Supreme Court 
ment held in violation of mandatory 
tutes ignoring minimum education 
vholly illegal. Taking rccoast to 
lot cure such illegality. 


But both of them mainly relied on the Judgment of 
Hon’ble High Court of Orissa in OJC 9093 of1997 in which 
it was held that only those casual workers who were in the 
waiting list of the bank (panels) were eligible to be 
regularized against the vacancies of the bank. As the select 
list came to an end on 31-3-1997 are not entitled to get any 
relief. The Judgment of the Orissa High Court dated 
18-9-1998 was confirmed by the Hon’ble Supreme Court on 
17-6-1999 in the above case in SLP (CQ 3082/99. 

He further argued that even those who have 
completed 240 days also cannot claim regularization as the 
very entry was irregular and they got any right it is through 
the agreements only and 1992 2 LLJ page 52 Hon’ble 
Supreme Court held that any person who have completed 
240 days cannot claim regularization only such grounds. 
Such regularization is jeopardizes the larger public interests. 
So they argue even those candidates 240 days also do not 
stand any chance. And as the Orissa High Court has dealt 
with these agreement w hich is an all India agreement and 
the Hon’ble Suprem Court has dismissed the SLP on merits, 
hence the Petitioners are not entitled for any relief 
Accordingly, the Petitions may be dismissed. 

As stated in the beginning, these cases have got a 
chequered history starting from 1975 and now r we are in 
2005. To sum up the entire facts in a nut shell, the entry of 
these persons was as casual employees. Seeing the 
enormity of the situation the SBI and AH India SBI staff 
federation entered into various agreements. The candidates 
were called for interview and were empanelled. The last 
agreement was dated 30-7-1996 which was to lapse on 
31-3-1997. Then there was a Memorandum ofunderstanding 
dt 27-2-1997 that the panel of temporary emplyees, daily 
wagers and casual employees will lapse on 31-3-1997. There 
was a conciliation dated 9-6-1995 wherein before the 
conciliation officer it was agreed that another joint 
committee wilt be constituted to review the existing norms 
and reach fresh settlement which will come into effect from 
1 -4-1997. No such joint committee was constituted nor any 
fresh settlement came into effect from 1-4-1997. Carrot was 
dingled before the workers for number of years creating 
reasonable expectations but instead the bank has in order 
to avoid future complications gave a good-bye to all the 
employees on 31-3-1997 Their hopes were further raised 
by the Judgment of the High Court which held “the 
PetilionerS/eniployees who were on duty as on 31-3-1997 
shall be deem to be on duty and shall be entiled to all the 
benefits of such a post and they shall be immediately 
appointed if any posts arc available or creating some 
suprernumery posts within 3 months from today failing 
which the bank shall pay them all the benefits to which 
they were entitled as on that date, till they arc absorbed 
Infact the Hon’ble single judge stated in the Judgment 
which 1 quote “Mr. S Ramachandra Rao, Learned Sr 
Counsel appearing for the Peiitioncrs have nev.-r 
controverted such factual and legal position. Such a dispute 
in any form existing and even apprehended definitely could 
be a subject of reference to the board of settlement, to a 
court for enquiry, to a Labour Court or Industrial Tribunal 

for adjudication.’’ It is also his apprehension genuinely 

expressed that driving the Petitioners to such forums for 
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mk disputes could be nothing less then pushing the 
hapl«SS arid fegjfieiii pay tot® the greedy and hungry 
tiioutti Of the wild life”. 

Be that tnay beset The above Judgement was set 
aside by writ appeals by divirion beftth holding that the 
matter has to be dealt with and settled by the parties tinder 
the provisions of the Industrie Disputes Act, 1947 and not 
by resorting to the writ jurisdiction of this OOdtt. Against 
Which a Special Leave Petitions were filed which were 
dismissed. 

the position now is that under the industrial 
Disputes aK thosewhdhdweo^tetod240 toysin 
a year has some right as notice Of notice pay and 
retrenchment compensation. Btn all of them entered into 
settlements, no doubt, these persons are not members of 
tfe Ail ifldia State Bank of India StaffFederatkm. But those 
Who 

eeuld not have got any rights but tor the settlements 

and even those who have completed 240 days in a year 
ttieir rights also got merged due to these settlements. But 
for the settlements except those Who have completed 240 
days in a year others do fitit have any right UfldCf ths ID 
Act. And this is & all India problem and unfortunately for 
the Petitioners the same agreement dated 30-7-1996 marked 
as Ex. M6 herein, was discussed by the Orissa High Court 
in OJC No: 9039 of 1997 (WP) and batch, which was to 
lapse on 31-3-1997. Where in it was held “the currency of 
the arrangements made on the basis of the impugned 
decisions/settlements has come to an end on 31 -3*4997. M 
is pleaded by the Petitioner that the modalities may be 
followed in future though new norms have riot teen fixed. 
We do not think it necessary to go into this hypothetical 

questions.Against whieh SLP was filed in the 

Hon ’ble SC which dismissed sayirig the SLP is dismissed 
on merits. In fact, all these reference or 2 (A)(2) areabout 
their termination. For example the reference is “Whether 
the action of the management of State Bank of India, Local 
Head Office. Hyderabad in terminating the services of Sn 
P. Anil Kumar, Temporary/Non-Messenger, State Bahk°f 
India w e f. 31 -3-1997 is justified or not? If not, what relief 
the applicant is entitled?”. Actually if they had ahy 
grievance that the bank had agreed vide minutes of 
conciliation proceedings dated 9-6-1995, vide Ex. M3, they 
should have approached conciliation officer fairing a 
dispute that no joint committee was constituted to review 
the existing norms and reach a fresh settlement which will 
come into effect from 1 -4-1997. As the Hon’ble High Court 
of Orissa also stated ih the end of the Judgement, it goes 
without saying if the Petitioners feel aggrieved about the 
norms when communicated, the same can be questioned 
before the appropriate forum/authority. The reference here 
is whether termination is justified or not. 

I have given serious thoughts as it involves about 
700 persons their families and also a human problem 
although one may feel much by the number of person 
involved and the great expectations raised but justice has 
to be rendered as per law. Therefore in view of the 
Judgement of the High Court of the Orissa confirmed by 


tiki HonTrie Supreme Court on merits when the SLP was 
dismissed on merits, I have no option but to hold the 
termination of services of Sri P Anil Kumar and 23 others 
w.e.f. 31-3-1997 is justified and the Petitioners are not 
entitled to any relief. 

Before parting with the case, I feel it apt to direct the 
Respondent “which is State under Article 12 of the 
Constitution of India” to take into consideration the plight 
of the poor employees who are temporary daily wages/ 
casual labourers and provide them suitable avenues 
depending upon the vacancy position without going into 
the technicalities of the expiry of the term of settlement as 
justice always be tempered with mercy. I was constrained 
to follow the settled law position, but my conscience 
prompted me to issue the above directions, which I hope 
andtfust will be honoured by the Respondent bank. While 
so considering, the age restriction as also sponsoring 
through Employment Exchange may have to be relaxed on 
equitable grounds as the above category employees have 
Spent long time with the Respondent with a fond hope of 
regularization of their services. 

A* I have to follow the settled law & the position in 

. . -re _ j _award it nroimHed 


,muu. 

Typed by LDC to my dictation., corrected and 
pronounced by me on is the i7th day of May, 2005. 

E. ISMAIL, Presiding Officer 
Appendix of Evidence 
Documents marked for Petitioner 
LC ID No.: 20/2002 
Petitioner Evidence-WW1: T Appa Rao 
Ex. W1: Service Certificate 
Ex. W2: Service Certificate 
Ex, W3 : Notification of the bank 
Ex. W4: Letter of Under Secretary, M/o Finance 
Ex. W5: Reply letter of Chief Officer (1R) to Ex. W4 
Ex W6: Letter of Desk Officer, M/o Labour, Govt, of India 
toChief Officer (IR), SBI, Bombay dt. 30-11-87. 

LC ID No.: 22/2002 

Petitioner Evidence-WW1: K Srinivasa Rao 
Ex. W1 to W9 are Service Certificate 

Ex. W10 : Notification of the bank 

Ex. W11: Letter of Under Secretary, M/o Finance, Govt ot 
India dt. 16-8-1990 

Ex. W12 : Reply letter of Chief Officer (IR) to Ex. W11 
Ex. W13 : Letter of Desk Officer, M/o Labour, Govt, of India 
to Chief Officer (IR), SBI, Bombay dt. 30-11-87 
LC ID No.: 26/2002 

Petitioner Evidence-WWl: M Simhachalam 

Ex. W1: Service Certificate 

Ex. W2: Service Certificate 

Ex W3 : Notification of the bank 

Ex. W4: Utter of Under Secretary, M/o Finance 

Ex. W5: Reply letter of Chief Officer (IR) to Ex. W4 


2800 G1/05—33 
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sk Officer, M/o Labour, Govt, of India 
SB I, Bombay dt, 30-11-87 

: ID No.: 27/2002 
iVWl: B Srinivasa Rao 
ificate 
ificate 

der Secretaiy, M/P Finance 
of ChiefOfficer(lk)to Ex. W4 

sk Officer; M/o Labour, Govt, of India 
5BI, Bombay dt. 30-11-87 

: ID Na: 37/2002 
VW1: T Krishna 


ificate 
of thebank 

der Secretary, M/o Finance 
)f Chief Officer (Df) to Ex. W4 

!k Officer; M/o Labour, Govt, of India 
>BI, Bombay dt. 30-11-87 

: ID Na: 38/2002 
AV1: G \fcnkata Raiaana 


of the bank 

ier Secretaiy, M/o Finance 
if Chief Officer (IR) to Ex. W4 

k Officer, M/o Labour, Govt, of India 
iBI, Bombay dt. 30-11-87 

ID No.: 39/2002 
AVI: V VenkataRamana 
5 cate 

Df the bank 

ler Secretary, M/o Finance 

f Chief Officer (IR) to Ex. W4 

k Officer, M/o Labour, Govt o f India 
BI, Bombay dt. 30M1-87 

ID Na: 40/2002 

AVI: B \fenkataRao 


er Secretary, M/o Finance 

fChief Officer (IR) to Ex. W4 

: Officer, M/o Labour, Govt oflndia 
31, Bombay dt. 30-11-87 


LC ID No.: 41/2002 

Petitioner Evidence-WWl: K JagannadhaRao 

Ex. W1: Service Certificate 

Ex. W2 : Service Certificate 

Ex. W3 : Letter of Under Secretaiy, M/o Finance 

Ex. W4: Reply letter of Chief Officer (IR) to Ex. W4 

Ex. W5 : Letter of Desk Officer, M/o Labour, Govt, oflndia 
to Chief Officer (IR), SBI, Bombay dt. 30-11-87 

LC ID Na: 42/2002 

Petitioner Evidence-WWI: M Venkata Ramana 

Ex. W1: Service Certificate 

Ex. W2: Service Certificate 

Ex. W3 : Letter of Under Secretary, M/o Finance 

Ex W4: Reply letter of Chief Officer (IR) tp Ex. W4 

Ex. W5 : Letter of Desk Officer, M/o Labour, Govt, oflndia 
to Chief Officer (IR), SBI, Bombay dt. 30-11 -87 

LC ID No.: 43/2002 

Petitioner Evidence-WWl : B Venkata Govinda Rajula 
Subba Rao 

Ex. Wl: Service Certificate 

Ex. W2: Service Certificate 

Ex. W3 : Service Certificate 

Ex. W4: Letter of Under Secretary, M/o Finance 

Ex. W5 : Reply letter of Chief Officer (IR) to Ex. W4 

Ex. W6: Letter of Desk Officer, M/o Labour, Govt oflndia 
to Chief Officer(IR), SBI, Bombay dt. 30-11-87 

LC ID Na : 44/2002 

Petitioner Evidence-WW1: K Srinivasa Rao 

Ex. Wl: Service Certificate 

Ex. W2: Service Certificate 

Ex. W3 : Letter of Under Secretary, M/o Finance 

Ex. W4 : Reply letter of Chief Officer (IR) to Ex. W4 

Ex. W5 : Letter of Desk Officer, M/o Labour, Govt oflndia 
to Chief Officer (IR), SBI, Bombay dt. 30-11-87 

LC ID Na: 45/2002 

Petitioner Evidence-WWl: RVasudevaRao 

Ex. Wl: Service Certificate 

Ex. W2: Service Certificate 

Ex. W3 : Service Certificate 

Ex. W4: Service Certificate 

Ex. W5 : Notification of the bank 

Ex. W6: Letter of Under Secretary. M/o Finance 

Ex. W7 : Reply letter of Chief Officer (IR) to Ex. W4 

Ex. W8: Letter of Desk Officer, M/o Labour, Govt, oflndia 
to Chief Officer (IR), SBI, Bombay dt. 30-11-87 
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LCIDNo.; 46/2002 

Petitioner Evidence-WW1 ; D Appal* R^jo 
Ex. W1; Notification of the bank 
Ex. W2: Letter of Under Secretary, M/o Finance 
Ex. W3: RtplyktteiofauefOffiOT(IR)toEx.W4 

Ex W4: Letter ofDesk Office* M/o Labour, Govt of India 
to Chief Officer (IR), SBI, Bombaydt 30-11-87 

LCIDNo.: 47/2002 

Petitioner Evidence-WWl: KGowriNaidu 

Ex W1: Service Certificate 

Ex . W2 . Service Certificate 

Ex. W3 : Notification of the bank 

Ex W4: Letter of Under Secretary, M/o Finance 

Ex. W5: Reply letter of Chief Officer (1R) to Ex W4 

Ex W6: Letter ofDesk Officer, M/o Labour; Govt of India 
to ChiefQfficer(IR), SBI, Bombaydt 30-11-87 

LCD) No.: 40/2002 

Petitioner Evidence-WWl: TSuri AppaRao 

Ex Wl: Service Certificate 

Ex W2: Service Certificate 

Ex. W3: Service Certificate 

Ex W4: Notification of the bank 

Ex W5: Letter of Under Secretary, M/o Finance 

Ex W6: Reply letter of Chief Officer (IR) to Ex W4 

Ex W7: Letter ofDesk Officer;M/o Labour; Govt of India 
to Chief Officer (IR), SBI, Bombay dt 30-11-87 

LC ID Nol: 49/2002 

Petitioner Evidence-WWl: K Madhnsndhan Rao 

Ex W1: Service Certificate 

Ex. W2: Service Certificate 

Ex. W3: Letter of Under Secretary, M/o Finance 

Ex. W4: Reply letter of ChiefQfficer (HQ to Ex W4 

Ex W5: Letter of Dedt Officer, M/o Ubour, Govt. of India 
to Chief Officer (Dt), SBI, Bombay dt 30-11-87 

LG ID Na: 50/2002 

Petitioner Evidence-WWl: SNeelayya 

Ex W1: Service Certificate 

Ex. W2: Service Certificate 

Ex. W3: Service Certificate 

Ex. W4: Letter of Under Secretary, M/o Finance 

Ex. W5: Repty letter of Chief Officer (IR) to Ex. W4 

Ex W6; Letter ofDesk Officer, M/o Labour, Govt of India 
to Chief Officer (IR), SBLBombay dt. 30-11-87 

LC ID Na: 51/2002 

Petitioner Evidence-WWl: R Suiyanarayana 
Ex. Wl : Service Certificate 
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Ex W2: Letter of Under Secretary, M/o Finance 

Ex W3Reply letter ofChief Officer (IR) to Ex W4 

Ex W4: Letter ofDedc Officer, Mto Labour, Govt of India 
to Chief Officer (IR), SBI, Bombay dt 30-11-87 

LCD) No.: 54/2002 

Petitioner Evidence-WWl: T Somayya 

Ex Wl to W7 ' Sendee Certificate 

Ex W8: Notification of the bank 

Ex W9. Letter of Under Secretary, M/o Finance 

Ex W10: Reply letter of Chief Officer (IR) to Ex W4 

Ex Wll v LctterofDesk Officer, M/oLabour, Govt of India 
to Chief Officer OR), SBI, Bombay dt 30-11-87 

LC ID Na : 55/2002 

Petitioner Evidence-WWl ■ T Siinzvasa Rao 

Ex Wl: Service Certificate 

Ex W2: Service Certificate 

Ex W3: Service Certificate 

Ex W4: Service Certificate 

Ex W5: Letter of Undersecretary, M/o Finance 

Ex W6: Reply letter of Chief Officer (IR) to Ex. W4 

Ex W7: Letter ofDesk Officer, M/o Labour Govt of India 
to Chief Officer (IR), SBI, Bombay dt. 30-11-87 

LC ID No.: 60/2002 

Petitioner Evidence-WWl: K Jagadeswara Rao 

Ex Wl: Service Certificate 

Ex. W2: Service Certificate 

Ex W3: Letter of U ider Secretary, M/o Finance 

Ex. W4: Reply leiter of Chief Officer (IR) to Ex. W4 

Ex W5: Letter ofDesk Officer, M/o Labour, Govt oflndia 
to Chief Officer (IR), SBI, Bombay dL 30-11-87 

LC ID No.: 91/2002 

Petitioner Evidence-WWl: M Ravi Kumar 

Ex. Wl: Service Certificate 

Ex. W2: Service Certificate 

Ex W3: Letter of Under Secretary, M/o Finance 

Ex. W4: Reply letter of Chief Officer (JR) to Ex W4 

Ex W5: Letter ofDesk Officer; M/o Laban, Govt, oflndia 
to Chief Officer (IR), SBI, Bombay dt 30-11-87 

Documents marised for Respondent (i» aB 23 cases): 

Management Evidence 

MWI: CRM Sastry, Chief Manager (Per & HRD), SBI, 
Visakhapatnam 

Ex Ml: 5 Settlements reached between All India SBI Staff 
Federation and Management of State Bank of 
India. 
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LC 123 of 2003 
Between: I. Nagaraju 
AndRl : The DGH SBI, Zcmql Office, 
Visakhapatnam 
|^124.qf2fip3 
Between. fC Gown 
And R1: The DGM, SBI, Zonal Office, 
Visakhapatnam 
LC 150 of 2003 
Between: M. \fenkataRao 
AndRl: The AGM, SBI, Zonal Office, 
Visakhapatnam 
LC 195 of2003 
Between: M. Sankara Rao 
AndRl :TheAGM, SBI, Zonal Omce, 
Visakhapatnam 
APPEARANCES: 

For the Petitioner: S/Shri Vikas, C VijayaS^char Reddy, 

D. Subramanyam, A4vpcates. 

For the Respondent: Shri Ramdas & Shri J^gaqqadha 
Murty, Advocates: 

AWARD 

The Government of India, Ministry of Labour by its 
OateNo. M20l2/12^/2p0l4R(B.l) dated 18-9-2001 referred 
the following dispute under section 10(1 )(d) of the I.D. 
Apt, 1947 for adjudication to this Tribunal between the 
management of State Bank of India and their workman. The 
reference is, 

SCHEDULE 

“Whether the action of the management of State 
Rank of India, Locql Head Office, Hyderabad in 
terminating the services of Sri P. Anil Kumar, 
Temporary/Non-Messenger, STATE BANK OF 
INDIA w.e.f. 31-3 -1997 is justified or not ? If not what 
relief the applicant is entitled T 
The reference is numbered in this tribunal as I.D. 
No. 222/2001 and notices were issued to the parties. The 
Government oflndia has referred about 500 such references 
and in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1985 between Sri U. Chinnappa and M/s. Cotton 
Corporation oflndia and two others, about 250 Petitioners 
have filed cases directly under section 2(A)(2) of the ID 
Act. It will not be possible or practicable to answer evey 
case separately. As the main issues involved are one and 
the same, I am of the opinion that all of them can be decided 
in groups by giving common awards, this group which I 
am now dealing pertains to Visakhapatnam Zone and this 
reference and27 other 2(A)(2) petitions a common award is 
passed. 

4. To begin with I am quite perturbed due to the 
chequered history of these cases and also due to the fact 
that seeds of this litigation was sworn in 1975, l have not 
only to consider merely the technical aspects powers of 
the Industrial Tribunal in simply answering the reference 


but I will also have to see viewing it as a human problem. 
These cases remind me of a poem by the famous Poet Faiz 

Ahmed Faiz and I find no better way than to start my award 
by quoting the entire poem of Faiz. 

“Hunp|ity I’ve learnt, sympathy for the poor, 
learp the meaning of despair, suffering and pain; 
learn t° comprehend the miseries erf the oppressed, 
the meaning of cold sighs, of pallid faces. 

Whenever those.hapless creatures sit together to 
cry, 

In whose eyes tears, bitterly shed, fall asleep, 

And those destitute upon whose morsels swoop 
down 

the vultures hovering above, poised on their wings. 
Whenever is traded in the market place the flesh of 
the labourer, 

and on the highways flows tfie blood of the poor, 
a sort of fire upsurges in my bosom 
and 1 lose all hold over my heart.” 

As I stated supra, these cases have got a checkered history 
and instead of myself narrating the same, 1 think it would 
be better to write down what he stated in his claim statement 
of this particular case which practically is the same pleading 

for all the claim statements in all the cases filed by the 
Petitioners. 

5. The Petitioner Mr. P Anil Kumar in ID No. 222/ 
2QQ1 jia§ filed the following claim statement. That the 
wofHpian joiped in the services of the Management 
insf/Siiqp pamely State Bank of India as messenger in 
1988 apd rendered unblemished service spreading over a 
period qf^bout |Qyears upto 31-3-1997 when his services 
were terminatedby oral order w.e.f. 1-4-1997. The workman 
submits tlja| he is erstwhile employee who has worked in 
various branch^ of State Bank of India. He belongs to 
Scheduled jdaste, he passed DC class. The qualification is 
VIII standan|)vhich is prescribed for the post of messenger. 
The Management of Bank has decided to give a chance to 
temporarily employed personnel found suitable for 
permanent appointment by waitlisting them by offering 
permanent appointment or waitlisting them till such 
opportunity arises. 

6. That on 17-11-1987 a settlement was reached 
between All India State Bank of India Staff Federation and 
the Management of State Bank of India—settlement one, 
under this settlement three categories of employees were 
listed. That is, (A) those who have completed 240 days in 
12 months or less after 1-7-1975, (B) those who have 
completed 270 days in any continuous block of 36 calendar 
months after 1-7-1975, (C) (i) those who have completed 
minimum of 30 days aggregate temporary service in any 
calendar year after 1-7-1975 or (ii) 70 days aggregate 
temporary service in continuous block of 36 months after 
1-7-1975. 

7. The persons who satisfied in all the above 
4 categories were to be interviewed by a selection 
committee the said selection committee would determine 
the suitability of the said candidate for permanent 
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herefore, the bank first day opportunity to 
erve the work of the workman then 
in the qualifications and from among the 
tsfying the qualifications the suitable 
enlisted by a selection committee. Clause 
agreement provided with the selected 
i be wait listed iniorder of their respective 
and the selected panel by valid upto 
. Clause 10 of the settlement is specifically 
Kncefofth, “there will be no temporary 
n the subordinate cadre”, except on a 
in the specified category, “from amongst 
didates as per existing guidelines of the 
kman further sdnkitsthat consequent upon 
ah and the draft,* notification was issued 
tens. The last date for responding to the 
was 30-8-1988. A written examination 
i voce in May, 19£9 was held. A selected 
ured as per clause; 7 of the agreement, i.e. 
1 the selected'panel was to be valid upto 
i, the workman submits that circular was 
■91 by the said letter it is mentioned that 
i agreement dated 17-11-87 was modified 
reement dated 16-7-88 was entered into 
ies. In terms of thej said agreement a chance 
, “to all eligible temporary employees for 
intments, The appointments were against 
ikely to arise during the years 1995-96, 
clear that in view of the enormity of the 
nsionofthe currency of the panel, eligible 
Slave been empanelled could not appear in 
views and have been pursuing their cases 
■ be given another chance to appear for 

, there is some confusion in the claim 
ftualiy another papel was prepared There 
lents, settlement dated 17-11-87 is the 1st 
Ml), settlement dated 16-7-88 is 2nd 
42), settlement dated 27-10-88 is the 3rd 
V13), then settlement dated 9-1-91 is 4th 
ettlement dated 30-7-96 is 5th settlement 
etween there is, ipinutes of conciliation 
d 9-6-95 marked as Ex. M5. That due to all 
nts which were: extended by further 
eby creating reasonable expectations in 
lected candidates arose with its a question 
ppointments or Services are regularized 
f the bank. The workman was working 
i temporary basis was under the bonafide 
er his services will be regularised with 
eby closed all his options elsewhere. It is 
out that employing person to whom hope 
ti substantial terms was made is a facet of 
Constitution of India. 

/eminent oflndiajissued circular No. F-3/ 
ed 16-8-1990. Under the said circular the 
s of all public sector banks including the 
rein were specifically instructed that until 
existing temporary employees is fully 
ik is permitted tj> make any permanent 


appointments. That some of the persons similarly situated 
like this Petitioner aggrieved by the inaction on the part 
of the Management of the bank in not regularising their 
services from out of the selected panel and not clearly 
focusing the vacancy position, filed W.P. No. 4194/97 on 
the file of the Hon’ble High Court ofA.P. It is specifically 
averred in the said Writ Petition that the management of 
the bank had foiled to implement the settlement and that it 
violates the various fundamental rights guaranteed under 
the Constitution of India. The HonTileHigh Court ofA.P 
by an order dated 2-3-97 directed the bank to implement 
the settlement as amended from time to time. It also directed 
the bank to cany out the terms settlement before the 
expiry of March, 1997. The High Court also recorded a 
finding that the Bank cannot escape its liability of 
enforcement of the settlement. In view of the directions 
granted by the High Court in W.P. No. 4194/97 all candidates 
whose names appeared in the select panels prepared on 
the basis of agreement entered into on 17-11-87 under 
which the panel was valid upto December, 1991 and on the 
basisofa settlement dated 27-10-1988 whereby the panels 
were made alive upto 31-3-1997 under which the panel was 
valid upto December, 1999. The other agreement dated 
16-7-1988 under which the panel was valid upto 1992 and 
on the basis of the settlement dated 27-10-1998 whereby 
the panels were made alive upto 31-3-1997 were under the 
bonafide impression that their cases will be considered for 
regularisation and were living on the basis of the said 
reasonable expectation. Unfortunately, contrary to the 
directions given by the High Court on 5-3-1997 in W.P. 
No. 4194/97 and contrary to the settlements entered into 
between the parties the bank issued proceedings dated 
25-3-1997, dated 27-3-1997 and 31-3-1997 instructing the 
various authorities of the Management not to continue 
the temporary employees those who are in services of the 
bank from 1-4-97, The said order was followed by the 
Managemen t. Aggrieved by the said action the workman 
herein and similarly situated candidates have filed a writ 
petition before the Hon’ble High Court by way of Writ 
Petition No. 9206/97 seeking a declaration that the 
proceedings issued by the Deputy General Manager and 
the Assistant General Manager (Respondents 3, 4 and 5 
therein) on 25-3-97,27-3-97 and 31-3-97 as illegal and also 
non-continuance of the Petitioners therein in service by 
absorbing them in the services of the bank as violative 
of Section 2(p) and 18(1) read with Rule 58 of Central Rules 
and sought for specific direction to the bank to absorb 
them in service. 

10. He further submits that in the counter affidavit 
filed in writ Petition No. 9206/97, the bank submitted that it 
has about 805 branches in Andhra Pradesh alone. It has 
stated that due to exigencies of circumstances and on 
account of the urgent need in its banks, it employed 
temporary employees in subordinate cadre. It is pertinent 
to mention that it does not state the urgent needs or the 
nature of temporary employees that it had engaged. 
Enquiry into the same would reveal that the stand taken 
by the bank either on the ground of urgent need or of 
temporary' employees is a facade to perpetuate unfair 
labour practice. It is designed to on the one hand, keep 
the employed in the erroneous zone of hope and on the 
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other to ensure that benefits that a model employer will 
extend under various statutes to its employees is not 
required to be borne out by the bank. A reading of the 
counter affidavit would show that the bank would opines 
that being just fair and reasonable are which obviooriyis 
reprehensible and is a facet of unfair labour practice. 

11. He submits that the bank refers in its counter 
affidavit to three settlements dated 17-11-87,16-7-88 and 
27-10-88. The bank in the guise of extending the benefits 
of the circular of Government dated 16-8-90 stated in its 
counter affidavit as follows: “Government of India, vide 
its letter dated 16-8-1990, issued guidelines to all the priblic 
sector banks wiffireipodtoieciuitmenl^ 
temporary employees in public sector banks. The said 
guidelines were issued to implement on the lines of the 
approach paper on the issue provided by a committee 
constituted in this regard. The Government of India 
guideline s ">"4* that all the public sector banks may 

follow the previsions laid down in the approach paper. 

The approach paper specified that the cases of 
temporary employees who had put in not less than 240 
days of temporary service in 12 consecutive months and 
who are entitled to benefit of Section 25-F maybe decided 
by entering into a settlement with the re presentative union. 
In respect of temporary employeqjrwho hadput in less 
than 240 days of service in 12 ccasecnfive months of less, 
a settlement could be avoided and however if the 
management so desired they could enter into a coaohation 
settlement with the r e pr ese n t ativ e union. In para 6(h), it is 
mentioned that only those temporary employees who had 
put in temporary service cf 90 or more days after 1-1-1982 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees who had put in 
temporary service of 90 or more days, the bank by way of 
further concession entered into settlement even in respect 
of those who had put in less than 90 days. As such, it 
could be seen that the settlements are more baneficial to 
the temporary employees concerned. The approach paper 
also specify Para 6(c) that the banks would provide one 
time opportunity to all the temporary employees and for 
that purpose temporary employees worked in the bank on 
or after 1-1-1982 could be considered for reemployment in 
terms of the scheme. The Respondents have gone further 
wherein even persons working after 1975 were also 
considered. 

As could be seen from the above, there was a genuine 
effort on the part of the Respondent bank to provide 
permanent employment for as many as possible subject 
to availability of the vacancies. 

It is further submitted that at para 6(k) of the 
approach paper, it was made clear that this would be one 
time exercise in full and final settlement of all the aims and 
disputes for the past period in respect of temporary 
workman covered by the settlement. This would mean that 
the Government of India guidelines would cover only those 
persons who were temporarily employed for the period 
specified therein and not otherwise. As such, it is submitted 
that the Respondents have not only followed the 
Government of India guidelines but in feet covered cases 


of the employees who had worked for less than 90 days. 
As such, question of uolation doeanot arme and in any 
case those were onty broad guidelines and not directives.” 

12. The workman subnut st ha t the bank also referred 
a further settlement dated 9-1-1991 wherein there isa clause 
to the effect thai the panel off temporary employees and 
the pane! of daily wage employees will be operated to a 
particular period. Therefore their cases* will not be 
considered. The Management herein relying upon this 
settlement s their impugned action. It is submitted that 
even the settlement dated 9-1-1991 wifi not empower the 
management to terminate the services of the temporary 
employees who are working in the bank services like the 
workman herein as it does not specify the terimhation of 
the employees. In fact there are so manyvacancies wherein 
the Management has engaged several new persons as 
temporary mess^ers/attendeis/sweepcrs etc., even after 
the judgement ofHon’ble High Court without considering 
the cases of the similarlysituated candidates like the 
workman herein, ft is submitted inspite of engaging fresh 
candidates as is nowbeing done by the Management they 
would have continued the similarly sitnated candidates 
like the workman herein in the services ofthefcank and 
consider their cases for tbsofption inviewqfthe circulars 
issued by Central Government as well as the directions of 
this Hon’ble Court in W& Petition No. 4194/9$ dated 
5-3-97. In view of the tirculars issued by the Central 
Government, the Management Should nor have relied upon 
the settlement dated 9-1-1991. Heocei, the nnpugned action 
of the Management is illegal, unjust, violative of 
fundamental rights such as Arteries 14,16 and 21 of the 
Constitution of India. ' 

13. The workman submits that foe Hon’ble High 
Court allowed the Writ Petition No. 9206/97 arid batch by 
an order dated 1-1-1998. It is pertinent to mention that as a 
matter of fact the Hon’blc High Court on a flataikd enquiry 
recorded the following findings of fact: 

“(1) That the candidates hadappeared for written 
examination and a Viva Voce Test. They, 
therefore, satisfied a procedure of objective 
criteria in the process of selection, 

(2) The life of the panda were artimttedly e xten de d 
by the bank beyond its initial life-span. 

(3) Inspite of creation of the panels and non- 
regularisation ofthe services oftheemptoyees 
who were continued to be in die panel, the 
above woriemen were coatMmed to beengaged 
till the Circulars ^rere issued ear 25*3-1997, 
27-3-1997 and 31-3-1997. 

(4) The workmen yrere given the definite 
impression that the panels will be kept alive titt 
all the empanelled candidates were absorbed. 

(5) No fiesh recruitment would be taken 

bank till the said empanelled employees are 
absorbed and regularized in the services of 
the bank. 

(6) The Petitioners hada legitimate expectation of 
being regularized in theservices ofthe bank. 

(7) Orders of oral termination effected the 
continuance of the candidates in the services 
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k, thereby the settlements cannot be 
nto service not to regularize the 
f the worianenbiit to terminate their 
services 4ven if they were Otherwise eligible 


(8) The action of the Authorities could also be 
othe ratio laid down by the Supreme 
State Bank of India Vs. V. Sundara 
fftedin AIR1976SC 111 1. 


(9) The sta 


nuvi fj i n 


(10) That the 


i of the workmen vis-a-vis the bank 
> probe. 

Settlement dated 19-10-1966 
ith the question of temporary 


pointed out that 
appointment m 
hs and the feet! 
n working for tl 
d in Ahnexnre t 
violation of Bipa 
Award that after 


ere should be no 
eding the period 
i the employees 
lengths of time 
ws that there is „ 
te Agreement of 
i said period, the 


status on the employees is that of regular 


(11) Mr. S. Rafrnachandra Rao, the Learned Counsel 
Liti oners, is totally right in contending 
that therS is nothing left tope settled between 
:s as to their respective rights and 
or duties as the oase may be except 
whether they have been implemented 
ced. Therefore, it has become a 
of fact whether die settlement has 
lplemented or flouted by the 
lent bank in its true and real 


lan submits that in the W.P. No. 4194/ 
>f temporary employees wherein they 
out the non-implementation of the 
>etween the parties and sought for 
nployees in the bank services on 
re the date fixed fbr carrying out the 
te Court held that the members of the 
janelled in the list, they were not 
ime was going to hm out to the near 
indent bank and its officers cannot 
ity of enforcing the settlement which 
therefore directed that the bank and 
ement the settlement dated 17-11 -87 
t to time before the expiry of 31 -3-97. 

dgements were cited with the claim 
1 not be mentioned here as any way 
o while referring the arguments. It is 
is a human right and it is not necessary 
I be stated as fundamental right in 
rights can be read into and inferred 
in the Chapter UI ! cf the Constitution 
1 that in the clause 10 of the statement 
entioned that the workman to be 
d in the bank prohibiting temporary 
uent to the date of settlements. Even 
o make temporary appointments that 


should be made only from among the empanelled 
candidates. The Management has indulged in unfair labour 
practices. The Management has comniitted unfair labour 
practice and terminated the services of candidates from 
1-4-97 which is arbitrary, discriminatory contrary to their 
own guidelines and violative of the Constitutional 
Provisions which are guaranteed in Chapter in in the 
Constitution of India. 

16. It is strange as to how the panels were allowed 
to lapse by a so-called Memorandum of Understanding 
dated 25-2-1997, that the action of terminating such 
employees like the workman by virtue of an impugned oral 
proceedings without implementing the settlemeht would 
be illegal and unfair labour practice which can not be 
allowed to be perpetuated. That the discontinuance of the 
workman after 31-3-97 but served in the bank in any Capacity 
amounts to retrenchment. It could not have been done 
without any notice and it violates Sec. 25FF of the Industrial 
Disputes Act, 1947 and the said action is violative of 
principles of natural justice guaranteed under Chapter III 
of the Constitution of India. This amounts to retrenchment 
without one months notice and taken in view of such 
notice. Thus, the main proceedings are issued in Cleanable 
exercise of power, without jurisdiction, arbitrary, illegal and 
therefore liable to be quashed. That the alleged 
Memorandum of Understanding dated 27-2-97, Ex. M5 
does not appoint the workman and its own legal entity, the 
said Memorandum of Understandirig is not published 
anywhere to brought to the notice of the workman whose 
rights are being affected. Submitted that the Management 
did not adhere to the procedure envisaged by the Central 
Government in its’ instructions dated 16-8-90 in the year 
1995. The same was not followed in the year 1997 despite 
there being vacancies. The Management has followed the 
procedure of calling candidates through employment 
exchange instead of giving chance to the empanelled 
candidates like the workman here. It is not pertinent to 
note/mention here that the Respondent Management sent 
all letters to the similarly situated candidates like the 
workman in the month of June, 1997, subsequent to the 
passing of impugned termination orders. After knowing 
the facts that the candidates are litigating, the Management 
refused to engage these candidates. It is once again 
reiterated that the panels are meant for absorption but not 
for termination. It was the duty of the Management to 
engage the empanelled candidates like the workman even 
in temporary vacancies till they are absorbed permanently 
in regular vacancies. Hence, the action of the Respondent 
Management terminating the services of the workman by 
oral order dated 31-3-97 is unjust, illegal, violative of 
principles of natural justice and hence, the Management is 
directed to reinstate and absorb the workman and grant all 
incidental and consequential benefits. 

17. A counter was filed with the following averments. 
That the reference is tenable and contrary to the provisions 
oflndustrial Disputes Act, 1947. It is respectfully submitted 
that to tide over severe sub-ordinate staff constraints which 
arose out of leave vacancies, exigencies, etc., and also 
owing to the restrictions imposed by the Government of 
India/Reserve Bank of India on intake of staff, the 
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Respondent bank used to engage sub-ordinate staff like 
messengers, sweepers, sweeper-cum-water boys, etc., 
depending on the availability ofwork on purely temporary 

basis for the smooth and uninterttytod functioning of the 
branches. Itis stibftiitttsd that the All India State Bank of 
India Staff Federation which represents majority of the 
employees in the State Bank of India comprising about 
98% of the work force as its members espoused the cause 
of temporary employees who have put in less than 240 
days of temporary service in 12 calendar months in the 
bank and who were ineligible for any protection under 
Industrial Disputes Act, 1947 to give a chance for being 
considered for absorption and permanent appointments. 

18. Discussions were held and on 17-11-1987 an 
agreement was signed between the Federation and the. 
Management bank under Sec. 2(p) read with Sec. 18(1) of 
the Industrial Disputes Act, 1947 read with Rule 58 of 
Industrial Disputes (Central) Rules 1957. A copy Of the 
said settlement dated 17-11-87 which ihay be hereinafter 
referred as first settlement is filed and 4 categories were 
made as it has already been mentioned in the claim statement 
above, it need not be repeated here. In the first settlement, 
it was agreed that the temporary employees as categorised 
would be given a chance for being considered for 
permanent appointment in the bank’s service against the 
vacancies which are likely to arise during the period 1987 
to 1991. On 16-7-88 second settlement was arrived between 
the Federation and the bank whereby it was agreed to 
substitute the period of consideration of vacancies as 
1987 to 1992 inplace of 1987 to 1991 as contemplated under 
the first settlement dated 17-11-1987. This is the second 
settlement. A 3rd settlement was entered into on 27-10-88 
and it was agreed that the bank’s service against the 
vacancies likely to arise from 1988 to 1992 was to be 
considered. Government of India vide its letter dated 
16-8-90 issued guidelines to all the public sector banks 
with regard to recruitment and absorption of temporary 
employees in public sector banks. The said guidelines were 
issued to implement on the lines of approach paper on the 
issue provided by a committee constituted in this regard. 
Government of India guidelines made it clear that all the 
public sector banks may follow the provisions laid down 
in the approach paper. The approach paper specified that 
the cases of temporary service in 12 consecutive months, 
and who jure entitled to benefit of Sec. 25F of the Industrial 
Disputes Act, 1947 may be decided by entering into a 
settlement with the representative union. In respect of 
temporary employees who had put in less than 240 days of 
service in 12 cpnsecutive months or less, a settlement 
could be avoided and however, if the Management so 
desired they could enter into a conciliation settlement with 
the representative union. In para 6(h) it is mentioned that 
only those temporary employees who had put in temporary 
service of 90 days or more days after 1-1-82 would be 
eligible for considering under the scheme. Although the 
Government guidelines envisaged for a settlement in respect 
of employees who had put in temporary service of 90 days 
or more days, the bank by way of a further concession 
entered into settlements even in respect of those who had 
put in less than 90 days and also the bank went a step 
further and said those persons who are working after 1975 


were also considered. Hence, there was a genuine effort on 
the part of the Respondent bank to provide as many as 
possible jobs subject to the availability of the vacancies. 
However, para 6(k) of the approach paper made it dear that 
it is a one time exercise in full and final settlement of all the 
c laims and disputes for the past period, in respect' of 
temporary workmen covered by the settlement. Another 
settlement was entered on 9-1-91 herein after referred as 
4th settlement. And the time limit was extended opto 1994 
and separate panel was prepared for temporary employees, 
caSual/daily wagers. It was agreed that while vacancies 
arising between 1988 to 1994 in respect of temporary 
employees and in respect of casual/daily wagers, they can 
be considered for the vacancies arising between 1995-96 
only. 

19. It is submitted that the administrative set up of 
the Hyderabad Local Head Office comprises of four Zonal 
Offices (Zones) at Hyderabad, Vijayawada, Visakhapalnam 
and Timpathi covering all the Districts of Andhra Pradesh. 
In terms of the settlement the Management after following 
the procedure laid down therein prepared the panels of 
qualified candidates of temporary employees denoted as 
1989 panel and also panel of casual/daily wagers denoted 
as 1992 panel forgiving a chance for being considered for 
permanent absorption. These panels were prepared zone- 
wise separately for messengers and non-messengers in 
the descending order of temporary service put in by the 
candidates during the stipulated period i.e,, 
1-7-1975 to 31 -7-1988. That the Federation approached the 
Regional Labour Ccmr ussioner (C) for implementation of 
Bipartite Settlement ti respect of absorption of temporary 
employees. The Regional Labour Commissioner (C) 
conducted conciliation proceedings and an agreement was 
arrived between the Federation and the bank. It was agreed 
that it would be kept alive upto March, 1997 A copy of the 
conciliation proceedings dated 9-2-1995 signed by the 
parties is filed as material paper. A settlement was arrived 
at and an agreement was sighed between the Federation 
and the Management Bank on 30-7-1996 under Sec. 2(p) 
read with Sec. 18(1) of the Industrial Disputes (Central) 
Rules, 1957, which is herein after called as 5th settlement. 
That on 27-2-1997 a Memorandum of Understanding was 
also signed by the Federations affiliate and the bank 
Management recording the fact that the exercise of 
identifying the messengerial vacancies as on 31-12-1994 
has since been completed by Central Office and thereby 
403 messengerial vacancies were sanctioned. It was agreed 
that these vacancies may be filled from 1989 panel of 
temporary employees after effecting conversion from full 
time non-messengerial staff in U-c - ’sual manner and the 
agreement was reached accordingly It was agreed between 
the Federation’s affiliate and the Management bank that jn 
terms of the settlement dated 30-7-1996 both the panels of 
temporary employees and daily wagers/casual employees 
would lapse on 31-3-1997. That as agreed upon vacancies 
were filled from the panels. The Petitioner who has put m 
an aggregate temporary service of less than 240 days in a 
continuous block of 12 months period during 1-7-1975 to 
31-7-1988 has no right to seek a direction to consider his 
candidature for absorption in the Management bank under 
any rule/law except under the settlement entered into 
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e case of the Petitioner can be considered 
elements having got his case considered 
of these settlements. All the other 
ms of the settlements are also binding 
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e terms of the said settlement. That the 
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i terms agreed under these settlements, 
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; binding on the parties. The Petitioner 
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e temporary employees to be absorbed 
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rsons to be considered for employment 
ancy arises. That the alleged dispute 
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is submitted that the period expired on 
integral term of the settlement and cannot 
ay proceedings under the law. These 
yees who unfortunately could not be 
want of vacancies have no further rights 
>r regularization. That the Hon’ble High 
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ank Management is binding on the 
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agement. If tire Petitioner had worked in 
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manent basis against a full time cadre 
it forth by the Petitioner in the present 
'ore, misconceived and not tenable, 
sn to the Petitioner to claim any right 
the settlement between the union and 
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of the Petitioner that some right which 
le settlement in favour of the Petitioner 
the bank Management. Therefore, Ido 
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y to the settlements but also to Articles 
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of original claimants who would come through proper 
recruitment procedure. As their rights have been 
crystallized by operation of the settlements. Hence, there 
is no question of any legitimate expectation being violated. 

21. Similarly placed ex-employees filed WP No. 9206/ 
1995 and the batch before the Hon’ble High Court of A.P. 
and the learned Single Judge allowed the Writ Petitions 
Aggrieved by the same WA No. 86/98 and the batch was 
filed and the Division Bench set aside the order of the 
Single Judge. Thereafter the ex-temporary employees filed 
Special Leave Petition No. 11886-11888 of 1998 before the 
Hon'ble Supreme Court of India. The Hon’ble Supreme 
Court of India also dismissed the SLP. Therefore, reference 
to the Judgement of the Learned Single Judge in WP No 
9206/97 is of no consequences is the same has already 
been set aside. The observations made in the Judgements 
cannot be relied upon for any purpose whatsoever, The 
question of operation of Sec. 25F would not come into 
play. Further the issue is covered by various Judgements 
of Hon'ble Supreme Court of India and various Hon'ble 
High Courts. Hence, the reference may be ordered that the 
Petitioner is not entitled for any relief. 

22. The Pettioncr examined himself as WW1 and 
deposed to the facts as stated in the petition. He further 
deposed that lie worked for 98 days but he was given 
certificate only for 55 days before interview. That he worked 
between 1988—97 for 843 days. That as per the norms he 
also fits in category P and he speaks about the settlements 
and he further deposed that on 18-11-93. 800 contract 
labourers were made permanent by the bank. By then, their 
existing panels were still not completed. That till date lhe 
bank is still continuing with some persons who are from 
the panel bv making pick and choose method and it is also 
claimed by Assistant Labour Commissioner (C) that some 
of these employees arc still working. In Ex. W10 itself it 
was mentioned that still temporary employees were 
continuing against permanent vacancies and sweepers were 
not being appointed on regular basis, canteen employees 
were being used for mcsscngcrial work, cx-temporary 
workers are still being used for performing mcsscngcrial 
work. 

23. In the cross examination lie deposed that the 
Branch Manager, Local Head Office Branch. State Bank of 
India, was known to his father who was a Mali in the bank 
After introducing him to the Branch Manager lie requested 
him for providing work to the Petitioner as a temporary 
messenger. Accordingly, he was given appointment as 
messenger on temporary basis in 1988 for 55 days and later 
he had worked as messenger on temporary basis now and 
then. He was not sponsored by any employment exchange 
That he used to work depending on the availability of 
work in the branch. That he applied for appointment as 
messenger response to the advertisement issued by the 
bank in the year 1991. He was m terview and his name was 
included in the panel of temporary in the year 1992. Some of 
the temporary employees whose names were in panel were 
given regular appointment in the bank in order of. That he 
is not having any documents to show that any number of 
days was given appointment in the bank. He did not work 
for 240 days in any year in his entire service. That he 
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appeared for interview as per the settlements and the 
settlements expired on 31-3-97. 

24. TheChiefManager(Per&HRD),SriA. Rama 
Rao deposed to the facts as stated in the counter, as MW1 
and also he speaks about the Hon Trie High Court of A.P., 
Judgment, the appeal to the hon’ble High Court and the 
SLR In the cross examination he deposed that the 
settlements and empanelments were for absorption and 
added that those who could not be absorbed were 
terminated. He denied that all should have been absorbed. 
He agreed that no notice or pay in lieu there off was given. 
That all these Petitioners were asked not to come. He 
denied that there are still number of vacancies. He does 
not know whether Mr. M Lingam, claimant in ID No. 236/ 
2001 working in Barkatpura Branch and Mr. Ravi Kanth in 
ID No. 39/2001 working in Parishram Bhavan Branch. 

25. Various Advocates have argued in various 
batches for Petitioners, Mr. Prasada Rao, Mr. Prabhakar, 
Mr. Vikaas etc. It is argued by Mr. Prabhakar onbehalf of 
Sri S. Ramachandra Rao, Advocate that these Petitioners 
worked for several years with artificial periodical breaks 
and they were given hope saying that their cases will be 
considered for absorption in the services of the Respondent 
by way of settlements. Instead they were removed from 
service by oral orders w.e.f. 31-3-1997 on the ground that 
there were no vacancies to accommodate the claimants, 
while engaging third parties on temporary basis, apart from 
reengaging some of the claimants on temporary basis as 
messengers/non-messengers. The said action of the 
Respondent is high-handed, unilateral, arbitrary' and 
colourable exercise of power apart from being amounts to 
unifair labour practice. It is an admitted case of the 
Respondent that it has 805 branches, allover the State 
whereas the Respondent has 827 branches. That it consists 
of four modules, Hyderabad, Vijayawada. Visakhapatnam 
and Tirupathi. That the counsel is appearing for 100 
claimants for Hyderabad module. Like wise they are 
appearing for several other candidates in other modules 
also for which he is appearing. All these claimants were 
taken into service in view of the need in the respective 
branches prior to 1988 as per the instructions of the Central 
Office and Local Head Office. In order to seek the issue of 
temporary employees and to streamline the same these 
settlements were entered into in pursuance of the decision 
taken by the Respondent to give a chance for absorption. 
There are five settlements, one Memorandum of 
Understanding, one conciliation proceedings and the 
impugned proceedings of oral termination. One example 
may be taken of a Petitioner in ID 58/2000 which was 
renumbered as ID 77/2002 filed by Mr. V. Maddileti who 
worked both in the messenger cadre and non-messenger 
cadre from 1987 to 1997 for 1370 days. The break-up figures 
are certified by the bank that he worked for 78 days before 
1988, which is evident from the certificate issued by the 
bank. He belongs to SC community. He has passed 9th 
class, though the qualification for the post of messenger 
is 8th class. That the Petitioner was selected and 
empanelled by the Respondent in pursuance of the 


settlements they were made to work with artificial breaks. 
Though they were empanelled and given a hope that their 
cases will be considered for absorption. The same was not 
considered. On the other hand their sendees were orally 
terminated on 31-3-1997 asking them not to attend duties 
from 1-4-97. Then he mentioned about the 5 settlements 
entered into between the bank and in the last settlement it 
is specifically mentioned that the non-messengerial posts 
shall be filled in before 31-3-1997 before the empanelled list 
is allowed to lapse. The Government of India had issued a 
circular dated 16-8-90 wherein it is specifically stated that 
the concerned authorities have to follow the procedure in 
the approach paper for regularization who are on the rolls 
of the bank. Until the problem of existing temporary 
employees is fully resolved, no bank will be permitted to 
make any temporary appointments. Inspite of the clear cut 
instructions the authorities did not settle the issue of 
temporary employees before passing impugned oral orders 
on the other hand, they are engaging third parties and 
some of the claimants are still working on temporary' basis. 
In fact he has given the list of atleast 46 candidates who 
are before this Court still working Hyderabad module, 
Vijayawada module there are as many as 26 candidates 
working, in Tirupathi module 4 are working, even in 
Visakhapatnam module four are working. Before the 5th 
settlement take place there was a conciliation proceeding 
wherein it was specifically agreed, “as regards for filling of 
messengers posts as already been ordered, the remainder 
number will be called before 31-3-19% and 31-3-1997 on 
the basis of an understanding that may be reached after 
ascertaining correct procedure with regard to the number 
of messenge posts to be created in term: of settlement. 
Another Joint Committee will be constituted to review 
existing norms and reach a fresh settlement which will 
come into effect ft un 1 -4-1997.” And having agreed that 
coolly dispensed them by oral order on 31-3-1997. The 
question that there are no vacancies is false. In fact, there 
are number of vacancies in all the branches numbering to 
827. Accordingly, new persons were engaged by the 
Respondent apart from engaging some of the claimants in 
the batch of cases on temporary basis after 1-4-1997. In 
order to show that there are vacancies circular dated 
22-11-2002 is filed which says that there are 241 anticipatory 
vacancies which also says that new candidates were 
engaged on temporary basis. Sample copies of proceedings 
of the bank which show that some of the clai mants were 
re-engaged after 1-4-97 is also submitted with a separate 
statement who were engaged after their oral termination 
and who are continuing till today. Infect, instead of entering 
into a fresh agreement as settled before the Conciliation 
officer they have simply dismissed which is against all 
cannons of justice. The above arguments were made by 
Sri S. Rama Chandra Rao, Sr. Advocate and further more 
arguments have been advanced by him and several 
Judgments were cited which will be dealt in due course. 

26. Sri. S. Prasada Rao, Advocate argued that the 
Industrial Disputes Act, 1947 is a boon to the industrial 
development which aims at (a) Investigation mid settlement 
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of Industrial Disputes, (b) to keep social justice as a main 
criteria, (c) Progress of Industry and (d) Harmony and 
cordial relations. He submits that the in case of 
Management of Hotel Imperial, New Delhi and others Vs. 
Hotel Workers Union, AIR 1959 Supreme Court page 1342, 
it was held that, " Industrial Tribunal would have jurisdiction 
to grant interim relief also. ” The applicants are employees 
of the State Bank of India and they have worked for a 
period which is noted in the list of cases which are pending 
before this Court. That the ultimate object of Industrial 
Adjudication has been received by all as one of 
revolutionary report which admits its task not on purely 
theoretical abstract, academic grounds adhearing to any 
dogmas, or applying abstract principles, mechanically or 
under any sub-consciousness pressures preconceived 
notions, theories or “isms’ but since to evolve working 
principles for resolving industrial conflict adjusting rival 
claims of employers and employees in a fair and just 
manner. The interest of proper judicial enquiry including 
the collection, collation and analysis of relevant facts. 
Therefore, it becomes highly significant in industrial 
matters. The Supreme Court right from Bharath Banks case 
1950 Supreme Court page 188 down to the latest Airports 
Authority case or to that matter Steel Authority of India 
case 2001 have laid down the importance of the ignorance 
of the working class and important of their rights restating 
principles of social justice. The present trend of Labour 
Courts and Industrial Tribunals are interests of not only 
employers and employees qua each other but also interests 
are so wedded that they cannot be separated in all contexts 
and situations the emphasis that labour is not a commodity 
but a conscious living individual with aspirations to survive 
in this world As observed by Justice Issac in Federated 
School Teachers Associations of Australia I s. State of 
Australia which was also quoted in the State of Bombay 
Vs. Hospital Mazdoor Sabha case in dealing with industrial 
disputes industrial adjudication must be conversant with 
the current knowledge on the subject they should not 
ignore the constant currents of life around them for 
otherwise it would introduce a serious infirmity in. 

27. He also argued that the Constitution of India 
widely engrafted the fimdamenta! rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Republic. The poor workmen and commen men can secure 
and realize economic and soda! freedom only through right 
to work and right to adequate means of livelihood in just 
and humane conditions of the work to living wage, a decent 
standard oflife, education and leisure. Article 43(A) 43rd. 
Constitution Amendment Act, 1976 enjoins upon the State 
to secure by suitable legislation or in any other way tne 
participation of workers in the Management of 
undertakings, establishments or other organizations 
engaged in any industry. He further argues that thejud,ual 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial Disputes 
Act, 1947 requite to build up continuity ofsocio, economic 
empowerment to the poor to sustain equality of 
opportunity and status and the law should constantly meet 
the needs and aspirations of the society in establishing 
the egalitarian social order. Therefore, the concepts 


engrafted in the Statute require interpretation from that 
perspectives, without doing violence to the language. Then 
he furhter argues and reiterates the facts of the settlements 
which need not be repeated here. He further argues that 
the Memorandum of Understanding is not correct, because 
the last settlement does not provide for lapsing of the 
empannelled candidates, the bank is obliged' for 
implementation of the empanelled candidates and not for 
lapsing the panels. That in the case of all applicants with 
respect to whom that the principles of fair play, equity and 
consciousness and justice is required. The workers have 
fundamental right to live under Articles 14,15 and 16 which 
can neither waived nor taken away. Since many of the 
applicants are jobless and have worked for longer periods, 
upto 18 years, they cannot be deprived of their livelihood 
and their family lives cannot be shattered. That the State 
Bank of India is not exempted from the Act i.e. A.R Shops 
and Establishments Act. Sec. 2 A(2) is therefore applicable 
to these Petitioners. These arguments need not be repeated 
here in view of the Judgement of U. Chinnappa Vs. Steel 
Authority of India in. 

He submits that it was a legitmate expectation of 
these employees. No doubt, one may not have a right but 
Courts have recognized that in such cases like these cases 
a legitmate expectation was created by the bank by taking 
services of some of the candidates right from 1975 and we 
are now in 2005. Is it not correct that to presume that by 
entering into several settlements and agreeing before the 
Conciliation Officer that a further settlement may be 
enetered into after 31-3-97 all of a sudden a Memorandum 
of Understanding is entered into and thousands of people 
are given a good-bye? All their hopes and legitimate 
expectations were shattered. That about 35,000 candidates 
were interviewed and only 3500 were selected. It is also 
estimated that vacancies from 1989 till today there will be 
more than 4000 vacancies in all the 4 modules and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. The Learned Counsel for the Petitioners 
Mr. Vikaas, Advocate submits and practically repeats the 
arguments advanced by the other advocates. He further 
submits that in short, the State Bank of India has committed 
following illegalities: (1), unfair labour practice, vitiated 
by colourable exercise of power, (2) impugned oral orders 
of termination without authority on 31 -3 -97, (3). the exercise 
of the said power is violative of article 14 and Sec. 19(2) of 
the Industrial Disputes Act, 1947, (4). The purpose of 
entering into settlement was for absorption and it is not as 
if it’s a back door entry, it was through advertisements and 
after interviewed more than 30,000 candidates they have 
selected 3500 candidates and by entering into various 
settlements they have created legitimate expectations of 
absorption to these poor w orkmen who hav e been running 
around since 1975, the order not to engage is a non¬ 
speaking order. Further several of these persons although 
were terminated are still working, if there is no work how 
these persons are working? The arguments that due to 
computerization lesser staff is required does not hold good 
because the work of attenders could only be done by 
robots which hav e not yet come in India, hence, waterbovs. 
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sweepers and for odd work, still the services of the 
attenders are required. Those who were made to 
understand from years together that they will be absorbed 
cannot be just thrown out and after all the so-called 
Memorandum of Vnderstanding is to defeat the purpose 
of settlements wherein the effected parties are not even 
consulted and hence oppose to the public policy and hit 
by Sec. 23 of the Contract Act. 

29.1 now refer to the cases cited by various Advocate 
The following citations are cited by Sri S. Ramachandra 
Rao, AIR 1991 Supreme Court page 101 wherein a Full Bench 
of the Hon’ble Supreme Court was dealing about removal 
of a permanent employee without assigning any reason, 
their Lordships held, is arbitrary, unfair, unjust mid 
unreasonable and opposed to public policy. He also relied 
on AIR 1986 Supreme Court page 1571, this dealt with the 
rule empowering the Government corporation to terminate 
services of its permanent employees by giving notice or 
pay in lieu of notice period is opposed to public policy and 
violative of Articles 14,39(a) and 41. He al§p relies on AIR 
1992 Supreme Court page 248, their Lordships held, that an 
agreement can be challenged that it is a tipfhty being 
opposed to public policy and it can be raised even by a 
person who had earlier consented to the agreement. They 
further held that, the illegal contract, cannot constitute 
and effect and accord satisfaction. He also relies on AIR 
1 980 Supreme Court page 2181 wherein his Lordships held 
that.“We have no doubt that the precedents on the point, 
the principles of industrial law, the constitutional sympathy 
of Part IV and the sound rules of statutory construction 
converge to the same point that when a notice intimating 
termination of an award on or settlement is issued the legal 
import is merely that the stage is set for fresh or negotiations 
or industrial adjudication and until either effort ripens into 
a fresh set of conditions of service the previous award or 
settlement does regulate the relati ons between the employer 
and the employees. ” He also relied on 1999(5) ALD 1992 
(D.B.), General Manager, State Bank of Hyderabad and 
another vs. P Ramulu, wherein their Lordships referred to 
the circular of the Government of India to all public sector 
banks which laid down in the approach paper in the 
recruitment as well as in absorption of temporary employees 
as follows: 'For the staff which is presently on the rolls of 
the Banks their services will be regularized in terms of the 
Approach Paper. For the current requirement banks may 
utilize their existing panel of temporary employees and in 
case these employees were not taken from the employment 
exchanges the Banks would be required to approach the 
DGE&T directly seeking exemption. Until the problem of 
existing temporary employees is fully resolved no Bank 
will be permitted to make any temporary appointments. ” In 
that case para 6, all employees who had put in 90 or more 
days after the cut off date i.e. 1-1-1982 will only be eligible 
for considering the scheme. The Respondent in the Writ 
Petition has put in more than 90 days before the said cut 
off date. Their Lordships held that as per the scheme one 
time opportunity each a person who had completed 90 
days of temporary service as on 1-1-1982 and also after 
1-1-1982 shall be regularized by empanelling him for the 
post He also referred to Supreme Court Employees Welfare 
Association Vs. Union of India wherein it was held, that it 


is well settled principle of law that when a special leave 
petition is summarily dismissed under article 136 of the 
Constitution, by such dismissal this Court does not lay 
down any law as envisaged by article 141 of the 
Constitution. He also relied on 1997 (6) Supreme Court 
cases page 564, which is to the same effect He also relied 
on 2003 (4) Supreme Court cases page 325 wherein their 
Lordships held, it is well settled law that in case where SO* 
is dismissed without assigning any reason that order would 
not constitute a binding precedent. He also relied on 2003 
Supreme Court case page 281 which reiterate the same. He 
also relied on AIR 2002 Supreme Court page 3088 wherein 
their Lordships held, “the High Court and all other courts 
in the the country were no doubt ordained to follow and 
apply the law declared by this court, but that does not 
absolve them of the obligation apd responsibility to find 
out the ratio of the decision and appertain the law, if any, so 
declared from a careful reading of decision concerned and 
only thereafter proceed to apply appropriately. ” He also 
relied on 2003 (7) Supreme Court ca|es page 197 wherein it 
was held, “Therefore, while applying the dedsion to a later 
case, the court dealing with it should' carefully try to 
ascertain the principle laid down by (he previous decision. 

A decision often takes its colour from the question involved 
in the case inwhiehit is rendered. The scope arid authority 
of a precedent should never be expanded unneessarily 
beyond the needs of a given situation. The only thing 
binding as an authority upon a subsequent Judge is the 
principle upon which the case was decided. Statements 
wlqchare not part of the ratio decidendi are distinguished 
as obiter dicta and are not authoritative. The task of finding 
the principle is fraught with difficulty as without an 
investigation into the facts, it cannot be assumed whether 
a similar direction must or ought to be made as a measure 
of social jqstice Precedents sub silentio and without 
arg ument are of no moment. Mere casual expressions cany 
no weight at all, nor every passing expression of a Judge, 
howeyer eminent, can be treated as an ex cathedra 
statement having the weight of authority.” He also relies 
on the Judgement of the Hon’ble Supreme Court in 1993 
Supplementary IV Supreme Court Cases 46 Naseem Bano 
Vs. State of U.P. and Others, wherein their Lordships held, 
“since no dispute was raised on behalf of respondents 1 to 
4 in their reply to the averments matte by the appellant in 
the Writ Petition that 40 per cent of the total number of 
posts had not been filled by promotion, in as much as the 
said averments had not been controverted, the High Court 
should have proceeded on the basis that the said averments 
hadbeen admitted by respondents. ” He therefore, submits 
that the Petitioners have alleged in the petition that there 
were about 1500 vacancies and it has not been controverted 
hence, this Court should presume that the said averments 
about vacancies has been admitted by the bank. 

30. He also relies on LLJ 2004 February page 227, 
wherein it was held, “the Respondents was working as a 
part time sweeper in the organisation of the Petitioner. After 
fifteen years of service, the Respondent was terminated 
from service without any notice or pay in lieu thereof The 
Labour Court held that a part-time employee also fells within 
the definition of workman under Section 2(s) of the 
Industrial Disputes Act, 1947. Therefore, awarded 
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th continuity of service and lull back 
Court also retreated the findings of the 
[ stated that as long as the ingredients of 
snt it is immaterial whether the employee 
Ml asa regular, pennanent/temporary or 
lal or part-time, “lie also relied on LLJ 
i 323 wherein the High Court upheld the 
Ilabour Court that the bus driver on an 
)r 20 days in a month but was paid wages 
rerage working hcjurs lOto 12 hours and 
s paid. Finding of the Industrial Tribunal 
s worked 240 days in a calendar year is 
’ He also relied on 1995 Supplementary' 
it cases page 11 where their Lordships 
nation of services of the Petitioner who 
tree years including the break till today; 
inated and shall be observed in regular 
when they arise, ike also relied on 1991 
) SCC page 363 wherein it was held, the 
rules cannot be made in the prejudice of 
was in service prior to the change. He 
j Supreme Court page 954 wherein it was 
lenient arrived at by agreement between 
workmen otherwise then in the course of 
settings is binding only on the parties to 
provided in Sec. 18(1) of the Industrial 
17. Such a settlement is not binding on 
men any who are not parties in the 
so relied on 1993 (1) SCC page 71 wherein 
insidcred about legitimate expectations 
s: “In contractual sphere as in all other 
State and all its instrumentalities have to 
e 14 of the Constitution of w hich non¬ 
significant facet. There is no unfettered 
lie law : A public authority possesses 
: them for public good. This imposes the 
id to adopt a procedure which is * fairplay 
iservance of this obligation as a part of 
ion raises a reasonable or legitimate 
ery citizen to be treated fairly in his 
he State and its instrumentalities, with 
ig a necessary component of the dccision- 
in all State actions. To satisfy this 
m-arbitrariness in a State action, it is. 
ry to consider and give due w eight to the 
imate expectations of the persons likely 
le decision or else that unfairness in the 
/er may amount to an abuse or excess, of 
iffecting the bona fides of the decision in 
! decision so made would be exposed to 
round of arbitrariness. Rule of law does 
Eiinate discretion in the exercise of power, 
but provides for control of its exercise by 
ua8page91]” 


ied on the full bench decision of the 
Court in 1992 (4) Supreme Court cases 
i their Lordsship held if far any reason, 
irary employee is continued for a fairly 
ithorities must consider his case for 
rovided he is eligible and qualified 


according to the rules and his service record is satisfactory 
and his appointment does not ran counter to the reservation 
policy of the State. He also relied on 2001 (1) LU wherein 
their Lordships held that, u so far as the work-charged 
employees and casual labour t*re concerned, the effort must 
be to regularize them as far as possible and as early as 
possible subject to their fulfilling the qualifications, if any, 
prescribed for the post and subject also to availability of 
work. If a casual labourer is continued for a fairly long 
spell say two or three years a presumption may arise that 
there is regular need for his services. In such a situation, it 
becomes obligatory for the concerned authority to examine 
the feasibility of his regularization. While doing so, the 
authorities ought to adopt a positive approach coupled 
with an empathy for the person.” He also relied on 
Judgement of the High Court of Patna reported in 2003 III 
LLJ page 904 wherein their Lordships observed, “All said, 
the claim of such persons who have remained in the 
employment of the State for long periods, those who have 
spent the golden period of their lives in the service of the 
State, those who with the passage of the time have become 
eligible for appointment elsewhere cannot be ignored 
altogether. “ He also relied on 1995 (2) Supreme Court cases 
page 326 where the full bench of the Supreme Court held, 
“In situations where even though a person has no 
enforceable right yet he is affected or likely to be affected 
by the order passed by a public authority the courts have 
evolved the principle of legitimate expectation. The 
expression w'hich is said to have originated from the 
Judgement of Lord Denning in Schmidts Vs. Secy, of State 
for Home Affairs is now well established in public law. In 
Attorney General of Hong Kong Vs. Ng. Yuen Shiu Prevy 
Council applied this principles where expectations were, 
based upon some statement or undertaking by or on behalf 
of the ‘ public authority’* and observed : “Accordingly 
legitimate expectations’ in this context are capable of 
including expectations which go beyond enforceable legal 
rights, provided they have some reasonable basis. A 
person may have a legitimate expectation of being treated 
in a certain way by an administrative authority even though 
he has no legal right in private law to receive such 
treatment. ’’ He also relied on 1998 (7) Supreme Court cases 
page 66 wherein their Lordships held, the doctrine of 
legitimate expectation has it genisis in the field of 
administrative law The Government and its Departments, 
m administrating the affairs of the country are expected to 
honour their statements of policy' or intention and treat the 
citizens with full personal consideration without any iota 
of abuse of discretion The policy statement cannot be 
disregarded unfarily or applied selectively. Continuing their 
Lordships further held, though the doctrine of legitimate 
expectation is essentially procedural in character and 
assures fairplay in administrative action, it mav, in a given 
situation, be enforced as a substantive right. The doctrine 
of legitimate expectation can be invoked if the decision 
which is challenged in the court has some person aggrieved 
cither (a) by altering rights or obligations of that person 
which are enforceable by or against him in private law; or 
(b) by depriving him of some benefit or advantage which 
either (i) he had in the past been permitted by the decision¬ 
maker to enjoy and which he can legitimately expect to be 
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pennitted to continue to do until there has been 
communicated to him some rational grounds for 
withdrawing it on which he has been given an opportunity 
to comment; or (ii) he has received assurance from the 
decision-maker that it will not be withdrawn wtihovt giving 
him first an opportunity of advancing reasons for 
contending that it should not be withdrawn. Indian scenario 
in the field of legitimate expectation is not different The 
question whether the expectation and the claim is 
reasonable or legitimate, is a question of feet in each case. 
This question had to be determined not according to the 
claimants’ perception but in larger public interest” He also 
relied on 1997 7 SCC 592 wherein it was held that the 
selected industries (Respondents) with which the 
agreements were entered into by the State Government 
legitimately expect that the renewal clause should be ghren 
effect to in usual manner and according to past practice 
unless there is any special'reason not to adhere to such 
practice. The doctrine of “legitimate expectation” has been 
judicially recognized by the Supreme Court The doctrine 
of‘legitimate expectation” operkes in the domain of public 
law and in an appropriate case, constitutes a substantive 
and enforceable right. He also relied on 1993 3 SCC 259 
where in it is held that—the law must therefore be now 
taken to be well-settled that procedure prescribed for 
depriving a person of livelihood must meet the challenge 
of Article 14 and such law would be liable to be tested on 
the anvil of article 14 and the procedure prescribed by a 
statute or statutory rule or rules or orders affecting the 
civil rights or result in civil consequences would have to 
answer the requirement of Article 14. So it must be right, 
just and fair not arbitrary, fanciful or oppressive. There can 
be no distinction between a quasi-judicial function and an 
administrative function for the purpose of principles of 
natural justice is calculated to secure justice or too put it 
negatively; to prevent miscarriage of justice, it is difficult 
to see why it should be applicable only to quasi-judicial 
inquiry and not to administrative inquiry. It must logically 
apply to both. Therefore, fair play in action requires that 
the procedure adopted must be just, fair and reasonable. 
The manner of exercise of power and its impact on the 
rights of the person affected would be in continuity with 
the principles of natural justice. Article 21 culbes life with 
liberty, dignity of person with means of livelihood without 
which the glorious content of dignity of person would be 
reduced to animal existence. When it is interpreted that the 
colour and content of procedure established by law must 
be in continuity with the minimum fairness andprocessual 
justice, it would relieve legislative callousness despising 
opportunity of being heard and fair opportunities of 
defence. Article 14 has a pervasive processual potency 
and versatile quality, equilitarian in its soul and allergic to 
discriminatory dictates. Equality is the antithesis of 
arbitrariness. It is, thereby, conclusively held by this court 
that the principles of the natural justice are part of Article 
14 and the procedure prescribed by law must be just, fair 
and reasonable. He also relies on AIR 1991 Supreme Court 
page 101 where in it was observed “the right to life includes 
right to livelihood”. Therefore cannot hand on to the 
fancies of the individuals in authority. The employment is 
not a bounty from them nor can it auvivat be at their maicy. 


Income is the foundation off many fundamental rights and 
when work is the sole source of income the right to wade 
becomes as much fundamental. Fundamental rights can 
ill-afford to be consigned to the limbo of undefined 
premisesand uncertain applications. That mil be moctay 
of them. 

Mr. TOcas, appearing for various Petitioner cited 
various Judgements some of them are 1998 7 SCC page 804 
where in the Honltie Supreme Court directed that the 
contingent staff of income-tax Department some of them 
working from 8 years, directions issued to pay such worionen 
at the rale equivalent*) minimum pay in thepqr scale ofthe 
regularly employed worker mid to frame scheme on rational 
basis for thar absorption. He also retied on AIR 1990 Supreme 
Gouitpage 2228 where in it was held that the Kerala Water 
Supptyand Civil TOter Authority shall immediately regukeuize 
the services of Public Health Dep a rt men t empteyees as 
per its resolution dated 30-1-1987 without waiting for foe 
State Government approval. They also directed those who 
have put inless than one year service age bar maybe waved 
etc. Several more citations hefiled about rog Hl a ri sa tio ft. He 
also relied on 1996 I Service Law Reporter Supreme Court 
of India page 56 where in it was held, workman in the 
employment in the State ofFoest Department for 5to6year 
and in each year they worked for a period ranging 100 to 330 
days, workmen employed under the schemes'at hand had 
been so done. To advance objects having permanent basis 
failure to regularize them amounts to unfitir labour practice 
and various other judgements and further added to his 
arguments that fay further arguing that these cases are die 
most fit for regularization as some ofthem are working from 
1975. 

Mr. Prasad also relied on 2005 lLUpage89SBI Vs. 
TN Jaya Ram where in it was held in Writ Appeal held that 
the learned Single Judge held that the Petitioner had not 
worked continuously for a period 30 days. The learned 
Single Judge relied on category C of the settlement to 
arrive at the said conclusion. TheirLordships allowed the 
Writ Appeal on the ground, in view of the fact “that the 
Petitioner falls short of the required 30 days by 4 days, die 
Petitioner cannot seek absorption in a permanent capacity 
in the employment of the bank”. 

Therefore in conclusion Shri Vikas, Advocate, 
Shri Prabhakar Rao, Advovate on behalf of Shri 
Ramachandra Rao, Advocate and Shri Prasad, Advocate 
argued vehemently that these are the most fit cases wherein 
a direction should be given to absorb these Petitioners 
who have been unceremoniously dismissed on 1-4-1997 
and some ofthem are still continuing and it is not only a 
question on industrial law but also legitimate expectations 
created in these Petitioners who worked since more than 
two decades. 

It is argued by the Learned Counsel for Respondent 

Shri B G Ravinder Reddy, Advocate and SmLLalitaKiiinan, 

Advocate that the Hon’ble CGIT-cum-Labour Court is folly 
empowered to decide the disputes which are pending before 
it in the LCIDs and ID. That the Petitioners are casual 
employees who worked at the branches for short periods 
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concerned Branch Manager who had no 
>int them. They are not employees of 
dia as their entry into the bank was not 
on procedure. The daily wagers/casual 
t selected by a process through which 
i were recruited. That the Petitioners were 
oncemed branch managers to meet the 
c at intermittent intervals and they cannot 
loyees of the bank on temporary basis in 
st or vacancy. That the Petitioners have 
t to seek any relief under the provisions 
Disputes Act. The Petitioners have not 
service of240 days in a calendar year as 
le Act. It is to be examined whether they 
r absorption as per the settlements. That 
iled to implead the All India SBI Staff 
ty to the dispute before this court to seek 
the settlements. As such, the cases are 
n of necessary par[y. That the empanelled 
l thousands and the vacancies are less 
ir. The SBI has absorbed messengers and 
totaling to more than 1000. That the 
tdge’s Judgementfhat the settlement are 
23 of the Indian Contract Act and the 
f Understanding and the Theory of 
:tations has no place in the settlement 
te 5 settlements, the 1989 and 1992 panels 
5 to 31st March 1997 and thereafter they 
strative instructions were issued to all 
g not to engage' temporary employees 
here were no vacancies. That the question 
n any service including any Government 
e in two contingencies viz., if on any 
acancies which are of a long duration 
nade on ad hoc basis or daily wages basis 
athority and are continued from time to 
ervices are required by the Bank. In any 
itries for filling up such vacancies have 
avoided. There would never arise any 
larizing the appointment of an employee 
Y itself is tainted and is in total breach of 
dure of recruitment and especially when 
cy on which such an initial entry of the 
never be effected. 


eliedon several cases, in particular, AIR 
therein the Honble Supreme Court held 
usion of a candidate’s name in the merit 
r any right to be selected. Some vacancies 
l after process of selection finally closed— 
inted—-No discrimination. They also 
rily the notification merely amounts to 
lifted candidates to apply for recruitment 
tion, they do not acquire any right to the 
lied on 1997 6 SCC page 584 Syndicate 
al where in it was held that if a waiting list 
od the waitlisted candidates do not have 
ie list lapses. They also relied on 1997 
y Vs. Union of India where the Hon’ble 
eld that wait listed candidates have no 
ment where there are no vacancies. He 


also relied on AIR 1992 Supreme Court page 2070 where it 
was held—Stop gap appointees or Temporary appointees 
do not have any right for continuous or for regularization. 

Smt. Lalitha Kumari, Advocate for Respondent relied 
on 2004 Vbl. IV SLT page 947 which was a Judgement from 
Madras High Court wherein the Hon’ble Supreme Court 
held that appointment held in violation of mandatory 
provisions of statutes ignoring minimum education 
qualifications, wholly illegal. Taking recoast to 
regularization cannot cure such illegality. 

But both of them mainly relied on the Judgement of 
Hon’ble High Court of Orissa in OJC 9093 of 1997 in which 
it was held that only those casual workers who were in the 
waiting list of the bank (panels) were eligible to be 
regularized against the vacancies of the bank. As the select 
list came to an end on 31 -3-1997 are not entitled to get any 
relief. The Judgement of the Orissa High Court dated 
18-9-1998 was confirmed by the Hon’ble Supreme Court on 
17-6-1999 in the above case in SLP (CC) 3082/99. 

He further argued that even those who have 
completed 240 days also cannot claim regularization as the 
very entry was irregular and they' got any right it is through 
the agreements only and 1992 2 LLJ page 52 Supreme Court 
held that any person who have completed 240 days cannot 
claim regularization only such grounds. Such regularization 
is jeopardizes the larger public interests. So they argue 
even those candidates 240 days also do not stand am 
chance. And as the Orissa High Court has dealt with these 
agreement which is an all India agreement and the Hon ble 
SC has dismissed the SLP on merits, hence the Petitioners 
arc not entitled for any relief. Accordingly, the Petitions 
may be dismissed. 

As stated in the beginning, these cases have got a 
chequered history starting from 1975 and now we arc in 
2005. To sum up the entire facts in a nut shell, the entry of 
these persons was as causal employees. Seeing the 
enormity of the situation the SBI and All India SBI Staff 
federation entered into various agreements. The candidates 
were called for interview and were empanelled. The last 
agreement was dated 30-7-1996 (Ex. M6) which was to lapse 
on 3 1-3-1997. Then there was a Memorandum of 
understanding dt. 27-2-1997 that the panel of temporary 
employees, daily wagers and casual employees will lapse 
on 31-3-1997. There was an conciliation dated 9-6-1995 vide 
Ex. M5 wherein before the conciliation officer it was agreed 
that another joint committee will be constituted to review 
the existing norms and reach fresh settlement which will 
come into effect from 1 -4-97, No such joint committee was 
constituted nor any fresh settlement came into effect from 
1-4-1997. Carrot was dingl ed before fireworkers fornumber 
of years creating reasonable expectations but instead the 
bank has in order to avoid ftiture complications gave a 
good-by to all the employees on 31-3-1997. Their hopes 
were further raised by the Judgement of the High Court 
which held '‘the Petitioners/employees who were on duty 
as on 31 -3-1997 shall be deemed to be on duty and shall be 
entitled to all the benefits of such a post and they shall be 
immediately appointed if any posts are available or creating 
some supemumery posts within 3 months from today 
failing which the bank shall pay them all the benefits to 
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which they were entitled as on that date, till they are 
absorbed” .* In fact the Hon’ble single judge stated in the 
Judgement which I quote “Mr. S. Ramachandra Rao, 
Learned Sr. Counsel appearing for the Petitioners have 
never controverted such a factual and legal position. Such 
a dispute in any form existing and even apprehended 
definitely could be a subject to reference to the board of 
settlement, to a court for enquiry, to a Labour Court or 

Industrial Tribunal for adjudication.” It is also his 

apprehension genuinely expressed that driving the 
Petitioners to such forums for such disputes could be 
nothing less then pushing the hapless and helpless prey 
into the greedy and hungry mount of the wild life.” 

Be that may be so. The above Judgement was set 
aside by writ appeals by division bench holding that the 
matter has to be dealt with and settled by the parties under 
the provisions of the Industrial Disputes Act, 1947 and not 
by resorting to the writ jurisdiction rtf this court. Against 
which a Special Leave Petitions were filed which were 
dismissed. 


The position now is that under the Industrial 
Disputes Act, 1947 those who have completed 240 days in 
a year has some right as notice or notice pay and 
retrenchment compensation. But all of them entered into 
settlements, no doubt, these persons are not members of 
the All India State Bank of India Staff Federation. But 
those who have worked even for 30 days in a calendar year 
or 70 days, in 36 calendar months and various other 
categories could not have got any rights but for the 
settlements entered into by All India State Bank erf India 
S taff Federation and even those who have completed 240 
days in a year their rights also got merged due to these 
settlements, but for the settlements except those who have 
completed 240 days in a year others do not have any right 
under the ID Act. And this is a all India problem and 
unfortunately for the Petitioners the same agreement 
dated 30-7-1996 marked as Ex. M6 herein, was discussed 
bv the Orissa High Court in OJC No. 9039 of 1997 (WP) and 
batch, which was to lapse on 31-3-1997. Where in it was 
held “the currency of the arrangements made on the basis 
of the impugned decisions/settlements has come to an end 
on 31-3-1997. It is pleaded by the Petitioner that the 
modalities may be followed in future though new norms 
have not been fixed. We do not think it necessary to go 

into this hypothetical questions.Against whtoh SLR 

was filed in the Hon’ble SC which dismissed saying die 
SLP is dismissed on merits. In fart, all these reference or 
2(A) (2) are about their termination. For Example the 
reference is "Whether the action of the management of 
State Bank of India, Local Head Office, Hyderabad in 
terminating the services of Sri P- Anil ^war, Temporary 
Non-Messenger, State Bank of India wef 31-3-1997 is 
justified or not ? If not, what relief the applicant is 
'entitled? ” Actually if they had any grievance that the 
bank had agreed vide minutes of conciliation proceedings 
dated 9-6-1995, vide Ex. M5, they should have apoproached 

conriliatiimitf&ca: raising a di^aito dirt no joint cmnmitlee 

was constituted to review the existingnor^ and reacha 
fresh settlement which wil come into effect from 1-4-iyv/^ 
As the Hon’ble High Court of Orissa also stated in the end 


of the Judgement, it goes without saying if the Petitioners 
feel aggrieved about the norms when communicated, the 
same can be questioned before the appropriate forum/ 
authority. The reference here is whether termination is 
justified or not. 

1 have given serious thoughts as it involves about 
700 persons, their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but has to be 
rendered as per law. Therefore in view of the Judgement of 
the High Court of the Onssa confirmed by the Hon’ble 
Supreme Court on merits when the SLP was dismissed on 
merit, 1 have no option but to hold the termination of 
services of Sri And Kumar and 27 others w.e.f. 31-3-1997 is 
justified and the Petitioners are not entitled to any relief. 

Before parting with the ease l feel it apt to direct the 
Respondent “which is State under Article 12 of tire 
Constitution of India” to take into consideration the plight 
of the poor employees who are temporary daily wages/ 
casual labourers and provide them suitable avenues 
depending upon the vacancy position without going into 
the technicalities of the expiry of the term qf settlement as 
justice always be tempered with mercy. I was constrained 
to follow the settled law position, but my conscience 
prompted me to issue the above directions, which I hope 
and trust will be honoured by the Respondent bank. While 
so considering, the age restriction as also sponsonng 
through Employment Exchange may have to be relaxed on 
equitable grounds as the above category enqrfoye^ have 
spent long time with the Respondent with a fond hope of 

regularization of their services. 

As I have to follow the settled law & the position in 



the Award. 

Typed by LDC to my dictation, corrected and 
pronounced by me on this the 17th day of May 2005. 

E. ISMAE* Presiding Officer 


ApreNDIXOFEVIMNCE 

Documents marked f or Petitioner* 

LC 24 of2004 

WW1: R. Sree Rama Muithy 
Ex.-Wl: Service Certificate 
Ex-W2: Service Certificate 
Ex-W3 ; Service Certificate 
Ex-W4: Service Certificate 
Ex-W5: Service Certificate 
Ex-W6: Service Certificate 
Ex-W7 : SSC Marks Memo 
LC25of 2004 
WW1 : B. GangaRaju 
EX.-W1: Service Certificate 
Ex-W2: Employment Card 
Ex-W3: SC Certificate 
Ex-W4: Transfer Certificate 
LC 28 of 2002 


2800 G1/05—35 
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Ex.-Wl: Service Certificate 

Ex-W 2: Notification of the bank 

Ex-W 3: Empanel list 

LC 80 of2003 

WW1: G Srinrvas 

Ex.-Wl: Service Certificate 

Ex-W 2: Notification of the bank 

Ex-W 3 : Empanel list 

L C 81 of 2003 

WWl: ANarasingaRao 

Ex.-Wl: Service Certificate 

Ex-W 2: Notification of the bank 

Ex-W 3 : Empanel list 

L*C 85 of 2003 

WWl: A Atchuta Rao 

LC 86 of2003 

WWl: Y. SuriAppaRao 

Ex.-Wl: Service Certificate 

Ex-W 2: Notification of the bank 

Ex-W 3: Empanel list 

LC 87 of 2003 

WWl: B.Chithiyya 

Ex.-Wl: Service Certificate 

Ex-W 2: Notification of the bank 

Ex-W3: Empanel list 

LC 92 of2003 

WWl: G. Semhachalam 

Ex-Wl: Service Certificate 

Ex-W 2: Notification of the bank 

Ex-W 3: Empanel list 

LC91of 2003 

WWl : G.V Ramachandra Rao 
L C 92 of 2003 
WWl : G. Mohan Rao 
Ex.-Wl: Service Certificate 
Ex-W 2: Notification of the bank 
Ex-W 3 : Empanel list 
L C 93 of 2003 
WWl: J. Subha Rao 
Ex.-Wl: Service Certificate 
Ex-W 2: Notification of the bank 
Ex-W 3: Empanel list 
L C 94 of 2003 
WWl: AdapakaArraji 
Ex-Wl: Service Certificate 
Ex-W2: Notification of the bank 
Ex-W 3: Empanel list 
LC 123 of 2003 
WWl : l.Nagaraju 
Ex-Wl: Service Certificate 
Ex-W2: Notification of the bank 
Ex-W 3: Empanel list 
LC 124 of 2003 
WWl: ICGowri 
Ex-Wl: Service Certificate 
Ex-W 2: Notification of the bank 
Ex-W 3 : Empanel list 
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LC 150 of 2003 

WW1: M. Venkata Rao 
Ex.-Wl: Service Certificate 
Ex-W 2: Notification of the bank 
Ex-W 3: Empanel list 
LC 195 of 2003 

WW1: M. SankarRao 
E\.-W1: Service Certificate 
Ex-W 2: Service Certificate 
Ex-W 3: Service Certificate 
Ex-W 4: Transfer Certificate 

Documents marked by Management 
(in all the 27 cases) 

MW1: Shri C.R.M. Shastiy (in all 27 cases) 

Ex. Ml: Statement of WWl’s working days 
Ex. M2 .: Printed booklet 

12 2005 

W\. 3?T. 3534.—1947 (1947 

Tj&Ti 4 )n?t vm 17 % win ticf*»» a#* 

PpJtSHSf 

if if tofta mtm. 4WH*wr 

185/2002) H4>lftTn t, ^ RT45R 

09-09-2005 4^ «tM 

[ri. TJCT-12011/28/2000—281^. m. (^t-I)] 

sHiq^rrc, 

New Delhi, the 12th September, 2005 
S.O. 3534.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D: No. 185/ 
2002) of the Central Government IndustrialTribunal/Labcur 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Ipdia and their workman, 
which was received by the Central Government on 
9-09-2005. 

(No. L-I201 l/28/2000-IR(B-I)) 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFCM® THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri E. ISMAIL, B. Sc., LL.B., Presiding Officer 
Dated the 17th May, 2005 
ID No. 185 of2002 

(ID No. 35/2000 on the file of Industrial Tribunal, 
Visakhapatnam) 

Between: 

The General Secretary, 

State Bank of India Panel Employees (Class-lV) 
Association, Andhra Pradesh, 

H. No. 8-2-272/31/12, Shoukat Nagar Colony, 

Road No. 2, Banjara Hills, 

Hyderabad-500034 (A.P) ...Petitioner 


And 

1. The Chief General Manager, 

State Bank of India, 

Local Head Office, Bank Street, 

Hyderabad 

2. The Dy. General Manager, 

State Bank of India, 

Zonal Office, 

Visakhapatnam-530001. ...Respondents 

APPEARANCES: 

For the Petitioner : Shri Vikas, Advocate 
For the Respondent Shri M Ramdas, Advocate 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-1201 l/28/2000-IR(B-I) dated2*7-10-2000referred 
the following dispute under Section 10(1) (d) of the l. D. 
Act, 1947 between the management of State Bank of India 
and their workman for adjudication to Industrial Tribunal, 
Visakhapatnam. The reference is, 

SCHEDULE 

“Whether the action of the management of State 
Bank of India, in terminating the services ofSri L.VV 
Anjaneyulu and 181 others, Ex-messengers (as per 
annexure) arbitrarily with effect from 31-3-1997 is 
justified ? If not, what relief the workmen, are 
entitled?” 

The reference is numbered as ID 35/2000 at Indu&riai 
Tribunal, Visakhapatnam and transferred this case to this 
Tribunal as per order No. H-11026/1/2001-IR (C.II) of the 
Ministry of Labour, Government of India, New Delhi and 
renumbered in this tribunal as l.D. No. 185/2002 and notices 
were issued to the parties. The Government of India has 
referred about 500 such references and it will not be possible 
or practicable to answer every reference separately. As the 
main issues involved are one and the same, l am of the 
opinion that all of them can be decided in groups by giving 
common awards, this group which I am now dealing pertains 
to Visakhapatnam Zone and the award in this reference is 
passed in accordance with the common awards passed in 
other 500 such references which are made zone-wise groups 
based on the award passed in ID 222/2001 wherein the 
Petitioner is Mr. P. Anil Kumar who also is the General 
Secretary of the Petitioner association herein. 

4. To begin with I am quite perturbed due to the 
chequered history of these cases and also due to the fact 
that seeds of this litigation was sworn in 1975.1 have not 
only to consider merely the technical aspects, powers of 
the Industrial Tribunal in simply answering the reference 
but 1 will also have to see viewing it as a human problem. 
These cases remind me of a poem by the famous Poet Faiz 
Ahmed Faiz and I find no better way than to start my award 
by quoting the entire poem of Faiz, 

“Humility I’ve learnt, sympathy for the poor, 
learnt the meaning of despair, suffering and pain; 
learnt to comprehend the miseries of the 
oppressed, the meaning of cold sighs, of patlied 
faces. 






10842 


THE GAZETTE OF INDIA: OCTOBER 1,2005/ASVINA9,1927 


[Part II— Sec. 3(ii)] 


Whenevei those hapless creatures sit together to 

cry. 

In whose lyes tears, bitterly shed, fall asleep. 

destitute upon whose morsels swoop 
down the Vulturs hovering above, poised on their 


is traded in the market place the flesh of 

sr, 

: highways flows the blood of the poor, 
re upsurges in my bosom 
all hold over my heart.” 

I supra, these cases have got a chequered 
ad of myself narrating the same, I think it 
to write down what he stated in his claim 
; particular case which practically is the 
)r all the claim statements in all the cases 


titioner Mr. P. Anil Kumar in ID No. 222/ 
he following claim statement. That the 
d in the services of the Management 
:ly State Bank of India as messenger in 
ed unblemished service spreading over a 
0 years upto 31-341997 when his services 
yy oral order \v.e.f. 1-4*1997. The workman 
is erstwhile employee who has worked in 
s of State Bank of India. He belongs to 
:. he passed IX class. The qualification is 
ich is prescribed for the post of messenger, 
it of bank has decided to give a chance to 
lployed personnel found suitable for 
intment by waitlisting them by offering 
ntment or waitlisting till such opportunity 


ii 17-11-1987 a settlement was reached 
lia State Bank of India Staff Federation 
ment of State of India—settlement one. 
ment three categories of employees were 
\) those who have completed 24t) days in 
:ss after 1-7-1975, (B) those who have 
days in any continuous block of 36 
s after 1-7-1975. (C) (i) those who have 
mum of 30 days aggregate temporary 
lendar year after 1-7-1975 or(ii) 70 days 
>rary service in continuous block of 36 
■1975. 

srson who satisfied in all the above 4 
o be interviewed by a selection committee 
committee would determine tire suitability 
ate for permanent appointment. Therefore, 
iv opportunity to notice and observe the 
orkman then prescribed certain the 
id from among the candidates satisfying 
s the suitable candidates w r ere enlisted by 
mittcc. Clause 7 of the said agreement 
e selected candidate would be wait listed 
respective categorization and the selected 
pto December, f991. Clause 10 of the 
ifically provided that henceforth, “there 
>orary appointments in the subordinate 


cadre”, except on a restrictive basis in the specified category, 
“from amongst empanelled candidates as per existing 
guidlines of the bank”, the workman further submits that 
consequent upon the said agreement and the draft, a 
notification was issued in the newspapers. The last date 
for responding to the advertisement was 30-8-1988. A 
written examination followed by viva-voce in May, 1989 
was held. A selected panel was prepared, as per clause 7 of 
the agreement, i.e., settlement No. 1, the selected panel 
was to be valid upto December, 1991. The workman submits 
that circular was issued on 26-4*91 by the said letter it is 
mentioned that the terms of the agreement dated 17-11-87 
was modified vide second agreement dated 16-7-88 was 
entered into between the parties. In terms of the said 
agreement a chance was to be given, “to all eligible 
temporary employees for permanent appointments. The 
appointments were against the vacancies likely to arise 
during the years 1995-96, circular made it clear that in view 
of the enormity of the problem an extension of the currency 
of the panel, eligible temporary employees who have been 
empanelled could not appear in the earlier interviews and 
have been pursuing their cases thereafter, “will be given 
another chance to appear for interview”. 

8. In fact, there is some confusion in the claim 
statement, but actually another panel was prepared. There 
were total five settlements, settlement dated 17-11-87 is 
the 1st settlement (Ex. Ml), settlement dated 16-7-88 is 2nd 
settlement (Ex. M2), settlement dated 27-10-88 is the 3rd 
settlement (Ex. M3), then settlement dated 9-1-91, is 4th 
settelement and settlement dated 30-7-96 is 5th settlement 
(Ex. M6). In between there is minutes of conciliation 
proceedings dated 9-6-95 marked as Ex. M5. That due to all 
these settlements which were extended by further 
settlements thereby creating reasonable expectations in 
the list of the selected candidates arose with its a question 
of time before appointments or services are regularization 
in the services of the bank. The workman was working with 
the bank on temporary basis was under the bonafide hope 
that sooner his services will be regularized with the bank. 
He is thereby closed all his options elsewhere. It is needless 
to point out that employing person to whom hope of 
employment in substantial terms was made is a facet of 
Article 21 of the Constitution of India. 

9. The Government of India issued circular No. F-3/ 
3/104/87-IR, dated 16-8-1990. Under the said circular the 
Chief Executives of all public sector banks including the 
Management herein w r ere specifically instructed that until 
the problem of existing temporary employees is fully 
resolved, no bank is permitted to make any permanent 
appointments. That some of the persons similarly situated 
like this Petitioner aggrieved by the inaction on die part of 
Ihc Management of the bank is not regularizing their 
services from out of the selected panel and not clearly 
focusing the vacancy position, file W.P. No. 4194/97 on the 
file of the Hon’ble High Court A.P. It is specifically averred 
in the said Writ Petition that the Management of the bank 
had failed to implement the settlement and that it violates 
the various fundamental rights guaranteed under the 
Constitution of India. The HoriWe High Court of A.P. by 
an order dated 5-3-97 directed the bank to implement the 
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settlement as amended from time to time. It also directed 
the bank to canyout the terms of the settlement before the 
expiry of March, 1997. The High Court also recorded a 
finding that the Bank cannot escape its liability of 
enforcement of the settlement. I view of the directions 
granted by the High Court inWP.Na 4194/97 all candidates 
whose names appeared in the select panels prepared on 
the basis of the agreement entered into an 17-11-87 under 
which the panel was valid upto December, 1991, and cm the 
basis of a settlement dated 27-10-1988 whereby the panel 
were made alive upto 31-3-1997under which the plane was 
valid upto December, 1999. The other agreement dated 
16-7-1988 under which the panel was valid upto 1992 and 
on the basis of the settlement dated 27-10-1998 whereby 
the panels were made aMver upto 31-3-1997 were under the 
bonafide impression that their cases will be considered for 
regularization and were living on the basis of the said 
reasonable expectation. Unfortunately, contrary to the 
directions given by the High Court on 5-3-1997 in W.P. No. 
4194/97 and contrary to the settlements entered into 
between the parties, the bank issued proceedings dated 
25-3-1997, dated 27-3-1997 and 31-3-1997 instructing the 
various authorities of the Management not to continue the 
temporary employees those who are in services of the 
bank from 1-4-97. The said order was followed by the 
Management. Aggrieved by the said action the workmen 
herein and similarly situated ca n d idates have filed a writ 
petition before the Hanble High Court by way of Writ 
Petition No. 9206/97 seeking a declaration that the 
proceedings issued by the Deputy General Manager and 
the Assistant General Manager (Respondents 3,4 and 5 
therein) on 25-3-97,27-3-97 and 31-3-97 as illegal and also 
non-continuance of the Petitioners therein in service by 
absorbing them in the services ofthe bank as violative of 
Section 2(p) and 18(1) read with Rule 58 of Central Rules 
and sought for specific direction to the bank to absorb 
them in service, 

10. Hefurther submits that iifthe counter affidavit 
filed in Writ Petition No. 9206/97, the bank submitted that it 
has about 805 branches in Andhra Pradesh alone. It has 
stated that due to exigencies of circumstances and on 
account of the urgent need in its banks, it employed 
temporary employees in subordinate cadre, it is pertinent 
to mention that it does not state the urgent needs or the 
nature of tempor ar y employees that it had engaged. Enquiry 
into the same would reveal that the stand taken by the 
bank either on the ground of urgent need or of temporary 
employees is a facade to perpetuate unfair labour practice. 
It is designated to, ontte one hand, keep the employed in 
the erroneous some of hope and on the other to ensure that 
benefits that a model employer will extend under various 
statutes to its employees is not required to be borne out by 
the bank. A reading ofthe counter affidavit would show 
that the bank would opines that being just fair and 
reasonable are which obviously is reprehensible and is a 
face of unfair labour practice. 

11. He submits that the bank refers in its counter 
affidavit to three settlements dated 17-11-87,16-7-88 and 
27-10-88. The bank in the guise of extending the benefits of 
the circular of Government dated 16-8-90 stated in its 


counter affidavit follows: “Government of india, vide its 
letter dated 16-8-1990, issued guidelines to all the public 
sector banks with regard to recruitent and absorption of 
teporary employees in public sector banks. The said 
gtndetines were issued to implement on the lines of the 
approach paper on the issue provided by a committee 
constituted in this regard. The Government of India 
guidelines made it dear that all the public sector banks may 
follow the provisions laid down in the approach paper. 

The approach paper specified that the cases of 
temporary employees who had put in not less than 240 
days of temporary service in 12 consecutive months and 
who are entitled to benefit of Section 25-F may be decided 
by entering into a settlement with the representative union. 
In respect of temporary employees who had put in less 
than 240 days of service in 12 consecutive months or less, 
a settlement could be avoided and however if the 
Management so desired, they could enter into a conciliation 
settlement with the representative union. In para 6(h) it is 
mentioned that only those temporary employees who had 
put in temporary service of 90 or more days after 1-1-1982 
would be eligible for considering under the scheme. 
Although the Government guidelines envisaged for a 
settlement in respect of employees who had put in 
temporary service of 90 or more days, the bank by way of 
further concession entered into settlements even in respect 
of those who had put in less than 90 days. As such, it 
could be seen that the settlements are more beneficial to 
the temporary employees concerned. The approach paper 
also specify at para 6(c) that the banks would provide one 
time opportunity to all the temporary employees and for 
that purpose temporary employees worked in the bank on 
or after 1-1-1982 could be consideredfbrze-en^loyment in 
terms ofthe scheme. The Respondents have gone further 
wherein even persons working after 1975 were also 
considered. 

As could be seen from the above, there was a genuine 
effort oh the part of the Respondent bank to provide 
p ermanent employment for is many as possible subject to 
availability ofthe vacancies. 

It is further submitted that at para 6(k) of the 
approach paper, it was made clear that this would be one 
time exercise in full and settlement of all the points and 
disputes for the past period in respect of temporary 
workmen covered by the settlement. This would mean that 
the Government of India guidelines would cover only those 
persons who were temporarily employed for the period 
specified therein and not otherwise. As such, it is submitted 
that the Respondents have not only followed the 
Government of India guidelines but in fact covered cases 
of the employees who had worked for less than 90 days. 
As such, question of violation does not arise and in any 
case those were only broad guidelines and not directives.” 

12. The workman submits that the bank also referred 
a further settlement dated 9-1-1991 wherein there is a clause 
to the effect that the panel of temporary employees and 
the panel of daily wage employees will be operated to a 
particular period. Therefore, their cases will not be 
considered. The Management herein relying upon this 
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man submits that the Hon’ble High 
r rit Petition No. 9206/97 and batch by 
>98. It is pertinentto mention that as a 
I’bleHigh Court on a detailed enquiry 
igfindinpoffact: 

candidates had appeared for written 
tion and a Viva Voce Test. They 
satisfied a procedure of objective 
i the process of selection. 

f the panels were admittedly extended 
nk beyond its initial life-span. 

f creation of the panels and non- 
ition of the services of the employees 
5 continued to be in the panel, the 
rkmen were continued to be engaged 
irculars were issued on 25-3-1997, 
and 31-3-1997. 

kmen were given the definite 
n that the panels will be kept alive till 
panelled candidates were absorbed. 

recruitment would be taken up by 
till the said empanelled employees 
cd and regularized in the services of 

oners had a legitimate expectation of 
llarized in the services of the bank. 

f oral termination effected the 
ce of the candidates in the services 
k, thereby the settlements cannot be 
ito service not to regularize the 
'the workmen but to terminate their 
ran if they were otherwise eligible 
ization. 

o of the Authorities could also be 
> the ratio laid down by the Supreme 


Court in State Bank of India Vs. V. Sundara 
Mani reported in AIR 1976 SC 1111. 

(9) The status of the workmen vis-a-vis the bank 
needed no probe. 

(10) That the Bipartite Settlement dated 19-10-1966 
dealing with the questionof temporary workmen 
pointed out that there should be no temporary 
appointment exceeding the period of 3 months 
and the fact that the employees have been 
working for the lengths of time mentioned in 
Annexure shows that there is not only violation 
of Bipartite Agreement ofthe Desai Award that 
afterthe said period, the status of the employees 
is that of regular employees. 

(11) Mr. S. RamachandraRao, the Learned Counsel 
for the Petitioners, is totally right in contending 
that there is nothing left to be settled between 
the parties as to their respective rights and 
liabilities or duties as the case may be except 
to know whether they have been implemented 
or enforced. Therefore, it has become a 
question of fact whether the settlement has 
been implemented or flouted by the 
Respondent bank in its true and real 
implications”. 

14. The workman submits that the W.P. No. 4194/97 

filed by the union of temporary employees wherein they 
have complained about the non-implementation of the 
settlements arrived between the parties and sought for 
absorption. Such employees in the bank services on 
permanent basis before the date fixed for carrying out the 
terms of settlement, the Court held that the members of the 
Union had been empanelled in the list, they were not 
regularized and the time was going to run out to the near 
future and the Respondent bank and its officers cannot 
escape from the liability of enforcing the settlement which 
has been reached and therefore directed that the bank and 
the officers shall implement the settlement dated 17-11-87 
as amended from time to time before the expiry of 
31-3-97. • 

15. Further, judgements were cited with the claim 
statement which need not be mentioned here as any way 
they will be referred to while referring the arguments. It is 
further averred that it is a human right and it is not 
necessary that the right should be stated as fundamental 
right in Chapter m and new rights can be read into and 
inferred from the rights stated in the Chapter III of the 
Constitution of India. He submitted that in the clause 10 of 
the statement it is specifically mentioned that the workman 
to be absorbed or appointed in the bank prohibiting 
temporary appointments subsequent to the date of 
settlements. Even the authorities want to make temporary 
appointments that should be made only from among the 
empanelled candidates. The Management has indulged in 
unfair labour practices. The Management has committed 
unfair labour practice and terminated the services of 
candidates form 1-4-97 which is arbitrary, discriminatory, 
contrary to their own guidelines and violative of the 
Constitutional provisions which are guaranteed in Chapter 
ITT in the Constitution of India. 
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16. It is strange as to how spends were allowed to 
lapse by a so-called Memorandum of UndemtanAng dated 
25-2*1997, that the act«»oftenmiiati^sacheni f io y » 
likethcwoxkn^byvBtueofanimpi^iwdanUproceechngs 
without implementing the settlement would be itkgal and 
unair labour practice which cannot be allowed to be 
perpetuated. That the dwoontiw i anm of the woriann after 
31-3-97 but served in the bank in any capacity amounts to 
retrenchment. It could not have been done without any 
notice and it violates Sec. 25FF of the Industrial Disputes 
Act, 1947 and the said action is violative of principles of 
natural justice guaranteed under Chapter in of the 
Constitution of India. Tins amounts to retrenchment 
without one month's notice and taken m view of such 
notice. Thus, die main proceedings are issuodin deniable 
exercise ofpowei; without jurisdiction, arbitrary, illegal and 
therefore liable to be quashed. That the alleged 
Memorandum of Understanding dated 27-2-97, Ex. M5 
does not appoint the workman and ifs own legal entity, the 
said Memorandum of Understanding is not published 
anywhere to brought to the notice of the workman whose 
rights are being affected. Submitted that the Management 
did not adhere to the procedure envisaged by the Central 
Government in its* instructions dated 16-8-90 in the year 
1995. The same was not followed in the year 1997despite 
there bong Vacancies. The Management has followed the 
procedure of calling candidates through employment 
exchange instead of giving chance to the empanelled 
candidates like the workman here. It is not pertinent to 
note/mentkm here that the Respondent Management sent 
all letters to the similarly situated ca ndi dates like the 
workman in the month of June, 1997, subsequent to the 
passing of impugned termination orders. Alter knowing 
the tacts that the candidates are litigating, the Management 
refused to engage these candidates. It is once again 
reiterated that the panels are meant lor absorption but not 
for termination. It was the duty of the Management to 
engage the empanelled candidates like the workman even 
in temporary vacancies till they are absorbed permanently 
in regular vacancies. Hence, the action of the Respondent 
Management terminating the services of the workman by 
oral order dated 31-3-97 is unjust, illegal, violative of 
principles of natural justice and hence, the Management is 
directed to reinstate and absorb the workman and grant all 
incidental and consequential benefits. 

17. A counter was filed with the following averments 
That the reference is tenable and contrary to the provisions 
of Industrial Disputes Act, 1947. It is respectfully submitted 
that to tide over severe sub-ordinate staff constraints which 
arose out of leave vacancies, exigencies, etc., and also 
owing to the restrictions imposed by the Government of 
India/Reserve Bank of India on in take of staff, the 
Respondent bank used to engage sub-ordinate staff like 
messengers, sweepers, sweeper cum water boys, etc., 
depending on the availability of work on purely temporary 
basis for the smooth and uninterrupted functioning of the 
branches. It is submitted that the All India State Bank of 
India Staff Federation, which represents majority of the 
employees in the State Bank of India comprising about 
98% of the work force as its 'members' espoused the cause 
of temporary employees who have put in less than 240 


days of temporary service m il cafcadn months in the 
bank and who were ineligible for any,protection under 
Industrial Disputes Act, 1947 to give a chance for bring 
rnnridfTT ^frr and pirnift* 1 TfHi l i|T ^ 

18. Discussions weft held on 17-11-1987 an 
agreement was signed between the federation and die 
M an agement Bank under Sec. 2(p) read with Sec. 18( I) of 
the Industrial Disputes Act, 1947 read with Ruk 58 of 
Industrial Disputes (Central) Rules 1957. A copy of the 
said settlement dated 17-11-87 which maybe herein after 
refbned as first settlement is filed and 4 categories were 
made as it has already been mentioned in the claim 
statenknt above, it need not be repeated here. In the first 
settlement, it was agreed that the t emp or ar y employees as 
categorised wotfd be given a chance tor being considered 
for permanent appointment in the bank's service against 
the vacancies winch are likely to arise daring the period 
1987 to 1991. On 16-7-88 second settlement was arrived 
between the Federation and thebank when** ft was agreed 
to substitute the period of consideration of vacancies as 
1987to 1992 inplace of 1987to 1991 ascomempiacedunder 
the first settlement dated 17-11-1987. Thiris the Second 
settlement. A 3rd settlement was mined into cm 27-16-88 
and it was agreed that the banks service against the 
vacancies likely to arise from 1988 to 1992 was to be 
considered. Government erf India vide its letter dated 
16*8-90 issued guidelines to all the public sector banks 
with regard to recruitment and absorption of temporary 
employees in public sector banks. The said guidelines 
were issued to implement on the lines of approach paper 
on the issue provided by a committee constituted in this 
regard Government of India guidelines made it clear that 
all the public sector banks may follow the piovisieffs laid 
down in the approach paper. The approach paper specified 
that the cases of temporary service in 12 consecutive 
months and who are entitled to benefit of Sec. 25F of the 
Industrial Disputes Act, 1947 may be decided by entering 
intoa settlement with the representative union. In respect 
of temporary employees who had put in less than 240 days 
of service in 12 consecutive months or less, a settlement 
could be avoided and however if the Management so 
desired they could enter into a conciliation settlement with 
the representative union. In para 6(h) it is mentioned that 
only those temporary employees who had put in temporary 
service of 90 days or more days after 1-1-82 would be 
eligible for considering under the scheme. Although the 
Government guidelines envisaged for a settlement in 
respect of employees who had put in temporary service of 
90 days or more days, the bank by way of a further 
concessions entered into settlements even in respect of 
those who had put in less than 90 days and also the bank 
went a step further and said those persons who are working 
after 1975 were also considered. Hence, there was a genuine 
effort on the part of the Respondent bank to provide as 
many as possible jobs subject to the availability of the 
vacancies. However, para 6(k) of the approach paper made 
it clear that it isaowe time exerrise infttil and find settlement 
of alt the claims and disputes for the past period, in respect 
of temporary workmen covered by the settlement. Another 
settlement was entered on 9-1-91 herein after referred as 
4th settlement. And the time limit was extended upto 1994 
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as prepared for temporary employees. 
It was agreed that while vacancies 
18 to 1994 in respect of temporary 
pect of casoal/daily wagers, they can 
vacancies arising between 1995-96 


nitted that the administrative set up of 
idal Head Office comprises of four Zonal 
tyderabad, Vijayawada, Visakhapatnam 
ing all the Districts of Andhra Pradesh, 
ementsthe Management after following 
down therein prepared the panels of 
s of temporary employees denoted as 
o panel of casual/daily wagers denoted 
iving a chance for being considered for 
on. These panels were prepared zone- 
r messengers and non-messengers in 
ler of temporary service put in by the 
the stipulated period i.e., 1-7-1975 to 
e Federation approached the Regional 
ner(C) for implementation of bi-partite 
t of absorption of temporary employees. 
Pour Commissioner (C) conducted 
ngs and an agreement was arrived 
don and the bank. It was agreed that it 
ive upto March, J997. A copy of the 
edings dated 9-2-1995 signed by the 
laterial paper. A settlement was arrived 
snt was signed between the Federation 
snt bank on 30-7-1996 under Sec. 2(p) 
1) of the Industrial Disputes (Central) 
l is hereinafter caked as 5th settlement. 

1 a Memorandum of Understanding was 
e Federations affiliate and the bank 
tfding the fact that the exercise of 
engerial vacancies as on 31 -12-1994 
leted by Central Office and thereby 
acancies were sanctioned. It was agreed 
es m&y be filled, from 1989 panel of 
jes after effecting conversion from full 
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lent dated 30-7-1996 both the panels of 
and daily wagers/casual employees 
3-1997. That as agreed upon vacancies 
le panels. The Petitioner who has put in 
mporary service of less than 240 days in a 
:kof 12 months period during 1-7-1975 to 
no right to seek a direction to consider his 
ab sorption in the Management bank under 
xcept under the settlement entered into 
; case of the Petitioner can be considered 
ttlements having got his case considered 
of these settlements. All the other 
ms of the settlements are also binding 
anagement bank has not violated any of 
te terms of the said settlement. That the 
and maintenance of panel is non- 
terms agreed under these settlements, 
were time bound and they ceased to 


exist on 31-3-1997. That the bank has never promised that 
all the candidates in the panel will be absorbed. In the 
advertisement itself it was made clear that candidates will 
be considered for absorption in the vacancies that may 
arise upto 1992. Keeping alive the panels after 31-3-1997 is 
contrary to the settlements arrived between the State Bank 
of India Staff Federation and the Management bank. That 
the settlements are binding on the parties. The Petitioner is 
also bound under the terms of the said settlement. The 
settlement do not suffer from any ambiguity as their 
language is veiy clear. The right under the settlements is to 
give them a chance to be considered for future appointment 
in the bank’s services against the vacancies likely to arise. 
The settlements were effected to balance the expectations 
of the temporary employees to be absorbed in permanent 
service as against the constitutional rights of all eligible 
persons to be considered for employment every time a 
vacancy arises. That the alleged dispute including the 
demand for reinstatement has to be decided in this context. 
It is submittal that the period expired on 31-3-97 and it is 
an integral term of the settlement and cannot be modified 
in any proceedings under the law. These temporary 
employees who unfortunately could not be accommodated 
for want of vacancies have no further rights to be 
considered for regularization. That the Hon’ble High Court 
in WP No. 12964/94, held as follows, “It is needless to state 
that the settlement arrival at between the All India State 
Bank of India Staff Federation which is the majority union 
and the bank Management is binding on the Petitioners 
also. It is not at all the case of the Petitioner that any of the 
terms of the settlement has been violated by the bank’s 
Management. If the Petitioner had worked in the bank on 
part-time basis before 31-5-94, that itself would not vest in 
him a right to claim that his services should be regularized 
on permanent basis against a full time cadre post. The 
claim put forth by the Petitioner in the Present petition is 
therefore misconceived and not tenable. However, it is open 
to the Petitioner to claim any right which flows from the 
settlement between the union and the bank Management. 
As already pointed out that it is not the grievance of the 
Petitioner that some right which has flown from the 
settlement in favour of the Petitioner has been dotted by 
the bank Management. Therefore, 1 do not find any ground, 
let alone substantial ground, to grant the kind of relief 
sought for by the Petitioner. Writ Petition fails and is 
accordingly dismissed. No costs.” 

20. If the panels were not lapsed at the end of 
designated period and allowed to be continued it would 
result in making the contracts of temporary employment 
indirectly permanent through bade door entry, which would 
not only be contrary to the settlements but also to Articles 
14 and 16 of Constitution of India and deprive the chances 
of original claimants who would come through propet 
recruitment procedure. As their rights have been 
crystallized by operation of the settlements. Hence, there 
is no question of any legitimate expectation being violated 

21. Similarly placed ex-employees filed WP No. 
9206/1995 and the batch before the Hon’ble High Court of 
A. P. and the learned Single Judge allowed the Writ Petitions. 
Aggrieved by the same WA No. 86/98 and the batch was 
filed and the Division Bench set aside the order of the 
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Single Judge. Thereafter the ex-tonponuy employees field 
Special Leave Petition No. 11886/11888 of1998Wore the 
Hon’ble Supreme Court of India. The H 0 a*ble Supreme 
Court of India also dismissed the SLR Therefore reference 
to the Judgement of the learned Single Judge in WP Wo. 
9206/97 is of no consequences as the same has already 
been set aside. The observations made in the Judgements 
cannot be relied upon for any purpose what so ever. The 
question of operation of Sec. 25F would not oome into 
play. Further the issue is covered by various Judgements 
of Hon’ble Supreme Court of India and various Hon’ble 
High Courts. Hence, the reference nuqr he ordered that the 
Petitioner is not entitled ft* any relief. 

The Petitioner examined himself as WW1 and 
deposed to the facts as stated in the petition. He further 
deposed that he worked for 93 days but he was given 
certificate only for 55 days before interview. That he worked 
between 1988—97 for 843 days. That as per the norms he 
also fits in category B and he speaks about the settlements 
and he further deposed that on 18-11-93, 800 contract 
labourers were made permanent by the bank. By then, their 
existing panels were still not completed. That till date the 
bank is still continuing with some persons who are from 
the panel by making pick and choose method and it is also 
claimed by Assistant Labour Commissioner(C) that some 
of these employees are still working. In Ex. W10 itself it 
was mentioned that still temporary employees were 
continuing against permanent vacancies and sweepers were 
not being appointed on regular basis, canteen employees 
were being used for messengerial work, ex-temporaiy 
workers are still being used for performing messengerial 
work. 

23. In the cross examination he deposed that the 
Branch Manager. Local Head Office branch. State Bank of 
India, was known to his fat her who was a Mali in the bank. 
After introducing him to the Branch Manager he requested 
him for providing work to the Petitioner as a temporary 
messenger. Accordingly, he was given appointment as 
messenger on temporary basis in 1988 for 55 days and later 
he had worked as messenger on temporary basis now and 
then. He was not sponsored by any employment exchange. 
That he used to work depending on the availability of work 
in the branch. That he applied for appointment as messenger 
in response to the advertisement issued by the bank in the 
year 1991. He was called for interview and his name was 
included in the panel of te mporary messengers in the year 
1992. Some of the temporary employees whose names were 
included in the panel were given regular appointment in 
the bank in order of their seniority in the panel. That he is 
not having any document s to show that any person who 
worked for less number of days was given appointment in 
the bank. He did not work for 240 days in any year in his 
entire service. That he appeared for interview as per the 
settlements and the settelments expired on 31 -3-97. 

24. The Chief Manager (Per & HRD), Sri A. Rama 
Rao deposed to the facts a s stated in the counter, as MW1 
and also he speaks about the Hon’ble High Court of A.P., 
Judgement, the appeal to the Hon’ble High Court and the 
SLP. In the cross examination he deposed that the 
settlements and empanelments were for absorption and 


added that those who could not he absorbed were 
terminated. He denied that all should have bes nabwb e d . 
He agreed that no notice or pqr in Ueu there offwas given. 
That aH these Petit ion Ka were ariced not to cotne. He denied 
that there are stiil number of vnemdes. He does net know 
whether Mr. MLing»n,daima«Sm ID hfo. 236/2001 woriang 
in Barkatpura branch arel Mr. RaMKanfo in ID No. 59/2001 
working to ParishramBhavan branch. 

25. \ferioiis Advocates have argued in various 
batches for Petitioners, Me PrasadaRao, Mr. Prabhakar, 
Mr. Vikas etc . It is argued by Me Prabhakar on behalf of Sri 
S. Ramachandra Rao, Advocate that these Petitioners 
worked for several years with artificial periodical breaks 
and they were given hope saying that their cases will be 
considaed for absorption in the services ofthe Respondent 
by way of settlements. Instead they were removed from 
service by oral orders w.c.f. 31-3-1997 on the ground that 
there were no vacancies to accommodate the claimants, 
while en g agin g third parties on tempoainy basis, apart from 
re- eng a g in g «nme nf the claimants on temporary basis as 
messengers/non-messengers. The said action of the 
Respondent is high-handed, unilateral, arbitrary and 
colourable exercise of power apart from being amounts to 
unfair labour practice. It is an admitted case of the 
Respondent that it has 805 branches all over the State 
whereas the Respondent has827branches. That it consists 
of four modifies, Hyderabad, Vijayawada, Visakhaphtnam 
and Tirupathi. That the counsel is appearing for IOC 
claimants for Hyderaoad module. Likewise they art 
appearing for several other can d ida t es in other modules 
also for which he is appearing. All these claimants were 
taken into service in view of the need in the respective 
branches prior to 1988 as per the instructions of the Centrifi 
Office and Local Head Office. In order to settle the issue of 
temporary emp loyees and to streamline the same these 
settlements were entered into in pursuance of the decision 
taken by the Respondent to give a chance for absorption 
There are five settlements, one Memorandum of 
Understanding, one conciliation proceedings and the 
impugned proceedings of oral termination. One example 
may be taken of a Petitioner in ID 58/2000 which was 
renumbered as ID 77/2002 filed by Mr. V. Maddileti who 
worked both in messenger cadre and non-messenger cadre 
from 1987 to 1997 for 1370 days. The break-up figures are 
certified by the bank that he worked for 78 days before 
1988, which is evident from the certificate issued by the 
bank. He belongs to SC community. He has passed 9th 
class, though the qualification for the post of messenger is 
8th class. That the Petitioner was selected and empanelled 
by the Respondent in pursuance of the settlements they 
were made to work with artificial breaks. Though they were 
empanelled and given a hope that their cases will be 
considered for absorption. The same was not considered 
On the other hand their services were orally terminated on 
31-3-1997 asking them not to attend duties from 1-4-97 
Then he mentioned about the 5 settlements entered into 
between the bank and in the last settlement it is specifically 
mentioned that the non*messengeriaI posts shall be filled 
in before 31-3-1997 before the empanelled list is allowed to 
lapse. The Government of India had issued a circulardated 
16-8-90 wherein it is specifically stated that fire concerned 
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follow the procedure in the approach 
ation who axe on the rolls of the bank, 
f existing temporary employees is fully 
ill be permitted to make any temporary 
ite of the clear cut instructions the 
le the issue of temporary employees 
gned oral orders on the other hand, 
ird parties and some of the claimants 
1 temporary basis. In fact he has given 
> candidates who are before this Court 
rderabad module, Vijayawada module 
is 26 candidates working, in Tirupathi 
ding, even inMsakhapatnam module four 
e the 5th settlement taken place there 
roceeding wherein it was specifically 
5 for filling of messengers posts as 
id, the remainder number will be filled 
and 31-3-1997 on the basis of an 
t may be reached after ascertaining 
fith regard to the number of messenger 
in terms of settlement. Another joint 
onstrtutedto review existing norms and 
ment which will come into effect from 
ving agreed that coolly dispensed them 
-3-1997. The question that there are no 
n fact, there are number of vacancies in 
lumbering to 827. Accordingly, new 
aged by the Respondent apart from 
the claimants in die batch of cases on 
:r 1 -4-1997. In order to show that there 
ar dated 22-11-2002 is filed which says 
inticipatory vacancies which also says 
is were engaged on temporary basis, 
oceedings of the bank which show- that 
its were re-engaged after 1-4-97 is also 
parate statement who were engaged 
ation and who are continuing till today, 
itering into a fresh agreement as settled 
ion officer they have simply dismissed 
all cannons of justice. The above 
ade by Sri S. Rama Chandra Rao. Sr. 
er more arguments have been advanced 
Judgements were cited which will be 


asada Rao, Advocate argued that the 
; Act, 1947 is a boon to the industrial 
aims at( a) Investigation and settlement 
tes, (b) to keep social justice as a main 
ess of Industry and (d) Harmony and 
. He submits that in the case of 
tel Imperial, New Delhi and others Vs. 
n, AIR 1959 Supreme Court page 1342, 
lustrial Tribunal would have jurisdiction 
ief also.” The applicants are employees 
of India and they have worked for a 
id in the list of cases which are pending 
That the ultimate object of Industrial 
s been received by all as one of 
>rt which admits its task not on purely 
t, academic grounds adhearing to any 
ig abstract principles mechanically or 


under any sub-consciousness pressures preconceived 
notions, theories or ‘isms’ but since to evolve working 
principles for resolving industrial conflict adjusting rival 
claims of employers and employees in a fair and just 
manner. The interest of proper judicial enquiiy including 
the collection, collation and analysis of relevant facts. 
Therefore, it becomes highly significant in industrial 
matters. The Supreme Court right from Bharath Banks case 
1950 Supreme Court page 188 down to the latest Airports 
Authority case or to that matter Steel Authority of India 
case 2001 have laid down the importance of the ignorance 
of the working class and important of the rights restating 
principles of social justice. The present trend of Labour 
Courts and Industrial Tribunals are interests of not only 
employers and employees qua each other but also interests 
are so wedded that they cannot be separated in all contexts 
and situations the emphasis that labour is not a commodity 
but a conscious living individual with aspirations to survive 
in this world. As observed by Justice lssac in Federated 
School Teachers Association of Australia Vs. State of 
Australia which was also quoted in the State of Bombay 
Vs. Hospital Mazdoor Sabha case “in dealing with industrial 
disputes industrial adjudication must be conversant with 
the current knowledge on the subject they should not 
ignore the constant currents of life around them for 
otherwise it would introduce a serious infirmity in... 

27. He also argued that the Constitution of India 
wisely engrafted the fundamental rights and Directive 
Principles for democratic way of life for everyone in Bharat 
Republic. The poor workmen and common men can secure 
and realize economic and social freedom only through right 
to work and right to adequate means of livelihood in just 
and humane conditions of work, to living wage, a decent 
standard of life, education and leisure. Article 43(A) 43 
Constitution Amendment Act, 1976 enjoins upon the State 
to secure by suitable legislation or in any other way the 
participation of workers in the Management of 
undertakings, establishments or other organizations 
engaged in any industry'. He further argues that the judicial 
function of a court therefore, in interpreting the 
constitutions and the provisions of the Industrial Disputes 
Act, 1947 requires to build up continuity of socio, economic 
empowerment to the poor to sustain equiality of 
opportunity and status and the Law should constantly 
meet the needs and aspirations of the society in establishing 
the egalitarian social order. Therefore, the concepts 
engrafted in the Statute require interpretation from that 
perspectives, without doing violence to the language. Then 
lie further argues and reiterates the facts of the settlements 
which need not be repeated here. He further argues that 
the Memorandum of Understanding is not correct, because 
the last settlement does not provide for lapsing of the 
empanelled candidates, the bank is obliged for 
implementation of the empanelled candidates and not for 
lapsing the panels. That in the case of all the applicants 
with respect to whom that the principles of fair play, equity 
and consciousness and justice is required. The workers 
have fundamental right to live under Article 14, 15 & 16 
which can neither waived nor taken away. Since many of 
the applicants are jobless and have worked for longer 
periods, upto 18 years, they cannot be deprived of their 
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livelihood and their family lives cannot be shattered. That 
the State Bank of India is not exempted from the Act i.e., 
A.P. Shops & Establishments Act. Sec. 2 A(2) is therefore 
applicable to these Petitioners. These arguments need not 
be respeated here in view of the Judgement of U. Chinnappa 
Vs. Steel Authority of India in. 

He submits that it was a legitimate expectation of 
these employees. No doubt, one may not have a right but 
Courts have recognized that in such cases like these cases 
a legitimate expectation was created by the bank bv taking 
services of some of the candidates right from 1975 and we 
are now in 2005. Is it not correct that to presume that by 
entering into several settlements and agreeing before the 
conciliation officer that a further settlement may be entered 
into after 31-3-97 all of a sudden a Memorandum of 
Understanding is entered into and thousands of people 
are given a good-bye. All their hopes and legitimate 
expectations were shattered. That about 35000 candidates 
were interviewed and only 3500 were selected.-It is also 
estimated that vacancies from 1989 till today there will be 
more than 4000 vacancies in all the 4 modules and even 
though all these applicants are considered, they will fall 
short of total vacancies. 

28. The Learned Counsel for the Petitioners Mr. 
Vika as. Advocate submits and practically repeats the 
arguments advanced by the other advocates. He further 
submits that in short, the State Bank of India has committed 
the following illegalities: I unfair labour practice, vitiated 
by colourable exercise of power, 2. impugned oral orders of 
termination without authority on 31-3-97,3. the exercise of 
the said power is violative of article 14 and Sec. 19 (2) ofthe 
Industrial Disputes Act, 1947,4. The purpose of entering 
into settlement was for absorption and it is not as if it’s a 
back door entry, it was through advertisements and after 
interviewed more than 30000 candidates they have selected 
3500 candidates and by entering into various settlements 
they have created legitimate expectations of absorption to 
these poor workmen who have been running around since 
1975. The order not to engage is a non-speaking order. 
Further several of these persons although were terminated 
are still working, if there is no work how these persons are 
working? The argument that due to computerization lesser 
staff is required does not hold because the work of attenders 
could only be done toy robots which have not yet come in 
India, hence, waterboys, sweepers and for odd work, still 
the services of the attenders are required. Those who were 
made to understand from years together that they will be 
absorbed cannot be just thrown out and after all the so- 
called Memorandum of Understanding is to defeat the 
purpose of settlements wherein the effected parties are not 
even consulted and hence oppose to the public policy and 
hit by Sec. 23 ofthe Contract Act. 

29. I now refer to the cases cited by various 
Advocates. The following citations are cited by Sri S. 
Ramachcmdra Rao. AIR 1991 Supreme Court page 101 
wherein a full bench ofthe Hon’ble Supreme Court was 
dealing about removal of a permanent employee without 
assigning any reason, their Lordships held, is arbitrary, 
unfair, unjust and unreasonable and opposed to public 


policy He also relied on AIR 1986 Supreme Court page 
1571, this dealt with the rule empowering the Government 
corporation to terminate services of its permanent 
employees by giving or pay in lieu of notice period is 
opposed to public policy and violative of Article 14, 
39(a) and 41. He also relies on AIR 1992 Supreme Court 
page 248, their Lordships held, that an agreement can be 
challenged that it is a nullity being opposed to public 
policy and it can be raised even by a person who had 
earlier consented to the agreement. They further held that 
the illegal contract, cannot constitute and effect and 
accord satisfaction. He also relies on AIR 1980 Supreme 
Court page 218b wherein his Lordships held that, “We 
have, no doubt that the precedents on the point, the 
principles of industrial law, the constitutional symathy of 
Part IV and the sound rules of statutory construction 
converge to the same point that when a notice intimating 
termination of an award or settlement is issued the legal 
import is merely that the stage is set for fresh negotiations 
or industrial adjudication and until either effort ripens 
into afresh set of conditions of service the previous award 
or settlement does regulate the relations between the 
employer and the employees. "He also relied on 1999(5) 
ALD 1992 (D.B.) General manager, State. Bank of 
Hyderabad and another Vs. P. Ramulu, wherein their 
Lordships referred to the circular of the Government of 
India to ail public sector banks which laid down in the 
approach paper in the recuritment as well as in 
absorption of temporary employees as follows : "For 
the staff which is presently on the rolls of the Banks their 
services will be regularized in terms of the Approach Paper. 
For the current requirement banks may utilize their 
existing panel of t&nporary employees and in case these 
employees were not taken from the employment exchanges 
the Banks would be required to approach the DGE & T 
directly seeking exemption. Until the problem of existing 
temporary employees is fully resolved no Bank will be 
permitted to man , any temporary appointments. ” In that 
case para 6, all employees who had put in 90 or more 
days after the cutoff date i.e. 1 - 1-1982 will only be eligible 
for considering the scheme. The Respondent in the Writ 
Petition has put in more than 90 days before the said cut 
off date. Their Lordships held that op per the scheme one 
time opportunity each a person who had completed 90 
days of temporary service as on 1-1-1982 and also after 
1-1-1982 shall be regularized by empanelling him for the 
post. He also referred to Supreme Court employees Welfare 
Association Vs. Union of India wherein it was held, that it 
is well settled principle of law that when a specjgtleave 
petiton is summarily dismissed under article HR? ofthe 
Constitution, by such dismissal this Court dom not tay 
down any law as envisaged by article 141 of the 
Constitution. He also relied on 1997 (6) Supreme Court 
cases page 564, which is to the same effect He also relied 
on 2003(4) Supreme Court cases page 325 wherein their 
Lordships held, it is well settled law that in case where 
SLP is dismissed without assigning any reason that order 
would not constitute a binding precedent. He also relied 
on 2003 Supreme Court cases page 231 which reiterate 
the same. He also relied on AIR 2002Supreme Court page 
3088 wherein thei * Lordships held, "the High Court and 
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s in the country were no doubt ordained to 
oly the law declared by this court, but that 
ve them of the obligation and responsibility 
ratio of the decision and ascertain the law, 
lared from a careful reading of decision 
nd only thereafter proceed to apply 
He also relied on 2003(7) Supreme Court 
>7 wherein if was held, “Therefore, while 
zcision to a later case, the court dealing 
carefully try to ascertain the principle laid 
-evious decision. A decision often takes its 
e question involved in the case in which it 
The scope and authority of a precedent 
e expanded unnecessarily beyond the needs 
it ion. The only thing binding as an authority 
uent Judge is the principle upon which the 
ded. Statements which are not part of the 
fi are distinguished as obiter dicta and are 
ive. The task of finding the principle is 
iifficulty as without an investigation into 
mot be assumed whether a similar direction 
to be made as a measure of social justice, 
b silentio and without argument are of no 
casual expressions carry na weight at all , 
hg expression ofa Judge, however eminent, 

/ as an ex cathedra statement having the 
ority. He also relies on the Judgement of 
upreme Court in 1993 Supplementary IV 
t cases 46 Naseem Bano Vs. State ofU.P. 
vherein their Lordships held, "since no 
ised on behalf of respondents l to 4 in their 
erments made by the appellant in the Writ 
0 per cent of the total number of posts had 
d by promotion, in as much as the said 
1 not been controverted, the High Court 
proceeded on the basis that the said 
d been admitted by respondents. ” He 
nits that the Petitioners have alleged in the 
^ere were about 1500 vacancies and it has 

over ted, hence, this Court should presume 
averments about vacancies has been 

• bank. 

(Iso relies on LU 2004 February page 22 7, 
held, “the Respondent was working as a 
'per in the organization of the Petitioner, 
years of service, the Respondent was 
m service without any notice or pay in lieu 
ibour Court held that a part-time employee 
in the defition of workman under Section 
dustrial Disputes Act, 1947. Therefore, 
'atement with continuity ofsendee and full 
he High Court also retreated the findings 
■ Court and stated that as long as the 
'ec. 2(s) are present it is immaterial whe * *her 
as been appointed as a regular, perma . ent/ 
iaily wages, casual or part-time. " He also 
1995(1) page 323 wherein the High Court 
ings of the Labour Court that the bus driver 
ag( worked for 20 days in a mom!: b ut was 
foi one month. Average working hours 10 to 
nd no overtime wages paid. Finding of the 


Industrial Tribunal that workman has worked 240 days 
in a calendar year is legal and proper ." He also relied an 
1995 Supplementary (4) Supreme Court cases page 11 
where their Lordships directed regularization of services 
of the Petitioners who had worked for three years 
including the break till today, shall not be terminated 
and shall be absorbed in regural vacancies as and when 
they arise. He also relied on 1991 supplementary (2) SCC 
page 363 wherein it was held, the change of service rules 
cannot be made in the prejudice of an employee who h as 
in service prior to the change. He also relied on 1986 
Supreme Court page 954 wherein it was held, “such a 
settlement arrived at by agreement between the employer 
and workmen otherwise then in the course of conciliation 
proceedings is binding only on the parties to the 
agreement as provided in Sec. 18(1) of the Industrial 
Disputes Act, 1947. Such a settlement is not binding on 
the other workmen any who are not parties in the 
settlement.” He also relied on 1993 (1) SCC page 71 
wherein their Lordships considered about legitimate 
expectations and held as follows: “In contractual sphere 
as in all other State actions, the State and all its 
instrumentalities have to conform to Article 14 of the 
Constitution of which non-arbitariness is a significant 
facet. There is no unfettered discretion in public law: A 
public authority possesses powers only to use them for 
public good. This imposes the duty to act fairly and to 
adopt a procedure which is fairplay In actionDue 
Observance of this obligation as a part of good 
administration raises a reasonable or legitimate 
expectation in every citizen to be treated fairly in his 
interaction with the State and its instrumentalities, with 
this element forming a necessary component of the 
decision-making process in all State actions. To satisfy 
this requirement of non-arbitrariness In a State action, it 
is, therefore, necessary to consider and give due weight 
to the reasonable or legitimate expectations of the persons 
likely to be affected by the decision or else that unfairness 
in the exercise of the power may amount to an abuse or 
excess ofpower apart from affecting the bona fides of the 
decision in a given case. The decision so made would be 
exposed to challenge on the ground of arbitrariness. Rule 
of law does not completely eliminate discretion in the 
exercise ofpower, as it is unrealistic, but provides for control 
of its exercise by judicial review. [Para 8 page 91]” 

He also relied on the full bench decision of Hon ’ble 
Supreme Court in 1992 (4) Supreme Court cases page 
118, wherein their Lordships held if for any reason, an 
adhoc or temporary employee is continued for a fairly 
long spell the authorities must consider his case or 
regularization provided he is eligible and qualified 
according to the rules and his service record is satisfactory 
and his appointment does not run counter to the 
reservation policy of the State. He also relied on 2001(1) 
LU wherein their Lordships held that, “so far as the work- 
charged employees and casual labour are concerned, the 
effort must be to regularize them as far as possible and as 
early as possible subject to their fulfilling the 
qualifications, if any, prescribedfor the post and subject 
also to availability of work. If a casual labourer is 
continuedfor a fairly long spell say two or three years a 
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presumption may arise that there is regular need for his 
services. In such a situation, it becomes obligatory for the 
concerned authority to examine the feasibility of his 
regularization, While doing so, the authorities ought to 
adopt a positive approach coupled with an empathy for 
the person. ” He also relie don Judgment ofthe High Court 
of Patna reported in 2003 III LLJ page 904 wherein their 
Lordships observed, “All said, the claim of such persons 
who have remained in the employment of the State for 
long periods, those who have spent the golden period of 
their lives in the service of the State, those who with the 
passage ofthe time have become eligible for appointment 
elsewhere cannot be ignored altogether. “ He also relied 
on 1995 (2) Supreme Court cases page 326 where the foil 
bench of the Supreme Court held, “In situations where 
even though a person has no enforceable right yet he is 
affected or likely to be affected by the order passed by a 
public authority, the courts have evolved the principle of 
legitimate expectation. The expression which is said to 
have originated from the Judgement ofLord Denning in 
Schmidt Vs. Secy, of State for Home Affairs is now well 
established in public law. In Attorney General of Hong 
Kong Vs. Ng Yuen Shiu Privy Council applied this 
principle where expectations were “based upon some 
statement or undertaking by or on behalf of the public 
authority’’ and observed : “Accordingly ‘legitimate 
expectations ' in this context are capable of including 
expectations which go beyond enforceable legal rights, 
provided they have some reasonable basis. A person may 
have a legitimate expectation of being treated in a certain 
way by an administrative authority even though he has 
no legal right in private law to receive such treatment. ” 
He also relied on 1998 (7) Supreme Court cases page 66 
wherein their Lordships held, the doctrine of legitimate 
expectation has it genesis in the field of administrate 
law. The Government and its Departments, in 
administrating the affairs of the country, are expected to 
honour their statements of policy or intention and treat 
the citizens with foil personal Consideration without any 
iota of abuse of discretion. The policy statements cannot 
be disrtegarded unfairly or applied selectively. Continuing 
their Lordships further held, though the doctrine of 
legitimate expectation is essentially procedural in 
character and assures fairplay in admin istrataive action, 
it may, in a given situation, be enforced as a substantive 
right. The doctrine of legitimate expectation can be 
invoked if the decision which is challenged in the court 
has some person aggrieved either (a) by jittering rights 
or obligations of that person which are enforceable by or 
against him in private law; or (b) by depriving him of 
some benefit or advantage which either ft) he had in the 
past been permitted by the decision-maker to enjoy and 
which he can legitimately expect to be permitted to 
continue to do until there has been communicated to him 
some rational grounds for withdrawing it on which he 
has been given an opportunity to comment; or (ii) he has 
received assurance from the decision-maker that it will 
not be withdrawn without giving him first an opportunity 
of advancing reasonsfor contending that it should not be 
withdrawn. Indian scenario in the field of legitimate 
expectation is not different. The question whether the 


expectation and the claim is reasonable or legitimate, is 
a question of fact in each case. This question had to be 
determined not according to the claimants ’ perception 
but in larger public interests. ” He also relied on 1997 
7SCC 592 wherein it was held that the selected industries 
(Respondents) with which the agreements were entered 
into by the State Government legitimately expect that the 
renewal clause should be given effect to in usual manner 
and according to past practice unless there is any special 
reason not to adhere to such practice. The doctrine of 
“legitimate expectation " has been judicially recognized 
by the Supreme Court. The doctrine of “legitimate 
expectation ” operates in the domain of public law and in 
an appropriate case, constitutes a substantive and 
enforceable right. He also relied on 1993 3 SCC 259 
wherein it is held that- law must therefore be now taken 
to be well-settled that procedure prescribed for depriving 
a person of livelihood must meet the challenge of article 
14 and such law would be liable to be tested on the anvil 
ofarticle 14 and the procedure prescribed by a statute or 
statutory rule or rules or orders effecting the civil rights 
or result in civil consequentces would have to answer the 
requirement of article 14. So it must be right, just and fair 
not arbitrary, fanciful or oppressive. There can be no 
distinction between a quasi-judicial function and an 
administrative function for the purpose of principles of 
natural justice is calculated to secure justice or to put it 
negatively, to prevent miscarriage of justice, it is difficult 
to see why it should be applicable only to quasi-judicial 
inquiry and not to administrative inquiry. It must logically 
apply to both. Therefore, fair play in action requires that 
the procedure adopted must be just, fair and reasonable. 
The manner of exercise of power and its impact on the 
rights of the person affected would be in conformity with 
the principles of naturaljustice. Article 21 clubs life with 
liberty > dignity of person with means of livelihood without 
which the glorious content of dignity ofperson would be 
reduced to animal existence. When it is interpreted that 
the colour and content of procedure established by law 
must be in conformity with the minimum fairness and 
processualjustice, it would relieve legislative callousness 
despising opportunity of being heard and fair 
opportunities of defence. Article 14 has a per\>asive 
processual potency and versatile quality, equivalitarian 
in its soul and allergic to discriminatory dictates. Equality 
is the antithesis qf arbitrariness. It is, thereby, conclusively 
held by this court that the principles ofnatural justice are 
part of article )4 and the procedure prescribed by law 
must be just, fair and reasonable. He also relies on AIR 
1991 Supreme Court page 101 wherein it was obser\>ed' 
the right to life includes right to livelihood. Therefore 
cannot hand an to the fancies of the individuals in 
authority. The employment is not a bounty from them nor 
can it servival be at their marcy. Income is the foundation 
of many fundamental rights and when work is the sole 
source of income the right to work becomes as much 
fundamental. Fundamental rights can ill-afford to be 
consigned to the limbo of undefined premises and 
uncertain applications. That will be mockery of them. 

Mr. Vikas, appearing for various Petitioner cited 
various Judgements some of them are 1998 7 SCC page 804 
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able Supreme Court directed that the 
f income tax Department some of them 
years, directions issued to pay such 
te equivalent to minimum pay in the pay 
larlv employed workers and to frame 
t basis for their absorption. He also relied 
:me Court page 2228 where in it was held 
ter supply and civil water authority shall 
llarize the services of public health 
oyees as per its resolution dated 30-1- 
ing for the State Government approval. 
i those who have put in less that one 
bar may be waved etc. Several more 
about regularisation. He also relied on 
reporter Supreme Court of INDIA page 
held, workman inthe employment in the 
artment for 5 to 6 year and in each year 
eriod ranging 100 to 330 days, workmen 
e schemes at hand had been so done. To 
ing permanent basis failure to regularize 
infair labour practice and various other 
her added to his arguments that by further 
ases are the most fit for regularization as 
Diking from 1975. 

[so relied on 2005 1LLJ page 89 SBI V s . 
e in it was held in Writ Appeal held that 
judge held that the Petitioner had not 
sly for a period of 30 days. The learned 

I on category' *C* of the settlement to 
onclusion. Their lordships allowed the 
e ground, in view of the fact "that the 
rt of the required 30 days by 4 days, the 
cek absorption in a permanent capacity 
of the bank" 

conclusion Shri Vikas. Advocate, Shri 
Ivocate on behalf of Shri Ramachandra 
nd Shri Prasad. Advocate argued 
icsc are the most fit cases wherein a 
: given to absorb these Petitioners who 
uoniously dismissed on 1-4-1997 and 

II continuing and it is not only a question 
ut also legitimate expectations created 
rs who worked since more than two 


y the Learned Counsel for Respondent 
Reddy. Advocate and Smt Lalita Kuniari, 
on ble CGlT-cum-Labour Court is hilly 
lc the disputes which are pending before 
id ID. That the Petitioners are casual 
rked at the branches for short periods 
mccrned Branch Manager who had no 
tint them. They are not employees of 
idia as their entry into the bank was not 
i procedure. The daily wagcrs/casual 
selected by a process through which 
vere recruited. That the Petitioners were 
teemed branch managers to meet the 
it intermittent intervals and they cannot 
yees of the bank on temporary basis in 
or vacancy. That the Petitioners have 


no statutory right to seek any relief under the provisions 
of the Industrial Disputes Act. The Petitioners have not 
put in continuous service of240 days in a calendar year as 
required under the Act. Tt is to be examined whether they 
stand a chance for abosrpdon as per the settlements. That 
the Petitioners foiled to impiead the All India SBI Staff 
Federation as party to the dispute before this court to seek 
interpretation of the settlements. As such, the cases are 
bad for non-joinder of necessary party. That the empanelled 
candidates are in thousands and the vacancies are less 
than 100 each year. The SBI has absorbed messengers and 
Non-messengers totaling to more than 1000. That the 
Hon’ble Single Judge’s Judgement that the settlement are 
repugnant to Sec.23 of the Indian Contract Act and the 
Memorandum of Understanding and the Theory of 
Legitimate Expectations has no place in the settlements. 
That in terms of the 5 settlements, the 1989 and 1992 panels 
were kept alive upto 31 st March, 1997 and thereafter they 
lapsed. Administrataive instructions were issued to ail 
branches directing not to engage temporary employees 
from 1-4-1997 as there were no vacancies. That the question 
of regularization in any service including any Government 
service may arise in two contingencies viz., if on any 
available clear vacancies which are of a long duration 
appointment are made on adhoc basis or daily wage basis 
bv a competent authority and are continued from time to 
time and if their services are required by the Bank. In any 
case, backdoor entries for filling up such vacancies have 
got to be strictly avoided. There would never arise any 
occasion for regularizing the appointment of an employee 
whose initial entry itself is tainted and is in total breach of 
the requisite procedure of recruitment and especially when 
there is no vacancy on which such an initial entry of the 
candidate could never be effected. 

They also relied on several cases, in particular, AIR 
1991 page 1612 where in the Hon’ble Supreme Court held 
that the mere inclusion of a candidates name in the merit 
list dees not confer any right to be selected. Some vacancies 
remaining unfilled after process of selection finally closed- 
candidate not appointed—No discrimination. They also 
further held ordinarily the notification merely amounts to 
an invitation to qualified candidates to apply for recruitment 
and on their selection, they do not acquire any right to the 
post. They also relied on 1997 6 SCC page 584 Syndicate 
Bank Vs. Sankarpal where in it was held that if a waiting list 
is for specific period the wait listed candidates do not have 
any right ones the list lapses. They also relied on 1997 4 
SCC 283 Sanjay Vs. Union of India where the Hon’ble 
Supreme Court held that weight listed candidates have no 
right for appointment where there are no vacancies. He 
also relied on AIR 1992 Supreme Court page 2070 where it 
was held—Stop gap appointees or Temporary appointees 
do not have any right for continuous or for regularization. 

Smt Lalitha Kumari, advocate for Respondent relied 
on 2004 Vol. IV SLT page 947 which was a Judgement from 
Madras High Court where in the Hon’ble Supreme Court 
held that appointment held in violation of mandatory 
provisions of statues ignoring minimum education 
qualifications, wholly illegal. Taking recoast to 
regularization cannot cure such illegality. 
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But both of them mainly relied on the Judgment of 
Hon’ble High Court of Orissa in OJC 9093 of 1997 in which 
it was held that only those casual workers who were in the 
waiting list of the bank (panels) were eligible to be 
regularized against the vacancies of the bank. As the select 
list came to an end on 31-3-1997 are not entitled to get any 
relief. The Judgement of the Orissa High Court dated 
18-9-1998 was confirmed by the Honhle Supreme Court on 
17-6-1999 in the above case in SLP (CQ 3082/99. 

He further argued that even those who have 
completed 240 days also cannot claim regularization as the 
very entry was irregular and they got any right it is through 
the agreements only and 1992 2 LLJ page 52 Supreme Court 
held that any person who have completed 240 days cannot 
claim regularization only such grounds. Such regularization 
is jeopardizes the larger public interests. So they argue 
even those candidates 240 days also do not stand any 
chance. And as the Orissa High Court has dealt with these 
agreement which is an .Ml India agreement and the Hon’ble 
Suprme Court has dismissed the SLP on merits, hence the 
Petitioners are not entitled for any relief. Accordingly, die 
Petitions may be dismissed. 

As stated in the beginning, these cases have got a 
chequered history starting from 1975 and now we are in 
2005. To sum up the entire facts in a nut shell, the entry of 
these persons was as casual employees. Seeing the 
enormity of the situation the SBI and All India SBI staff 
federation entered into various agreements. The candidates 
were called for interview and were empanelled. The last 
agreement was dated 30-7-1996 (Ex M6) which was to lapse 
on 31-3-1997. Then there was a Memorandum of 
understanding dt 27-2-1997 that the panel of temporary 
employees, daily wagers and casual employees will lapse 
on 31-3-1997. There was an conciliation dated 9-6-1995vide 
Ex. M5 wherein before the conciliation officer it was agreeed 
that another joint committee will be constituted to review 
the existing norms and reach fresh s&tlement which will 
come into effect from 14-97. No such joint committee was 
constituted nor any fresh settlement came into effect from 
1-4-1997. Carrot was dingled before the workers for number 
of years creating reasonable expectations but instead the 
bank has in order to avoid future complications gave a 
good-bye to all the employees on 31-3-1997. Their hopes 
were further raised by the Judgement of the High Court 
which held “the Petitioners/employees who were on duty 
as on 31-3-1997 shall be deem to be on duty and shall be 
entitled to all the benefits of such a post and they shall be 
immediately appointed if any posts are available or creating 
some supemumery posts within 3 months from today 
failing which the bank shall pay them aU the benefits to 
which they were entitled as on that date, till they are 
absorbed". Infact the Hon’ble single judge stated in the 
Judgement which I tjuote “Mr. S Ramachandra Rao, 
Learmed Sr Counsel appearing for the Petitioners have 
never controverted such a factual and legal position. Such 
a dispute in any form existing and even apprehended 
definitely could be a subject of reference to the board of 
settlement, to a court for enquiry, to a Labour Court or 

Industrial Tribunal for adjudication.-.It is also 

his apprehension genuinely expressed that driving the 


Petitioners to such forums for such disputes could be 
nothing less then pushing the hapless and helpless prey 
into the greedy and hungry mount of the wild life”. 

Be that may be so. The above Judgement was set 
aside by writ appeals by division bench holding that the 
matter has to be dealt with and settled by the parties under 
the provisions of the Industrial Disputes Act, 1947 and not 
by resorting to the writ jurisdiction of this court. Against 
which a Special Leave Petitions were filed which were 
dismissed. 

The position now is that under the Industrial 
Disputes Act, 1947 those who have completed 240 day’s in 
a year has some right as notice or notice pay and 
retrenchment compensation. But all of them entered into 
settlements, no doubt, these persons are. not members of 
theAU India State Bank of India StaffFederation. But those 
who have worked even for 30 days in a calendar year or 70 
days in 36 calendar months and various other categories 
could not have got any rights but for the settlements 
entered into by All India State Bank oflndia Staff Federation 
and even those who have completed 240 days in a year 
their rights also got merged due to these settlements but 
for the settlements except those who have completed 240 
days in a year other do not have any right under the ID act. 
And this is a all India problem and unfortunately for the 
Petitioners the same agreemeitf dated 30-7-1996 marked as 
Ex.M6 herein, was discussed by the Orissa High Cobit in 
OJC No.9039 Or 1997 (WP) and batch, which was to lapse 
on 31-3-1997. Wherein it was held ^e currency of the 
arrangements made on the basis of the unkned decisions/ 
settlements has come to an end on 31-3-1997. It is pleaded 
by the Petitioner that the modalities may be followed in 
future though new norms have not beeiHfoed. We do not 

think it necessary to go into the importeciafpersons....” 

Against which SLP was filed in the SC which dismissed 
saying the SIP is dismissed on merits. In fact, all these 
references or 2(A)(2) are about their termin&ion. For example 
the reference is “ Whether the action of the management of 
State Bank of India, Local Head office, Hyderabad in 
terminating the services of Sri P. Anil Kumar, Temporary/ 
Non-Messenger, STATE BANK OF INDIA we.f 31-3-1997 
isjustified or not? If not, what reliefthe applicant is entitled 
?”. Actually if they had any grievance that the bank had 
agreed vide minutes of conciliation proceedings dated 
9-6-1995, vide Ex.M5, they should have approached 
conciliation officer raising a dispute th^t no joint committee 
was constituted to review-the existing norms and reach a 
fresh settlement which will come into effect from 1-4-1997. 
As the Hon’ble High Court of Orissa also stated in the end 
of the Judgement, it goes without saying if the Petitioners 
feel aggrieved about the norms when communicated, the 
same can be questioned before the appropriate forum/ 
authority. The reference here is whether termination is 
justified or not. 

I have given serious thoughts as it involves about 
700 persons their families and also a human problem 
although one may feel much by the number of persons 
involved and the great expectations raised but justice has 
to be rendered as per law. Therefore in view of the 
Judgement of the High Court of the Orissa confirmed by 
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WW 72 : MGowraiah 
WW 73 : DYNaidu 
WW 74 : BNeelamNaidu 
WW 75 : KLaxrrrinarayana 
WW 76: M Prasad Rao 
WW 77 : G David Raju 
WW 78 : BLaxminarayanaRao 
WW 79: JBalaram 
WW 80: P Jagadeeshwar Rao 
WW 81 : GSobhanBabu 
WW 82 : MRa makrishna 
WW 83 : Chenna Siinivas 
WW 84 : Madhusudan Rao 
WW 85 : M Suiyanarayana 
WW 86 : RapakaMoshi 
WW 87: DakePrasad 
WW 88 : Keta \fenkataRamana 
WW 89: P Kesava Satya Prasad 
WW 90: EKondaiah 
WW 91 : P Venkata Rao 
WW 92 : MVijayaKumar 
WW 93: BYesu Baton 
WW 94 ; S SankarRao 
WW 95 : PRamana 
WW 96: N Venkata Ratnam 
WW 97 : ChVenkatRao 
WW 98 : Kona Ramil 
WW 99 : S Krishna 
WW 100 : S Kanaka Rao 
WW 101 : A Siinivas Rao 
WW 102 : V Siinivas Rao 
WW 103 : SJayaRam 
WW 104 : K Satyanarayana 
WW 105: S Jayanath Rao 
WW 106 : PRamu 
WW 107 : P Uma Maheswara Rao 
WW 108 : JV Bhagwanth Rao 
WW 109 : BGanesh Kumar 
WW 110 : RRamesh 
WW 111 : A Appala Swamy 
WW 112 : P Uma Maheswara Rao 
WW 113 : YNagaraju 
WW 114 : ChVRamaRao 
WW 115 : ChVfenkat Ramana 
W W 116 : S Jagannadha Rao 
WW 117: NSitaRamfeabu 
WW 118: P Nageshwar Rao 
WW 119 : VRamachandraR^ju 
WW 120 : OY\fenkaiah 


WW 121 : KYacobRaj 
W W 122 : BLakshmi 
WW 123 : Saikrishna Reddy 
WW 124 : M Sri Ariyaneyiiin 
WW 125 : GSimmayya 
WW 126: K Prasad Rao 
WW 127 : B Satyanarayana 
WW 128 : V Krishna Rao 
WW 129 : B Mutyala Rao 
WW 130: TNageshwarSao 
WW 131 : Y Pandas) 

WW 132 : RBhaskara Rao 
WW 133 : KAppaRao 
WW 13A: GSrinivasRao 
WW 135 : PRatnaRaju 
WW 136: S Bala Satyanarayana 
WW 137: K Chandra Kumar 
WW 138 : Ch Stalin Babu 
WW 139 : B Rama Rao 
WW 140 : PBhaskar Rao 
WW 141 : KMjaya Kumar 
WW 142 : M \fenkateshwar Rao 
WW 143 : GVRamachandraRao 
WW 144 : VDurga Prasad 
WW 145 : GNedaiah 
WW 146: B Rama Rao 
WW 147 : KMahankali 
WW 148: K\fenkataRao 
WW 149: GRamu 
WW 150: PDanumaiah 
WW 151 : K Venkata Ratnam 
WW 152: VBalaRaju 
WW 153 : PYacob 
WW 154 : MRamakrishna 
WW 155 : KChittiBabu 
WW 156 : K Atchayya 
WW 157 : KNageshwarRao 
WW 158 : ABabiRaju 

Documents marked for PetitMmeni 
Ex. W1: Service Certificate 
Ex. W2: Notification of the Bank 
Ex. W3: Interview Call Letter 
Ex. W4: Empanel list 
Ex. W5 to W166 are Service Certificates 

Documents marked by Management 

Ex. Ml: The statement showing the No. of days each 
Petitioner worked during relevant period. 

Ex. M2: Printed Book containing settlement between the 
staff federation and Management 


2800 G1/05—37 
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1^-12011/297/2003-«nt.3iR (4t-IJ)] 
tft. 7 T T TFR 17 I, 3137 
;lhi,thc 14th September, 2005 

—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
sreby publishes the Award (Ref. No. 
Central Government Industrial Tribunal/ 
Bipur as shown in the Annexure, in 
te between the employers in relation to 
of Bank of Baroda, and their workmen, 
ived by the Central Government on 

[No. L-12011/297/2003-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

, GOVERNMENT INDUSTRIAL 
(ALCUM-LABOUR COURT, 

JAIPUR 

25/2004. 

2011/297/2003-IJL (B-II) 
al Secretary, 

oda Karamchari Union, Rajasthan, 

»-38 A, Ashok Marg, C-Scheme, 

.Applicant 


U in 


il Manager, 

roda, 

e, 

mand Bhawan, 
ndra Road, Jaipur. 

stant General Manager, 
roda. 



nand Bhawan, 
idra Road, 

PRESENT: 


.Non-applicants 


Sh. RC. Shaima 
Sh. Rajendra Arora. 
Sh. T.P. Sharma. 
29-7-2005 


AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of Sub-sectons-1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act’) has referred this industrial dispute 
for adjudicaton to this Tribunal which runs as under:— 

“Whether the action of the management of Bank of 

Baroda in impositon of punishment of reduction of 

pay by one stage is legal and justified? If not. what 

relief is the concerned workman entitled to?” 

2. It transpires from the record that Smt. Lata Kala. 
w ho is working as the Cashier-cum-Clerk in the Nehru Place 
branch of Bank of Baroda at Jaipur, was chargesheeted on 
8-2-2002 and on conclusion of the enquiry against her, she 
was punished vide order dated 4-1*2003 with reduction of 
one stage in the basic wages of scale of pay with cumulative 
effect. She preferred an appeal which was dismissed vide 
order dated 22-3-2004 passed by the appellate authority. 
The applicant-union in its claim statement has assailed the 
punishment order by stating that the alleged misconduct 
could not be proved against the workman. 

3. The non-applicants in their written counter have 
supported the said punishment order passed against the 
workman by stating that the misconduct was proved 
against the workman and the punishment imposed on her 
is justified. 

4. I have heard both the parties and have gone 
through the record. 

5. The Ld. representative for the workman contends 
that the workman had furnished a guarantee in favour of 
her close relative and after payment of certain instalments, 
the account became non-performing asset (for short, NPA). 
His further submission is that there were three parties in 
this case, the lending institution, the borrower and the 
guarantor. In ordinary course of business when account 
becomes NPA, the bank should initiate the recovery 
process against the principal borrower. But there is no 
provision in the bank service rules for a guarantor that in 
case of NPA, the initiation of action against him will be 
required. The lending institution had written the letters to 
the non-applicant bank to recover the amount from the 
workman. The Ld representative further submits that 
charge number I framed in this regard has not been found 
proved by the Enquiry Officer and charge number 2 has 
been found proved against the workman, but the Enquiry 
Officer has not quoted any act which can be termed as 
acting prejudicial to the interest of the bank. 

6. Per contra, the Ld. representative for the bank 
contendes that both the charges were found proved 
against the workman, who was pumishedby the disciplinary 
authority and in appeal, her punishment was upheld by the 
appellate authority. His submission is that in the bank 
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services integrity and honesty of the employee is required 
and it is evident from the entire proceedings of the enquiry 
that ample opportunity was given to the workman to rebut 
the charges and the punishment inflicted upon the workman 
is justified. 

7. I have bestowed my thoughtful consideration to 
the rival contentions and have gone through the record. 

8. Chargesheet dated 8-2-2002 reads that without 
obtaining the permission from the bank, the delinquent 
signed an agreement on 14-10-98 with State Bank of Bikaner 
& Jaipur, Jawahar Nagar Branch at Jaipur as a guarantor to 
a loan of Rs. 104000/- availed by her relative. This amount 
when considered in aggregate to outstandings of various 
staff loan accounts inyour name, comes to a very excessive 
side. It further says that this loan account has turned to 
NPA and the liability, of the guarantor co-stands with that 
of borrower. On these facts, two charges were levelled 
against her. 


(i) Incurring debts to an extent considered by the 
management as excessive [Clause 19.7(1) of 
BPS] 

(ii) Doing an act prejudicial to the interest of the 
bank [Clause 19.5 (J) of BPS] 


9. The Enquiry Officer in his report has concluded 
that charge no. 1 is not found proved against the deliquent. 
But with regard to charge no. 2, he has noted as below:— 


"As the P.O. has argued it is true, because of 
constant follow up by the authorities of State Bank 
of Bikaner & Jaipur with our Bank’s authorities it had 
adversely affected image and reputation of our Bank 
and its employees and thus her deeds are acts 
prejudicial to the interest of the Bank.” 

10. On this finding the Enquiry Officer has 
concluded that charge no. 2 has been found to be proved 
against the workman 


11 The disciplinary authority in his order dated 
4-1-2003 and the appellate authority in his order dated 
22-3-2003 has recorded the same conclusion The appellate 
authority in his order has noted that “it is clear that one of 
the charges levelled against the appellant in chargesheet 

dated 8-2-2002 stands proved.” 

12. On a careful examination of the record, it appears 


that charge no. 1, which was the prime allegation against 
the workman, could not be found proved against her and it 
appears that the authorities of State Bank of Bikaner & 
Jaipur had written letter to the authorities of Bank of Baroda 
for persuading the workman to repay the outstanding in 
the aforesaid loan as a guarantor. Thus it was a part of 
charge number I framed against the workman delinquent. 
Therefore, on the same score, charge no. 2 cannot be 
presumed to be proved against the workman and the finding 
recorded by the Enquiry Officer is perverse on this account 
Besides it, the Enquiry Officer has not cited or enumerated 


any act of the workman delinquent on which charge can be 
considered to be proved against her under this Clause. As 
such, I find considerable force in the submission advanced 
on behalf of the workman that the Enquiry Officer in his 
finding with regard to charge no. 2 has not quoted any act 
of the delinquent which can be termed as acting prejudicial 
to the interest of the bank. 

13. Accordingly, the findings recorded by the 
Enquiry Officer on charge number 2 being perverse cannot 
be upheld and the workman deserves to be exonerated of 
the misconduct levelled against her under Clause 19.5(J) of 
the BPS. The punishment orders dated 4-1-2003 and 
22-3-2003 cannot be termed as justified and legal in view of 
the aforesaid discussion. 

14. In consequence, the reference is answered in 
the affirmative in favour of the applicant union and against 
the management of Bank of Baroda and it is held that the 
imposition of punishment of reduction of pay by one stage 
passed against the workman Suit Lata Kala is illegal and 
unjustified, which is quashed accordingly. The workman 
would be entitled to all the legal benefits which are 
admissible to her, as if the said order of punishment was 
not passed against her. An award is passed in these terms 
accordingly. 

15. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
2005' 

3536.—stefrfe 1947 (1947 

14) ^ 17 % 3T 

arfasTO’t/sro «wi 11 /2004) 

^ Treats 13-9-2005 

[l?.1^-120U/101/2002-^.3!ro Ctf-II)] 
rit. WTO*, 3VXI 

New Delhi, the 14th September, 2005 

S.O. 3536. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
11/2004) of the Central Government Industrial Tribunal/ 
Labour Court, Jaipur as shown in the Annexure, in 
Industrial Dispute between the employers in relation to 
the Managemeut of Bank of Baroda, and their workmen, 
which was received by the Central Government on 
13-9-2005. 

[Nfc. L-12011/Wi/2002-1R (B-II)] 
C. GANO ADHARAN, Under secy. 
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ANNEXUKE 

- GOVERNMENT INDUSTRIAL 
IAL-CTJM-LABCKJR COURT, 

JAffUR 

Ll/2004. 

2011/101/2002-LR. (B-H) 
fai Karmachari Sang h 
i President, Central Bank of India, 
ALRoad, 

.Applicant Union 


i a; c 


1. Bank of 




ii*nj f i * 


aieral Manager, 

, Mandvi (Gqarat). 
slant Manager, 
oda. Regional Office, 
wan, 

odraRoad, 

.Non-applicants 

PRESENT: 

: Sh. R.C. Shaima 

: Sh. Maheah Kr. Ved & 

S. Ncerqj Bhatt 

cants : SlLiyBrakashSharma. 

: 12-08-2005 
AWARD 

tral Government exercise of the powers 
Clause ‘D’ of soJ sections-1 and 2(A) to 
ndnsttial Dijjnt? Act, 1947 (hereinafter 
Act*) has referred this industrial dispute 
) this Tribunal which runs as under;— 

le action of the management of Bank of 
not regularizing the services of the 
Smt. Vimla Deri a part-time Safai 
i and not granting her benefit of regular 
f the post is legal and justified? If not, 
is the disputant is entitled to?” 

licant-union has pleaded in its claim 
nember Smt. Vimla Devi is working as a 
ime sweeper since 25-11-1993 at the 
r of the non-applicant Bank. Jhalana. 
put, who finds place at serial number 6 in 
of sweepers maintained by the non- 
As per the rules/norms, the part-time 
ularized and granted regular pay-scales 
r according to thdir seniority. However, 
i Shri Raghovir and Shri Sunil Kumar 
ind granted regular pay-scale of the post 
the workman was deprived of these 
ie a rep r esenta ti on on 12-9-1997 to the 
but no action was taken in its response 
industrial dispute had to be raised by the 


applicant-union before the Assistant Labour Commissioner 
(C). The applicant-union has further stated that the 
workman has priority right to be considered for 
regularisation and for grant of regular pay-scale in 
comparison to her junior. It has urged that the workman 
may be considered for regularisation to the post of sweeper 
from the date when her next junior has been regularized 
and the regular pay scale of the post of sweeper be granted 
to her accordingly. 

3. Resisting the claim, the non-applicants in their 
written counter have averred that the workman is not 
entitled to get any relief as the service conditions extended 
to her is in conformity with the provisions of the standing 
order/bipartite settlement. It is further stated that she is 
not working as permanent part-time sweeper, but she is 
engaged on contractual basis and the regularisation of the 
daily rated employes is accomplished as per the norms and 
schemes fixed by the bank. Since, the w orkman is working 
for the time being for a few hours in a day she is not entitled 
to the regular pay-scale of the post of sweeper as she is 
not discharging the same duties and responsibilities which 
are being discharged by the regular employees of the bank. 
They have further added that unless the workman fulfils 
the requisite qualifications as much as criteria fixed by the 
bank she is not entitled to get the right of regularisation. It 
has been denied on the part of non-applicants that any 
junior person to the workman has been regularized on the 
respective post. 

4. On pleadings, the following points for 
determination were framed:— 

(i) Whether the disputant Smt. Vimla Devi is 
entitled for regularisation of her service and 
for the benefit of regular pay-scale of the post ? 

(ii) Relief, if any 

5. In the evidence, the applicant-union h'ds 
submitted the affidavit of WW-1 Smt. Vimla Devi and fit 
the rebuttal the counter affidavit of Shri Subhash Chandra 
Gaig, the incharge of extension counter, Jhalana Doongari 
was brought on the record. Both the witnesses were cross- 
examined by the respective opposite representative. The 
applicant-union has also led the documentary evidence, 
whereas the non-applicants have chosen not to bring any 
documentary evidence on the record. 

6. I have heard’both the parties and have scanned 
the record. The point-wise discussion follows as under:— 

Point No. I 

7. The Id. representative for the workman contends 
that the disputant is working more than 29 hours per week, 
who is entitled to get full-scale wages and that the junior 
persons to him were regularized in the services, as such, 
she is also entitled for her regularisation in the sen ice 
Countering this submission, the Id. representative for the 
non-applicants contends that the workman in her 
applications Ex. W-l to Ex. W-3 has not mentioned that 


r 


( 
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she was working more than 29 hours per week and she is 
working only 15 to 30 minutes a day. The Id. representative 
has also denied that the junior persons to her were 
regularized. 

8. 1 have given my thoughtful consideration to the 
rival contentions. 

9. The applicant-union has sought two reliefs; firshy 
the regularisation of service of its member Smt Mmla Devi 
and, secondly, for providing the benefit of regular pay- 
scale of the post,. 

10. To substantiate the plea that the workman is 
qualified for regularisation of her service, it has been 
contended that her name figures at serial no. 6 of the 
seniority list prepared by the management. Further, it has 
been contended that the junior persons to her have been 
regularized in the service whereas she has not been 
provided this benefit and the junior persons are named as 
Raghuvir, posted in Power House Branch, Jaipur as well as 
Sunil Kumar, posted in Station Road Branch, Police Line, 
Jaipur. It has also been contended that both these persons 
have been granted the full salary. 

11. The applicant-union has placed cm record the 
documents Ex. W-4 to support this submission, whichis a 
memorandum of understanding arrived at between the 
management of Bank of Baroda, Jaipur and its staff union 
during the conciliation proceedings before the Assistant 
Labour Commissioner (C), Jaipur whereby certain casual 
workers were absorbed as sweeper in the distinct pay 
scales. But his conciliation proceeding does not contain 
the names of Raghuvir or Sunil Kumar to suggest that 
these were also absorbed in the services of the bank. Thus, 
the applicant-union has failed to bring on record any 
documentary evidence which could lead to infer that the 
junior persons to the workman were absorbed in the 
services of the bank. 

12. Comingto the next question, the applicant-union 
has exhibited 3 applications which were presented before 
the bank authorities by theworkman. Ex. W-l, applications 
dated 12-9-1997bears the signature of the workman which 
says that she is working for the last 4 years in the extension 
counter through the contractor and is paid Rs. 120/- per 
month which should be increased. Her another application 
is Ex. W-2 dated 14-12-2000 wherein she has stated that 
she is getting Rs. 740/-consolidatedwages per month which 
may be hiked and she ranks first in the seniority list In the 
third applications. Ex. W-3 dated 28-3-2003 she has 
demanded that the adequate pay-scale should be provided 
to her and has also requested that her services may be 
transferred to the MatviyaNagar ©ranch. It fkrws from the 
aforesaid applications that initially she was getting 
consolidated wages Rs. 120/- per month as a part-time 
sweepef, which, was ultimately raised to the tune of 
Rs. 740/-per month.. 


13. It has been contended on behalf of the applicant 
union that the workman was performing for more than 
29 hours per week whch entitles her to get the full scale 
wages in accordance with the 5th Bipartite settlement (for 
short, “BPS”). It has been c o ntr o verted on behalf of the 
bank by contemhng that she is wodting nearly half an hour 
a day and is not entitled for the full-scale wages. 

14. The 5th BPS lays down that if the normal total 
working hours per week of the part-time employees are 
beyond 29 hours, full-scale wages would be granted to him. 

15. In file claim statement, the applicant-union has 
put forward a plea that the workman was performing her 
duties from 9 AM to 2 P.M In the office and was cleaning 
the carpet area of morc than 1500 sq.ft. This feet has been 
reiteratred by the workman in her affidavit and in the cross- 
exmaination she has also stared that she is working from 
9 A.M. till 2 P.M. per day in the office Contrary to it, the 
case of the bank is that the workman is working from 9.30 
A .M. to 9.45 A.M per day. There is no documentary 
evidence available on this fact, but it is evident that the 
union has based the plea of nearly 5 hours per day 
performance of the workman cm account of the carpet area 
exceeding more than 1500 sq. ft for which no measurement 
could be brought on the record by Uni cm and add to it, in 
none of her letters the claimant has mentioned this feet. 
Thus, the logic cited by the Union behind this plea of 
performing the duty beyond 29 hours per week on the 
basis of carpet area, which has been categorically denied 
on behalf of the bank, is neither supported by any 
documentary evidence, nor by the leters addressed by the 
workman to the bank. Significantly, the letter Ex. W-3 
containing the request of the workman for her transfer 
from extension counter to the Malviya Nagar Branch 
fortifies the contention advanced on behalf of the bank 
that she wanted her transfer to Malviya Nagar Branch to 
established her claim for full-scale wages. As such, the 
submission advanced on behalf of the applicant-union that 
the disputant is working in the extension counter beyond 29 
hours per week cannot be accepted being exaggerated one. 

Relief:— 

16. For the forgoing reasons, the union has failed to 
establish that the workman is entitled for regularisation of 
her service and to get the full-scale wages. 

17. Consequently, the reference is answered in the 
negative in favour ofthe Bank ofBaroda and against the 
Union and it is held that the action of the management in 
iwfr reg ularizing the services of the d is p ut an t Smt. Vimla 
Devi, part-time Safei Karamchari and notgrantingher 
bexrefit of i^ulmpey-acalrofthe post is legal and justified. 
An award is passed in these terns accordingly. 

18. Let a copy of the award be serUto the CentraJ 
GovernmentftejxitiicatkmTmder Section T7(!)ef the Acts 

R. C. SHARMA, Presiding Officer 
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Industrial Dispute 
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Government on 13-' 
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li, the I4th September, 2005 

—In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
by publishes the Award (Ref. No. 
itral GovernmentIndustrial Tribunal- 
Jaipur as shown in the Annexure, in 
between the Management of Bank of 
workman, received by the Central 
'-2005. 

[No. L-1201 l/81/2004-IR(B-II)] 
C. GANGADHARAN, Under Secy 


CENTRAL 

TRIBUN/ 


ANNEXXJRE 

GOVERNMENT INDUSTRIAL 
lL-CUM-LABOUR court, 
JAIPUR 

Case No. CGIT-4! /2004. 

Reference No. L-12< >11/81/2004-I.R. (B-II) 

The Regiona Secretary, 

Bank of Bare ia Karamchari Union, Rajasthan, 

C/o BOB, D-18 A, Ashok Marg, C-Scheme, 

.Applicant 

leneial Manager, 


4th Floor, 
Road, 


.Non-applicants 


: Sh.RC. Sharnia 
: Sh. Rajendra Arora. 
mts : Sh. TP. Sharma. 

: 29-7-2005 
AWARD 

al Government in exercise of the powers 
lause of sdb-Seclons-l & 2(A) to 
iustrial Disputes Act, 1947 (hereinafter 
) has referred this industrial dispute 
Tribunal which runs as under:— 

; action of the management of Bank of 
ur awarding punishment of bringing 
ge in the pay scale of ShriD.S.Bhadoria 
87 and debarring from all special 


allowances permanently vide order dated 5-2-2003 is 

justified? If not, w hat relief the concerned workman 

is entitled to and frojn which date?” 

2. The applicant-union while assailing the 
punishment order dated 5-2-2003 passed against its member 
Sh. D.S.Bhadoria, the workman, Cashier-cum-Clerk, has 
pleaded, inter alia, in its claim statement that the charges 
levelled against the workman vide chargesheet dated 
23-5-2002 are groundless, that the enquiry was conducted 
against the principles of natural justice and that the findings 
arrived at by the Enquiry Officer are arbitrary. The Union 
has further stated that the punishment order passed by the 
disciplinary authority is illegal and has also further 
challenged the order dated 26-3-2003 passed by the 
appellate authority. The Union has urged that the 
punishment orders dated 5-2-2003 and 26-3-2003 be 
declared as unjustified and illegal and it may further be 
declared that the workman is entitled to get all those benefits, 
which he could not get on account of the punishment order. 

3. The non-applicant resisting the claim of the 
applicant-union has averred in his written counter that the 
enquiry was conducted by the Enquiry Officer following 
the principles of natural justice, that the charges levelled 
against the workman were found proved against him, that 
the punishment order passed by the disciplinary authority 
is just and legal and that the appellate authority has correctly 
modified the punishment order subsequently. 

4. In the rejoinder, the applicant-union has reiterated 
the facts as stated in its claim statement. 

5. I have heard both the parties and have Scanned 
the enquiry record. 

6. The Id. representative for the Union contends that 
the workman in his travelling expenses bill had 
inadvertently mentioned the date of journey by Rajdhani 
Express from Delhi to How rah as 23-3-98, whereas he had 
in fact undertaken the journey from Delhi to Howrah by 
Rajdhani Express on 22-3-98. His submission is that as per 
the rules, the mention of PNR/Ticket number in the bill was 
sufficient to receive the reimbursement of LFC bill and later 
on he had also submitted the train ticket bearing the same 
PNR number, which he had mentioned in the bill As such, 
no excess payment was obtained by the delinquent. His 
next submission is that so far as taking 15 days more leave 
encashment is concerned, the defence representative had 
sought a copy of the application vide which the delinquent 
had requested for leave encashment in theyear 1999, which 
could not be provided to him despite the direction issued 
by the Enquiry Officer. He, therefore, submits that the 
delinquent had not intentionally requested for claiming 15 
days’ more leave encashment. Lastly, the Id. representative 
has assailed the p unishme nt order on the ground that the 
appellate authority vide its order dated 30-7-2004 has 
received his earlier order dated 26-3-2003 in the absence of 
any provision in law. 

7. In response, the Id. representative for the bank 
contends that tte worianan had traveBedby Rajdhani Express 
for which he was not entitled and had obtained 15 days’ 
excess leave encashment, which was granted on his 
application. The Id. representative has also contended that 
the appellate authority' is competent to review his own order. 
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$. I have bestowed my thoughtful consideration to 
the rival contentions and have gone through the record. 

9. The chargesheet dated 23-5-2002 reads two charges 
against the workman as below:—- 

(0 That after obtaining the permission you had 
availed the LFC from 22-3-98 to 10-4-98 and 
you claimed in your TA Bill that the journey 
was undertaken by you on 2 j-3-98 by train 
number 2302. Rajdhani Express running from 
Delhi to Howrah. But you did not submit your 
journey ticket along with your bill and you 
had taken the reimbursement worth Rs. 14557 
from the office. Subsequently, during the 
personnel audit it was found drat the Rajdhani 
Express did not run between Delhi and Calcutta 
on 23-3-98. Thus, you had deliberately 
submitted a wrong claim of Rs. 8215/- before 
the bank and you had fraudulently received 
the said amount. 

(ii) That as pier the details shown in the table you 
had deliberately obained the excess leave 
encashment for 15 days against the bank rules. 

10. At first, 1 proceed to examine the findings down 
by the Enquiry Officer with regard to the first charge. The 
charge levelled against the workman is that he had 
submitted a TA Bill before the bank wherein he had exhibited 
that he had undertaken the journey on 23-3-98 by the 
Rajdhani Express, whereas on 23-3-98 this train did not run 
between Delhi to Calcutta. The defence adopted by the 
workman is that he hid mentioned the PNRnumber in his 
bill as required by the concerned rules but inadvertently 
the journey date was mentioned as 23-3-98 instead of 
22-3-98. 

11. There is no dispute that the workman had 
mentioned the PNR number in his journey bill and the Ld. 
representative has taken me through the memorandum of 
settlement dated 10-4-2002 wherein in the chapter 17 titled 
“Leave fare concession” its clause 17.21. lays down thata 
workman may be reimbursed as per his entitlement the 
amount of expenses incurred by him for LFC bn producing 
satisfactory evidence of the actual expenditure incurred 
by way of tidcets/moneyreceipt/PT^ number/^ 

date of journey, etc. Incompliance of this clause, it appears 
that the wo rkman had submitted his TA Bill mentioning 
therein the PNR number Apart it, the workman during the 
course of the enquiry had also submitted his railway ticket 
Ex. DE-21, whereby he had undertaken his journey on 
22-3-98 from New Delhi to Howrah by Rajdhani Express. 
The expenditure incurred by him in this journey was also 
reimbursed to him. It, therefore, flows from the aforesaid 
facts that the delinquent bad undertaken the journey by 
the Rajdhani Express on 22-3-98 and mentioning of the 
journey date as 23-3-98 instead of 22-3-98 occurred 
inadvertently. Hence, the finding amved at by the Enquiry 
Officer that he had obtained the re an di ure euie n tfra i idalaitly 
by stating in the TA Bill that he had undertaken the journey 
by the Rajdhani Express, is clearly contrary to the record 
and no reasonable person could have arrived at this finding 
on these facts. 


12. Now, 1 will dwell on the next charge levelled 
against the workman pertaining to the payment of the 
excess leave encashment of 15 days. It has been alleged on 
behalf of the bank that the workman had wrongly claimed 
15 days more leave encashment by submitting his 
application before the bank. MW-INK Jain was examined 
on this point by the management, who has not exhibited 
the application of the workman which is stated to have 
been submitted by him for the leave e n c ashment before 
the bank. It is further revealed that the defence 
representative had filed an application Ex. DE-1 before the 
Enquiry Officer seeking a copy of the application submitted 
by the workman for his leave encashment On sdbirasaian 
of this application, thePresenting Officer had addremed a 
letter Ex. ME-17 to the Branch Manager; Alwar instructing 
him to transnutthis application to him for placing it before 
the Enquiry Officer. In response, the totter of the Branch 
Manage^ AhvarEx. ME-18 was placed an the enq uiry r ecord 
which says that the voucher vide wbich the idvlnce amount 
for journey was sanctioned to Sh. D.S. Bhadona has been 
deemed to be feto application for leave encashment this 
letter indicates that the delinquent had never 

any application for leave e n c ashment before the bank 
authorities and it is man i fe st ly dear that the do c ument 
which has been alleged to be the basis of the allegation 
could not be brought out an the noondby the management 
to prove the motive of the deHnqnent and the finding 
reached at by the Enquiry Officer is contraiy to the record 
and is perverse, which cannot be sustained; 

13. Thethird contention canvassed on the behalf of 
the Union is that the order dated30-7-2004 passed by the 
appellate authority is illegal since the appellate authority 
has no power to review his own order. The \A, 
repres en tative in support of his sub mis si on has rel ie d upon 
2005 (1)SCT 528. 

14. The disdptinaiy atitiiority vide his order dated 
5-2-2003 has inflicted the punishment of bringing down 
workman’s basic wages by four stages in the scale of pay 
and has debarred him from all the special rilow an ces 
permanently. The appeal preferred by the d e Hnqn e nt before 
the appellate authority was rejected vide Ml order dated 
26-3-2003, iqsholdmgthepnnifomertowler dated 5-2-3003. 
But subsequently the appellate authority vide his order 
dated30-7-20W has observed that his previous order dated 
26-3-2003 read whh the order of the disciplinary authority 
dated 5-2-2003 is m*m conformity with tlte provisions of 
the Bipartite Settlement and has substituted the punishment 
as “basic pay to be brought dow fffc lower scale of pay by 
two stages”. Thus the ^qgitairnuthmity has sub motto 
reviewed his own order and it is well-settled law that the 
appellate authority has W power to review his own order. 
The snbmissian canvassed on behalf of the Uaiam on tide 
point is strengthened by the decision supra. 

15. Furthermore, die pumsbrnent order dated 5-2- 
2003 passed by the disciplinary authority has imposed the 
punishment on the worinnaaby bringdown his b asic wage s 
by four stages in the scale of pay. Para 6 of Bipartite 
Settlement dated 10-4-2002 prescribes the penalties for 
gross misconduct and its atib danse (g) layB down that the 
delinquent be brought down to lower stage in the scale of 
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pay up to a maxi 
disciplinary authorii 
the impunged puift 
deserves to be quasi 


S um of two stages. As such, the 
was not legally competent to inflict 
shment on the delinquent which 
hed on this count too. 


V/s. 

The Director (Personnel/HR), 
ONGC Ltd, Telbhavan, 
Dehradun-248003. 


16. For the 
punishment order cd 


forgoing reasons, the impunged 
nnot be maintained.. 


APPEARANCES: 
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....Opponent 


17. In the res 
affirmative in favour 
the management a 
order dated 5-2-200 
down four stages in 
Bhadoria and debarr) 
permanently is unjify 
the benefits which 
order was not passed 
these terms accordio 


ult, the reierence; is answered in the 
of the applicant-union and against 
if Bank of Baroda and it is held that the 
awarding the punishment of bringing 
he pay scale of the workman Sh. D.S. 
ng him from all the special allowances 
tified. The workman is entitled to all 
tfere admissible to him, as if the said 
against him. An award is passed in 
giy. 


18. Let a copk 
Government for pubji 


R. C. SHARMA, Presiding Officer 
14 frRTSSR, 2005 
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New Delhi, the 14th September, 2005 

-In pursuance of Section 17 of the 
lAct, 1947 (14 of 1947), the Central 
py publishes the Award (Ref. No. 
tral Government Industrial Tribunal- 
fylabad as shown in the Annexure, in 
tween the employers in relation to the 
.G.C. Ltd. and their workman, which 
Central Government on 30-8-2005. 


[No. L-30025/83/2005-IR (Misc.)) 


Complainant : Sh. R.C. Shukla 

Opponent : ShriK.V Gadhia 

ORDER 

1. The complainant has filed this complaint under 
Section 33 A of the Industrial Disputes Act, praying that 
the opponent shall not change time bound promotion 
policy; in which a workman who complete six years of 
service in one post will get the promotion to next higher 
post. It is the say of the complainant that change of time 
bound promotion policy is a change of service condition. 
Hence prays that the opponent should be ordered to desist 
from any action of modifying R. & P. rules for electrical 
category and the serv ice condition should not be change 
till the pending of reference case. 

2. The brief facts of the complainant is that the 
Reference is pending before the Horvble Tribunal C.G.I.T. A. 
No. 201/04 as a Old LT.C No. 120/99 for adjudication. The 
management of O.N.G.C. trying to modify R. & P. rules 
without the consent of Electrical & Allied Staff Association. 
The action will change the service condition of Electrical 
category workman who are involved in the reference. As 
per the present R. & P. rules after completing of six years, 
the workman is getting promotion to next higher post and 
it is the time bound promotion policy and it is also service 
condition of the workman. The management have intimated 
their intention of change of time bound policy to thermion 
through conciliation officer vide file No. RLC/AH/50( 1 )/ 
2002 on 15-05-2002 a copy is enclosed as Annexure "B". 
Thus the intention of change of time bound promotion 
policy is change of service condition as per section 9-A 
and Schedule-IV of I D . Act, 1947. Thus it its prayed that 
the Hon’ble Tribunal shall issue an order to opposite party 
to desist for any action of modifying R. & P. rules for 
electrical category workman without the consent of 
Electrical & Allied Staff Association and not to change the 
service condition till the Reference 120/99 is finalized. 


Present : Shri B. I 
Com. C.G.LT. A Ni 


M.T. Patel 
C/oONGCElj 
19, Pushpkunj 
Mahesana-3 


C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE TH £ CENTRAL GOVERNMENT 
INDUSTRIAL TR BUNALrCUM-LABOUR COURT, 

^ iT AHMEDABAD 


K B. Sc., L.L.M, Presiding Officer 

m In Reference No. C.GXT. A. 
No. 201/04 


(Old Com. No. 26/03 in Reference (LT.G) No. 120/99) 


metrical & Allied Staff Association, 
Society, Near SahkarNagar, 

84002. .Complainant 


3. A notice was issued to the opponent to file the 
Written Statement. 

4. By Ex. 5 the opponent has filed the Written 
Statement. The brief facts are that complaint is not 
maintainable at law and the Hon’ble Tribunal has no 
jurisdiction. The complaint is ill founded and made on 
assumption. The oponent has not contravened any 
provisions of Section33 of the I.D. Act The complainant 
is not concerned workman and alleged dispute is not 
connected with the men reference. Heiux the complaint is 
required to be dismissed The complaint is not maintainable 
at law, as it is filed on the ground of apprehension 
assumption. The subjectmatter of present complaint is not 
connected with the pending Reference (ITQ No. 120/99. 
There'is no such demand promotion in the main reference. 


i 
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The averments and contention made in the complaint are 
not true, hence denied by the opponent. It is denied that 
the management is trying to modify recruitment and 
promotion rules with the other union. It is the privilege of 
the management to change any rule. It is denied that there 
will be change of any serrice conditions of the complainant 
The management calls recognized unions and ASTD for 
the discussion for changing the R. & P. regulations and the 
union is not recognized union and their union has not a 
legal right to say anything about R. & P. The complainant 
has not produced any proof of contravention of Section 3 3 
ofthe ID. Act. Thus it is prayed that the complaint should 
be dismissed with cost. 

5. During the course of adjudication of 
representative of the complainant submitted a purshis by 
Ex. 6 and it is stated that the matter is settled with the 
management. Hence the present complaint may be disposed 
off accordingly. 

6. Looking io ihe faois of dus pursiiis Ex. 6 ii is clear 
that the matter has been settled amicably and there is no 
grievance of the complainant regarding changing the R. & 
P. policy. Not only that the opponent has not committed 
any breach of Section 33. Thus there is no violation of 
Section 33 of the Industrial Dispute Act by the opponent. 
Looking to the Ex. 6 this complaint become mfrctuous and 
does not survive inlaw. Hence I pass the following order: 

ORDER 

In view of the fact of Ex. 6 the parties have amicable 
settlement regarding the subject-matter ofthe complaint. 
Hence this complaint is hereby disposed off No order as 
to cost. 

Ahmedabad 

Date; 17-01-05 B. I. KAZI, Presiding Officer 

M W 14 2005 

c£T,3ff. 3539.—asjWw f^SffafWT, 1947 (1947 

«frr 14) ^ srrcr 17 htw ajt.tnr.utoft. 

fcifiou % irto % sfri ■3^ % 

srfriWl/aPT (wf#H 73/04 ) 

30-8-2005^ RTC 

iii ^--30025/84/2005-3^^(^1^)] 

New Delhi, the 14th September, 2005 
S.O, 3539.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 73/04) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of O.N.G..C, Limited and their wo rkm a n , 
which was received by the Central Government on 
30-8-2005. 

[No. L-30025/84/2005-IR(Misc.)] 
C GANGADHARAN, Under Secy. 


o?g 00 38 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, AT 
AHMEDABAD 

PRESENT: 

Shri B. I. Kazi B; Sc. L.L.M. Presiding Officer 

Com. C.G.LT.A. No.73/04 In Reference No. C.G.LT.A. 
No. 201/04 

(Old Com. No. 27/03 in Reference (LT.C.) No. 120/99) 

D.B. Afasava 

C/o ONGC Electrical & Allied Staff Association, 

19, Pushpkunj Society, Near SahkarNagar, 

Mahesana-384002 ....Complainant 

V/s. 

The Director (Personnal/HR), 

ONGC Ltd, Tfelbhavan, 

Dehianaun- 24 »(X) 3 . ....opponent 

APPERANCES 

Complainant : ShriR. C. Shukla 

Opponent : ShriK.V. Gadhia 

ORDER 

1. The complainant has filed this complaint Under 
Section 33 A of the Industrial Dispute Act, praying that 
the opponent shall not change time bound promotion 
policy, in which a workman who completes six years of 
service in one pest will get the promotion to next higher 
post. It is the say of the complainant that change of time 
bound promotion policy is a change of servic condition. 
Hence prays that the opponent should be ordered to desist 
from any action of modifying R&P rules for electrical 
category and the service condition should not be change 
till the pending of reference case. 

2. The brief facts of the complainant is that the 
Reference is pending before the Hon'ble Tribunal C.G.I.T. A. 
No. 201/04 as a Old I T. C. No 120/99 for adjudication. The 
management of O.N.G.C. trying to modify R&P rules 
without the consent ofElectrical & Allied Staff Association. 
The action will change the service condition of Electrical 
category workman who are involved in the reference. As 
per the present R&P rules after completing of six years, the 
workman is getting promotion to next higher post and it is 
the time bound promotion policy and it is also service 
condition ofthe workman. The management have int i ma ted 
their intention of change of time bound polity to the union 
thro ugh conciliation officer vide file No. RLC/AH/50(1)/ 
2002 on 15/05/2002 a copy is enclosed as Annexure “B” 
Thus the intention of change of time bound promotion 
policy is change of service condition as per section 9-A 
and Schedule-IV of I. D. Act, 1947. Thus it its prayed that 
the Hon'ble Tribunal shall issue an order to opposite party 
to desist for ary action of modifying R.&.P rules for electrical 
category workman without the consent ofElectrical & Allied 
Staff Association and not to change the service condition 
till the Reference 120/99 is finalized. 
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3. A notice was issued to the opponent to file the 
Written Statement. 

4. By Ex. > the opponent has filed the Written 
Statement. The irief facts are that complaint is not 
maintainable at aw and the Horfble Tribunal has no 
jurisdiction. The complaint is ill founded and made on 
assumption. The opponent has not contravened any 
provisions of secti m3 3 of the I. D. Act The complaina nt is 
not workman anc alleged dispute is not connected with 
the main reference Hence the complaint is required to be 
dismissed. The co: nplaint is not maintainable at law, as it is 
filed on the ground of apprehension-assumption. The 
subject matter of present complaint is not connected with 
the pending Refer mce (ITC)No. 120/99. There is no such 
demand promotic n in the main reference. The averments 
and contention m ide in the complaint are not true, hence 
denied by the opp ment. It is denied that the management 
is trying to modif t recruitment and promotion rules with 
the other union. It is the privilege of the management to 
change any rule, t is denied that there will be change of 
any sendee conditions of the complainant. The 
management call 3 recognized unions and ASTD for the 
discussion for cha lging the R&P regulations and the union 
is not recognized union and their union has not a legal 
right to say anythi ng about R&P The complainant has not 
produced any pro- )f of contravention of Section 3 3 of the 
I.D. Act. Thus it is prayed that the complaint should be 

uiajm&acu vvuii ia m. 

5. During tl e course of adjudication the representa¬ 
tive of the compla nant submitted a purshis by Ex. 6 and it 
is stated that the matter is settled with the management. 
Hence the present complaint may be disposed off 
accordingly. 

6. Looking 1 o the facts of this purshis Ex. 6, it is clear 
that the matter h<is been settled amicably and there is no 
grievance of the c< unplainant regarding changing the R&P 
policy. Not only t tat the opponent has not committed any 
breach of Section 3 3. Thus there is no violation of Section 
3 3 of the Industri; tl Dispute Act by the opponent. Looking 
to the Ex. 6, this complaint become infrictuous and does 
not survive in law. Hence I pass the following order : 

ORDER 

In view of t :ie fact of Ex. 6 the prties have amicable 
settlement regardir gthe subject matter of the complaint. Hence 
this complaint is lereby disposed off. No order as to cost. 

B.I.KAZI, Presiding Officer 

Ahmedabad. 

Date 17-01-05 

14 facial, 2005 

W.33T. 354 0.—fa 31$ 1947 (1947 
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New Delhi, the 14th September, 2005 

S.O. 3540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 74/04) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of O.N.G.C. Limited and their workman, 
which was received bv the Central Government on 30-8- 
2005. 

[No. L-30025/85/2005-lR(Misc)j 
C GaNGaDHakan, under Secy 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, AHMEDABAD 

PRESENT: 

Sliri B.I. Kazi, B.Sc., L.L.M,, Presiding Officer 

Com. C.G.LT. A 74/04 In Reference No. C.G.I.T.A. No. 
201/04 

(Old Com. No. 28/03 in Reference (LT.C.) No. 120/99) 
B.D. Patel 

C/o ONGC Electrical & Allied Staff Association, 

19, Pushpkunj Society, Near SahkarNagar, 

Mahesana-3 84 002 ....Complainant 

V/s. 

The Director (Personnal/HR), 

ONGC Ltd, Telbhavan. 

Dehradun-248003. ....Opponent 

APPEARANCES 

Complainant: Shri R C. Shukla 

Opponent: Shri K. V Gadhia 

ORDER 

1. The complainant has filed this complaint Under 
Section 33 A of the Industrial Disputes Act, praying that 
the opponent shall not change time bound promotion 
policy, in which a workman who completes six years of 
service in one post will get the promotion to next higher 
post. It is the say of the complainant that change of time 
bound promotion policy is a change of servic condition. 
Hence prays that the opponent should be ordered to desist 
from any action modifying R&P rules for electrical category 
and tlie service condition should not be change till the 
pending of reference case. 

2. The brief facts of the complainant is that the 
Reference is pending before the Hon*ble Tribunal C. G. I. T. A. 
No. 201/04 as a Old I.T.C. No, 120/99 for adjudication. The 
management of O.N.G.C. trying to modify R&P Rules 
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without the consent of Electrical & Allied Stair Association. 
The actioii will change the service condition of Electrical 
category workman who are involved in the reference. As 
per the present R&P rules after completing of six years, the 
workman is getting promotion to next higher post and it is 
the time bound promotion policy and it is also service 
condition of the workman. The management have intimated 
their intention of change of time bound policy to the union 
through conciliation officer vide file No. RLC/AH/50(1)/ 
2002 on 15/05/2002 a copy is enclosed as Annexure "B". 
Thus the intention of change of time bound’promotion 
policy is change of service condition as per Section 9-A 
and Schedule-IV of I.D. Act, 1947. Thus it is prayed that 
the Hon’ble Tribunal shall issue an order to opposite party 
to desist for any action of modifying R&P of rules for 
electrical category workman without the consent of 
Electrical & Allied Staff Association and not to change 
the service condition till the Reference 120/99 is finalized. 

3. A notice was issued to the opponent to file the 
Written Statement 

4. By Ex. 5 the opponent has filed the Written 
Statement. The brief facts are that complaint is not 
maintainable at law and the hon’ble Tribunal has no 
jurisdiction. The complaint is ill founded and made on 
assumption. The opponent has not contravened any 
provisions of Section 33 of the I.D. Act. The complainant 
is not workman and alleged dispute is not connected with 
the main reference. Hence the complaint is required to be 
dismissed. The complaint is not maintainable at law, as it is 
filed on the ground of apprehension-assumption. The 
subject matter of present complaint is not connected with 
the pending Reference (TTQ No. 120/99. There is no such 
demand promotion in the main reference. The averments 
and contention made in the complaint are not true, hence 
denied by the opponent. It is denied that the management 
is trying to modify recruitment and promotion rules with 
the other union. It is the privilege of the management to 
change any rule. It is denied that there will be change of 
any service conditions of the complainant. The 
management calls recognized unions and ASTD for the 
Discussion for changin g the R&P regulations and the union 
is not recognized union and their union has not a legal 
right to say anything about R&P The complainant has not 
produced any proof of contravention of Section 3 3 of the 
I.D. Act. Thus it is prayed that the complaint should be 
dismissed with cost. 

5. During the course of adjudication the 
representative of the complainant submitted a purshis by 
Ex. 6 and it is stated that the matter is settled with the 
mana g e ment. Hence the present complaint may be disposed 
off accordingly. 

6. Looking to the facts of this purshis Ex. 6 it is clear 
that the matter has been settled amicably and there is no 
grievance of the complmnant regarding changing the R.&P 


policy. Not only that the opponent has not comm i t te d any 
breach of section 33. Thus there is no violation of section 
33 of the Industrial Disputes Act by the opponent Lo o ki n g 
to the Ex. 6 this complaint become infructuous and does 
not survive in law. Hence I pass the following order: 

ORDER 

In view of the feet of Ex. 6 the parties have amicable 
settlement regarding the subject matter of the oompieint 
Hence this complaint is hereby disposed off. No order as 
to cost. 

Ahmedabad. 

Date 17/01/05 B.I. KAZI, Prodding Officer 

14 2005 

mag. 3541.—slMPi* ftw* 1947 (1947 

^RT14)4>f ttPUR sitHllft.#. 

faift&s % URVtrt % % 
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New Delhi, the 14th September, 2005 

S.O. 3541.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 75AM) 
of the Central Government Industrial Tribunal-cunt- 
Labour Court, Ahmedabad as shown in the Axmexure hi 
the Industrial Dispute between the empfayen in relation 
to the management of O.N.G.C. Limited and their workman, 
which was received by the Central Government on 
30-08-2005. 

[No. L-30025/86/20054R(Kfisc)] 
C. GANGADHARAN, Under Secy 
ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNAL-Cl^l- 
LABOURCOURT, AHMEDABAD 

PRESENT: 

ShriB.L KAZI B.Sc. L.L.M., Presiding Officer 

Com. C.G.I.T.A 75/04 in Reference No. C.G.I.T.A No. 
201/04 

(Old Com. No. 29/03 in Reference (LT.C.) No. 120/99) 
G.K.Khant 

C/o ONGC Electrical & Allied Staff Association, 

19, Pushpkunj Society, Near Sahkar Nagar, 
Mahesana-384002 ....Co mplainan t 

V/s. 

The Director (Persoimel/HR), 

ONGC Ltd, Tclbhavan, 

Dehrandun-248003. ....Opponent 


2800 Gl/05—39 
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Appearances: 

Complainant: Shri R. C. Shukla 
Opponent >. Shri K. Y Gadhia 

ORDER 

1. The complainant has filed this complain under 
Section 33 A of the Industrial Dispute Act, praying that 
the opponent shall not change time bound promotion 
policy, in which a workman who completes six years of 
service in one post will get the promotion to next higher 
post. It is the say of the complainant that change of time 
bound promotion policy is a change of sen ic condition. 
Hence prays that the opponent should be ordered to desist 
from any action of modifying R&P rules for electrical 
category' and the sen ice condition should not be change 
till the pending of reference case. 

2. The brief facts of the complainant is that the 
Reference is pending before the Honhlc Tribunal C. G. I. T. A. 
No. 201/04 as a Old I.T.C. No. 120/99 for adjudication. The 
management of O.N.G.C. trying to modify' R.&R Rules 
without the consent of Electrical & Allied Staff Association. 
The action will change the service condition of Electrical 
category workman who are involved in the reference. As 
per the present R.&R rules after completing of six years, 
the workman is getting promotion to next higher post and 
it is the time bound promotion policy and it is also service 
condition of the workman. The management have intimated 
their intention of change of time bound policy' to the union 
through conciliation officer vide file No. RLC/AH/50(1)/ 
2002 on 15/05/2002 a copSris enclosed as Annexure "B". 
Thus the intention of change of time bound promotion 
policy is change of service condition as per section 9-A 
and Schedule-IVof I D. Act, 1947. Thus it is prayed that 
the Hon ble Tribunal shall issue an order to opposite party 
to desirt for any action of mbdyfying R&P. rules for 
electrical category' workman without the consent of 
Electrical & Allied Staff Association and not to change 
the service condition till the Reference 120/99 is finalized. 

3 . A notice was issued to the opponent to file the 
Written Statement. 

4. By Ex. 5 the opponent has filed the Written 
Statement.. The brief facts are that complaint is not 
maintainable at law and the hon’ble Tribunal has no 
jurisdiction. The complaint is ill founded and made on 
assumption. The opponent has not contravened any 
provisions of section 33 of the ID. Act. The complainant is 
not concerned workman and alleged dispute is not 
connected with the main reference. Hence the complaint is 
required to be dismissed The complaint is not maintainable 
at law, as it is filed on the ground of apprehension* 
assumption. The subject matter of present complaint is not 
connected with the pending Reference (ITC) No, 120/99. 
There is no such demand promotion in the main reference. 
The averments and contention made in the complaint are 
not true, hence denied by the opponent. It is denied that 
the management is trying to modify recruitment and 
promotion rules with the other union. It is the privilege of 
the management to change any rule. It is denied that there 


will be change of any service conditions of the complainant. 
The management calls recognized unions and ASTD for 
the discussion for changing the R&P regulations and the 
union is not recognized union and their union has not a 
legal right to say anything about R&P. The complainant 
has not produced any proof of contravention of Section 
33 of the I.D. Act. Thus it is prayed that the complaint 
should be dismissed with cost 

5. During the course of adjudication the 
representative of the complainant submitted a purshis by 
Ex. 6 and it is stated that the matter is settled with the 
management. Hence the present complaint may be disposed 
off accordingly. 

6 Looking to the facts of this purshis Ex. 6 it is clear 
that the matter has been settled amicably and there is no 
grievance of the complainant regarding changing the R.&P 
policy. Not only that the opponent has not committed any 
breach of section 33. Thus there is no violation of section 
3 3 of the Industrial Disputes Act by the opponent. Looking 
to the Ex. 6 this complaint become infructuous and does 
not survive in law. Hence I pass the following order: 

ORDER 

In view of the fact of Ex. 6 the parties have amicable 
settlement regarding the subject matter of the complaint. 
Hence this complaint is hereby disposed off. No order as 
to cost. 

Ahmedabad. 

Date 17/01/05 B.I. KAZI, Presiding Officer 


14 2005 
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New Delhi, the 14th September, 2005 

S.O. 3542.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/04) 
of the Central Government Industrial Tribunal-cum - 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of O.N.G.C. limited and their workman, 
which was received by the Central Government on 
30-08-2005. 

[No. L-30025/87/2005-IR(Misc)] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, AT 
AHMEDABAD 

PRESENT: 

Shri B.L Kazi B.Sc. L.L.M. Presiding Officer 
Com. C.G.I.T.A. 76/04 In Reference No. C.G.I.TA 
No. 201/04 

(Old Com. No. 30/03 in Reference (I. T.C.) No. 120/99) 
A.G. Patel 

C/o ONGC Electrical & Allied Staff Association, 

19, Pushpkunj Society, Near Sahkar Nagar, 
Mahesana-384002 ....Complainant 

V/s. 

The Director (Personnel/HR), 

ONGC Ltd, Telbhavan, 

Dehrandun-248003. ...Opponent 

Appearances: 

Complainant: Shri R. C. Shukla 
Opponent: Shri K.V Gsidhia 

ORDER 

1. The complainant has filed this complaint under 
Section 33 A of the Industrial Dispute Act, praying that 
the opponent shall not change time bound promotion 
policy, in which a workman who completes six years of 
service in one post will get the promotion to next higher 
post. It is the say of the complainant that change of time 
bound promotion policy is a change of servic condition. 
Hence prays that the opponent should be ordered to desist 
from any action of modifying R&P rules for electrical 
category and the service condition should not be change 
till the pending of reference case. 

2. The brief facts of the complainant is that the 
Reference is pending before the Honble Tribunal C.G.LT A. 
No. 201/04 as a Oldl.TC. No. 120/99 for adjudication. The 
management of O.N.G.C. trying to modify R&P Rules 
without the consent of Electrical & Allied Staff Association. 
The action will change the service condition of Electrical 
category workman who are involved in the reference. As 
per the present R&P rules after completing of six years, the 
workman is getting promotion to next higher post and it is 
the time bound promotion policy and it is also service 
condition of the woikrmm. The management have intimated 
their intention of change of time bound polity to the union 
through conciliation officer vide file No. RLC/AH/50(1)/ 
2002 on 15-05-2002 a copy is enclosed as Annexure “B”. 
Thus the intention of change of time bound promotion 
policy is change of service condition as per Section 9-A 
and Schedule-IV of I.D. Act, 1947. Thus it is prayed that 
the Hon'ble Tribunal shall issue an order to opposite party 
to desist for any action of modifying R&Pof rules for 
electrical category workman without the consent of 
Electrical & Allied Staff Association and not to change 
the service condition till the Reference 120/99 is finalized. 

3. A notice was issued to the opponent to file the 
Written Statement. 

4. By Ex. 5 the opponent has filed the Written 
Statement The brief facts are that complaint is not 


maintainable at law and the Hon'ble Tribunal has no 
jurisdiction. The complaint is ill founded and made on 
assumption. The opponent has not contravened any 
provisions of Section 33 of the I.D. Act. The complainant 
is not concerned workman and alleged dispute is not 
connected with the main reference. Hence the complaint is 
required to be dismissed. The complaint is not maintainable 
at law, as it is filed on the ground of apprehension 
assumption The subject matter of present complaint is not 
connected with the pending Reference (ITC) No. 120/99. 
There is no such demand promotion in the main reference. 
The averments and contention made in the complaint are 
not true, hence denied by the opponent. It is denied that 
the management is trying to modify recruitment and 
promotion rules with the other union. It is the privilege of 
the management to change any rule. It is denied that there 
will be change of any service conditions of the complaint. 
The management calls recognized unions and ASTD for 
the discussion for changing the R&P regulations and the 
union is not recognized union and their union has not a 
legal right to say anything about R&P. The complainant 
has not produced any proof of contravention of Section 
33 of the I.D. Act. Thus it is prayed that the complaint 
should be dismissed with cost. 

5. During the course of adjudication the 
representative of ti e complainant submitted a purshis by 
Ex. 6 and d is stated that the matter is settled with the 
managejnem Hence the present complaint may be disposed 
off accordingly 

6. Looking to the facts of this purshis Ex. 6 it is clear 
that the matter has been settled amicably and there is no 
grievance of the complainant regarding changing the R&P. 
policy. Not only that the opponent has not committed any 
breach of Section 3 3. Thus there is no violation of Section 
33 of the Industrial Dispute Act by the opponent Looking 
to the Ex. 6 this complaint become infhictuous and does 
not sundw in taw Hence I pass the following order: 

ORDER 

In view of the fact of Ex. 6 the prties have amicable 
settlement regarding the subject matter of the complaint. 
Hence this complaint is hereby disposed off. No order as 
to cost. 

Ahmedabad. B.I. KAZI, Presiding Officer 

Date 17-01-05 

^ ftS#, 14 ftKW, 2005 

<ET.3tf. 3543.—Sffafwt, 1947 (1947 
14) 17 HWK rit.T^.ril.rit. 

aftt 3*% <*4=nRl % rifa, 

% w (risri rim 77/04) wtym 
wit, 30-8-2005 «n 1 

[ri. T^-30025/88/2005-3T^.3TR (fafiw)] 

ri). wrivr, •arirt 

New Delia, the 14th September, 2005 

S.O. 3543. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/04) 
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1 B.SC. L.L.M., Presiding Officer 

I 77/04 in Reference No. C.G.I T. A No 
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n of change of time bound promotion 
|)f sen ice condition as per Section 9-A 
I D. Act. 1947. Thus it ispryed that the 
shall issue an order to opposite party to 
n of modifying R&P rules for electrical 
without the consent of Electrical & 
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Allied Staff Association and not to change the service 
condition till the Reference 120/99 is finalized. 

3. A notice was issued to the opponent to file the 
Written Statement. 

4 Bv Ex. 5 the opponent has filed the Written 
Statement. The brief facts are that complaint is not 
maintainable at law and the Hon'ble Tribunal has no 
jurisdiction. The complaint is ill founded and made on 
assumption. The opponent has not contravened any 
provisions of section 33 of the ID. Act. The complainant is 
not concerned workman and alleged dispute is not 
connected w ith the main reference. Hence the complaint is 
required to be dismissed. The complaint is not maintainable 
at law. as it is filed on the ground of apprehension 
assumption. The subject matter of present complaint is not 
connected with the pending Reference (ITC) No. 120/99. 
There is no such demand promotion in the main reference. 
The averments and contention made in the complaint are 
not tme. hence denied by the opponent. It is denied that 
the management is trying to modify recruitment and 
promotion rules with the other union. It is the privilege of 
the management to change any rule. It is denied that there 
will be change of any service conditions of the complainant 
The management calls recognized unions and ASTD for 
the discussion for changing the R&P regulations and the 
union is not recognized union and their union has not a 
legal right to say amlhing about R&P. The complainant 
has not produced any proof of contravention of Section 
33 of the I D. Act. Thus it is prayed that the complaint 
should be dismissed with cost. 

5. During the course of adjudication the 
representative of the complainant submitted a purshis by 
Ex. 6 and it is stated that the matter is settled with the 
management. Hence the present complaint may be disposed 
of accordingly. 

6. Looking to the facts of this purshis Ex. 6 it is clear 
that the matter has been settled amicably and there is no 
grievance of the complainant regarding changing the R&P 
policy. Not only that the opponent has not committed am 
breach of Section 33. Thus there is no violation of 
section 33 of the Industrial Dispute Act by the opponent 
Looking to the Ex. 6, this complaint become infructuous 
and does not survive in law. Hence I pass the following 
order: 

ORDER 

In view of the fact of Ex. 6 the prties have amicable 
settlement regarding the subject matter of the complaint 
Hence tins complaint is hereby disposed of. No order as to 
cost. 

Ahmedabad. 

Date 17-01-05 B.I. K.AZI. Presiding Officer 

19 2005 

cRT.3TT. 3544. —*8^171 1948 

(1948 34) VRT-1 (3) £R1 TOT W\ 

#1 TO irtr, 1 3T^R, 2005 ^8 

7TTfr7TO7TO‘ fro TO if, frotfTO 3Tf^lTO%31TO1-4 
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( 44 TSf 45 1 }RT % ‘ftraPT "3ft tf) jnjtl 7 ?) "gshi % ) 3T^('H-5 

3rk 6 (TO-76 W\ TO--TO (1) sfft TO-77, 78, 79 ^tX 81 
% ft«R ^Tt ^ ^rT f ) %^W^%TrTTT K 7 

% f^=T%fem 54^^ 31*1^:— 


sf5. 77 . 

TTTOt TTTR 

cTT^I 

Iron 

1. 

2. 

T^.3TT7. 1‘K 

WJ7 

Piwoiil 

Errors) 

Itor 

Itor 

TOTJTR 

3. 


TOPJ737 

4. 


TOTJTTT 

5. 


Itor 


6. 

%TOT 




[73. T^-38013/53/2005-T^.T^.-I ] 
%.7ft. #T, fHfr¥ l 4> 


New Delhi, the 19th September, 2005 
S.O. 3544.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act. 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2005 as the cJate on which 
the provisions of Chapter IV (except Sections 44 and 45 
w hich have already' been brought into force) and Chapter-V 
and VI (except Sub-Section (1) of Section 76 and Sections 
77. 78. 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of K erala namely:—__ 


S. 

No. 

Name of 
Revenue 
Village 

Taluk 

District 

1 . 

A.R. Nagar 

Tirurangadi 

Malappuram 

2. 

Parappur 

Tirurangadi 

Malappuram 


Kurumbathur 

Tirur 

Malappuram 

4 

Othukungal 

Tirur 

Malappuram 

5. 

Kalpakanchen Tirur 

Malappuram 

6. 

Ponmala 

Tirur 

Malappuram 


[No. S-38013/53/2005-S.S. I] 
K.C. JAIN, Director 


farrft, 19 faw, 2005 

■5TT.31T. 3545.—TOTTO 7FR TO71 3tfVfWt, 1948 
( 1948 ^TT34) ^71 TO-1 ^F71TO-TO (3) STCtI #Kiqf ^51 
W1 TO ftr, TOR 777TO TO^TTT 1 3T4<|<77, 2005 ^ TO1 
ri l i ng in fror tott t, IrorrTO srfafwt % st^ro- 

4 (44 ^45 TO%faTO^ WfTT’frlTt 7ff7t) 37«TO- 

5 m 6 (*7171-76 ^TO-TO (1) m. m-77, 78, 79 3717 81 
% PW4 ^ ’TOTgT’g^l aFT^T^rt) % TOTOTTO7 TOTT 
71^7 % PiMpHRafl $Nf R IP-HT TP), 37«tT?^ : — 

TTTO^ TTtfWi TTTO^ f^TT'TF 

TO Mt'MI df TO 

f^T, 71TO3 dfHH TR 7T3TTO MO HI TO7 % TOTTO 

TO TO TTTOt TO “ R^lTO, TOPJ7, VKTO, Ph^i^-^ 1, 
TO%7T7 . 7TSTTO7, fHPjHi (Rt 3TT.), I 

[R. TTR-38013/58/2005-TTR.TTR.-[] 

%.rt. to, f=rrw 


New Delhi, the 19th September, 2005 

S.O. 3545.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of1948) the Central Government 
hereby appoints the 1st October, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter-V 
and VI (except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Uttar pradesh namely:— 

Revenue Revenue Tehsil District 

Village Pargna 

"Area comprising of Reveue Village • Shhavali, Bibipur, 
Shemagar, Silajuddi, Bahadaipur, t^hediviran, Humayunpur 
and Almaspur in the Revenue Pargpna, Tehsil and District 
Muzaffar Nagar. 

[No. Sr38013/58/2005-S.S. I] 
K.C. JAIN, Director 
fq<rtn\ 19 2005 

^T.37T. 3546.—7TR Rtat SlftfRTO, 1948 
(1948^5134)^^171-1 R^TO-TO ( 3) ERT R5T 

IRpT TO) ITT, 717TO T17R5T71 1 3Rtp7, 2005 ^ "371 
71(7)73 ^5 Pi'Hfi «t><n) frl774»l <J*W 

4 (44 R 45 TO%friTO^T)TO^7?)'5(^7Ti?)'!jRs)%) 3t«iFT- 

5 6 (TO-76 Ri)TO-TO (1) sfa TO-77, 78, 79 sfo 81 

% fTOR Rlt TOT?) 7?) J4*3T» R>) ^1T %) % TOTO7 %77T TITO 

% *¥ IPJTT 3T*lf7f: — 


sf>. 77. 7JH 



1 2 

3 

4 


1. 


TOR 


2. 

sttottps 

TOR 


3. 


TOR 

«<y u »3>n*i 

4. 


TOR 

^'4135 W 

5. 


TOR 


6. 


TOR 


7. 


TOR 


8. 


T^TT^TTO 


[77. ^71-38013/54/2005-^71.^71.-1 ] 
R1.7TT. TO, 

Neyv Delhi, the 19th September, 20)05 

S.0.3546.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act. 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st October, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
yvhich have already' been brought into force) and Chapter-V 
and VI (Except sub-section (1) of Section 76 and Sections 
77. 78. 79 and 8[ yvhich have already been brought into 
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areas in the State of] 

kerala namely 

S. 

Name of 

Taluk 

District 

No. 

Revenue 




Village 



T 

Kanunalur 

Parur 

Emakulam 

2. 

Alangad 

Parur 

Emakulam 

3. 

Kottuvally 

Parur 

Emakulam 

4. 

Vadekkekan 

Parur 

Emakulam 

5. 

Moothukan: 

ram Parur 

Emakulam 

6. 

Chendaman 

'alam Parur 

Enuikulam 

7. 

Parur 

Parur 

Emakulam 

8. 

West Vengc 

or Kunnathunad 

Erankulam 



[No. S-380I3/54/2005-SS-1] 
K.C. JAIN. Director 

iRvTT, 19 2005 

— 4.H4K1 7F4 4T41 3TMw?, 1948 
tr-1 47t T44TO (3) '5RT 3TcTrT TTfW^f 47 

t ttrttt rrski i 3T4RR, 2005 47 to 

Rffr T, 3Tf4pT-H % ■31*414 4 

[FT TT^rT %) 31*414 5 

-414 (1) 3TK 414 77, 78, 79 ^TR 81% 
4 44 41 ^47 t] %TW4%7RTF4% 
[tT TFT, 374TR — 


ni^3*f 

qs+<i 

«=13*MI 

4S=h<! 


47fWTT 

47fWTT 

4IIM4M 


[4. T74-38013/55/2005-F4F4-1] 
%.4T. #1, fFI7T4 
i. the 19th September, 2005 

In exercise of the powers conferred by 
Section 1 of the Employees' State 
(34 of 1948 ) the Central Government 
1st October, 2005 as tile date on which 
lapter IV (except Sections 44 and 45 
been brought into force) and Chapter- 
b-section (1) of Section 76 and Sections 
>hich have already been brought into 
t shall come into force in tile following 
Kerala namelv:— 



M 19 fa?F5R, 2005 

4TT.31T. 3548. —TF-rm TFI 4741 SlfafWT, 1948 
(1948 47 34) Rt RTTT 1 47 T44R1 (3) 5RT 3RRT TTf^RPtf 47 
WT 4RT %^T4 4T4V 1 314RSR, 2005 4?1 T4 

Wm % *4 4’ f444 44cft ?. TRFfit T44 3lf4pT44 % 31*4T4 
4 (44 4 45 4R % fa4N 4R7 ^ 31*414 5 

6 (414 76 47t T4VRT (1 ) atffc 414-77, 78, 79 afa 81 % 
f4414 Tjft 8f.<r) 77 4>t ^ ^47 f 1 ] %%TFT TF4 % 

rHHfdfTdfl %4f 4‘ RfrT #), 


47 4. TRTT4 TTR TTRJR fsRTI 

2. ^fef4TT gTTJT 

_ 3- %_g ggW _ 

[4. W-38013/56/2005-1RTRT-1 ] 
%.7fr. #T, 

New Delhi, the 19th September, 2005 

S.0.3548.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st October, 2005 as tile date on which 
the provisions of Chapter IV (Except Sections 44 and 45 
which have already been brought into force) and Chapter- 
Vand VI [Except sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Kerala namelv:— 


S. 

No. 

Name of 

Revenue 

Village 

Taluk 

District 

1. 

Lokmaleswaram 

Kodungalloor 

Thrissur 

2. 

KutUchira 

Mukundapuram 

Thrissur 

3. 

Meloor 

Mukundapuram 

Thrissur 


[No. S-38013/55/2005-SS-I1 
K.C. JAIN. Director 


[No. S-38013/56/2005-SS-1] 
K.C. JAIN, Director 
19 1W4T, 2005 

47.34. 3549.—4FF4Rt 7F4 4^4 arfafWT, 1948 
(1948 47 34) 4>t 414 1 4?T T44T4 (3) ^TCI 444 VTf4rl4)' 47 
y4t 7 1 44^ RQj ^v-sOm 4T47T RR5T4 1 3T4rJ4T, 2005 4>1 Tfi 
ctlfm 47 44 4 Pimo fkciI %, T44 3lf4f444 3?*4V ; T 

4 (44 4 45 4m%f44I4 4t4#^4^^^p4(t) 31*414 5 
37T6 [414 76 4^^4-4T4 (1) 3^414-77, 78, 79 3?lT81 % 
b74T4 Tft T\ 4R7 4TM4I ^4tt t] % 3W4-4 TT3TWT4 % 
PtHfclftatf ^ 3PT4 #t, 3t4fR:— 

'' fatfl if* 3 144T^% (WW UIH-'^I^TI 4RTT, 

44T44 TTTt W4F14, f$W!4, tWNfRTT, 447TJ4, 

Fft^T, %TR, FRTl, 414 14?PRTT, 
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fw-tyti, strati, ^fwrjTi, 73F55T, 

^x^u, q*ils<!J<i, 

7fi ohh^i, aflr j$<i % 3Rpfa a# ^ ^ r r 

[B. T^r-38013/57/2005-TT^T^r-l ] 

%7fl; #T, Pl^l^ 

New Dellu, die 19th September. 2005 

S.O. 3549.—In exercise of the powers conferred by 
suD-scction (3) of Section I of the Employees' State 
Insurance Act. 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October. 2005 as the date on which 
the provisions of Chapter IV [except Sections 44 and 45 
which have already been brought into force] and Chapter- 
Vand VI (Except sub-section (1) of Section 76 and Sections 


77. 78. 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Rajasthan namely:— 

The areas comprising the revenue villages 
Jugalpura Kalan. Panchayat Dhani Jugalpura. 
Bhagwanpura. Jhilai, Gopinathpura. Sakatpura, 
Hameedpura. Kerod. Ramsinghpura. Pahari. Vishanpura. 
Barh Vishanpura. Barthah Vijayapura. Gudha Anandpura. 
Chak Vijaipura. Khandwa, Govindpura. Keriya. 
Shyosinghpura. Khandewat, Jhujharpura. Chorpura, 
Damodarpura. Jugalpura Khurd, Sangrampura. Palai and 
Jaisinghpura of Tehsil Newai in District Tonk." 

[No. S-38013/57/2005-SS-I] 
K.C. JAIN. Director 
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